FIXXGROUP

Subject Letter of Offer
Name: Ms. Jintu Rose Thomas

Dated: 21-06-2018

We are pleased to offer you the position of Auto CAD Designer based at Bangalore on the following

terms and conditions,

I~ You will be paid monthly salary of Rs. 10,000/ (Ten Thousand only) as per the company norms.
Your start date for employment will be from the date of Joining 21-06-2018 and Confirmation of this

[

date should be made at the earliest.

3. You will be required to work in altemative shift, the timings which are from 10:00 a.m. to 6:30 p.m.
and different shift timing, as per company needs and would be applicable in the near future.
Candidates working in the night shift would be applicable for night shift allowance. You will work
for six days a week. These timings would be subjected to variation as required by the company in the
near future.

4. The first Six Months of your employment will constitute a learning period to determine your ability to

learn and perform as an Aute CAD Designer. This may be extended at the discretion of the

management for such period or periods as may be deemed necessary. After successful completion of
your probationary period, you will be eligible for the full range of benefits provided by the company.
3. You will report to the designated Team Leader, who will provide you with all the inputs required.
6. You will be entitled to become a member of provident fund as per provident Fund rules and necessary
deductions will be made from your salary towards your contribution and the company will also make

its contribution towards PF, as deemed after probationary period.

7. During your probationary period you will not be entitled for any leaves and as 1o company practices.
Tr ttested

8. You shall execute a service and/or Commitment-To-Work Agreement for 4
MONTHS ATLEAST.

9. While in our service you shall not seek or apply for any regular/part-time employment without
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permission in writing from the management.
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10. You shall not disclose any information regarding the affairs of the company, which comes to your
knowledge during the period of services, the disclosure of which is likely to be prejudicial to the
company.

11. Further, you are required to fulfill the following pre-employment formalities:

» Certified copies academic qualifications mentioned in your resume.

o

| Submission of relieving letter in original from your previous employer, if any.

| ¢. A Satisfactory proof of date of birth.

[ d. 5 Passport size photographs and 2 stamp size photographs.

J €. Address proof.

| f.  Proof of your blood group.

12. Other terms and conditions are set out in the letters, which will be made available to you. You shall

bind yourself to follow the rules and your regulations of the company as issued from time to time and

presently in force.

Please sign and return the enclosed copy of this letter to signify your acceptance of the position.

Your dedication and knowledge with acquired experience here at FIXX GROUP will ensure that we
make a positive start in our new venture, and we know that you will make a valuable contribution to our

company as we go forward.

True Copy Nt@ﬁ[ﬁ_{@‘

We look forward to welcoming you.
Yours Sincerely, ~ ¥ P

Ay H

Dr. SUNNY JOSEPH KALAYATHANKAL

M.Tech, MCA, M.Sc, M r‘u!_‘ E?.Ed
i Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL M
¢ ' -

@ ~— Jyothi Engineering.C
Dﬂ? . T’\rem umar. R CheruthuruthIMBOJinta Rose Thomas

Acceptance Signature

Director

No.13, NAMB ARCADE, 3rd FLOOR, ABOVE FEDERAL BANK, BANASWADI, BANGALOI_!E—SGOMEL
| Contact us: 8105577735 MAIL US:contact@ fixxgroup.com VISIT US: www.fixxgroup.in



74 i I‘\\f[':'{ﬁl\:‘f d\.
ettty \\‘{?’e?\‘n\ : \;\-E‘;\-\::\‘U";\_"._-.;\“.\";\l
loyaluekas India Eh@% ‘v*’-“me@m

Corporate lﬁ'sm TMW i@fwam
Ph:D&87 23??222

AR R % T “zg!. AL - 3." i




13/07/2021 John Jerry 1.jpg

J alkkas ”

World's

To John Jerry Thazhatha

Sub: Appointment for the post of Site Supervisor

Dear John Jerry Thazhatha

AL fracation and the sabse erview, vou had with us, Weare pleased
.. SPPENE Yo i ritllkRas inda Py, Lid. as Sﬂﬁm@t\_iﬁgf_mc: O/11 /2017 on the
lollowing terms & conditions
s You v 10 repurt 1o the Manager designated st the branch and & ich description for the post
‘ Wi W glven 1o vou

> (i Lt ] v salary of Rs.15000/ Al Inclasivel.
. k1% of wvery vear, or at such other time as the Management
vlionary of the mmagementt and will be subjecl 10, and on

wree ardl resulls.

% ’ . tion for a ye"'ui of &ix months from the date of vour appeintmant and
ietion of six wwontths you will be regularzed. During probation your umrk
tuet will be serutinfzed and your services can be terminated without assigning

any reastn or otice thersoi,
*  You are eligible for 'F, ESI, Bonus, Gratulty, ete. as pertlie A¢l apphicable. You are also eligible
tor all the benefits provided by the sianagement as per the rule of the company.
e You are Lo v fie corporute riles and policies of the company with respect to your work. If
fpund otherwise the Management reserves the right to take any actiondepmed fit.
o Your work time would be intimated mlfm ihséquently and your service is liable to be
erred for work incany aepumm in Indis as and. when pequited by the

«  Afterthe probatmn. y
notice or salary in liew

¢ As per the compan
amendments. On
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Offer of Appointment as Probationary Clerk- (Please confirm your participation by reply

mail)
1 message
HR - TAD (Postings) <postings@federalbank.co.in> Mon, 21 Aug 2017 at 22:34

To: manucpaul028@gmail.com <manucpaul028@gmail.com>

FEDERAL BANK

HR TALENT ACQUISITION & DEPLOYMENT

R e R ———— AT

HR TAD/B/ PR-36444/PC/A-226 /75000/2017-18 215! August 2017

Hearty Welcome!

Dear Manu C Paul,

It gives us immense pleasure to formally welcome you to be a part of this great institution, which has grown
tremendously over the years and looking forward to conquer new heights in the years to come. We are sure that you
would definitely want to build an enduring relationship with this institution, which will in turn offer you exciting and

challenging career opportunities to grow and develop yourself.

We have made necessary arrangements for your smooth induction into g

ary T ase-you, need any
RCOby Attestag
clarifications or support from our end, please feel free to contact us at postings@federalbank co

The details of the offer of appointment made to you are annexed to this letter.

Wishing you all success, _r\/,bu
-
Yours Sincerely, Dr. SUNNY JOSEP

H KALAYAT IK
M.Tech, MCA, M.Se, M.Phil, ET.?SAAL

Ph.D (Computer Science), Ph.D (Maths)
3 PRINCIPAL
yothi Eng;r:eermg Colle
. Cheruihurufhy PO.-679 5%?



Deputy Vice President (HR)

To
Shri.Manu C Paul
Chowalloor House
Brahmakulam P O

Kerala-680104

The Federal Bank Ltd, HR Talent Acquisition & Deployment, Federal Towers, P O Box No. 103, Aluva, Kerala, India 683 101

E-mail: postings@federalbank.co.in; Phone: 0484-2634123

>

; | Friie Copy Attested

- Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
2 Cheruthuruthy PO.-679 531




Offer of appointment to Shri. Manu C Paul as Clerk

You have been selected for appointment in the Bank as Clerk on the basis of your performance in the selection process.

Place of Posting

Your initial place of posting will be intimated to you during the period of Orientation Programme.

Orientation programme/ Date of joining

Please report at Federal Knowledge & Development Centre (FKDC), Federal Heights, Bye Pass Junction, Aluva - 683 101,

Kerala on 11! September 2017 before 09.00 a.m., for two weeks orientation programme from 11.09.2017 to 22.09.2017.
The appointment will be effective from the date of commencement of the orientation programme. The programme is
residential and Boarding/Lodging facilities will be provided by the Bank. On completion of the orientation programme on
22.09.2017 at 05.00 p.m, you will have to report for duty on 26.09.2017 at the Branch/Office to which you are posted.
Accommodation will be provided at Federal Knowledge & Development Centre from 10.09.2017 onwards. The offer of
appointment will be valid only up to 11.09.2017.

Remuneration

You will be on a pay scale of * 11765 - 655/3 — 13730 - 815/3 - 16175 - 980/4 imgiﬁed;jzsmmmt -2120/1 -
30230 - 1310/1 - 31540 as applicable to Clerical Staff of the Bank. The total e g ceived by a
Clerical Staff at Kochi initially would be as follows.

Basic Pay ’ 13075.00 *
Special Allowance ‘ 1013.31 )JJ}Q’ e
‘{;" /_//
Dearness Allowance ' 673400 ‘i//
Transport Allowance : 425.00
. Dr. SUNI
HRA 117675 pJech, MCA, M. Sc, k.Phil, B.Ed
Ph.D (Computer S cience), Ph.D (Maths)
PRINCIPAL

Jyothi Engineering College
Aharcathiiriithy PO -879 531



Total ’ 22,424.06

* Includes 2 Graduation Increments of * 655/- each.

Graduation Increments will be released from the date of acquiring graduation/date of joining the Bank whichever is later,
on submission of final Degree / Provisional Certificate.

HRA would change depending upon the place of posting.

During the period of probation/on confirmation in service, you will also be eligible for the facility of reimbursement of
hospitalization expenses, medical aid, closing allowance, reimbursement of cost of brief case/office bag (on
confirmation), reimbursement of cost of one newspaper (on confirmation), Leave Fare Concession, Privilege Leave, Sick
Leave, Casual Leave, etc., subject to the rules in force and as amended, altered or added from time to time. On
confirmation and on completion of stipulated period of service, you would also be eligible for various Staff Loans
prevailing in the Bank, including Housing Loan, Vehicle Loan, Computer Loan, Overdraft, Demand Loan, Interest free
Festival Advance, etc., subject to the rules in force and as amended, altered or added from time to time.

Probation/ Confirmation

Your appointment will be on probation for a period of six months. The period of probation will be counted for calculating
the period of permanent service and for the purpose of granting increments. The period of probation is liable to be
extended, if you have not satisfactorily completed the initial period of probation. During the period of probation, if your
work, health,
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conduct or efficiency is found not satisfactory, your service is liable to be terminated at any time giving you one month
notice or by paying one month's pay and allowances in lieu of notice. Participation in Periodic Assessment Test
conducted by the Bank from time to time during the period of probation is mandatory. During the period of probation, you
are not expected to involve directly or indirectly in the activities of any trade union of the Bank or of any other Bank or of
other organization.

Joining formalities

ITeue Copy Attested

At the time of reporting for orientation programme, you will have to submit the following papers/

certificates/documents: r/f( i
~ P /’,"'/7
o~ A e
a. Personal data form duly filled in. / M.'lt;;., ’J ;'.-';.";L:, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL

Iwothi Enaineerina College



b. Originals of SSC/SSLC/Matriculation Book/Certificate and final certificates of Graduatiqn (Qualifying
Examination). These certificates (Secondary Marklist, Secondary Passing Certificate and Degree Certificate) v»_rlll be
kept under the custody of the Bank and will be released to the candidate on completion of 2 years of service in the
Bank.

c. Originals of all the documents, certificates and marklists of all semester examinations/ yearly examinations
evidencing date of birth (Secondary Certificate) and academic/ professional qualification with two sets of self
attested copies.

d. Statement about your medical history and a certificate of fitness for employment in the Bank, from a Doctor not
below the rank of Civil Surgeon/ Chief Medical Officer of a Government Hospital, in the format attached. Medical
certificate from Private Hospitals will not be accepted. You are required to produce all the medical reports, lab
reports, ECG etc along with medical fitness certificate.

e. Satisfactory discharge certificate and experience certificate from the previous employer/s, if any.

f. A certificate about your character/conduct issued recently by the Principal of the College/Institute last attended
by you. Alternatively, two character certificates recently issued by Gazetted Officers/ respectable persons.

g. Original and self attested copy of a valid documentary _evidence proving_your place of domicile issued by
competent authority.

h. A declaration of fidelity & secrecy, a declaration of place of domicile and a statement of assets and liabilities with
income proof, as per the enclosed formats.

i. One copy of your latest passport size photograph.
j. One-copy of this Order duly signed by you for having accepted the terms and conditions specified herein.

k. Original and self attested copies of PAN Card, Voter's ID, Aadhar Card, Passport, Driving License and Ration Card
along with Background Check application (Format attached).

It shall be distinctly understood that this offer of appointment is subject to your medical fitness for employment in the
Bank, satisfactory background check and submission of the certificates/documents as stipulated above, to the
satisfaction of the Bank. At any stage, if you are found not satisfying the eligibility norms, your candidature is liable to be
cancelled without notice. Also be understood that any misrepresentation/hiding of facts in the application/personal
data/any other documents/certificates is sufficient cause for termination of your service, without notice and
compensation. The medical reports/fitness certificate submitted by you will be re-examined/scrutinized by Bank's Doctor
and your appointment in the Bank will be subject to your medical fitness for employment in t e
Bank’s Doctor. You are required to undergo physical medical examination by Bank's Doctor, in da E\ife'DBEtErT '

detailed medical examination, after analyzing the medical reports submitted by you.
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The offer of appointment is subject to your fulfillment of eligibility criteria stipu!ated\’éﬁr“ﬁ\ Eﬁﬁﬁi}n&lw agpointed in
the Bank as Clerk. You are required to submit originals & copies of the markfists/eftificates of all the previous
years/semesters examinations at the time of joining for the orientation programme proving that you had passed all the
previous year/semester examinations at the time of recruitment process. In case the result of any of the semester
examinations/final examination is published subsequently, but prior to joining the Bank, you are required to submit all the
semester marklists, certificates, provisional certificate etc of such examinations at the time of joining the orientation
programme in proof of having passed the examinations with required percentage of marks in the first attempt itself,
failing which, you will not be permitted to join the orientation programme/ join the Bank.



In your case, the minimum eligibility criteria in respect of educational qualification for being appointed in the Bank as
Clerk is a graduation with 55% marks in Science discipline or 50% in other streams. Also you should have passed SSC or
equivalent exam and plus 2 or equivalent exam with 60% marks. In case the result of final year/semester examination is
not published, you will have to submit the certificates and marklists in proof of having passed the qualifying examination

with required percentage of marks in the first attempt itself, before 315! December 2017 in conformity with the minimum
eligibility criteria in respect of educational qualification as stipulated by the Bank, failing which you are liable to be
removed from the services of the Bank without any notice or communication, treating the appointment as cancelled.
However, in case of willful default in submission of certificates/ marklists within the above stipulated period, even after
publication of result of the qualifying examination, your service is liable to be terminated and you are liable to remit the
monetary compensation/ notice pay.

Other Benefits

You will be required to enroll yourself as a member of The Federal Bank Employees’ (Award Staff) Medical Welfare Fund
from the date of joining the Bank and deduction to the Fund at applicable rate will be made from your salary, as per the
rules prevailing in the Bank at present and as amended, altered or added from time to time.

You will be covered under “Defined Contributory” Pension Scheme in line with the New Pension Scheme introduced to
Central Government employees.

You shall contribute to the Welfare Scheme (Diya) to support the family of deceased employees of the Bank, from the
date of joining the Bank and contributions to the Scheme at applicable rate will be made from your salary, as per rules
prevailing in the Bank at present and as duly amended, altered or added from time to time.

On confirmation in Bank's service, you will be required to enroll yourself as a member of the Group Term Assurance Plan.
The eligibility for enrollment in the Scheme will be subject to the terms, conditions, exceptions etc; as applicable under
Group Term Assurance Plan at that time and as amended, altered or added from time to time.

Resignation/ Termination

If you are desirous of resigning from the service during the period of probation, you should give fourteen days’ notice in
writing to the Bank or you would be liable to pay to the Bank fourteen days’ pay and allowances in lieu of notice. In
addition to this, you should pay a compensation amount of * 30,000/- to the Bank.

If you are desirous of resigning from the service after confirmation in the service of the Bank, you should give one month's
notice in writing to the Bank or you would be liable to pay to the Bank one month's pay and allowances in lieu of notice. If
such resignation is within a period of 2 years of joining the Bank, you should pay a compensation amount of * 30,000/- to
the Bank, in addition to the notice pay/ notice period.
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You are also required to pay the compensation of * 30,000/- and applicable notice pay as stated above to the Bank, if you
ceased to be in the service of the Bank consequent to termination of service within 2 years of date of joining the Bank.
You are required to execute an agreement in stamp paper (which will be made available by the Bank) at the time of joining
for the orientation programme agreeing to the above terms and conditions of the appointment in respect of
compensation/notice pay etc.

The compensation amount of * 30,000/- mentioned above is the fair value of thejminim E‘l@ incurred by the
Bank if an employee quits the Bank before the stipulated minimum period of seruice. LCHB%FM%

General

On confirmation in Bank's service, you will be entitled to all the privileges enjoyed by and shall be subject to all the
liabilities cast upon other permanent members of Clerical Staff, subject to the changes/amendnfts made from time to

time. Kkt
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The offer of appointment is subject to your fulfillment of eligibility criteria stipulated by the Bank for being appointed in
the Bank as Clerk. You will have to submit originals of all the documents/certificates/marklists in proof of having fulfilled
the eligibility criteria/experience at the time of joining, failing which, you will be disentitled to join the Bank.

You are liable to be transferred during the period of probation and also thereafter, as found expedient by the Bank at any
time to any of the existing Branches/Offices in India or abroad or Subsidiaries or to the new Branches/Offices/

Subsidiaries of the Bank to be opened in future.

You will be eligible for actual travelling expenses (subject to a maximum of 02" AC Train Fare) from your place of
domicile to FKDC and also from FKDC to the place of posting.

JohnP J
Deputy Vice President (HR)

I, Manu C Paul, accept and confirm the above terms and conditions.

Place:

Date: (Signature of the Candidate)

Ny et

/ 71’ : y ! \ttes E‘
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Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
Cheruthuruthy PO.-679 531

The Federal Bank Ltd, HR Talent Acquisition & Deployment, Federal Towers, P O Box No.103, Aluva, Kerala, India 683 101



E-mail: postings@federalbank.co.in ; Phone: 0484-2634123

Never reveal your ATM PIN, CVV nio. printed on the reverse of the Debit card, Internet banking passwords, OTP etc. to anyone including Batik officials. Federal
Bank never asks for your configentlal credentials.

The information contained in this electrenic message and any attachments to this message are intended for the exclusive use of the addressee(s) and may
contain proprietary, confidential or privileged informatian. If you are not the intended recipient, you should not disseminate, distribute or copy this e-mail.
Plonsa notify the sender immediataly and destrov all capies of this message and any attachments

WARNING: Computer virusas can be transmitted via email. The resipient should check this email and any attachments for the presence of viruses. The
sompany accepts no liability for any damage caused by any virus transmitted by this email.

The Federal Bank Ltd

Z

[Jfig/Copy Attested

g

Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
Cheruthuruthy PO.- 679 531
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aesthetically constructed.... Date ga.10-2018

Maria Rose Vincent
Kuttikkadan House, P.O Perinchery
Thrissur, Kerala — 680306

Subject : Appointment for the post of Junior Architect

Dear Ms. Maria Rose Vincent,

We are pleased to inform you that you have been appointed for the position of Junior
Architect at AESCON Builders And Architects, Chengannur.

It would be required of you to join us by 10™ October, 2018.

We welcome you, and look forward to recemng your acceptance and to working with you.

N g @*
. wmmm*

g P
“C AESC@N ),

ar lin nlf,tm

’ otk ﬁftr::{‘"ké M. Phil B.Ed
Phhg'zgg?r{pufer science), P00 (Maths)
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! KITCO Ltd.

(Estd. In 1972 by DB} & Govt. of KeraJa)

Regd. Office: Femith’s, P.B. No: 4307
Puthlya Road, NH Bypass
Vennala, Kochi 682 028, Kerala, India

lkoy . :
No. :AT-02:MD:2018 Tel : +91-484-4129000 / 6129000
Fax ; +91-484-2805066

30t May, 2018
£-mail: mall@kitco.in, Web: www kitco.in

s.Neethu Jose
! CIN : U74140KL1972G01002425

Alappattukunnel House,
Chittady P O,
Palakkad - 678 706

Dear Ms.Neethu,
Offer for apprenticeship training in KITCO (Civil Engineering)

With reference to your interview, we advise that KITCO is prepared to offer you the above
training on the following terms and conditions:
a) Your training period will, strictly, be for a period of one year from the date of executing
the contract of Apprenticeship.

12,000/- per month during the training period.

b) You will be given a stipend of Rs.
¢) Site allowance will be given in addition to the'monthly stipend to those who are posted

at work sites. )
d) Leave will be as laid down in the Apprenticeship Act.

e) Your training will be governed by the terms and con

(Amendment) Act, 1973.
f) You are not eligible for joining as Graduate Apprentice in KITCO, in case

undergoing or have undergone apprenticeship elsewhere.

ditions under the Apprenticeship

you are

ort for duty not later than 13 june, 2018 at our Head Office
conditions are acceptable to you. 1f so, the duplicate copy of
us duly signed by you as token of your acceptance.

You are advised to come and rep
at Cochin if the above terms and
this letter enclosed may be returned to
Please also bring original as well as self attested copies of the certificates as proof of age and

qualification.

Yourg faithfully,

-
CYRIAC DAVIES YT
MANAGING DIRECTOR // e
1/  glEAltested

Supetyisory Development Centre, ;
Kalamassery - 683 104. . Dr. SN%JNNY Jg‘::LPHPKAL +ANKAL
e Ph D TCECh. T.'.\.r\,(‘fﬂ..uc_, / 4 ! Ed;lg
Asst. Centdal Apprenticeship Adviser, Bt Omputﬁrﬁ‘;rffﬁ;‘;’ '-O 6\8(:3;& s)
Board of Aphrenticeship Training Syl Enginesring College

(SR), CIT Campuys, Faramani, Chennai - 600 113. Cheruthuruthy PO.- 679 531

wAopo {eetu Jose. doc




aLIcHAN zACHARIAS atelier

E S
ARCHITEECTS A N D ASSOECIAY

10® August 2018

TO WHOMSOEVER IT MAY CONCERN

"This is to certify that Ms. Shannon Thankachan is working with our firm, Lalichan

Zacharias atelier from 02/07/2018 onwards as Junior Engineer.

For Lalichan Zacharias atelier

Ar.Lalighén Zacharias True CopyAttestedJ

LELICHEN ZLCHARIAS B.ARCH., FUA, FIY
REGISTERED ARCHITECT
REG, No: CAI8519403

Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sec, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
Cheruthuruthy PO.- 679 531

Pla:Na. IRA-50, Jaya Nagar, Off NH By Pass, Kannadikkadu, Maradu, Kochi -"68?._304. fh ; 0484- 2303553;Mob _8_1_1_.393@7. su&nsnanu
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Gulf Business Services WLL
# 212A, KG Building :
C- Ring Road, P.O. Box 5268 | |
Doha, Qatar, www.aaghsqa.com Al Ansari

“PRIVATE & CONFIDENTIAL”

Our Ref: AATE/HR/18
Date: 20/06/2018

Aiswarya Sujith

Ambili, Mookony House
Poothole P.O, Thrissur
Pin: 680004, Kerala
India

Dear Mrs. Aiswarya,

Congratulations! We are pleased to offer you the position of “Trainee Engineer” in our
Marketing Division, based in Doha, Qatar on below terms and conditions

M/s Gulf Business Services WLL is an associate concern of M/s Al Ansari Trading
Enterprise LLC.

The Al Ansari was established in 1975 as a Trading Company. From a very humble beginning
over 40 years ago, Al Ansari today is a leading business group in the Sultanate of Oman. Multi-
divisional in nature and operations, the group is structured into several companies & associates.
The group has extended operations in India, Africa, Qatar, KSA and UAE as well. Over these
years the company has earned a reputation that has a unique combination of quality, value,
trust, reliability and is constantly nurturing to grow further. Al Ansari is an abode for the right
professional with opportunities of self-development and progress. You are one such person.

Enclosed are the terms of the offer and we look forward to receiving igned by
you as a token of acceptance. True Copy Attested

Probation - 6 Months

T

2. Location - Doha y‘@/
3.. Department - Kitchen Laundry & Refrigeration Products -JV‘A

4. Visa - Dependent visa - existing /8“/

5 D.O.J - 24 June 2018

We wish to highlight here in clear terms that this fitment is being done keeping in mind your,
keenness to join our renowned group, our interest in your profile, and muﬁt‘:‘éréefirjspir;aﬁbﬁé'"
P N i g Phtl, B \. U 3

with Gulf Business Services WLL. M. Tech. MCA i A
2] .U Livididde
Ph.D (Con'a;;-;‘-.; | : b
Aiswarya Sujithyoini L0000 o a7 9 531

Cheruthurutiy =

keprojects@alansarioman.com

Al Ansari Trading Enterprise LI.C Q Al-Inshirah Trading Co. LLC

L4 N www.alansarioman.com o www.aakeu‘nc.com
Al Aacarl P T TIA T
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QED Engineering
Green Park Avenue
Ayyanthole, Thrissur.
Tel: 0487-2361888
www.abtechllc.com

Date: 30*" August, 2017
Job Offer Letter

Anna Vincent

Nellissery House

Rullazhi P.O

Olarikkara, Thrissur-680012

Dear Anna,

It is my pleasure to extend the following offer of employment to you on behalf of QED Engineering.
Position: Structural Steel Engineer- Trainee

Reporting Relationship: Report to Project Manager

Training: The tenure of first six months with the company will be strictly considered as a training
period and after evaluating your performance, your employment will be confirmed.

Remuneration/Stipend: Consolidated stipend of Rs.8,000 per month for the first six months and
after which your remuneration will be worked out based on the performance along with the
confirmation.

Start Date: 11/09/2017
Working Hours: 9.00 am to 5.30 pm on all days except Second Saturday and Sundays

Your employment with QED Engineering is at-will and either party can terminate the relationship at
any time with or without cause and with or without notice.

You acknowledge that this offer letter represents the entire agreement between you and QED
Engineering and that no verbal or written agreements, promises or gR{fsental at—are not
specifically stated in this offer, are or will be binding upon QED Engindesi

If you are in agreement with the above outline, please sign below. This offer is in effect for four

business days. el
M’,. e 7

Signatures: LAI’W -
LT
/§/1

Pi.b Yt

Renil K Paul

o 7

yhi Enginestti’s -‘.I—‘. 531
éyhoet:qulhuruihy P0O.-679

QED Engineering

Anna Vincent



QED Engineering
Green Park Avenue
Ayyanthole, Thrissur.
Tel: 0487-2361888
www.abtechllc.com

Date: 30" August, 2017
Job Offer Letter

Henna Maria Paul

Arakkal House

Keerthi nagar

Nadathara P O, Thrissur-680751

Dear Henna,

If is my pleasure to extend the following offer of employment to you on behalf of QED Engineering.
Position: Structural Steel Engineer- Trainee

Reporting Relationship: Report to Project Manager

Training: The tenure of first six months with the company will be strictly considered as a training
period and after evaluating your performance, your employment will be confirmed.

Remuneration/Stipend: Consolidated stipend of Rs.8,000 per month for the first six months and
after which your remuneration will be worked out based on the performance along with the
confirmation.

Start Date: 11/09/2017
Working Hours: 9.00 am to 5.30 pm on all days except Second Saturday and Sundays

Your employment with QED Engineering is at-will and either party can terminate the relationship at
any time with or without cause and with or without notice.

You acknowledge that this offer letter represents the entire agreement between you and QED
Engineering and that no verbal or written agreements, promises or representations that are not
specifically stated in this offer, are or will be binding upon QED Engineering.

If you are in agreement with the above outline, please sign below. Thif s Tl m-ediect for four
business days. OPy Attesteq

Signatures: ﬂvq“/a/ -

Renil K Paul Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed :

QED Engineering Ph.D (Computer Science), Ph.D (Maths)

‘ PRINCIPAL

Henna Maria Paul Jyothi Engineering College

Cheruthuruthy P.O.- 679 531
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JAS-ANZ

o ‘ SMEC Automation Pvt Ltd. Tel: 080-41469898
2 ™ E SMEC 1l Floor, Bhuvaneshwari Complex

~, SMEC Automation Py, Ld. Jayanagar 9th Block

SO An 1S0 9001 : 2000 cempany  Bangalore - 76

Date: 01" Nov. 2018

APPOINTMENT LETTER

This is to inform that Ms. Jesma Thomas D/o Thomas M S has been Appointed
at SMEC Automation Pvt. Ltd as CRG Engineer From 01* November,2018.

The salary for this position will be Rs.10,000 per month, which equates to an
annual total of Rs.1,20,000 per year. Payments will be distributed Monthly by
direct deposit, minus appropriate withholdings. This is an exempt position, and
you will not be eligible for overtime compensation.

This .position is considered full-time, which means you will be expected to
provide with 54 hours of work per week. Our standard business hours are
9:00 AM to 6:00 PM, Monday through Saturday.

You required to serve minimum 2 months’ notice period before leaving

organization. True Copy Attested

For SMEC Automation Pvt. Ltd.

X

/’(:‘: : w\.i'f‘—/:}/ :
{-,;/- / gl
Authorised Signatory N

Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
Cheruthuruthy PO.-679 531

Thank you
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Hyk

Powering the Nation

Hykon India Ltd.

Hykon House, Ikkandawarrier Road, Thrissur-1
Ph : 0487-2444163, 2444183
ho@hykonindia.com  www. hykonindia.com
CIN: U52599KL1998PLCO12330

- 680306

Dear Ms.Aiswarya,
Sub: Offer Letier
Congratulations!!! Welcome to Hykon Group.

Further to the interview we had with you we are pleased to offer you an appointment in
our organization as Executive - Telemarketing

Your appointment in the Organisation will be on the following terms & conditions:-

1. You will be reporting to the Manager - Call Centre

2. Your monthly remuneration would be as per Annexure I

3. Your service will be under Probation Period for initial 12 months from the date

of joining and will be confirmed considering your performance
4. Other Terms and Conditions are outlined in Annexure Il
1

Please sign all the pages of this letter as well as all the annexure and mention your full
name against all your signatures as a token of your acceptance.

Looking forward to long-term mutually beneficial professional association.
B ¥ f

For and on behalf of the Managcmeul I hereby accept all the above
RTINS _______,__/“"'\
\ar == Gopy Attested]
,A,L—;.M_J ;c, 155 hidea g5 : e
{ £ bl [ ) \ oy AN w’._rj!
N i': o i':,' ':] - —é‘%" 7 A% [
Autherised Signatory 1\ Sl Signature — @ -
: Name:

i Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
2 (Computer Science), Ph.D (Maths)
PRINCIPAL
(cthi Engineering College
neruthuruthy PO.- 679 531
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Powering the Nation

NEXURE | - Monthly Fixed Remuneration

o Monthly Amount (In Rupees) :
Basic +DA 10000

Total Gross = 10000

ANNEXURE | - Monthly CTC

——— RS

|

|

 Component e | Monthly Amount (In Rupees) [

’ Total Gross Salary {10000 Lo ]
i PplogerPF 0000 11200 0200000000000 B
e R |

Bonus*after 1 yr. i 835 T L= LT

Total Gross ] 12510 —j

All statutes/laws will be applicable to employees like Provident Fund, ESIC, Professional
Tax, Income Tax etc will be applicable to you.

ANNEXURE 11 - Other Terms and Conditions
1. Personal Particulars:
You will keep us informed of any change in your residential address, your family status or
any other relevant particulars,

. 2. Working Hours:

The regular working hours of the company are from 8.30 AM to 5.00PM (Office timings)
including lunch break and tea break.

You may also be required to stay beyond working hours whenever required due to
exigencies of work and whenever called by the Management.

s | ORiE:
’ . . J
257 s SR

~15 WAL AN "j‘:, '
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'UPS, Inverter, Power Supplies, Servo e Medical Transcription, Web Designing, Software e Lighting, Pumping Systems, Battery Chargers
Br. Trichur » Kochi »

Hyhk

Powering the Nation

ws a strict time schedule and late comings are discouraged, unless
¢ notiﬂed by you in advance.

Assignment, Transfer and Deputation:

Though you have been engaged to a specific position, the company reserves the right to
send you on deputation/transfer/assignment to any of the company’s branch offices in
India or abroad, whether existing at the time of your appointment or to be set up in the
future but due to such transfer vour emoluments shall not be adversely affected.

Secrecy/Confidentiality:

You will not during the course of your employment with the company or at any time
thereafter divulge or disclose to any person whomsoever including competitors and former
employees, make any use whatsoever for your own purpose or for any other purpose other
than that of the company, of any information or knowledge obtained by you during your
employment as to the business or affairs of the company including development, process
reports and reporting system and you will during the course of your employment
hereunder also use your best endeavor to prevent any other person from doing so. Failure
to do so on your part may result in legal action against vou and the person to whom the
information was divulged.

Restriction on Per .sunal Use:

Use of company resources for personal use is strictly restricted. This includes usage of
computer resources, information, intérnet service, and working time of the company for any
personal use. You will under no circumstances carry any work home unless specifically
requested by your manager. Any usage of company information for personal use will result
in immediate termination of employment without notice and/or legal action for
misdemeanor as deemed fit by the company. You may be required to reimburse the
company for any losses incurred by the company on account of personal usage of company
data.
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Corporate Office: Hykon House, lkkanda Warrier Road, Thrissur - 6807001, Ph: 0487—2444163. 2444183
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7. Termination of Service:
i. Either party can terminate this employment by serving a notice of one month on the

other, except that the company may at its option pay salary in lieu of the notice period to
terminate employment with immediate effect.

ii. Unauthorized absence or absence without permission from duty for a continuous period
of 7 days would make you lose your lien on employment. In such case your employment
shall be terminated at the discretion of the employer.

iii. You will be governed by the laid down code of conduct of the company and if there is any
breach of the same or nonconformance of contractual obligation or with the terms and
conditions laid down in this agreement, your service can be terminated without any
notice; notwithstanding any other terms and conditions stipulated herein the company

. reserves the right to invoke other legal remedies as it deems fit to protect its legitimate
interest.

8. Standing Orders:
You will abide by the Standing Orders, rules & regulations and service conditions that may
be in force or application to the organization or are framed from time to time by the
company.

9. Appointment in Good Faith:

[t must be specifically understood that this offer is made based on your proficiency on
technical/professional skills you have declared to possess as per your application for
employment and your ability to handle any assignment/job independently. In case at a later
date any of your statements/particulars furnished are found to be false or misleading or
your performance is not up to the mark or falls short of the minimum standard set by the
company, the company shall have the right to terminate your services forthwith without
giving any notice notwithstanding any other terms and conditions stipulated therein.
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st three months Pay slip
slieving Letter

~ Pan Card & Aadhaar Card Copies.

-'10. Retirement:

On completing the age 58 years, you shall automatically retire from the services of the
company.

The above terms and conditions are based on the company'’s policy, procedures and other rules
currently applicable and are subject to amendments and adjustments from time to time. In all
matter including those not specifically covered here such as traveling, retirement, etc. you will be
eoverned by the rules of the company as shall be in force from time to ume.

For Hykon India Ltd.
(150 9001 Certified Company)
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Emp. No 1798
Blood Group

Date of Birth : 28/06/1995
Residence Address:
Kuruveettil House

Ph - 9446480400

Ms. Aiswarya Paulson
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SLK SOFTWARE '
Administrative Office: 8th Floor, MFAR Manyata Tech {;”ark Greenheart-1V,

Manyata Embassy Business Park, Outer Ring Road,

Bengaluru-560045,
T +91 80 4180 5721 / 6690 4721 ‘

F +91 80 4050 1921 ‘
|
i
|

Date: 4‘4— Nev, 201k
FullName: | £ €N A SEBY

AL EENA

Congratulations!! We welcome you to join the team having vision to excel.

|
We have pleasure in offering to hire you to the ;Tosition of a “Trainee — Software”, subject to the terms of
this offer.

Your annual compensation (CTC) will be as givén below.
» Rs.2,40,000/- (Rupees Two Lakh Forty | -fl‘housand only) per annum.

« Your Compensation will be reviewed aﬁpr 12 months completion of your joining, based on your
performance.

|

You will be required to sign an agreement to sérve the company for a period of 2 years from the date of
joining.

The date of joining will be subject to your successful completion of your course without any backlogs and

obtaining the certification on the technical training agreed with SLK. The date of joining will be confirmed
to you at a later date, based on the business requirements of the Company.

Y our appointment is subject tu you being founu medicaiy fit by the designated meuical officer of the
company. To this extent you will be required to undergo certain medical tests at the laboratory identified
in the reference letter. The medical reference letter will be mailed to you along with the joining date
confirmation letter.

Your employment is subject to & satisfactory verification of your identity, address, previous
employment/(s). education qualification and certification on the technical training. You will be given a
detailed appoiniment order after the verification of the same.

Yours sincerely,

. _ )
Authorjzed Signatory _— é,%/ {1 jL/:l T
Encl. 1. List of documents required at the time of joining SLK Software

| agree & accept the terms and conditions of my prospechve employment as mentioned above.

Opr‘rl,{ I*AL‘Q\»‘PT HANK

Signature: Date e i
1 4 Qe M.PI w, g.t 7
: ) ’ = GLh : |L:}. Selence), Ph.U (W aths) wnie
2.2 \u\- I nl F p L : i
Y C ne nee:mg Coliege
Jyvothi Engl o J31

; Ch uuthuruttw P. P
Regd. Office: SLK Scftware Services Pvt. Ltd. “SLK1", 40/A; KHB Industrial Area, Yelahanka New Town



2* Bay, 3" Floor, Bharathakshemam Bldg.,

. -~ DUKE College Road, Eust Fort, Thrissur -
' ' Pht 0487-2329898
~7SOFT

Website :- www.dukesoft.net
E-mall :- dukesoftter@gmall.com

199

£

!. Q g Nﬁ_

680 00S.

Ref.No: DSL17222
Date: 17-06-2017
To
Mr. Alfin Lawrence,
Vazhappilly House,
Mundur PO, Kiralur,
Thrissur - GB0541

Dear Mr. Alfin,

On behalf of Duke Soft (the firm), | am pleased to offer you the position of Progammar with the
firm. The terms and conditions of your employment with the firm shall be as follows:

1. You will be given an on the job training for three months during which you will be paid
Rs.12,000/-(Rupees Twelve thousand only) per month. This period will be deemed as the
probation period. This may be lessened or increased should the firm desire to do so. After
probation you will receive a consolidated salary of Rs.16,000/- (Rupees Sixteen thousand
only) per month. The expense for travelling on the job will be paid by the firm.

2. You will be bound by the firm's standing orders.

During your employment with us, you will not be permitted to undertake any other
employment or engage in any external activities of a commercial nature without prior written
approval. You will be required to effeclively carry out all duties, responsibilities and obligations
assigned to you by your manager and/or others authorized by the firm to assign such duties
and responsibilities.

4. The firm or the employee shall be free to terminate this employment agreement at will and, at
any time, with or without cause, upon one month's written notice by the party desirous of
terminating this agreement or payment of equivalent salary thereof. During the probation
period the notice period will be 24 hours.

. 5. The firm shall be entitled to terminate this employment agreement, without notice, in the event
you are found to be engaged in (i) any act of misconduct or negligence in the discharge of
duties or in the conduct of the firm's business;(ii) any other act of omission, inconsistent with
your duties;(iii) any breach of these terms or unauthorized absence beyond a period of seven

(7) days.

6. You are requested to submit the certificales of your educational qualifications and experience
for verification at the time of joining.

If the above terms and conditions are acceptable, you may endorse your acceptance in the copy of
this letter and report for wT.k on 21-06-2017 at 8.45 am.
T :

FHe.:C - |
For DUKE SOFT e
o - Accepted
- " Al R W Gy - RSl
j{,i@%'f"g - :
Louls U.J. - KA
{P{opl‘ielor) T SU’L\M“I' JOSE W KALR £.§|;}{A-'L
L M. lech, s b o) 4
B o o 1aths) . "8 By: Alfin Lawrence
st A 2 "{
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Date: 13-Dec-16

Anagha Paulson
Jyothi Engineering College

!4 - ! ! QEE r. s f! E -

’ Dear Anagha Paulson,

Following your interview with us, we are pleased to appoint you as Software Engineer in
IBS Software Services Pvt. Ltd. (the "Company”), subject to your acceptance of the terms
and conditions contained herein.

itions of t ffer

1. Pre-requisites

a) This appointment and continuance of your employment will be subject to your
being medically fit by our medical panel and also subject to you clearing the
background verification exercise undertaken by the company. A consent form
will be sent to you on acceptance of the offer. You are required to return a
signed consent form for initiating the background verification on the date of
joining.

b) You will have to bring 5 copies of your latest passport size colour photographs,
@ and the originals and one set of copies of all certificates and other documents
on the joining date. Your appointment will be subject to verification of your
certificates against the information provided by you in your resume and during
the interview.

2. Posting

Your initial posting would be at the main office of the Company situated at 5th Floor,
Carnival Infopark-Phase 2, Infopark Campus, Kusumagiri PO, Kakkanad, Kochi, Kerala-
682030. Your services are, however, liable to be transferred to any of our other offices
or offices of our existing or future affiliates, clients or a%fqﬂa or abroad, at
the sole discretion of the Company. , AR

3. Reporting Date T — ‘
Your date of joining will be intimated togpgt;yd_une"ZOl’?.’ AL s £

IBS Software Services Private Limited 7,

Daseed ML . IS4 e s B R T T &

Ref: IBS/OFF/SE/10644 i z b S
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4. Probationary Period

a) You will be on probation for a period of six months from the actual date of your
joining, which period may be extended by the Company depending on your
performance. You will continue to be on probation unless and until you are
expressly confirmed in the reqular service of the Company. On successful
completion of your probation, as may be judged by the Company, you may be
confirmed, if your services are found satisfactory.

b) Prior to your confirmation, if the Company in its opinion is not satisfied with
your work and/or conduct, your probation shall be liable to termination without
any notice or assigning any reason whatsoever.

S Compensation
Your compensation details are as stated in the table below.

4 18 ."7::; TF i I:J“: f&:

1. |Basic Pay 9,000|
2. |HRA 3,600
3. |Transport Allowance 1 .Gﬂor
4. |Special Allowance 10,950
5. |Food Vouchers 1,050
6 Employer's contribution to Provident Fund (As per 1,800
" |Provident Fund Act 1952) ‘

T e AR ek v a'ﬁj'"- T A e T T P e g
Q |Gratuity will be paid as per Payment of Gratuity Act, 1972.

In addition to the MGE, you will be entitled to the company’s medical assistance scheme
for self, spouse and children. This scheme provides medical insurance cover up to
Rs.1,00,000/- per annum for in-patient treatment subject to the conditions mentioned
in the insurance cover.

From-your date of joining you can avail the medical assistance for out-patient treatment
This scheme entitles you, your spouse and children to reimbursement of medical
incurred for out-patient treatment at the Company’s designated hospitals on

e ’ v T2 a) The Com&%.rs(_}p{ﬁ'\iides transportation facilities to its employees as per policy. A

A gyance charge would be deducted from your MGE if you wish to avail
S\l\\}i:c ‘vcan\ba[% transportation. This conveyance charge is fixed based on your
W Cras ocati
o c’&ﬁ!‘“"‘iéﬁf&?’fu"“ and your Job Level. -

1] b . . = " \
ena"eY e coftware Services Private Limited

‘d
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In L’a‘rwffr\j futlure

b) You will not be entitled to any payment, amenities or benefits other than those
mentioned above.

6. Working Week & Leave

a) The normal working days per week and working hours per day of the Company are
from Monday to Friday and from 8.30 A.M to 5.30 P.M., with a lunch break of 45
minutes, respectively. The normal working days and normal hours of work can be
changed by the Company to suit the exigencies of work programmes and
emergencies.

i You can adjust your working hours on a normal working day for effective
achievement of business goals, along with your personal requirements.

ii. The entry timing can be anytime between 8 AM and 10 AM on a normal
working day and the exit timing will be between 5 PM and 7 PM.

@ ii. Attendance shall be mandatory between 10 AM and 5 PM.

iv.  Every employee should clock minimum 41.25 hours at work (excluding
lunch break) every week. Any time less than this has to be applied as
leave.

V. The flexible working hours will not be applicable for resources on
client/product support, as they are already on a revised shift schedule
defined by a roster.

b) Holidays would be as per the list declared by the Company from time to time.

c) As an employee of the Company you will be entitled to 11 days earned leave and
11 days casual leave per annum. In addition, you will also be eligible for sick leave,
maternity / paternity leave and examination leave as per leave policy of the
company. No other leave will be applicable.

7. Promotion

Promotions will be based on your performance, contribution and as per the
rules and regulations of the Company relevant and applicable.

Q 8. Travel

You may be required to travel within India and overseas for the purpose of
work and/or training whenever required by the Company and you will be
required to remain outside India for such period as may be determined by the
Company. For this purpose, you shall be required to enter into such
agreements as may be required by the Company from time to time to protect
the interests of the Company. All expenses including, flight tickets, hotel
accommodation etc., that may be incurred in connection with such travel will
be borne by the Company. You must have a valid passport while joining the
Company and a copy of the passport must be ,de%}sited with the Company.
Company will take responsnblhty for arranglng | Visas and other formalities.

A free”" X
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9. Minimum Period of Service

Your employment is governed by a two year service agreement and you are
required to execute a bond / contract guaranteeing a sum of Rs.2,00,000/-
(Rupees Two lakh) to be payable to the Company in accordance with the terms
and conditions of such contract. The above contract shall also be signed by two
sureties, one of whom should be your parent.

10. Notice Period & Termination of Employment.

a) Either party may terminate the agreement, for any reason or on convenience,
by giving two months’ notice to the other party without assigning any reason
whatsoever.

b) Notwithstanding anything contained above, the Company reserves the right to
terminate your employment with the Company:

Q vi. by giving one month’s notice or notice pay in lieu thereof, if you become
unfit for work or are unable to discharge your duties or are negligent
or irregular or inefficient in the discharge of your duties;

vii. with immediate effect, if you commit a breach of any of the covenants
and obligations to be observed and performed by you under these
presents or in relation to the service under these presents or rules and
regulations of the Company notified from time to time;

viii.  with immediate effect, if you are guilty of misconduct as judged by the
Company or fail to carry out all orders and instructions issued to you.

11. Regulations

a) Your employment will be governed by, and you are bound to abide by, the
decisions, directives, rules and regulations of the Company which may be
notified from time to time. You are expected to devote your entire working
time, energy, and attention exclusively to the work of the Company, and should

Q not take up any other direct or indirect business or work, honorary or otherwise,

while in employment with the Company, unless so permitted in writing by the

Company. You are expected to refrain from engaging yourself in any

assignment/employment which may create a conflict of interest in duly

exercising your responsibilities associated with the position offered hereunder.

b) You are expected to work diligently, faithfully and to the best of your ability in
~ serving the Company and to use the best of your endeavour to promote the
interests of the Company and perform all duties that may be entrusted to you

from time to time.

A ]2 You shall be responsible for the safe keeping of all Company property that is
- being usgd by you or left in your custody or charge and shall upon the request
N qﬂtﬁe Company or termination of your service, whichever is earlier, deliver to
AQSE?‘I\ the! Company all the properties of the Company, in your custody or possession.

‘\‘N\'( ’ v\ /
D C‘: \-‘b”?'““. \:\ ‘»“-AII intellectual properties rights in, India and abroad, for the full term of such
- _7) @u‘-\"‘v“‘ e\ nghts in any “work” (as defined under the Copyright Act, 1957 and as amended
‘ oy ENG f[pm time to time) or in any other matter including but not limited to,
WO i
NOT iy
chert IBS Software Services Private Limited
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documents, computer software and databases or papers, of any type including
all improvements) conceived / created / made fully or in part (whether or not
during regular office / business hours) by you during your period of employment
with the Company, shall stand automatically vested in and be the sole and
exclusive property of the Company and shall be disclosed in writing promptly
to the Company. You shall also at the cost of the Company execute and register,
all documents required, statutorily or otherwise by the Company, to further
confirm the above ownership rights in favour of the Company.

e) You shall execute the Security and Confidentiality Regulations of the Company
with respect to protection of confidential information of the Company.

f) You understand that if you are deputed on any work/assignment/project at
locations specified by customers, you will gain extensive knowledge and
information of customers’ business and their specific requirements and skills by

a closely working with the customers, which would be of great value to the

Company, and which knowledge, information and skills the Company would
want to utilise on completion of such deputation. Customers in this context shall
mean clients, business partners, business associates, subsidiaries, affiliates or
any other legal entity or business unit with whom the Company has business
relationship. Moreover, you also understand that the Company would be
expending considerable cost for such deputation. Therefore, you agree that
after completion of such deputation for a duration of more than 45 days, you
continue in employment with the Company for a period of at least 6 months
from the end of such deputation.

g) You shall at any times be liable for the disciplinary actions including warning,
suspension, discharge and dismissal for unsatisfactory performance, causing
damage/ financial loss to the Company, committing breach of any service
conditions or misconduct such as irregular attendance, unauthorised absence,
misbehaviour, theft, misappropriation/ fraud, dishonesty, immorality,
conviction, falsification of documents/ records or information given in your bio-

Q data/ application for securing job in the Company or any undesirable acts which
' in the opinion of the Company is prejudicial and detrimental to the interest of
the Company. Pending disciplinary action, you can be suspended from service.

h) During your employment with Company and for a period of one (1) year
immediately following termination of your employment, for any reason
whatsoever, you shall not:

i) directly or indirectly, either on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee,
committee member, office bearer or shareholder, own, operate, assist,

-t _take up employment in, participate in or be associated with, in the

B . AT country of employment, any concern/entity that is engaged in

developing, '.designing, producing, marketing, or selling, software
as EY’ { KA brléduc&s or services in competition with the Company, to the travel,
;;\M \\ { L“’ *traQSportatlon and |OngthS mdustry and such other industry the

: .‘.!‘.—*'.‘:" e O
*J‘._ "..I-‘ it ¥
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restriction, considering the Confidential and Proprietary Information of
the Company, coming to your knowledge and possession during your
tenure with the Company, which if disclosed to or shared with or made
use by such competitors, may prejudicially affect and jeopardise the
Company’s interest.;

i) directly or indirectly contact, seek or accept employment with any third
party (including past, present or prospective customers) that you have
interacted with, or have provided any services to whether directly or
indirectly during the course of your employment with the Company or
solicit, entice, take away or attempt to contact, solicit, entice or take
such third parties away from Company or in any way damage their
business relationship with the Company. You acknowledge that any
violation to this obligation may result in legal proceedings for actual
damages ensued to the Company; or

o iii) directly or indirectly, either on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee,
committee member or office bearer, directly or indirectly, contact,
recruit, solicit or hire any of the employees of the Company, or induce
or attempt to induce any employee of the Company to terminate his/her
employment with, or otherwise cease or damage his/her relationship
with the Company.

i) This Appointment Offer is to be read in conjunction with the rules and
regulations, codes and policies, laid down by the Company from time to time.
In the event any conflict arises between Appointment Offer and the rules and
regulations laid down by the Company from time to time, such rules and
regulations shall prevail.

i) The service conditions mentioned in this Appointment Offer are not subject to
any amendments unless communicated by the authorised officer nominated by
the Company for this purpose.

Q k) If any of the clauses or sub clauses of this Appointment Offer become invalid
or be so judged, the remaining clauses or sub clauses shall be deemed
severable and shall remain in full force and effect.

1) The Company reserves the right to initiate legal proceedings for any breach by
you of any of terms of your employment.

m) This Appointment Offer shall be governed and construed in accordance with
‘the laws of India.

True Copy Atles!
n) In the event of any dispute between the parties hereto regarding or arising out

ey’ D of this Appointment Offer;-the Turts in Trivandrum, Kerala, shall have the sole
L jurisdiction, to the exclusiogyof all other courts that may otherwise have had
‘p-""‘-—_-- = B ..-F‘iu[isdiet'ipn,; 'P;“f ,...' =R LA Bl ﬁ;ﬂ' g‘

lﬁﬁ‘r@UNN\‘n‘? ssfgg;ploymént offer is'fma‘de based on complete reliance to the

o M. Tec ]'“:fgsentations“you have provided to us, during our discussions prior to the
relegse’ of " the offer and otl'\er documents submitted by you. Any

t,‘),ofﬂ". Eng
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misrepresentation either oral or written or any fraud or forgery related to your
representations or any documentation submitted revealed through your
background verification may result in revocation of this offer. The Company
reserves to terminate your employment, if such fraud, forgery or
misrepresentation is cited, post acceptance of this offer or during employment
with the Company.

The offer is extended relying on your representation that you suffer no
incapacities, either legal or contractual, from accepting this offer of employment
or fulfilling any of the potential employment responsibilities, which may include
but is not limited to, your non -compete obligations with your previous
employer/s.

If you agree to these terms and conditions, kindly return the counterpart of this Appointment
Offer enclosed herewith duly signed on all the pages within seven days of your receiving it.
For any additional information or clarification on any of the above terms and conditions, please
do not hesitate to contact us.

Yours Sincerely,

For IBS Software Services (P) Ltd.

Ak

Jayan P

(Sr.Vice President & Head of Global Human Resources)

I have read and understood the terms and conditions of the above Appointment Offer and I
unconditionally accept the same without any reservations whatsoever.

Signed by:

Name:
Date:

IBS Software Services Private Limited
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Date: 06th September 2018

Dear Ms. Anna Joby,

Following your job application and further discussions, we are pleased to appoint you as Trainee Associate in
Speridian Technologies Private Limited (the “Company”), subject to your acceptance of the terms and conditions
contained herein.

Terms and Conditions of the Contract
1. Requirements

a) You will have to bring 6 copies of your latest passport size colour photographs, the originals and one
set of copies of all certificates from SSLC to the latest qualification, experience/relieving certificates,
last 3 month payslips from the previous organization, copy of PAN card, Passport, Aadhar and Form
16 on the joining date.

b) The employment contract will be valid only after both parties confirm their acceptance by signing the
contract.

c) This contract is issued based on the particulars furnished by you in your CV and also at the time of
interview/discussions with us. Speridian has a well-defined background verification process to
establish the genuineness of the information and documents furnished by you in the
Employment Application Form and CV. In case any information furnished by you is found to be
incorrect during the verification process, or at any time during your employment with us, this contract,
or your employment shall be annulled automatically.

d) Your appointment is subject to your executing the Service Commitment Agreement.
2. Posting

Your place of work will be at the Speridian facility situated at Trivandrum office. Your services are,
however, liable to be transferred to any of our other offices or offices of our existing or future affiliates,
clients or associates, in India or abroad, at the sole discretion of the Company.

3. Reporting Date ; @\
= s p\\‘ .z"'

You are requested to report at the Speridian f%&ﬁ%‘ﬁwam’mm address as mentioned
below, on 10th September 2018 at 10.00 AM.

- r= 15
4. Probation .___.,ﬁvf\‘\f\' ﬂ- Y o AL

a) You will be on probation for a period of six months from the actual ga;e*o‘f\your, Jommg, which period
may be extended by the Company depending on you& perfonﬁance, You wlll ‘continue to be on

Spendlan Technologles Pvt ltd '
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— .
probation unless and until you are expressly confirmed in the regular service of the Company. On

successful completion of your probation, as may be judged by the Company, you may be confirmed, if
your services are found satisfactory.

b) Prior to your confirmation, if the Company in its opinion is not satisfied with your work and/or conduct,
your probation shall be liable to termination without any notice or assigning any reason whatsoever,

Compensation

Your total annual CTC will be Rs.277.2¢0 and the details are provided in Annexure A.
Working Week & Leave

a) The normal working days per week and working hours per day of the Company are from Monday to
Friday and from 9.00 AM to 6.00 P.M, w_ifh.a. break time of 1hour, respectively. The normal working
days and normal hours of work can be changed by the Cbmpa_n_y to suit the exigencies of work programs
and emergencies. e

b) Holidays would be as per the list declared by the Company from time to time.

¢) As an employee of the Company you will be entitled to 12 days leave per calendar year (January till
December) during probation period. You will be eligible for all other leaves as per the company's leave
policy upon your confirmation.

Promotion

Promotions will be based on your performantie, contribution and as per the rules and regulations of the
Company.

Travel

You may be required to travel within India and overseas for the purpose of work and/or training whenever
required by thé_Company and you will be required to remain outside India for such period as may be
determined by the Company. For.this purpose, you shall be required to enter into such agreements as may
be required by the Company from time to time to protect the interests of the Company. All expenses
including, flight tickets, hotel accommodation etc. that may be incurred in connection with such travel will
be borne by the Company. You must have a valid passport while Joining the Company and a copy of the
passport must be deposited with the Company. Company will take responsibility for arranging travel visas
and other formalities. : A

Term of Employment & Commitment WA
a) Atwill you are expected to honour the Service Commitment Agreement da_ted\‘iﬁtzh'_‘September
oot A i
2018 to be with the Company for not less than 24 months from ‘the gl_ate‘c)‘f joining Jnless
otherwise. ‘:,‘3’»"-' S 1 g
Lo et R it CO\\E{;:\
L. Insolvency of Company; or , 2D o199
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= Ml
II. Company ceasing to function as a concern,; or

Il. Company being declared bankrupt in liquidation, whether compulsary or voluntarily

In the event of leaving the service of the Company before completing the committed period referred to
herein above or brings about a situation by misconduct compelling the Company to terminate the services.
It is hereby agreed and declared that the loss that will be suffered by the Company on this account need to
be paid back as per agreement.

10. Notice Period & Termination of Empl_oyinent.

a) Either party may terminate the agreement by giving two months' notice to the other party
ﬂ without assigning any reason whatsoever on completion of the Service Commitment
Agreement period.

b) Notwithstanding anything contained above, the Company reserves the right to terminate your
employment with the Company:

i. by giving one month's notice or notice pay in lieu thereof, if you become unfit for work
or are unable to discharge your duties or are negligent or irregular or inefficient in the
-dlscharge of your duties;

ii. with immediate effect, if you commit a breach of any of the covenants and obligations
to be observed and performed by you under these presents or in relation to the service
under these presents or rules and regulations of the Company notified from time to
time;

iii. with immediate effect, if you are guilty of misconduct as judged by the Company or fail
to carry out all orders and instructions issued to you.

11. Regulations

a) Your employment will be governed by, and you are bound to abide by, the decisions, directives, rules
and regulations of the Company which may be notified from time to time. You are expected to devote
your entire working time, energy, and attention exclusively to the work of the Company, and should not
take up any other direct or indirect business or work, honorary or otherwise, while in employment with
the Company, unless so permitted in writing by the Company.

b) You are expected to work diligently, faithfully and to the best of your ability in serving the Company
and to use the best of your endeavor to promote the interests of the Company and perform all duties
that may be entrusted to you from time to time.

€) You shall be responsible for the safe keeping of all Company property that is being used by you or left

in your custody or charge and shall upon the request of the Company or termination of your service,
whichever is earlier, deliver to the Company all the propertles of th Company, in your custody or
possession. ot ¥

-
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All intellectual properties rights in, India and abroad, for the full term of such rights, in any "work” (as
defined under the Copyright Act, 1957 and as amended from time to time) or in any other matter
including but not limited to, documents, computer software and databases or papers, of any type
including all improvements) conceived / created / made fully or in part (whether or not during regular
office / business hours) by you during your period of employment with the Company, shall stand
automatically vested in and be the sole and exclusive property of the Company and shall be disclosed
in writing promptly to the Company. You shall also at the cost of the Company execute and register, all
documents required, statutorily or otherwise by the Company, to further confirm the above ownership
rights in favour of the Company.

You shall execute the Security and Confidentiality Regulations of the Company with respect to
protection of confidential information of the Company.

You understand that if you are deputed on any work/assignment/project at locations specified by
customers, you will gain extensive knowledge and information of customers' business and their specific
requirements and skills by closely working with the customers, which would be of great value to the
Company, and which knowledge, information and skills the Company would want to utilise on
completion of such deputation. Customers in this context shall mean clients, business partners, business
associates, subsidiaries, affiliates or any other legal entity or business unit with whom the Company has
business. relatxonshlp Moreover, you also understand that the Company would be expending
consnderable cost for such deputation. Therefore, you agree that after completion of such deputation
for duration of more than 45 days, you continue in employment with the Company for a period of at
least 12 months from the end of such deputatlon

You shall at any times be liable for the disciplinary actions including warning, suspension, discharge and
dismissal for unsatisfactory performance, causing damage/ financial loss to the Company, committing
breach of any service conditions or misconduct such as irregular attendance, unauthorized absence,
misbehavior, theft, misappropriation/ fraud, dishonesty, immorality, conviction, falsification of
documents/ records or information given in your bio-data/ application for securing job in the Company
or any undesirable acts which in the opinion of the Company is prejudicial and detrimental to the
interest of the Company. Pending disciplinary action, you can be suspended from service.

During your employment with Company and for a period 12 months immediately following termination
of your employment, for any reason whatsoever, you shall not:

i) directly or indirectly, either on your own account or as a partner, employee, consultant, advisor,
agent, contractor, director, trustee, committee member, office bearer or shareholder, own, operate,
assist, take up employment in, participate in or be associated with, in India or elsewhere, any
concern/entity that is engaged in developing, designing, producing, marketing, or selling, software
products or services in competition with the Company, to the Law and Legal industry and such
other industry the Company will serve in future;

ii) directly or indirectly contact, seek or accept employment with any third party (including past,

present or prospective customers) that you have interacted with, or have provided any services to
whether directly or indirectly during the course of : yDU{ employment with the Comp

entice, ta gﬁp{ 1R attempt to contact, solicit] entice or é{}lpﬁﬁ&’ﬁe 3
Company or in any way damage their business re!atlonshrp mpa

Ph.D
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or

iii) directly or indirectly, either on your own account or as a partner, employee, consultant, advisor,
agent, contractor, director, trustee, committee member or office bearer, directly or indirectly,
contact, recruit, solicit or hire any of the ernpluyees of the Company, or induce or attempt to induce
any employee of the Company to terminate his/her employment with, or otherwise cease or
damage his/her relationship with the Company.

i) This Employment Contract is to be read in conjunction with the rules and regulations laid down by the
Company from time to time. In the event any conflict arises between Appointment Offer and the rules
and regulations laid down by the Company from time to time, such rules and regulations shall prevail.

j) The service conditions mentioned in this Appointment Offer are not subject to any amendments unless
communicated by the authorized officer nominated by the Company for this purpose.

k) If any of the clauses or sub clauses of this Appointment Offer become invalid or be so judged, the
remaining clauses or sub clauses shall be deemed severable and shall remain in full force and effect.

I) The Company reserves the right to initiate Iegal proceedings for any breach by you of any of terms of
your employment.

m) This Appomtment Offer shall be governed and construed in accordance with the laws of India.

n) In the event of any dispute between the parties hereto regarding or arising out of this Appointment
Offer, the Courts in Trivandrum, Kerala, shall have the sole jurisdiction, to the exclusion of all other courts
that may otherwise have had jurisdiction.

If you agree to these terms and conditions, kindly return the counterpart of this Appointment Offer enclosed
herewith duly signed on all the pages within seven days of your receiving it.

For any additional information or clarification on any of the above terms and conditions, please do not hesitate
to contact us. '

Yours Sincerely,

For Speridian Technologies Pvt. Ltd.,

Vivek S Nair 2 YN = ‘
Senior Manager - Human Resources e _

1 have read and understood the terms and conditions of the above Employment Contract and 1 uﬂcondltlonally

accept the same without any reservations whatsoever. BN (A ' Gl
' D:- ~ : 2 1 T ikt
Signed by: " b ORE
q \ " i " L 4 ‘f (J' )‘ t- '-_a
R Date: -, €Y c0g 53\
iy PO~
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Office Locations
Trivandrum Kochi _Bangalore
Technopark Campus Phase IV, Camival Infopark | Embassy Signet, Cessna Business
G2, Thejaswini Infopark SEZ, Park
Trivandrum 695 581 Cochin -682042 13/1, Kadubeesanahalli Varthur
Telephone: +91 471 270 0525 Telephone: +91 484 657 Hubli

8882

Near New Horizon College, Outer
Ring Road
Marathahalli, Bangalore 560 103

| Telephone: +91 806 703 8100
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Annexure - A
Compensation & Benefits

Name: Anna Joby Designation: Trainee Associate

Band: 5A Dafe of Joining: iOth September, 2018

Salary Composition ; Annual Monthly

Basic . 78,000 6,500

House Rent Allowance 2 ) 31,200 2,600
 Conveyance . 19,200 1,600

Stat Bonus 55,440 4,620

Special Allowance* i 69,420 5785

Employer PF* 21600 1800

Insurance* i ' 2,100 175

S&E | 240 20

Total Cost Component : 277,200 23,100

»  Flexi Benefits Plan - Please design your Flexi Benef t Plan by logging in the flexi benefits portal towards your tax
savings with Food Coupons (Zeta Card) which wwld be adjusted against your Special Allowance Component. LTA
is capped at 1 month of your SPL allowance after adjusting your flexi comp

*  Mediclaim Insurance - You are covered under the group Mediclaim Policy for self @ 50%. You can cover your
dependents also under the scheme on payment of additional premium

*»  Apart from your compensation and benefits you will also eligible for Gratuity on completion of five years with the
company, as per the payment of Gratuity Act, 1972

*  Statutory deductions (Employer & the employee cost) KSE, LWF, ESIC, PF, and Taxes such as PT, IT as applicable

Yours Sincerely, By ,“\)er‘“""‘ ' .
For Speridian Technologies Pvt. Ltd., /é/h/v&\ ~ vl ;

/”r—r
88 Lxtl i
\I.. ‘:lh t;r"C
Vivek S Nair - (Ml
Senior Manager - Human Resources ~olleg®e

Speridian Technologies, Pvt Itd
CIN: L172200K1 2005PTCO1R5A4A2
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Annexure - B

Documents to be submitted on the Date of Joining
1. Educational and Technical Certiﬁta;tionéi :

a) Original and Copy of X Mark_:sjhegt

b) Original and Copy of :XIIMa;k sheet. _

¢) Original and Copy of Degree Certiﬁcaté(s) - Gradﬁate énd Post Graduate.

e) Original and -Copyap:f:_any other Certiﬁcgtlonsleou;se(s) attended.
2. Address Proof ( SSLC Front page/ Driving License/ Voters ID Card / Aadhaar)
3. Original and Copy of Passport with Visa stamping
4 PANCard '

5. Aadhar Card

Note: Soft copies.of all the documents mentioned abnve are to be submitted on or before the
date of joining to hr@speridian.com.
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ZEAZONZ TECHNOL OG]ES Pvt Ltd

brilliant combinations

Private and confidential

Annmariya lames P

Palayoor House

Pavaratty .P.O

Thrissur

Kerala - 680507

Mobile No: +91 7356024766

E-mail: annmariyajames7@ gmail.com

Dear Annmariya James P,

Thank you for your interest in associating with our organization. We are pleased to confirm your
selection for the “Software Engineer trainee” role.

Congratulations!

This is an exciting and challenging time to join us. As such it provides an excellent opportunity for you
to develop your career with ZEAZONZ. | do hope th’;‘at you will decide to join with us.

| have enclosed your contract of employment together with this letter make up your terms and
conditions of the employment.

There are two copies of the contract enclosed. One is for you to retain for your records, the other
should be signed and returned to us to confirm your acceptance of this offer.

This offer of employment is valid for ten calender days. If you do not return a signed copy of all
documents within that time the offer may be withdrawn.

You are requested to join on 2 January 2019

If you have any queries, please don't hesitate to contact us on +91 85 92 92 7999 or email us on

i v 1nCEPH KALAYA THANNA L
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7 SOUTH 1P
%INDIAN Bank :

DEPT: PERSONNEL PER: HRD: TRG:05: 2018- 19 DATE: 07.04.2018

Mr./Ms. ARJUNT A

C/o Mr. ACHUTHANKUTTY
THEKKEVETTEKATTE HOUSE,
CHERUTHURUTHY P O,
THISSUR,

PIN- 679531

Dear Sir/ Madam,
UB: OFFER FOR APPOINTMENT IN THE BANK AS PROBATIONARY LERK

We are glad to inform you that you have come out successful in the Online Test and Personal Interview held for the
recruitment of Probationary Clerks for the state of Kerala. In this regard, we have pleasure in inviting you for an
induction training programme. You are therefore advised to report on 16.04.2018 at 09:00 AM for completion of the
Joining formalities & induction training programme at your own expense at:

THE SOUTH INDIAN BANK LTD.
STAFF TRAINING COLLEGE

3RD & 4TH FLOORS, SIB BUILDIN G,
ROUND SOUTH, THRISSUR - 680 001

The duration of the programme will be § days and the same will conclude on 20.04.2018. Your accommodation will
be arranged by the Bank from the evening of 15.04.2018. The details of the accommodation will be intimated to you
in due course. In case you do not report for the induction programme on 16.04.2018, your selection for the post of
Probatioaarx,Clerk will stand nullified and your name will be removed from the select list.

Submission of original documents/ credentigls

You are required to produce the following while reporting, on failure of which the offer given to you will
be treated as withdrawn.

a) Your educational qualification certificates and mark lists in original (X std onwards up to final year
Degree/PG mark-lists & certificate) along with one self attested Xerox copy thereof. You have to keep with
you the attested copies of original certificates. The original certificates will be returned to you normally on
your completion of 3 years of active service in the Bank.

b) Your SSLC/ Matriculation/ Higher Secondary Certificate for verifying the date of birth along with one
self attested xerox copy of the respective page showing the date of birth,

¢) Relieving certificate from your present/previous employer, if you are/were employed.
d) Three latest passport size photographs.
€) A proof /certificate of Salary/Income of your parents & other earning members of your family from the

concerned authorities,
an '2

The South Indian Bank Ltd, Personnel Department, Head Ofﬁcgﬁﬁsﬁ#ﬁ’@hﬂem
Thrissur, KERALA - 680 001 , Phong@cfpwlﬁﬂﬁﬁ 200200
E-mail: cargem@sib.co.m,CW}_LGSI9IK§E%9@M§I : A‘vgg.l[sitg .rm.gguthindianbank.com
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f) Two character certificates addressed to the Bank from two respectable persons of your place (such as

Principal of college/school, local MLA/MP, local body members, gazetted officers, preferably in their lette
pad with official seal.)

8) PAN Card, if available along with xerox copy (original will be returned after verification). In case yo
have no PAN Card at present immediate arrangements are to be made to get the PAN Card and to submi
the same before 31.05.2018.

) AADHAAR card with xerox copy (original will be returned after verification) along with any one of the
~ Photo ID proofs such as Voters ID/Driving License/Passport etc. with a Xerox copy. (original will be
returned after verification).

i) SC/ST candidates should produce caste certificate issued by a competent authority along with a self-
attested xerox copy thereof.

J) Police Verification Certificate obtained from the Police Station having jurisdiction over your
Residential/Permanent address as per the format attached as Annexure I.

k) Documentary proof for permanent residence in the state of Kerala, (Documentary proof include Ration card,
Nativity/Residence Certificate from panchayat/municipality, electricity bill etc.)

1) Statement about your medical history (in the format given as Annexure II) and a certificate of fitness for
employment in the Bank from a doctor not below the rank of Civil Surgeon/ Chief Medical Officer of a

If it is later found that, you have made concealment of facts/reported false details in the Personal Statement
form/ any other document/ certificate, you will be liable for termination from service without further
notice. The medical reports/ fitness certificates submitted by you are liable to be re-examined or scrutinised
by the Bank’s Doctor at Bank’s discretion and your appointment in the Bank is subject to your medical
fitness for employment in the Bank as assessed by the Bank’s Doctor. You will be required to undergo
medical examination by the Doctor of Bank’s choice, in case the doctor insists for a detailed medical

examination, after analyzing the medical reports submitted by you,

It shall be distinctly understood that this offer of appointment is subject to your medical fitness, your
passing with the prescribed qualification/ criteria (mentioned below), submission of original
documents/ credentials and satisfactory background verification.

i AR N AL
The South Indian Bank Ltd, Personnel Department __ eeag‘pmcé,; Mlﬁ!ion Quarters,
Thrissur, KERALA - 680 Qg_l. \Pﬂ&feﬁz : 91;;;87.142q‘0‘2‘35
E-mail: carcers@sib.co.in , CIN: L65I191RLI929PLCO0I017 Website:: sitW-southindianbank.com
AL ‘:t';::|‘_\:,:‘|\;:_;';, s
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Prescribed qualification/criteria:

1) Graduation from a recognised University having completed a regular 10+2+3/4 course.

2) Should have secured a minimum of 60% marks in X, XII and Graduation

3) Age should not exceed 26 years as on 31.12.2017. Upper age limit will be relaxed by five
years in the case of SC/ST candidates.

4) Should be a permanent resident in the state of Kerala or should be residing in the State at least
for the last five years.

Also please note that if any information already submitted by you is found to be false or untrue or if any
material information is suppressed, your service is liable to be terminated.

Execution of Bond

As per the terms and conditions of appointment, you have to execute an agreement to the effect that you
will serve the Bank for a minimum period of 3 (three) years (Active service) from the date of your joining
the Bank. In case you leave the service of the Bank before the expiry of the said period, a sum o@
Rs.75,000/- (Rupees Seventy Five Thousand only) will have to be paid towards compensation and
liquidated damages.

above, i leave or discontinue your service in the Bank without giving notice
months (continuous service without leave), you will have to pay three months Pay & Allowance, in lieu of

the notice p_gripd.

Salary Package

During the period of probation, you will be paid salary in the Scale of Pay Rs. 11765 — 655/3 — 13730 -
815/3 - 16175 — 980/4 ~ 20095 — 1145/7 - 28110 — 2120/1 - 30230 — 1310/1 - 31540 and will be eligible
for other allowances applicable to Clerk.

The monthly salary particulars include:

Basic Pay : Rs.13075/-

Special Pay

(Computer Operator — B) : Rs.820/-

DA (*quarterly varying) : 52.70 % of (Basic Pay + Special Pay) during March 2018

Special Allowance : 7.75 % of Basic Pay + applicable DA thereon

HRA : As applicable rate - Mini.7.5 % Max. 10 % of Basic Pay &
Special Pay

Transport Allowance : Rs.425/-

Fixed Conveyance : 5

The South Indian Bank Ltd, Personnel Department, Heud UfﬂEe.,Misslon Quprterg,
Thrissur, KERALA — 680 001, Phone/Fax: 91-487-2420020 "'
E-mail: careers@sib.co.in , CIN: L65191KL1929PLC001017 w‘e‘Hs'it'e,;l WY ;south}nqig;;gank.com
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You will be governed by the “Defined Contributory Pension Scheme” in terms of the Bipartite settlement
and amendments thereon from time to time. The said Pension Scheme will be as per the provisions of the
New Pension System under Pension Fund Regulatory and Development Authority. 10% of (Basic Pay +
Special Pay + D.A) will be deducted monthly from the salary towards the Pension Fund. An equal amount
will be contributed by the Bank.

On confirmation, you will be eligible for Leave Fare Concession after 11 months from the date of joining
service.

After the successful completion of joining formalities, the formal appointment order stating your initial
place of posting will be issued and you are advised to report for duty immediately after the completion of
the Induction programme.

o On receipt of this offer letter, you are requested to confirm your presence to the below mentioned e-mail
address on or before 10.04.2018, failing which the offer given to you will be treated as withdrawn.

E-mail: careers@sib.co.in

We hope this will be the beginning of a long and rewarding career with us.

With Best Wishes,
Yours faithfully,
Deputy General Manager
’ Cec: Personal File -
) "'\lf\.,t"i.\' {
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The South Indian Bank Ltd, Personnel Department, Head Office, Mission Quarters,
Thrissur, KERALA - 680 001, Phone/Fax: 91-487-2420020
E-mail: careers@sib.co.in , CIN: L65191KL1929PLC001017 website www.southindianbank.com
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Poornam Info Vision - Welcome Letter

HR <hr@poornam.com> : Wed, Nov 23, 2016 at 4:35 Py
Reply-To: hr@poornam.com
To: ashithwilson@gmail.com

Consider this as the provisional offer of appoiniment as Jr. Software Engineer (Trainee). The formal appoiniment lelter with
mandmnﬁ‘lﬂmuﬁllbowanha!ﬁmof}oiﬁug.

We will let you know the date of joining soon. Pledse get back 1o us as soon as possible with a confimmation e-mail,
Thanks for your time, and welcome once again. We bak-fmm;_to & long and mutually beneficial relationship |

Hmeﬂadbejw-ﬂmsdmdeldﬂs - Detailed annexure will bepgovldndonlhe dale of joining

CTC - 2.17 Lakh per annum.

L

Benefits included in CTC:

Round the clock canteen facility will be available at a subsidized cos|.
Company is giving accommodation with cleaning facilities al a subsidized cost.
Free transpartation lo-and from the office to the accommodalion.
for Rs. 1,50,000/ worth medical insurance per year (self +iwo dependents).
You will be covered under our group life insurance scheme for an amount of Rs. 3,20,000/
Ekiulbh-fatm!mayasw%mmm. :
Eligible for stalutory benefits like PF / ES) / Graluity from day one.

:
g
£

Piease ensure to bring the following documents when you come for joining:-

1. One self allested copy of Pancard and Aadhar card (Provident fund opening purpose)
2. One self altesled copy of Identity proof and Address proof { Bank Account opening purpose)
3. 10th mark sheet and Degree cerificate or Consolidated mark sheet or Semester wise mark sheel {original)

If'you have any darifications please contact us in the below numbers: 0484 - 2427971, 2428918,

) R
/

crpy KALAYATHANKAL
Dr. SU[EP.‘Y \EQ_.F: | Ev :‘Fri'm;y e
e ce), Pn.D (Maths)
e i Frilid HPAL
45.:,:(;”}“3 COHEQB
cuthy P.O,-679 531
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Date: 15 Feb 2018

Ref: 16000000WW

Aswathy S
Bangalore

Tuleghone: +91 (124) 4504 000
et fax: 491 (124) 4504 609

M Salatans Bnd Network s ddia
b i

Fooieely known as Nokia Siemeins
Nebworke Pyt Ltd )

7 Floor, Tower A, Building No, 94
DLF Cyber Cily, Phase - 1l
Cangaen - 122002

Haieyaaas (india)

Corp laentity No
UTZ9000L2006PTC 165149

ltead, Address:

Halia Solusons and Networks india
Pt L.

1507, Regus Business Cenler,
Eros Corporate Tower Level 15,

fehi Place, New Dethi ~ 110019,
fiudia

hio iy nsn.com

G/

Nokia Networks

Dear Aswathy,

With reference to your application and the subsequent interview, we have pleasure in

offering you an appeintment as Graduate Engineor Trainee in the Job Grade 6 in
Nokia Selutions and Networks India Private Limited ("Company”), India.The terms
and conditions of your appointment are as follows: -

12

1.3

1.4

i8]

Appointment and Reporting

You are required to join us on 28 Feb 2018. The terms and conditions of
your appointment shall be effective from your date of joining.

This offer is valid for 7 calendar days from the date of offer or your date of
joining in the organization whichever is latest. Please indicate your
acceptance of this offer of employment and the said terms & conditions by
signing and returning the duplicate copy of this letter upon receipt of the
letter.

You will initially report to Kschhitiz Gupta, however your reporting is liable
1o change at the sole discretion of the company.

Your appointinent is subject to your being found medically fit by a Doctor
designated by the Company. The Management has the right to get you med-
ically examined by any Certified Medical Practitioner during the period of
your service. In case you are found medically unfit to continue with the job,
you will lose your lien on the job. Further details for the same in included in
Annexure 8. -

This offer of employment is subject to and conditioned upon the truthfulness
of the representations you have made to the company during the recruitment
process. Company reserves the right to initiate background- verification posts
your acceptance of this offer of employment. If ?('ﬁ: resylts of this

background verification, it emerges that the. narticulars fummithied by you are

falsefincorrect or if any material or relevant in fnatign has b en suppressed
or concealed, this_agpgintment will be sidg_ged'iﬁ cliyg apd irregular
and would be-HEhia@d be terminated-By thg_.ﬂ%qﬁéﬁmntc aathith without
ice, TS will be witfiout prejudice to, 1€ righ of the maragert PNt to take
[ agtion against )Lotr‘?ﬁr'-_tg&?hmé;f WO W Gl X
S \ - a9 -
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4.2
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52
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5.6

We are also enclosing a personal data form which you need to fill and send back with the signed copy the offer.
Upon receiving this letter. please get ir touch wilh us in case you need any clarification and confirm your date of
joining. Also, bring with you the documents detailed in Annexure 5, supporting your credentials for this
employment with the company.

Initial posting and transfer

Your initial place of posting will bg in Bangalore. However, at the sole discretion of the management of the
Company (“Management”), you will be liable to be transferred /deputed from one place to another anywhere in
India or abroad and/or from one department to another or from one establishment to another and/or to any

other concem includingto any of Campany's affiliates, associates, group companies and/ar entities in which the:

Cbmyaﬁ? may be having any interest whether existing ar which may be set up in future.
Probation Period

You shall be on probalion for a peried of twelve (12) montiis from the date of joining the Company. The same
may however be extended or the contract of employment may be terminated, if so deemed necessary by the
Management.

0n=oompii§%ion1 of such time, based on performance, you would be considered confirmed. No confirmation letter
would be issued stating the same. .

Emoluments and Taxcz

Your Total Target Cash (TTC) will be Rs. 600,000.00 /- per annum. A detail of your remuneration is provided in
Annexure 1 & 2 annexed hereto.

You will also participate in the Nokia Solutions and Metworks Perfermance Driven Incentive Plan as per
applicable policy in force from time to time.

You shall be solely responsibie for paying any taxes, direct or indirect, state or local, whether payable in India or
elsewhere, which may result from your remuneration. The Company shall be entitied to deduct from your
remuneration, income-tax, other taxes and levies which it is liable to deduct at source.

Benefits entitlements

You will be entitled to service benefits as per the rules of the Management as framed from time to time and as
applicable to employees. The details of your current benefits and compensation details are annexed to this
contract of employment.

You will be eligible for Medical and life insurance and related benefits as per company rules and regulations as
prevalent from tiir_:e to time.

You—:wm*:bé. -effﬁfbiq’ to the benefits on 'Provk/iem' Fund & Gratuity as per provisions of the Provident Fund Act and
Gratuity Act regulations as prevalent from time to time.

Your "work week” will be Monday to Friday. Daily working hours will be governed by the location / business
specific office timings and applicable law with half an hour meal break during the work day. However, it may be
necessary o extend these hours, or require your attendance at different times or week days depending on work
demands; the same will be communiczted to you by your manager from time to time.

Company will have twelve (12) days of declared holidays in a calendar year. The complete list of holidays for
each calendar year is announced in December of the previous year.

The leave entitlement will be calculated on the basis of calendar year. Leave entitiement per year including
casual and sick feave is as per rules of the Company framed fron: time to time. Such leaves will be credited to
you on pro-rated basis for ths calendar year upon joiniyy the Company.

in the event where the Company has paid for tion/joining bonus/notice period of previous employer

at the time of joining, a!l expenses mmé&c’ t of relocation/notice period paid to you as per the
Campany's policy will be recoveredirfiylkfrom you if you resign from the Company before a period of one year
(12 monthi). : "\:‘ (\\(: ’, I ghe
'\ ____ i AT
e
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Termination

During the probation period, either party is free to terminate this employment without assigning any reason
therefore by giving notice of such intent for a period of fifteen (15) days. After your confirmation in regular
employrr.:qnt of th;: Company, either party can terminate this employment by giving two (2) month's written
notice w:_thou.t assigning any reasans. Ordinarily, the Company requires that you serve the full two (2) months
nofice prior to Ieavnpg the services. The company reserves the right to pay or recover salary in lieu of notice
period. Prior to leaving the company, you will ensure that all your ongoing aclivities are successfully completed
and handed over to the satisfaction of your manager / in- charge / superior. Further, based on satisfactory
handover, the Management at its sole discretion may relieve you in advance of the full notice period. However,
due to 'exigenc;ies_ of ﬁusim_ass and / or successful completion of ongoing activities including its handover, the

the notice period.

You shall retire from the services of the Company on the attainment of 60 years cf age. Your émployment shall
stand terminated on the date of your retirement.

Notwithstanding the above, the Company may terminate this Contract in any of the following events:

You are guilty of serious misconduct including but not limited to moral turpitude;

You neglect your duties;

If you absent yourself without leave or remain absent beyond the period of leave originally granted or
subsequently extended, you shall be considered as having voluntarily abandoned your employment without
giving any notice unless you return to work within eight (8) days from the commencement of such absence and

give an explanation to the satisfaction of the Management regarding such absence including submission of
medical certificates as required;

You are in breach of your obligations of confidentiality to the Company; or

You do not comply with instructions or regulations imposed by the Company or any of the terms and conditions
of your employment with the Company.

Any other reason as mentioned in the disciplinary palicy of the Company in force from time to fime.

Upon termination of your employment, you shall immediately return to the Company, any and all documents,
manuals, documented confidential information (without making any copies thereof and/ or extracts there from),

kits and other property belonging to the Company that may be entrusted to and/ or placed in your possession

by virtue of and/ or during the course of your empioyment with the Company. You shall also deliver to the
Company immediately all notes, analyses, summaries and working papers relating thereto.

You shall also be required to clear all dues and formalities in respect any Company faciily such as leased
accommodation, leased car, loan, joining bonus (if leaving within 12 months from date of joining) and other
amounts that you may be required to refund as per Company policy prior to leaving the services of the
Company. In the event you fail to settle accounts, complete necessary formalities or otherwise clear your dues,
the Company reserves the right to initiate appropriate legal action for recovery of dues at your risk and cost,

General employment obligations

During your employment with us, you shall not be engaged, concerned or interested directly or indirectly in any
other occupation, business or employment whatsoever (either for remuneration or on a honorary basis), and
shall devote your whole time, attention and abilities exclusively to the performance of your duties and shall
faithfully serve the Company and use your best endeavor to promote the interest and business thereof.

You shall be governed by the service rules and regulations of the Company, as amended by the Management,
rom time to time inciuding the Code of Conduci, the terms of which are hereby incorporated by reference. You
shall abide by and carry out operational instructions/procedures as contained in the Company's guidelines and
other administrative instructions as may be issued by the Management from time to time.

You will be responsible for the safe custody of al},;?pcuments. manuals and kits and o_lher,propéﬁir belonging to
the Company that may be entrusted to and/ or-placed in your possession by virtue of’ and!g_r_ggg‘aag the course
of your employment with the Cr;m_pa,my_‘, - : : ey ;
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You shall ensure successful and timely completion of any job / work assigned to you. You would adhere to the
norms of office discipline including working hours, systems and procedures.

You shall keep the Mana _emem)_t__ informed of your latest postal address at all times and intimate in writing in
case of change of address. Any comniunication sent to you by the Management on your last known address

(as intimated by you) shall be deemed to have been duly served notwithstanding the fact that you have
changed your address.

Non-Solicitation: You agree that for = period of three (3) months after termination or expiration of your
employment with the Company, regardiess of the reason for termination, you shall not directly or indirectly.
solicit for employment, pr advise or recommend to any other person that you employ or solicit for employment,
any person employed at that time by the Company, or by any related corporations in any business thereof in
which you have been engaged during your employment.

Non-Compete: It is the Companys policies to conduct its affairs in strict compliance with the lette? and spirit of
the law and to adhere to the highest principles of business ethics and encourage all employees to avoid all

conflict of interest in any form or manner, Accordingly all employees must avoid activities that are in canfiict, or
giqe.tbe;quga[apceofﬂbeing in conflict, with these principles and with the interests of the Company.

During the employment period and for a period of three (3) months following termination of employment, you
will not, directly, or indirectly, work for, own, invest in, direct, or aid any company or person engaged in
competition with the Company. A company or person is in competition with the Company if it solicits business,
performs services, or delivers goods thai are compelitive to the Company, its customers, or its prospective
customers.

{
The above clause pertaining to non-competition shall be enforced to the fullest extent permissible under the
applicable law. :

Non-Disclosure: You acknowledge that the Company owns an exclusive ‘proprietary interest in cerain
confidential information and that such confidential information constitutes valuable commercial and industrial
secrets of the Company. You acknowledge and agree that the misuse or unauthorized disclosure of any
confidential information would constitute an act injurious to Company and that the unauthorized disclosure or
use of any confidential information may adversely affect the Company's business, competitive position and

goodwill.

Your confidentiality obligations extend to all information of a confidential nature obtained or derived from the
Company's customers or prospective customers.

In view of the Company's business relationship with different competing customers, you hereby covenant not to
discuss any customer-related information nor share any customer data or techniques with other employees
working on projects or accounts of another competing customer. You will take all necessary measures to
protect the confidentiaiity of all information relating to the custumer account for which you are responsible or to
which your work relates, as well as any =nd all relevant data in your custody.

You hereby covenant not to mention anvthing about any competitors of the customer when communicating with
the customer. You agree to keep all discussions on matters relating to the specific account within the account
team, and that this applies for all communication between all levels of the Company organization.

You also agree not to take or remove from the premises without prior authorization in writing any original or
copied material including any document, specification, drawing, diagram, plan, list, magnetic medium or any
article relating to the Company's interests, secrets, or products, past, present or fulure, except where by virtue
of the nature of your duties you are acting in the Company's interest and consent for such action would not
reasonably have been expected to be withheld.

Under any or all circumstances, vou agiee not to make any public statements ner press releases about the
customer account or project you are assigned to work on or are working on or about any competitors of that
customer, without written autharization f;om the Company.

If, during the term of employment, you breach of violale any of the terms set out in this clause, you agree that
this shall be sufficient cause for the Corpany 1o terminate this Contract. You acknowledge and agree that the
termination of this Contract shall be Without prejudice to any other legal remedies that the Company may have

against you. P ¢
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B , you will
immediately return to the Company any and all property, customer lists, information, forms, formulae, plans,

documents or other written or computer material, software or hardware, or copies of the same, belonging to the
Company ‘or any related companies of the Company within your possession or made or compiled or delivered
to you during your employment, and will not at any time thereafter copy or reproduce the same.

You agree that the covenants and undertakings relating to non-disclosure that you have given herein shall

pontinue. regardless of the termination of your employment howsoever caused unfil such confidential
information becomes part of the public domain.

Use of Company Marks: You agree that you will not retain or use, for your account or any other account, at any
time, any trade names, trademarks, service mark, or other proprietary business designation used or owned in
conneclion with the business of the Corapany, or any of the related corporations of the Company. For clarity, it
is hereby declated that ownership and title to all of the aforesaid properties shall at all times be vested in the
Company, or its retated corporations, as the case may be,

Employment Invention: You shall disciose to the Company promptly in writing any invention (the word invention
is to be understood to mean anything which might be capable of protection, in any country, against copying by a
patent, a registered design, copyright, or otherwise) which may occur to you either alone or in conjunction with
any other person during your employment with the Company, with the exception of inventions which you know
to be not applicable fo the field of activity of the organization. The company shall be entitled to get such
invention(s) / patent.

You shall inform the Company at the commencement of your employment with the Company of all inventions
previously made by you is not precluded by contract from disclosing to the Company and for which an
application for a patent or for a iegistered design has not yet been made.

2 The Company will be free to adopt any of the employees’ inventions to the Company at the commencement of

your employment with the Company and conceived during your employment with the Company, and to assign
lo others the right.to adopt it, and the Company will be absolutely entitled to any industrial or commercial
protection rights anywhere in the world including rights arising from the obtaining of the letters of patent or
design registration in respect of such invention. The Company will notify to the employee if and to what extent
the Company will adopt the said rights.

You shall on the request of the Company execute any necessary assignment, application form or other
documents necessary for obtaining any protection: right, which the Company will choose and you shall assist
the Company if called upon to do so to obtain at the Company's cost, such protection right.

You shall treat all information relating to such invention as confidential and disclose it only to his superiors or
any such person as vour supsriors direct. The cmployee shiall not publish, except with the written consent of the
Comparny, any information in relation to any such invention.

You agree that all inventions, designs, improvements, writings, and discoveries made during your employment
and pertaining to the business conducted by the Company shall remain the exclusive property of the Company.
You shall assist the Company in obtaining patents and copyrights on all such inventions, designs,
improvements, writings and discoveries deemed suitable for patent and copyright by the Company, and shall
execute all documents and all necessary actions to obtain the patents and copyrights, and vest the Company
with full and exclusive title thereto, and protect same against infringement by others.

Conflict of Interests: By joining the services of the company you confirm that you have disclosed fully to the
Company any business interests or circumstance that conflict with the Company's interests. You agree to
disclose immediately to the Company any conflict of interest between the Company and you or any immediate
relatives that may arise during vour empioyment. You are required Ic sign our standard conflict of interest
disclosure form. You acknowledge that you have read, fully understand and agree to abide by, the terms and

conditions of this disclesure shall form part of this present employment agreement. . o Y
A WANKF
Yl el
i \\"\ W P, b.\.-_-: ms)
WLOC T on D (NeT 7
L \\‘-Lf‘ . REE
[ oWt \‘1}‘;“\_

e

(TR
TR gL



Governing Law and jurisdiction

Thlsoﬁerof employment shall be governed and construed in accordance with the laws of India. Itis agreed that
any dispute of whatsoever nature between you and Management will be subject to exclusive jurisdiction of
courts of Delhi whether they be civil courts, labour courts, indusuiz: Wibunals or any other courts or authority of
whatsoever nature :

In case this offer of employment is acceptable to you, please sign the duplicate copy of this letter and return to
us as a token of your acceptance of the terms and conditions of employment offered to you.

for Nokia Selutions and Networks India Private Limited

ai b ea

Ajit Singh

fh&@lﬁ'ﬂbﬁethmugh the aforesaid terms and conditions / terms of appointment and have fully understood the
same. | hereby accept the offer of employment on the terms and conditions stated herein above.
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YOGAKSHEMAM LOANS LIMITED

YLL/HO/HR 72018 -19/259 Date:07.07.2018
Ms.Athira C A.

Chambulli (H)

Worker’s Nagar

Kanimangalam P.O

Thrissur- 680027

Dear.Athira C A,
Ref: 1. Offer Lr. No.YLL/HO/HR/2018-19/157dt 05.06.2018
2. Your acceptance

Considering your acceptance of the offer letter cited above, we are pleased to confirm your posting as
. Senior Executive (IT Support) on probation in our Institution subject to the terms and conditions
prescribed below.

1) Terms of Employment:-You shall be on probation initially for a period of one year and the
organization may at its sole discretion extend the period of probation for such period as it deems fit

a) You shall not be deemed to be confirmed in the service after the completion of the probationary
period or extended probationary period, unless you are specifically informed in writing to that effect
by the organization.

b) You will be duty bound and entitled to handle and protect the belongings of the institution intact in
your place of work and is allowed to utilize all the facilities there, provided their loss, damage etc, if
any, arisen out of your negligence, dishonesty, misuse or any other lapses has to be indemnified. In the
event of your services being terminated for any reason whatsoever or if you leave our employment of
your own, then you will be obliged to account for and return any property including cash if any,ete, in
your possession, custody or charge. Your failure to comply with the same shall give the right to the
organization to withhold your salary, monetary benefits and property apart from any other action
Q which the organization shall deem fit to initiate against you in the matter.

¢)The employee is bound to adhere to the standing guidelines and the code of conduct as well as the
niles and regulations of the company, currently in force and as may be framed in future, by
himsel{/herself and oversee the compliance of such rules and regulations by all other employees
working under him/her.

d) If you desire to resign from the company, you shall give at least one month’s prior notice of your
intention to leave the company. If you are in the rank of Assistant General Manager and above, the
notice period shall be three months. In the event of failure to do so, you will be liable to compensatg::-

the company with an amount equal to {he sa!ary and allowance for the actual days of dehc;en@%%} j\:

such notice.

Regd. Off. Yogakshemam Apartments, Kallingal Lane, mirmgmbaw “Thirlss 80 vkﬂ' B -01 487 Qg s
CIN - LI65992KL199TPLCO0S965 | & maiiqgloans TOR ob?\k&ﬁ’e \mwpoqak%@uq\(i
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¢) In case of resignation Company reserves the right to hold one month salary for a period not
exceeding one year as a precaution to deal with liabilities that may arise on account of your
negligence. The pending salary and security deposit will be released after the above period, in case no
claim has been reported against the employee.

II) Communications through e-mail:-

Company will be using the registered e-mail of the employee furnished at the time of interview to
communicate with the employee. The e-mail sent to the registered e-mail ID shall be considered as a
valid service of such communication to the employee. Therefore the employee shall communicate to
the company, changes if any in their e-mail ID.

1I1) Salary: - You shall be paid a CTC of Rs.13,714/- per month

In addition to the above salary you will be entitled for performance based bonus/incentive based on
such parameters and at such rate and at such intervals as may be decided by management from time to
time.

1V) Statutory Deductions: - In the event the company is forced to remit any statutory payment to any
authority by reason of engaging you as an employee on probation, the same shall be recovered from
your monthly salary which is paid or payable on any subsequent date on absorbing you as regular
employee of this company.

V) Transfer/deputation: - During the period of employment, the company shall be at liberty to transfer
your service between the branches and also to depute you to any company or any entity in the

- yogakshemam group

VI) Leave: - During probation period, you will be entitled for following leave benefits during a
financial year.
Casual Leave-12 Sick Leave- 12

VI1) General: - You are liable to abide by the norms and regulations of the company including dress
code. :

a) You shall not use the data, details of customers and all the other information’s furnished by the
company for any purpose whatsoever except for executing the work entrusted to him/her by the
company and shall not disclose such information to any third party. You are liable to maintain secrecy
on the matters regarding the company even after your tenure/termination with the company.

b) While in the employment of our organization, you shall not accept any other employment
whatsoever either for remuneration or otherwise, nor shall you directly engage yourself in any trade,
business or occupation whatsoever and shall devote your full time and energy in discharging your
duties faithfully, sincerely, efficiently and to the best of your ability and make best effort to use your
knowledge and skill in continuation and development of our organization’s business and activities.

¢)You will work in the Section/Department, wherever you are placed and will do to the satisfaction of
the organization such as is given to you from time to time, by your superiors. You shall also work
extra time and so days of weekly/paid holidays for the organization, whenever called upon to do so.

N~

d) Your appointment shall be subject to you being declared n 1-3"49@ the Medical Pmcln_sgpﬂ%r\;;;\ A'_Q) -

specified by the organization. \__[True Copy A R e e
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e) If any time, it is found that you had in your job application or at the time of joining furnished false
information regarding your details, knowing it to be false or had knowingly suppressed any such
information, your employment with the organization shall be terminated with immediate effect. A
communication is posted and delivered to you, without payments of any benefits whatsoever.

f) You shall execute an employment agreement and indemnify with proper securities/security deposits.

Your posting will be initially at Head Office of Yogakshemam Loans Limited.
As per the joining report at Head Office, your appointment came in to effective from 7" June 2018.

For YogakshemannLoans Limited

Rajesh Kumar K
EVP& Company Secretary

I have read and understood the above terms and conditions and undertake to abide by them.
Signed : AthiraC A
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Estd:1992

2" Bay, 3™ Floor, Bharathakshemam Bldg.,

College Road, East Fort, Thrissur - 680 008.
Phone: 0487 - 2329898

Website :- www.dukesoft.net
E-mail :- dukesoftter@gmuil.com

To whom so ever it may Concern

This is to certify that Mr. Christo Joy Varghese is
working with us as Programmer since 13-07-2017. Currently
his salary is Rs.25000/-(Rupees Twenty five thousand only)

per month.

Thrissur
07-03-2019

Y Ial
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For DUKE SOFT

LOUIS U.J.
(Proprietor)

Na i
\f ’,{If

R
. avATHANKAL
crpH KALAYALD
L% A s Ll - ] :
INY \ ,'.\!LL‘“’J

.\ pn.D (Maths)

‘Al College
';)k.-iS’J’g 531



v

G

Kaar Technologies India Pvt Ltd (SEZ Unit)
2nd Floor, 3rd Module, Neville Tower.
TRIL infopark Ltd, Rajiv Gandhi Sala MR

‘(t.....)“ ’ Taramani, Chennai - 600 113. TN INDIA
’ t | +91 (44) 4065 1700

r L o

i+ Parsgnt (4 Exc2lion(e

CONFIRMATION LETTER

July 05,2018

Christy Robert
A.ID: 1563

Dear Christy,

This is with reference to the performance review and subsequent discussion we had with you
for the period of your probation.

" We appreciate your sincere efforts and good periornance and in view of the same, you are
.- being confirmed in your services with Kaar, effective May 27,2018.

All other terms and conditions of your employment remain unaitered.

We look forward to your continued support in achicving-organization's goals and wish you a -

successful career with us.

For Kaar Technologies India Pvt. Ltd.,

o -

BE T - R
At

Srinivasan Subbiah —
iy 10SEPH KALAYA HANKA
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Kaar Technologies India Pvt Ltd (SEZ Unit)

/ \ 2nd Floor, 3rd Module, Neville Tower,
: TRIL Infopark Ltd, Rajiv Gandhi Salai (OMR),
: Taramani, Chennai - 600 113.TN INDIA
CIN: U72200TN2005PTCO87065
t | +91 (44) 4065 1700

f | +91(44) 4065 1899
Q&E e | info@kaartech.com

w| www.kaartech.com

Dear Chaisty,

With reference to your application and subsequent interview, you had with us, we are happy to offer you the position
of “Trainee” in lI-D grade, Professional Band based on our Organization structure on the following terms and
conditions.

' Your Gross Annual Remuneration is Rs. §,00,000 (Five Lakhs Only), the details of which are enclosed in the
annexure.

You will be on probation for six months at the end of which your performance will be reviewed.

You will be required to sign a Proprietary Information and Inventions agreement on joining. Your employment with
us will be governed by the terms and conditions of the organization

Employment as per this offer letter is subject to you being medically fit, and subject to satisfactory references and
background verifications.

He .
Your date of joining with the company will be on & - Odilny_. LF . This offer of appointment will become valid

= s
only upon your acceptance before_21° Decanahen' 16
Please sign the duplicate copy of the letter and return it to us as your acceptance of this offer.

We welcome you to Kaar Technologies and look forward to a long and mutually rewarding association with you.

Yours sincerely,

e Va_
For Kaar Technologies India Pvt. Ltd., o= f’VJ e
" /""

oy KAL AYATE JANK

ivasi iJd Dr. gUNNY ~'“Cl‘ 4 ” M. .'I\I‘Dtiffl:m )
Deiv. aman fecn, MUAL ey, PRDA 5
Vice President - Global HR b RP)L

qg College




IMG-20190305-WA001 3jpg

_.. 'Y v o -..‘ F g &
o' Sy )
SL ¥ |

| :

ﬁHWEUE"! a;“"‘

: q.'(i'ﬁf Mﬁ{:j',lj} “\“ﬂ‘k‘ qs \]

pku\r"

POCO

SHOT ON POCO F1




UiV 1Y
-z

Gmail - Fwd: Amazon_New Hire Orientation Invitation Email

Fwd Amazon New Hire Orientation !nvitatlon Email

1 message

L W

Helna Vincent <helnatv@gmail.com>

Deen Shifaz <deenshifaz@gmail.com>

To: helnatv@gmail.com

Forwarded message

From: Amazon India Recruitments <hrs-india—recruitirp@amazon.oom>
Date: Thu 17 Jan, 2019, 9:29 AM

Subject: Amazon_New Hire Orientation Invitation Email

To: deanshqfaz@gmall com <deenshifaz@gmail.com>

[rr—— i

Hi Deen Shifaz, ot KALRYA HF’S\SKA
CU“"‘{\\Y JO N\ SC N\‘ Pt Bw\dﬂ\S)
4 =..|”-“._- \ U‘ :
T et w‘wf" Colleg®
b" \.
Welcome to Amazon! We are excited to have you onboard. In this qmmoy&? wil find

information about ‘Day 1’ at Amazon and the documentsfinformation you need to bring
along with you for a smooth Onboarding process. You will have a New Hire Orientation
program on your date of joining to induct you on Amazon Culture, Business Teams,
Leadership Principles, etc.

Your joining date, reporting time and venue for New Hire Orientation is given below:

T

Tue, Mar 5, 2019 at 2:27 PM



\idil - rwa: Amazon. New Hire Orientation Invitation Email
*  Date of Joining: 21st January, 2019

* Reporting Time: 8:30 am

* Amazon Office Address: Amazon Development Centre India Pvt.Ltd; Taurus

Bagmane Constellation Business Park (BCBP); K.R. Puram- Marathalli Ring Road:
Mahadevpura; Bangalore - 560037

* Reporting Building and Floor: Taurus 1- BLR 13; 3rd Floor

Itis mandatory for you to have the following documents/ information with you on the
date of joining:

1. Pan Card no.

2. Aadhaar card no.

3. Bank Account Details

3a. If you want to transfer an existing Bank Account with HDFC, ICICI, Citibank, SBI,
please get information on:

*  Your Bank Account Number

* The Bank’s IFSC Code

Please Note: If you want to open a new account, yourWill not require this information

3b. If you want to open a new Bank Account with SBI or HDFC, please ca%m
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ulan - rWar Amazon_New Hire Orientation Invitation Email
* PanCard-2 photocopies

* Address Proof - 1 photocopy

*  Photo Identity Proof - 1 photocopy

* Passport Size Photographs — 2

Please note: You will be given time to interact with the Bank POCs on Day 1

Request you to please carry a printed copy of this email which will be required at the
security check of the Amazon building. The email outlines the things you need to follow
to reach the venue for your New Hire Orientation.

Please feel free to reach the recruitment team Aiyappa BR: 8861339000 for any
assistance. Contact the recruitment POC between 10AM to 6PM only.

Welcome again to Team Amazon and we look forward to have you onboard!

Thanks and Regards,

Amazon India

*Kindly do not reply to this email as we are not monitoring this mailbox. For Any
queries please reach out to your recruiter or write to recruiting-feed
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‘sl - FWa: Amazon_New Hire Orientation Invitation Email
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SUTHERLAND
Confidential

June 11, 2018 '

Ms, Delila joseph L

Kalathilparambu House

Ochanthuruthu Post, Ernakulam

Dear Delila joseph,

Congratulations! We welcome you to the family of Sutherland.

. With reference to our discussi‘ons, we are pleased to appoint you as “Associate-CS Internet”. Please

note that this position is pending a favourable background verification and reference check. You are
requested to join us on or before June 05, 2017 on the following terms and conditions:

Your place of posting will be at Cochin. However during your employment with us you may be
posted or transferred/attached to any other units/companies/offices or clients of The Sutherland Global
Services Private Limited either in India or Abroad at the sole discretion of the Management.

Your employments by way of Annual Cost to the Company is Rs.212950/-per annum (Rupees Two
lakh Twelve Thousand Nine Hundred Fifty Only), the details of which are given in the annexure of
the appointment letter.

You shall report to the Business Director of the company or any authorized person nominated by the
company from time to time, who will in tum :assign your role, duties and responsibilities in the
company.

You may be required to work in shift system of the company as intimated to you from time to time.

You are governed by the “Service Rules and Regulations” of the company which are in force or may
come in force from time to time. You will also execute a service and confidentiality agreement as
applicable to employees of your category from time to time.

This is a contract for employment at will. Either party can terminate this contract for employment by
giving 60 days advance notice or pay salary in lieu of the same to the other party. However the
company reserves the right not to accept payment in lieu of notice and at its sole discretion enforce the
notice period.

. The company reserves the right to terminate your employment on grounds of unauthorized absence

from duty, non-performance, misconduct, fraud, negligence, theft, willful violation of the company

* rules, misappropriation, imprisonment or censure: by a court of law or as it may deem fit in the instant

case and will not pay any notice pay.

During the period of your employment with us, you will not work directly or indirectly for any other
person, firm, company or organization or engage: yourself with any trade or business whether with or
without remuneration in any capacity without the prior wri issi e company.
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Shiv Kumar Ganapathi
Associate Vice President and Head of Talent Acquisition, India
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19" January, 2019 ESAF SMALL FINANCE BANK
J Joy of Banking

Ms. Dhanya P lyer
Pranavam House

Sangam Nagar,Pottore P. O
Kuttoor, Mulagunathukavu
Thrissur — 680581

Dear Ms. Dhanya P lyer,
2 letter for th | e 01111 r{Grade:A1)”

With reference to your application and the subsequent interview held, we have pleasure in making an
offer of appointment to you as ‘Officer’ in ESAF SFB.

You will be paid an annual CTC of Rs. 2,40,000/- (Rupees Two Lakhs Forty Thousand Only) and a
detailed structure of the same will be given later. This offer takes effect from your date of joining.

You will be on probation for a period of six months and will be confirmed on the basis of your
performance.

You shall be eligible for TA/DA as applicable to your cadre for official purposes.

You will be governed by all rules, regulations and benefits laid down by the ESAF SFB from time to
time as applicable to your cadre.

You are requested to produce the following documents at the time of Joining;

Passport size photograph — 10 Nos.
Attested copy of 1D proof/address proof along with originals.
Attested copies of testimonials in proof of your age, qualification, experience etc. along with
originals.
¢ Relieving order in original from the previous employer.

Please sign and return the copy of this letter as a token of your acceptance of this offer of
appointment.

|

We look forward to your valuable contribution towards taking ESAF SFRB to greater heights.

Yours sincerely, = oy A

Dr A. V. Jose
Hud - HR A
- /B -‘\,\‘ D«N\!\ t‘\L
To:  Ms.Dhanya P lyer, Pranavam House, Mulagunathukavu, Thrissur =6 MY
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SUTHERLAND
Confidential
June 11, 2018
Mr. Ditto Davis
Cheruvathour House

Pavaratty Post,Thrissur

Dear Ditto Davis,
Congratulations! We welcome you to the family of Sutheriand.

1. With reference to our discussions, we are pleased to appoint you as “Associate-CS Internet”. Please
note that this position is pending a favourable background verification and reference check. You are
requested to join us on or before June 05, 2017 on the following terms and conditions:

2. Your place of posting will be at Cochin. However during your employment with us you may be
posted or transferred/attached to any other units/companies/offices or clients of The Sutherland Global
Services Private Limited either in India or Abroad at the sole discretion of the Management.

3. Your employments by way of Annual Cost to the Company is Rs.212950/-per annum (Rupees Two
lakh Twelve Thousand Nine Hundred Fifty Only), the details of which are given in the annexure of
the appointment letter.

4. You shall report to the Business Director of the company or any authorized person nominated by the
company from time to time, who will in turn‘assign your role, duties and responsibilities in the
company. i

5. You may be required to work in shift system of the company as intimated to you from time to time.

6. You are governed by the “Service Rules and Regulations” of the company which are in force or may
come in force from time to time. You will also execute a service and confidentiality agreement as
applicable to employees of your category from time to time.

7. This is a contract for employment at will. Either party can terminate this contract for employment by
giving 60 days advance notice or pay salary in lieu of the same to the other party. However the
company reserves the right not to accept payment in lieu of notice and at its sole discretion enforce the
notice period.

8. The company reserves the right to terminate your employment on grounds of unauthorized absence
from duty, non-performance, misconduct, fraud, negligence, theft, willful violation of the company
rules, misappropriation, imprisonment or censure by a court of law or as it may deem fit in the instant
case and will not pay any notice pay.

9. During the period of your employment with us, you will not work directly or indirectly for any other

person, firm, company or organization or engage yourself with any trade or business whether with or
without remuneration in any capacity without the.prior written permission of the company.

Bl
Shiv Kumar Ganapathi
Associate Vice President and Head of Talent Acquisition, India Candidate Signature:..................
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05/03/2019 Gmail - Fwd: Call letter :Appointment for Software Engineer

M Gma“ Helna Vincent <helnatv@gmail.com>

Fwd: Call letter :Appointment for SOftwqreEnglneer :
1 message '

Divya Andrews <divyaandrews93@gmail.com> ' T e e Sl
To: helnatv@gmail.com ue, Mar 5, 2019 at 10:47 AM

Forwarded message ---------

From: Divya Andrews <divyaandrews93@gmail.com>
Date: Thu, 22 Mar 2018, 10:11 am

Subject: Call letter :Appointment for Software Engineer
To: <swapna@jecc.ac.in> ‘

Forwarded message
- From: <basil@proemtech.in>

Qale: Wed, 21 Mar 2018, 3:07 pm
ubjecl: Appointment for Software Engineer
To: <divyaandrews93@gmail.com>

Dear Divya,

We are pleased to inform you that you have been appointed to the
position of Software Engineer at ProEmTech Infosystems Pvt. Ltd., India.

It would be required of you to join us by 3rd April 2018.

You may confirm your response to us by 28th March,2018. In case, you
wish to discuss the details of the employment terms, please connect with
us at +91 8041144 144. In the event that we do not hear from you by the
mentioned date, this offer will be automatically withdrawn on the date.
We look forward to hearing from you on this subject.

Yours sincerely,
asil Kuriakose

roEmTech InfoSystems Pvt.Ltd,Bengaluru
|Ibasii@proemtech.in || 080-41144144 ||
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To,
Mr. Edwin Lazar E
Edathiruthikkaran House
Cherpu PO
Thrissur, Kerala
+91 7736434465
+91 6282669659

Sub:- Offer letter for the post of .Net Developer
Dear Mr. Edwin,

It is my pleasure to inform the following offer of employment to you on behalf
of KRIS Inventa Pvt. Ltd. Further to the Interview, you have with Project Manager,
you have selected in our organization for the post of .Net Developer. Your starting
salary willbe  25,000/-. Your salary will get revised only after a year on the basis of
your performance.

Offer stands cancelled in case of any deviations in information or if you fail to
report to HR department on or before 20* March 2019. I will have to assume that you
have not accepted this job offer if you are not sending me a confirmation letter as
early as possible.

On reporting, please bring one recent passport size photograph, photocopies
of all educational certificates, Salary slips and Relieving letters in Original.

I look forward to an enduring relationship with yourself,

Detailed appointment letter will be issued at the time of joining date.

=i
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WELCOME LETTER

19" February 2019
Dear Francis,

We take great pleasure in inviting you to be an integral part of GadgEon Smart Systems Pvt Lid,
an Embedded Systems company.

We are enclosing your letter of contract in duplicate, along with other necessary information.
Kindly sign the duplicate copy of your letter of contract and have it returned 1o us at the earliest.

Please note that the offer of contract is subject to satisfactory completion of your reference checks.
You are requested to join on the date mentioned at the following address

GadgEon Smart Systems Pvit Lid ,
VI 405/E1, Fathima Tower,
Malepally Road, Thrikkakara PO,
Kakkanad, Kochi -682021

India

In case you need any clarifications regarding your job, compensation, or any policy please
contact: Hariprasad V Nair at hari.nain@gadgeon.com.

We look forward to you having a long and fruitful relationship with GadgEon.

Sincerely,
Jor GadgEon Smart Systems Pvt. Lid

ANKF

AL A\’ATH
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Gadgeon Smart Systems Private Limited, VI 405/E1, Malepallf Réd! ara, Kochi - 682021, INDIA
Phone: +91-484-2903000; Fax: +91-484-2903199; Email: info@gadgeon.com




CONTRACT LETTER

19" February 2019
STRICTLY CONFIDENTIAL
Dear Francis,

We are pleased to offer you a contract position of Software Engineer- Trainee with GadgEon Smart
Systems Pvt Ltd, from herein referred to as “GadgEon” in the rest of the document,
The contract terms and conditions are:

1. Contract

Your contract employment with the Company will start from your joining date and it shall be not
later than 25 February 2019. You will be on contract for first six months. If in the opinion of the
Company you are found suitable in the contract post, you will be offered an employment with
Gadgeon. During the contract period you will be receiving Rs.25,000/- (twenty five thousand)
only per month as the compensation.

2. Designation and reporting

On joining you will be designated as Software Engineer- Trainee. Your designation. business title
and reporting relationship may change as you progress in the company.

3. Place of work and travel

Your initial place of work will be at Kochi but you are liable to be transferred at any time to any
other unit of the company, in India or abroad, on a temporary or permanent basis. You may also
be transferred to any other unit/office, in India or abroad, operated by its associates/collaborators
on the terms and conditions prevalent in the town/city or country concerned at the discretion of the
company.

You may be required to undertake travel on company work and you will be paid travel expenses
for this as per company rules.

4. Hours of work

) “of work are 9.00 am to 6.00 pm Mm{'day to Friday, excluding public holidays.

1 WAL gEd’
OSEPY e W p\:\\) ens)

Gadgeon Smart Systems'Private Limited, VI 405/E1, Malepully Road, Thrikkakara, Kochi - 682021, INDIA
Phone: +91-484-2903000; Fggg;m'ﬂ~ 199; Email: info@gadgeon.com
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- HR Manager
© HB Education Pvt. Ltd.

o work on Sunday as per Company’s instniction; you may take one day off in the

~forthcoming week with Company’s permission. Your work assignment will be in Thrissur

%Y-uu_ may be required to travel to other districts in Kerala as required by the Company, and the
Aravelling expenses will =be-rci_mbursad‘%upou submission of original bills.

2 Your nawre of work will be teaching in Hardware & Network Engineering and all works
“associated with the respective field as a Faculty and necessary administrative works to
- provile excellent coaching and guwidelines to the students appearing for the course
examination.

3. The duration of your agreement with us is for Twelve months. You wili be on probation for
this period and your monthly stipend will bé Rs 2000 (Two Thousand) per month. You arc
not entitled to any other allowance. During the time of your tenure if your work is found
unsatisfoctory, your probation will be extended or you may be terminated from the
emplavinent without further notiee,

4. The company will issue an experience certificate on completion of Twelve months.

Please acknowledge the receipt of thus letier by signing below as a token of your acceptance and

return & copy for our record.

¢ JOSEPH KALAYAT
L CA, M.SC, MLPI
uter Science), !

(ot e
PRINCIPAL
% Jyothi Engineenn
T B EDUCATION PR ) TR T 1 T1VE = fle et s i
1B EDUCATION PRIVATE '_;,(,}hgﬁ.nhuru.hy P

Veowiered Offiae Onor No » 28/395/38 Patbayaply s Bulldmg, Round South, | hassur-580001, Kerala,
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: ! Corporation - ;/ .

“ere for Skillen Workforse i

Tfransforniing the skill landscape s !‘%
Ref no: HB/EXT/HR/ALIA-RT/JAN1S/007 09.01.2018 ‘ﬁ
. 56 3
Mr. Gentlesam Wilson : !-J‘ .“:
Lishmakulam House &
P O Veluthur : Ry
- Kunnathangadi ' 1
Thrissur- 680012 R
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e LETTER QF APPOINTMENT - ;
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You are hereby appointed as Network Traince based on your personal interview you had with us and T o
the recommendation of the Director Board of 1B Education Pvt. Lid., Thrissur. W
! . ¥ s P
- T “

.-l Your date of joining will be on 08.01.2018 (Monday). Your normal working hours will be e
0990 AM 10 05:00 PM. Sunday will be your normal weekly off, however if you are required A




Ms. Giya Antony August 07, 2018
Chalissery House,

Palisserry P.O,

Palakkal, Thrissur, Kerala.

Dear Giya,

Congratulations! Further to your application for employment with us, and the
subsequent selection process, we are delighted to offer you the Role of Software Test
Engineer in Job Level 1. Your Role designation will be Software Test Engineer- and your

personal level will be 1.

The location of reporting will be Info Park, Cochin. The date of your joining would be
August 13, 2018. Your total gross salary as applicable has been detailed in the annexure
to this letter. On successful completion of the probation, your employment with the
company will stand confirmed subject to the terms and conditions as per company

policies.

'Your employment will be governed by the rules, regulations and policies of the
Company. The terms of this offer letter shall remain confidential and are not to be
disclosed to any third party. We request you to carry a signed copy of the offer letter

on the day of your joining as a token of your acceptance.

Welcome to Sinergia Media Labs. We wish you a long , rewarding and fulfilling

career and look forward to your joining lis.ic©
*#—;;’d.‘: -"’ Jimer - ol
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Derrick Sebastian N PO

Yours Sincerely ,

(s



Sinergia
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GIYA
ANTONY

DESIGNATION
TEST
ENGINEER

EMPLOYEE ID
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Date: 13-Dec-16

Haritha G
Jyothi Engineering College

A i s Engineer

Dear Haritha G,

Following your interview with us, we are pleased to appoint you as Software Engineer in
IBS Software Services Pvt. Ltd. (the "Company”), subject to your acceptance of the terms
and conditions contained herein.

1. Pre-requisites

a) This appointment and continuance of your employment will be subject to your
being medically fit by our medical panel and also subject to you clearing the
background verification exercise undertaken by the company. A consent form
will be sent to you on acceptance of the offer. You are required to return a
signed consent form for initiating the background verification on the date of
joining.

b) You will have to bring 5 copies of your latest passport size colour photographs,
and the originals and one set of copies of all certificates and other documents
on the joining date. Your appointment will be subject to verification of your
certificates against the information provided by you in your resume and during
the interview.

2. Posting

Your initial posting would be at the main office of the Company situated at 5th Floor,
Carnival Infopark-Phase 2, Infopark Campus, Kusumagiri PO, Kakkanad, Kochi, Kerala-
682030. Your services are, however, liable to be trans ,en/ d.to any of our other offices
or offices of our existing or future affiliates, chents*ﬁ associates, in India or abroad, at
the sole discretion of the Company. ,/( C,0° N o i

=3

- RepOrting Date
Your date of joining will be intimated to. you\byJohe! 20 ﬁ— pr ;
| ;I\ .'.|‘l ',‘_"'“_ \, :d. Ph D {ftaf
PRINCIP/

IBS Software Servnces Prwateumlted"
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4. Probationary Period

a) You will be on probation for a period of six months from the actual date of your
joining, which period may be extended by the Company depending on your
performance. You will continue to be on probation unless and until you are
expressly confirmed in the regular service of the Company. On successful
completion of your probation, as may be judged by the Company, you may be
confirmed, if your services are found satisfactory.

b) Prior to your confirmation, if the Company in its opinion is not satisfied with
your work and/or conduct, your probation shall be liable to termination without
any notice or assigning any reason whatsoever.

5. Compensation

Your compensation details are as stated in the table below.

nad

1. |Basic Pay

HRA

Transport Allowance

2
3
4. |Special Allowance
5

Food Vouchers
6 Employer's contribution to Provident Fund (As per 1,800
" |Provident Fund Act 1952)
Monthly Gross Earnings (Fixed) | 285000

Gratuity will be paid as per Payment of Gratuity Act, 1972.

In addition to the MGE, you will be entitled to the company’s medical assistance scheme
for self, spouse and children. This scheme provides medical insurance cover up to
Rs.1,00,000/- per annum for in-patient treatment subject to the conditions mentioned
in the insurance cover.

f ”‘ Fromyour date of joining you can avail the medical assistance for out-patient treatment
~~_~—also. This scheme entitles you, your spouse and children to reimbursement of medical
expenses incurred ,for-oﬂt'-‘ﬁégféht treatment at the Company’s designated hospitals on
a cqu@y*basrs-'. ; lrl,a\v) ‘ll.

D"ag’:}fhe Company provides transportation facilities to its employees as per policy. A

- monthly conveyance charge wouldbe deducted from your MGE if you wish to avail

the Company transporﬁafc‘ion..‘w conveyance charge is fixed based on your
residential location and your Job Level. g

IBS Software Services Private Limited
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b)

You will not be entitled to any payment, amenities or benefits other than those
mentioned above.

Working Week & Leave

a)

b)

The normal working days per week and working hours per day of the Company are
from Monday to Friday and from 8.30 AM to 5.30 P.M., with a lunch break of 45
minutes, respectively. The normal working days and normal hours of work can be
changed by the Company to suit the exigencies of work programmes and
emergencies.
i You can adjust your working hours on a normal working day for effective
achievement of business goals, along with your personal requirements.

il. The entry timing can be anytime between 8 AM and 10 AM on a normal
working day and the exit timing will be between 5 PM and 7 PM.

ii.  Attendance shall be mandatory between 10 AM and 5 PM.

iv.  Every employee should clock minimum 41.25 hours at work (excluding
lunch break) every week. Any time less than this has to be applied as
leave.

v.  The flexible working hours will not be applicable for resources on
client/product support, as they are already on a revised shift schedule
defined by a roster.

Holidays would be as per the list declared by the Company from time to time.

As an employee of the Company you will be entitled to 11 days earned leave and
11 days casual leave per annum. In addition, you will also be eligible for sick leave,
maternity / paternity leave and examination leave as per leave policy of the
company. No other leave will be applicable.

Promotion

Promotions will be based on your performance, contribution and as per the
rules and regulations of the Company relevant and applicable.

Travel

You may be required to travel within India and overseas for the purpose of
work and/or training whenever required by the Company and you will be
required to remain outside India for such period as may be determined by the
Company. For this purpose, you shall be required to enter into such
agreements as may be required by the Company from time to time to protect
the interests of the Company. All expenses including, flight tickets, hotel
accommodation etc., that may be incurred in connection with such travel will
be borne by the Company. You must have a valid passport while joining the
Company and a copy of the passport must be deposited with the Company.
Company will take responsibility for arranging travel visas and other formalities.

AN T\n‘"-L

P
v LY R alh

Dr. SUNNY J€ St

| Mt g Softwate Séfvices Private Limited
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9. Minimum Period of Service

Your employment is governed by a two year service agreement and you are
required to execute a bond / contract guaranteeing a sum of Rs.2,00,000/-
(Rupees Two lakh) to be payable to the Company in accordance with the terms
and conditions of such contract. The above contract shall also be signed by two
sureties, one of whom should be your parent.

10. Notice Period & Termination of Employment.

a) Either party may terminate the agreement, for any reason or on convenience,
by giving two months’ notice to the other party without assigning any reason
whatsoever.

b) Notwithstanding anything contained above, the Company reserves the right to
terminate your employment with the Company:

Q vi. by giving one month’s notice or notice pay in lieu thereof, if you become
unfit for work or are unable to discharge your duties or are negligent
or irregular or inefficient in the discharge of your duties;

vii.  with immediate effect, if you commit a breach of any of the covenants
and obligations to be observed and performed by you under these
presents or in relation to the service under these presents or rules and
regulations of the Company notified from time to time;

viii.  with immediate effect, if you are guilty of misconduct as judged by the
Company or fail to carry out all orders and instructions issued to you.

11. Regulations

a) Your employment will be governed by, and you are bound to abide by, the
decisions, directives, rules and regulations of the Company which may be
notified from time to time. You are expected to devote your entire working
time, energy, and attention exclusively to the work of the Company, and should
not take up any other direct or indirect business or work, honorary or otherwise,

@ while in employment with the Company, unless so permitted in writing by the
Company. You are expected to refrain from engaging yourself in any
assignment/employment which may create a conflict of interest in duly
exercising your responsibilities associated with the position offered hereunder.

b) You are expected to work diligently, faithfully and to the best of your ability in
serving the Company and to use the best of your endeavour to promote the
__ interests of the Company and perform all duties that may be entrusted to you

\

Copy ,.\ues\ed from time to time.
e c) You shall be responsible for the safe keeping of all Company property that is

being used by you or left in your custody or charge and shall upon the request

9% A of the Company or termination of your service, whichever is earlier, deliver to
e AL the Company_ all the properties of the Company, in your custody or possession.

TR A : ) e R
d) \ Agfglijr'iirut‘“ejiI\({:c!tt,aa_l ‘-p;OngUes rights in, India and abroad, for the full term of such
Dr. SU“‘ wrights, in any “Work"” (as defined under the Copyright Act, 1957 and as amended

"-”';"’37_._\ .frdm_‘tjme to time) or in any other matter including but not limited to,

=",‘.“ R Pl na u._’,n':.*.,.‘o
i ENaiNeSEa 1BS'Software Services Private Limited
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documents, computer software and databases or papers, of any type including
all improvements) conceived / created / made fully or in part (whether or not
during regular office / business hours) by you during your period of employment
with the Company, shall stand automatically vested in and be the sole and
exclusive property of the Company and shall be disclosed in writing promptly
to the Company. You shall also at the cost of the Company execute and register,
all documents required, statutorily or otherwise by the Company, to further
confirm the above ownership rights in favour of the Company.

e) You shall execute the Security and Confidentiality Regulations of the Company
with respect to protection of confidential information of the Company.

f) You understand that if you are deputed on any work/assignment/project at
locations specified by customers, you will gain extensive knowledge and
information of customers’ business and their specific requirements and skills by

Q closely working with the customers, which would be of great value to the
Company, and which knowledge, information and skills the Company would
want to utilise on completion of such deputation. Customers in this context shall
mean clients, business partners, business associates, subsidiaries, affiliates or
any other legai entity or business unit with whom the Company has business
relationship. Moreover, you also understand that the Company would be
expending considerable cost for such deputation. Therefore, you agree that
after completion of such deputation for a duration of more than 45 days, you
continue in employment with the Company for a period of at least 6 months
from the end of such deputation.

g) You shall at any times be liable for the disciplinary actions including warning,
suspension, discharge and dismissal for unsatisfactory performance, causing
damage/ financial loss to the Company, committing breach of any service
conditions or misconduct such as irregular attendance, unauthorised absence,
misbehaviour, theft, misappropriation/ fraud, dishonesty, immorality,
conviction, falsification of documents/ records or information given in your bio-

sl data/ application for securing job in the Company or any undesirable acts which

in the opinion of the Company is prejudicial and detrimental to the interest of
the Company. Pending disciplinary action, you can be suspended from service.

h) During your employment with Company and for a period of one (1) year
immediately following termination of your employment, for any reason
whatsoever, you shall not:

1) directly or indirectly, either on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee,
committee member, office bearer or shareholder, own, operate, assist,
take up employment in, participate in or be associated with, in the

pay country of employment, any concern/entity that is engaged in
g— deyeloping\ designing, producing, marketing, or selling, software
- 1SEPH K f—\‘qpr‘oﬁqg:ts or services in competition with the Company, to the travel,
pr. SUNNY <2 ‘transportation and logistics industry and such other industry the
W | "f:icbmpany will serve in future. You acknowledge and agree to this

o Colleg® \

StV ™ i :
Ly PO DTBgz’Softwar'e Services Private Limited
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restriction, considering the Confidential and Proprietary Information of
the Company, coming to your knowledge and possession during your
tenure with the Company, which if disclosed to or shared with or made
use by such competitors, may prejudicially affect and jeopardise the
Company’s interest.;

i) directly or indirectly contact, seek or accept employment with any third
party (including past, present or prospective customers) that you have
interacted with, or have provided any services to whether directly or
indirectly during the course of your employment with the Company or
solicit, entice, take away or attempt to contact, solicit, entice or take
such third parties away from Company or in any way damage their
business relationship with the Company. You acknowledge that any
violation to this obligation may result in legal proceedings for actual
damages ensued to the Company; or

iii) directly or indirectly, either on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee,
committee member or office bearer, directly or indirectly, contact,
recruit, solicit or hire any of the employees of the Company, or induce
or attempt to induce any employee of the Company to terminate his/her
employment with, or otherwise cease or damage his/her relationship
with the Company.

i) This Appointment Offer is to be read in conjunction with the rules and
regulations, codes and policies, laid down by the Company from time to time.
In the event any conflict arises between Appointment Offer and the rules and
regulations laid down by the Company from time to time, such rules and
regulations shall prevail.

j) The service conditions mentioned in this Appointment Offer are not subject to
any amendments unless communicated by the authorised officer nominated by
the Company for this purpose.

k) If any of the clauses or sub clauses of this Appointment Offer become invalid
or be so judged, the remaining clauses or sub clauses shall be deemed
severable and shall remain in full force and effect.

1) The Company reserves the right to initiate legal proceedings for any breach by
you of any of terms of your employment.

m) This Appointment Offer shall be governed and construed in accordance with
the laws of India.

n) In the event of any dispute between the parties hereto regarding or arising out
of this Appointment Offer, the Courts in Trivandrum, Kerala, shall have the sole
jurisdiction, to the exclusion of all other courts that may otherwise have had
jurisdiction.

0) This employment offer is de based on complete reliance to the
A~ 7 _ representations you quepfo ed to us, during our discussions prior to the
il release ?.% ~dhe Vﬁﬁﬁr-\mar?ﬂi“@per documents submitted by you. Any

U SE 0SS Vo O N

"1 IBS Software Services Private Limited
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misrepresentation either oral or written or any fraud or forgery related to your
representations or any documentation submitted revealed through your
background verification may result in revocation of this offer. The Company
reserves to terminate your employment, if such fraud, forgery or
misrepresentation is cited, post acceptance of this offer or during employment
with the Company.

p) The offer is extended relying on your representation that you suffer no
incapacities, either legal or contractual, from accepting this offer of employment
or fulfilling any of the potential employment responsibilities, which may include
but is not limited to, your non -compete obligations with your previous
employer/s.

If you agree to these terms and conditions, kindly return the counterpart of this Appointment
Offer enclosed herewith duly signed on all the pages within seven days of your receiving it.
For any additional information or clarification on any of the above terms and conditions, please
do not hesitate to contact us.

Yours Sincerely,

For IBS Software Services (P) Ltd.

Sk~

Jayan P
(Sr.Vice President & Head of Global Human Resources)

I have read and understood the terms and conditions of the above Appointment Offer and I
unconditionally accept the same without any reservations whatsoever.

Signed by:
Name: —
Date: A U~ 4
N
v A RY T‘\".ANKM'
el R SEPY! :‘tl-"\"\\ "H\rd
Bt © " 0 (Mzhs)
ol
Wl o Colleg®
el 795 1
[ 1_“\\; P.

IBS Software Services Private Limited

b T s T e Eow a E ohe dte | L s i d%t ATt 22t A | Cawe 2G1 AT71 3700078 | wwwwibenlec com






bayasys

BP.18.021.60
04" Jul, 2018

To
Mr. Jerin K J
S/o Johny K C
Vadakkethala Kannath (H)
Kanjany P O, Thrissur. PIN - 680612

LETTER OF APPOINTMENT & EMPLOYEE CONTRACT

Ve are pleased to offer you employment at Bayasys Infotech on the following terms & conditions:

Dear Jerin,

1. Appointment

4. You shall be appointed to the position of ‘Programmer Trainee’ with effect from 04" July,
2018.

b. You shall be based in Koehi, but will serve the company or any of its subsidiaries or
assaciated companies in any location within or outsice India.

¢. You shali abide by the ‘Service Rules & Code of Conduct’ of Bayasys that shall form an
integral part of this contract.

2. Compensation

Your annual compensation will be Rs. 1,20,000/- (Rupees One Lakh Twenty Thousand Only).
The break-up of emoluments is available in the Annexure B.

3. Documents
You are required to submit the following documents at the time of joining:

a. Self-attested photocopies of educational qualifications (originals need to be submitted for
verification)

b. 3 recent passport size photographs
¢. Copy of Passport (if not available copy of any valid address proof)

Other Terms & Conditions are menticned in the Annexure A, apoended to this letter.

Thanking you,
For Bayasys Infotech (P) Lad

Managing Director G o, SUNNY J”SrPHH N PR

Ve ' eef YT ence), Ph.D (WE
I, Jerin K J, have read and understood all the a ;’:‘“e:qit_g‘:iu_this _Iengr and the Annexures A & B and
accept them of my own free choice and will = 1§ OONBYE =

0.-679 &31

Date : ¢4-01-20l€

— —_—
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An Education T ;gvand A saiLing Cnmpany

Jesni Tomy
Vithayathil House
Chazhur PO,
Thrissur- 680571
Date: 8" Jan 2018
Ref No: 2015/002

Sub: Letter of Offer

Dear Jesni Tomy,

This has reference to the interview you had with us. We are pleased to know that you would like
to be a member of our Team. We are pleased to offer you the position of Developer - Trainee.

Your gross annual salary on the basis of Cost to the Company (CTC) will be decided as per your
performance in the training period effective for 30 working days or more from the date of your joining
as per management discretion. We will be covering your traveling expenses (through public transport
like line bus or train) during your training period.

Your life cycle of the employment will be as follows:
1. Training Phase — 1 Months
2. Probationary Phase — 6 Months. Salary will be decided Subject to your satisfactory training
performance provided in writing and Management approval.
3. Permanent Phase - Salary Revision, subject to your performance as per the company
expectation.

We expect you to join us on 14" January 2018. Please note that this offer is valid subject
to your signing and agreeing to all conditions in Annexure | of this document and returning the

duplicate copy (attached) of this letter and also submitting the document mentioned in the
Annexure |l of this Document within 3 working days.

We welcome you and are delighted that you have chosen to be part of our team. We
hope your association with us will be mutually beneficial, pleasant and fulfilling.

Yours truly,
Zjvr 74 - / \//’}5
Archana Deepesh - it g
PMO & Administration =
Dr. S JNNY JOSEPH KAL AYr\THAI\hAL

e -

i - ' +91.8088 01 2t
Irinijalatuda, Thrissus - 680121 Ph. J‘;smm B ecncom

Pnenrse Mot} Sunapiues une | Kochl | Jyol..l E TIJIHL,L‘I\T'I'J Collet

'Cheruthufuth, PO.-679 "
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Annexure |

* Any other benefits like Paid Vacation leave, Annual Stock option, Education Benefits, Insurance
and any other paid benefits are super convenience given to the employee and the same
depends on the employee performance and company discretion at the time of entitlement.

* Incase if we found your performance and commitment does not geemed fit as per the company
expectation, the company will have complete right to terminate your training/ probationary
engagement with us without any prior notice.

* You are also not allowed to disclose the company documents, process flow, software logics and

. screen shots to any other third party without written consent of the company.

Annexure |l

» Following Documents are required on Joining Date/ Before 7 days of Joining the Employment:
o Valid Document for Age Proof (Photocopy for Submission/ Records, Original for
verification)
o Valid Document for Address Proof (Photocopy for Submission/ Records, Original for
verification)
o Valid Employment_ History Proof (Photocopy for Submission/ Records, Original for
verification)
o Latest Salary Slip of Previous Employer
o 2 copies of Latest Photo
. o Degree/ Convocation Certificate (Photocopy for Submission/ Records, Original for

verification)

Fitst Floor, Marigold, Town hall Road, E Mail: info@py n% h\'_b\n ANCWPAL | en
lrinijalakuda, Thrissur — 680 121 Phone: +91 8 i o y B
Website: www.bvno?dy)@qﬁ”com \ '

| Presence: Mumbai | Bengalusu | Pune | Kochi |

U |\\-
Trivandrum | Thiissur | Emakulam | Nagpus C»' ‘°f
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28" May 2018

Ms. Kareeshma Michael
Meledeth (H)
Cheroor PO
Thrissur, 680008
Sub: - Offer letter

Dear Kareeshma,

will total at Rs. 18,000/- (Rupees Eighteen Thousand Only). You will

three (3) months. Your appointment is subject to:

Your date of joining the services of the company on pr before 04* jy

* Your written acceptance of this Offer Letter.
* Verification of your testimonials.
» Receiving satisfactory reports from your refelences.
» You being found medically fit for the job,
> You will be relieved from the employment if

Please bring a copy of all yqur certificates, Pan Card,
3 month’s salary slip and 5 Passport Size photos at th

Please sign and return to us the duplicate of this as 3
and conditions.

We look forward to You joining our team and hope
association.
s Private Ltd T/A Olive edia

~

A

&
%)

Name

Signature
Date

ETP SEZ Phase Iil, Module No 2606
6™ Figor, Yamuna, Technepark
Kariyavattom, Trivandrum- 695583
Tel - (+91)471 2710030

re pleased to make you an offer
t our Trivandrum office. Your
atutory deduction as applicable
€ under probationary period of

e 2018

2 find you unfit for the job,

Aadhar card, Addfess Proof, Relieving letter, past
time of Joining

token of your tceptance of the above terms

it is the beginning of a mutually fulfilling

R e ooy o



Anne el

Name: Kareeshma Michael
Designation: Junior Market Researcher/Content Writer

Components Monthly

Annual ‘

i

86400

[ 7,200
o ] 4,000

48000

Medical-Fixed

4,480

-

53760

| Conveyance/Transport Allowance 220

2640 |

Special Allowance 2,100

25200

J

Gross Pay _ 18,000

216000

d

Kerala Welfare Fund 20

240

Net Pay 17,980/

2,15,760/-

EPF and ESI will be applicable
Income Tax deduction will be applicable as per the Income law.
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V2/DOC/HRD/083/ Te20182882.3

To,

Krishnapriya Nair
Padassery House, Athani,
Peringandoor, Thrissur,
Kerela — 680581.

Sub: Offer for Employment at V2Sol

Dear Ms. Krishnapriya,

We thank you for considering V2Solutions as a pla
want to congratulate you on getting selected for the
with your knowledge, skill and experience you will s

As discussed, your Compensation Package (CTC)
requested to join us on 13" August, 2018.

Your employment would be subject to the Terms & Q
which will be issued to you on your joining. The
furnished by you and you being medically fit.

Please bring along the below listed documents / details on your day d

All your educational documents and emplo:
Address Proof (Rental Agreement if applicabl
Last 2 months® Salary Slips (2 Copies each)
Photo Id proof, 3 photographs and Pan Card
You will be on probation for a period of 6 months from

-

Please respond with your accepténce of the Offer

will be appro

'onditions, men|
ﬂﬂer. has been

f

where we ca

nt Certificates
)

the date of join|

tter and sybm

Date: 7" August, 2018

ions

travel the journey together. We

ost of Associate Software Engineer. We trust
n become a vdluable member of the V2 family.

mately Rs: 2,83,500/-. You are

tioned in your appointment letter,
made based on the information

f joining:

(appointment, relieving etc.)

ng.

it a resignation notification from

L
your current organization. The offer from VZSqutious:\F@@ / | 9 August, 2018
- “'J ";/

Attached are Annexure A and B for your reterenc; T -

Yours truly,
For V2 Tech Ventures Pvt, Lid.

—

Nimmy Chowalloor

Recruitment Head

,..y’éfﬁ'é —

cerpH KAL

AY
c. M.

0y

WAL
||

THAI

V2 Tech Ventures Pvi. Ltd. T- 431, International Infotech Park Tower — 4, V.

Phone: +91 22 4153 0200] www.v2solutions.com | info@

hi, Navi Mumbai — 400 703
ulions.com



EXP/HR/2018/February/676
09 February 2018

Nikhal Rajan P

Puthur House
Akampadam,Kumaranellore PO
Wadakanchey, Thrissur-680590

Dear Nikhal,

Sub: Letter of Offer

Thank you for the keen interest you have shown in our orgarjization. Consequent to your
application, interviews and the personal discussions with us, we are pleased to offer you a
career with Experion Technologies (India) Pvt Ltd. This Job Offer will be subject to the following

terms and conditions:

1.

If you accept this offer and join our services, you will|be designated as Associate
Software Engineer.

This offer will be valid till 19 February 2018. If you do not
will stand automatically withdrawn, unless otherwise
Company. If you are accepting our offer letter, please sen

oin us by this date, this offer
ntimated in writing by the
us your confirmation within

72 hours. If no such intimation of acceptance is received oh or before the said date, this
offer shall stand automatically withdrawn.

The overall compensation offered to you is Rs. 3,00,300/+ (Rupees Three Lakhs Three
Hundred only) per annum, which will include an Annual Yariable Pay of Rs. 20,400 /-
(Rupees Twenty Thousand Four Hundred Only) per anrjum subject to the policy of
Experion Technologies in this regard. The detailed split up is enclosed in Annexure 1.
Any further salary revision and/or promotion will be in acc rdance with the policy of the
Company. It is to be noted that your salary information| is confidential and you are
expected not to divulge the information pertaining to yoyur monthly remuneration, to
your team members or peers.

The initial place of work would be Cochin. Experion Technologies reserves the right to
transfer your service to any other place or office of the Company, or to any subsidiary or
associate company, whether existing or still to be formed a d/or offices/divisions of any
of the clients or customer of the Company or affiliate companies mentioned above, at
anytime, anywhere in India or abroad. Such transfer/deputation will not create any right
for you to ask for revision in your compensation or other terms and conditions of
employment and will be in accordance with the Company rules being in force at that
time.

On joining, you are requested to submit the documents and other materials mentioned
in Annexure 2 attached hereto. _—
Y\ f‘,{ B

)
0

This is a confidential document hence you are requested not to disclose the conte ctf W;ﬂﬁ\’ﬁ&hﬁ%’nc
~mid .
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O
SUTHERLAND |
Confidential
June 11, 2018
Ms, Nivya M Thomas
Marokey House .

Puthenpally Post,Guruvayoor

Dear Nivya M Thomas,

ooy . | -
K Aars ‘YNE,—/‘ : .VJ\-'A;)}( —
317 ]
Bl
Shiv Kumar Ganapathi = ,
Associate Vice President and Head of Talent Acquisition, India CandidaieSighdtirehl.......
I ; mcﬁrilﬂiﬂ ““. B £d
o ".‘\‘ ‘.\'\ e = : { “'\11’ Wh = -_‘T

Congratulations! We welcome you to the family of Sytherland.

. With reference to our discussions, we are pleased to appoint you as “Assqciate-CS Internet”. Please

note that this position is pending a favourable background verification and reference check. You are
requested to join us on or before June 05, 2017 on the following terms and|conditions:

Your place of posting will be at Cochin. However during your employment with us you may be
posted or transferred/attached to any other units/companies/offices or clients of The Suthertand Global
Services Private Limited either in India or Abroad at the sole discretion of the Management.

. Your employments by way of Annual Cost to the Company is Rs.212950/-per annum (Rupees Two

lakh Twelve Thousand Nine Hundred Fifty Only), the details of which
the appointment letter.

re given in the annexure of

You shall report to the Business Director of the company or any authorized person nominated by the
company from time to time, who will in turn assign your role, duties |and responsibilities in the
company.

You may be required to work in shift system of the company as intimated tp you from time to time.

You are governed by the “Service Rules and Regulations” of the compa
come in force from time to time. You will also execute a service and
applicable to employees of your category from time to time.

which are in force or may
nfidentiality agreement as

This is a contract for employment at will. Either party can terminate this ¢ontract for employment by
giving 60 days advance notice or pay salary in licu of the same to thg other party. However the
company reserves the right not to accept payment in lieu of notice and at it$ sole discretion enforce the
notice period.

The company reserves the right to terminate your employment on grounds of unauthorized absence
from duty, non-performance, misconduct, fraud, negligence, theft, willful violation of the company
rules, misappropriation, imprisonment or censure by a court of law or as it may deem fit in the instant
case and will not pay any notice pay. .
During the period of your employment with us, yc':u will not work directly or indirectly for any other
person, firm, company or organization or engage yourself with any trade or business whether with or
without remuneration in any capacity without the prior written permission

\
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YOGAKSHEMAM LOANS LIMITED

YLL/HO/HR/2017-18/454 23.01.2017

Ms.Nivya Wilson

‘Madathumpadi House,

Madhavapuram Road,

Chiyyaram P.O

Thrissur-680026

Offer Letter

With reference (o your application and subsequent interview held, we are pleased to offer you the post of

Developer (Trainee)and in the grade of Executive in Yogakshemam Loans Limited for a CTC of Rs.
. 12,501/~ (Rupees Twelve Thousand Five Hundred and One Only) per month. You will be undergoing

training for a period of Six Months and your continuation in the above assignment will be subject to
successful completion of training to our satisfaction and will be on a probation for the period of next Six
months and your appointment will be confirmed based on your performance.

If this offer is acceptable, you may report at HO on 24" January 2018 (Wednesday) at 9.00am. Formal
appointment letter will be issued upon joining.

If you desire to resign from the company, you shall give at least one month’s prior notice of your
intention to leave the company. If you are in the rank of Assistant General Manager and above, the notice
period shall be three months. In the event of failure to do so, you will be liable to compensate the
company with an amount equal to the salary and allowance for the actual days of deficiency in such
notice.

You are hereby required to furnish the following below at the time of joining:

. A medical fitness certificate

. Gazanted attested academic certificates

. Experience certificates along with self attested copies of the same

. Self atested copies of Aadhar, any other ID proof( Driving licence/Passport/voter's ID etc)

. Proof of Bank account (either cancelled cheque leaf or copy of passbook)

. Two Photographs

. Employment agreement in the prescribed format shall be executed on a stamp paper of Rs.200/-
within 15 days from joining the company.

B B = R i et

8. Two reference details

For vmung\ji..;m Limited e

Rajesh Kumar K e
EVP & Company Secretary AN m,’.‘,_“‘im
e 0B L P S
I accept the above offer and declare to abide by the tﬁmm&m‘n&; logsﬁmmqw;wut
Signed : Nivya Wilson T el N e gienttl ,

- AP :.g‘\.,‘-‘ P ~alied
o i eefin9 C:, i 31

Regd. Off. Yogakshemam Apartments, Kallingal Lane, Thiravambady, Thrissur - 680 022 £.+91 487 2338@341;3&37196;12 3072
CIN : US5092KL1891PLC00S965 | = mall@yogloans.com | Website: \www.yogakshemamioans.com
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B UNNY JOSEPH KALAYATHANKAL
B8N 11 Tech, MCA, M.Sc, M.Phil, B.Ed
D (Computer science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
Cheruthuruthy P.O.-679 531
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Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
Cheruthuruthy PO.- 679 531
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Dr. SUNNY JOSEPH KALA ANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
Cheruthuruthy PO.-67% 531
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I gives s inumense phe 1o farmalty you Lo be a part of this great institutsan,
which has grown tremendousty cecr the years and looking foreard 10 conquer new heights in
the years (o come. We are sure that you would definitely want (o beild an enduring
relatioeship with this institution, which wiil in i offer you exciting and  challenging
career opportunities 10 grow and develnp yourseld.

We have made pecenary arangements for your smooth induction into our system, in
case you: noed any clardications o supporl from our end, please feel lree to contact s at
postmpsEtedenalbani.co.in.

The cetads of the offer of appointment made (o you are annered Lo thi letter.
Wishing you all scoss,
Youry Singerely,

J
Deputy Vice President (HR)

o




ISO 9001 : 2008 Certified Company

KELTRON COMPONENT COMPLEX LTD

(A Govt of Kerala Undertaking) CIN: L31904K 1 19745GC002630
- Keltron Nagar Telephone : (0497) 2780831 -4 (4 Lines)
— HE'-T.'QDN Kalliasseri PO.  Fax : (0497) 2781055
[N\ S Kannur-670 562  E-mail  : info@keltroncomp.org
Kerala, India Website : www.keltroncomp.org
401 " 05.01.2018
Ms. Anjali M
*Anjali’
Mangad
Kalliasseri PO
Kannur - 670 562
Dear Anjali,

With reference to the interview you had with us on 28.10.2017, we have pleasure in offering you
the post of “Graduate Apprentice — Electronics & Communication Engineering” under the
Apprentices Act 1961, in our Company for a period of one year from the date of joining.

* You will be paid a stipend of Rs.7000/- (Rupees Seven thousand only) per month. You will
not be eligible for any allowance/s during your Apprenticeship.

* You have to execute a contract stipulated under the Apprentices Act, 1961 and you will be
governed by the rules and regulations of the said Act. One copy of the above contract is
enclosed herewith.

* The present offer does not entitle you to any claim for absorption in the service of the
Company or to any benefit other than those specified herein.

You are requested to bring the following certificates/documents in original when you report for
Apprenticeship Training.

1. Documentary evidence in proof of your date of birth.

2. Documents/Certificates in proof of your educational and technical qualifications.

3. Three copies of your latest passport size photographs.

4. Community certificate from a competent authority in case you belong to SC/ST.

5. Medical fitness certificate issued by a Government Doctor.

If the above terms and conditions are acceptable to you, please send your acceptance by signing
and returning the enclosed duplicate to us immediately, indicating the date on which you will be
able to report for Apprenticeship Training in our Company.

If we do not hear from you on or before 15.01.2018, it will he presumed that you are not

Yours faithfully
For KELTRON COMPONENT COMPLEX

Dy. General Manager (P & A)

College

Jyoﬂm‘i E[\hl:.ﬂ,;(.ﬁ:“;‘i

Cheruthuruthy F.O.-679 531

1620033-Rev-1






G2, Thejaswini

Technopark Campus
Trivandrum 635581
India

: www,spertdian co
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Technologles
Viord-Class Soiutiong to Pawer Clobal Businesses
A CH Y el S ooty

Date: 26th January 2018

Dear Mr. Antony Sunny,
Following your job application and further discussions, we are pleased ta appoint you as Tralnee Assoclate in
Spendian Technologies Private Limited (the “Company”), subject to your acceptance of the terms and conditions

contained herein,
Terms and Conditions of the Contract

1. Requirements

a) You will have to bring 6 copies of your latest passport size colour phatographs, the onginals and one
set of copres of all certificates from SSLC to the latest qualification, experience/relieving certificates,
last 3 month payslips from the previous organization, copy of PAN card, Passpart, Aadhar and Form

16 on the joining date.

b) The employment contract will be valid only after both parties canfirm their acceptance by signing the
' contract.

¢€) This contract is issued based on the particulars furnished by you in your CV and also at the time of
interview/discussions wilh us. Speridian has a well-defined background verification process 1o
establish the genuineness of the information and documents fumished by you in the
Employment Application Form and CV. In case any information furnished by you is found to be
incorrect during the verification process, or at any time during your employment with us, this contract,
or your employment shall be annulled automatically.

d) Your appointment is subject 1o your executing the Service Commitment Agreement.

2. Posting

Your place of work will be at the Spendian facility situated at Trivandrum office. Your services are,
however, liable 1o be transferred to any of our other offices or offices of our existing or future affiliates,
clients or associates, in India or abroad, at the sole discretion of the Company.

3. Reporting Date

You are requested Lo report at the Speridian facility situated at Trivandrum address as mentioned
below, on 05th February 2018 at 10.00 AM.

4. Probation
3) You will be on probation for a period of six months from the actual date of your joi
may be exiended by the Company depending on your performance. You will continue to be on rBC
probation unless and until you are expressly confirmed in the regular service of the Co > _.\qrm{f.,}"h\;\. .
) s \J 1% A \"\ J‘\'Ii‘:,‘_l.\"‘\.\:‘: r’L v X
Speridian Technologies, Pyt lid ,‘«&,—j’(}%u‘ﬁ e, MPN e aas)
CIN: U72200KL2005PTCO18542 T on MOR  ence): T
,M‘\'\p T T :

G2, Thejaswini, Technopark, Trivandrum, India 695 581 Kr—;_!\)‘..\‘\r‘\““ P o WCAPAL ~cllea®
) 3 e ,__,\,,"' ,_I“:

Tel: 491471 2700526 Fax: +91 471 252 7525 | www.speridian.co
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17 Oct, 2017

Aswathi Anil

Karuthedath(h),santhi marg, east manisseri, ottapalam
palakkad,kerala 679521

India

Private & Confidential
Dear Aswathi,
Congratulations, and welcome to Dell!

We are pleased to extend our offer of employment to Aswathi Anil (employee hereafter “you/your”) with ("the Company")
conditional on the successful completion of the Company's Background Checks, and subject to the attainment of work permit,
employment pass or employment visas, as may be applicable.

Your title will be Associate Sales Engineer Analyst at career level Individual Contributor 15, reporting to Rajkumar
Ekanatheeswaran (1001851) or Director, Sales Engineer Analyst. Your start date is 27 Nov, 2017. You will be based at our
offices in Bangalore, India.

Ori ion
A member of our Onboarding team or Talent Acquisition team will be in contact with you prior to your joining date to assist you
with your onboarding experience.

i Hour:
Your working hours shall be the number of hours as the Company may from time to time deem appropriate and as may be

necessary to achieve the purposes of the Company (inclusive of a lunch break). Please take note that certain functions such as
Sales, Technical Support, Manufacturing, Information Services require staggered/shift hours.

Pl f Wor!

Your usual place of work will be at Bangalore, India. However, the company reserves the right at its discretion, and by this
contract you hereby agree, to change your place to work , either on a temporary or permanent basis, to any other place where i
now conducts or at some future date, may conduct its business or part of its business. Except at the discretion of the Company
you will not be compensated or reimbursed for the costs involved in such relocation. You may be required to work at or from ar
office, branch or location of the Company or any client of the Company, as the need arises, which you agree to do so. In the
event of you working in the premises of any other Company you shall comply with all Regulations and Codes of Conduct and
Ieglsiatlve restnctlons and requirements applicable in the workplace of any Company that 'you may be assigned to. Any breach

We are pleased to offer you a compensation package consisting of the following element(s): Y/ AN ‘":/ e " M\J\\’
Base Salary, of 480,000.00 INR per annum. —~ - Tl
ry P / \: h\j‘\ g ) __\5 (.\

\‘ \‘\ \ \.
Base salary is comprised of Basic and Basket of allowances. Basic is 192,000.00 INR egmai ﬁg ke\*is @&B.dﬁb 00 INR Annue
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*Ihg_@sgjgmmm includes components such as HRA, Medical Reimbursement, LTA and Conveyance. You may be
eligible for all the allowz_mces or a combination of them, depending on other factors including your job grade. Please contact HR
Staffing for further details regarding the components you are eligible for and the limits there under that are applicable to you.

iral
Retirals is comprised of PF and Gratuity. PF is 12% Annual of Basic. Gratuity is 4.81% Annual of Basic.

***Gratuity: Payment of Gratuity would be as per the criteria set out in the Payment of Gratuity Act

dedededk

PF_contribution: If your basic salary is less than INR 15000 per month, then for the purpose of PF computation and
contribution, the sum total of basic salary, conveyance and undeclared portion of the basket of allowances (BOA) will be
considered up to the extent of INR 15,000 per month.

lllustration: If your monthly basic salary in the salary table above is INR 6000, conveyance is INR 800 and your undeclared BO/
is INR 2,000, then PF = 12% of 8800 which amounts to 1056. Employer and Employee contribution to PF will be 1056.

You will be paid a guaranteed commission from your start date for a period of 3 months. Your manager will provide the details ¢
your current Sales Incentive Plan to you.

You will be entitled to all employee benefits including benefits through Employee Welfare Fund which is a contributory fund in
which you will be a member of. There will be a standard deduction of Rs 200/- per month or such other amounts as decided froi
time to time towards contribution to the Employee Welfare Fund.

Incentive Bonus Plan

You will be eligible for an annual bonus of 5% of your base salary on terms that may vary, depending upon the Company's
financial results and attainment of strategic corporate initiatives. You will be eligible to participate in the bonus program on a prc
rated basis, calculated from your start date. The Company reserves the right to vary the terms and amount of your bonus,
depending upon your performance, the company's financial results and attainment of strategic corporate initiatives. The terms ¢
the Bonus Plan are subject to annual re-evaluation and modification by the Company. The bonus is paid after the end of Dell's
fiscal year. You must be actively employed at time of payment in order to earn and receive the bonus.

Total Target Cash will be 504,000.00 INRplus Retirals per annum.

Your salary will be paid each month via Electronic Funds Transfer to the bank account nominated by you. We will advise you o
the relevant date of payment.

Benefits

The Company offers a variety of benefits to assist you and your family. You will enjoy all benefits in accordance with the
Company's prevailing policy and practice. A summary of these benefits will be made available for your access after onboarding.
The Company reserves the right, at its absolute discretion, to vary the terms of any benefits offered in accordance with applicat
local law.

Pr ion
Your first 6 months of service will be of a probationary nature. The Company may'Wsi
discretion. You are deemed to have successfully completed your probationary pettod after 6 months unless ot ise informec
in writing by the Company. For a person whose immediate previous employment is with any of the Dell f companies, thi
clause shall not be applicable. v v , g’;ﬁ]i‘&m

)

educe the probation period at its

ice Period and Termination aw 105E w5 MV g
During the probationary period, your employment may be terminated by eithédparty atany’ \'f‘ba‘pyc,givmg'{b the other party
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Upon satisfactory completion of probation, your employment may be terminated by either party at any time by giving to the othe
party 60days written notice prior to the termination date or salary in lieu at the sole discretion of the Company.

Notwithstanding the above, the Company reserves the right at all times to terminate your employment (including employment
during your probationary period) forthwith without notice or payment in lieu of notice if you are involved in gross negligence,
misrepresentation, serious misconduct, a breach of any Dell policy including but not limited to the Code of Conduct: or commit
any act of fraud or dishonesty or any criminal offense. In such an event, without prejudice to the Company's rights at law and/or
under other provisions of this letter, the Company shall pay only salary earned by you up to the date of termination.

In the event of termination of services, you agree and authorize the Company to offset payment of any pro-rated allowance
advances, and any other sums due to the Company to the extent permitted by law, against salary due and to withhold amounts
that may be required by the relevant authorities. You will also be required to promptly deliver to Dell all originals and copies of
materials, documents and property of Dell which are in your possession or control.

In addition, for a period of one year after termination of employment with the Company, you shall not approach or communicate
with any customers of the Company, nor solicit or endeavor to take away from the Company, the business or any customers or
clients of the Company. You further agree not to, for a period of [one year] after termination of employment with the Company,
approach any employee of the Company or communicate with any employee of the Company with the effect of enticing, or
attempting to entice any employee away from the Company.

o] f Condu

The company'’s Code of Conduct sets out the standards of business conduct to which all employees are expected to adhere. A
Dell we take our Code of Conduct very seriously in order to maintain the highest possible standard of ethics. Failure to adhere
the Code of Conduct is a disciplinary offence and may result in dismissal. A copy of the Code of Conduct shall be given to you i
your Employee Orientation Program on joining. If you require a copy of any of the company's Code of Conduct before signing
your Letter of Offer and these Terms and Conditions please contact your Recruiter (i.e. signatory on your Letter of Offer).

You should comply with the legal requirements of each country in which the Company conducts business and shall employ the
highest ethical standards in your dealings. Use of any company assets for unlawful purposes is strictly prohibited.

In the event of you working in the premises of any other Company you shall comply with all Regulations and Codes of Conduct
and legislative restrictions and requirements applicable in the workplace of any Company that you may be assigned to. Any
breach of such legislation, Regulations or Codes of Conduct shall be deemed a serious breach of discipline and may result in
dismissal.

Data Protection

will obtain, hold and use personal data relating to you in the context of your employment, including, but not limited, your name,
number, cost centre, address, emergency contact details (e.g. home telephone number), educational details/history/qualificatior
and employment history, proof of right to work, any director or officer posts held, outcomes of any pre-employment screening,
salary information including details on commissions bonuses and profit share, pension, stock option rights and details related
thereto as well as additional benefit details, job description, job level, job grade, performance plans and performance rating
details including sales and margin targets and achievements, Individual Work history.

The purposes of such processing are to administer and manage the employment relationship we have with you, and may incluc
disaster recovery data duplication, administering and maintaining personnel records (includes sickness and other absence
records), assessing fitness for work, paying and reviewing salary, bonus, profit share and other benefits (if any), providing and
administering benefits such as pension, stock purchase and stock option programmes, life, health and medical insurance,

analysing sales and sales related activity, career and succession planning, perferfRance appraisals and reviews, employee
ege pliance, carrying out activities related to
compliance with the company's policies and procedures, providing reference® and information to future em ‘I‘?xgr‘;@ovemment
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and regulatory agencies (includes tax, social security authorities) in a take-over or merger, providing information to a future
purchaser or potential purchaser of or any part of 's business or a potential or future service provider as part of due diligence. Y
hereby consent to such data processing by , any other . company or any third party charged with providing services, informatior
or benefits related to the employment and you further consent to transfer of data to a company or third party even if such
company or third party is situated outside India in a country which does not offer a level of data protection compared to the leve
applied in India. will put in place adequate safeguards with such third parties to ensure an adequate level of data protection.

iali li n
You will not use, publish, misappropriate or disclose any "Confidential or Proprietary Information”, during or after your
employment, except as required in the performance of your assignment for the Company or as authorized in writing by the
Company. Such Information shall include what you learn or originate during your employment which is not available or readily
ascertainable from public sources, and includes such information disclosed by others in confidence to the Company. If in doubt,
you will promptly consult your supervisor. Confidential and Proprietary Information includes, but is not necessarily limited to, the
information described in sub-paragraphs below.

a) Computer products, Company processes and device strategies planned or under development, including device specificatior
system architecture, logic designs, circuit implementations and plans for unannounced and announced products;

b) Software products in use, planned or under development, including operating systems adaptations or enhancements, langua
compilers, interpreters and translators, system design and evaluation tools, and application programs;

c¢) Information relating to Company employees; actual and anticipated relationships between the Company and other companie:
sales levels, profit levels, pricing and other unpublished financial data; and budget, staffing, compensation, equipment and relat
plans;

d) Information relating to the Company's customer and vendor relationships. This includes performance requirements,
development and delivery schedules, device and product pricing and quantities, and other information communicated to the
Company by customers or vendors.

You will not use in your work or disclose to the Company any confidential or proprietary information of a third party unless the
Company first receives written authorization from the third party allowing the use or disclosure of such information and unless tf
Company agrees in writing to receive such information on terms acceptable to the Company. You will abide by the restrictions
imposed on the disclosure and use of such third party information.

You acknowledge that a violation of the provisions of this Agreement dealing with Confidential and Proprietary Information and
Intellectual property may cause significant harm to the Company and that remedies at law may be inadequate to protect agains
breach of such provisions. Accordingly, you agree that the Company shall be entitled, in addition to any other relief available to
to the granting of injunctive relief without proof of actual damages or the requirement to establish the inadequacy of any of the
other remedies available to it. You agree not to assert any defense in proceedings regarding the granting of any injunction or
specific performance based on the availability to the Company of any other remedy.

For a period of one (1) year after leaving the Company's employment, you will give written notice to the new employer of your
obligations regarding Intellectual Property, Confidential and Proprietary Information.

For a period of one (1) year after termination of this Contract for whatever cause, you shall not solicit or endeavor to take away
from the Company the business of any customers or clients of the Company.

| | ri
While you are an employee of the Company, you will promptly disclose to the Company, all Intellectual Property developed by
you, solely or jointly with others, in the course of your employment. Intellectual Property includes each discovery, idea,
improvement, or invention you create, conceive, develop or discover, alone or with others, which relates to the Company s
business or results from the use of the Company's equipment, supplies, facilifies, or information. All Intelleqtq

whatever form, is the Companys property. You will assign to and agree r| to C.‘\o a'niiu é(f W|thout
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ways, including giving evidence and executing any documents deemed helpful or necessary by the Company to establish,
perfect, and register worldwide, at the Company's expense, such rights in Intellectual Property. You will not do anything in confl
with the Company's rights in Intellectual Property and will cooperate fully to protect Intellectual Property against misappropriatio
or infringement by third parties. If you come across any cases of infringement of the rights of the Company in its Intellectual
Property, you will promptly notify the Company of such infringement and assist the Company in all ways to protect its Intellectus
Property.

You hereby agree that the Company will be the copyright owner in all works of every kind and description created or developed
by you, solely or jointly with others, in connection with any employment with the Company. If requested to, and at no further
expense to the Company, you will execute in writing any acknowledgments or assignments of copyright ownership of such
Copyrightable Works as may be appropriate for preservation of the worldwide and perpetual ownership in the Company and its
nominees of such copyrights.

You further agree that the Company may use your name, voice, picture or likeness in the Company's advertising, training
advertisement and other materials without payment or separate compensation to you both during and following your employmei
with the Company.

On the date your employment with the Company ends, you will promptly deliver to a designated representative of the Company
all originals and copies of all materials, documents and property of the Company which are in your possession or control. You v
also cooperate in conducting exit interviews with a designated representative of the Company. The purpose of the exit interview
will be to review confidential and proprietary information known or possessed by you and to confirm the Company's rights
regarding non-solicitation, the protection of the confidential and proprietary information and the disclosure to the Company and
ownership of intellectual property.

Export Compliance

You will not export or otherwise transfer out of India or release to any person, Controlled Technology or Software, during or afte
employment with the Company, except as authorized in writing by the Company. Controlled Technology or Software is
technology or software controlled under the U.S. Export Administration Regulations and includes, but is not limited to:

«  Confidential and Proprietary Information of the type described in paragraph 4(a) above, to the extent that such information
not otherwise publicly available;

*  Technical information of , its affiliates, its customers or other third parties that is in use, planned, or under development, su
as but not limited to: manufacturing and/or research processes or strategies (including design rules, device characteristics,
process flow, manufacturing capabilities and yields); computer product, process and/or devices (including device
specification, system architectures, logic designs, circuit implementations); software product (including operating system
adaptations or enhancements, language compliers, interpreters, translators, design and evaluation tools, and application
programs); and any other databases, methods, know-how, formulae, compositions, technological data, technological
prototypes, processes, discoveries, machines, inventions, and similar items;

+  Information relating to future plans of , its affiliates, its customers and other third parties, such as but not limited to:
marketing strategies; new product research pending projects and proposals; proprietary production processes; research ar
development strategies; and similar items.

«  Release includes disclosure to any person, oral exchange, and application to situations abroad of personal knowledge or
technical experience. If you have any doubts regarding whether particular information is Controlled Technology or Software
please consult your manager, ‘s Legal Department, or ’s Export Compliance Organization.

Training: The Company may also send you abroad for the purpose of specific skills training relevant to your employment with t
Company. If your employment with the Company ends for any reason within the first twelve (12) months of you being sent abro:
for specific skills training, you will repay to the Company, all of the costs paid to you or incurred on your behalf for this training.

The company reserves the right to review the skills required to perform the job, and may introduce new trainings and certificatio
needed to impart the new skills and ways to measure the same. You shall undergo such trainings and certifications when neede
and continue to successfully upgrade your skills and capabilities needed to perform the job effectively at expected levels.

f dues: In the event of any financial recovery to be made from you, the Company shall also be entitled to offset
payment of any prorated allowance advances against salary due and to withhold amounts that may be required by relevant
authorities. These repayment obligations cannot be waived except by a written communication by the Company.
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n nt and outside busin res: While in the employment of the Company, you shall not undertake
employment with any other Company on a temporary or part-time basis or offer your services with or without pay to any person.
legal entity or public authority or to be occupied in your own business without the prior written consent of the Company.

Correctness of Information: This appointment is based on the information supplied by you in your application for employment
This appointment will be treated as "null and void" if any material error, in the management opinion, is discovered and/or due to
non-disclosure of relevant information about you, to the company.

Service rules: For all other matters, not specified herein, you shall be governed by the company's policies, conditions of servic
service rules and amendments made and communicated from time to time.

Retirement

You shall retire on the attainment of sixty two (62) years unless specifically communicated by the company in writing to continue
in service beyond this age.

Regards,

Debaprasad Dutta
Sr Manager Talent Acquisition

Confirmation of Acceptance

|, Aswathi Anil, confirm that | have read, understood and accept the terms and conditions of employment with Dell. | authorize t
Company to make deductions from my wages pursuant to clause “remuneration” of this agreement.

| confirm that | will commence employment with Dell on 27 Nov, 2017.

{{SigB_es_:signer1:signatureblock}} {{Dte_es_:signer1:date}} ; /D/
Aswathi Anil anlY.
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We have partnered with a vendor to enable you to review and accept employmennélfagtéd documents electronically in an efficie
secure and protected manner. The documents are encrypted. Your electronic signature cannot be changed once signed. You v
be able to print out full copies of your signed documentation for your records. Within each document, the system will guide you
all relevant sections which need to be completed and signed.

By signing electronically, you acknowledge and agree that an electronic signature by you will have the same force and effect as
your original handwritten signature.



Electronic is our preferred, and most efficient, method for managing the documentation. However, if you prefer, you can print ar
sign all of the documents, and scan and email the originals to Shalini Kempanna / Shalini.Kempanna@Dell.com. If you need to
return the documentation in a different manner, please let your recruiter know.

Annexure

The Company will pay for your Notice pay recovery if any, as agreed during the HR interview. If my employment ends within the
first 12 months of my hire date*, either due to my resignation (regardless of the reason) or because terminates the employmen
for cause (as determined by at its sole discretion), | will be required to repay to the entire notice period that has been bought o
by at the time of my joining. Gross up on notice period buyout will be done on a case to case basis depending on the tax
treatment availed in the previous employment/s. You need to submit the necessary document in support of Notice Period Buyot
claim.

* Hire Date shall mean the date of transfer in case of current employees who have opted for a personal transfer and the
date of joining in case of new hires.

| agree that the repayment amount for any of the categories as detailed above will become fully due and payable upon my
termination of employment. | hereby authorize , to the full extent allowed by law, to deduct the repayment amount for any of the
categories as detailed above from any monies owed to me by , including, but not limited to: wages, final paycheck,
reimbursement for expenses, payment for unused benefits, refunds of contributions to benefit plans or programs, and/or any
other sums payable to me

{{SigB_es_:signer1:signatureblock}}
Aswathi Anil
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Authorised Signatory

Plot No. 37, CSEZ
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Phone : 0484 6614000, 6614300
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15" January, 2018

1z, Christo Chirakkekkaran
Onirakkekkaran House

51, Georga Street, Kuriachira PO
Thrissur - 630 006

Dear Christo,

interview you had with us, Management |s pleased Lo

with reference to your application and
appaint you 35 Engineer Trainee Inour organisation, subject to the followdng terms any
conailicns.

'

You will be on tralning fer a period of one year with effect from the cate of jeining.

You vill be reporting to Mr. Rajith Valappil.

During the perlod of training you wiil be paid a stipend of Rs.16,253(- (Rupees
Sixteen Thousand Two Hundred and Sty Three only) — Cast to the Company - per
month.

Management raserves it right Lo extand the periad of training, if reguired, for a
further period a5 determined by the Management, Management 2lso reserves its right
to 4erminate your training without assigning any reason.

You will he required to provide one month advance notice or payment in lieu of such
notice to discantinue from the tralning on your own.

Yuu are required to execute a bond in favour of the company assuring that you wolsd
be senving the company fur a pérod of minimum Lo years after tha training perlod

Completion of your training will not in any way ertitle you for daiming any reguiar
employment in the company.

Company will provide you intensive intemal, external and overseas training to equps
you with advanced technologies, Yau wil also be sent to customer sites for technicul
training and technolegy transfer,

During your training, you will be governed by the rules and regulations of the
company, that may be in force and which
s et st may be framed, amended, altered or

4
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Employment Offer

This agreement is made on Wednesday, 08 November 2017, between ALKOMED Engineering
Services Company W.L.L. (hereinafter called the Company) and Mr. Derin Varghese Chungath
holder of Indian Passport No. L3750372 (hereinafter called the Employee) under the following terms
and conditions:

1.

The Commencement date of the Contract will be the date of arrival of the Employee to
Babhrain.

2. The Employee will be holding the position of Technician.

3. This contract is valid for 24 months. Initially the Visa is issued for 12 months and then will be
renewed for further 12 months.

4. Probation Period: As per the Kingdom of Bahrain Labour Law 3 (three) months. The Probation
Period may be extended by another 3 (three) months subject to the evaluation of Employee's
performance.

5. Working hours: 8 (Eight) hours per day, 48 (Forty Eight) hours per week, Saturday through
Thursday and Friday off. Additional extra overtime hours are to be worked as and when
required to suit Company requirements.

6. Salary: Monthly Basic salary of BHD 140.000 (Bahraini Dinars One Hundred and Forty only)
for 48 (Forty Eight) hours work per week.

7. Overtime: Payable for hours worked over and above the 48 (Forty Eight) hours per week which
are already covered under paragraph No. 5 & 6. Overtime pay is subject to prior Management
written approval and payable as per the Kingdom of Bahrain Labour Law.

8. Accommodation: Provided by the Company.

9. Transportation: Free transport from place of stay to place of work and return will be prowded
by the Company.

10. Medical Care: Free medical treatment will be available in accordance with the Kingdom of
Bahrain statutory regulations, at Government primary Health Care Centres as per the Kingdom
of Bahrain Government Public Medical support scheme.

11. Sick Leave: As per the Kingdom of Bahrain Labour Law article 65.

12. Annual Leave: 30 (Thirty) days per year as per the Kingdom of Bahrain Labour Law article 58.

13. Visa Expenses and one way Air ticket from Home Country to Bahrain should be covered by
the Candidate and the same shall be refunded upon completion of successful two (2) years of
Service.

14. In any case during the valid period of his Contract, if the Candidate decides to leave the
Company, he has to cover the expense for his flight ticket back to his Home Country and all
other expenses occurred by the Company concerning his recruitment.

15. Leaving Indemnity: As per the Kingdom of Bahrain Labour Law article 111.

16. Termination Notice: By either party, Company or Employee, with three (3) months written
notice period.

EMPLomENTpE;@E oy Attested
For ALKOMED Engineering Services Company W. L \ru he Employae
Allx carmec *’w "_ '
Engiuentig SepREeCOME Vilars 7 '\’L , aTHANKAL
0 Bawsiid=hndusaoiBanraln. - - coul K “ﬁ , Ed
/_> / // or. SUHW J0 1, B. »UH \
Nicholas Pastos ‘ M. Tech, ‘Q rin, Vargh)ese CGhungath
Administration and Finance Director ph.D (ComP¥ PRINCIPAL - e

Address: P.O.Box 5813, Manama, Kingdom of Bahrain — Tel.: +973 - 17688500 — Fax: +973 - 1;%«-@%-1&“@@@&\&
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HR TALENT ACQUISITION & DEPLOYMENT
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Hearty Welcome!

Dear Desmin Denos,

It gives us pl o fi Iy mmbenptdm'ulmma.

Mmmmmwmﬂmmm#umm'mm
mmwm.%nm&ummﬁwmvmu vuikd an enduring
relationship with this institution, which will in Lurn affer you exciling and  challenging
wwlﬂhmwmw.
wmmmwwyummmmlmwm.h
mmﬂmmuwlmumﬂ.mmmmmnnuu
pastings@tederalbank.ca. in.
mmdwdﬂudwmmwueMDmm.

Wishiny you all success,

—

Joha P J
mv\umumm

Yours

To

70 hoe o
- - T e G4 T I41 T2, ARSI

Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (i t118)
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Hykon
Powering the Nation
Hykon India Ltd.

Hause, tkkandmmarrier Foad Thrissur-1
Ph | Dagr-2442153, 2444583

helhyraningia com v byonedia com
CiN uszsx«tuw;ﬂf‘fnms

Hykan

T, HIHO/HR/421/17-18
- 1" January 2018

To,

Ms.Gopika Unnikrishnan
Krishnapishareth House
Puduruthy.P.0 5
Thrissur - 680623
| Ph: 8593922727

Dear Ms.Gopika,

Sub: Joining Letter

On behalf of your acceptance of the offer letter, we are pleased to inform you that, your DOJ
in our organization will be effective on 1% January 2018 as Service Coordinator.

Looking forward to long-term mutually beneficial professional association.

For Hykon Group of Companies
(ISO Certified Company)

Dr. SUNNY JOSEPH KALAYATHANKAL

A x M.Tech, MCA, M.Sc, M.Phil {}fl Fd _

. Shyam.K 1\'—,%, g QAT 2483 Ph.D (Computer Science), Ph.U (Maths)
Sr.Executive-HR&Admin _PHINC ~o—
N3 Jyothi Engineering Loliege

Cheruthuruthy Q.- 679 531

Cc: 1) Accounts Dept.

POWERELECTRHONICST o f:?i:‘LAR ENBRGY $ INEORMATIONTTECHN( 3 :
UPS, inverter, Power Supplies, Servo © Medical Transcription, Web Designing, Software @ Lighting, Pumping Syslems, Battery Chargers
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Powering the Nation
Hykon India Ltd.
Hykon House, Ikkandawarrier Road, Thrissur-1
Ph . 0487-2444183, 2444183

ho@hykonindia.com  www.hykonindia.com
CIN: U52599KL1998PLCO12330

Dear Ms.Gopika, 2

Sub: Offer Letter
Congratulations!!! Welcome to Hykon Group.

Further to the interview we had with you we are pleased to offer you an appointment in our
organization as Service coordinator.

Your appointment in the Organisation will be on the following terms & conditions:-

1. You will be reporting to the Asst. Marager - Service

2. Your service will be under Probation Period for 12 Months from date of joining and will be
confirmed considering your performance.

3. Your monthly remuneration would be as per Annexure |

4, Other Terms and Conditions are outlined in Annexure Il

Please sign all the pages of this letter as well a5 all the annexure and mention your full name against all
your signatures as a token of your acceptance.

Looking forward to long-term mutually beneficial professional association.

"
o 8

For and on behalf of the Managéi‘m"ﬁf_“ "‘A';«i_i_ 3 | hereby accept all the above
; [~ { HYKON Hous;
l==|  THRISSUR -
Authorised Signatory \7 '{‘CL 0487-2444 15
* Y f

) TN

.'i!) * (3

¥ |

Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, E.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Enginegering College
Cheruthurdthy P.O.- 679 531




Powering the Nation

- ANNEXURE I = Monthly Fixed Remuneration

Monthly Amount (In Rupees)

: 10000
- | House Rent Allowance 3750
Travelling Allowance 1250
Total Gross 15000

ANNEXURE | -~ Monthly CTC

Component Mont#ly Amount (In Rupees) .
Total Gross Salary 15000

Employer PF 1350

Employer ESI i 712

Bonus*after 1 yr. - 835

Total Gross 17897

All statutes/laws will be applicable to employeas like Provident Fund, ESIC, Professional Tax, Income Tax

etcwi

1

2.

UP&hvam&mpﬁ-aSmo-Mchmmmang umping
Br. Trichur » Kochi » Trivandrum « Kazhikode  Kannur + Kottayam & Chernai e Trichy » & Coimbatore  Mangalore « Bangalore

Il be applicable to you.

ANNEXURE Il - Other Term: and Conditions
Personal Particulars:
You will keep us informed of any change in your residential address, your family status or any
other relevant particulars.

Working Hours:

The regular working hours of the company are ‘rom 8.30 AM to 5.00PM (Office timings)
including lunch break and tea break. ,

work and whenever ca'led by the Maragement.

Late comings: AL
The Company follows = strict time schedule and late comings are discourage WP;‘E‘K
notified by you in advance. ! TA, M.SC, ‘\J‘I'P\\Mﬁfi A
: 3 ¥ bl b P \ ! ol
: rer Science)
Ph.D tC,oh’\DU F INCIP ‘\: ~ollege
Jyothi & II.,‘ l 0.-679 331
h
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d Deputation:
een engaged to a specific position, the company reserves the right to send
ransfer/assignment to any of the company’s branch offices in India or
ting at the time of your appaintment or to be set up in the future but due
emoluments st:all not be adversely affected.

nsfer your
. Secrecy/Confidentiality:

You will not during the course of your employmerit with the company or at any time thereafter
divulge or disclose to any person whomsoever Including competitors and former employees,
make any use whatsoever for your own purpose o for any other purpose other than that of the
company, of any information or knowledge obtaired by you during your employment as to the
business or affairs of the company ircluding development, process reports and reporting system
and you will during the course of your employment hereunder also use your best endeavor to
prevent any other person from doing so. Failure to do so on your part may result in legal action
against you and the person to whom the information was divulged.

6. Restriction on Persoral Use:

Use of company resources for personal use is strictly restricted. This includes usage of computer
resources, information, internet service, and working time of the company for any personal use.
You will under no circumstances cerry any work home unless specifically requested by your
manager. Any usage of company information for personal use will result in immediate
termination of employment without notice and/or legal action for misdemeanor as deemed fit
by the company. You may be required to reimburse the company for any losses incurred by the
company on account of personal usage of company data.

7. Termination of Service:
i. Either party can terminate this employment by serving a notice of one month on the other,
except that the company may at its option pay salary in lieu of the notice period to terminate
employment with immediate effec:.

Corporate Office: Hykon House, Ikkanda Warrier Road, Thrissur - 880 001. Ph: 0487-2444163, 2444183
PCWER ELECTRONICS ® SOLAE FNERGCY @ i ORMAT - 3
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Gf absence without permission from duty for a continuous period of 7

‘you lose your lien on employment. In such case your employment shall be
discretion of the amployer.

vill be governed by the laid down code of conduct of the company and if there is any
h of the same or nonconformance of contractual obligation or with the terms and
ns laid down in this agreement, your setvice can be terminated without any notice;
notwithstanding anv other terms and conditions stipulated herein the company reserves the
right to invoke other legal remedie: as it deems fit to protect its legitimate interest.

8. Standing Orders:
You will abide by the Standing Orders, rules & regulations and service conditions that may be in
force or application to the organization or are framed from time to time by the company.

9. Appointment in Good Faith:

It must be specifically understood that this offer is made based on your proficiency on
technical/professional skills you have declared to possess as per your application for
employment and your ability to handle any assigrment/job independently. In case at a later
date any of your statements/particulars furnished are found to be false or misleading or your
performance is not up to the mark or falls short of the minimum standard set by the company,
the company shall have the right to terminate your services forthwith without giving any notice
notwithstanding any other terms and conditions stipulated therein.

You have to submit the following testimonials while joining duty

Attested copy of Educational Qua'ifications
Attested copy for proof of Age.

Attested copy of Experience Lette- in chronological order, if any.
4 Passport size photo.

Last three months Pay slip
Relieving Letter

Pan Card & Aadhaar Card Copies.

SR A, e e
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: e 58 years, vou shall autorsatically retire from the services of the company.

and conditions are base« on the company’s policy, procedures and other rules
vlicable and are subject to amendments anc adjustments from time to time. In all matter
se not specifically covered here such as tmreling, retirement, etc. you will be governed by

For Hykon India Ltd. o __1:75 >
(I1s0 9061 Certified Compa? - if
‘ %] I’ ¥ ~'- ‘j b 5 \\ E
\ v X i
‘ "

Shyam. 7y
Sr.Executive = HR& Admin " /-

‘ Cc: - HR Dept., Accounts Dept.
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JALIO SIMON
BROADBAND
EMP CODE : KCCL/073
Kerala Communicators Cable Ltd

xenaummuwcms CABLE Ltd
VIt 495 ABC

Near Uzha!ogr'temple. South Thoravu

pudukad - 680 301
Ph: 0480 2755755
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SLK SOFTWARE

Administrative Office: 8th Floar, MFAR Manyata Tech Park Greenheart-1y “
Manyata Embassy Business Park, Outer Ring Road, s
Bengalur-560045, S L K

T «91 B0 4180 5721 / 6690 4721

F +91 80 4030 1921

Date: AH'N&\)‘ 2014
Full Name: S\T\"\\N e 3

Dear S'I RN

Congratulations!! We welcome you 1o join the team having vision (@ excel,

We have pleasure in offering ta hire you io the posttion of a “Trainee - Software”, subject to the terms of
this offer,

L

Your annual compensation (CTC) will be as given below. u
« Rs2,40,000/- (Rupees Two Lakh Ferty Thousand oniy) per annum.

« Youw Compensation will be reviewed after 12 months completion of your joining, based on yaur
performance.

You will be required to sign an agreement ta serve the company for a penod of 2 years from the daie of
joining,

The date of joining will be subject to your successful completion of your course without any backlogs and
obtaining the ceriification on the technical training agreed with SLK. The date of |oining wil! be confirmed
lo you at a later date, based on the business requirements of the Company,

Tuw @ppointment is suuject to you being found wedically fil Uy the ueawina.ed edica officer of the
company. To this extent you will be required to undergo certain medical tests at the |aboratory identified
In the reference letter The medica! reference letter will be mailed to you along with the jaining date
confirmation letter

Your employmeni s subject to a salisfaclory verification of your .dentity address, previous
employment/(s), education qualification and certification on the technical training. You will be given a
detailed appointment order after the verification of the same.

Yoirs sincerely, True Copy Attested 6/

g

. List of documents required 2t the time of joining SLK Software
I3 r 1 f
| agree & accepl the terms and conditions of my prospective empluyment 85 rgwmeﬂﬁ@ K
w.Tech, M7
ph.U ‘\VL P!
( J Jy 0!

Criva o

Signaiurs: Date

Regd. Office: SLK Sottware Services Pvt Ltd. "SLKL", 40/A, ¥HB Industnal Area, Yelahanka New Town,

B s RS AL R Tiiadlae T .M GO ATOR TR FCTOAN ATITIY T DT B ADCH TS
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Ref: IBS/OFF/SE/10646

Date: 01-Jan-17

Juliya Sunny
Jyothi Engineering College

i t Engineer

Dear Juliya Sunny,

Following your interview with us, we are pleased to appoint you as Software Engineer in
IBS Software Services Pvt. Ltd. (the “Company”), subject to your acceptance of the terms
and conditions contained herein.

Terms and conditions of the Offer

1. Pre-requisites

a) This appointment and continuance of your employment will be subject to your
being medically fit by our medical panel and also subject to you clearing the
background verification exercise undertaken by the company. A consent form
will be sent to you on acceptance of the offer. You are required to return a
signed consent form for initiating the background verification on the date of
joining.

b) You will have to bring 5 copies of your latest passport size colour photographs,
and the originals and one set of copies of all certificates and other documents
on the joining date. Your appointment will be subject to verification of your
certificates against the information provided by you in your resume and during
the interview.

2. Posting

Your initial posting would be at the office of the Combany situated at Unit No's 401 &
402, SCK-01, Smartcity Campus, Thengode PO, 682030, Kakkanad, Kerala. Your

services are, however, liable to be transferred to an offices or offices of
our existing or future affiliates, clients of Bsseciatesyim frdiacat |abroad, at the sole
discretion of the Company. ' i~ U ANKAL
in Y L AR
AR I e
oL

; ‘l T\ =
M ce N\_P.\\- r."--ﬂ'ﬂ'rﬁ
T TOA. M.SC. o o (et
3. Reporting Date M : \'{_

N’\,Tﬁ\-" 2 cienCe

0 (COMPHENCIPR
Your date of joining will be intimated to you after June 2017: . ineefis
v RS

Jyoth ©

N
|\l(:f!4_;

IBS Software Services Private Limited
Regd. Office: 521 - 524 | Nila | Technopark Campus | Trivandrum 695581 | Kerala | India | Phone: 491 471 6614200 | Fax: +91 471 2700078 | www.ibsplccom
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JULYA Sunny

gl

f’hl—fg.’hf(t':hj‘ fwl‘u re

Probationary Period

a) You will be on probation for a period of six months from the actual date of your
joining, which period may be extended by the Company depending on your
performance. You will continue to be on probation unless and until you are
expressly confirmed in the regular service of the Company. On successful
completion of your probation, as may be judged by the Company, you may be
confirmed, if your services are found satisfactory.

b) Prior to your confirmation, if the Company in its opinion is not satisfied with
your work and/or conduct, your probation shall be liable to termination without
any notice or assigning any reason whatsoever.

Compensation
Your compensation details are as stated in the table below.
Compensation Details Job Level: 3
Fixed Remuneration Amountin INR

Sk No. | - Component il Monthly
1. |Basic Pay 9,000
2. [HRA 3,600
3. [Transport Allowance 1,600
4. |Special Allowance 10,950
5. |Food Veuchers 1,050
6. |Employer's contribution to Provident Fund (As per 1,800|

Provident Fund Act 1952)
7. |Monthly Gross Earnings (Fixed) « - 28,000
Gratuity will be paid as per Payment of Gratuity Act, 1972.

In addition to the MGE, you will be entitled to the company’s medical assistance scheme
for self, spouse and children. This scheme provides medical insurance cover up to

Rs.1,00,000/- per annum for in-patient treatme j tditions menLt/iQ@
in the insurance cover, True Copy Attested] V'
v ANKAL
—— N ATHANRS

—

From your date of joining you can avail the medical assistance for qutrpz t'ﬁq ment '
also. This scheme entitles you, your spouse and childreg;t: hursemerit of medical

expenses incurred for out-patient treatment at the Company's désignated hospitals on
a co-pay basis. on.D (B0 Vil L

a) The Company provides transportation facilities to its emp;oyeé‘s_'\as" é_ér;poﬁ‘cy.'“hu =
monthly conveyance charge would be deducted from your MGE'if you wish to avail

the' Company transportation. This conveyance charge is fixed based on your
residential location and your Job Level,

IBS Software Services Private Limited "g '

Regd. Office: 521 - 524 | Nila | Technopark Campus | Trivandrum 695581 | Kerala | India | Phone: +91 471 6614200 | Fax: +91 471 2700078 | wwwi.ibsplc.com
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b) You will not be entitled to any payment, amenities or benefits other than those
mentioned above.

6. Working Week & Leave

a) The normal working days per week and working hours per day of the Company are
from Monday to Friday and from 8.30 A.M to 5.30 P.M., with a lunch break of 45
minutes, respectively. The normal working days and normal hours of work can be
changed by the Company to suit the exigencies of work programmes and
emergencies.

L You can adjust your working hours on a normal working day for effective
achievement of business goals, along with your personal requirements.

ii.  The entry timing can be anytime between 8 AM and 10 AM on a normal
working day and the exit timing will be between 5 PM and 7 PM.

iil.  Attendance shall be mandatory between 10 AM and 5 PM.

iv.  Every employee should clock minimum 41.25 hours at work (excluding
lunch break) every week. Any time less than this has to be applied as
leave.

v.  The flexible working hours will not be applicable for resources on
client/product support, as they are already on a revised shift schedule
defined by a roster.

b) Holidays would be as per the list declared by the Company from time to time.

c) As an employee of the Company you will be entitled to 11 days earned leave and
11 days casual leave per annum. In addition, you will also be eligible for sick leave,
maternity / patemnity leave and examination leave as per leave policy of the
company. No other leave will be applicable.

7. Promotion

Promotions will be based on your performance, contribution and as per the
rules and regulations of the Company relevant and applicable.

8. Travel

You may be required to travel within India and overseas for the purpose of
work and/or training whenever required by the Company and you will be
required to remain outside India for such period as may be determined by the
Company. For this purpose, you shall be required to enter into such
agreements as may be required by the Company from time to time to protect
the interests of the Company. All expenses including, flight tickets, hotel
accommodation etc., that may be incurred in connection with such travel will
be borne by the Company. You must have a valid passport while joining the
Company and a copy of the passport must be deposited with the Company.
Company will take ibility for arranging travel visas and other forrg]lees.
d

NATHA

/ [\L
gePH KALES | BE
I‘-Nf o Sm}‘m‘i‘ t?hp" M.SC. L\" Y.i-f"{) (aths)
AP () " et M8 e sjence) N
\/’/@}‘,,//— P“D KG()',T\QL\EE;‘T& :7‘..‘)._\\\- ) gu%‘ YA Suﬂﬂy
i ENQIne (ng > -. ot 58
\.“\-"JL\!\""' cuthy § 0.-o W
“'\:-1'\)-‘-:—"‘--“ : .
IBS Software Services Privaté Limited
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9, Minimum Period of Service

Your employment is governed by a two year service agreement and you are
required to execute a bond / contract guaranteeing a sum of Rs.2,00,000/-
(Rupees Two lakh) to be payable to the Company in accordance with the terms
and conditions of such contract. The above contract shall also be signed by two
sureties, one of whom should be your parent.

10. Netice Period & Termination of Employment.

a) Either party may terminate the agreement, for any reason or on convenience,
by giving two months” notice to the other party without assigning any reason
whatsoever.

b) Notwithstanding anything contained above, the Company reserves the right to
terminate your employment with the Company:

vi. by giving one month's notice or notice pay in lieu thereof, if you become
unfit for work or are unable to discharge your duties or are negligent
or irregular or inefficient in the discharge of your  duties;

vii.  with immediate effect, if you commit a breach of any of the covenants
and obligations to be observed and performed by you under these
presents or in relation to the service under these presents or rules and
regulations of the Company notified from time to time;

viil.  with immediate effect, if you are quilty of misconduct as judged by the
Company or fail to carry out all orders and instructions issued to you.

11. Regulations

a) Your employment will be governed by, and you are bound to abide by, the
decisions, directives, rules and regulations of the Company which may be
notified from time to time. You are expected to devote your entire working
time, energy, and attention exclusively to the work of the Company, and should
not take up any other direct or indirect business or work, honorary or otherwise,
while in employment with the Company, unless so permitted in writing by the
Company. You are expected to refrain from engaging yourself in any
assignment/employment which may create a conflict of interest in duly
exercising your responsibilities associated with the position offered hereunder.

b) You are expected to work diligently, faithfully and to the best of your ability in
servmg the Company and to use the best of your endeavour to promote the
of the Company and perform all duties that may be entrusted to you

to tlme,\\&p\.,

_\ — You sl?\q{Lb"é (esponsmle for the safe keeping of all Company property that is
AN e W Qb"e? used' By you or left in your custody or charge and shall upon the request
- or. 5\5“ \'&F He Company or termination of your service, whichever is earlier, deliver to

“ © m‘ o\ the Company all the properties of the Company, in your custody or possession.
d) _All intellectual propertles rights in, India and abroad for the full term of such

JULYA SUNAY __ rights, in any “work” (as defined under the Copyright Act, 1957 and as amended
~ from time to time) or in any other matter including but not limited to,
M IBS Software Services Private Limited

Regd. Office:521 - 524 | Nila | Technopark Campus | Trivandrum 695581 | Kerala | India | Phone: +91 471 6614200 | Fax: +91 471 2700078 | www.ibsplc.com
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documents, computer software and databases or papers, of any type including
all improvements) conceived / created / made fully or in part (whether or not
during regular office / business hours) by you during your period of employment
with the Company, shall stand automatically vested in and be the sole and
exclusive property of the Company and shall be disclosed in writing promptly
to the Company. You shall also at the cost of the Company execute and register,
all documents required, statutorily or otherwise by the Company, to further
confirm the above ownership rights in favour of the Company.

e) You shall execute the Security and Confidentiality Regulations of the Company
with respect to protection of confidential information of the Company.

f) You understand that if you are deputed on any work/assignment/project at
locations specified by customers, you will gain extensive knowledge and
information of customers’ business and their specific requirements and skills by
closely working with the customers, which would be of great value to the
Company, and which knowledge, information and skills the Company would
want to utilise on completion of such deputation. Customers in this context shall
mean clients, business partners, business associates, subsidiaries, affiliates or
any other legal entity or business unit with whom the Company has business
relationship. Moreover, you also understand that the Company would be
expending considerable cost for such deputation. Therefore, you agree that
after completion of such deputation for a duration of more than 45 days, you
continue in employment with the Company for a period of at least 6 months
from the end of such deputation.

q) You shall at any times be liable for the disciplinary actions including warning,
suspension, discharge and dismissal for unsatisfactory performance, causing
damage/ financial loss to the Company, committing breach of any service
conditions or misconduct such as irregular attendance, unauthorised absence,
misbehaviour, theft, misappropriation/ fraud, dishonesty, immorality,
conviction, falsification of documents/ records or information given in your bio-
data/ application for securing job in the Company or any undesirable acts which
in the opinion of the Company is prejudicial and detrimental to the interest of
the Company. Pending disciplinary action, you can be suspended from service.

h) During your employment with Company and for a period of one (1) year

e directly o;' (mﬁ?ectly, either on your own account or as a partner,
M‘) em w@e consultant, advisor, agent, contractor, director, trustee,
y ' cQ\(\ét?l'l'w‘ut;tee ‘member, office bearer or shareholder, own, operate, assist,

Q{ yOOF v take up employment in, participate in or be associated with, in the

. \ \““'. f'tountry of erﬁpioyment any concern/entity that is engaged in
0 AT AV deveiopmg, Jdeggnlng, producing, marks::lng, or sellmg,thsoftwarle

: products or services in competition with the Company, to the trave

el Q\UMNY __‘..transportation and Ioglsticsp industry and such l:::th‘:e!r industry the
W ' Company will serve in future. You acknowledge and agree to this

IBS Software Services Private Limited
Regd. Office: 521 - 524 | Nila | Technopark Campus | Trivandrum 695581 | Kerala | indla | Phone: +91 471 6614200 | Fax: +91 471 2700078 | www.ibsplccom
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restriction, considering the Confidential and Proprietary Information of
the Company, coming to your knowledge and possession during your
tenure with the Company, which if disclosed to or shared with or made
use by such competitors, may prejudicially affect and jeopardise the
Company’s interest.;

i) directly or indirectly contact, seek or accept employment with any third
party (including past, present or prospective customers) that you have
interacted with, or have provided any services to whether directly or
indirectly during the course of your employment with the Company or
solicit, entice, take away or attempt to contact, solicit, entice or take
such third parties away from Company or in any way damage their
business relationship with the Company. You acknowledge that any
violation to this obligation may result in legal proceedings for actual
damages ensued to the Company; or

iii) directly or indirectly, either on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee,
committee member or office bearer, directly or indirectly, contact,
recruit, solicit or hire any of the employees of the Company, or induce
or attempt to induce any employee of the Company to terminate his/her
employment with, or otherwise cease or damage his/her relationship
with the Company.

i) This Appointment Offer is to be read in conjunction with the rules and
regulations, codes and policies, laid down by the Company from time to time.
In the event any conflict arises between Appointment Offer and the rules and
regulations laid down by the Company from time to time, such rules and
regulations shall prevail.

j) The service conditions mentioned in this Appointment Offer are not subject to
any amendments unless communicated by the authorised officer nominated by
the Company for this purpose.

k) If any of the clauses or sub clauses of this Appointment Offer become invalid
or be so judged, the remaining clauses or sub clauses shall be deemed
severable and shall remain in full force and effect.

”‘ﬁgs\ed"he Company reserves the right to initiate legal proceedings for any breach by
True Cop\/ you of any of terms of your employment.

Ihr;‘Appmintment Offer shall be governed and construed in accordance with

%}\\M\J Q;)PP’ "'the laws of India.

n) In the event of any dispute between the parties hereto regarding or arising out

\ D W o of this Appointment Offer, the Courts in Trivandrum, Kerala, shall have the sole
jurisdiction, to the exclusion of all other courts that may otherwise have had
seruthuruthy | ~jurisdiction. :
N ; z
I YALBUN ‘j This employment offer is made based on complete reliance to the
representations you have provided to us, during our discussions prior to the
~d . release of the offer and other documents submitted by you. Any

IBS Software Services Private Limited
Regd. Office: 521 - 524 | Nila | Technopark Campus | Trivandrum 695581 | Kerala | India | Phone: +91 471 6614200 | Fax: +91 4712700078 | www.ibsplc.com
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misrepresentation either oral or written or any fraud or forgery related to your
representations or any documentation submitted revealed through your
background verification may result in revocation of this offer. The Company
reserves to terminate your employment, if such fraud, forgery or
misrepresentation is cited, post acceptance of this offer or during employment
with the Company.

p) The offer is extended relying on your representation that you suffer no
incapacities, either legal or contractual, from accepting this offer of employment
or fulfilling any of the potential employment responsibilities, which may include
but is not limited to, your non -compete obligations with your previous
employer/s.

If you agree to these terms and conditions, kindly return the counterpart of this Appointment
Offer enclosed herewith duly signed on all the pages within seven days of your receiving it.
For any additional information or clarification on any of the above terms and conditions, please
do not hesitate to contact us.

Yours Sincerely,

For IBS Software Services (P) Ltd.

Fpd

Jayan P
(Sr.Vice President & Head of Global Human Resources)

I have read and understood the terms and conditions of the above Appointment Offer and I
unconditionally accept the same without any reservations whatsoever.

Signed by: ‘ /{
Name: QULIYA SUNRT W e
Date: )¢ -o0l-Rol™t 7
YATHA NKAL
Dr. SUNNY JOSEPH KAL l\rw {‘de
.Tech, MCA, M.5C K U0 aths)
ph.D (Co yMpULe ol
H'n e olia

C".:E‘;;‘_.‘.‘n.uu.:x RS

IBS Software Services Private Limited
Regd. Office: 521 - 524 | Nila | Technopark Campus | Trivandrum 695581 | Kerala | Indla | Phone: +91 4716614200 | Fax: 491 471 2700078 | www.ibsplc.com
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LETTER TO BE GIVEN TO TRAINEES ENGAGED - KCCL
8o LTA20017 Date: 30,10.2017

1 Registration No. of the establishment as per KSCE Act/ Factories Act: U72‘969KA2097PLC04137?
Name &address of the Estabh:hment - KERALA COMMUNICATORS CABLE LIMITED.
' CC28/491; GIR| NAGAR, KADAVANTHRA, COCHI

-':E.*swﬁa Pm cote T&iephmeﬁ\ﬂﬂh A
-.u 'ﬂav s : : T
3 iName_rof the em'p]o_ye'r ! l il I(ERALA L(-fdMMUN'iCA‘-FO’RS CABLE LINITED

4. Name anc address of the emplovee/Trainee Kiron Raj 0. P, Odatt House, Peringode P 0

- paiakkad, Kerala - 679535

5, §ri, Kiron taj O. P; aged 22 years, S/o Mr. Narayanan residing at Oci_atr House, Paringode P O.
Palskkad, Kerala - 679535 is alicwad to be engaged as trainee as L1 Support Enginger {Traipec! in
1 shmewt with effect from 01,11.2017 for a period of 1 year, which cannot be cancelied by vou

B 3:11@2@_18; but if the same is cancelled by you, you have to pay the company the remaining months calar,
in lieu of"}our'caﬂceﬂation of your bond. He is engaged with a monthly stipend/ daily stipend 2s notec
nElow:
During tis training period:
[i) For the first 3months, the stipend will be RS. 6,500/~ per month.
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Sajin Thomas K
RJIL/52886509/11300101/061217/1259

Name : Sajin Thomas K

Date: 6 Dec 2017

Reliance Jio Infocomm Limited: CIN U72900MH2007PLGC23412
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1. |Basic Salary — — . . 7,444 89,331

2. |Residual Choice Pay 6,563 78,760

3. |Medical Reimbursement 0 0

4. |Food Coupon 0 0

5. |Gift Coupon 0 0

6. |Leave Travel Allowance 1,241 14,889
Vehicle

7. |Company Vehicle Scheme Refer Annex 1B & 1C

8. |Vehicle Insurance Refer Annex 1B & 1C

9. |Fuel & Maintenance Refer Annex 1B & 1C
Housing

10. [House Rent Allowance 2,978 35,732

Insurance

11. |Group Personal Accident Insurance Premium 48 570

12. |Group Term Life Insurance Premium 280 3,355

13. ' cef,Spovse,  Dependent Chicren 134 1877

Page 3 of 21
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Sajin Thomas K
RJIL/52886509/11300101/061217/1259

Name . Sajin Thas K

1. |PF - Employer Contribution (12% o Basic Salary)

2. |Gratuity / Ex-gratia (4.81% of Basic Salary)

Bonus (As per Act)

1. |Performance Linked Incentive
- | 39,130
2,99,999

The above amounts are the maximum permissible limits. On joining, you may ch e same to suit your

needs. e \\-es\Q.--
o GO A

1 KALAVATHANKAL

Dr. SUNNY JOSEP!
M.Tech, MOAL I

-

Ph.D {Ceu

Date: 6 Dec 2017 Page 4 of 21
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Sajin Thomas K

RJIL/52886509/11300101/061217/1259

Al

Name : Sajin Thomas K

Basic Salary

® 8 8 @ e P08 Ee

This is the base pay component of the fixed pay
and is the reference salary for Provident Fund and
Gratuity/Ex-gratia contribution

feBs D EERROESERDN
LR R I T N IR )
2@ EVI RSO ENRNTE RN
LR B B R RE LA N B
L B B B I R BRI

Fully Taxable

A2

Residual Choice Pay

Balance amount of Fixed Pay, if any, will be paid as
'Residual Choice Pay'

Fully Taxable

A3

Medical Reimbursement

Upto INR 15,000 per annum

Tax Exempted

A4

Food Coupon

Maximum limit prescribed under this element is
INR 31,200/- per annum. ( Sodexo or Ticket Restaurant
'Meal Vouchers')

Tax Free

A5

Gift Coupon

Maximum limit prescribed under this element is
INR 5000/- per annum. ( Sodexo / Accor / Reliance
Retail Coupons)

Tax Free

A.6

Leave Travel Allowance

1. Maximum limit prescribed under this element is
upto 2 month's basic salary.

2. Maximum 2 times, in a block of 4 years (e.g.
01.01.2014 - 31.12.2017)

3. Can be carried forward one time for next block.

Tax Exempted

A7

Company Leased Vehicle
Scheme

1. Eligibility : All employees in the Leader and Manager
Family (excluding Fixed Term Contract employees)

2. Employee would be debited an amount of INR 2,602
per Lac of the vehicle value per month towards the
Equated Monthly Installment (EMI) calculated at an
interest rate of 12.5% per annum on monthly
reducing balance basis for leasing period of 48
months.

Tax Exempted
[upto the value of
EMI]

A.8

Company Leased Vehicle
Insurance

1. Eligibility : All employees in the Leader and Manager
Family (excluding Fixed Term Contract employees)

2. Employees have a choice to select insurance
between either bumper to bumper insurance or
comprehensive insurance through the authorized
third party provider. Employees would be required
to purchase the insurance directly through the third
party provider.

Tax Exempted

Date: 6 Dec 2017
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Sajin Thomas K

RJIL/52886509/11300101/061217/1259

Name : Sajin Thomas K
Limits for Fuel & Maintenance for Own and Lease
Plan Vehicles are as under: Tax Exempted
(Taxable perquisite
Leader Family Notional Value)-
Four Wheeler - INR 1,80,000 per annum INR 1800 per month
fusl snd Msintenance Two Wheeler - INR 24,000 per annum if c_ubic capacity of
A9 Bl et engine is less than or
Manager & Executive Family equal to 1600 cc)-
Four wheeler: Upto INR 100,000 per annum INR 2400 per month if
(extendable to INR 150,000 per annum, subject to | cubic capacityof engine
certification of log book to be submitted to is more than or equal
accounts) to 1600 cc)
Two wheeler: INR 24,000 per annum
1. Mumbai/Kolkata/Delhi/Chennai least of the
following :
A] Allowance actually received.
B] Rent paid in excess of 10% of Basic Salary
C] 50% of Basic Salary
A.10 |House Rent Allowance 2. Any city in India other than the ones mentioned Tax Exempted
above: Least of the following :
A] Allowance actually received
B] Rent paid in excess of 10% of Basic Salary
C] 40% of Basic Salary
Group Personal Accident Mandatory debit of INR 570 per annum. Sum
A1l : : : -
Insurance Premium insured is INR 25 Lacs
The Insured amount and corresponding premium
[ Mandatory debit ] are as under:
/5\6“5
' ple
Total Committed ~ Sum Mandatory L0 covy
Pay assured  Debit (p.a.) T
Up to INR INR 25 lac INR 3,355/- ' I\N\‘/,f
INR 24,99,975/- p.a. 45,/
A12 Grou? Term Life Insurance From INR INR 50 lac INR 9,687/- .
Premium 24,99,975/- to P34, SUNNY|JOSEPH KAL AYATH NKAL
e AR \1 Techl MCA., M.Sc, M.Phil, B.Hd
‘Conlouter Science), Ph.D (Mpths)
From INR INR 75 lac INR 15,9‘97 71 pRINCIPAL
49,99,975/- to p.a. JvotHi Engineering Collegp
INR 74,99,975/- Chertthuruthy P.O.- € 79 53
From INR
74,99,975/- INR 100 lac  INR 21,846/-
and above p.a.

Date: 6 Dec 2017

Reliance Jio Infocomm Limited: CIN U72800MH2007PLC23412
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Sajin Thomas K
RJIL/52886509/11300101/061217/1259

Name : Sajin Thomas K

Leader Family -
INR 17,860 per person per annum for self and
spouse. INR 9,226 per child.

Medical Insurance Premium [Dependent parents will be covered by a floater

A13 i) Self, Spouse, 3 Dependent |Mediclaim Policy of INR 5 Lacs with a premium of INR .
’ Children and Dependent 15,771 per annum.
Parents
Manager Family -

INR 15,771 per annum for self, spouse, 3 Dependent
children (up to 25 years) and Dependent parents.

Floater Mediclaim Policy of INR 5 lacs per annum.

B.1 |PF (Employer contribution) [12% of Basic Salary. ' -

‘ 4.81% of Basic Salary. This is paid on separation. If

| separation occurs before 5 years of service, the
amount is paid as an ex-gratia and is fully taxable. In
| case of service more than 5 years an amount

| B.2 |Gratuity/Ex-gratia equivalent to 15 days Basic Pay ( last drawn )x No. of -
completed years of service is paid on separation.

Gratuity is tax-free upto INR 10 Lacs. Any amount

| paid over and above 10 Lacs is taxable and is paid as
| an ex-gratia.

C.1 |Bonus Payable as per Payment of Bonus Act -

The Performance Linked Incentive is a '‘Deferred
< incentive' and is based on the Performance
Performance Linked :
D.1 nntics Management System of the Company. It is the Taxable
variable component of the CTC and represents the
potential earning to an employee.

1. The income tax calculation is provisional and is based on the current Income Tax Rules. Any change in the
Rules will impact the Income Tax projections.

‘ ts, LTA are reimbursed based on the

péunt chosen, balance will be paid as

-

2. Fixed Pay elements like Fuel & Maintenance, Medical Reimburse:
actual bills to be submitted and in case the same falls short '\@d
taxable allowance. e

or. &9
Date: 6 Dec 2017
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Sajin Thomas K
RJIL/52886509/11300101/061217/1259

Annexure I-C
COMPONENTS OF COMPENSATION

The Company follows a Cost to the Company (CTC) structure that reflects the total cost of an employee to the
organization and includes all direct & indirect payments including benefits, perquisites, subsidies. It is so
designed so as to provide flexibility to the employees in structuring their compensation package. However, the
components within each category of payments are discretionary and the company has right to change these
components any time without notice.

The main components under Cost to Company Structure are:

I. Fixed Pay
a) Basic Salary :

This is the base pay component of the fixed pay and is the reference salary for Provident Fund and
Gratuity/Ex-gratia contribution. (Please refer Point Il Retirals below.)

b) Fuel & Vehicle Maintenance Reimbursements :

All employees who have opted for a vehicle under company leased vehicle scheme are eligible for Fuel &
Vehicle Maintenance Reimbursements. Additionally, employees who wish to use their self-owned
vehicles are also eligible for the same. The limit for Fuel & Maintenance Reimbursements is as under:

Leader Family
Four Wheeler - INR 1,80,000 per annum
Two Wheeler - INR 24,000 per annum

Manager & Executive Family:

Four wheeler: Upto INR 100,000 per annum (extendable to INR 150,000 per annum, subject to
certification of log book to be submitted to accounts)

Two wheeler: INR 24,000 per annum

Tax exemption will be subject to supporting provided as per limits defined above. . v
Y\ *
A
c) Children's Education Allowance (CEA 5
) o) True Copy Ayested

To meet the expenses incurred by Employee towards the education expenses of employee's children.
Maximum up to INR 100 per child per month subject to a maximum of two chggr?mf E@WW&U L
Dr. SUNNY JOS - w1.Phil, B.Ed
| \.Lw '

d) Children's Hostel Allowance (CHA) M. Tech, MC r"k" ence), P.D (Maths)
Ph.D (Computer SCIENEES.

l\-“l.‘

To meet the expenses incurred by Employee towards hostel expensqscof Employee's’ children. fvila)umum up
to INR 300 per child per month subject to a maximum of two children s tax exempt. - L

Date: 6 Dec 2017 Page 8 of 21
Raliance Jio Infocomm Limited: CIN U72900MH2007PLGC23412
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Sajin Thomas K
RJIL/52886509/11300101/061217/1259

e) Leave Travel Assistance (LTA)

LTA refers to the reimbursement that the Company provides towards the expenses incurred by
employee on vacation travel with their families to any place within India. There are certain qualifying
criteria for claiming LTA. These are detailed below:

e Employee must necessarily take 5 days of continuous Privilege Leave

e The family for this purpose includes spouse, unmarried dependent children upto two only,
parents and dependent brothers and sisters.

e No advance is given towards LTA. It must be claimed as a reimbursement against actual bills
and travel documents.

Entitlement: Employee has to decide on the quantum of LTA (could be upto 2 months' basic salary) that
employee would like to avail as a part of his elected pay components. This choice has to be made by
employee at the time of joining and subsequently at the beginning of every financial year. A mid-year
change on the quantum of LTA is not permissible.

Two journeys, anywhere in India, in a block of four years is tax exempt. The current block is calendar
year 2014 - 2017.

f) Medical Reimbursement

The expenses incurred by employee to meet health related expenditure, such as medicines, doctor's fees
etc of the employee and his family members will be reimbursed upto a maximum of INR 15,000 per
annum against production of bills..

Tax exemption is upto INR 15,000 per annum.

g) Conveyance Allowance

The expenses incurred by an employee for travelling from his residence to the office at the base location.
However, this option can be availed only if the employee is not covered under the company car scheme.

Tax exemption is upto INR 19,200 per annum.

.
h) Sodexo / Accor Food & Gift Coupons
A(KTHANKA
Sodexo / Accor Pass Meal Vouchers are food coupons that can be exc‘ngﬁEﬁ*’f a‘apd'\b&r‘é?ﬂgﬁs at
over 11,000 affiliated establishments across India. Dr. SUN! (NSt

1 ‘J‘ c. " oY (e
w.Tech \:..EP; gcience) Pi.D

‘ g_‘,ump e aCIPA- ool
However, once purchased, these coupons cannot be redeemed ¥orcash. Similarly,, meﬁﬁ&%*’g]\Accor
- g & s L ] e = ot
Pass Gift Vouchers can be used to buy daily necessities at over GOOQ,@ﬁﬂ_ﬁfed gsjtabﬂsﬁfﬁejnts across
India. Cheruthuts

Meal Vouchers up to INR 31,200 per annum is tax exempt.

Date: 6 Dec 2017 Page 9 of 21
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RJIL/52886509/11300101/061217/1259

i) Gift Coupons

Upto INR 5,000 per annum is tax exempt.

j) House Rent Allowance (HRA)

House Rent Allowance is paid in order to meet the expenses incurred on account of rented
accommodation.

Quantum of HRA will be decided by employee as a part of Employee Fixed Pay Breakup [50% of Basic
salary in Mumbai, Delhi, Kolkata & Chennai (or) 40% of Basic salary in other locations].

The amount of HRA exempt from tax will be the least of the following amounts:

1. Actual HRA received (or)
2. Rent paid less 10% of Basic salary (or)
3. 50% of Basic salary in Mumbai, Delhi, Kolkata & Chennai (or) 40% of Basic salary in other locations

k) Company Owned Vehicle Scheme

1.

All employees in the Manager and Leader Family (excluding Fixed Term Contract employees) are
eligible for Company Leased Vehicle Scheme.

The vehicle will be registered in the name of the employee. However, the Registration Certificate
and Insurance shall bear the hypothecation of the lessor (Leasing Company).

In accordance, the employee would be debited an amount of INR 2,602 per Lac of the vehicle
value per month towards the Equated Monthly Installment (EMI) calculated at an interest rate of
12.5% per annum on monthly reducing balance basis for leasing period of 48 months.

Employee would have an option to buy the vehicle at a pre-determined market residual value of
not less than 20% of the original net funded cost and he/she needs to fulfil the requisite
formalities.
There would be no perquisite applicable for vehicles, under CLV plan.

Comprehensive Insurance coverage

8

Date: 6 Dec 2017

Employees have a choice to select insurance between either bumper to bumper insurance or
comprehensive insurance through the authorized third party provider. Company has negotiated
preferential rates for motor insurance with the third party provider and employees would be
required to purchase the insurance directly through the third party provider.

This option would be subject to appropriate VAT (currently 12.5%) & interest on EMI's.

Leasing company has corporate tie up's with some of the Insurance companies and employees
can choose from those companies. =

colleg®

o A ‘C\'\.a“’
Reliance Jio Infocomm Limited: GIN U72000MH2007PLG23412  Cnerdt
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Sajin Thomas K
RJIL/52886509/11300101/061217/1259

1) Residual Choice Pay

The balance un-utilized amount under Fixed Pay is paid under this salary head as "Residual Choice Pay" and
is subject to tax.

Please note that a declaration has to be made by the employee at the beginning of the financial year or
within 7 days of joining the Company regarding the amounts to be claimed under each expense mentioned
above. All bills / supporting documents are to be provided at the end of the financial year by 15 January.

m) Insurance - Personal Accident, Medical & Group Term Life Insurance

i) Group Personal Accident Insurance

The Sum insured is INR 25/- lacs and the corresponding debit towards premium is INR 570/- p.a.

Benefit Clauses

1. Death 100% of sum Insured.

2. Permanent Total disablement 100% of Sum Insured as per Insurance policy.

3. Permanent Partial disablement varies from 1% to 75% of sum insured as per insurance policy.

4. Temporal Total disablement 1% of capital sum insured per week subject a maximum of INR 5000 per
week for a period of 100 weeks.

ii) Medical Coverage
Leader Family

Self, spouse and 3 dependent children up to 25 years will be covered by Company's Management Medical
scheme on actual both for Domiciliary and Hospitalization. The Mandatory Debits are as follows.

Family Definition Benefits Mandatory Debit (p.a.)
Self and Spouse At Actuals INR 17,860/- per person p.a.
3 dependent Children upto 25 years of age At Actuals INR 9,226/- per child p.a.

Dependent parents of Leaders will be covered by the Floater Mediclaim policy. The total coverage will be
INR 5 Lacs irrespective of the number of members covered. Hospitalization room category will be up to a
maximum of Deluxe Single room. The mandatory debit will be INR 15 771/ per annu is scheme  does
not cover expenditure for spectacles, General Health checkup: e
Homeopathic treatment. A\\Bs\e :

"“ epid WA e, -‘ m S)
"000 per family per aw.qqm 5‘113 q&rﬁétl‘c\\dpnﬁstﬁ}

Reimbursement of Dental treatment is limited to INR

not covered by the scheme. ot ¥ \\I\ {ec™ \P‘ geie f\\:‘ K 08
! LU v
D k\JH“ P ‘J"‘\ \\“J "\;l\{_l ‘J_ < '.‘J‘:‘\
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Manager Family

You will be covered by the Group Mediclaim Policy and will be entitled to reimbursement of hospitalization
expenses for self and family as detailed in the table hereunder. The Mandatory debits as below will apply:

Family Definition Benefits Mandatory Debit (p.a.)

Self, Spouse and 3 dependent
Children (up to 25 years) and Floater Mediclaim Policy of INR 5 Lacs
dependent parents

INR 15,771/~ per annum per family of
max. 7 persons.

Hospital Room Category - Maximum room eligibility of up to Non-Deluxe Single Room
iii) Group Term Life Insurance
Every Employee is insured by Group Term Life Insurance.

The Insured amount and corresponding premium [Mandatory debit] are as under:-

Total Committed Pay Sum Assured | Debit in Fixed Pay
Up to INR 24,99,975/- INR 25 Lacs INR 3,355/- p.a.
From INR 24,99,975/- to INR 49,99,975/- INR 50 Lacs INR 9,687/- p.a.
From INR 49,99,975/- to INR 74,99,975/- INR 75 Lacs INR 16,777/ p.a.
INR 74,99,975/- and above INR 100 Lacs INR 21,846/- p.a.
BENEFIT CLAUSE

Total sum assured is payable to the employee's nominee upon death of the employee. However, nothing is
payable on survival.

Il.Retirals
a) Provident Fund

Employer contribution to the Provident Fund @ 12% of Basic salary. -~ - AY ;\TH{XNKM
% | ’? ohil Qg‘j

UN T St or )
The Company deducts 12% of the employee's Basic salary and mak&s ;’&%gpl k:‘&'itrihb\qil:\lm,‘ as per' tides
applicable currently. Both of these are remitted on a monthly basis to,the ggmﬁa'hﬂ \[’ - Trust / RPFC. A part
of the company's PF contribution is deposited to the Employees PF Pensiqn_%@{qt}u[rRPf@‘%éiggrpvide
employees with pension on retirement or after completing a specified perib@ﬁ’f"” MSQW p.0.- 67

C:'IL'-}:U\'I‘\'“

The employee is allowed to take loans for specific purpose (i.e. marriage of self & housing) against ones
Provident Fund accumulations, as per the provisions of the Provident Fund Act.
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In case of separation prior to retirement, the employee will get his Provident Fund and Pension Fund
accumulations transferred to his next employers. If employee is not taking up further employment, he may
claim the PF accumulation after a waiting period of 60 days. In case the employee takes up further
employment overseas, the waiting period of 60 days may be waived.

b) Gratuity/Ex-gratia

Employer contribution to the Company's Gratuity Fund @ 4.81% of Basic salary.

All Employees who have completed 5 years of continuous service with the Company are eligible to get
gratuity on separation from the company. However, eligibility for contribution to the Gratuity Trust / Fund
commences from day 1 of employment and in the event of separation before 5 years, the same will be paid
as ex-gratia, except in case of separation arising out of disciplinary grounds.

Gratuity is calculated as under:

Last Drawn Basic Salary / 26 days x 15 days x number of completed years of service.

In the case of death, the minimum service requirement does not apply.

For the purpose of calculating Gratuity, periods of service of 6 months or more will be considered as
equivalent to one year and less than 6 months will not be counted. Income Tax on Gratuity will be

applicable as per Income Tax Rules.

In the event of an employee does not complete 5 years of continuous service, ex-gratia will be paid to the
tune of gratuity accumulated and will be subject to prevailing Income Tax Rules.

lil. Performance Linked Incentive (PLI):

PLI is computed on the basis of a combination of individual performance, business / functional performance
of the area the employee is assigned to and (or) working for, and company performance.

PLI will be payable provided the employee is on the rolls of the Company & not serving notice period, when
the amount is disbursed, notwithstanding any delay on the announcement of such disbursement.

PLI will be subject to tax.

Note: All tax exemptions, where applicable, will be as per th
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Annexure - Il

TERMS AND CONDITIONS OF EMPLOYMENT
MEDICAL FITNESS & VERIFICATION OF PARTICULARS:
Your appointment is subject to:

a. Medical Fitness: Your being declared medically fit by a Medical Officer or by a Doctor specified by the
Company and remaining medically fit.

b. Verification of Particulars: In case particulars mentioned in your application and the representations and
warranties provided by you are found false or unsatisfactory, your services would be liable for
termination at any time without any notice or any compensation in lieu thereof.

TRANSFER

Your employment is transferable to any other place/ establishment/ department/ division/ unit/ branch/
subsidiary/ affiliate of our client/ associate. However, such transfer will not entail any increase in your
salary and / or adversely affect your emoluments.

REPRESENTATIONS AND WARRANTIES:

The Company's agreement to continue to employ you and the compensation and benefits to be paid to you
are in consideration of the terms, covenants, and conditions stated herein, and you represent and warrant
to the company that;

a. You are under no contractual or other restriction or obligation which is inconsistent with the conditions
contained herein, the performance of your duties hereunder, or the other rights of the Company
hereunder;

b. You are under no physical or mental disability that would hinder the performance of your duties
contained herein;

¢. You shall not raise any issue of the reasonableness of the terms, covenants, and/or conditions in any
proceeding to enforce these terms, covenants and/or conditions;

d. You have full right and authority to execute this contract and that you are not bound by any contract or
arrangement, including any employment contract, bond or covenant not to compete, inconsistent
herewith

e. You hereby agree and undertake to indemnify the Company, its affiliates and the directors, officers and
employees of each of the foregoing and to hold them harmless from and against any and all third party
claims they face, which give rise to any liabilities, damages, claims, costs-and expenses (including legal _
expenses), due to any act, omission, violation or breach-e S ent/:g;ig’{wwnﬁes,’éﬁa
covenants; N

7 A
f. The Company shall indemnify and defend you to the fullest exmmnﬂd b r k@ymnﬁ\é&%é‘m
Company's incorporation and the By-Laws of the Company with Teépeet ﬁ%‘) rnx_glgimé'tﬁah‘rﬁ\gyagbe
brought against you arising out of any action taken or not taken in yol €apacity as ancofficer'of director
of the Company; provided, that, the Company shall not indemniﬁhﬂd@é‘f@hd you with-respect to any
claims brought against you relating to intentional or willful acts, or,to: other act,"%e%’:{"g{’whi‘:h

o

indemnification is not allowable under applicable law. Crerulnuruiy s
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g. These terms, covenants, and/or conditions shall survive the termination of your employment with the
Company; and

h. The terms, covenants, and/or conditions shall survive the termination of your employment with the
Company; and the terms, covenants, and conditions set forth herein are essential for the Company's
protection; and the Company has relied on these representations, warranties, and agreements by you.

4. DUTIES AND RESPONSIBILITIES:

a. Exclusivity: You agree to perform your duties, responsibilities and obligations efficiently and to the best
of your ability. You agree that you will devote all of your working time, care and attention and best
efforts to such duties, responsibilities and obligations throughout the term of employment. You also
agree that you will not engage in any other employment or business activities. You agree that all of your
activities as an employee of the Company shall be in conformity with all the policies, rules and
regulations and directions of the Company and its Clients.

You are required to engage yourself exclusively in the work assigned by the company and its client and
shall not take up any independent or individual assignments (whether the same as part time or full time,
in an advisory capacity or otherwise) directly or indirectly without the express written consent of your
Business Unit Head. You will avoid any such issue which may result in a conflict between your personal
interest and the interest of the company in dealing with suppliers, customers and all other organizations
or individuals doing or seeking to do business with the company.

You shall obey and comply with all the orders and directions given to you by your superior or any other
person duly authorized in that behalf. You shall obey all the rules and regulations, either statutory or
otherwise, which are in vogue and may be notified from time to time.

b. Non Solicitation: You will not, during the course of your employment or at any time thereafter, without
the prior written consent of the Company, directly or indirectly, solicit for employment, or employ or
otherwise contract for the services of, any person who is employed or engaged (either as an employee or
consultant) by the Client or any of its associated companies or directly or indirectly induce any such
employee to leave his or her employment.

This covenant shall survive the termination of your employment with the Company; and prohibits you
from directly or indirectly inducing an employee with whom you have worked with or been in association
with during your employment with the company.

¢. Other Interests: You shall not seek membership of any local or public bodies without first obtaining
written permission from the Management.

d. Controlling Interest: You agree that, so long as you are employed by the Company, you will not own,
directly or indirectly, any controlling or substantial share or other beneficial interest in any business
enterprise which is engaged in, or in competition with, any business engaged in by the Company or its
clients. Notwithstanding the foregoing, you may own, dlrectly or indirectly, up to 5% of-the outstanding
securities of any business whose securities are trag apy-national stock exc/r\arrgé?:‘m the over- the-
counter market. .

¢ SUNWY S50 .
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e. Work hours: Your working hours at your place of posting shall be as per the rules and regulations of the
Client, specified from time to time. However, you may be required to work additional hours, as may be
required from time to time, to carry out your duties and responsibilities effectively.

You may be required to work on any day of the year, including festival holidays, in the establishment. You
will be allowed a weekly off in accordance with law on any one of the days in the week, as per the
schedule notified.

You shall be entitled to leave and other benefits as per the rules and regulations of the organization.

f. Non-disclosure: You shall neither divulge nor give out information to any unauthorized person during the
period of your service or even afterwards by word of mouth or otherwise, particulars or details of our
manufacturing processes, technical know-how, security arrangements, administrative and/or
organizational matters of a confidential/secret nature, which you may know by virtue of your being the
employee of the Company.

g. Confidentiality: You shall keep confidential all the information and material provided to you by the
Company or by its clients concerning their affairs, in order to enable the Company to perform the service.
This also includes such information as is already known to the public which also you will not release, use
or disclose except with the prior written permission of the Company and its clients. Your obligation to
keep such information confidential shall remain even on termination of this employment.

You shall not at any time, either during your employment or thereafter, except with prior written consent
from the company, use for yourself or divulge or disclose, either directly or indirectly, to any person, firm
or body corporate, any know-how, drawings or any trade secrets or your user ID and password for
various IT applications provided to you or any confidential information as to method or process in
connection with any activity of the company or any financial matter of the company which you may
acquire during the course of your employment, concerning the business, activity, affairs or property of
the company or its client or subsidiary companies, nor will you keep in your possession or pass on to
others without proper written consent of the Management, any documents belonging to the company.
You will be solely responsible and accountable for any information loss/sharing or breach of
confidentiality in any way which has occurred due to the missing of your credentials.

You are also expected to keep your salary package strictly confidential and not to share any information
regarding the salary to anyone except your very close family members.

h. Proprietary Rights: You will disclose to us forthwith any discovery, invention, process or improvement
made or discovered by you while in our service, and such discovery, invention, process or improvement
shall belong absolutely to and be the sole and absolute property of the Company. If and when required to
do so by the Company, you shall at the Company's expense, take out or apply for Letter's Patent, Licenses
or other rights, privileges or protection as may be directed by the Company in respect of any such
discovery, invention, process or improvement so that the benefit thereof shall accrue to us and you wilt

or ass signing,

HP\NU P\
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Annexure -
transferring or otherwise vesting the same and all benefits arising in respect thereof in favor of the
Company or in favor of such other person or persons, firms or companies, as the company may direct as
the sole beneficiary thereof.

You will assign (and you hereby do assign) in perpetuity to the Company or its nominee all of your rights
to all such new ideas (including all inventions), and to applications for patent or copyrights in all
countries, if any, and execute such documents and take such lawful action as may be reasonably required
to assign such new ideas to the Company or its nominee.

You will execute and deliver promptly to the Company (without charge to you but at the expense of the
Company) such written instruments and cooperate and do such other acts as the Company in its sole
discretion deems necessary or desirable to assign and transfer title.in such new ideas to the Company
and / or its nominee and to assist the Company in preserving the property right in such new ideas
(including against forfeiture, abandonment, or loss) and to vest the entire right and title and interest
therein exclusively in the Company and / or its nominee.

i. Safe-keeping of Company's property: You will be responsible for the safe keeping and return in good
condition and order of all the properties of the company, which may be in your use, custody, care or
charge. For the loss of any property of the company in your possession, the company will have a right to
assess on its own basis and recover the damages of all such materials from you and to take such other
action as it deems proper in the event of your failure to account for such material or property to its
satisfaction.

j. Return of the Company's Property and records: Upon termination of your employment, you shall
forthwith hand over any letter of Authority or Power of Attorney issued to you or any property / material
of the company in your possession at the time of cessation of your employment with the company. Also,
you shall return to the Company, without condition, all documents, files, records, keys, and other
property of the Company in your possession regardless of the media on which such items are stored, and
you shall not retain any copies or duplicates thereof.

k. Authorizations for activities: You will not enter into any commitments or dealings on behalf of the
Company for which you have no express authority nor alter or be a party to any alteration of any
principle or policy of the Company or exceed the authority or discretion vested in you without the
previous sanction of the Company or those in authority over you.

You will avoid any issue which may result in a conflict between your personal interests and the interests
of the Company in dealing with suppliers, customers and all other organizations or individuals doing or
seeking to do business with the Company.

I. Non-disparagement: You agree that you shall act with the highest standards of propriety and
professionalism and shall not criticize, ridicule or make any statement which disparages or is derogatory
of the Company, any of its Group companies or any other employee or business associate of the
Company or the Group Company in any public or nonpublic communication with any custemer, client or-

. . A g
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m. Confidential nature of terms of employment: You agree that, except as may be required by applicable
law you shall not disclose the terms of employment to any person other than your close family members.

Annexure -l

n. Model Release : You hereby consent and authorize the Company and its successors, assigns, nominees,
designees or those for whom they are acting, the right to copyright, and/or use, and/or publish
photographic portraits or pictures of the employee, or in which the employee may be included in whole
or in part, or composite, in conjunction with my own or any other picture, name or reproductions thereof
in color or otherwise make through any media at its offices or elsewhere, for art, advertising, business or
trade or any other lawful purpose whatsoever. With respect to the foregoing, no promises have been
made to employee to secure his / her consent / authorization to this release. You hereby waive any right
that you may have to inspect and approve the finished product or the advertising copy that may be used
in connection therewith, or the use to which it may be applied. You hereby release, discharge, the
Company and its nominees, designees, successors and assigns, or other form whom it is acting, from
liability by virtue of any such portraits or pictures, or in any processing tending towards the completion of
the finished product.

o. Enforceability: You acknowledge and agree that any violation of any of your duties and responsibilities
may result in irreparable damage to the Company, and, accordingly, the Company may obtain injunctive
and other equitable relief for any breach or threatened breach of such duties and obligations, in addition
to any other remedies available to the Company. You and the Company agree that the restrictions and
remedies contained hereinabove are reasonable and that it is your intention and the intention of the
Company that such restrictions and remedies shall be enforceable to the fullest extent permissible by
law. If it shall be found by a court of competent jurisdiction that any such restriction or remedy is
unenforceable but would be enforceable if some part thereof were deleted or the period or area of
application reduced, then such restriction or remedy shall apply with such modification as shall be
necessary to make it enforceable.

It shall be your responsibility to initiate legal process and / or lodge complaints in respect of offenses
committed against the Company or the Company property or the affairs of the Company, as may be
necessary, by virtue of the responsibilities attached to the office or role occupied by you in the course of
the employment with the company.

5. TERMINATION OF EMPLOYMENT:

a. Employment AT-WILL:You and the Company acknowledge that the employment is and shall continue to
be AT-WILL. This means, that you have the right to terminate your employment at any time and for any
reason. Likewise, the Company may terminate your employment with or without cause at any time and
for any reason. Accordingly, this letter is not to be construed or interpreted as containing any guarantee
of continued employment. As such, the recitation of certain time periods in this letter is solely for the
purpose of defining your compensation. It is also not to be construed or interpreted as containing any
guarantee of any particular level or nature of compensation.

b. Performance: Your appointment and subsequent continuation of employment with the Company is
strictly based on your delivering consistently on the agreed performance parameters ag.dﬂ)usme;s -

targets. <y AR y >
c. Superannuation: You will automatically retire from the servu:.e of the C ainin tl:[t; gge of 58
ears. - ‘Oc)éfvl '\LA ‘AT n!"
y Dl' SL “\Y J ) (9] [ (
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Sajin Thomas K

497, Kottapadi,
Chembalamkulagara Temple , Thrissur,
GURUVAYOOR, Kerala - 680505

Offer cum Appointment Letter
Dear Sajin Thomas K,

This is with reference to your application and subsequent test / interview you had with us, we are pleased to offer
you employment in the Manager Family as Assistant Manager in the Job Role JC Business BONDs on the
following terms and conditions:

01. PLACE OF POSTING:
Your initial posting will be at Guruvayoor.

However, during employment with the Company , you may be posted at any other location in India or abroad,
without any additional remuneration. Further your services may be transferred to any other Reliance Group
Company.

You will join us as soon as possible but not later than 18 Dec 2017.

02. COMPENSATION:
i.Fixed Pay: INR 2,38,408/-(INR TWO LAKH THIRTY EIGHT THOUSAND FOUR HUNDRED EIGHT only ) per annum

This includes Basic Salary and other allowances, benefits, perquisites etc as per the compensation policy of the
company.

ii. Retirals : INR 15,017/-(INR FIFTEEN THOUSAND SEVENTEEN only ) per annum

This includes Provident Fund and Gratuity/Ex-gratia (company's contribution @ 12% of Basic Salary, and 4.81% of
Basic Salary, respectively).

Bonus: Payable as per Payment of Bonus Act

Note: Aggregate of Fixed Pay, Retirals and Bonus is Committed Pay as per applicable rules (refer Annexure 1A)

iii. Performance Linked Incentive (PLI): INR 39,130 (INR THIRTY NINE THOUSAND ONE HUNDRED THIRTY only )
per annum (This is the maximum payout at Performance Level Significantly Exceeds Expectations).

PLI is a performance linked incentive, and is the variable component of the compensation. This will be determined
on the basis of your individual performance, your business unit performance, anq_ overall Rglilance performance as
determined by the Central Apex Committee. — plieste a4
e CODPY , ;
w2 .
PLI is payable subject to the employee being on the rolls of the coffipany and nqﬁwﬁg notiee period on the
date the amount is disbursed, notwithstanding any delay on the announcementﬂf@ h disbursement.
e s Ik ATHANKA
oe-SONNY JOSEPH KALAYATHARKA
* "\ Tech, MCA, M.Sc, M.Phil, b_Edh :
B aatanne. PILD (Mal
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Sajin Thomas K
RJIL/52886509/11300101/061217/1259

CTC is indicative cost to the company and will include the various components of pay that are being offered by
the Company for being chosen by you, as per your requirements and subject to prevailing policy and rules. In the
year of joining and leaving the Company, the CTC will be pro-rated based on the number of days you are in the
employment of the Company. The available CTC components along with limits have been detailed in Annexure
1-B. For your reference, in Annexure 1-C, we have covered each component of compensation in detail.

Please note that the components within each category of payments are discretionary and the Company has the
right to change these components any time without notice. Your compensation and all other payments received
by you would be subject to the prevailing tax rules and regulations.

03. PROVIDENT FUND SCHEME:

You will become a member of the Provident Fund Scheme, as per the rules in force from time to time. The
Company's contribution (including contribution to Central Government Pension Scheme) under this scheme is
12% of your Basic Salary with a matching compulsory contribution from you. You will be required to submit
necessary enrolment/transfer forms to the HR Department immediately upon joining.

Your compensation and all other payments received by you would be subject to the prevailing tax rules and
regulations.

Please review, acknowledge and accept the offer cum appointment letter with annexures including “Terms &
Conditions of Employment” at Annexure Il. These employment terms will be effective from the date of your
joining the company, and sets forth the terms and conditions under which Company would employ you and your
acceptance of the offer of employment would be on the basis of these terms and conditions of employment.

This offer cum appointment letter shall automatically stand withdrawn, in case we do not receive your
acknowledgement and acceptance within ten days from issue of this letter.

Your joining is subject to your timely accepting the offer cum appointment letter, verification of your pre-
boarding documents as per Annexure |l and you being declared medically fit by authorized Medical Officer.

-

We look forward to your joining our team for a long, successful and pleasant association.

Sincerely yours,

Reliance Jio Infocomm Ltd

Q ™\ L)i\" - |
: N =
X /JO"- o THANKRL
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| have read and understood all terms and conditions relating to my appointment/ bmpl‘oymam and declare that |
hereby unconditionally and irrevocably accept the same. AL
| shall report for duty on

SIGNATURE: DATE:
Date: 6 Dec 2017 Page 2 of 21
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Sajin Thomas K
RJIL/52886509/11300101/061217/1259 Annexure - Il

d. Absenteeism: If you absent yourself without leave or remain absent beyond the period of leave originally
granted or subsequently extended, you shall be considered as having voluntarily terminated your
employment without giving any notice unless you:

i) Return to work within 8 days from the commencement of such absence, and
ii) Give an explanation to the satisfaction of the Management regarding such absence

e. Medical Fitness: The Management has the right to get you medically examined by any certified medical
practitioner during the period of your service. In case you are found medically unfit to continue with the
job, you may be terminated from employment.

f. Notice Period: Notwithstanding anything contained herein, the Company, in its sole discretion, may
terminate your employment without cause by giving three months' notice in writing or payment of pro
rata three months' Basic Salary, in lieu thereof. Likewise, you may resign from employment without cause
by giving three months' notice in writing or by payment of pro rata three months' Basic Salary, in lieu
thereof. In the event of your resignation, the Company in its sole discretion will have an option to accept
the same and relieve you prior to the completion of the stipulated notice period of 3 months, without
any pay in lieu of the notice period.

g. Termination for Misconduct: Your services are liable to be terminated without any notice or salary in lieu
thereof for misconduct, without being exhaustive and without prejudice to the general meaning of the
term "misconduct” in the case of reasonable suspicion of misconduct, disloyalty, and commission of an
act involving moral turpitude, any action of indiscipline or inefficiency. You may be placed under
suspension pending enquiry into the charges of misconduct or otherwise. The salary for the suspension
period will be paid to you only when you are found not guilty of any of the charges for which you were
suspended and not otherwise.

h. Harassment: The Establishment considers harassment and discrimination of any nature to be an
unacceptable form of Behavior, which is not tolerated under any circumstances. All people have the right
to work in an environment that is free from harassment and discrimination. Disciplinary action will be
taken against anyone found to be guilty of harassing or discriminating against a fellow employee that
may result in termination of employment.

i. Non-compete: In the event of your separation from the Company for any reason whatsoever, you will not
take up any job or assignment either full time or other wise, either directly or indirectly, for a period of
three months from the date of separation in any industry or business involved in similar/competing
business of Reliance or any of its Group Companies.

j. Recovery of Payments: Payments / reimbursements made towards recovery of notice period by your
previous employer and relocation expenses by us will be recovered in full-in the event of yaur separation

from the company before completion of one year of joining. VR WY ok
Ca > . v \:P'NP:‘ td
TERAL: e s @St 1 o0 B s

NV e (RLe
a. Training: You may be selected and sponsored by the Company for f ziﬂgnj&}%ﬁﬁgg%‘és‘fghments
with our technical collaborators or any other institutions/ organiz&‘bnx{iﬁ%\?{{e@ﬂé]\gﬁfabrcaq, based on
stipulated terms and conditions. You will diligently and beneficiall\,p‘tdkbcﬁ‘art in"the training and.such

assignments in accordance with company policies and directives. The cost gf [gpy%uchlj_:@iming‘ shall be

cuet s
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 Sajin Thomas K

RJIL/52886509/11300101/061217/1259
Annexure - I
borne by the company and you may be required to sign a Service Bond for a minimum time for which you
will serve the company. The company can recover the liquidated damages on the event of your voluntary
resignation before the time as mutually agreed upon in the bond.

b. Rules Regulations and Policy on Ethics: You will be covered by the service rules and regulations including
conduct, discipline and administrative orders and any such other rules or orders of the company that may
come in force from time to time. You must observe the policies that the Company and our client publish
from time to time. These include a requirement that you maintain the highest standards of conduct and
act with the highest ethical principles. You must not do anything that may be a conflict of interest with
your responsibilities as an employee.

¢. Media Interaction: You will not interact with the media - electronic, print or otherwise in

i. India or overseas, during or outside work hours, either in your own personal capacity or on behalf of the
company unless you have express and direct approval from the Management to interact with the
media as the representative of the Company. Only persons duly authorized by the Management are
allowed to interact with media on specified subjects. Disclosure of any information other than statutory
disclosures or those specifically authorized by the Management is prohibited.

ii. Disclosure of information on proceedings of meetings (board / committee / internal) and disclosure of
forward-looking statements is prohibited unless such disclosure is specifically approved by the
Management. These will need to be combined with cautionary statements, wherever required.

iii. You shall also not disclose non public information selectively to any particular group as it may lead to
unfair advantage / discrimination.

iv. For any outside publication of books, articles or manuscripts which relate specifically to the Company's
business, policies and processes, you should take the approval of the Management prior to its release.

v. Any violation of the company's media policy, tantamount to a breach of the terms and conditions of
employment and may result in termination of the contract.

d. Dispute Jurisdiction:It is hereby expressly agreed and declared that this letter of employment shall be
deemed to have been made at Mumbai and that any dispute or suit or action or proceedings whatsoever
arising out of or under this letter of appointment or breach thereof or in respect of any matter or thing
herein contained and any claim by either party against the other shall be instituted or adjudicated upon
or decided by a court of competent jurisdiction at Mumbai.

e. Entire Agreement:This contract and the document referred to herein contain the entire agreement and
understanding of the parties with respect to the subject matter hereof and shall supersede any and all
prior or contemporaneous communications, representations, or.agreements betwe%ﬁe parties,

P
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Sajin Thomas K

RJIL/52886509/11300101/061217/1259
Annexure - Il

f. Age:Your age mentioned in the Matriculation / Higher Secondary Certificate / Passport will be deemed to
be the conclusive proof of your date of birth.

g. Change of address:You will intimate in writing to the Management any change of address within a week
from change of the same, failing which any communication sent on your last recorded address shall be
deemed to have been served on you.

h. Passport:You are required to have a valid passport at all times and ensure that the same is renewed from
time to time.

i. Suspension:You may be placed under suspension pending enquiry into the charges of misconduct or
otherwise. The salary for the suspension period will be paid to you only when you are found not guilty of
any of the charges for which you were suspended and not otherwise.

J- Travel:You shall make your own transport arrangements to and fro from the place of work.

k. Documentation: Please submit the following documents, if not submitted earlier:

i. Certificates in support of your educational professional qualifications, experience, date of birth and
other testimonials in original together with copies thereof.

ii. Three copies of your recent passport size photographs with blue background.

iii. Relieving letter & salary certificate from your last employer in case you are/were employed.

iv. Copy of Aadhar Card / Passport / Voter ID / License / any other document for photo identity and PAN
card.

v. Copy of any Government Bill / Telephone Bill / Electricity Bill / Gas Bill / Bank Account Statement /
Ration Card / Aadhar Card / Passport/ any other document as proof of your residence.

In case of one / more clauses of this letter of employment becomes untenable, the same shall not render the letter of
employment null and void in its entirety.

The various clauses of this letter are to be read, understood, and interpreted in its entirety, and none of the clauses
are severable from the remaining.

| confirm that this contract is in accordance with our mutual understanding and unconditionally and irrevocably
accept the above terms and conditions.

Employee Name:Sajin Thomas K

o AYATHANKAL
NNY JOSEPH KALA :
o SI‘}\J.Tech, MCA. M.Sc, M.Phil, B.Ed

. Ph.D (Computer gcience), Ph.D (Maths)
- PRINCIPAL
Jyothi Engineernng Ct H:.‘[‘%e
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Code of Conduct Procedure

Mindtree Minds are expected to follow a professional code of conduct and work ethics. The intent is to lay the
ground rules for professional and disciplined behavior in the office premises and/or at client locations. The
employment in Mindtree is subject to your acceptance of the Code of Conduct Procedure. All Mindtree Minds
are required to read, understand and sign the Code of Conduct procedures as part of joining formalities.

Personal Interest V/s Mindtree' s Interest

In day to day work scenario, you could be engaged in activities that advance personal interests at the expense of
that of the company. Hence, please make informed decisions. When in doubt, you are requested to check with
People Function.

Use of proprietary or confidential information of third party

Mindtree does not expect you to disclose to Mindtree, or bring onto Mindtree's premises, or induce Mindtree to
use any confidential information that belongs to anyone other than Mindtree or self. You shall not make use of
any confidential or proprietary information of third party in the course of performing the services, nor include or
incorporate any such information with or into any product or work that you create, design, or develop for or on
behalf Mindtree in the course of performing the Services unless you have the prior consent from Mindtree.

Office for profit

Without the consent of Mindtree please do not take-up any work as an employee, consultant, and advisor or as
a member of board of directors of any company. President and CEOs of respective businesses will need to
explicitly grant you an approval for the above.

Vendor relationship

In your capacity as a Mindtree Mind, neither you in the capacity of employee nor any of your immediate family
members can be a vendor of Mindtree. You shall not advice, service, accept any gifts/presents in kind or cash
from a vendor of Mindtree. If you receive any gifts from a vendor, please inform your reporting manager or People
Function for guidance.

Using Mindtree’s Time & Assets

You should not use Mindtree's time or any of its assets for performing outside or personal work. In addition, you
should not abet, entice, motivate, help, and coerce fellow employees in acts of using Mindtree's time and assets,
for outside or personal work which may have detrimental effect on Mindtree as is reasonably construed.

Mindtree is an equal opportunity employer and does not discriminate on race or religion. While we respect your
personal beliefs, you are requested not to engage in activities which have race, caste, political or religious,
affiliations. These activities would include but not restricted to forming communities, initiating/forwarding chain
mails, enticing other Mindtree Minds to participate in religious/political activities at office premises or during office
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hours. If there are certain activities which are unavoidable, you would need to ensure that the working hours or
productivity is not reduced.

Personal Relationship

Your spouse or any other member in your immediate family may be working with a competitor or vendor of
Mindtree. This calls for extra-sensitivity to confidentiality of Mindtree’s information as there is a possibility that the
closeness in relationship could lead to inadvertently compromising Mindtree's interest. You are requested to be
aware of the potential conflicts that might arise and inform the People Function accordingly.

If you are a member of an Enabling function such as People Function, Finance, IS etc you cannot have an
immediate family member employed in another function/role in Mindtree, unless it has been explicitly approved
by the head of People Function.

Personal Behavior

You are requested to be honest and fair in dealing with people, customers, vendors, competitors or others
because you are the brand ambassador of Mindtree and its reputation could be at stake.

Mindtree’ s culture conforms to a non vindictive environment. Mindtree guarantees every Mindtree Mind that he/
she would not be harassed /vindicated for reporting any disclosure/ incident. You are requested to make note of
this aspect and refrain from any vindictive actions against any other Mindtree Mind.

Breach in discipline

Listed below are some of the key issues, which may lead to disciplinary action including and up to termination/
Dismissal from Mindtree (The List is just illustrative and not exhaustive).

“Theft, fraud, forgery, embezzlement, misappropriation; dishonesty, harassment, indecent behavior, sexual
advances, suggestive remarks, racial slurs, derogatory remarks/discrimination on - disability, veteran status,
national origin, sexual orientation, race, color, caste, religion, political affiliation, sex, or age. The list also includes
forwarding/ viewing pornographic material, willful insubordination, disobedience, absence without leave,
habitually irregular attendance, neglect/negligence/slow-down of work, willful damage of the company property,
disclosing/divulging trade secrets/confidential information/special processes/methodologies, canvassing against
the company, unfair dealing with parties, false representation/misrepresentation, false recording/reporting of
information, drunkenness, riotous behavior, any criminal offence, abetment of act as mentioned above, willful
breach of law/rule / policy / guideline/procedure, usage/distribution/sale/possession of illegal drugs/controlled
substances, Creating/encouraging offensive work environment, etc” The above mentioned is in the context of

a. People /Parties: Employees, partners, customers, public, stakeholders, government bodies.

b. Premises: Business premises of the above mentioned people/parties internally
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Usage of assets

Being a Mindtree Mind you will come in contact with the below - mentioned assets as part of your job. You shall not —
1. Disclose

Divulge

Tamper

Give false information

Misinterpret

Misquote

@ s N

» Any of the physical assets which are tangible in nature
» Information, which can safely be construed as intellectual property or as copyrightable material.

¥» Proprietary information likes —

. Product of ideas and hard work
. Confidential data

. Any business/functional plan

. Personal information

. Design

. Processes and know-how

. Any internal databases

. Patents /application

. Copy right material

10. Methodologies, Services etc.

W 00 N OO & WN =

You will also ensure that company confidential information is not used for —

1. Benefiting a third party,

2. Having reciprocal dealings for personal benefits,

3. Acquiring pirated, illegal unlicensed software,

4. Receiving or giving extensive gifts/presents

5. Following any practices which lead to effect monopolies, restrict trade
6. Cause any violation of legal or statutory requirements etc

Please understand that unintentional disclosure of proprietary information can be just as harmful as intentional disclosure.
Hence you are requested not to...
a. Disclose confidential information to anyone (including fellow employees, if you are unsure of whether to divulge or
not).

b. Discuss in public places about the assets (Physical or intellectual) of Mindtree.

The above mentioned is applicable to people/parties and premises as defined supra.

Work Place etiquette

Please be mindful that work place etiquette and housekeeping of personal € is a discipline. You must keep
your desk space area clean at all times and should not leave any papers, books, files, statlomwm me\é{ose
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work for the day. You must ensure that computers and lights around your bay are switched off when not in use
and you maintain noise levels at all times so as not to disturb others. Please be frugal while using company
provided resources like printers, stationery, etc

All Mindtree facilities/ campuses are designated as non-smoking zones. If you wish to smoke you will have to
make use of designated smoking areas only.

It is important to note that while bringing in electronic equipment relating to work, people based in India would
need to sign in and out a log book as per STPI guidelines. It is imperative to safeguard the assets (computers,
telephones, LCD etc) of the company from dishonest, illegal or willfully negligent acts. It is a serious violation to
remove any assets from the company or use for personal benefit.

Information disclosure

It is important for every Mindtree Mind to note that you are not authorized to divulge any company specific
information to any agency (Private or Public) .You also cannot share any company confidential information and/or
information meant for internal circulation only with any outsider. Please direct any such queries for company
information to the company spokesperson/ Public Relations personnel.

You must be aware that Mindtree subscribes to the provisions and guidelines of security controls as defined
under ISO 27001 in the current form and with any subsequent changes. As a Mindtree Mind, you are expected
to adhere to the defined compliance under the security policy. Any breach of information security controls lead to
the disciplinary action which may even amount to summary dismissal.

Information Privacy

By signing this document you authorize the Mindtree personnel responsible to hold and retain your personal
information as declared by you at an appropriate and secured location/nation. However, the authorized
personnel will not divulge this information unless there is a clear business need to do so and/or it is required by
the law of the land.

During your tenure and/ or on cessation of employment with Mindtree you authorize Mindtree to share the details
of the tenure/ role/ designation/ compensation / reason for separation or any other lnformatlon with any agency/
personnel, deemed appropriate. — tesie 4
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Mindtree Kalinga: Our Code of Conduct
Special Economic Zone

Mindtree Kalinga is a notified Special Economic Zone of the Government of India. Entry into, work, stay
and exits from such a zone are regulated by law. There are on campus staying quarters that are a part of
the SEZ. These are not be confused with a hotel or a college hostel. As a SEZ, Mindtree Kalinga is under
security and surveillance. As Mindtree Minds, we understand our legal obligations for being on a SEZ. We
keep it safe, secure and legally compliant through exemplary, personal conduct.

Drug, Tobacco, Alcohol, Weapons

As an SEZ and as a Mindtree premise, at Mindtree, consuming drug, alcohol, tobacco and such chewable
substance is prohibited. As a respect for the law and good behavior, our Security Staff has been asked to
turn out anyone who may be under the influence of drug or alcohol.

Professional Etiquette

In all interpersonal dealings, we present ourselves to each other, as fellow professionals at all times. We
pay attention to grooming and cleanliness. We respect the fact that personal intimacy of any kind is not
becoming of any one if us during our stay at Mindtree Kalinga.

Respect for Support Staff

We respect all those people who work to make Mindtree Kalinga a world-class facility, irrespective of the
nature of their work or their education and station in life. We volunteer to share their work whenever we
can. We make our own beds, pick our own plates. We take pride in wiping wash basins and toilet areas
after use.

Use of Campus

Many people before us have worked very hard to create the facilities at Mindtree Kalinga. We see
ourselves as custodians of this world-class facility. We believe that we must leave it behind in better shape
than in which we inherited it. We do not litter. We tidy things up. We do not stray into any area that has
restricted or prohibited access signs on them. We do not bring in personal vehicles into the Campus. We
do not leave any item of value unattended whose loss would make us unhappy.

Sustainability

Mindtree Kalinga is one of the world’s most sustainably-built and maintained premises. We are extremely
proud of its stories like Magic Bricks, The Eternal Pond, Passive Cooling and Composting. On our part, we
use this remarkable platform to care for Mother Earth. We segregate our waste. We switch off all devices
when not in use. We take 2 minute showers. 4

]411—“\‘1, B !
. i—f\__DKT\b”"}
biabiab b ottt i h ; + \ .\: (‘_ l—!
= arin 4 =
Mindtree Ltd., Global Village T +91 80 6706 4000 Jyothi N e 0.-679 551
RVCE Post, Mysore Road F +91 8067064100 44 (PTRS LULD M

Chely!
Bangalore 560 059, India W www.mindtree.com

Digitally signed by: SMRITHI KOLLAMPARAMBIL HARIDASAN Ms. on 10/31/2017



| @J Mindtree
Friends & Family

Much as we may miss our friends and family, we understand why they cannot visit us at Mindtree Kalinga
because it is a SEZ and an area demarcated for restricted access and for intended use only.

Food

At the cafeteria, as Mindtree Minds, we take small helpings and return for more; we pay attention not to
waste food. We know the need for a balanced but nutritious diet, we eat responsibly.

Health

In as much as we think of wellness, in case of an illness, we promptly seek help. We are particularly
sensitive to containing all communicable diseases. We pre-inform all prior medical conditions that can
cause us danger if not attended to in time and properly. We have a Health Center inside, catering for any
emergencies.

Out Pass

There will be 5 working days (Monday —Friday).Out pass is allowed, on week days (Monday — Friday) after
5:30PM only in case there is no session post 5.30 PM. In case Campus Minds want to stay out over the
weekend, they need to follow the stay out procedures. They need to be back in campus by 7:00AM on
Monday.

Digital Devices

We know when to, and when not to, use digital devices. We are particularly careful about cellphone usage
that may disturb other people in the campus.

Mindtree’s Integrity Policy

As Mindtree Minds, we read, understand and abide by Mindtree’s Integrity Policy. We take pride in
keeping our head held high on all matters that concern integrity at Mindtree.

When in Doubt

Whenever we may be in doubt about any aspect of staying and working at the Mindtree Kalinga campus,
we do not act in haste. We are assured that help is a call and a mail away. We can choose to speak to
Anindya Maitra at +91 9008666077, Rishin Chakraborty at +91 9962269472 and Biswajit Das +91
9937063966 or write to Kalinga@mindtree.com.

I am proud to sign this Code of Conduct. | am proud to be “We” y fj,
. v "
/ Digitally signed by: SMRITHI KOLLAMPARAMBIL HARIDASAN Ms. on 10/31/2017 ™
e T T T L T L L P P PR PR T T .’/_"A_-’. L _,"G ¥ ""',1
Name SMRITHI HARIDASAN o PV // — _—
Tl ; . (ALAYATHA
Place Bhubaneswar-SEZ Dr SUNNY JOS “P.H ‘}?A 1.Phil, 8.Ed
" M.Tech, MCA, M.S¢, ‘; 'r’\“ D (Maths)

Date 11/11/2017 ph.D (Computer SCEIETER

wothi Engine nng Cj_'i_ll}rf:‘l

‘(‘_‘,{;-‘g‘:ux‘nw gty PO~ BLE25
Mindtree Ltd., Global Village T +91 80 6706 4000
RVCE Post, Mysore Road F +91 8067064100

Bangalore 560 059, India W  www.mindtree.com
/ Digitally signed by: SMRITHI KOLLAMPARAMBIL HARIDASAN Ms. on 10/31/2017



@ Mindtree

EMPLOYMENT AGREEMENT AND NON-COMPETITION AGREEMENT

EMPLOYMENT AND NON-COMPETITION AGREEMENT

THIS EMPLOYMENT AND NON-COMPETITION AGREEMENT, is between Mindtree Limited, incorporated under
the Indian Companies Act 1956 with its registered office at Mindtree Ltd, West Campus: Global Village, RVCE Post,
Mysore Road, Bangalore-560 059, hereafter referred to as "COMPANY and the undersigned who has accepted the
Offer from the COMPANY and has joined the COMPANY and referred to as the "EMPLOYEE." The relation of the
Company and the EMPLOYEE is deemed to be of that of the employer and EMPLOYEE and till such time the
EMPLOYEE continues to be on rolls of the COMPANY (“Employment”)

REFERENCE

Reference is to the Offer Letter, which has been issued to the EMPLOYEE at the initiation and induction of the
EMPLOYEE and contains details about

« Title/ Designation

« Competency level

« Compensation & Benefits

The EMPLOYEE's employment with the COMPANY commences on the date of joining the COMPANY as declared
by the EMPLOYEE and as accepted by the payroll for the payment of EMPLOYEE's salary.

RECITALS

EMPLOYEE understands that, in its business, COMPANY has developed and uses commercially valuable including
but not limited to technical non-technical and other information in the various existing and projected fields of
COMPANY’s business and, to guard the legitimate interest of COMPANY, it is necessary for COMPANY to protect
certain information (1) as confidential and a trade secret and/or (2) by patent, copyright, and/or other means of
protection available under the laws (Information).

EMPLOYEE understands that such Information is vital to the success of COMPANY’s business, and that through
EMPLOYEE's employment by COMPANY, EMPLOYEE may become acquainted and deal with such Information, and
may contribute to that Information during employment.

EMPLOYEE understands that all such Information and contributions to such Information as a result of EMPLOYEE's
employment by COMPANY are the exclusive and proprietary property of COMPANY and may be protected by
COMPANY as COMPANY deems appropriate. THEREFORE, in consideration of EMPLOYEE's employment or
continued employment by COMPANY (“Employment”), and in consideration of the mutual promises and covenants in
this Agreement, EMPLOYEE and COMPANY agree as follows:

Mindtree Ltd., Global Village T +91 806706 4000 PR A \ | e 1208
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| DEFINITIONS

As used in this Agreement, the following definitions apply:

Causes for Dismissal from Employment. "Cause" shall be defined to mean any reason or rationale for which
COMPANY in its sole discretion and reasonably discretion deems it necessary to terminate, dismiss or suspend the
EMPLOYEE or otherwise terminate the Employment Contract and from the COMPANY payrolls and duties; Causes

for Dismissal shall mean including but not limited to:

«  Willful misconduct or negligence in the performance of, or persistent failure to perform EMPLOYEE's duties of
employment;

« Commission of an act of dishonesty, disloyalty of fraud in connection with EMPLOYEE's employment;

« Drug or alcohol use, or being under the influence of same, during working hours or on duty of the COMPANY
e Conviction of, or plea of nolo contendere in, a crime, whether or not related to EMPLOYEE's employment;

| « Breach of the provisions of this Agreement, Employment Contract, Code of Conduct procedures or breach of
| the COMPANY policies, which breach remains uncured ten (10) days after written notice thereof, except
EMPLOYEE and COMPANY agree that any such breach cannot be cured.

« Commission or omission of any act, which is detrimental to the reputation of the COMPANY.

Client/ Customer shall mean such entities which are engaged or in the process of or have the prospect of entering into
a business relationship with the COMPANY.

Employee’s Output. The work product of EMPLOYEE during the term of Employment, including documentation and
| annotation for any and all products or Information, resulting in whole or in part, from the Employment that is

deemed adequate by COMPANY for COMPANY to continue to productively utilize EMPLOYEE's Output even
| subsequent to the termination of the Employment, for any reason whatsoever. The work product shall also include,
| but not be limited to, Inventions as defined in this Agreement.

Employer. The Employer is Mindtree Limited, and any business entity, which may be a Subsidiary of Mindtree
Limited. Except, for purposes of Intellectual Properties, also included under this definition, shall be any entity to which
Mindtree shall choose to assign an intellectual property and has received Intellectual Properties from.

Intellectual Properties shall mean any Invention (as defined herein) or such other work, tangible or intangible which
may be or can be protected under the applicable Intellectual Property laws or otherwise.

Inventions, shall include, any and all discoveries, inventions, designs, improvements, enhancements, ideas,
concepts, techniques, know-how,reports software, documentation or other works of authorship, whether or not
copyrightable or patentable that are or have been made, conceived, or developed or first reduced to practice by
EMPLOYEE, in whole or in part, alone or jointly with others, in the scope of EMPLOYEE's Employment by COMPANY,
but shall not include Inventions conceived and reduced to practice prior to Employment

With the COMPANY. Wl ,
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All of these items both for Customer/Clients and for COMPANY's internal/external/business/ operations; to the extent
that these items are proprietary to COMPANY; and

b. Confidential information revealed to COMPANY by third parties and which COMPANY is obligated to keep
confidential; all copies of this Agreement, and any other information thatmaybe be considered by COMPANY as
COMPANY's Confidential Information under applicable laws, and

c. EMPLOYEE's Inventions.Trade Secret Information shall not include:

d. Information which, at the time of disclosure, is in the public domain or which, after dsdosed’ becomes part of the
public domain by Publication or otherwise through no action or fault of EMPLOYEE; or

e. Information which EMPLOYEE can be proved was in its possession at the time of disclosure and was not acquired,
directly or indirectly, from COMPANY; or

f. Information, which was received by EMPLOYEE from a third party having the legal right to transmit that information.

5.0 EMPLOYEE ACKNOWLEDGMENTS.

5.1 EMPLOYEE acknowledges, warrants and guarantees that Employment with COMPANY does not cause, directly
or indirectly, the breach of any agreements between EMPLOYEE and third parties. EMPLOYEE further agrees that
during the Employment, EMPLOYEE shall not engage in any action, or refrain from engaging in any action, where
such action or inaction or act or omission may cause, directly or indirectly, the breach of any agreements between
EMPLOYEE and third parties, including, but not limited to, confidentiality or non-disclosure agreements or breach of
Intellectual Property Rights.

5.2 EMPLOYEE acknowledges that during Employment, EMPLOYEE shall devote full time and attention to
Employment and full all conditions as laid in Employment Agreement and policies/practices of the COMPANY.

5.3 EMPLOYEE acknowledges that the compensation included in the Employment Agreement is the full and total
compensation for the services. EMPLOYEE specifically acknowledges that EMPLOYEE is entitled to no
compensation that is not included in the Employment Agreement including, but not limited to, royalties, bonuses,
and additional benefits.

5.4 EMPLOYEE acknowledges that during the Restricted Period, EMPLOYEE has had and/or shall have access to
and has become and/or shall or may become aware of Information including but not limited to Trade Secrets.
EMPLOYEE agrees to hold in confidence all Trade Secret & Information disclosed to EMPLOYEE or developed by
EMPLOYEE in connection with the Employment.

5.5 EMPLOYEE acknowledges that COMPANY is the sole and exclusive owner of aLAghts and remedies in and to
Trade Secret & Information. = /{ﬂ \JvJJ {/
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“Prospect” shall mean and include the entities with which the Company aspires to have a business agreement or
understanding.

Non-Competition. EMPLOYEE warrants and guarantees that EMPLOYEE shall not compete by:

a. Directly or indirectly soliciting or accepting any employment or any consulting assignment in any capacity or doing
business or trade or patronage of any entities which are/ were Customers/Clients of the COMPANY to whom
EMPLOYEE was introduced by Mindtree in active engagements during his/her Mindtree employment. This reasonable
restriction shall be during my employment and for period ending on twelve (12) months following the
termination/resignation or superannuation or otherwise ending of my employment with Mindtree or any of its affiliates
(the "Restricted Period")

b. Founding, working for, consulting to, or assisting in any way, whether in a paid or unpaid capacity, any individual,
partnership, COMPANY, or other business entity or associate as a sole proprietor, owner, employer, partner, principal,
joint venturer, shareholder, associate, EMPLOYEE, consultant, contractor or otherwise which competes with
COMPANY with respect to any of the services, products, trade secrets, Information, Inventions or other matters of
COMPANY; or

c. Directly or indirectly employing, inducing, soliciting for employment/contract, or assisting others in
employing/contracting any individual who is at any time' during the "Restricted Period an EMPLOYEE or contractor
of COMPANY or any of its Affiliates. ; or

d. Owning an interest in any business which directly competes with COMPANY, except, however, nothing herein
shall preclude EMPLOYEE from owning, as a passive investor, up to one percent (1 %) of the outstanding shares
in a publicly traded COMPANY for the shares of which an active public trading market exists.

e. During the "Restricted Period", EMPLOYEE shall not, without the COMPANY's prior written consent, engage in
any employment or business activity or associate self (including, but not limited to, association as a sole proprietor,
owner, employer, partner, principal, joint venturer, shareholder (beyond 1%), associate, EMPLOYEE, consultant,
contractor or otherwise) with any Client or known Competitors of Clients the EMPLOYEE has worked for in last twelve
months or any of their successors, or assigns.

f. During the "Restricted Period", EMPLOYEE shall not solicit, or arrange to have any other person or entity solicit,
any person or entity engaged by the COMPANY as an EMPLOYEE, customer, supplier, or consultant or advisor or
otherwise having any relationship with the COMPANY to terminate such party's relationship with the COMPANY.

4.9 Trade Secret Information. -Trade Secret Information includes information whether or not developed by
EMPLOYEE. Trade Secret Information includes, but is not limited to, the following:

a. Research and development work; source code; object code; runtime libraries; system documentation; software-
related documentation; system configurations; hardware design; firmware design; source code; object code; icons,
business and product plans; marketing techniques; customer and supplies lists; constructio yout, and operation of
COMPANY's facilities and equipment; as these items relate to the following COMPANY_prﬁu(::s:
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@4 Mindtree

5.6 EMPLOYEE recognizes the unusual nature of computer-related businesses and trade secrets, EMPLOYEE
acknowledges COMPANY's right to immediate injunctive relief in case of any breach of this Agreement - by
EMPLOYEE, in addition to any other remedy in damages in law or equity.

5.7 EMPLOYEE agrees to abide by the requirements defined under any security or other certifications or certifying
bodies which the COMPANY intends to be subscribed under or to be certified at a date in future and all reasonable
requirements/obligations that it undertakes with reference toits obligations for Customers/Clients.

5.8 EMPLOYEE acknowledges that the time periods provided for in this Agreement shall be extended for a period
of time equal to any period of time in which EMPLOYEE shall be in violation of any provision of this Agreement and the
COMPANY shall be entitled to multiple remedies including injunction for any and all the breaches and defaults of
the EMPLOYEE.

6.0 EMPLOYMENT AND COMPENSATION.

6.1 The Employment shall or did commence on the date of the EMPLOYEE joining as per Company records and
continues till cessation of employment by resignation or termination otherwise or by retirement when the EMPLOYEE
attains an age of 60 year as per the date of birth declared at the time of joining.

6.2 COMPANY agrees to compensate EMPLOYEE for all of the services rendered by EMPLOYEE during the
Employment as stated in the Employment Agreement that shall consideration shall be sufficient for and be deemed
to pasrt of consideration for this Agreement as well.

7.0 RESTRICTIVE COVENANT AGAINST COMPETITION.

7.1 If Employment is terminated/ expiration of superannuation or otherwise ends with Mindtree or any of its Affiliates,
EMPLOYEE shall not compete (as defined in clause 4.8 supra) with COMPANY for the Restrictive Period. In the
event it is proved that the EMPLOYEE has competed with respect to Company's interests, then suitable damages
will be sought from the EMPLOYEE besides seeking immediate injunctive relief in case of any breach of this Ageemert -
by EMPLOYEE and in addition shall have all other remedies in damages in law or equity. Also COMPANY, shall
have the right to approach a Court/Arbitrator as per its sole discretion of relevant jurisdiction to resolve the matter at
hand.

7.2 If a Court/ Arbitrator of competent jurisdiction deems such restrictive covenant unenforceable against an
EMPLOYEE, or if EMPLOYEE is terminated without Cause and without the payment of compensation to the
EMPLOYEE, COMPANY shall have the option to compensate EMPLOYEE for a period of up to six (6) months.
In no event shall an EMPLOYEE terminated for Cause receive compensation.

A

8.0 CONFIDENTIALITY AND NON-DISCLOSURE. . opy MET 3 (U
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8.3 EMPLOYEE shall not reproduce or make copies of the Trade Secret & Information or EMPLOYEE's Output,
except as required in the performance of the Employment. Upon termination of Employment for any reason,
whatsoever, EMPLOYEE shall promptly deliver to COMPANY all return all Trade Secret & Information and all
correspondence, drawings, blue prints, manuals, letters, notes, notebooks, reports, flowcharts, programs, proposals,
documents concerning COMPANY's Customer/Clients, documents concerning products or processes used by
COMPANY, and all other documents, writings, and materials utilized by EMPLOYEE, together with any copies or
other reproductions thereof made by EMPLOYEE or in the possession or control of EMPLOYEE.

8.4 EMPLOYEE shall immediately notify COMPANY of any information, which comes to EMPLOYEE's attention,
which does or might indicate that there has been any loss of confidentiality of such Trade Secret & Information or
breach of such rights.

8.5 The terms of this Section shall survive EMPLOYEE's Employment perpetually.
9.0 INTELLECTUAL PROPERTIES.

9.1 EMPLOYEE hereby agrees that EMPLOYEE is an "EMPLOYEE-for-hire" as defined by international copyright law,
all works resulting from the Employment are "works made for hire" as defined by international copyright law.

9.2 EMPLOYEE shall promptly disclose to COMPANY and or to its Customers, in writing if requested, any and all
inventions conceived or made by EMPLOYEE during the period of EMPLOYEE's Employment and related to the
business or activities of COMPANY. EMPLOYEE shall assign and hereby agrees to assign all of EMPLOYEE's
interest therein to COMPANY. EMPLOYEE shall execute, whenever COMPANY/Customer requests EMPLOYEE to
do so, any and all applications, assignments or other instruments which COMPANY shall deem necessary to apply for
and attain Letters Patent of the United States or any foreign country or to protect Intellectual property Rights of the
COMPANY's /Customers interest therein. These obligations shall continue beyond the termination of EMPLOYEE's
employment with respect to inventions conceived or made by EMPLOYEE during the period of Employment and shall
be binding upon EMPLOYEES's assigns, executors, administrators and other legal representatives.

9.3 EMPLOYEE irrevocably assigns to COMPANY, or to any party designated by COMPANY, EMPLOYEE's entire
right, title and interest in Inventions. Such assignment shall include, without limitation, all rights in all Letters Patent
and application for Letters Patent (including any reissue, division, continuation ()r continuation in part applications),
patents of addition, invention certificates, industrial designs, and industrial models and utility models through the
world now or hereafter filed, all know-how, show-how, and other trade secret rights arising under the common law,
state law, federal law and laws of foreign countries, all trademark rights, and all copyrights in all Developments &
Inventions and all Intellectual property Rights therein.

9.4 EMPLOYEE shall place all appropriate notices of patent rights, trademark rights, and copyrights and all other
Intellectual property Rights on all works resulting from Employment.

9.5 EMPLOYEE understands that subsequent to the Employment, EMPLOYEE's assi pegdd in regard
to securing, defending or enforcing any patent/ Intellectual property Rights of which EMPLOY anJinventor or
co- inventor. In that event, EMPLOYEE shall provide all such assistance and COMPANY agrees that COMPANY shall
pay reasonable compensaiion for EMPLOYEE's time at a rate to be agreed but not higher than =
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the last salary rate paidto EMPLOYEE by COMPANY during EMPLOYEE's Employment. EMPLOYEE and
COMPANY recognize that such assistance may involve:

a. Executing any and all documents, patent applications and assignments to COMPANY or COMPANY's designee,
b. Making and keeping proper records, and c. Giving evidence and testimony.

9.6 EMPLOYEE shall comply with all COMPANY policies that may be in effect from time to time relating to record
keeping, disclosure to COMPANY and assignment of Developments & Inventions

9.7 The terms of this Section shall survive Employment perpetually.

10.0 SIMILAR WORK PRODUCT.

10.1 It would be difficult to identify and prove the use of COMPANY's Trade Secrets & Information in the development
of other computer programs providing the same functionality as COMPANY's programs upon which EMPLOYEE
worked during the Employment. Should any dispute arise between EMPLOYEE and COMPANY regarding: such
computer programs that results in an arbitration or proceeding in a court of law, there shall be, for the purpose of any
arbitration or trial, an irrefutable presumption that any computer program providing the same functionality as any or all
such programs was developed using COMPANY Trade Secrets & Information contrary to the provisions of this
Agreement.

10.2 Should the irrefutable presumption provided for in the preceding paragraph be held to be contrary to law, then the
presumption shall be at the highest level allowed by law, and the burden of proof shall rest with EMPLOYEE.

11.0 INDEMNIFICATION.

11.1 EMPLOYEE shall indemnify COMPANY from and against any loss, damage, or injury COMPANY shall suffer
as a result of any breach of this Agreement, Employment Ageemert of or other polices/practices of the COMPANY by
EMPLOYEE and for all acts or omissions of EMPLOYEE. Such all encompassing indemnity shall include, but not be
limited to, losses, damages, injuries, or liabilities, losses, expenses etc that COMPANY may suffer as a result of
EMPLOYEE's breach, in any way, of this Agreement Employment Agreement of or other polices/practices of the
COMPANY. Such damages, injuries, liabilities, losses, expenses etc that may be awarded to COMPANY against
EMPLOYEE shall be deemed to include all actual, general, indirect, special, punitive,
excemplary and consequential damages awarded to COMPANY, its agents, EMPLOYEEs, or assigns, against any
party who benefits, in any way from EMPLOYEE's breach of this Agreement, Employment Agreement of or other
polices/practices of the COMPANY as well as any attorney fees, liabilities, losses, expenses, costs of suits, costs or
arbitration, or costs or appeal, etc which may be awarded in any litigation or arbitration instituted by or against
COMPANY to recover monetary compensation for such loss, liabilities, losses, expenses damage or
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to, but is not limited to, claims brought against COMPANY by persons or entities by which EMPLOYEE has been
employed, retained, or consulted.

11.3The terms of this Section shall survive Employment perpetually.

12.0 GENERAL

12.1 EMPLOYEE understands that this Agreement shall be effective when executed by both COMPANY and
EMPLOYEE and that the terms of this Agreement shall remain in full force and effect both during the continuation
of the Employment, and after termination of the Employment for any reason whatsoever.

12.2 This Agreement supersedes any and all prior agreements concerning Employment between COMPANY and
EMPLOYEE.

12.3 If any provision of this Agreement shall be held by a court of competent jurisdiction to be contrary to law, the
remaining provisions of this Agreement shall remain in full force and effect.

12.4 Each and all of the provisions of this Agreement shall be binding upon and shall inure to the benefit of the
COMPANY hereto and the successors and assigns of the COMPANY.

12.51fa court of competent jurisdiction deems such restrictivecovenant is unenforceable against an
EMPLOYEE, then this Agreement shall be enforced to the extent possible under the applicable laws.

12.6 This Agreement shall be construed according to the laws of the Republic of India.

For Mindtree Limited

b

R

Parthasarathy N S

President — Chief Operating Officer v ﬁ 0 il
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Maternity Benefits Policy at Mindtree

Maternity leave policy is to support women during pregnancy, childbirth or related
medical conditions and is as per statutory regulations

1. Maternity leave will be given for 26 weeks (182 calendar days) of which not more
than 8 weeks (56 calendar days) shall precede the date of delivery. This includes
weekly offs (Saturdays and Sundays) and all public holidays during that
period. This benefit will also be applicable for adoptive mothers and
commissioning mothers (Refer Definition). In the case of adoption, the age of the
child should be less than 5 years

2. A surrogate mother can avail maternity leave for a maximum of 12 weeks of which
not more than 6 weeks shall precede the date of delivery. This includes weekly
offs (Saturdays and Sundays) and all public hohdays during that period. (Refer
Definition).

3. In case of miscarriage or premature termination of pregnancy, Mindtree Mind is
entitled to 45 days fully paid maternity leave (including weekly offs and all public
holidays).

4. In case of Tubectomy, Mindtree Mind is entitled to 15 days leave (including weekly
offs and all public holidays) once in Mindtree tenure.

5. Post Completion of Maternity leave if they required additional support, Mindtree
minds can avail Work from Home if it is possible to do so.

6. All rules and regulations as per the Maternity Benefit Act, 1961 would apply.

7. In addition to the above benefits the lady minds (& spouse of Mindtree minds) are eligible to claim

Insurance benefits towards Maternity and related medical conditions.

Please refer to People Hub for the more details on the process and specific limits.

Declaration
SM RITHI HARIDASAN hereby acknowledgc that I ha‘ifjread and
understood the Maternity Benefits at Mindtree Ltd. B Y |
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Joining Report

1. Date of Joining
11/11/2017
This is to state that | have joined Mindiree Ltd on (MM-DD-YYYY) on my own

volition. Prior to joining Mindtree Ltd, | was working with Fresher and have completed all relieving

formalities with my previous employer. To that extent, | am not in dual employment on the day of joining
Mindtree Ltd and Mindtree Ltd is not responsible for any unfinished formalities viz., legal, financial,
personal or professional which | have with my previous employer, if any.

2. BGC Disclaimer: |

At Mindtree, background verification is a joining prerequisite. If it is found that a candidate has falsified
their credentials, it would mean summary termination of employment and subsequent reporting of the
breach of integrity to a national skill registry formed under the auspices of the Indian IT industry body —
NASSCOM. Once a candidate is reported for breach of integrity, the breach is permanently recorded in
his/her employment record and the data is visible at the national level for all future employers. | agree
to this prerequisite and declare that the given information is correct and to the best of my knowledge.

3. Bank
| hereby agree that my salary and other benefits expressed in cash applicable to me may be credited to

my account with ICICI/HDFC/AXIS/CITI/SBI Banks. | also agree that | wi
aed

ot raise any dispute over
this in future even if the bank is changed.

4. Conduct Procedures

| further declare that | have completely understood the Conduct Proced@ and | wil foll9w tt;»e same

L.wﬂ

without violating any. SUNNY JCTCY‘V‘-_H \ onil, B.ED
DF. S\ oeh, MCA, W8 S0, 0 (ath)
Ph. D (_(;UL pu ‘\\7 _‘ sCIPAL i
5. Date of Birth M saring Colleg®
4/4/1995 3= 79 631
My date of birth is (MM-DD-YYYY) and | @haanot rélse any “dispute before

any forum now or in future over this date of birth as declared by me. Proof of date of birth is enclosed.

Company Confidential Min dtree Limited
i j Digitally signed by: SMRITHI KOLLAMPARAMBIL HARIDASAN Ms. on 10/31/2017
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6. Current Residential Address:

Following is my current residential address:
[KAUSTHUBHAM

NEDUNGOTTUR

SHORANUR-1

679121

KERALA

INDIA

| confirm that the address is given above is the latest and | understand that should there be any change
of my address | shall intimate the same to the People Function immediately. | also undertake that if any
communication is returned undelivered for the reason that the address being wrong or that | am not
traceable at the above furnished address it shall be deemed that | have being informed of the contents
of the communication and no further communication will be necessary.

7. Proprietary Information:

| understand that my service relationship with Mindtree limited creates a relationship of confidence and
trust with respect to any information of a confidential or secret nature that may be disclosed to me by
Mindtree that relates to the business of Mindtree or to the business of any parent, subsidiary, affiliate,
customer or supplier of Mindtree or any other party with whom Mindtree agrees to hold information of
such party in confidence (the “Proprietary Information”). Such Proprietary Information includes but is

not limited to Assigned Inventions, marketing plans, product plans, business strategies, financial

~

information, forecasts, personnel information, customer lists and data and domain names.

W

e 4 (‘4 ‘\V‘\ﬂ
8. Confidentiality: A "
a1 HANKR

L
At all times, both during my engagement and after its termination, | will keep and hwl soch B
‘ A \\.
Proprietary Information in strict confidence and trust. | will not use or @sofbg% wPro[bﬂetary Ph \w \
Information without the prior written consent of Mindtree, except as mayth)NE&SSary to perform my:e

‘_u

1 .\-*‘)

duties as an employee for Mindtree for the benefit of Mindtree. Upon termlna.tgon or explrat\oo ofmy””

engagement to provide Services for Mindtree, | will promptly deliver to Mindtree’all documents and

Company Confidentigl |ndtree Limited
j Digitally signed by: SMRITHI KOLLAMPARAMBIL HARIDASAN Ms. on 10/31/20
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materials of any nature pertaining to my work with Mindtree and upon request by Mindtree, will execute
a document confirming my agreement to honor my responsibilities contained in this invention

Assignment Agreement. In will not take with me or retain any documents or materials or copies thereof

containing any Proprietary Information.

9. Third party information:

| understand that Mindtree has received and will in future receive from third parties confidential or
Proprietary Information (the “Third Party Information”) subject to a duty on Mindtree's part to
maintain the confidentially of such information and use it only for certain limited purposes. | agree to
hold Third Party Information in confidence and not to disclose to anyone (other than personnel who
need to know such information in connection with their work for Mindtree) or to use, except in
connection with my work for Mindtree. Third Party Information unless expressly authorized in writing by

an officer of Mindtree.

10. No Conflict of Interest:

| agree not to disclose to Mindtree, or to bring onto Mindtree’s premises, or induce Mindtree to use any
confidential information that belongs to anyone other than Mindtree or me. Unless | first obtain the
express, prior written consent of Mindtree, | agree not to make use of ant confidential or Proprietary
Information of any third party in the course of performing the services, nor include or incorporate any
such information with or into any product or work that | create, design, or develop for or on behalf

Mindtree in the course of performing the Services.

11. Emergency Contact Person
Please indicate whom to contact in case of emergency. Indicate name, relationship with you and
telephone number with STD code, E-mail address and telegraphic address.

M

HARIDASAN KN oW P
e Yar),
FATHER 9961469991 VW RUTAL A
u - AN ATV
- o \r\\\‘_, A k3 - \:'j
Kausthubham Nedungottur —/‘\\ .3532?‘5\ fpr WP .‘\\\4:“5\\‘“ 5
\j\‘m NCA W =gl - )
T S WG T v v
Shoranur 679121 DF "\ tech e SO onL
3 k(\")u‘.‘.‘lp" Lt C \v'f ,»,\\‘Cge
nD P eefind ¥ g 531
KERALA INDIA " ,c'."\"- E-‘\’i\.\:« 3 Q.- Gl
b AP SR L LD
chnerutt

Company Confidentigl = . Mindtree Limited
/ Digitally signed by: SMRITHI KOLLAMPARAMBIL HARIDASAN Ms. on 10/31/2017
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12. Medical History

Please give details of any major ailments that you had in their past/currently suffering

Yes

Hypothyroidism

13. Have you been ever prosecuted in any criminal court?
(Yes/ No) if yes, give details.

No

14. Declaration

| hereby certify that the answers given by me for the foregoing questions are true and correct without
any consequential omissions whatsoever. | agree that Mindtree Ltd. shall not be liable in any respect, if
my application is rejected or my employment terminated because of the falsity of answers or omissions
made by me in this application form. | agree to submit to physical examination. | also authorize
Mindtree Ltd. to secure any information regarding myself and | hereby release any person, firm or
institutions from all liabilities for any damage whatsoever for issuing such information. It is understood
that if engaged my employment will be subject to service conditions as may be stipulated in the
appointment letter. | am willing to travel if necessary or serve anywhere in India or abroad.

SMRITHI KOLLAMPARAMBIL HARIDASAN
First Name Middle Name Last Name
Uty \ ’ ,.,‘ - -~ \\\‘{J;\\‘.,
11/11/2017 Digitally signed by: SMRI'IHI KOLLAMPARA - : NnMs. on 1(
g \(W} : \"N\’ \\.\'3“"\"“3\
- = = :;)Q/\")‘ ‘.J‘\\j‘.,] “
Joining Date Signature 2070 W e
e \‘."r > ” ‘
0( \T\ \ . “\“'_'
A0 )N R 1! \er \,‘;_()'
g i ‘\-o.\.__\\;

WO

OO

e

Company Confidentigl ) Min tree Limited
/ Digitally signed by: SMRITHI KOLLAMPARAMBIL HARIDASAN Ms. on 10/31/201
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Cab Services for Lady Mindtree Minds

Effective date: 01, January 2013

Dear Lady Minds,

Safety and security of Lady Mindtree Minds is of immense importance to us and hence,
Mindtree has implemented various policies to ensure this. We are now introducing an update to
strengthen the existing policy. All Lady Mindtree Minds are strictly encouraged to use this facility
even though they have their own transport facility during late hours as defined by the policy
below.

Eligibility criteria: All Lady Mindtree Minds working during 8.00 PM to 6.00 AM, across all our
locations in India.

Key Highlights:

« Door step pick up/drop service will be provided to Lady Mindtree Minds between 08:00
PM to 06:00 AM.

e If you are working in shift mode and have requested the transportation team for
transportation, the system will automatically take care of your request as per this policy.

« If you are required to work late/come early due to project/business exigency, you are
required to raise a genie request as per the current practice and the requested service
will be provided to you.

« Lady Mindtree Mind will not be allowed to travel between 08:00 PM to 06:00 AM without
escort facility.

 Lady Mindtree Minds will not be allowed to get dropped off at any location other than
their recorded residential address on our system. Please take time to check your
address in the system and have it updated if required at the earliest.

e We recommend Lady Minds to avail this facility for their own security and safety.
However, if Lady Minds choose to voluntarily use their own transportation through family
friends or any other means in the stipulated time stated in the policy, then they will be
doing so at their own risk. By doing so, they absolve Mindtree of any consequences
arising out of their action.

O
o
| ac at | have read the above information and understood the same and will abide by it.
3 £ %
/fE:O} U~ LR SMRITHI HARIDASAN
o AW LA
& /1;‘;‘4\“’73. T B o Full Name:
/ , CONK V= R o AR - :
// o (OSEF gt g - Digitally signed by: SMRITHI KOLLAMPARAMBIL HARIDASAN I
oW o el (codianage:
AR U Ot
\“\‘“(‘I) v ._‘ e :
Company Conﬁdent\[éi A o~ Mindtree Limited

/ Digitally signed by: SMRITHI KOLLAMPARAMBIL HARIDASAN Ms. on 10/31/2017
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EMPLOYEES INFORMATION NOTICE AND CONSENT CONCERNING PROTECTION

OF PERSONAL DATA

1. Your Personal Data

For the purposes of your employment with Mindtree Limited (“Mindiree ” or the “Company™) which has been
contracted under the /ndia Employment Offer you recently signed, Mindtree may collect, hold, process and transfer
your Personal Data as defined under applicable laws (such as your name, date of birth, education, home contact
information, marital status, salary, occupation) as it is necessary for the administration, management and performance
of your employment or is otherwise in the legitimate interest of the Company.

To give you more details these Personal Data are collected and processed by the Company for employee administration
and management purposes, such as:

Administrative management of personnel (including employment agreements, offer letters, bonus
plans, employees records, administering and managing the employment relationship, directory
management, payroll management, leave management, travel management, expense management,
timesheets for utilization, career management, immigration matters, employee mobility, transfers in
and out, compensation and benefits planning and workflow management);

Performance assessment and evaluation, training history, etc.

Telephony management, IT support services, management of the emails and instant messaging
systems, employee’s monitoring concerning the use of Internet and emails, etc.

Operation of the information technology (IT) helpdesk and support services, IT maintenance and
security and employee authentication, etc.

Security management and access control management.

In relation to Personal Data processed by employees using electronic equipment or Mindtree network provided to
employees (including computers, laptops, palmtops, Internet access and e-mail), employees must also ensure that they
process such data in accordance with other Mindtree policies applicable to the use of such electronic equipment or
Mindtree network.

Consent:

You hereby expressly consent to Mindtree, its subsidiaries, contractors, and third-party service providers using such
Personal Data as per this notice.

Right to opt out and Withdrawal:

Mindtree respects your privacy considerations and hence provides an option to you to withdraw your consent which
was earlier given to Mindtree (except where such processing satisfies a legal

1 Mindtree Ltd is a company incorporated in India having its registered address at Global Village, RVCE post,
Mysore Road, Bengaluru, 560 059, Karnataka, India which has several branches and subsidiaries around the world :
(“the Mindtree Group”), or regulatory obligation or is necessary for th agement of your \%){m“:&m g
relationship) and this opt out same must be communicated by you. S -
>, P‘\\

g

e in writing. g~ .

e ANKAL
. KA\_A\’ATHJ
Dr. SUIMSEPH.SC‘ M.Phil, B.Ed

t.Tech, M5 SJ_MM

—— '.H
ph.D (COmPH INCIPAL

Mindtree Ltd., Global Village T +91 80 6706 4000 PR - ing College
RVCE Post, Mysore Road F +91 80 6706 4100 J\!.om\ Engine= OJ_ 679 551
Bangalore 560 059, India W www.mindtree.com Chem{humhw P.O.
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2. Data Recipients

Your Personal Data will only be available to the restricted persons within the Company who need such access for the
purposes listed above or where required by law. These persons include human relations personnel, information
technology personnel, relevant business managers access limited to their supervisory organization), and authorized
representatives of internal control functions, such as Audit, Compliance, and Legal.

In the course of the proper running of Mindtree’s business or in order to comply with our statutory obligations, we
may need to share, on a need base basis, certain of your Personal Data for business and communication purposes with
third-party organizations that provide different services to us such as recruitment services, background verification
services, information technology services etc or with auditors, accountants, lawyers or professional advisers.

3. Information about Dependents

If you provide Mindtree Ltd with individually identifiable information about members of your family and/or other
dependents (e.g., for emergency contact or benefits administration purposes), it is your responsibility to inform them
of their rights with respect to such information. You also are responsible for obtaining, and providing to Mindtree Ltd
(if requested), the explicit prior consent of these individuals (unless you can provide such consent on their behalf) to
the processing (including transfer) of that individually identifiable information for the purposes set out in this Notice.

Mindtree Ltd processes the data of the above third parties according to this document and the purposes hereby
identified.

4. Right to Access, right to erase and right to object

Along with all other rights granted to data subjects under the applicable data privacy laws , you may request to be
informed about Personal Data that Mindtree Ltd holds about you, access such data, and request that inaccurate data
be updated, corrected, erased permanently or amended provided that such change is reasonably requested (at a
reasonable frequency). Changes to your Personal Data should be coordinated through and handled by the HR
Department. Once a change is reasonably requested in writing, the Human Relations Department will answer to your
request within 5 business days. If you wish to access or request any modification to your Personal Data, please contact
your local Human Relations Department, at the following address: Kumar.Visvanathan@mindtree.com, or the
Grievance Officer at the following email address: Satish.dorepalli@mindtree.com.

You are entitled, on legitimate grounds, to object to the processing of your Personal Data (except where such
processing satisfies a legal or regulatory obligation or is necessary for the management of your employment
relationship). If you wish to object to the processing of your Personal Data, please contact your local Human Relations
Department, at the following address: Kumar.Visvanathan@mindtree.com, or the Grievance Officer, Mr. Satish
Dorepalli, at the following email address: Satish.dorepalli@mindtree.com.

Al
= — [ e
g
Mindtree Ltd,, Global Village T +91 806706 4000 ‘g‘ne[ ‘.\u(u\\ y
RVCE Post, Mysore Road F +91 806706 4100
Bangalore 560 059, India W www.mindtree.com
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5. Questions

If you have any questions about this Notice or wish to (i) access or review your Personal Data or learn more about
who has access to your Personal Data (i.e., enforce your privacy rights), or (ii) make another type of request related
to your Personal Data, including to ask for the rectification of any inaccurate data or to object, at any time and for free
to the processing of your data for direct marketing purposes, please contact your local Human Relations Department,
at the following address: Kumar.Visvanathan@mindtree.com, or the Grievance Officer, Mr. Satish Dorepalli, at the
following email address: Satish.dorepalli@mindtree.com.

6. Complaints

Any complaints received about Mindtree Ltd’s use of Personal Data should be promptly directed to the Grievance
Officer and the Mindtree Ltd Legal Department. Personal Data-related complaints, data protection concerns and any
communications regarding enforcement of your privacy rights should be directed to the Grievance Officer, Mr. Satish
Dorepalli, at the following email address: Satish.dorepalli@mindtree.com.

T'agree and a@gept: Digitally signed by: SMRITHI KOLLAMPARAMBIL HARIDASAN Ms. on 10/3
Name of Employee: SMRITHI HARIDASAN

Date: 10/31/2017
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Joining Documents Annexure

| hereby agree to submit all the mandatory documents as part of joining formalities to People Shared
Services on or before completing 120 days from my date of joining. In case of delay, | will communicate
the reason to People Shared Service team and take necessary approvals. In case of failing to submit the
documents, Mindtree can take necessary disciplinary action against me. | further declare that | have
completely understood the New Joiners Documentation Policy and will abide by Code Conduct
Procedures and follow the same without any violations.

SMRITHI KOLLAMPARAMBIL HARIDASAN
First Name Middle Name Last name
11/11/2017 / Digitally signed by: SMRITHI KOLLAMPARAMBIL HARIDASAN Ms. on 10/31/2
Joining Date Signature
AY o ?’“
> ‘t//‘)/’ o

Dr. SUNNY JOSEPH KALAYATHANKAL

M.Tech, MCA, M.Sc, M.Phil B.Ed
Ph.D (Computer Seienca) Ph 0 (a4 ha
et \"—-»l .)

Mindtree Ltd., Global Village T +91 B0 6706 4000
RVCE Post, Mysore Road F +91 80 6706 4100
Bangalore 560 059, India W www.mindtree.com
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Your Training with Byjus Classes

- Sudeepa S Nair  Inbox
Byjus Classes @«
’ & to me

5/4/2017 View details

Dear Sudeepa S Nair

Welcome to Byjus. Congratulations on your decision
of partnering with us in our endeavor to change the
face of education. It is our pleasure to extend the
following offer to you further to the interview and
discussions you have had with us. You are expe/cted
to join us on June 5, 2017. /
The details of your Training are as follows: Qj
Date of Reporting: June 5, 2017. »’/-"f.‘i,;‘;';:_'\\:@i;__.p__x::mﬁrf;‘-f“*‘—

Reporting Location: Byjus (IBC Knowledge ek
Park,Block-D Floor 6), Byjus (IBC Knowledge Park)
IBC knowledge Park, 6th floor, D Block, 4/1,
Bannerghatta Main Rd, Bhava, Bangalore, KA, India.
Reportmg Tlme 10. OOAM

e T L e e |-\ lllll e n.—nllﬂhk
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Ref No. 2018IND37453_4 Date: 09'" October, 2018

Ms. V S Anjali

Kavithanjali house, Aiswarya Nagar
Hear Mankara police station
Mannur, Mankarai, Palakkad

Kerala - 678613

Dear V S Anjali,

We welcome you 1o join 2 progressive and winning team with a passion for technology and excellence.
We zre dedicated 10 providing opportunities, career advancement and development to cur people and
we 2re sure you will find your career with us a challenging, learning and rewarding experience.

We are pleased to confirm cur cffer of employment to you as Engineer in our Organization under the
following terms and conditions.

TERMS AND CONDITIONS:

1. Your Annual Guarantesd Compensation will be of Rs.2,56,000 (Rupees Two Lakhs and Fifty Six
Thousand Only) per Annum. You a2re also entitled for an Vaniable Compensation of Rs. 13,500 (Rupees
Thirteen Tnousand and Five Hundred Only) however you can also earn up to Rs.16,875 (Rupees Sixteen
Thaousand Eignt Hungred gng Seventy Five Only) based on your performance. The detais of the above
said components are encicsad 1n Annexure 1.

2. You re currently positioned as Grade JL1A in the organization which entitles you to specific benefits.
The detaiis are enclosed in Annexure 1.

3. Medical Insurance: !n accordance with the Company’'s policy, you and your family (spouse & 2
Chilgren) wili be covered under a Medical Insurance scheme, the benefits of which are enclosed in
Annexure 1.

4. Location: Your initizl place of work will be Bangalore. However, your services are transferable, and
you may be assigned 2fter reasonable notice to any location in India or abroad where the Company or
any one of its 3ss0Ciates or customers, conducts business. While on transfer you will be governed by
tne rules, regulzations and conditions of service of that location.

5. Annual Leave: You will e entitied to twienty-four working days of leave per annum subject to prior
approval by the Company. On your Joining, kindly refer to the Company’s leave policy for further details
in thes regarg.

%, E-mail 1D & Contact Details : You will need to communicate your personal e-maii 1D, at the time
of jmming, such e-mail 10, so communicated By you, can be treated as the authenticated (without
iimiting the rights of the Company 1o notify / communicate to you through any other mode or e-mail
105y e-mail address for any communication from you. You will also keep us informed in writing of any
change in your resigential adaress, Qvil or mantal status and such other matters,

~ e JET—.
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GLOBAL SERAVICE S

Confidential }

June 23, 2017
S1.No:SGS/2017/30335

Dear Adarsh K.T,
Congratulations! We welcome you to the family of Sutherland.

1. With reference to our discussions, we are pleased to appoint you as "Cons ultant”.Please note that this position is

pending a favorable background verification and reference check. You are requested 1o join us on or before June 23,
2017 on the following terms and conditions: '

2. Your place of posting will be at Cochin. However during your employment wilh us you may be posted or transferred /

% attached to any other units / companies / offices or clients of The Sutherlanc Global Services Private Limited either in

India or Abroad at the sole discretion of the Management

3. Your emoluments by way of Annual Cost lo the Company is Rs. 198800/- per annum (Rupees One Lakh Ninety
Eight Thousand Eight Hundred only), the details of which are given in the annexure of the appointment letter

4. You shall report to the Business Director of the company or any authcrized person nominated by the company frem
time to time, who will in turn assign your role, duties and responsibilities in the company.

5. You may be required to work in shift system of the company as intimated to you from time to time.

6. You are governed by the “Service Rules and Regulations” of the company which are in force or may come in force
from time to time. You will also execute a service and confidentiality agreement as applicable to employees of your
category from time to time. a

7. This is a contract for employment at will. You would be on probation for a period of 6 months and either panty can
terminate this contract of employment in 15 days advance nolice or pay salary in lieu of the same to the other party On
completion of 6 months, your services will be deemed to be confirmed automatically unless infermed otherwise in
wriling. On confirmation, either party can terminate this conlract for employment by giving 60 days advance notice or
pay salary in lieu of the same to the other party. However the company reserves the right not to accept payment in feu
of notice and at its sole discretion enforce the nolice period.

@ 8 The company reserves the right to terminate your employment on grounds of un authorized absence from duty non-

performance, misconduct, fraud, negligence, theft, willful violation of the company rules, misappropriation,
imprisonment or censure by a court of law or as it may deem fit in the instant case and will not pay any notice pay

9. During the period of your employment with us, you will not work directly or indirecltly for any other person, firm,

company or organization or engage yourself with any lrade or business whether with or without remuneration in any
capacily without the prior written permission of the company.

M -
1t 7 Candidate Signature: _ .« | il
Shiv Kumar Ganapathi
Assoclate Vice President and

Head of Talent Acquisition, India

STH FLOOR, MUTHOOT TECHNOPOLIS, FLOT NOLI, CSEZ, KAKKANAL,
ERNAKULAM. COCHIN, KERALA, PIN: $X20)7 -

REGD. OFF : 45A, VELACHERY ROAD, EHERY, CHENNAL - 600 042

Dr. SUNNY J KALAYATHANKAL

RA e e s e
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SUTHERLAND i

GLOBAL SERVICES"

Ref : Applicant No.: JEC Date: /9 )12 ) 20l

Dear ADAR SH + K.T.

PROVISIONAL OFFER LETT
Congratulations!!!
Welcome to the Sutherland Family.....

With reference to the Interview you had with us, we are pleased to inform that you have been
short listed as a “Consultant”. Your employment with us will be established on clearing
further rounds of interview which would be conducted at our Velachery facility (45A,
Velachery Main Road, Vijayanagaram, Chennai 600 042). The offer letter can be collected
from the same venue.

We at Sutherland are privileged to have you with us and we look forward to launching your
successful career with us.

You may have to furnish the following documents on clearmg further rounds of interview for
completing the joining formalities

10 Passport size photographs

10th & 12th and UG/PG education certificates

Address & ID Proof( Ration card, Driving license/Passport, PAN Card, Voter

ID Etc)
2 reference letters

Medical Fitness Certificate- saying you are fit enough to work in night shifts

+  Offer letter/ Relieving letter / Last 3 consecutive months pay slips (Applicable
only for experienced candidates)

Note: Please produce this letter at the reception.
Yours sincerely,
Sutherland Global Services

A2

Dr. SUNNY JOSEPH KALAYATHANKAL

Authorized Signatory M.Tech, MCA, M.Sc, 1 Pull, ECdndidate Acceptance
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL

Jyothi Engineering College
Cheruthyruthy PO.-679 531

REGD. OFF : 45A, VELACHERY MAIN ROAD. VELACHERY. CHENNAI - 600 042
FHONE : 491-44-4391 7884 CIN # U72200TN2000PTC045578




: ‘ : Shno: "
Bate : March 13, 2ms

Me Akash Siman

SioMe. K. AL Simon

153 - E, Pocket A - 2. Mavur Vihay,
Phase 3, East Delhi, Delhi - 110096

Dhear M Mmoo,

= 5 Graduate Engincer Trainee” in ou: Company on the
b wang
TERMS AND CONDITIONS. '

L. That veu will be a3 Graduate Engineer Tra

inee in Production (Electrical) departiment under the
f o Head - Production (Electrical) o any other person deputed by the management 1w impart
; & L3ining to vou and vou will learn the

7 wark in azcordance with the directions given to seu from
tme 10 time by the Person under whom

Youare getting training. Your place of posting ar present
will be Lucknow Unit,

2 That you will be Paid stivend of 15,000/ P-M. As 3 trainee, vou will not be entitled to anv otiwes
Penetite privileges or rights available regular emplovess of the company.

a

That vou will be under Taning for a total perind of One Year w.e.
ame 12 a0 automatic end on the expiry ot

£ March 13, 2638 wbion o

the training period | TOuI Progrits and perfornan .
will not be found satisfactory the traiming period shall be lisble to pe extended or vien dispansesd
with during the initial or extended period of training purely ot the discretion of the mengowmen.

4 Be ut clearly understood and agreed that as a Trainee vou will not have any lien or right on the
regular iobs cither during initial or extended period of training

=i}

That durmg the period of training, you will be liable 1o undergo & pass successiully, any ress
thecretical and practical, at any point of / in time, during the raining period or at the Comple o
é citrameng.

& That your training will be subject to vour being found medically, physically and mentaliv i

~1

That this appointment is further subject of the verification of |
application form. In case any particular/s given by vou are
shal! be discontinued without any notice,

he particulars given by vou on reanar
found false or incorrect, vour traiming

E . _ - : ; be liable o provide vou anv regulyr
X 5 That en completion of training company shall not "o p o

Ragd. Offica « 110¢ 113 Flocr Artriaar Brarair. 27 ¥astova Gasos \arg
Conrzeist Face beaw Onp MHPC
Tol G11 23736577 Fax. 0H &151800e
PAM Mo [ AADCAZTT S
| CIN Ho. ;23121 DL C et
CSTIN. CRALDCALIT Sk 1 2L

7 Dr. SUNNW

LA ATHANKAL
= [ud.Tech, MCA. M.Sc M Phil £ ra
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9. That the management will expect you to learn your work in the department in which you are
laced with high standard of di ine, initiativ. ici e
p 1gh standard of discipline, initiative and efficiency.

10. That you will not give to anyone by words of mouth or otherwise, particulars or details of our
manufacturing process, business tactics, technical knowhow or administrative  and/or
organizational matters, whether of confidential or secret nature that may become known to you ¢
for being associated with our company as a trainee.

11. That you may be liable to be transferred to any unit/branch, section, department of the
establishment as existing at the time of transfer for the purpose of your training.

12. Notwithstanding any of the clause of this letter, the management reserves the right to terminate
O your training without assigning any reason or without any notice during your training period.

13. Your training will be governed by rules & regulatior{sl policy as applicable.

'This letter constitutes the contract of training and is being offered you in duplicate. If you accept the
above terms and conditions, you are required to return other copy of this letter duly signed by you in
token of your acceptance, '

'  YorAmarUjala PiblicationsLtd. . - o 4. .ot e
. (cs@zflsmm) - | | OV |
. 3 General Manager - HR : | ;

O 1 have read, understood and accepted its terms and conditions!

{Akash Simon)

. 272 T,
4 Dr. SUNNY JOSEPH KALAYATHANKAL
" M.Tech, MCA, M.Sc, M.Phil, B.Ed
: Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL

4 Jyothi Engineering College
H e 2.7 - 3217 AU-eSLEQ.l (‘hnrldhnrn!lnfDﬁg_ﬁ:7x') 4
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Welcome

AKASH SIMON
NO/2050

Balaﬁce' Leave Detalls :
EL R
3.95 0 0
Account Detauls . .
Salary AIC
No. X
PF A/C No.
UAN A/C
No.

ESIA/C No. . 301910077

Professional Detallg s

50100227856522

Name . AKASHSIMON
Designation @ Graduate Engineer Trainee
Sub 5
. Electrical

Department
Employee

PIOYE® . Norzos0
Caode
UnitName : AUPL_Noida Org
Date Of

1. ;. 12March 2018
Joining

E-Mail ID . AKASHS@LKO.AMARUJALA.COM

Reporti
t(:apo "9 . PAWAN PATHAK M S

Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc¢, M.Phil, B.Ed

- Ph.D (Computer Science), Ph.D (Maths)
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name3
named

- Aztec Solutions

HUMAN & EDUCATION MANAGEMENT

AZTEC/HR/2017/SDO/OL/0] Date: 22.5.2017
Anand Rajan

Dear Mr, Anand Rajan.
Sub : Offer Letter

Greetings...

On the basis of the Interview held on 21.05.2017 at Cochin, it is pleasure of the board of

Directors of Aztec Solutions to confirm our offer of employment to you as a Skill

Development Officer in our Organization. You will be paid a consolidated monthly salary of

Rs 10,000/-with free accommodation or an allowance which will not be exceeded than 2000/-
name1  during the probation period of three months. Your appointment procedures will be got

name2 finalized only after getting the ready to join mail from your end with the consensus to work
name3 anywhere in Kerala.

named
Thanking you

< Sincerely
PRAJEESH NV CHANDRAN
Chief Contracts Officer

S

Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering |
Ci aruth ur?ﬁhy P O‘_g_ g%%%?ﬁ Floor. Neo Space, Kinfra Techno Industrial Park.
Kakkanchery. Malappuram-673 634, Kerala. India
+91 9539 600021, 9539 600018 & info@aztecsolutions.in
B www.aztecsolutionsin [3[@aztecedu







Anjali Babu

}
l L Tt —— i

e

W 4

Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
Cheruthuruthy PO.- 679 531

True Copy Attested




mazon: | Development Centre

03-Mar-2019

Dear Anjali §
Employee 1D: 102243401

This is with reference to your letter of resignation; we wish to inform you that your resignation has heen
accepted and you are relieved from the services of the company effective close of working hotrs an
31 Dec 2018.

We confirm that you have been working for Amazon Development Center India Pvt. Ltd., Chennai from
19 Jun 2017 till 31 Dec 2018 as a Full Time Employee. and your designation at the time of leaving the organization was
ML DATA ASSOCIATE-L

As regards settlement of your dues please contact the HR department on queries, it any.

We would like to take this opportunily to remind you of the clauses pertaining to confidentiality agreement
signed by you at the time of joining, especially emphasizing on Section 4(b} (i) and (ii) of the confidentiality
agreement which is as follows:

Section 4 (b): While employed by the Company and for a period of twelve {12) months after the Date of
Termination, without regard to the reason, it any, such employment shall terminate, the Employee will
not, directly or indirectly, and whether or not for compensation, either on his or her own behalf or as an
employee, officer, agent, consultant, director, owner, pariner, joinl venturer, shareholder, investor, or

in any other capacity:

(i) induce or attempt to induce any employee. consullan! sales agent, supplier. customer or
independent cantractor of the Company to end his or her relationship with the Company ar
(if) employ, retain as a consullant or conlractor, of cause to he so employed or retained. any
employee (or former employee within twelve {12) months alter the date such former employee
ceases to be employed by the Company), consultant, saies agent, or independent contraclor

of the Company;

These clauses stipulate that you will adhere to the terms & conditions specified in the clauses even afler

the period of employment with Amazon.

“For any future correspondence, please write lo employmeniverifications@amazon.com or call Toll Free
1800 3000 2058"

We at Amazon Development Center India Pvt. Ltd. wish you all the best in your future endeavors.

For Amazon Developiment Center lndis Pyt. L. Signature Not Verified

Shajesh B
Manager, Human Resource Services

O

i o .
AM - '
Dr. SUNNY JOSEPH KALAYATHANKAZENTRE INDIA PRWATE

M.Tech, MCA, M.Sc, M.Phil. B.£4 LIMITED 2

D (Computer Scionce). Ph.D (i12trsDate: 2019,03.Qff09:31:33

ﬁue Copy Attested PRINCIPAL
4——-_______._—
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OUIHEKLAND e

GLOBAL SERVICES"

Ref : Applicant No. : TEC Date:/q)12/20/b

Dear ANTO.P. K

PROVISIONAL OFFER LETTER
Congratulations!!!
Welcome to the Sutherland Family.....

With reference to the Interview you had with us, we are pleased to inform that you have been
short listed as a “Consultant”. Your employment with us will be established on clearing
further rounds of interview which would be conducted at our Velachery facility (43A,
Velachery Main Road, Vijayanagaram, Chennai 600 042). The offer letter can be collected
from the same venue.

We at Sutherland are privileged to have you with us and we look forward to launching your
successful career with us.

You may have to furnish the following documents on clearing further rounds of interview for
completing the joining formalities

10 Passport size photographs

10th & 12th and UG/PG education certificates

Address & 1D Proof{ Ration card, Driving license/Passport, PAN Card, Voter

1D Etc)
2 reference letters

- Medical Fitness Certificate- saying you are fit enough to work in night shifts
Offer letter / Relieving letter / Last 3 consecutive months pay slips (Applicable

only for experienced candidates)
Note: Please produce this letter at the reception.
Yours sincerely,

Sutherland Global Services

Dr. SUNNY JOSEPH KALAYATHANKAL
: . M.Tech, MCA, M.Sc, M.Phil, B :
Authorized Sigmatory 10 er Science), Ph.O %ﬁﬁﬁ%’dm N
PRINCIPAL
Jyothi Engineering College
Cheruthuruthy PO.-879 531

REGD. OFF : 45A, VELACHERY MAIN ROAD. VELACHERY. CHENNAI - 600 042
PHONE : +91-44-4391 7884 CIN # U72200TN2000PTC045578

l Triie Conv Attactad |
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GLOBAL SERVICES®

Ref: ApplicantNo.: JE € Date: )¢/ /&)acle

Dear A'THIRA - DAS K.

PROVISIONAL OFFER LETTER

Congratulations!!!
Welcome to the Sutherland Family.....

With reference to the Interview you had with us, we are pleased to inform that you have been
short listed as a “Consultant”. Your employment with us will be established on clearing
further rounds of interview which would be conducted at our Velachery facility (45A,
Velachery Main Road, Vijayanagaram, Chennai 600 042). The offer letter can be collected

from the same venue.

We at Sutherland are privileged to have you with us and we look forward to launching your
successful career withus.

You may have to furnish the following documents on clearing further rounds of interview for
completing the joining formalities

10 Passport size photographs

10th & 12th and UG/PG education certificates

Address & ID Proof( Ration card, Driving license/Passport, PAN Card, Voter

ID Etc) |

- 2reference letters
Medical Fitness Certificate- saying you are fit enough to work innight shifts
Offer letter / Relieving letter / Last 3 consecutive months pay slips (Applicable

only for experienced candidates)
Note: Please produce this letter at the reception.
Yours sincerely,

Sutherland Global Services

Dr. SUNNY JOSEPH KALAYATHANKAL
Authofized Signatory  M.Tech, MCA, M.Sc, M.Phil, B FCandidate Acceptance
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
Charth '

; o 51
REGD. OFF - 45A, VELACHERY MAIN ROAD. VELACHERY. CHENNAI - 600 042
PHONE - +9144-4391 7884 CIN # U72200TN2000PTC045578

True copy A“esmd
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Saall daad p& Mhal Jao e
Job Offer for Unlimited Term Employment Contract

Y g B wTd
Job Offer No. : ST188727130AE STISST2TIZ0AE : Lol 23

A1 B UG- STISST27130AE

UNITED ARAB EMIRATES
MINISTRY OF MUMAN RESOURCES
& EMIRATISATION

=yl A 24/12/2017 3 B Nl L w aall
It is on Sunday Corresponding to 24/12/2017 in UAE
THS] WY 3R 3T H Sunday F HTEY 24/12/2007 W A TR -
p a3 ) MBI AN e skl () sl
Establishment Name : A D C ENERGY SYSTEM LLC
wfagr &1 A
603988 s.od!
Establishment No : 603988

Hiag™ o1 @8l
Special Number :

5300 4 jheaa Til3 1 P e
Legal Form : Limited Liability Company

B
Address Emirate © Dubai GO i e
Tell: T
District © DUBAL g AR
forem:
Street : AL QOUZ ST
Hgd: i
Land Line : 044457100 COA4STION - e N R
A5
Mobile : 0589049491 (589049491« penadl a0

: .
P.O, Box No. : 125787 125787 38 Bass
Email : pro@adcenergysyste prodadeenergysystems.com = S &
Easrd Dr. SUNNY JOSEPH KALAYATHANKAL
Fax @ 044447440 MT&Ch, MCA, MSC. Mphll, B.Ed V44447440 . S

Ph.D (Computer Science), Ph.0 (Maths)
&ﬁﬂ: -.
PRINCIPAL
Jyothi Engineering Coliege
Charuthuruthy RO 58— e

24/12/2017 BELAL HUSSEIN AHMED AMER MOHAMED - MS201879214 - A D C ENERGY SYSTTEM

4:51PM Bl



UNITED ARAB EMIRATES
MINISTRY OF HUMAN RESQURCES
& EMIRATISATION

ST188727130AE
Represented by
F gravfafifia

Name : IBRAHIM MOHSEN SLEIMAN
"

Passport No : RL2711891 RL2TIISOT : it
T e

Nationality : LEBANON G Aeal
e |

Title : SPONSAR A < dial
0g:

Address Emirate . Dubai s o gl
aat: 3P

District : DUBAI o ki
forem:

Street: AL QOUZ S g
T

Land Line : 044457100 044457100 : = N1 gl
el

Mobile : 0389049491 0389049491 - Jsanddt gl
Hiarge:

P.O. Box No.: 125787 125787 @258 Gy
BIEW Fad GBT: .

Email : pro@adcenergysystems.com prof adeenergysystems.com 5500 5 4
&

Fax : 044457100 044457100 ; _Sali
tag:

sl g Jandl m e B (V) gl ) i S5 L,
Hereinafter referred to as (The First Party) in this Job Offer and the Annex thereol.
T 3T 59 AR SFaY AR Feaeh Qe SiR1erT Jeord (TuH Ugh) & &9 | fevan smam)

To hire g8 R
B S R AT & g
Mr./Ms . + At
ARG
Name : BENJOY JOY nes™ S R
qJ4: %1-_
Nationality : INDIA Dr. SUNNY JOSEPH KALAYATHANKAL e
m: , M.Tech, MCA; M.Sc, M.Phil, B.Ed :

gD (C?ﬂm{t;r Science), Ph.0 (Iaths)-- |
24/12/2017 BELAL HUSSEIN Awmmﬁm@%ﬁé‘ gﬁ%{g)z i4- A DCENERGY SYSTEM

4:51PM Cheruthurithv P o . con oo . LLC




UNITED ARAB EAIRATES
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Hereinalier refeired o as (The Su,ﬂi}d Party! Worker)in thits Job Ol Is,z anid the Anncs thereol!
mmw%ﬁ@ﬁmwwﬂwwm(mwmﬁmﬁmmu _

MJM‘@J-@(JLA‘JUJ)@)M{ 1 sl ot 4 85 8 A

Bothvthe First Party and the Second Party are hercinafter reférred to us (The Parties! Boih f’vsrrrm) inthis Job Offerand
Annex theeeof,
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Whefcas the First Party desires t éontrct with ihe Sceond I’.u‘i) W melm the latter to carry oul the below :mmmned
job, the First Party has granted the Second Pasty this Job Offer mc[udm;: the followiing tering:
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First Article

The Second Party shall work tor the First Pary fn the job?pm'ﬁ:i‘sionﬁf OFFICE CLERKS GENERAL witlin the UAL.
{Emirae Name;Dubai).
W e-raﬁ‘fa
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UNITED ARAB EMIRATES
MINISTRY OF HUMAN RESOURCES
& EMIRATISATION

R .
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The First Party shall pay the wage and the Second Party shall receive the wage according 1o the regulations determined by

MOL.
g;ﬂ wg‘iﬁw w ¥ o feefia e v uer & 218 Monthly Wage of 3000 AED (Three thousand) 38 UHR

:;:}D 1500(One thousand five hundred) @1 YRR UR 5 da

24 il o o i & wfdve g

HETE Ydl: AED 1350(One thousand three hundred fifty)

Ufi@E YT AED 150(One hundred fifty)

3 MRk

wrsieE ¥ gry Ruie R & SRR wun vy Hergd &1 1T S AR fda ve el @ W S
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Sixth Article

The labour relation governed by the Contract executed under this Job Otfer, shall be a contractual. consensual
relationship. Neither Party shall be obliged 10 continue such contractual labour relationship with the other Party without its
consent, provided that the Party terminating the Contract at its sole discretion shall bear all legal consequences resulting
therefrom as stipulated in the Annex enclosed herewith and according to any MOL Applicable Laws. The labour
relationship between both Parties shall end if any of the events set forth in Article (2) of the Annex enclosed herewith

Qceurs.
T4l ITE

Sera 3 e R sy g1 P o Sy, Sfere, senia-o g a1 o ue g vy & w
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Seventh Article

The First Party acknowledges that it has informed the Second Party of all the articles stipulated o1 the Annes enclosed
herewith (a number of 7 articles) and that the Second Party has aceepted and signed this Offer in the State of Recruument

or within the UAE

Al ST M,fﬂw_ :
— P f — —— e e
24/12/2017 BELAL HUSSEIN AHMED AMF.RR{O%WB J OSBRI THAA VR PHARNRGY SYSTEM
i 30 _M.Tech, MCA, M.Sc, M.Phil, B.Ed LLC



UPHTED ARAB EMIRATES
MINISTRY OF HUMAN RESOLIRCES
& EMIRATISATION

ST188727130AF

UgHl U4 39 SId &) WIER ? & 397 593 Wy e e s A
R uE aﬁ?aﬂ%mﬁgt . usﬁmwﬁﬁf%m%m
R gEER e 8

(Gl ) S
J,@,udq,i,us.,&l;,muaﬂs,,h,(;,ym.;@ﬂ|u&.‘;,:.u,_,s'-..-,-t,h:,wiﬂs,k.b.,_.n’ £ adlol iy ol R

Uy Jaks g a1 s A e pall 18 adil g

!

Eighth Article

The Sccond Party acknowledges that it has thoroughly reviewed all the articles stipulated in the Annex enclosed herewith
(7 articles). and he is well aware of all comained provisions and that he has accepted and signed this Offer in the State of

Recruitment or within the UAE
TEaT TG
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mgmﬁgﬁ a%mﬁﬁﬁm%mwfﬁmﬁf;‘mm#%ﬂﬁ:m

39 R FEIER 8
et L
Nt JS Gl iy el Al s e e Y 6 e ! i s g S L s Rl s
Ninth Article

Both Parties hereto acknowledge that all articles stipulated in the Annex enclosed with this Offer shall constitute an
integral and complementary part thereol and shall be binding on both Parties.
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Tenth Article

Both Partics shall further acknowledge that in ¢ase either Party desires (o ternmnate the Contract executed under this Orfer,
such Party shall notify the other Panty of such desire within (1 Months) prior to the determined date of termimation. Such
period shall be similar for both Parties and the labour relation shall remain ¢ltective throughout such period.

Zqal g
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24/12/2017 BELAL HUSSEIN AHMED Bﬁemg« PHSEMAYATHANE &LENERGY SYSTEM
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UNITED ARAB EMIRATES
MINISTRY OF HUMAN RESOURCES
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Eleventh Article

Both Parties have agreed to add the following conditions:

I- Second party is not allowed to work with competitive company
2- after resignation in uae

3- from date of cancellation for 2 years as

4- article 127 of labor law in 1980

In such case, the additional conditions shall not breach Applicable Laws, or the articles stipulated in this Job Offer or the
Annex hereof. In case of adding such conditions, this Job Offer and the Annex hereof must be referred w the relevint
labour relations authority within MOL for review and prior to approval thercol

211 gall 3 Prffae w6l ) g W wewd W §:

| - Second party is not allowed to work with competitive company

2- after resignation in uace

3- from date of cancellation for 2 years as

4 - article 127 of labor law in 1980 :
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Dr. SUNNY J ALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
Cheruthuruthy PO.-678 531
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Twellth Article
This Job Offer has been made up of three counterparts duly signed by both parties. Fach party shall receive and retmin a
copy thereof and the third one shall be submitted by the First Party to the MOL as a prerequisite for issuanee of the work
permit.
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This document is signed electronically
Typing Electronic Pre Approval for Work - B el it e Al ) ol i

Permit Application i
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GLOBAL SERVICES®

Ref : Applicant No. : .TEC Date : ;q}li}lo/é

Dear BESTO GEORGE- V
PROVISIONAL OFFER LETTER

Congratulations!!!
Welcome to the Sutherland Family.....

With reference to the Interview you had with us, we are pleased to inform that you have been
short listed as a “Consultant”. Your employment with us will be established on clearing
further rounds of interview which would be conducted at our Velachery facility (45A,
Velachery Main Road, Vijayanagaram, Chennai 600 042). The offer letter can be collected

from the same venue.

We at Sutherland are privileged to have you with us and we look forward to launching your
successful career with us.

You may have to furnish the following documents on clearing further rounds of interview for
completing the joining formalities

10 Passport size photographs

10th & 12th and UG/PG education certificates

Address & ID Proof( Ration card, Driving license/Passport, PAN Card, Voter

ID Etc)
- 2reference letters

Medical Fitness Certificate- saying youare fit enoughto work in night shifts
Offer letter / Relieving letter / Last 3 consecutive months pay slips (Applicable

only for experienced candidates)

Note: Please produce this letter at the reception.

Yours sincerely,

Sutherland Global Services

\ //ﬁ/;m/‘yﬁi”"f

Ay
Dr. SUNNY JOSEPH KALAYATH;}_E!KAL
1.Tech, MCA, M.Sc, M.Phil, B Et d _
Ph.l\é ((?ompuzcr science), Ph.D U-.‘.;;tig?“d'date Acceptance
PRINCIFAL
Jyothi Engineering CC llene

Authorized Signatory

True Copy Attested Cheruthuruthy £.0.-6789 531

REGD. OFF : 45A, VELACHERY MAIN ROAD. VELACHERY. CHENNAI - 600 042
PHONE : +91-44-4391 7884 CIN # U72200TN2000PTCO45578



Dear Ms. CHRISTIE ROSE T
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EPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed

Ph.D (Computer science), Ph.D (Maths)
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Dubai Investment Park 2
Plot No. 597-922 Shed Nao. 3

Mr. Dolvin Kavalakkat Vincent 39 October 2018
Kavalakkat House

Cheranellur PO, Thrissur

PIN 680501, Kerala India

Contact# +91 8111844192

Email: dolvinvingent@gmail.com

Dear Mr. Dolvin,

We would like to take this opportunity to thank you for showing interest in Rofani Engineering LLC
for employment. We are pleased to inform you that after carefu! consideration, Rofani Engineering
LLC has decided to extend an offer of employment to you. Pursuant to your application and interview,
we are pleased to offer you the position of Electro-Mechanical Technician based in Dubai, UAE.

Should you accept this offer, as per company policy, you'll be eligible to receive the following beginning
your hire date.

« Salary: Your initial annual salary will be AED. 30,000/~ (AED thirty thousand only). The same
are as follow:

i 8
anthiv |

SOOIy A\ VT )

2,50

AED

b

ANUd

30,0

« Company shall provide accommodation and transport.

' ' Dr. SUNNY JOSEPH KALAYVATHANKAL
HA
e M.Tech, MCA, M.Sc, M.Phil, B.E? i
P.O. Box 125160 Dubai UAE.  Office: ‘Q‘.‘F_? W}SCm&)pmqﬂmfjwrulanmnm
PRINCIPAL

U o o rine Cofis
s Copy Attested | Jyethi Engineering Collsge
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Dubai Investment Park 2
Plot No, 397-922 Shed No. 3

The Company will provide you with an economy class return airfare to your home Country
annually, as per the company's policy.

You will be entitled to 1 month annual leave (Including weekend & Holidays) on completion of 12
months of continuous service with the company as pér the UAE labor Law.

In the learning process that will enable you to work as per our internal and client's procedures and
regulations, Rofani Engineering LLC agrees to fully support and mentor you through your
practical & theoretical trainings. In return you will meet the following conditions:

. To commit the required time and effort required to complete the course and meet the

responsibilities outlined by the training provider & In Turn Provide Training to Junior /
subordinate.

. To work at Rofani Engineering LLC site or as required as per the terms of the employment contract

and internal Quality Management System. As part of our company policy all your anginal
educational certificates will be retained by the company during your employment tenure.

. To work at the best of your abilities at Rofani Engineering LLC for at least the duration of the

contract after the completion of the course. The minimum duration of the contract, including
the training period is of 4 years, which we will be able to prolong upon mutual agreement.

. Regular Duty time (Excluding Lunch Break 30 min} is 8 Hours X 6 days a week on rotating shift

Basis. Over Time to be worked as and when required.

. Should you not complete the course, pass all the required steps or be able to meet any of the

above conditions, you understand that you may be required to pay back the amounts covering the
costs of the trainings.

M?)ﬂ* e R _,_IJM\M‘/\?; ——
| o

0. 4‘“ , E Dr. SUNNY JOSEPH KALAYATHANKAL
| . . M.Tech, MCA, M. Sc, M.Phil, B.Ed
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ROFANI ENGINEERING LLC
Dubai lnvestment Park 2
Plot No. 597-922 Shed No. 3

Also, please be informed that in accordance with the UAE Labor Law, the initial six (6) months of your
employment will be considered as probationary period. The targets for assessing your performance
will be mutually agreed upon, after you join. A detailed job description will be issued to you at the
time of joining. After a successful complete of your probation period your basic salary will be increased
to AED 3,000/month.

We are building an exciting and rewarding career for our employees and expect you to have a long
association with us.

This offer is subject to:
a) You're passing a medical examination as required by the company.
b) The obtaining and maintaining of a work permit enabling you to work in the United Arab Emirates.

¢) The presentation of your original qualification and other specified documents for inspection by the
relevant local authorities and

d) all other terms and conditions that are in accordance with the U A.E. Labor law

We at Rofani Engineering LLC hope that you'll accept this job offer and look forward to welcoming you
aboard. Feel free to call us if you have questions or concerns (you can see the number from our
contact box below and call us during normal business hours).

Yours truly,

For Rofani Engineering LLC.

Ay
Mr. Sushilkumar Ba;nani,& i
Managing Director 63/r M‘FQ{’-

Acknowledgement & Acceptance:
I hereby accept the employment on financial / other terms as discussed and as mutually agreed upon.

Date of Joining: Signature of Applicant:

—W—“ N :
Dr. SUNNY JOSEPH KALAYATHANKAL

M.Tech, MCA, M.Se, M.phi
,  ML.SE, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
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e —~ A{;;;;ém 253106 Dubai U . \.l-.dywnf% m‘f‘%}h: cmail: sushil.bananie rofani.com
” s Falalvi

NN IR € r e o~




INfosys’
ﬁ M.‘@ POWERED BY INTELLEDT

DRIVEN BY VALUES

HRD/RELVLTR/18-19/793172 June 13, 2018

Ms. Drisya B Krishnan
Employee No. 793172

Dear Drisya,

With reference to your decision to resign from Infosys Limited (“Company” hereafter) and
your resignation letter dated May 14, 2018, we are in acceptance of the same and you are
relieved of your duties and responsibilities from the closing hours of May 14, 2018. ‘

Your service record is as follows:

Name Drisya B Krishnan

Last Role Designation Systems Engineer Trainee
Last Role Systems Engineer

Date of Joining April 23, 2018

Date of Leaving May 14, 2018

We draw your attention to your continuing obligation of confidentiality with respect to any
proprictary and confidential information of the Company that you may have had access to
during the course of your employment.

Richard Lobo :
EVP and Head Human Resources - Infosys Limited

—p V\'sz— - INFOSYS LIMITED
- LB51 1OKAI1981PLCON3NLS
Dr. SUNNY JOSEPH KALAYATHANKAL i
Ph.D -Tech, MCA, M-SC. M.Phil, B.Ed Electronics City, Hosur Road
D (Computer Science), Ph.D (Maths) Bengaluru 560 100, India
PRINCIPAL T 918028520261
({{othi Engineering College F 918028520362
Sha e sl L -y T Gy g
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HRD/3T/18-19/12359077

Ms. Drisya B Krishnan

Candidate ID: 12359077 April 02, 2018

Ph: (91) 85478 84113

Dear Drisya,
‘_ Welcome to Infosys!
It is a time of transformation for us, under the direction of new leadership. In our new journey, learnability,

our values and the deeply-held, trusted relationships with our clients continue to be the cornerstones of our

organization.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RECHARD LOBO

EVP - Head HR

. INFOSYS LIMITED
CIN: LB5110KA1981PLCO13115
44, Infosys Avenue
Electronics City, Hosur Road
560 100, India

T 91 B0 2852 0261
F 91 B0 2852 0362
www.infosys, com

Digitally sigmd Ogy RICHARD LOBO
Date: 2018.04.02 16:35:26 +05:30
Reason: Offer Letter

~ Location: Bangalore
" ‘

Dr. SUNNY JOSEPH KALAYATHANKAL
~ M.Tech, MCA, M.Se, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
ta Cheruthuruthy PO.- 679 531 ,
sy Confidential - mquMnmwmumllnﬁms Limued.




INfosys

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month. The components
are as follows: House Rent Allowance, Leave Travel Allowance, Medical Allowance, Transport
Allowance and Children's Education Allowance.

You have the flexibility of changing the amounts under cach of the above mentioned heads, within
your BOA, according to your preferences and income tax plans.

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension
Scheme. This is an optional retirement benefit introduced by the Government of India for all its
citizens. It enables accumulation of retirement corpus during active employment with add-on tax
breaks. Please refer to the Information Sheet at Annexure - [V for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose
enhance the coverage with other participatory optional health insurance plans (Platinum, Gold and
Silver).You will be covered by default under the Standard Plan which provides you and your family
(your spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust
which provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is
covered towards natural death, and INR 30,00,000 towards an accidental death. All employees
become members of Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly
contribution of INR 250.

The details of the Scheme would be available to you when you join the Company.

Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training / employment can be terminated by the Company with one month netice or
salary thereof. On confirmation, you will be required to give three months’ notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it necessary,
the Company will have the discretion to relieve you only at the end of the three months' notice period.
Similarly, the Company can terminate your services by giving three months’ notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background checks

The Company may, at its discretion, conduct background checks prior to or after your scheduled date of
joining. You expressly consent to the Company conducting such background checks. Please see the "Offer
Annexure for India" for the documents that you are required to submit in this regard.

The Company, at its discretion, may request further validation of the details provided by you. If the outcome
of the background check is found to be unsatisfactory, we reserve the right, in our sole discretion, to
withdraw this offer without notice nor compensation or to take any appropriate action against you, including,
but not limited to termination of your employment. VW I

'-’_-——---"""'“'—‘é"a’-’_——"-w
Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
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- REFINERY ENTRY PASS &2/
SULZER INDIA PVT.LTD.
Mobile No. 9909974211

¥ Trade : SAFETY SUPERVISOR

& Age : 23

- | Work Area : SHUTDOWN

! Dept : MECHANICAL

Validity: 31-122018 \ . -~

e

\Issue Date : 19-11-2018 Authorised Signatory
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Dr. SUNNY Joeer
o MTGCh, MCA, M5, T ANKAL
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Buate: 3% fuly 2017

fo i
Mr. Joyal Paul '
Punneliarambil (H) j
Thazhekad PO i
Thnssur - 680697 i
Kerala.

3pur Nlp dovn) Byl

\ﬂcrmvm»m“mwcthﬁe nervi :
you that you have been selected to the position ﬂf al Engincer in our organization.

Your are requested 10 join from 10" July 2017 You ll be paid a towal amount of Rs.

15,000/ (Rupees Fifteen thousand only) towaeds mmﬁﬁj salary and other benefits as per the
company policy. You are governed by the “servives uéis and regulations “of ﬂm company
which are in force or may come in force framttmm m The company reserves &aujﬂa
terminate vour employaent on g'nunds of m ﬁm% non-performance, misconduct,
traud, negligence. theR, wilfl violation of the company rules, misappropriation, censure by

court of kot as it may devm fit mtiummmw&mm pay any notice pay.

'EPkam bring the folfowing original documents for Wﬂﬁﬁﬂ!wn with thewr photocepies. which

would be retained for our recards.

4 Photographs six passport size :
b All educational certificates including mark sheets ﬁa fuli
¢. Passport - proof of address

We welcome you (o our firm and wish you a very m&sﬁﬂ career with us.

e

AA
Dr. SW KALAYATHANKAL

M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Seignce), Ph.D (Maths)
PRINCIPAL

Jyothl Engineering College

True COpy-Attested Cheruthurutﬁy P.O.-679 531
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Eubal 8  CONFIDENT ENGINEERING AND CONSTRUCTION W.LL. w w ELEGIHIU

gro: (29

November 16, 2017

Mr. JUSTIN PD
Porathur House
P.O Nelluvai

Dear Mr. Justin PD

‘ After reviewing your CV and subsequent interaction you had with us, we are pleased
of fer you a position of “Junior Site Engineer” as per employment terms as detailed
below.

Remuneration : You will be paid monthly salary of Qrs.1.900/- (Qatari Riyals
One Thousand Nine Hundred only).
Other benefits are as per company policy

Other Facilities : Sharing accommodation will be provided by the
Company including Electricity and water.

: You will be provided with an economy class air
Ticket from Doha - Kochi- Doha Sector on first 24 months of
continuous service

: Free medical treatment is provided by the stale of Qatar diid i
‘ additional accident cover is provided for the employee
only. (Natural Death is not covered)

- You will be entitled to 21 days paid annual leave. the timing of
which is subject to the mutual agreement with the General

Manager .
- You will be entitled for gratuity as per the Qatar Labour Law
Employment
Contract : An official employment contract as per Qatar Labour Law

must be Signed on joining. Your contract shall commence from
the date of joining, The probation period will be 6 months and
the same may be extended by another 3 months automatically
unless confirmed otherwise in writing

T

True Copy Attested % _/W/ |

: Dr. SUNNY JOSEPH KALAYATHANKAL = : R
MM! M.Tech, MCA, M.Sc, M.Phil, B Eg' *% 74 44887936, Fax +374 44550815
Ph.D (Computer Science), Pir.D (Maths) PO. Box: 4896 | Doha - Qata:

PRINCIPAL aogat T ] W OB
Jyothi Engineering College




Bl  CONFIDENT ENGINEERING AND CONSTRUCTION WLL. & % ELECTRC

Period of Agreement . Contract will be valid for a period of 2 years and 1s renewable
for Further period subject to mutual consent.

Other Terms & Conditions:

During your engagement under this contract you shall obey the lawful orders given by the
company or by any person duly authorized by the company. shall use your best endeavors io
promote the interests of the company; shall devote your entire ime and attention 1o your duties
under this contract and shall not engage in any other employment or business whatsoever.

You shall regularly, promptly report to your General Manager regarding the performance of
your duties and any matters of importance to the business or affairs of the company, which may
come to your knowledge.

“ You shall abide by the laws of Qatar and respect the custom ot its people.
This agreement and the employment contemplated thereby may be terminated by either party at
any time without showing cause, provided the party wishing to terminate the arrangement shall
give to the other party three month notice in writing. The company, however reserve its rights to

terminate the employment by paying the employee salary in lieu of notice. If the employee
resigns within one year, the airfare shall be payable by the employee.

This offer letter represents the entire agreement between you and Confident Engineering and
Construction WLI. and that no other verbal or wrillen agreement, promises or representation
will be binding upon Confident Engineering and Construction WLL

This offer is valid for next 10({ T'en) business day.

We are looking forward to your joining our team at the carliest.

As a token of your acceptance of the above, kindly sing the same and return a copy 1o us.

For Confident Engineering and Construction WLL

. 7

Mohamad Sali Justin PD

Managing Partner L

Dr. SUNNY JOSEPH KALAYATHANKAL

- h, MCA, M.Sc, M.Phil, B.Eq ‘
‘mﬂm Ph I\ICJ;i[(i‘ecc::mputer gcience), Ph.D (Math3)
s : PRINCIEAL - £
Jyothi Engineering olfege
Authorised dealer Cheruthuruthy P.O.-679 991 <374 44887936, Fax 4974 44833915

PO Box: 185981 | Doha - Qatar
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Confidential

June 23, 2017

SIL.N0:SGS/2017/30327

Ms. Karthika A.S

Ambalassery (H)

Udaya Nagar .
Ayyanthole P.O, 680003

Thrissur

Dear Karthika,
Congratulations! We welcome you to the family of Sutherland.

1. With reference to our discussions, we are pleased to appoint you as "Consultant”.Please note that this position is
pending a favorable background verification and reference check. You are requested 10 join us on or before June 23,
2017 on the following terms and conditions:

2. Your place of posting will be at Cochin. However during your employment with us you may be posted or transferred /
5 attached to any other units / companies / offices or clients of The Sutherland Globa! Services Private Limited either in
India or Abroad at the sole discretion of the Management. y

3. Your emoluments by way of Annual Cost to the Company is Rs. 198800/- per annum (Rupees One Lakh Ninety f
Eight Thousand Eight Hundred only), the details of which are given in the'annexure of the appointment letter

4. You shall report to the Business Director of the company or any aqthqnzed person nominated by the company trom
time to time, who will in turn assign your role, duties and responsibilities in the company

5. You may be required to work in shift system of the company as intimated to you from time to time.
6. Youare governed by the “Service Rules and Regulations” of the company which are in force or may come in force

from time to time. You will also execute a service and confidentiality agreement as applicable to employees of your
category from time lo time.

I I e T e e

7. This is a contract for employment at will. You would be on probation for a period of 6 months and either pary can
terminate this contract of employment in 15 days advance notice or pay salary in lieu of the same to the other party. On
completion of & months, your services will be deemed lo be confirmed automatically unless informed otherwise in
writing. On confirmation, either party can terminate this contract for employment by giving 60 days advance notice or
pay salary in lieu of the same to the other party However the company reserves the right nol to accept payment in lieu
of notice and at its sole discretion enforce the netice perod.

s S T

P

8 The company reserves the right to terminate your employment on grounds of un authorized absence from duty. non-
performance, misconduct. fraud, negligence, theft, willful violation of the company rules, misappropriation,
! imprisonment or censure by a court of law or as it may deem fil in the instant case and will not pay any notice pay.

)

9. During the period of your employment with us, you will not work directly or indirectly for any other person, firm,
company or organization or engage yourself with any trade or business whether with or without remuneration in any
capacity without the prior written permission of the company.

Dr. SUNNY JOSEPH KALAYATHASg0g|date Signature:

M.Tech, MCA, M.Se, M.Phil, B.Ed

Thedgz il b vidpesriofie { e sl taal ol

Shiv Kumar Ganapathi Ph.D (Co ienci i M
Assoclate Vice President and ( mputg;?%ié?ge), Fh.D (Maths)
Head of Talent Acquisition, India NCIRAL |

Jyothi Engineering College
Cheruthuruthy PO.-679 531

STH FLOOR, MUTHOOT TECHNOPOLIS, FLOT NO.1, CSEZ, RAKEANAD,
ERNAKULAM, COCIIN, KERALA, PIN: «32037
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OUIHEKLAND

j GLOBAL SERVICES® giM'.'

Ref: Applicant No.: JE Date: /4 /[J./Q olb

Dear KARTHIKA A.S.

PROVISIONAL OFFER LETTER
Congratulations!!!

Welcome to the Sutherland Family.....

With reference to the Interview you had with us, we are pleased to inform that you have been
short listed as a “Consultant”. Your employment with us will be established on clearing
further rounds of interview which would be conducted at our Velachery facility (45A,
Velachery Main Road, Vijayanagaram, Chennai 600 042). The offer letter can be collected
from the same venue.

We at Sutherland are privileged to have you with us and we look forward to launching your
successful career with us.

You may have to furnish the following documents on clearing further rounds of interview for
completing the joining formalities

10 Passport size photographs

10th & 12th and UG/PG education certificates

Address & ID Proof( Ration card, Driving license/Passport, PAN Card, Voter

ID Etc)
2 reference letters

| &

/

Medical Fitness Certificate- saying you are fit enough to work innight shifts

€

Offer letter / Relieving letter / Last 3 consecutive months pay slips (Applicable
only for experienced candidates)

Note: Please produce this letter at the reception.
Yours sincerely,

Sutherland Global Services

Dr. SUNNY JOSEPH KALAYATHANKAL

M.Tech, MCA, M.Sc, M.Fhil, B.Ed
AuthoriZzed Signatory Ph.D (Computer Science), Ph.D (M@andidate Acceptance
- PRINCIPAL

Jyothi Engineering College
Cheruthuruthy PO.-679 531

REGD. OFF : 45A, VELACHERY MAIN ROAD. VELACHERY. CHENNAI - 600 042
True Copy Aftaetar] HONE: +9144-4391 7684 CIN # U72200TN2000PTCO45578
7 ; '
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Ta

Kishoge P

Perumbilly House,

Potta PO ‘ _ ]
Chﬂinkﬂﬂ}’. 2 \
Threns {

Kerala.

Pear Kishore P,

After reviewing your CV and m;;nervmw followed we are pleased

to mform you that you have been selected 1o the pasiiicn of Electrical Engm m our -

OFgAIZALION. You are requesied 1o join from 3”@ of July 2017. You will be paid a total
amount of Rs, 15060/ (Rupees Fifteen WM}&M monthly salary and other
henefits as per the company policy. You are goveme b# the “service rules and regulations
“ol the company which are in force of may mm fem: from time to time. ‘The company
reserves the right (o wrminate vour mnlayvmm ol absence from duty, non-
- performance, misconduct, fraud. negligence m willl I violation of the company rules.

mSApPIOPTIAOn cemsure by cone o la'n oF a8 it may é@m fit in the nstant case and will

not pay any aotice pay.

Please bring the following onginal doeuments farveﬁﬁqum with their ptmm which
woulid be retained for our records

4 Photographs six passport size,
b Al educaliona! certificates including mark ahcmﬁu full
¢ Passport ~proof of address.

We welvome you o our fiem and wish you a very mmséf«% carcer with us.
wmmgam
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b Dr. SUNNV JOsEPH «

% ALAYATHAN
Sigmatory o ALTECh, MCA, M.Sc, M py p g -
s, oo D(ComputerSmence) PhD(Math,,)

e P EPH!NCIPA
2 JL3{:}!neer| "
, Cheru_‘ iy i Couvgf
ST FLOOR, MANAPURAM HOTEL, MAR 'm.mms&m;': ==
Tel : 0487 - 3243180, E-mall. maxwei oM web wew maxwellalectric. net
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GLOBAL SERVICES

Confidential

June 23, 2017
SI1.N0:SGS/2017/30329

Ms. Manasa Madhu

3B, Nakshathra Bluebells
Kaniyampuram, Ottapalam
Palakkad - 679104.

Dear Manasa,
Congratulations! We welcome you to the family of Sutherland.

1. With reference to our discussions, we are pleased to appoint you as “Consultant”.Please note that this position is
pending a favorable background verification and reference check. You are requested to join us on or before June 23,
2017 on the following terms and conditions:

w 2. Your place of posting will be at Cochin. However during your employment with us you may be posted or transferred /
attached to any other units / companies / offices or clients of The Sutherland Global Services Private Limited either in
India or Abroad at the sole discretion of the Management.

3 Your emoluments by way of Annual Cost to the Company is Rs. 198800/- per annum (Rupees One Lakh Ninety
Eight Thousand Eight Hundred only), the details of which are given in the annexure of the appointment letter

4. You shall report to the Business Director of the company or any authorized person nominated by the company from
time to time, who will in turn assign your role, duties and responsibilities in the company.

5 You may be required to work in shift system of the company as intimated to you from time to time.

6. You are governed by the “Service Rules and Regulations” of the company which are in force or may come in force
from time to time. You will also execute a service and confidentiality agreement as applicable to employees of your
category from time to time.

7. This is a contract for employment at will. You would be on probation for a period of 6 months and either party can
terminate this contract of employment in 15 days advance notice or pay salary in lieu of the same to the other party. On
completion of 6 months, your services will be deemed to be confirmed automatically unless informed otherwise in
writing. On confirmation, either party can terminate this contract for employment by giving 60 days advance notice or
pay salary in lieu of the same to the other party. However the company reserves the right not to accept payment in lieu

eﬁ of notice and at its sole discretion enforce the notice period.

8. The company reserves the right to terminate your employment on grounds of un authorized absence from duty, non-
performance, misconduct, fraud, negligence, theft, willful violation of the company rules, misappropriation,
imprisonment or censure by a court of law or as it may deem fit in the instant case and will not pay any notice pay.

8. During the period of your employment with us, you will not work directly or indirectly for any other person, firm,
company or organization or engage yourself with any trade or business whether with or without remuneration in any
capacity without the prior written permission of the company.

T Dr. SUNNY JOSEPH KALAYATHARRAfidate Signature:
Shiv Kumueanapam[ MTECh, MCA, M.Se, #.Phil, B Ed
Associate Vice President and Ph.D (Computer Science), Ph.D (Maths)
Head of Talent Acquisition, India PRINCIPAL

Jyothi Engineering College
Cheruthuruthy RO.-679 551
STH FLOOR, MUTHOOT TECHNOPOLIS, PLOT NO.1, CSEZ, KAKKANAD,
ERNAKULAM, COCHIN, KERALA, PIN: 682037

411 -
True Copy AUeSIRELL Grr . 4sa, VELACHERY MAIN ROAD, VELACHERY, CHENNAI - 600 042
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10. You will maintain utmost secrecy of the affairs or works of the company and should not divulge any infarmation of the
company by any mode of communication to any other person or organization etc., during your employment with us or
thereafter.

11, Your appointment is subject to that your being found medically fit by a doctor nominated by the company and thereafter
you will have to maintain a state of overall sound health in order to continue in the services of the company.

12 All inventions, improvements and discoveries made solely by you or jointly while on duty need to be disclosed to the
company and the company has the sole right, title and interest over such inventions, improvements, and discoveries
and has the intellectual property rights over them.

13. You shall keep the company informed in writing, of any change in your address, failing which any notice/letter sent by
the company to your address mentioned above shall be sufficient for the purpose of this contract.

14, You will automatically retire from the services qf the company on attaining the age of 58 years.

15. Please bring the following original documents for verification with their photocopies, which would be retained for our
records.

% . Photographs (Six passport size)

All educational certificates including mark sheets in full
Relieving Letter & Service Certificate (If employed previously)
Proof of Last drawn salary

Passport / Proof of Address

Form -16 along with earnings certificate for IT purpose

Blood Group with Medical Fitness Certificate

Two Reference Letters from person known to you

TO A0QO0DD

16, Please sign and return the duplicate copy of this letter within 3 days of receiving the same as a confirmation of
acceptance of the same, failing which this offer shall stand cancelled, unless a written extension is given.

We at Sutherland have the privilege to have you with us and personally welcome and wish youa very successful career with

us, and reaffirm our complete confidence in your ability to find professional and personal satisfaction here. All who met you
agree you will be a fine asset to the company.

Best wishes for a long, happy and rewarding career with us.

| have read the contents of this letter and accept the

fésmcemly, offer of employment with the terms and conditions
For Sutherland Global Services Pvt. Ltd., mentioned above and the enclosed annexures. | hereby
also confirm having received my original copy of this
Offer Letter.
/.
Candidate Signature:
y 0
Shiv Kumar Ganapathi

Associate Vice President and
Head of Talent Acquisition, India

Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Compuier Science), Ph.D (Maths)

s ! PRINCIPAL
True CﬂPy’E??@QEH Jyothi Engineering College
e Cheruthuruthy P.O.-679 531
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GLOBAL SERVICES"

Ref : Applicant No. : JE & Date : M/!a/ff‘
Dear MWQL ”{Q@rﬂ[‘“‘ 3

. ER LE R .
Congratulations!!!
Welcome to the Sutherland Family.....

With reference to the Interview you had with us, we are pleased to inform that you have been
short listed as a “Consultant”. Your employment with us will be established on clearing

& further rounds of interview which would be conducted at our Velachery facility (45A,

Velachery Main Road, Vijayanagaram, Chennai 600 042). The offer letter can be collected
from the same venue.

We at Sutherland are privileged to have you with us and we look forward to launching your
successful career with us.

You may have to furnish the following documents on clearing further rounds of interview for
completing the joining formalities
10 Passport size photographs
10th & 12th and UG/PG education certificates
Address & ID Proof( Ration card, Driving license/Passport, PAN Card, Voter
ID Etc)

@ - 2reference letters

Medical Fitness Certificate- saying you are fit enough to work innight shifts
Offer letter / Relieving letter / Last 3 consecutive months pay slips (Applicable
only for experienced candidates)

Note: Please produce this letter at the reception.
Yours sincerely,

Sutherland Global Services

t 2‘ . Dr. SUNNY JOS KALAYATHANKAL

M.Tech, MCA, M.Sc, M.Phil, B.Ed

Authorized Signatory Ph.D (Computer Science), Ph.D (Math@andidate Acceptance
PRINCIPAL

Jyothi Engineering College
Cheruthuruthy P.O.- 679 531

1
True Copy Attes
py Hﬁgé OFF - 45A, VELACHERY MAIN ROAD. VEIACHERY CHENNAIL - G0 wae
PHONE  +91-49-4391 7884 CIN # UT2200TN2000FTCH45578
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Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed

Ph.D (Computer Science), Ph.D
~ PRINCIPAL

Jyothi Engineering College

Cheruthuruthy PO.- 679 531

(Maths)
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4142018 Gmail - Offer Of Employment

M Gmall Megha Haridas <megha.m.haridas@gmail.com>
offer Of Employment

2 messages N R
Infosys Limited <offers@infosys.com= Mon, Apr 2. 2018 at 4:56 PM

To: 'megha.m.handas@g'nail.com‘ <megha.m.haridas@gmail.com>

Dear Megha M Haridas, t
Congratulations!!!

This has reference to your participation in our sel ion process. We are pleased (o exiend you an offer of employment as A
Systems Engineer in Infosys. Please find attached the offer of employment with your confirmed date of joining. Please note that
you are expected to report at Ihe location of training a day prior 1o your date of joining. It is mandatory that you carry & print of
this, along with the completed service agreement when you join us. These documents would be considered as original and valid.
The instructions to complete the agreement is attached for your reference.

p——

An elaborate communication on the Accommodation and other joining related formalities will follow. Our offer to you as a Systems
Engineer is conditional upon your having fully completed your graduation / post-graduation. without any active backlog papers
and with a simple amagenmtmsﬂmnuﬂﬂwasspedﬁedmemnngyomomneappﬂcaﬁanfoma during the selection process.

Point 1- Our offer to you as a Systems Engineer is conditional upon your having fully completed your graduation / post-

graduation, without any active backlog papers and with a simple average not less than what was specified while filling your online
application form during the seleclion process.

P

Point 2- All percentages/CGPA should be simple average of all your subﬁadslsenMGrs!years including electives, opticnal
subjects, additional subjects. practical subjects, languages elc.. :

1 Point 3- Shauld not have participated in our selection process more than once in a span of @ months i.e there has to be a gap af i
9 months between two consecutive selection process you attend with Infosys Ltd. )

P s e

For any changes in your existing profile, please mail us at offer_updale@infosys.com. Please mention your Role and Candidate
1D in the subject line of your mails.

We look forward lo seeing you at Infosys.

Regards, |
Team HRD

Note

Infasys does not take payment irom candidates for employment purpeses nor do we authorize vendors to recruit Freshers on its ]
% behall. Infosys will not be iiable for any kind of loss or damage incurred as a result of your dealing with such entities. If you
receive any suspicious or fraudulent offers, email us at Infyrec_support@infosys.com with ‘Fraud' in the subject line.

PS: Please do not respond 1o this email id as incoming emails to this account are not monitored

hitps:#imail.google.comimailiu0r?ui=28ik=66T1 om?WMg%1WMthw=pmmrdl=mbo:&mx 1628335634867 casiml=162881¢0c 113cteedaimi= 162

"‘_’"Es;@ﬁ"f;i
Dr. SUNNY JOSEPH KALAYATHANKAL

g i A M.Tech, MCA, M.Sc, M.Phil. B Ed
; h.D (Computer Science), Ph.d (Math 5)
PRINCIPAL .

JVothi Enainsarinm el e .
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Gmail - Offer Of Employment

5 attachments
Q 1335..541-.961

43 Information Sheet - Annexure IV.pdf

g Instruction for Trainees - 3T.pdf
37K

@ Non Compete Agreement - - Annexure ILPDF

s.wic!wmm 3T Engineers.pdf
=R

w.ﬂm'ldas <megha m.mmnsagm_-- \das@ ai!.eom-‘-‘
"*.‘To Gracemary Anlo <gracemarycanto@gmail.com>

{Guated text hioden]

Tue, Apr 3, 2018 at 12:02 PM

7 attachments

N
65K

1235!54143!!
‘E 276K

.B ln!ormatbn Sheet - Annexure IV.pdf

'E MMO»MMM - 3T.pdf

image001.jpg

a Hoa Compete Agreement - Annexure H.PDF

. 43 g;kvluoagmontfcrﬂﬁnw

//me//
B SUNNY-JOSEPH KALAYATHANKAL

lTrue Copy Attested

mdlmmmWﬁqm&?mﬂﬂWimm.Wmmwﬁh=

M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
Cheruthuruthy RO.-679 531
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INfOSyS

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days of
earned leave annually. for the first two years of vour tenure with the Company. On completion of two years
of service, subject to your confirmation as a permanent employee you will be eligible for 20 working days of
leave annually.

Leave

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, ona pro-rata basis, Leave year is the calendar year and not the fiscal vear.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to you
at the time of joining.

Agreement:

Our offer 1o you as Systems Engineer is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement will
result in denial of employment with the Company.

Compensation and Benefits
Salary

Your Total Gross Salary during training will be INR 22,500 per month and Total Gross Salary
post training will be INR 27,084 per month. The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - | and Annexure - 11.

Training Performance- linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a
Practice Unit. to a maximum of 15% of your Fixed Gross Salary, based on vour performance in the
training. The details of this scheme will be communicated on your joining. Please refer to the
Compensation Details sheet for more details.

Ex - Gratia / Bonus

You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the sum of the
(Basic Salary and Dearness Allowance) as mentioned in the Compensation Details sheet at Annexure
- 1 of this letter. The mode of payment for Financial Year 2018-19 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a
monthly basis. The balance amount will be paid out in the end of the financial year.

Dr. SUN SEPH KALAYATHANKAL

M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
e CO Attested . PRINCIPAL
Tru Py —J Jyothi Engineering College

. Company ¢ onfidenttal - This commuki@hMMIASRY SR 67 @I Gkys Limited
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INfOSyS

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month. The components
are as follows: House Rent Allowance, Leave Travel Allowance, Medical Allowance, Transport
Allowance and Children's Education Allowance.

You have the flexibility of changing the amounts under each of the above mentioned heads. within
your BOA, according to your preferences and income tax plans.

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension
Scheme. This is an optional retirement benefit introduced by the Government of India for all its
citizens, It enables accumulation of retirement corpus during active employment with add-on tax
breaks. Please refer to the Information Sheet a1 Annexure - [V for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to
enhance the coverage with other participatory optional health insurance plans (Platinum, Gold and
Silver).You will be covered by default under the Standard Plan which provides you and your family
(your spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum,

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust
which provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is
covered towards natural death, and INR 30,00,000 towards an accidental death. All employees
become members of Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly
contribution of INR 250.

The details of the Scheme would be available to you when you join the Company.
Notice period

During the probation period. if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria. your training / employment can be terminated by the Company with one month notice or
salary thereof. On confirmation, you will be required to give three months' notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it necessary.
the Company will have the discretion to relieve you only at the end of the three months' notice period.
Similarly, the Company can terminate your services by giving three months' notice or salary thereof.

In the event you do net successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background checks

The Company may, at its discretion. conduct background checks prior to or after your scheduled date of
joining. You expressly consent to the Company conducting such background checks. Please see the "Offer
Annexure for India” for the documents that you are required to submit in this regard.

The Company. at its discretion, may request further validation of the details provided by vou. If the outcome
of the background check is found to be unsatisfactory, we reserve the right, in our sole discretion, to
withdraw this offer without notice nor compensation or to take any appropriate action against you, including,
but not limited to termination of vour employment.

Company Confidenial - This communication is confidentiad bevween you W/

Page 4o r. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
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INfOSyS

When a background check raises any concemns regarding any of the details furnished by youand the
Company feels the need to further validate such facts, we may at our sole discretion, ask you for further
information, to substantiate the details that you have earlier provided to us, before initiating appropriate
action.

~

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check, the cost of which will need to be
borne by you.

Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member /
Employee of any other organization / entity engaged in any form of business activity without the consent of
Infosys. The consent may be given subject to any terms and conditions that the Company may think fit and
may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer is conditional upon your having fully completed vour graduation /
post-graduation, without any active backlog papers. Your simple average should not be less than what was
specified during the selection process. You should also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in employment with
Infosys. You will be required to produce all marks sheets and other relevant documents at the time of joining.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements. you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts requires you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be governed
by all the rules and regulations, as amended from time to time, of the Company as applicable to your
emplovment with us. This offer is also conditional upon your acceptance and execution of the Non-Compete
Agreement (Annexure - 111).

This offer of employment constitutes the entire agreement between you and the Company regarding the terms
of vour employment and it is the complete, final, and exclusive embodiment of your agreement with regard to
this subject matter and supersedes any other promises, warranties, representations or agreements, whether
written or oral. It is entered into without reliance on any promise or representation other than those expressly
contained herein, and it cannot be modified or amended except in writing signed by an authorized officer of the
Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and

conditions shall continue in force.

Company Confidential - Mmmumw&mcckusﬁwmpH K
ALAYATHANKAL
True Copy Attested | o M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Mathis)
PRINCIPAL
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INfOsyS

This agreement shall be governed by the laws of India and you hercby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
Yours sincerely.

RICHARD LOBO

EVP - Head HR

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

@  pae_23- Apwl ,2018
g Sign your name
L] . ¢ HWGRE ,
Print your name Location

INFOSYS LIMITED
CIN: LB5110KA1981PLCO13115

44, Infosys Avenue
Bangalore 560 100, India
T 91 80 2852 0261
F 81 B0 2852 0362

askus@infosys.com
vaww.infosys com

Dr. SU JOSEPH KALAYATHANKAL

M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
1 True Copy Altested Jyothi Engineering College
Cheruthuruthy PO.- 679 531

Company Confidential - This commumication {s confidentiat benween you and Infosys Limited.
Page 6of &




COMPENSATION DETAILS

(All figures in INR per month)
NAME Ms. Megha M Haridas
ROLE Systems Engineer
ROLE DESIGNATION Systems Engineer Trainee
1. MONTHLY COMPONENTS :
BASIC SALARY ' 6.420
FIXED DEARNESS ALLOWANCE (FDA) 1,100
BASKET OF ALLOWANCES (This is to be used towards HRA, LTA, Medical 9,277
Allowance, Children's Education Allowance, Transport Allowance and Miscellaneous
Allowance)
BONUS / EX-GRATIA (95% of the eligible amount (20% of (Basic + FDA)) being 1.429
paid out on a monthly basis)
PERSONAL ALLOWANCE ’ 2,935
MONTHLY GROSS SALARY . 21,161
2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year 75
after adjusting the advance (95%) paid out on a monthly basis)
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of (Basic + FDA) 902
GRATUITY -4.81% of (Basic + FDA) 362
FIXED GROSS SALARY (FGS) (1+2+3) 22,500
OTHER BENEFITS
Scheme Eligible Amount Interest  |Monthly Installments Margin Money
in INR {To be borne by the
; emplovee)
SALARY LOAN :
(subject to submission of 12,000 Nil 12 Nil
Trainee Agreement)

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement
f any loan / loan allowance policy is subject to the fulfillment of all criteria defined for the same to the satisfaction of thd
"ompany as per the relevant loan / loan allowance policy at that time.

The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts
ill be determined in strict accordance with the provisions of the Payment of Gratuity Act.

Dr.?MSEPH KALAYATHANKAL

M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College

Cheruth = ]
Company Confidential - This communication i;mﬁu&%rgyrwggbug 4 n;&ﬂ Limited
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ANNEXURE- 11
COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Megha M Haridas
ROLE Systems Engineer
ROLE DESIGNATION Systems Engineer Trainee
1. MONTHLY COMPONENTS |
BASIC SALARY E 7,730
FIXED DEARNESS ALLOWANCE (FDA) 1,100
BASKET OF ALLOWANCES (This is to be used towards HRA. LTA, Medical 11,470
Allowance, Children's Education Allowance, Transport Allowance)
BONUS / EX-GRATIA (95% of the eligible amount (20% of (Basic + FDA)) being 1,678
paid out on a monthly basis)
MONTHLY GROSS SALARY 21,978

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year 88
after adjusting the advance (95%) paid out on a monthly basis)

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of (Basic + FDA) 1,060
GRATUITY - 4.81% of (Basic + FDA) 425
FIXED GROSS SALARY (FGS) (1+2+3) 23,551
4. INCENTIVE COMPONENTS At an indicative At an indicative At an indicative
Payout of 5% Payout of 10% Payout of 15%
TRAINING PERFORMANCE 1,178 2,355 3.533
LINKED INCENTIVE (TPD)
TOTAL GROSS SALARY (inclusive of the incentive component at an indicative 24,729
pavout of 5% of FGS)
TOTAL GROSS SALARY (inclusive of the incentive component at an indicative 25,906
payout of 10% of FGS)
TOTAL GROSS SALARY (inclusive of the incentive component at an indicative 27,084
payout of 15% of FGS)
OTHER BENEFITS
Scheme Eligible Amount Interest  [Monthly Installments| Margin Money
in INR (To be borne by the
emplovee)
SALARY LOAN
(subject to submission of 12,000 Nil 12 Nil
Trainee Agreement)

*All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursemen
pf any loan / loan allowance policy is subject to the fulfillment of all criteria defined for the same to the satisfaction of thq
Company as per the relevant loan / loan allowance policy at that time.

* The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts
will be determined in strict accordance with the provisions of the Payment of Gratuity Act.

LT T

Company Confid [~ This fean 1. berwten y 5 [
Drfa@¥NNY JOSEPH KALAYATHANKAL

M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
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ANNEXURE - 11
NON-COMPETE AGREEMENT

1. do hereby acknowledge and confirm the following:-

(1) 1 am accepting employment with Infosys Limited ("Infosys”). Now, as per the presents below, |
agree to the following terms herein, and acknowledge that this is a material condition of my
employment with Infosys Limited.

(2) | am required, on behalf of Infosys, to provide services to, or solicit business from. various clients of

Infosys for whom | performed services as a Company employee (each such client hereinafier referred to as a
#Customer#),

(3) In consideration of the above, | agree that for a period of six (6) months following the
termination of my employment with Infosys for any reason, 1 will not:

a. accept any Offer of Employment from any Customer, where | had worked in a professional
capacity with that Customer in the twelve (12) months immediately ‘preceding the termination of
my employment with Infosys;

b. accept any Offer of Employment from a Named Competitor of Infosys. if my emplovment with
such Named Competitor would involve me having to work with a Customer with whom | had
worked in the twelve (12) months immediately preceding the termination of my employment with
Infosys.

For the purposes of this Non Compete Agreement, “Named Competitor® shall mean the following entities
and their wholly owned subsidiaries:-

i Tata Consultancy Services Limited

ii. Accenture Limited

iil.  International Business Machines Corporation
iv.  Cognizant Technology Solutions Corporation
V. Wipro Limited

Place: Employee Signature:

Date: Employee Name:

Acknowledged by Infosys Limited:

Dr. SUNNY JOSEPH KALAYATHANKAL

M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College

Cheruthuruthy PO.-679 531

True Copy Attested

Company Confidential - This communication is confidential between vou and Infosvs Limired.
Page I of |




INY"JOSEPH KALAYATHANKAL
. M.Tech, MCA, M.Sc, M.Phil, B Eq

. Ph.D (ComputerScience), Ph.D (Maths)
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Confidential

June 23, 2017
S1.No:SGS/2017/303690
Ms. Nimitha R. Shenoy
Sree (H)

Nattinpuram Road,
Medical College P.O
Thrissur - 680596

Dear Nimitha,
Congratulations! We welcome you to the family of Sutherland.

1. With reference to our discussions, we are pleased to appoint you as “Consultant”.Piease note that this position is
pending a favorable background verification and reference check. You are requested to join us on or before June 23,
2017 on the following terms and conditions:

2. Your place of posting will be at Cochin. However during your employment with us you may be posted or transferred /
attached to any other units / companies / offices or clients of The Sutherland Globa! Services Private Limited either in
ﬁ India or Abroad at the sole discretion of the Management

3. Your emoluments by way of Annual Cost to the Company is Rs. 198800/- per annum (Rupees One Lakh Ninety
Eight Thousand Eight Hundred only), the details of which are given in the annexure of the appointment lelter.

4. You shall report to the Business Director of the company or any authorized person nominated by the company from
time to time, who will in turn assign your role, duties and responsibilities in the company

5. You may be required to work in shift sysiem of the company as intimated (0 you from time to lime

8. Youare governed by the “Service Rules and Regulations” of the company which are in force or may come in force
from time to time. You will also execute a service and confidentiality agreement as applicable to employees of your
category from time to time.

7. This is a contract for employment at will. You would be on probation for a period of 8 months and either party can
terminate this contract of employment in 15 days advance notice or pay salary in lieu of the same o the other party. On
completion of 6 manths, your services will be deemed to be confirmed automatically unless informed otherwise in
wriling. On confirmation, either party can terminate this contract for employment by giving 60 days advance notice or
pay salary in lieu of the same to the other party. However the company reserves the righl not 10 accepl payment in ligu
of notice and at its sole discretion enforce the notice period.

é 8 The company reserves the righl to ter_minata your empleyment on grounds of un authorized absence from duty, non-
performance, misconduct, fraud, negligence, theft, willful violation of the company rules, misappropriation,
imprisonment or censure by a court of faw or as it may deem fit in the instant case and will not pay any notice pay.

9. During the period of your employment with us, you will not work directly or indirectly for any other person, firm,

company or organization or engage yourself with any trade or business whether with or without remuneration in any
capacity without the prior written permission of the company.

ﬁ_)’___ﬂ — i'rJL. e
_‘D//_:.’ifwv—"w Candlidate Signature: M*“"
I. SUNNY JOSEPH s

s 0
K
SNt s o MWTECh WA MSE M P,
Head of Talent Acquisition, India ‘D (Computer Science), Ph.D (Maths)

__PRINCIPAL
Jyothi Engineering College
o ; 3 7 EAKEANAD,

‘ True Copy Attesta’ MEGD. OFF : 45A, VELACHERY MAIN ROAD, YELACHERY, CHENNAI - 60 042
‘__‘-——-_______

o TS o LN MRS
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Ref: Applicant No.: JEC Date: 19//2)20)6

Dear MWIMITHA + R .5+

PROVISIONAL OFFER LETTER
Congratulations!!!

Welcome to the Sutherland Family.....

With reference to the Interview you had with us, we are pleased to inform that you have been
short listed as a “Consultant”. Your employment with us will be established on clearing
further rounds of interview which would be conducted at our Velachery facility (45A,
Velachery Main Road, Vijayanagaram, Chennai 600 042). The offer letter can be collected
from the same venue.

We at Sutherland are privileged to have you with us and we look forward to launching your
successful career with us.

You may have to furnish the following documents on clearin g further rounds of interview for
completing the joining formalities
+ 10 Passport size photographs
10th & 12thand UG/PG education certificates

- Address & ID Proof( Ration card, Driving license/Passport, PAN Card, Voter

ID Etc)
2 reference letters

Medical Fitness Certificate- saying you are fit enough to work in night shifs
Offer letter / Relieving letter / Last 3 consecutive months pay slips (Applicable

only for experienced candidates)
Note: Please produce this letter at the reception.
Yours sincerely,

Sutherland Global Services

wryy
M/ﬂ’ﬁ‘f»/’_)

Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.S¢c, M.Phil, B.Ed

Antherised Signatory Ph.D (Computer Science), Ph. Cindiddte Acceptance
PRINCIPAL
Jyothi Engineering College
——— Cheruthuruthy PO.-679 5
True Copy Altestefﬂ 3 .

T
REGD. OFF : 45A, VELACHERY MAIN ROAD. VELACHERY. CHENNAL - 600 042
PHONE : +91-44-4391 7884 CIN # U72200TNZ000PTC045578



reserves the fight 1o terminate your emp

Date: 10" July 2017

)
Mr. Paulson M. :
Mekkattil{i)
Flanad PO

| hrissur - 6GRUSE6

Kerala.

Dear Mr. Paalson M.J,

Adler reviewing your CV and the interview followed we are pleased

wilem you thar you e boen selected 1o the m&aﬂ ol Elecirical Engineer in our
srganization. You are requested 10 join fram 17" day of'ruuly 2017, You will be paid a total
amount of Rs. 15.000/- (Rupees Fifteen thousand only) towards monthly salary and other
bencfits as per the company policy. You are governed b} the “service rules and regulations
“of the company which are in force or mmhw&em time to time, The company
plovin inds of abserce from duty, non-

: 'ﬂmmwéﬂcl fraud. negligence, M wilfhl violation of the company rules,
. bymmafmmukwéwnm in the instant case and will

nat pay ana nntu... pa\y

P‘Mﬁ: h‘iﬂg thc ]‘d“’mg mﬁﬁﬂl 8 new.a
wauld be retained for cur reconds.

a. Photographs six passport size.
h msmmmimmmmmgﬁm
¢ Passport / pﬁmfﬂfﬁdﬁﬁ'zﬂ&

mfmﬁqam with their photocopies. ¥

We weloome you to our firm and wish you a very successful carcer with us.
With regards

g
UN OSEPH K?.LAYATHANKAL

M.Tech, MCA, M.Sc, M. Phil, B.Ed
Ph. D(ComputarScien x) Ph.D (Maths)
PRINCIP.
Jyothi Engineerin College
Cheruthuruthy ng -679 531

e R e i e . P

-'- ). THRISSUR -1

is'FLC)OR. Wumwm- VAR,
Tei DEBT - 3245480, Eumaill maw

Froe Copy Atlested] S
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Ref : Applicant No.: TFE & Date: /9 //2/ Jolé

Deac PHILXP - £
Congratulations!!! .
Welcome to the Sutherland Family.....

With reference to the Interview you had with us, we are pleased to inform that you have been
short listed as a “Consultant”. Your employment with us will be established on clearing
further rounds of interview which would be conducted at our Velachery facility (45A,
Velachery Main Road, Vijayanagaram, Chennai 600 042). The offer letter can be collected

from the same venue.

We at Sutherland are privileged to have you with us and we look forward to launching your
successful career with us.

You may have to furnish the following documents on clearing further rounds of interview for
completing the joining formalities

10 Passport size photographs
10th & 12th and UG/PG education certificates
Address & 1D Proof( Ration card, Driving license/Passport, PAN Card, Voter

ID Etc)
2 reference letters

Medical Fitness Certificate- saying you are fit enough to work in night shifts
Offer letter / Relieving letter / Last 3 consecutive months pay slips (Applicable

only for experienced candidates)
Note: Please produce this letter at the reception.

Yours sincerely,

Sutherland Global Services

Dr. SUNNY JOSEPH KALAYATHANKAL

M.Tech, MCA, M.Sc, M.Phil, B f - :
Autho Signatory  Ph.D (Computer Science), PhU (W Candidate Acceptance
PRINCIPAL
Jyothi Enginegring Collede

Cheruthuruthy PO.-6795 551 .

REGD. OFF : 45A, VELACHERY MAIN ROAD. VELACHERY. CHENNAI - 600 042
PHONE : +91-44-4391 7884 CIN # U72200TN2000PTCO45578
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NIFE
TUV RHEINLAND NIFE ACADEMY PVT. LTD

TUVRNIFE/HR/OFR/89/2017 08.10.2017

To

Mr. Renju Thomas,
Adambukulam House,
Ammadam P.O., Paralam,
Thrissur — 680563.
OFFER LETTER

Dear Mr. Renju Thomas,

Subsequent to the interview you had with us we would like to offer you the post of Faculty. You will
be positioned at Thrissur. Your Gross Salary will be Rs. 15000/ (Fifteen Thousand rupees anly) PF, Gratuity
and ESI will be there. You can join on 10.10.2017 at Admin Office, Kochi for 2 days training.

The address where you would be reporting would be as under:
TUV Rheinland NIFE Academy (P) Ltd., Chirakkekaran Tower, Kochappilly Road, Palarivattom Bye pass,
Palarivattom, Near Asianet Studio, Kochi, Kerala. Ph: 0484-2886300

Contact Person: Mrs. Sapna Shaiju (Chief Manager - HR) Ph: 9349303430

On the day of your joining you are requested to submit us relevant copies of Academic [ Professional
attainment and work experience, PAN Card copy, ID Proof copy, One Residence Proof and two passport size
photographs. Reporting time will be 10am.

Accommaodation and food will be provided by the company during the training period. You have to book to &
fro tickets which will be reimbursed to you on the production of original tickets.(For Train Reservation,
destination - Ernakulam Town / Ernakulam Junction) :

AV RESIDENCY, St. BENEDICT CROSS ROAD, Nr. NORTH RAILWAY STATION, ERNAK’UI;AM
Phone No. : 0484 - 2396223/33, 09846465543

Please send a signed copy of this letter as an acceptance of our offer. Call me for any clarification

Regards

FERT PR R TR AN RE AR T TS

Sapna Shaiju
Chief Manager-Human Resources

TUV Rheinland NIFE Academy Pvt. Ltd. M i

T , Koct illy Road, ]
Chirakkekaran Towe. Kochappilly RO3.  v—sTiiny JOSEPH KALAYATHANKAL
Bye Pass Junction, Palarivattom, Kochi M Tech. MCA. M.Sc, i.Phil, B Ed
Ph-0484 - 2886305, 9349303430 Ph.D (Computer Science), Ph.D (Maths)
CIN UB0301KA2013PTCO72686 PRINCIPAL

Jyothi Engineering College
Chenthuruthy BO.- 070 531

Adaiistrative Office: 1241484, Chirakkekaran Tower. Kochapally Road. Bye Pass Jumetios,
True Copy Attn~t~= Patarivattom Kochi - 682 025 Kerata Tei: 0484 7836300
Registered Office: 273, 20¢ Croas, ElECRPORIC Ly Pnase |, Sangaioie 360 HUG. RarEbexs

Tel: Nes. 464% 8110 7 8000
CIN: UBO30TKARO IPTLO72680



Powering the Nation

Hykon India (P) Ltd.
Hykon House, Ikkandawarrier Road, Thrissur-1
Ph : 0487-2444163, 2444183

CIN: U52599KL1996PTC012330

Ms. Rini Federic T
Tharakan House
. P.O.Chiranellur
 Kechery
Thrissur - 680501
Ph: 9497872913

Dear Ms.Rini,
Sub: Appointment Letter
Congratulations!!! Welcome to Hykon Group.

Further to the interview we had with you we are pleased to offer you an appointment in our
Thalore branch as Trainee - QA w. e. f 19.07.2017

Your appointment in the Organisation will be on the following terms & conditions:-

1. You will be reporting to Asst.manager - QA
You may also be required to stay beyond working hours whanever required due to
exigencies of work and whenever called by the Management.

3. Your service will be under Training Period for initial 6 months from the date of joining
and will be confirmed considering your performance

4. Your monthly remuneration would be as per Annexure |

5. Other Terms and Conditions are outlined in Annexure I

Please sign all the pages of this letter as well as all the annexure and mention your full name
against all your signatures as a token of your acceptance.

Looking forward to long-term mutually beneficial professional association.

I hereby accept all the above

Signature
Name:

RVATIONTECHN

UPS, Inverter, Power Supplies, chomTrmﬁoﬂ w:hoesm Soﬁware-Lmrnho Pummw Bn!hqchum
BrTl\‘.hm‘oKocN-Tmmmmsmmomm.mm-M-Tdd:yoc:oimbulnroouannahm

,/ﬁ*‘f.f{”

Dr. SUNNY. JOSEPH KA! AYATHANKAL
M.Tech, MCA, M.Sc, M.PI i, b 5] a
= : Ph.D (Computer Science), Ph.D (Maths)
| True Copv Attested ] PRINCIPAL
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HRD/IT/I8-19/12332989

Ms Srecthy S

Cuandidate 1D: 12332989 i March 23, 2018
Niyathi,

Near Darulssalam EM.S, Karakurussi,

Palakkad - 678595

Kerala

- Incha

Ph: (91) 97479 47103

mie to Infosys!

It s & time of transformation for us, under the direction of new leadership. In our new journey, learnability,
our values and the deeply-held, trusted relationships with our clients continue 10 be the comerstones of our
organization.

We look forward to working with you and wish you success in your career with us.

Warm regards, | :

RICHARD LOBO
EVP - Head 1R

CIN: LEST10KA1981PLCOTINIS
44, Infosys

‘ : T 41 60 2852 0261
e RS
Dr. SUNNY JOSEPH KALAVATHANK | wensiniosys com
op MLTECh, MCA, M.S¢, M.Phil B.g
.D (Computer Science), Ph.p (Maths)
e EPH!NCIF?AL ‘
yothi ngineering Coll
Cheruthuruthy PO - 679 2%?

[ True Copy Attested| —




SUTHERLAND &

GLOBAL SERVICES®

Ref: Applicant No.: T E(C Date : 19//.1/;2015

Dear VISH NV - M

ROVISION A
Congratulations!!!

Welcome to the Sutherland Family.....

With reference to the Interview you had with us, we are pleased to inform that you have been
short listed as a “Consultant”. Your employment with us will be established on clearing
further rounds of interview which would be conducted at our Velachery facility (45A,
Velachery Main Road, Vijayanagaram, Chennai 600 042). The offer letter can be collected
from the same venue. -

We at Sutherland are privileged to have you with us and we look forward to launching your
successful career withus.

You may have to furnish the following documents on clearing further rounds of interview for
completing the joining formalities
- 10Passport size photographs
10th & 12th and UG/PG education certificates

Address & 1D Proof( Ration card, Driving license/Passport, PAN Card, Voter

ID Etc)
2 reference letters

- Medical Fitness Certificate- saying ycu are fit enough to work in night shifls
Offer letter / Relieving letter / Last 3 consecutive months pay slips (Applicable

only for experienced candidates)
Note: Please produce this letter at the reception.

Yours sincerely,

Sutherland Global Services '/NVM!L‘;/ e
Dr. SUNNY JOSEPH KALAYATHANKAL

& M.Tech, MCA, M.Sc, M.Phil, B Ed
g i Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
L 1 Jyothi Engineering College
Authorized Signatory Cheruthuruthy PO.- Candidate Acceptance
| True Copy Attesieg]

REGD. OFF : 45A, VELACHERY MAIN ROAD. VELACHERY. CHENNAI - 600 042
PHONE : +91-44-4391 7884 CIN # U72200TN2000PTCO45578



SUTHEAND. (si)

Ref : Applicant No.: TE ¢ Date : )Q/I.Z / 20/6

Dear VIGHNU PRAGAD - §

PRO N ETTE
Congratulations!!!
Welcome to the Sutherland Family.....

With reference to the Interview you had with us, we are pleased to inform that you have been
short listed as a “Consultant”. Your employment with us will be established on clearing
further rounds of interview which would be conducted at our Velachery facility (45A,
Velachery Main Road, Vijayanagaram, Chennai 600 042). The offer letter can be collected
from the same venue.

We at Sutherland are privileged to have you with us and we look forward to launching your
successful career with us.

You may have to furnish the following documents on clearing further rounds of interview for
completing the joining formalities

10 Passport size photographs

10th & 12th and UG/PG education certificates

Address & 1D Proof( Ration card, Driving license/Passport, PAN Card, Voter

ID Etc)
2 reference letters

Medical Fitness Certificate- saying youare fit enough to work in night shifts
Offer letter / Relieving letter / Last 3 consecutive months pay slips (Applicable
only for experienced candidates)

Note: Please produce this letter at the reception.

Yours sincerely,

Sutherl Global Services

WA sk
M/”ﬂf’i-awr 5

Dr. SUNNY JOSEPH KALAYATHANKAL

M.Tech, MCA, M.Sc, M Phi; i
Ph.D (Computer Science), Ph U?ﬁﬂ;()iate ——
~ PRINCIPAL :
Jyothi Engineering College

Authorized Signatory

True Copy Attester——"

Cheruthuruthy PO.-679 531

VELACHERY MAIN ROAD. VELACHERY, CHENNAI - 600 042

PHONE : +91-44-4391 7884 CIN # U72200TN2000PTC045578
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HCL TRAINING & STAFFING SERVICES PVT.LTD.
Registerad OTlice: B0G, Shidhaith, 96 Heluu Place, Hew Delli-110019, INDIA
wavw.hdlss.com

LETTER OF INTENT - HCL TSS TRAINING PROGRAM
Date: April 26, 2018
ADMISSION TO HCL TSS TRAINING PROGRAM
REFERENCE 1D - HCL/TS5-BLR/0418/036
Vishnu Saseendran

Plot No 18, Sacred Heart Road Tc Palya
KR Puram, Bangalore- 560016 "

- Dear Vishnu Saseendran,

HCL Training & Staffing Services Private Limited (HCL TSS/ Company), is pleased to offer you
an admission into the 6 months Training Program commencing on May 16, 2018 at HCL TSS
Bangalore Training Centre.

The 6 months training program comprises of 3 months of Class Room Training followed by 3 months
of Professional Practice Term that involves job-readiness skills training. The above training duration
excludes time for transition etc. as given in clause 11 Annexure |. You will be paid a total amount INR
15000 for the period of the Professional Practice Term as Out of Pocket Expenses.

Enrolment to the Training Program is subject to the terms and condition as laid down below:

a) The program fee of INR 2,95,000/*- (Program fee Rs. 2,50,000 + Rs. 45,000 tax) needs to
be deposited prior to the commencement of the training program, below is the break up for
the same:

» Initial fee for seat reservation is INR 59,000/- to be paid within 3 days of receiving the
Offer of Admission.

» Balance Fees of INR 2,36,000/- (inclusive of all currently applicable taxes), to be paid
before the Batch Registration date

« Payments to be deposited into the HCL TSS Axis Bank Branch Account

b) Submission and verification of your academic and professional documents and authentication
of the accuracy and correctness of information provided by you in your application form.

On successful completion of the Training Program as defined in clause 3 of Annexure 1, the Company
will offer you suitable employment with HCL Group, which for the purpose of this agreement shall

include/HCL Technologies, with a starting CTC (Cost to Company) of INR 2.58 Lakhs per annum,
comprising of salary and all benefits.

; e il
w'__”_,——'"' WW i
Dr. SUNNY JOSEPH KAL AYATHANKAL
True Copy Attested M:Tech, MCA. M.8c. M Phil & Fg

Edathio

Jvothi Enainearing Colleae



it found please retusry ¢ il 1o
HCL Technologles -td.
ELCOT - 3pecial Economic  one 60213
Shokinganallur - Medavaikam High Road

Chennai - 600119
Tel - 044 - 61050000 / 61950001

VISHNU
SASEENDRAN

51747010
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A A R e .
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=
Dr. SUNNY JOSEPH Kr’\lAYATHANKAL
; M.Tech, MCA, M.S¢, M.Fhil, B.Ed
h.D (Compu[ch:s’ence}, Ph.d {MLaths)
PRINCIPAL
Jyothi Engineering College

True Copy Attested‘ Cheruthuruthy PO.- 679 531




P.O Muttithady

Dear Mr. Dany Dancil

November 16, 2017

Mr. DANY DANCIL
Pulaviruthil House

EBudae ¥  CONFIDENT ENGINEERING AND CONSTRUCTION WLL. &7 & ELECTRIC

@

‘ After reviewing your CV and subsequent interaction you had with us. we are pleased to
of fer you a position of “Junior Site Engineer™ as per employment terms as detailed

below.

Remuneration

Other Facilities

Employment
Contract

Authorisea dealer

: You will be paid monthly salary of Qrs.1,900/- (Qatari Riyals

One Thousand Nine Hundred only).
Other benefits are as per company policy

- Sharing accommodation will be provided by the

Company including Electricity and water.

- You will be provided with an economy class air

Ticket from Doha - Kochi- Doha Sector on first 24 months of
continuous service

- Free medical treatment is provided by the state of Qutar and an

additional accident cover is provided for the employee
only. (Natural Death is not covered)

- You will be entitled to 21 days paid annual .ieave. the timing of

which is subject to the mutual agreement with the General
Manager .

- You will be entitled for gratuity as per the Qatar Labour Law

. An official employment contract as per Qatar Labour Law

must be Signed on joining. Your contract shall commence from
the date of joining. The probation period will be 6 months and
the same may be extended by another 3 months automatically
unless confirmed otherwise in writing

4+ TrueCopy A -

g il ol
Dr.‘svmfmgyan KALAYATHANKA! :+974 44887938, Fax :#974 44833915

M.Tech, MCA, I.Sc, M.Phil, B.Ed ~* PO. Box: 18861 | Doha - Qalay
Ph.D (Computer Science), Ph.D (Maths) 'nfofcecnatar com | www sacnalar com

PRINCIPAL



Bubl®8  CONFIDENT ENGINEERING AND CONSTRUCTIONWLL &% ELECTRIC

Period of Agreement - Contract will be valid for a period of 2 years and is renewable
for Further period subject to mutual consent.

Other Terms & Conditions:

During your engagement under this contract you shall obey the lawiul orders given by the
company or by any person duly authorized by the company: shall use your best endeavors 10
promote the interests of the company: shall devote your entire time and attention to vour duties
under this contract and shall not engage in any other employment or business whatsoever.

You shall regularly, promptly report to your General Manager regarding the performance of
your duties and any matters of importance (o the business or affairs of the company, which may
come to your knowledge. ;

& You shall abide by the laws of Qatar and respect the custom of its people.
This agreement and the employment contemplated thereby may be terminated by either party at
any time without showing cause, provided the party wishing to terminate the arrangement shall
give to the other party three month notice in writing. The company, however reserve its rights to

terminate the employment by paying the employee salary in lieu of notice. If the employee
resigns within one year, the airfare shall be payable by the employee.

This offer letter represents the entire agreement between you and Confident Engineering and
Construction WIL and that no other verbal or written agreement. promises or representation
will be binding upon Confident Engineering and Construction WLL

This offer is valid for next 10(Ten) business day
We are looking forward to your joining our team at the earliesL.

As a token of your acceptance of the above, Kindly sing the same and return a copy 1o us.
For Confident Engineering and Construction WLL

§. o

Mohamad Sali ' Dany Dancil
Managing Partner

et
S
esteqd r. SEPH KALAYATHANKAL
wthorisec dca{g!m] M.Tech, MCA, M.Sc, M:Rhil, B.Ed: 24887858 Fax #5974 44833
Authorised dea Ph.D (Computer Science), Ph.D (Maths)

'  PRINCIPAL | s nonaatar com | wwes
Fa Jyothi Engineering College =~

Cheruthuruthy PO.- 679 531




bl CONFIDENT ENGINEERING AND CONSTRUCTION WL.L. 4 % ELECTRIC

November 16, 2017

Mr. JOFFY JOSEPH
Alappadan House
P.O Mulangunnathkavu

Dear Mr. Joffy Joseph

“ After reviewing your CV and subsequent interaction you had with us. we are pleased to
offer you a position of “Junior Site Engineer”™ as per employment terms as detailed
below.

Remuneration : You will be paid monthly salary of Qrs. 1,900/- (Qatari Riyals
One Thousand Nine Hundred only).
Other benefits are as per company policy

Other Facilities : Sharing accommodation will be provided by the
Company including Electricity and water.

: You will be provided with an economy class air
Ticket from Doha - Kochi- Doha Sector on first 24 months of
continuous service

: Free medical treatment is provided by the state of Qatar and an
é additional accident cover is provided for the employee
only. (Natural Death is not covered)

: You will be entitled to 21 days paid annual leave, the timing of
which is subject to the mutual agreement with the General
Manager .

: You will be entitled for gratuity as per the Quiar Labour Law
Employment
Contract . An official employment contract as per Qatar Labour Law
must be Signed on jaining. Your contract shall commence from
the date of joining. The probation period will be 6 months and
the same may be extended by another 3 months automatically
unless confirmed otherwise in writing

True Copy Atested) s .
L
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Authorised dealer Dr. SUNNY JOSEPH KALAYATHANK&L +974 44887936, Fax '+974 44833815

M.Tech, MCA, M.Sc, M.Phil, B.Ed PO Boy: 18064 L Dohs . Qatar
Ph.D (Computer Science), Ph.D (Maths) ., .. . . it = s
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Ehle™  CONFIDENT ENGINEERING AND CONSTRUCTION W1 L. &' ELECTRIC

Period of Agreement : Contract will be valid for a period of 2 years and is renewable
for Further period subject to mutual consent.

Other Terms & Conditions:

During your engagement under this contract vou shall obey the lawtul orders given by the
company or by any person duly authorized by the company: shall use your best endeavars 1o
promote the interests of the company: shall devote your entire time and attention to your duties
under this contract and shall not engage in any other employment or business whatsoever.

You shall regularly, promptly report to your General Manager reparding the performance of
your duties and any matters of importance to the business or aflairs of the company, which may
come to your knowledge.

e You shall abide by the laws of Qatar and respect the custom of its people.
This agreement and the employment contemplated thereby may be terminated by either party at
any time without showing cause, provided the party wishing to terminate the arrangement shall
give to the other party three month notice in writing. The company, however reserve its rights to

terminate the employment by paying the employee salary in lieu of notice. If the emplovee
resigns within one year, the airfare shall be payable by the employee.

This offer letter represents the entire agreement between vou and Confident Engineering and
Construction WLL. and that no other verbal or writien agreement. promises or representation
will be binding upon Confident Engineering and Construction WLIL

This offer is valid for next 10( Ten) business day.

We are looking forward to your joining our team at the earliest.

As a token of your acceptance of the above, Kindly sing the same and return a copy 1o us.
For Confident Engineering and Construction WLL

e

Mohamad Sali Joffy Joseph
Managing Partner

| True Copy Aftestedl M

— Dr. SUMNY JOSEPH KALAYATHANKAL
Auuthorised dealer M.Tech, MCA, M.Sc, M.Phil, B.EJe! +374 44887936, Fax :+974 44823915
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NAFFCO ELECTRO MECHANICAL CO, LL.C,
Fira Fighting & Safety Equipment Division

AAZ46-AUH- 2018- 372 April 10, 2018
PRIVATE & CONFIDENTIAL

MR. SHANU K. BENNY
India
ABU DHABI

Employment Offer Lotter

MR. SHANU K, BENNY

Reference to your application and interview, we are pleasod 10 offer you gmp!oyment as per ine
below terms and conditions:

1 . Pasition gt

ING ENGINEER (AFTERSALES- AUH |
Basic Salary o ;

Mobile AED 200~
Others .. AED 800/
HRA Provided by the company/-
Transpartation Provided by the companyi/-
AED.. 2]5001-
2 . Probation e e et W”melha date of joining six (8) menths probation In accordance
with labour law. Dyring this period both parties, the e pleyes o
the employer has the right (o terminate without notice period
L |
3 . Location ! _UAE.
4, Alrticket ? _.;;Aturonmaum ufiv:ry two (2) years of service you will be entifed
for return ticket @conomy class'( Abu Dhabi - Home Country - Ohcbﬂ
§ . Annual Leave 1 30 calendar days as per company poiicy. 4
g
I
6 . Coniract Period : Two (2) years renewable by mutual agreament.
7 Medical 1 As per campany policy.

8 . Notice period after Probation : The employment contract can be lerpvhated after probation by /
either party giving one (1) month, Aatice. However, one (1) mann 1o
be given by both parties in case of resigration or termnaticr

9 . Commencement Date : Tobe agreed.

FERd14

(ke 3 Yo \: =

....... e o | X Nl
Abu Dhabi Offices R O Box: 4152, Abu Dhabl, United Atab Emicates, Tel{ +871 2 650 4555, Fax: +671 2 690 46667777 \gg.
Head Quarter - Factory: P O Box: 262169 Dubal, Tal: +#971 4815 1111, Fax +971 4815 1222 e
Emall: dhabiafnafico.ay, Website: www.na¥co.com e

/‘Mi‘/’-ﬂ.
Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M Fhil, B.Ed

Ph.D (Computer Science), Ph.D ( (Maths)
PRINCIPAL
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NAFFCO ELECTRO MECHANIGAL CO. LLC. 3 RS e g g a0 585 S 10
Fire Fighting & Safaty EqupmomDMlion W A.owl_,lmfl ‘.—AAN, oldae gl

AA246-AUH- 2018- 372 Aprit 10, 2918

PRIVATE & CONFIDENTIAL
4

10 . Confidentiality 1 You will not give out to anyone by word of maulh or othenwise
any information which related to our operation, sales and
markeling, adverlising, security . adminisiration and
organization matters pertaining to company which may be your
personal privilege to know by vintue of being in the employment

of the company,

11 . Conduct : Wewishio tbempn&molmmmusmw
and dress as be ropresen&nq the organizatior while on
duty.

12 . Undertaking i on with in the contract period from

nderiamtohuraﬂlmrmmam

13 . Non Compelition hall | M@m lhe tenure time of the contract o for

2 period of 5 years after the expiry of the same. undentake o

&h@“ Wmalfdranyothermon.ﬂmwmmywmsm !

‘or similar business operation and/or who are compe!tlo"' 10 us
In such an evenl you have o give us an amount of
AE{J 500, 000/ as cempensatia

14 . Gratuity and end 3 s per Labor Law.

: The contract of emajoyment is suject to the company being able
to abtain an e, visa and is govamedbyUAE Laber Law.

e

|

FRizate
e st AR TV

Abu Dhabl Dﬂfn: P O Box: 4192, Abu Dhabi, WM Emirates, Tel: +971,2 650 4555, Fax: +971 2 690 4666/777
Head Quarter - FIGMPOIWM”NBIL fclz +971 4815 1‘111 Fax +5714815 1222
Emall: dhabiainalico.ae, Website: www.nafco.com

Dr. SU JOSEPH KALAYATHANKAL

True Copy Attested| M.Tech, MCA, M.Sc, M.Phil, B.Ed

Ph.D (ComputerSc:ence) Ph.D (Maths)
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Dr. SUNNY JOSEPH KALAYATHANKAL
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Jyothi Engineering College
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'd Floor Wing-A,Block-1, M/s. NSL SEZ (HYDERABAD)PVT.LTD. (SEZ Beveloj ,‘
Plot no-6,Sy No.-1,IDA, Uppal, Hyd-500 039. |
Tel no : +91 -7675033399, +91 -40-65817732, +91-40-31927732, -

Name : ABHINAV K.PRAKASH
Employee ID : P375

Employee Code : AVH =
Blood Gr oup - O+VE L ?_E’;“-WOSEPf: KALAYATHANKAL

s ';Jf;h, MCA, M.Sc, M.Phil, B.Ed

FILD (COmbputer Crianrat Bk ~
(Lomputer Science), Ph.p (Maths)

PRINCIPAL |
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UNITED ABAE ¢ MIRATES
MINISTRY Oy HUMAN RESOURCES
& EMIRATISATION

ST182675428AF 0

Saall saah dhel e a g |
Job Offer for Limited Terrm Empleyment Contract

Job Offer No. : ST182675428AF STI8267S428AE : L u! 5 ’

| LY A 1370612018 S8 g plag W oy i s
Itison Wednesday Corresponding to 13/06/2018 in UAE

el of S (el )il
Establishment Name RAMTECH CONSULTING

747011 i
Establishment No : 747011

WA g e
Legal Form : Individual
Address Emirate : Dubai
District : BUR DUBAI
Street : TECOM

Land Line : 042242262
Mobile : 0507615314
P.0O. Box No. : 13334

PR VT

e R P

pa85 LU

042242262 : a W1 gl
0507615314 : Jsaadd Cinylt

13334 : 4o G0
Email : admin@keybusiness.ae

- Fax: 042242270

admin@keybusiness.ae : o, SV 2 !

042242270 : su

Represented by 4l
: SA AHMAD ALASHRAM o =

. S s
Passport No: H4JN37668 . H4IN37668 : jiall i,
Nationality : EMIRATES SN Al
Title: AGENT ! Clasd 8y - 2l
Address Emirate : Dubai @ ey
District : DEIRA e : ki
Street: AL KHABISI el g L
Land Line : 042397779 042397779 . = M uag
Mobile : 0507615314 0507615314 : Jyandlt iyl
13/06/2018 NOOR AHAMED ANEMKADAVIL HAMZA - MS201248109 - KEY BUSINESS GROUP FOR
10:38AM ' INVESTEMNT LLC

A S e e s _WW
Dr. SUNNY JUSEPH KALAYATHANKAL

M.Tech, MCA, M.Sc, M.Phil, B.Ed

e . Ph.D (Computer Science), Ph.D (Maths)
lTrue Copy Attaci~ -} PRINCIPAL
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UNITED ARAB EMIRATES Sl A palteat e
MINISTRY OF HUMAN RESOURCES o S TR e L BT
& EMIRATISATION EISISSE| Py A §

ST182675428AF AU N

P.O. Box No.: 13334 13334 2l Gpe
Email : ahmad@keybusiness.ae ahmadd@keybusiness.ae : s SN 2
Fax : 042397666 042397666 : S48

ik ol o b (a1 by ) i 1 i S S
Hereinafter referred to as (The First Party) in this Job Offer and the Annex thercof.
To hire : a RREEPY

Mr/Ms : s agedl

Name : ABHINAV KONDRAPPASSERY PRAKASH ” . ; S .
-, . B . \
AR ASAN RONERAFPASIERY BACHAVAN O vuanltais O AL g S0 e
Nationality : INDIA Sl + gl
Passport No R0949408 RO949408 : Jiudl Ssm i

Sl Jaalt S AN 7 Jtall gl GG el b SOl L, — -
Hereinafter referred to as (The Second Party/ Worker) in this Job Offer and the Annex thereof.

iy el g (Y S/ by ) a2 5 1) o (i S0 N
Both the First Party and the Second Party are hereinafter referred to as { The Parties/ Both Parties) in this Job Offer and
* Annex thereof.

S
) e i 5 1 515 5 gl i (e ) ) 0 o 5 G2 U A 58 S
19! Ll (e
Preamble

Whereas the First Party desires to contract with the Second Party to employ the latter to carry out the below-mentioned
job, the First Party has granted the Second Party this Job Offer including the following terms:
' da¥1) 8 )

Jis 5 Yl 3y8a) (gl b daniall g pell Y Uy gl flahian plan) By 5|/ Aiga o 51 el s ey oy 200 Gl
(i
First Article

. The Second Party shall work for the First Party in the job/profession of MECHANICAL DRAUGHTSMAN

GENERAL within the UAE, (Dubai).
A1) )

eﬁa‘,-m,ug-wasu}%—‘“ﬁ'dﬂld:u@ﬁ-‘r‘”‘-‘-%‘J""—*“‘*‘““v“-"" 5 e fs o g Bl 05
A Jats (RS dwiay Liaad
Second Article

|3m6r3618 NOOR AHAMED ANEMKADAVIL HAMZA - MS201248109 - KEY BUSINESS GROUP FOR
10:38AM INVESTEMNT LLC

_/9"\/\/\"\'
Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
| True Copy A"e“”a Ph.D (Computer Science), Ph.D (Maths)
! PRINCIPAL
Jyothi Engineering College
Cheruthuruthy P.O.-679 531
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UNITED ARAR FMIRA | S el by SRy
MINISTRY OF HUMAN Rt gUL‘Rt_' S 7 VRIS I voSm—e—— L T T £ }
& EMIRATISATION AR E WO - [

ST182675428AE VAR LR

The Contract 1o be executed under this Job Offer shall be with a limited term of two years commencing from the date of

entering the State by the Second Party in case of being employed from abroad and as of the date of status amendment in
case of being contracted with from inside the State.

Sl ) 1)

(5 2) Raall e i 855 ¢ ppall Con 391 il 5 0 i s
Third Article

The Second Party MAY work under a probation period of (2 month/s) o the First Party.
&) )

el e e 0 45 o g 1 Gyl ety p¥laia yaads J Y1 i ko 5ily o ] ppsad PG RE L i A
Fourth Article

The Second Party’s weekly rest shall be | day(s). The First Party shall detcrmine such day(s) and inform the Second Party
thereof at the commencement date of the employment relationship.

(oalad 2301 )

T a1 1 ety (Lab o V1 236 ) AED 3000 ol o ol 1 i ¥l ol I Gl ey e 8 34
13S0AED (et 2 (i guesd. g R33N )20 sldtay ¥ ¥
ZYad
FOOAED(\ab 2 Ans ) - 5 iy
TS0AED( 3 ponedh 3 Lt ) - il sy
Al YL
S 0l i ¥ 1 35 0 A ¢ aVlshaun J 1GR3 o
Fifth Article
Both Parties agree that the Second Party shall work for
thousand) . Such wage shall include:

The Basic Salary at an amount of AED 1350(One thousand three hundred fifty)
Allowances:

These allowances should include without limitation:
Housing Allowance: AED 900(Nine hundred) i

the First Party in return for Monthly Wage of 3000 AED (Three

Transport Allowance; AED 750(Seven hundred fifty) Dr. SU NEM"/
k J
* Other Allowances : OSEPH K

ALAYATHANKAL

M.Tech, McA, M.Sc, M.Phil, B.Ed

;he First Party shall pay the wage and the Second Party shall receive the wage accoﬁgil?g Qg?ﬂ'épré"ée.ﬁasf,ggﬁ” gtlﬁ'n':?rieDd gjaths)
OL. HWINGIFEA
L) s Jyothi Engineering Colleqe

Che;:uthuru:hy F.O.-679 551
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UNIT'[ [P ARAH EMIRATES
MINISTRY OF HUMAN RESOURCES
' & EMIRATISATION

ST182675428AF OO e

P.O. Box No. : 13334

13334 : 3, d Gyia
ahmad@keybusiness.ae : i, S =
042397666 : _.Sul
Aaliy dodl Go e A (a1 il ) i i gLy
Hereinafter referred to as (The First Party) in this Job Offer and the Annex thereol.
To hire :

Mr./Ms

Email : ahmad@keybusiness.ae
Fax : 042397666

Name: ABHINAVKONDRAPPASSERY PRAKASH .. - na e s g
PRAKASHAN KONDRAPPASSERY RAGHAVAN GEELS gt 395 20831 S 5 el S50 i

Nationality : INDIA

Al
Passport No R0949408

R0949408 : il jlya i

CAaLly Jaall e Al 1/ bt ) i G L i o od S50 0 pi,
Hereinafter referred to as (The Second Party/ Worker) in this Job Offer and the Annex thereof.

-kl duall e o (R 1 s ) Laa (2 5 1) il a5 3L Y 15,
Both the First Party and the Second Party are hereinafter referred to as ( The Parties/ Both Parties) in this Job Offer and
Annex thereof.

i

JI}A_J!’U'.}“|.'na.ffg(‘.'_l;ﬁ_,‘)‘.lil:\]t-Uaic.;a_,.-l'lg_lnjlqj(wﬂ_,‘)gﬂdgi:ﬂdaml\_i)ule.ﬁﬁ",jo\.'n..:'.JJJyh-_i_{.Lll‘._;_gi\L};
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Preamble

Whereas the First Party desires to contract with the Second Party to employ the latter to carry out the below-mentioned
job, the First Party has granted the Second Party this Job Offer including the following terms:

da¥l ) iy
J-B;J.m.;‘.m)ggzda.,l‘,.i;m.luﬁ_,dmbwsuﬁ?\s;us_.is,..,n...ﬂ;,-r.,,i/q‘__,dﬂu)u|._,alkj..e\;iwxmq)m,,;@

(Al
First Article

The Second Party shall work for the First Party in the job/profession of MECHANICAL DRAUGHTSMAN
GENERAL within the UAE, (Dubai). .

o) )

éuﬁ:}-;t lea i 0 lasiis g (31 Al yall 300 Gl Jyia e ) Gl ity ¢ i sl aaa el 3 e fly 5y 3l Gl S
At 2y 81 iy Lans
Second Article

13/06/2018 NOOR AHAMED ANEMKADAVIL HAMZA - M

S201248109 - KEY BUSINESS GROUP FOR

~ 10:38AM INVESTEMNT LLC

Dr. SUNNY JOSEPH KALAYATHANKAL
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ST182675428AE

i
LT

so
Sixth Article

The labour relation governed by the Contract executed under this Job Offer, shall be a contractual, consensual
relationship. Neither Party shall be obliged to

continue such contractual labour relationship with the other Party without its
consent. provided that the Party terminating the Contract at its sole discret-on shall bear all legal consequences resulting
therefrom as stipulated in the Annex enclose

d herewith and according to a1y MOL Applicable Laws. The labour
relationship between both Parties shall end if any of the events set forth in Article (2) of the Annex enclosed herewith
oceurs. . :

e} 530

(EN cjj;,.},@,ﬁ,ﬂ\-_i_,u\;,h)ighq;,:g'«qﬁ)yﬁl 1 Gl s sl ig e 'L_.g..,.-svmu,uuci‘aiu;,',\;s_;,m,a

Uyl Jals ) ez Uys A ol
Seventh Article

y of all the articles stipulated in the Annex enclosed
cepted and signed this Offer in the State of Recruitment

o) )

Jﬁ#mﬁu.f&lbmuiﬂg#“ag@)@ﬂ 13 Gall d3s 3,00 1S e Ui ol ity 280 i L e
) Ay Jabs 5 JELYI Uy o el i ol gy
Eighth Article
The Second Party anknowlédges that it has thoroughly reviewed all the art cles stipulated in the Annex enclosed herewith
(7 articles), and he is well aware of all contained provisions and that he has accepted and signed this Offer in the State of
Recruitment or within the UAE.

e) )

uét.pﬂ!&ll-u#ida,ido‘ﬂmi\d-.*iu,-‘-u)saab;ﬁk;‘Uﬁd"‘l‘s‘-»*h‘»@\'ib;@ﬂllhﬁlﬁﬁﬁﬁh;ﬂﬁ‘lﬁ
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_(1_»..‘.])qu.l..l]\']l.:_.\;lJ;.‘ﬂl;_,Lqu)sY“_i)Lﬂ;myl\,hli.al.\..c.‘i_ﬁ]hhdl_,kdnllii}:

Ninth Article

Both Parties acknowledge that the articles stipulated in the Annex enclosed! her
complementary part thereof and shall be binding on both Parties. Both Parties
renewing the Contract executed under this Offer, either Part;r may
provided that such Party notifics the other Party of such desire wit
labour relation shall remain effective throughout such period alon
the value of the Worker’s total wage in (1 Months).

ewith shall constitute an integral and

shall further acknowledge that in case of
terminate the Contract during the renewed period,

hin (1 Months) prior to the date of termination. The

g with paying the termination wage to the other Party at

ﬂdl).\.@l)

el oy % o oy
Tenth Article

13/06/2018 NOOR AHAMED ANEMKADAVIL HAMZA - MS201248109 - KEY B
10:33AM
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M.Tech, MCA, M.Sc, M.Phil, B.Edh
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This Job Offer has been made up of three counter

copy thereof and the third one shall be submitted
permit,

i o ™
S S el Vo DL
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Eleventh Article

parts duly signed by both parties. Each party shall receive and retain a
by the First Party to the MOL as a prerequisite for

issuance of the work

o il g 5
First Part’s Signature

v.u’.m\-ﬁyi 2aal e daal

AHMAD ESSA AHMAD ALASHRAM ABHINAV KONDRAPPASSER Y PRAKASH
ALFALASI PRAKASHAN KONDRAPPASSERY
This document is signed electronically RAGHAVAN

-

G e &g
Second Party’s Signature

L1 g5 i 505 S 0,08, SRSyl 3358 il

Typing Electronic Pre Approval for Work
Permit Application - Prepaid

13/06/2018 10:38AM

You can download the annexures from
www.mohre.gov.ae

ii;...g,i;.:n-,ji.;...]le,_,..gu.,n_‘.um,.n

NOOR AHAMED ANEMKADAVIL HAMZA -
BUSINESS GROUP FOR

MS201248109 . Kgy
INVESTEMNT LLC
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Dr. SUNNY-JOSEPH KALAYATHANKAL

M.Tech, MCA, M.Sc, M.Phil, B.Ed

True Copy Attested |
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Nane : M. Akbilesh Dinesan,

Adlress Perinjeri House,
Puthur (Po),
Theissur Dist - 680014

T
W :
55 eaie plensed to adwise that you are appointed as Sales Consuliant-1 i RIPL SBU u[w.r
fih- o5 llmwu Oudler with effect row 01 duly 2013,
: 1.‘ You will tg kept un Probation or o pennd o sin months, initidiy, which mag b
% _ ealended tor another sy moenths,
ey 7+ You will be paid Consolidated Salary of Rs.5.000 -, HRA & othier allow aiezs shich
: are applicable 1w the Sales Consuliant Grade (SC (1) and other sllowance
2 CRS250= pet anonth :
g ; Lhe Managenient =i Wheit et 1o transior you, dic texiiencles o worice s 4
[ |\ll¢ p'l.au to amoiher, Or rom one b W anotlier, ar i one Davashon b i B ol
g o e Company: o flom this Company (0 anothe Company swineh & nder 1he same >
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s A You will be governed by the Leme Rolo. Onher Rules, Regulans s, CFdeRs
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' AKSHAY SHANKAR U

Emp. Code : 14684
Location : Bangalore

l , DEHSUNF'J‘? ‘JOSEI’D i
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Asish Johnson
Sales Engineer
Mob: +574 33204300

: EQUIPMENT TRau i & (unTRACTING C0. W.LL

' Tel: +974 44352221 /4435577 ax 974 44352440
P.O.Box: 17860, [0 - utar,
email: asish@ci. | haco
www.etedo! . oom
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Dr. SUNNY J PH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
Cheruthuruthy PO.-679 531
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Q0G5 Services (Indi 1) Pvt.
Y5 Div: Oil & Gas Mariing

R T A ani T

Naime: Denzil James

Y Date ci Birth . 3G-Sap-19°11
Nationality : Indian
K ,:' Blooa Group : B+
lp No: OC50005640
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Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
Cheruthuruthy P.O.-679 531
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FLUID CONTROL RESEARCH INSTITUTE
PALAKKAD - 678 623

Phone : 2566119, 2566120, 2566206, 2566135, 2569009 Kanjikode West
Fax :2566326 Palakkad - 678 623
E-mail : feri@fcriindia.com Kerala

Website : http:/www.fcriindia.com
FCRI/P&A/APPT/GEA/17/ December 11, 2017
Sub : Engagement of Apprentice trainee under the Apprentice Act 1961

With reference to the interview you had with us, the Management is pleased to engage you as
Graduate Engineering Apprentice (Mechanical) under the provisions of Apprentice Act and the
Rules made thereunder, on the following terms and conditions.

T The apprenticeship training will be governed as per provisions of Apprentice Act and the Rules
made there under as amended from time to time.

2. You will execute a Contract of Apprenticeship as provided in the Act on the date you report for
apprenticeship training and the terms and conditions of the said contract apprenticeship shall be
binding upon you.

3. The apprenticeship training is for a period of one year from the date you report for training and
it is meant for fresh hands who are not gainfully employed elsewhere or have not received training or
job experience for a period of one year or more after passing the Examination in technical studics.

4. During the period of training, you will be paid a stipend of Rs. 6500.00 per month.

5. During the period of apprenticeship training, you will be entitled for leave as provided under
the provisions of Apprentice Act and the Rules made thereby.

6. ‘There is no obligation on the part of the Management to provide you regular employment after
the expiry of this period of apprenticeship. Request for extension of Apprenticeship will not be

entertained.

7 You will abide all the rules and regulation of the Institute regarding discipline, conduct, etc.,
whether expressed or implied and as may be prescribed from time to time.

[

Dr. SUNNY JOSEPH KALAYATHANKAL
| True Copy Attested M.Tech, MCA, M.Sc, M.Phil, B.Ed

Ph.D (Computer Science), Ph.D (Maths)

, . PRINCIPAL
Jyothi Engineering College
Cheruthuruthy PO.- 6879 531
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8. You will observe the following working hours: % :

Monday - Friday
' Saturday

If this offer is acceptable to you, please join us w
original and an attested copy of each in support of your age, qualifications,

Passportsize Photo.

To

Mr. Dinay. K.P.
Karamanna (House)
Paruthipara,

Shoranur P.O.

Palakkad 679 121,Kerala

Phone: 9446446574

From 9.30 AM to 5 00 PM
From 9.30 AM to 01 00 PM

ithin one week, with all your relevant certificates in
etc and a copy of your

DR. JACOB CHANDAPILLAI
DIRECTOR

St »

|
| True Copy Attested
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M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer science), Ph.D (Maths)
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GOOD SHEPHERD
PRIVATE L]

WADAKKANCHERY ROAD
KUNNAMKULAM

FEZIN MATHEW M
INSTRUCTOR

.:..;J,_“.,-;‘-‘;‘"« =

IDENTITY CARD
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~ Address
MANDUMPAL HOUSE

AYYAMPARAMBU

| ph : 9745898345
~ pOB : 07.09.1994
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AL KHAMIS EQUIPMENT TRADING L.L.C.

P.O. Box: 234691, Dubal, United Arab Emirates, Tel: +971 4 2676252, Fax: +971 4 267511¢
Email: info@alkhamis.ae, Web: www.alkhamis.ae

08" Aug 2018
Ref: AKET/OL/] 13/18

Mr. Garyson George
Nationality: Indian

OFFER LETTER

Dear Mr. Garyson George,

Further to the discussion we had with you, we are pleased to offer you to work in our firm as
Marketing Manager. Please find below the detailed offer letter for your consideration. [f
- acceptable to our terms and conditions please sign and return to the undersigned.

Salary , © Will be discussed.

Working days & Working hours : 6 days a week — 9 hours
Leave benefits : As per U.A.E Labour laws
Air Ticket Allowance will be provided on annual leave.

Medical Treatment Insurance Card will be provided.

Additional Condition You will not be provided release to any other
) Firms within U.A E during your period of

Contract. j

Other terms and cenditions as per U.A.E Labour Laws.

TRADING LLC.

Mr, GARYSON GEORGE

MANAGING DIRECTOR | S'g"g\g\/
.,"J‘u\/,‘a.; .
t,/ vlll“/'/-
| Dr. SUNNY JOSEPH KALAYATHANKAL
T - ; M.Tech, MCA, M.Sc, M.Phil, B.Ed
rue Copy Attested Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL

Jyothi Engineering College

Cheruthuruthy P.O.- Yemared by CamScanner
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Garyson George
Marketing Manager

P.O. Box: 234691, DUBAI, UAE
Tel :+9714 267 5252

Fax :.+9714 267 5115

Mob: +971 55 674 7248

Mail : gary@alkhamis.ae
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apoiic APOLLO TYRES LTD.

True Copy Attested

issur Dist., Kerala
. bra - 680 689, Thrissur
- mg; 2725901-09, Fax : 91-480-2725922

D N
Name : JTARIK FRANC LS
Clock No : /1 4602

O~
Dr. SUMR JOSEPH KALAYATHANKAL

M.Tech, MCA, M.Se, M.Phil, B.Ed
Ph.D (Computer Science), Ph.p (Maths)
PRINCIPAL
Jyothi Engineermg College
Cneruthuruthy P.O.-879 531
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APOLLO TYRES LiD.

PO. Perambra - 680 689, Thrissur Dist., Kerala
i - (0480) 27259801-09, Fax: 91-480-2725922

. IDIATTENDANCE CARD
Name . T4 90N  ELIAS

CtOCk NO /‘ ZP :? lPE ; or. SUNNY JOS SEPH MLA\HHANKAL
MT ! HC’\ M HPi il, B'Ed
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Ph.D (
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othi
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EXPANDED POLYSTYRENE SOLUTIONS

OFFER LETTER

Mr.  :JEFF MATHEW Date : 07/02/2018

Phone # : 0563184941 Ref# : HR/FEB/01

Dear,

With reference to your recent interview with us and reviewing your application, We
would like to offer you the position of PROCESS & MANUFACTURING ENGINEER

The main terms and conditions of your employement are listed below, further information is
available in the documents which accompany this letter.

Employmeent Contract | Unlimited

Expected Joining Date | 01/03/2018

Work Location ABU DHABI |
' You will receive AED/ 2,400  per month
Basic Salary ONLY Two Thousand Four Hundred Dirhams

Salaries are reviewed yearly depending on your performance
You will receive AED/ 1,200 per month

Aconsenduion ONLY One Thousand Two Hundred Dirhams
will be provided with a company vehicle ﬁ :
Transportations You will receive AED/ 400  per month [\.7_|
ONLY Four Hundred Dirhams
Other Benefits Petrol [ ] Mobile [V SIM Card
: You will receive AED/ per month
F)ther Allowances ONLY
N Tentative joining date
S ' After six month based on your performance, salary will be changed

You will receive AED/ 4,000  per month

. Remunei\\ Mf_ﬁ‘ﬂl\l LY Four Thousand Dirhams
/._,;»”/'\;‘i}*\ L
f <y el 06.53245 V% \ M
(2 r0 sy ds0e) B e
True Copy ﬁt%% q RIAK, U.A..{',’;j_,‘:; f! o ®
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EXPANDED POLYSTYRENE SOLUTICING

OFFER LETTER

Working Days

Saturday | Sunday | Monday | Tuesday Wednesday|Thursday| Friday

v v v v v v

Working Time Working Hours
. 00 PM Includes
Every Day 8:00 AM To 5 OQ s
Except Thursdays| 8:00 AM To 3:30 PM Break
Note : Your work timing may change as per work’s need
Probation Period 3 - 6 ( THREE - SIX ) MONTHS
Annual Leaves 30 CALENDER DAYS in each leave year.

You will be eligible to join the bonus scheme. The bonus is paid as per
the Management discretion and is based on your effort and performance.
Note : Overtime is not applicable, and full bonus can only be paid
if the company achieved its targets.

Terminat After confirmation, You have to give THREE MONTHS written notice
W and STYRO will give only ONE MONTH for termination.

; This offer is only valid for THREE DAYS from the above date.

All other Labour and Employement regulations may apply based on
Offer Validity the UAE Labour Law.

You should sign our CODE OF CONDUCT after joining STYRO.

Bonus

Should you require any further details not contained in this offer pack, or you have any

questions or comments.
Please contact HR Department on +971 6 513 9406 .

Dr. NNVO/SEPH KALAYATHANKAL

M.Tech, MCA, M. Sc, M.Phil, B.Ed
Ph.D (f“ompu{erucmce) Ph.D (Ma ths)
PRINCIPAL
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Job Description .-;‘; Stl‘lr (o]

06-02-2018
Projects Department

Name JEFF MATHEW Date
Job Title Process & Manufacturing Engineer Department

Direct Supervisor / Manager Projects Manager
Minimum Required Educational Level B.Sc. or Diploma In Electromechanical or Mechanical Engineering
Minimum Required Experience Years | Minimum 2 years relevant sales experience preferably in similar industry

- Ability to think logically; attention to detail
Pre-Requisite |- Good knowledge in maintenance procedures
Skills and - Excellent listening and questioning skills
Trainning - Good analization with problem and explain the solution
- The ability to work well in a team
- The ability to priorities your workload
General Purpose:
To develop, implement, monitor, operate and maintain efficient manufacturing processes and
work flow, for EPS products.
Duties and Responsibilities:
- Organizes, implement, maintain and operate production machines and utilities
- Develops working instructions, workmanship standards and process documents, and to
ensure that they are followed
- Improve $continually existing operation, for increased quality, productivity, efficiency and cost
s savings
ao:él - - Investigates operational problems affecting production, reporting and recommending solutions
Responsibilities [- Managesmanufacturing documentation required for product manufacturing.
- Pravides manufacturing data i.e. production reports analysing, machines capabilities, to
improve manufacturing process and measure progress to target

- ldentifies ways to reduce production costs through recommendations — i.e. new process

equipment, equipment justification to improve performance

- Work as design engineer on DFX (design for excellence) to include:

T Design for cost

2. Design for test

3. Design for manufacturability

- Work with other relevant departments to determine estimated costs, run time, cost reduction

and close the feedback loop
- Trains and supervise staff on new development processes and technology

. Establishes a training and quality culture
- Performs other related tasks as assigned from time to time

T Nen e, =
| he[(ﬁ} ept t the above J'a,p Description and | will do my best to perform my duties to the best of my ability.
Nam& '/ Tel - {1G- '1’54 ,‘Jk t g‘t) Date :
Signatyre’t . l“'u'; §
{ % gw i :};J‘ /@, :
MAN EMENT. ,-_ » LI ANAGER HR' Pepartment
= ‘:3‘5; :'i;‘f"i-" ‘H . ol /4
N‘ﬂ o

Dr. fmumﬁvzo/EPH KALAYATHANKAL

Tech, MCA, M.S¢, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
True Copy Attested PH]NCIPAL

Jyothi Engineering College
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JIJO JOSEPH

SPARE PARTS TRAINEE
7356011291

Blood Group : AB+ve

BSEPH KALAYATHANKAL
i , MCA, M.Sc, M.Phil, B.Ed

S D uter Science), Ph.D (Maths)
5 PRINCIPAL
i i Engineering College
1 Lruthy PO.-679 531
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The Learning App
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G,‘-CRIAMOS A . R

CIN: U29199K1 20150 5
ENGINEERING pyT LTD 2018 TC0345,4 A
Engmg for bater lomorrow Phone: 491 471 247 qazg 0
Fact M 5 ¥ s,
ory:198/68, Bharathiyar Sireer, Mana, Chennal, i, Pix 500 obile: +91 8839933323 404 89529060 1 50
= Emall: sales @criamose com ;

Registernd Office: Shop #
hop &7, py
?hancom!‘rwnp[a Euudlng Petiah, Try,
andrum, (ndia, PIN 695024 vaww.criamose.com

Monday, 30 APRIL 2018

LETTER OF APPOINTMENT

Dear Mr;-PAUI. RAPHY.T,

Weicome to Crlamos Engineering pvt. Ltd family.

We aref éased to offer you employment in the position of ENGINEER with CRIAMOS  ~

a ;
ENGINEERING QVT LTD - CHENNAI W

s

: 30, A‘,’.B"— 2613 We expect you to excel in the work you do and put ideas in the table for

R g
contmﬂous' mprovements in the existing system. The roles and responsibilities w;ll be

a?ed to you in detail at the time of joining.

twd thousand only) yearly which indicate CTC (Cost to Company).. Regular performance
‘rewew w:H be conducted to assess your performance and suitability. You will be entitled to
--‘the alfowances and benefits whatsoever decided by the management.

We.certain!y look forward in you to be part of our growth story in this financial year.
Wishiné yrou a bright and prosperous career in our Organization.

7
ey |

Sincerely,

>

b~ . : :
Dr. SUNNY JOSEPH-KALAYATHANKAL - ol

.+ Chief Operating Office M.Tech7MCA, M.Sc, M.Phil, B.Ed" PR A
g RE e S Ph.D (Computer Science), Ph.D (Maths}) Lo ¥
; ! PRINCIPAL ° \
Jyothi Engineering College . ° .
Cheruthuruthy RO.-679 531 ° ' ;
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ENGINEERING

GIANT ENGINEERING PRIVATE LIMITED
NO: 100, J1 TOWERS, CHENNAI ~BANGALORE HIGHWAY,
CHETTIPEDU VILLAGE, SRIPERMBADUR TALUK,

KANCHEEPURAM -602 105

Ph: 044-6712 3609, E.MAIL: glantengg2012@gmall.com
- www.qiantconstructions.com

APPOINTMENT LETTER

June 19, 2018

SANJU RAPPAI
Chingath House,
P.O Nadathara, Thrissur - 680751.

Appointment

Dear Sanju Rappai,

.We have pleasure in appointing you as (Safety Engincer-Safety department) in our
organization, effective (22.05.2018) on the following terms and conditions:

EvJ

Placement & Compensation
You will be placed in the appropriate band / responsibility level of the Company, and will be

entitled to compensation (salary and other applicable benefits) as detailed in Annexure “A”.
Compensation will be governed by the rules of the Company on the subject, as applicable

and/or amended hereafter.

Salary revision
Your salary will be reviewed on August 1* of each year, or at such other time as the

Management may decide. Salary revisions are discretionary and will be subject to, and on the
basis of, effective performance and results. The rule will be applicable only completion of |

year.

Posting & Transfer ) )
Your initial posting will be at “Safety Engineer”. However, your services are liable to be

transferred, at the sole discretion of Management, in such other capacity as the company may
determine, to any department / section, location, associate, sister coricern or subsidiary, at any

in India or abroad, whether existing today or which may come up in future. In sucha

lace :
- d by the terms and conditions of the service applicable at the new

case, you will be governe
placement location.

Probation: s .
That you will be on probation for a period of six months. The period of probangn can be
extended at the discretion of the Management and you will continue to be on pr_obatlon till an
order of confirmation has been issued in writing. Before completion of probation settlement

Is not eligible. F
: /-'(7)

o

”

N
W /__/
Dr. SUNNY JOSEW{@AMNKAL

M.Tech, MCA, #7Sc, M.Phil, B.Ed

True Copy Attested Ph.D (Computer Science), Ph.D (Maths)
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Jyothi Engineering College
Cheruthuruthy PO.-879 531




' GIANT ENGINEERING PRIVATE LIMITED

( / NO: 100, J1 TOWERS, CHENNAI ~BANGALORE HIGHWAY,
CHETTIPEDU VILLAGE, SRIPERMBADUR TALUK,

;lANT KANCHEEPURAM -602 105

Ph: 044-6712 3609, E.MAIL: glantengq2012@gmail.com
ENGINEERING

www giantconstructions.com
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5. Full time employment

Your position is a whole time employment with the Company and you shall devote yourself
exclusively to the business and interests of the company. You will not take up any other work
for remuneration (part time or otherwise) or work in an advisory capacity, or be interested
directly or indirectly (except as shareholder / debenture holder), in any other trade or business
during your employment with the company, without permission in writing of the Board of
Directors of the Company. You will also not seek membership of any local or public bodies
without first obtaining specific permission from the Management.

6. Confidentiality

You will not, at any time, during the employment or after, without the consent of the Board
of Directors disclose or divulge or make public, except on legal obligations, any information
regarding the Company’s affairs or administration or research carried Sut, whether the same
is confided to you or becomes known to you in the course of your service or otherwise.

7. - Intellectual Property =
If you conceive any new or advanced method of improving designs/ processes/ formulae/
systems, etc. in relation ta the business/ operations of the Company, such developments will
be fully communicated to the company and will be, and remain, the sole right/ property of the
Company.

8. Responsibilities & Duties
Your work in the organization will be subject to the rules and regulations of the organization
as laid down in relation to conduct, discipline and other matters. You will always be alive to

responsibilities and duties attached to your office and conduct yourself accordingly. You
must effectively perform to ensure results.

9. Past Records
If any declaration given, or information turnished by you, to the company proves to be false,

or if you are found 1o have willfully suppressed any material information, in such cases, you
will be liable to remaval from services without any notice.

10. Retirement

The rétirement age is 58 years. You will retire from the employment of the Company at the
end of the month in which you attain 58 years of age.

11. Termination of employment

During the Prubaﬁongr)_f period and any extension thereof, your services may be terminated
on either side by giving one month’s notice or salary in lieu thereof. However, an

confirmation the services can be terminated from either side by giving two months (60 days)
notice or salary in lieu thereof.

4/'-
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| Dr. SUNNY JOSE MT ANKAL
M.Tech, N , M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Tros CopY AILBS@ Jyothi Engineering College

Cheruthuruthy PO.-679 531
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GIANT ENGINEERING PRIVATE LIMITED

/ / NO: 100, J1 TOWERS, CHENNAI -BANGALORE HIGHWAY,
CHETTIPEDU VILLAGE, SRIPERMBADUR TALUK,
-

) NCH -
,IANT | KANCHEEPURAM -602 105
ENGINEERING Ph: 044-6712 3609, E.MAIL: glantengg2012@gmail.com

www,glantconstructions.com
ANNEXURE ‘A" : COMPENSATION DETAILS (Salary & applicable benefits)
‘Name : Sanju Rappai
Designation Safety Engineer
Date of joining 22.05.2018
Noida

Location

a) Remuneration
Basic Salary - Rs. 14400 /- per month
House Rent Allowance : Rs.4800 /- per month
Rs.4800 /- per month

Conveyance Allowance
Rs. /- per month(if any add)

Special Allowance

b) Retirals

i You will participate in the Company Provident Fund Scheme as applicable to your
s category of employees.
rules governing such payment.

ji. You will be entitled to gratuity in accordance with the

c) Leave
You will be entitled 10 privilege, sick and casual leave as applicable to your calegory of

employees.

Note: '

s It is expected that individual compensation package would not be shared with other
employees.

» The above compensation structure is subject 1o change without affecting emoluments
adversely.

: WD -
ACCEPTANCE SINGNATURE A i

Dr. SUNNYJOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
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ue Copy Attesteq Cheruthuruthy PO.-679 531
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GIANT

ENGINEERING

GIANT ENGINEERING PRIVATE LIMITED
NO: 100, J1 TOWERS, CHENNAI ~BANGALORE HIGHWAY,
CHETTIPEDU VILLAGE, SRIPERMBADUR TALUK,

KANCHEEPURAM ~602 105

Ph: 044-6712 3609, E.MAIL: glantengg2012@gmail.com
www.giantconstructions.com

Upon termination of employment, you will immediately hand over to the Company all
correspondence, specifications, formulae, books, documents, market data, cost data,
drawings, affects or records belonging to the Company or relating to its business and shall not

retain or make copies of these items.

Upon termination of employment, you will also return all company property, which may be

in your possession.

12. Medical Fitness

This appointment is subject to your being, and remaining, medically fit.

Please confirm your acceptance of the appointment on the above terms and conditions by signing

and returning this letter for our records.

Y ours faithfully,

True Copy Attested

Dr. SUNNML
AYAT
M.TeclrTACA, M.Se, M.Phi SE?KAL

Ph.D (Computer Science), Ph.p (

Math
Fa— PRINCIPAL %)
yothi Engineering ¢
Cheruthy g clings

ruthy PO.-679 531
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Special Technical Services L.L.C. g CEIJ S
Date: 14/11/2017
Ref: 17/0001516 / EML0O000O

Mr. VISHNU KRISHNAN

Sub: Employment Letter as “ASSISTANT QC INSPECTOR”

We are pleased to offer you the position of “ASSISTANT QC INSPECTOR"in our
organization with the following terms and conditions:

Basic Salary ! RO 200.000 per month

Fix Overtime : RO 100.000 per month for working excess of 45 hours
per week and during holidays

Food & Accommodation : Company provided

Transportation : Company provided

Other Facilities : Medical (excludes Dental & Optical) will be provided by
the company

ESB / Leave : No ESB / Leave will be paid at the end of this contract.

Air Ticket : Ticket will be provided by the company for joining &
repatriation

Contract Period : 6 months

If the above offer is acceptable to you, please sign the copy of this letter and return to us
along with passport copies, 12 Nos. photographs and pre-employment medical (original)
from one of the authorized medical center for Oman.

for Special Technical Services L.L.C.

-

Accepted
b
IBRAHIM AL KHUSAIBI f B* \\\\(\p.\,
HR & Administration Manager P \(Q“\‘\ 3
%?,Q\\ ¢ “!\?Q‘\'g
O W o) 2
& o
Tl‘ue P 0 \3‘\§\ \E\(‘J \5(3\6\\\??‘\’ GO\\QQ‘S\
P o0 ®
' 3 ng\\““)\
\Y
1 P.O. Box 307, Al-Harthy Comg(ef: P.C. 118, Muscat, Sultanate of Oman
Isogczgngen Erov T+ 968 24647100 | F+ 968 24697100 | Email: info@stsoman.com
L

U, U2, s, PP www.stsoman.com | CR No. 1101803




Ref No: OIL/18/04/592

- Delivering Endlessly

Mr. Swaroop M.P.
Saroj,

Gas Godown Road,
Palappuram P.O,
Ottapalam,
Palakkad,

Kerala

Pin - 679103

Mob. No: 9809774720
Email id:- swaroop. 1995@gmail.com/swaroopmp.1995@gmail.com

Date: 20.08.2017

OFFER LETTER

Dear Mr. Swaroop,

Ref: Post of GET Planning

Further to your job application and reference given to us, we are happy to extend an offer to you
for the post of GET Planning at Offshore Infrastructures Ltd. Your consolidated emolument will
be Rs. 1,95,000/- CTC Per Annum. You shall report at IOCL Baroda - 3176 Immediately.

All other terms and conditions/ benefits will be as per prevailing rules of the Company.

You are requested to sign and return the attached copy of this letter as a token of your acceptance
and agreement. In case you require any clarification, please feel free to contact Mr. Santosh

Singh from HR Dept.

i S.R. Srinivasan

HR Vice President - Projects
Accepted: (Y /N) —

Er_yef'Copv A"este_d’

Candidate’s Signature:

CC: HR (File Copy) RIVND
Dr. SUNNY-TOSEPY KAL AvATHANKAL
. '\.5 rech, M( & M ::(., M. F o ¢ ’J‘
Ph.0 {Lompute; se gnce), Ph :,l f.;;;rs)
FHINCIPAL
Jyathi £y

OFFSHORE INFRASTRUCTURES LIMITED Jyothi Engincering Gollega
22, Udyog Kshetra, Mulund Link Road, Mulund (W), Mumbai -400'080’indid O.- 679 ;;l1

T.: #9222 66721000 F: +91 22 66721010 E: offshore22@gmail.com
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Imagenraﬁx W “Heavitree”, 2nd Floor; Unit-C, New Door No.47, Spur Tank Road, Chetpet, Chennai — 600 031.
® Info@Imagegrafix.in ™

E A = www.magegrafix.in
Engineering Services P Lid B Tel. +91 44 4348 6500 /4350 2738 ® Fax +91 44 4350 2739

&

LETTER OF INTENT

015 October,2018
Dear Mr. Akshay Raj M,

With reference to our discussions, we are pleased to offer you the position of
Graduate Engineering Trainee with ImageGrafix Engineering Services
Pvt. Ltd and you will be reporting to the Senior Engineer - Piping on the
terms and conditions mutually discussed and agreed upon.

You will be posted at Chennai (*Heavitree ', 2™ Floor, Unit-C, No.47, Spur Tank
Road, Chetpet, Chennai - 600 031.) You are requested to report for duty on or
before 03" October, 2018. In case you fail to report for duty on this date
unless otherwise agreed in written the offer shall stand automatically withdrawn.

On the day of your joining you are requested to submit the following:

1. Copies of certificate & mark cards starting from Std.X to most recent
degree required.

Copies of certificate and relieving/experience letters from your previous
employers

Copies of offer letter from previous employer.

Copy of salary certificate (last 3 months) from your previous employers
Four Passport size photograph.

Copy of ID proof and address proof.(Aadhar, Pan Card is mandatory)

i

Sk o

If on verification, at the time of appointment or at a later date it is found that
you furnished wrong information, then in such cases your services with the
company will be liable to termination. Please sign duplicate of this offer letter as
a token of your acceptance of the above terms.

We look forward to welcoming you as a part of the IGES team!

Yours Sincerely,

For ImageGrafbcEngineering Services Pvt. Ltd

AP
N

. JV—M‘/@% sl
Sye T
I, \
. M Tecn, o o KALAYATHANKAL
HR Executive PhD oe MCA, M.Sc, M.Phil, B.gg
-D (Computer Science
€). Ph.D (Maths)
— PR INCIPAL
othi i ;
em&Ifbe Copy Attested l ChorutrSineering College
Bangalore : 907, 'B" Wing, r, M.G. Road, Bangalore - 560 001 Tel : +91 50 4030 4730 }"ﬁl‘ltrg}! Felbo forias 1
Hyderabad :  6-3-1085/D,701,7th Fioor,Dega Towers, Rajbhiavan Road, Somajiguda, Hyderabad- S00082,AP. Tel : +91 40 4004 2738 [Fax: +91 40 4004 2739
Mumbal s 205 & 206, 2nd floor, Esquare, Subhash Road, Vile Parle (East), Mumbal-400 057. Tel: +91 22 26102773
Delhi 3 “B-213, 2nd Fioor, Ansal Chamber-1, 3, Bhikaji Cama Place, New Delhi - 110 065 Tel. : +91-011-4101 7381
vadodara Lst Floor, 122, Siddharth Complex, R C Dutt Road, Alkapuri, Vadodara-390007 Gujarat. Tel: 0265-233552
Molkata 1  Shree Krishna Chambers Room No: 8b, Block — B, 2nd Floar,78,bentick Street, Kolkata - 700001, WB. Tel.: 7550017390

Pune H A-602, 5th Floor, Megacenter, Pune-Solapur Road, Hadapsar - 411013, Tel.: +91-70459 13289
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SALARY STATEAENT e

. “Monthly Break Up of Gross Salury - Jan'19

Total no. of days 31 Name Jemin Johnson

No. of Leave availed 2 Depl BIM

No. of days worked 29 Employee ID DPD-81-081018

No. of Holidays 1 DOJ 08.10.2018

Details Monthly (%) Grand Totals ()

Gross Salary 15,000

Basic plus Dearness Allowance 10,500

House Rent Allowance 2,625

Transportation Allowance 1,500

Educational Allowance 375

Gross salary after LOP 14,032
Less: Co. deductions

Hostel Rent =

TA E =
Gross salary after Ded. 14,032
Less : Statutory Deductions

ESI (Gross*1.75%) 246

P.F. (12% of Gross) 2,560

TDS =

Professional Tax 100 2,905
Nef Salary 11,127
Add: Overtime Wage 215.05 215.05
Saiary Payable - 2% g

True Copy Attested

o P

AP e
Ve
D1, SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
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Offer: Junior QA/QC Engineer
Ref : DPC/DPC-A/APM-002
Date: 18/08/2017

Dear Sachin M P,

Sub: Letter of Offer

Thank you for exploring career opportunities with Mentiode Welding Flecuodes. You have
successfully completed our’ initial selection process and we are pleased 10 make vou an offor,

Mentrode Welding Electrodes is happy to ofter you the job role of Junior QA.QC Fogmeer. \s
discussed. vour date of joining our organization will be 01:409/2017.

The starting salary is Rs. 1.20,000 per annum and is pard ona monthly basis. Y on will be an probation
for a peridd of six months, and on the successtul completion of the said pertod. there will be an appraisal.

following which you will be eligible for a salary hike and other benetits as per your performuance.

Your job would be based out of Palakkad, but may involve travel to various pl
company will reimburse vou the related travel, boarding and food expenses. 1eave

Wil not be sanctioned
during the probation period except for emergencies.

aces for whieh the

If you choose to accept this job offer, please sign and send the hard copy of this letter and mail it
the earliest convenience.

Yours Sincerely,

Dr. SUNNY JOSEP M
M.Tech, MCA, M.Sc,
Varun Menon
CcoC .

Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Al Jyothi Engineering College
. Cheruthuruthy PO.- 679 531

For Mentrode Welding Electrodes, THANKAL
.Phil, B.Ed

‘ True Copy Attestec |
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Ref No: - SEC/RIL-VA- JAM/App/MAR/2017.18/94 Date: 13 March 2018

To
Mr Akshaykumar K T
Mobile 9528554315

Subject: Appowntment for the Project duration at Jamnagar RIL site
Dear Mr. Akshaykumar K T

We have received a work order from one of our clents awarding us the job of deployment of resources for a
specific period for its Shutdown Job at Reliance Industries Ltd. Unit of Reliance Jamnagar SEZ

With reference o your appiicahon and subsequent interview you had with us for our chen! M/s Reliance

Industries Ltd at Jamnagar for the position of a “Vessel Attendant™ we are pleased to offer you a Job on
contract basis as per the Terms and Conditions mentioned below

1 As discussed and explainad to You personally durning the course of your interview with our chent this 1s
purely a contract assignment and will ayt

omatically cease on expiry of contract period or completon ’
termination of our contract by our chent, whichever is earlier

2 Your remuneration will be as per details menboned below

.LSnlary Offered Rs 450/- Day Worked in the plant

| g i Free Breakfast / Lunch / Dinner will be Provided by the Company OR an
: Allowance of Rs 125/- per day

Duration of Project Short Term / Shutdown

Accommodation Free Shared Accommaodation will be Provided

S . | = —
Transportation Free Shared Transportation wiil be Provided
———— Rs 50/- Day Worked subject to 90% Altendance il the Shutdowin project s

| completed

o~ T P - - . — e — —— =

3 You will be covered under the Employees Provident Fund Act 1982 You shall be covered unger
Workmen Compensation pohcy on basic pay

4 Al the bme of de-mobihization / leaving the job. you will oblain site Clearance ceruficate stating No Nues
are pending against you and submit to us before final payment of your dues

5 You will return aii the PPE/IFR & Other tems provided by company belfore leaving It you co not return

e

PPE /IFR an amount of Rs 5000 wall be deducled from your salary

6 You may be lransferred o any of plant based on work requirements
considered as misconduct ’

NETS, ol
—:;\‘ d P

e
Dr. SUNNY JOSEPH KALAYATHANKAL
.. gﬂﬁ%&ﬂ%msc- M.Phil, B.Ed .,
. (ComputerScience), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
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BETSON JOSE

Marketing Managel
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BRAND STxR

King Faisal St. (West],P. Q. Box @77,
AlJubail 31951 Kingdom of Saud: Arabia

s i A AP
+91 7907 044 569 D
Dr. SUNNY JO/SEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed

betsonattokaran@gmw BNy Scce). Ph.D (Maths]

Jyothi Engineering College
Cheruthuruthy PO.- 679 531
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Dr. SUNNY PH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
Cheruthuruthy PO.-679 531
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JACOBS'

Jacobs Enginsering Indla Private Limited
Jacobs House, Ramkrishna Mandir Road,
Kondivita, Andheri (E), Mumbai - 400 059, India
Tel : 0091-22-2681 2000 Fax : 0091-22-2620 8285
REF : vs:If
DATE: 30" August, 2018
Mr. Blejohns Kundukulam
Kundukulam (H),
PO - Athani Udhayanagar,
Thrissur — 680 581

' Kerala

Dear Blejohns,
Further to the discussion you had with us, we are pleased to offer you the position of

Trainee Engineer in our organization with a basic salary of Rs. 7,000/- per month plus
admissible allowances.

Your formal appointment letter will be issued to you within a week of your joining. Please
let us know your exact date of joining.

Kindly bring along with you the following documents

1. Original and a set of xerox copies of educational, and experience certificates for .
our verification.

2. Relieving letter of immediate employer along with latest salary slip is mandatory.
3. Please also bring 1 passport size photograph.
' This offer is valid subject to medical fitness and background verification clearance.

The Company fully reserves the right to terminate your services in future if the information /
documents provided by you are found to be discrepant.

Please return the duplicate copy of this letter, duly signed, in token of your acceptance.

Yours faithfully,
JACOBS ENGINEERING INDIA PRIVATE LIMITED

per

Uw!dl@exm-o g .
VIOLET A SERRAO Vyv/*-f,’ #

DY. GENERAL MANAGER — HUMAN RESOURCES o

Dr. SUNNY JOSEPH
KALAY,
M.Tech, MCA, M.Sc, M.PhﬁTgégKAL
| .D (Computer Science), Ph.{j .

M
. PRINCIPAL ( e
True COpy Atlested‘ ) Jyothij Enginee ring College
Cheruthur uthy PO.- E}:d..‘_‘. J ]‘
Q*’ A group company of “Jacobs Englneering Group Inc. Kondivita, Andher! (E). Mumbal - 400 059, india

Registered Office : Jucobs neering India Private Limied, Jacobs House, Ramksishna Mandir Road,
. CIN : UE?:%JWMH1 DEIPTCO14488 Telephane : 0091-22-2681 2000 Fax: 0091- 22. 28208295 Wabsila : www. jacobs.com
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