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KMP/HR/003/18-19
To,

Ms. Athira Jose
Melit Palathingal (H)
Thamarayoor P.O

Kottappadi
Thrissur - 680505

Sub: Appointment Letter.
Dear Athira Jose,

With reference to your application and subsequent interview you had with us, we are pleased to
appoint you in the position of SITE ENGINEER (Civil) in our firm.

You will be required to join as on or before 07° May 2018.

We hope you will join soon for a long and mutually beneficial relationship.

¢ L ” unc'c-‘ld
Yours faithfully, True ©

For KMP Consultants,

K] o

KM Parameswaran

(Proprietor) /W

Dr. SUNNY JOSEPH KALAYATHANKAL
M. Tect A Bhil, B.Ed
Ph.D (Cory . Pi.D (Maths)

J"," ! ! =rng Colle ge
Cheruinuruthy PO.- 679 531



Acero Structural Engineers Pvt. Ltd.
Green Park Avenue, Ayyanthole, Thrissur 680003

Date: July 027, 2018
Job Offer Letter

Femi D Alappatt

Alappatt House

Brigade Road. Elthuruthu P O
Thrissur

Pin: 680611

Dear Ms. Femi,

It is my pleasure to extend the following offer of employment by professional agreement to you on behalf of
M/s Acero Structural Engineers Pvt, Ltd.

Position: Trainee Engineer / Detailer

Reporting Relationship: Reports to Head - Training Division

Responsibility: The detailer, as part of the detailing team is responsible for the specific project drafting,
modelling, conduct and performance of the projects assigned to them.

Training Period: Six (6) Months from the date of joining.
(Remuneration will be revised based on the performance, after the successful completion of the training)

Remuneration: Consolidated amount of Rs 8,000 per month.

Breakdown of Remuneration:

Gross Remuneration : Rs 8,000.00
Deductions (TDS) : Rs 800.00 (10% as per Government Rules for Professional Agreement)
Net Remuneration : Rs 7200.00

Start Date: July 04th, 2018
Working Hours: 9.00 am to 5.30 Pm on all days except 2 Saturday, Sundays and Company Listed Holidays.

Your employment with Acero Structural Engineers Pvt. Ltd. is at-will and either party can terminate the
relationship at any time with or without cause and with or without notice.

If you are in agreement with the above outline, please sign below. This offe

Signatures:

For Acero Structural Engineers Pvt, Ltd,

L
Or. SUNNMIDSEPH KAL AvaTLIA
Employee Name: Femi D Alappatt _“M YorMCA. E';c\ M.?;};Té f,; SJKAL
/,;r, j}ﬁdmﬁ“@‘ Science), Ph.p (Maths)
! PRINCIPAL ‘
Jvothi Cm .
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Acero Structural Engineers Pvt. Ltd.
Green Park Avenue, Ayyanthole, Thrissur 680003

Date: October 08 2018
Job Offer Letter

Greeshma Davis
Kattuman House
Mannampetta P O
Varakkara

Thrissur; Pin: 680302

Dear Ms. Greeshma,

It is my pleasure to extend the following offer of employment by professional agreement to you on behalf of
M/s Acero Structural Engineers Pvt, Ltd.

Position: Trainee Engineer / Detailer

Reporting Relationship: Reports to Head - Training Division

Responsibility: The detailer, as part of the detailing team is responsible for the specific project drafting,
modelling, conduct and performance of the projects assigned to them.

Training Period: Six (6) Months from the date of joining.
(Remuneration will be revised based on the performance, after the successful completion of the training)

Remuneration: Consolidated amount of Rs 8,000 per month.

Breakdown of Remuneration:

Gross Remuneration : Rs 8,000.00
Deductions (TDS) : Rs 800.00 (10% as per Government Rules for Professional Agreement)
Net Remuneration : Rs 7200.00

Start Date: October 10", 2018
Working Hours: 9.00 am to 5.30 pm on all days except 2nd Saturday, Sundays and Company Listed Holidays.

Your employment with Acero Structural Engineers Pvt. Ltd. is at-will and either party can terminate the
relationship at any time with or without cause and with or without notice.

You acknowledge that this offer letter represents the entire agreement between you and Acero Structural
Engineers Pvt. Ltd. and that no verbal or written agreements, promises or representations that are not
specifically stated in this offer, are or will be binding upon Acero Structural Engineers Pvt. Ltd,

If you are in agreement with the above outline, please sign below. This offer is_i siness days.

Signatures:

For Acero Structural Engineers Pvt. Ltd. . kﬁw\_x"_'}:‘\f .ﬁp":'pm.{-',’.‘f].!_ AYATH _f:tﬂn;_ KAL

Employee Name: Greeshma Davis /{J@”Jié%ﬁﬂi:r.;: :(T"l:““c r‘\ IH“D Lgf.::lhs)
— e kcgmpu.\gﬂu\;lc‘.F’F;L College
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Acero Structural Engineers Pvt. Ltd.
Green Park Avenue, Ayyanthole, Thrissur 680003

Date: July 02, 2018
Job Offer Letter

Josni Rose E G
Edakkalathur House
Mattom P O
Thrissur

Pin: 680602

Dear Ms. Josni,

It is my pleasure to extend the following offer of employment by professional agreement to you on behalf of
M/s Acero Structural Engineers Pvt, Ltd.

Position: Trainee Engineer / Detailer

Reporting Relationship: Reports to Head - Training Division

Responsibility: The detailer, as part of the detailing team is responsible for the specific project drafting,

modelling, conduct and performance of the projects assigned to them.

Training Period: Six (6) Months from the date of joining.

(Remuneration will be revised based on the performance, after the successful completion of the training)
Remuneration: Consolidated amount of Rs 8,000 per month,

Breakdown of Remuneration:

Gross Remuneration : Rs 8,000.00
Deductions (TDS) : Rs 800.00 (10% as per Government Rules for Professional Agreement)
Net Remuneration : Rs 7200.00

Start Date: July 04, 2018

Working Hours: 9.00 am to 5.30 Pm on all days except 2" Saturday, Sundays and Company Listed Holidays.
Your employment with Acero Structural Engineers Pvt. Ltd. is at-will and either party can terminate the
relationship at any time with or without cause and with or without notice.

. and that no verbal or written agreements, promises or representations that are not

specifically stated in this offer, are or will be binding upon Acero Structural Engineers Pvt. Ltd.

If you are in agreement with the above outline, please sign below. This offer is in effect for two business days.
) J

. True Copv At
Signatures:

-

For Acero Structural Engineers Pvt. Ltd, SEPH KALAYATHANKAL

v G -
,.?f\,df“// o St\ﬂ:i\t(w MCA. M.Sc, m_m‘.nb BEE_dm)

- / i : i Y, Ph.D (&l
7 mputer Science),
/L/ PR.D (o INCIPAL
Jyothi Engineering College
YO & o B < 870 551

Employee Name: Josni Rose E G
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Acero Structural Engineers Pvt. Ltd.
Green Park Avenue, Ayyanthole, Thrissur 680003

Date: July 2, 2018
Job Offer Letter

Tania Baburaj

Chittilappilly House, 118A2, 4™ Street
Punkunnam P O

Thrissur

Pin:

Dear Ms. Tania,

It is my pleasure to extend the following offer of employment by professional agreement to you on behalf of

M/s Acero Structural Engineers Pvt, Ltd.
Position: Trainee Engineer / Detailer
Reporting Relationship: Reports to Head - Training Division

Responsibility: The detailer, as part of the detailing team is res

ponsible for the specific project drafting,
modelling, conduct and performance of the projects assigned to the

m.
Training Period: Six (6) Months from the date of joining.

(Remuneration will be revised based on the performance, after the successful completion of the training)
Remuneration: Consolidated amount of Rs 8,000 per month,

Breaj(down of Remuneration:

Gross Remuneration : Rs 8,000.00
Deductions (TDS) : Rs 800.00 (10% as per Government Rules for Professional Agreement)
Net Remuneration : Rs 7200.00

Start Date: July 04t", 2018

Working Hours: 9.00 am to 5.30 pm on all days except 2™ Saturday, Sundays and Company Listed Holidays.

Your employment with Acero Structural Engineers Pvt. Ltd.

is at-will and either party can terminate the
relationship at any time with or without cause and with or witho

ut notice.

You acknowledge that this offer letter represents the entire agreement between you and Acero Structural
Engineers Pvt. Ltd. and that no verbal or written agreements, promises or representations that are not
specifically stated in this offer, are or will be binding upon Acero

Structural Engineers Pyt d
Trye Copy Atteste
If you are in agreement with the above outline, please sign below. This offer is ILI ,g&ect—for' © business days.

Signatures:
il
For Acero Structural Engineers Pvt. Ltd, W e
Employee Name: Tania Baburaj Q@UMNY JOSEpY KALA
g D 1ECh, MCA, 1y 5o 4. SYATHANK g
. (Conwur')r Sa‘;:":r.‘c,;u) 'ph"rl{ ﬁB,',‘rd



Acero Structural Engineers Pvt. Ltd.
Green Park Avenue, Ayyanthole, Thrissur 680003

Date: October 08t 2018 |
Job Offer Letter

Aswathy K S

Rohini

Dolphin Colony |
Padukad, Viyyur, Thrissur ‘
Pin: 680010

Dear'Ms. Aswathy,

It is my pleasure to extend the following offer of employment by professional agreement to you on behalf of .
M/s Acero Structural Engineers Pvt. Ltd. |
Position: Trainee Engineer / Detailer

Reporting Relationship: Reports to Head - Training Division

Responsibility: The detailer, as part of the detailing team is responsible for the specific project drafting,
modelling, conduct and performance of the projects assigned to them.

Training Period: Six (6) Months from the date of joining.

(Remuneration will be revised based on the performance, after the successful completion of the training)
Remuneration: Consolidated amount of Rs 8,000 per month.

Breakdown of Remuneration:

Gross Remuneration : Rs 8,000.00 \
|\

Deductions (TDS) : Rs 800.00 (10% as per Government Rules for Professional Agreement)

Net Remuneration : Rs 7200.00

Start Date: October 10, 2018

Working Hours: 9.00 am to 5.30 pm on all days except 2" Saturday, Sundays and Company Listed Holidays.

Your employment with Acero Structural Engineers Pvt. Ltd. is at-will and either party can terminate the
relationship at any time with or without cause and with or without notice.

|
If you are in agreement with the above outline, please sign below. This offer is in effect f ss days. |
Copy Atteste |

e
Signatures: Tru// |

~
For Acero Structural Engineers Pvt, Ltd, et
'
AL ( {ANKAL
Employee Name: Aswathy K S - r“/[)r, SUNNY JOSEPH !'\AIT!;\‘\"F\TE A* KA
i M.Tech, MCA, 14.5c, M.Phil, B.Ed
-~ Ph.D (Computer Sr."i-:wl’l' ), Ph.D (Maths)

PRINC
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ARCHITECTS STUDD InFo@izearchitects. com

Date: 01th AUG 2018

The Principal/Director,

Jyothi Engineering C ollege,
Cheruthuruthy,Panjal Road
Vettikattiri PO, KERALA 679531

JOINING CERTIFICATE

This is to certify that Mr. AMAL SURESH (Civil engineering Dep, Admission No 11402004)

of Jyothi Engineering College cheruthuruthy | has joined as Project Engineer in our office from oth
June 2018,

Thanks and Regards,

Ar.Manraj CR
CA/2014/63247 1

Principal Architect, Ar. Manuraj C.R., B.drch True COopY Attested
i2a architects studio, Registered Architect

¢ 40 aenigley, | CA/2014/63247
Vinpy Nagar,Paravattani, ’NJﬁ
L

Thrissur-680005
info(@12aarchitects.com P KALAYMHAEKAL \
. Tech. MG, .56 2 6

TR PRINCIPAL _
o iy PO.- 672

Dr. SUNNY

ollege
531

i2a architects Studie
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ENGINEERS ¢ DESIGNERS ¢ BUILDERS
Surya complex, Near T.B, Vadakkencherry
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20™ May 2018

Afsal M
Sal sabeel (H)

Kundukad, kizhakkenchery (PO)
Vadakkenchery

Palakkad (DT)

Pin- 678684

Mr Afsal M,
Appointed as Site Engineer

We refer to your recent interview for the above position and are pleased to advisethat we are

offering you the position with our company effective from 23/05/2018under the following terms
and conditions.

1. SALARY

Your salary will commence at 10000 per month including conveyance and telephone (work
based)

2. PROBATIONARY PERIOD _
Your appointment will be subject to a probationary period of 6 months. An official confirmation

of your appointment will be notified to you in writing. T Coby Attested
RAMESH.P o
 Fo R.B.ASSOCIATES ) —
. Vadakkenchemry

YW
B -

Authorised company -%- RB associates

— A l = Dr. SUNNY JOSEPH KALAYATHAP-.-’KAL
‘ i anaglag ReTiaes | - gfl.zech, MCA, M.Sc, M Phil, B.Ed
U (Computer Science), Ph.p (Maths)
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USTGiobal*

UST/S000036989-1-1-1/376627
February 8, 2019
Aayina K
Parappangadi
Sub: Letter of Offer
Dear Aayina,

Thank you for the keen interest you have shown in our organization. Consequent to your
application, interviews and the personal discussions with us, we are pleased to engage you on
contract basis as "Assoc. Software Developer”, A1 for a fixed period of 12 months on a salary
of Rs. 350,000.00 (Rupees Three Lakh ?ifty Thousand) per annum. Your date of joining in US
Technology International Pvt.Ltd (UST Global) will be February 14, 2019 and work location

is Trivandrum - UST Office. Please find details of the compensation and benefits you are being
offered in Annexure 1.

Your engagement will be subject the following terms and conditions and will be governed hy
various policies, rules and guidelines of US Technology. It will also be guided by the core values
and beliefs of US Technology. Please note that you will also be required to sign and agree to be
bound by The Employee Non-disclosure, Non-solicitation and Non-competition Agreement when
you join the employment of the Company.

This offer of engagement as above with US Technology is subject to the successful completion
of your Background Verification conducted by US Technology or any other agency appointed by
US Technology and confirmation of your medical and physical fitness by a qualified Registered
Medical Practitioner (RMP) nominated by US Technology.

By accepting this offer of employment; you will be deemed to confirm that: -
(i) Prior to joining our employment, you have terminated your employment with
current/previous
employer in accordance with the terms and conditions of the said employment.
(i) On joining our employment, there are no continuing obligations or restrictions
which you
vis-a-vis any of your previous employments..
(iii) You are not restricted, prohibited or constrained from accepting this offer of
employment US
Technology and that you have not, during the course of your previous
employment/s any
agreement/arrangement which in any way restricts/prohibits or debars you from
by US
Technology.
(iv) That no amounts will be due and payable by you to your previous employer/s.
(v) On joining our employment, that you do not have in your possession, nor have you
failed to
return, any property including but not limited to any devices, records, data, notes,
reports,
pg:aosals. lists, correspondence, specifications, drawmgs, blueprints, sketches,
materials,
equipment, other documentsor | property. or reprnductions of any aforechmoned
items T, ‘nd*" ...r*r: h\“’_;rrf\‘\'\‘é\l



This offer will be valid till February 14, 2019. If this offer of employment is acceptable to you,
please intimate your acceptance of the same by signing the duplicate copy of this letter and
returning it to us on or before February 14, 2019. If you are accepting our offer letter, please
send us your confirmation within 72 hours. If no such intimation of acceptance is received on or
before the said date, this offer shall stand automatically withdrawn.

o~
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If you accept this offer of employment, you are required to join your employment on or
before February 14, 2019. If you are unable to report on the above date you are required to
inform us in writing.

Please see Annexure 2 for details of the documents you are required to produce at the time of
joining. This offer of employment is subject to production of the said documents. The
determination of the adequacy or authenticity of all or any of the said documents will be at US

Technology's sole discretion.

We hope you will find this offer acceptable. We are confident that you will contribute to the
values of the organization and wait to welcome you to the US Technology family.

Sincerely, \
for US Technology International Pvt Ltd Accepted

Vinesh George Aayina K
Sr. Manager HR

Encl: Annexure 1
Annexure 2




US TGlobal*

Annexure 1 (A)
Name: Aayina K,
Designated as: “Assoc. Software Developer”
Annual
8,750. no 105,000.00
3,500. ou 42,000.00]
200. 2,400.
: 13 479 12C 161,750.00)
| 1050.00 12,600.00]
[ —— 57500
otal Monthly Gross 2916667 350,000.00]
ariable Pay LR g —0.00
ost to the Company (C1C) = If 350,000.00]

*Please note that the HRA component in your salary structure is split into two parts: HRA
which is 40% of Basic Salary (for all locations) and Additional HRA which is 10% of Basic
Salary for Metro locations and 0% for Non-Metro locations. As per the current HRA Policy
National Capital Region (NCR) and Delhi are classified as Metro, while all other locations
in India are classified as Non-Metro.

**Qther allowances may include your non-taxable optional allowances mentioned in Annexure
B. i ;

*** Eligibility for earning the Emptoy@fs contribution to Provident Fund is governed strictly as
per the rules under The Employees' Provident Fund & Miscellaneous Provisions Act, 1952.
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USTGlobal*

Annexure 1 (B)
Allowances Optional

Please note that you have an option to choose between
(1) Food Allowance
(2) Leave Travel Assistance.

Subject to the detailed rules in relation to each of these allowances, you can avail of any or all of
these four tax-saving allowances. If you do not opt for any of these, the respective amounts will
be taxable and be paid as part of "Other Allowances”.

Food Allowance

Sodexho Coupons will be issued for Rs. 1,000/-, Rs.2500/- or Rs.3000/- against Food
Allowance for those who opt for the same. This will attract 3% service charges. The amount
deducted from your salary against food allowance is entirely non-taxable.

Leave travel assistance

LTA (12.5% of basic pay) amount will be non-taxable only on submission of bills and will be paid
at the end of each calendar year against the appropriate enclosures/bills produced with the
appropriate form duly filled as per US Technology's policy and Income tax laws in force at the
time of claim.

Please note that the above non-taxable components may change from time to time according

to the company policy.

National Pension Scheme (Optional)

National Pension scheme (NPS) is a pension system regulated by the Pension Fund Regulatory
and Development Authority (PFRDA), with objective to provide social security in India.
Enrolment to NPS is purely voluntary. NPS provide old age retirement income along with tax
exemption

Gratuity
You will be entitled to payment of gratuity strictly as per rules under the Payment of Gratuity
Act, 1972.

Tax implications arising out of this structure would be borne by you.

Location
The initial place of work would be Trivandrum - UST Office. US Technology reserves the right to
change your place of work in its sole discretion.

Compliance to Quality Standards

You will be required to understand and implement standard procedures evolved at US
Technology International Pvt. Ltd. for SE| CMMI / PCMM. Your attitude toward adherence to
standards and procedure will be an important parameter for consideration while evaluating your
performance.

You have been employed on the basis of the particulars furnished by you. In case the said
particulars are found to be incorrect or it is found that you have concealed or withheld any

relevant facts, your employment with the Company shall stand terminated / canceled forthwith
without any notice.

AT 1WA
Y KA AYATHANKAL
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USTGlobal*

Medical

Your employment may be terminated forthwith by written notice by the Company, on the basis
of medical advice it deems acceptable, that you have become physically or mentally disabled or
incapacitated during your employment with the Company to such an extent that you are unable
to effectively perform the duties entrusted to you during the course of your employment.

Working Hours

The normal working hours are from 8.30 am to 6 pm. Monday through Friday. Saturday and
Sunday are holidays. The company reserves the right to alter or modify its working hours or
holidays temporarily or permanently.

All employees of the company are required to be in business formals till Thursday, and can
wear business casuals on Friday.

Men x Full sleeves light colored shirt, dark trousers, dark shoes and dark socks.

Women : Western business formals, cotton churidar kameez, salwar kameez,
starched cotton saris and professional locking sandals.

Casuals for Men : Slacks that are similar to dockers cotton or synthetic material pants,

wool '

pants, flannel pants and synthetic pants are acceptable. Casual
half-sleeved shirts, plain polo shirts, dress shirts, sweaters and turtlenecks
are acceptable attire for work. Suit jackets or sports jackets.

Women : Casual dresses and skirts, and skirts that are split at or below the knee
are

acceptable.
Duties and Responsibilities

1. Your duties will include for efficient, satisfactory and economical operation in the area of
responsibility that may be assigned to you from time to time. As an employee of this
company,
you will maintain a high standard of loyalty, efficiency, integrity and will liaise with employee
in the organization.

i‘2. In the course of your employment, the Company will expect you to display a high standard
0

initiative,your abilities efficiency and economy.You shall diligently, faithfully and to the best
of

your abilities perform the duties and services related to your assigned post For the
performance

of all such duties and services, you shall use all the knowledge, skill and experience that
you

possess, to the entire satisfaction of the Company.

3. You will carry out assignments/projects given to you from time to time with diligence and
devotion AL
and maintain the Company’s image as suppliers of qushtyw mer#iéé.d\YATHANK

shall d full d & “'T“'MMMB%M)
4. You shall devote your full time and attention during your t th@ecdﬁm Ay'd
exclusively e'% J&H‘\Eﬁ&w hL Ny
to the business and affairs of the Company and shall not, during yo P,mplgym with the
Company, without the prior written consent of the Company. féc%{‘l QS@Y 679 531
carry on or be engaged, concerned or interested in any manrie in any other
employment,business, trade or o n, etther an i‘;.:an-tnme or full-tlme basis,
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USTGlobal®

By accepting this offer of engagement, you shall agree that your placement is purely based on
the requirement arising out of the unusual pressure of seasonal work and such your
employment is on a contract basis for a fixed period as stated above in accordance with the
policies of this organization. You shall further confirm your understanding that your contract
will automatically come to an end on expiry of the specified period. It is also understood and
agreed that you will not have any future claims whatsoever for employment in the Company.in
the event of company deciding to terminate your services before the expiry of your fixed term
of engagement, you will be provided with one menth notice or salary in lieu of one month notice.
Apart from this, there shall not be any liability on the part of the company to pay the remaining
wages for unexpired period of the fixed term of engagement or any other compensation. If the
company agrees to relieve you before serving the full notice period, based on your request, you
will be liable to pay the company in lieu of the balance notice period. It

is further noted that any such request for an early relieving shall be considered at the sole discretion
of the company.

Confidentiali

1. You agree to sign and be bound by the terms of the Non-Disclosure, Non-Solicitation And
Non-
Competition Agreement required to be signed by you during the term of your employment
with the Company and at all times thereafter.

2. Further, the Executive also agrees to comply with the terms of any policies of the Company
relating to the protection of confidential information from time to time.,

3. You are also required to strictly maintain as confidential and not divulge or communicate
in any manner, any information regarding your remuneration / terms of employment
to any other employee of the Company except your immediate superior. Any such
disclosure will be considered a serious misconduct and breach of the terms of your
employment.

Posting / Transfer of Service .

While your initial place of work is as intimated in your Letter of Offer, you are liable to be
transferred to any department / division of the Company / its business associates’ / clients, in
India or abroad, as required by the exigencies of the business at the discretion of the Company.

You may be required, from time to tln'ie, to travel to locations outside your place of posting,
within India and abroad, on short notice.

Expenses

Upon presentation of appropriate documentation, the Company shall reimburse to you all
reasonable and necessary out-of-pocket expenses, including travel expenses, actually incurred
by you in the course of your employment. The Company has policies and procedures in relation
to the reimbursement of such expenses that may be revised from time to time. The
reimbursement of expenses shall be subject to the same having been incurred and accounted
for in accordance with the said policies and procedures in effect. The Company reserves the
right to correct an adverse expense balance by making the necessary deductions from any
amounts due to you from the Company.
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Jurisdiction

Your employment shall be governed by and construed in accordance with the laws of India and
the courts of Trivandrum shall have the jurisdiction, to the exclusion of any other Courts that
may have jurisdiction, to decide any dispute arising from or in connection with your employment
with the Company or any of the terms and conditions of your employment with the Company.

Amendments
The Company, at its discretion, may alter, replace or annul any of the above, should
circumstances so warrant either as a result of statute or otherwise.
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LETTER OF INTENT

Date: |6 - Nov~IF
Name: AlSpaRryA Roy

Dear  Arsaryd,

With reference to your application and subsequent assessments you had with us, we are pleased to inform
you that you have been shortlisted for the position of Customer Service Associate at Coimbatore facility of
Amazon Development Center India Pvt. Ltd. (the “company”).

Please treat this as a letter of intent (“LOI”) valid for a period of 365 days from the date of issue of this letter
upon expiry of which the letter of intent will expire without any further conditions or liabilities on your or
our side unless an Offer Letter duly executed by the Company is issued to you before the expiry of the
aforesaid 365 day period. The issue of an Offer Letter to you is subject to the Company’s future business
requirements and will be issued at the sole discretion of Amazon. Upon issue of the Offer Letter, this LOI
stand automatically terminated. This LOI shall also be terminated automatically in the event you take up
employment with another person (other than the company) before issue of the Offer Letter.

You are required to submit the following documents:

» Copies of the Educational Certificate (from Class 10" till the highest education)
¢ Relieving letter from the previous employer/s (if applicable)

* Service letter from the previous employer/s (if applicable)

» Last payslip from the previous employer/s (if applicable)

* Form 16 (if applicable)

* Address Proof

* Passport Size Photographs (6)

« Copy of PAN card

Upon signing the Offer Letter, you would be eligible to receive Total Compensation of INR { IQ?[ m/-,—

{Rupees ), payable as per the following structure:
1. Annual Base Pay of INR l ¢ f_g: 7SO0/, (Rupees )
per annum payable in arrears in accordance with Amazon India’s standard payroll practice and
subject to all lawful deductions of income tax, provident fund contribution (if any), insurances or
otherwise
2. Variable Pay of INR a4, 050 /— , (Rupees )
per annum, payable on quarterly basis and subject to meeting performance levels as per the
company standards and policy.
Your attention is drawn to make note that Variable Pay will be payable only upon successfully meeting the
requirements as per company policy and also subject to (a) your continuing employment with Amazon on
the date of payout.

The same may be revised at the time of the issuance of an Offer Letter as per prevailing levels of pay at the
time of issue of the Offer Letter. The amounts stated herein are only indicative and in no way a binding
commitment on the Company’s part. In addition, you will be eligible for benefits as per company policies.

Tower B — 3rd Floot ka Private Limited
CHIL SEZ Area, Keeranatham Saravanampatt, Coimbatore — 641 035, Tn-ml Nadu. :
el 491 — 422 — 666 5000 - ATHANKA




Development Centre
amazon’
\-—-} India Pvt. Ltd.

You are hereby notified that you are not employed in the absence of a signed Offer Letter. This LOI relates
only to your potential employment with the Company and does not constitute an offer of employment with
respect to the Company or any affiliate or related entity. Further, this LOI does not create or vest any rights
in you to be issued an Offer Letter whether within the 365 day period referred to herein or thereafter or
with respect to the base pay as mentioned herein.

In the event that you receive an offer of employment from any other employer (apart from the Company),
you are requested to immediately intimate the Company in writing of such offer.

You are required to return the duplicate copy of this letter duly signed indicating your acceptance of the
terms and conditions stated above. Acceptance of this LOI will be construed as a confirmation that you do
not have any obligations arising from any contract or otherwise in favor of a prior employer or third party,
which would impose restrictions on your ability to accept employment with the Company and carry out
your Company related functions and duties upon employment, if and once the Offer Letter is issued.

For any queries, please feel free to write to us on csrecruiting-coimbatore @amazon.com

Yours sincerely,

For AMAZON DEVELOPMENT CENTRE (INDIA) PVT LTD

Zonunmawii Renthlei
SR. HR Business Partner

ACCEPTANCE OF LOI

| accept the terms set forth in this letter with the company:

g —

Signature Date

PRy '.“5}
e\ 3 _ Wi
cQe

531

\_JE\GlU'

Tower B — 3rd Floor, India Land Tech Park Private Limited
CHIL SEZ Area, Keeranatham Village, Saravanampatti, Coimbatore — 641 035, Tamil Nadu.
Tel : +91 =422 666 5000 vol
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ZITLALI INFOSOLUTIONS PRIVATE LIMITED

3rd Floor, Grand Mall, Above Reliance Trends, Sankara lyer Jn., M. G. Road,
Thrissur, PIN - 680004, Kerala - INDIA | CIN: U72900KL2019PTC056347

=

ﬁ*'u?; Vil !_,.-—""‘"--.

{ 3 “e 1" March 2019
ARHILNATH: LT .. \.:,:;: o5 ,,
POURNAMINILAYAM S
VENGANELLUR. . : S

mﬂLAEEAR&..i.RIM: 680594

Subject: Appointment for post of ﬁQﬁWﬂRﬁ.OﬂYﬁ'ﬂpf R
Dear Mr!Hsﬂ“ulLthP'T

We are pleased to offer you, the position of SOFTWARE DEVELOLER. itk Zitiaii Infosolutions Private
Limited subjectto the following termsand conditions:

1. Commencementof Employment
Your employment will be effective, as of 1" March, 2019

2. Jobtitle

Your job title will beﬁoﬁwnﬁﬁ 'z"gﬁm;td you will follow your reporting hierarchy based on company
struciure.

3. Grade
L
Youshallbe placed ingrade . E"““bu"/ Sd&m < ’)

4. Salary
Yoursalary and other benefits will be as per the Schedule 1.

5. Place of posting

You will be posted at Thrissur, Kerala. You may however be required to work at any place of business which
the Company has, or may later acquire.

6. Probation

* Your appointment is probationary for a period of 3 months. As a company believes and practices only

merit base performance, your probanon perrod may be curtailed down or extended subject to your
individual performance. - i AERIE

1 True (W8 1R

s Quring the probation period, the appo:ntment is termmablez(;;her bptbuﬁmp%nﬁw by you by giving

15 days advance notice in writing. Dr. SUNNYL Y= - il _
wrv» ASC M apatns)
) / Pn }‘_J\_,n.""i ull = i
AgentName: MIWSIBT P.T < _—  Signature AVl
Jy¢ othi E “jmup_o.- 679 531

rheruthuruthy
for Zitlali Infosolutions Private Limited Cher

1/\ L ; . " 1 [n




ZITLALI INFOSOLUTIONS PRIVATE LIMITED

er _Fluihr. Grand Mall, Above Relianee Trend- Sankars lyer o, M. G. Boad
hrissur, PIN - 6E0004, Keraly - INDIA | CIN: UT..’.'JUUKI.ZI’JI?II'IC‘JS"‘"?%?:

7. Hoursof Work

s Your working hours should be scheduled as per the business requirement (not less than & hours per day).
You may be required to work in any shift as specified by the management.

+ Default overtime: 12AM-6AM. In addition, company may allocate overtime hours as per requirement
whichshall be paid as per policy.

8. Leave/Holidays
* Youareenttledtoavail casual leave of 6 days.
* Youareentitled to avail 7 working days of paid sick leave.
= The Companyshallnotifya listof declared holidays in the beginning of each financial year.

.9. Weekly O Policy
» levellemployees: Your working days will be 6 days per week, with one day off according to Management
specification.

« level2, 3 &4employees: working days willbe 5.5 per week.

10. Maternity benefit
» Anincrease in paid time off for eligible female employees from 12 weeks 1o 26 weeks in case 3 female
employee has fewer than two children. If she hastwo or more children, she is entitled to 12 weeks leave.

» The option to work from home once the paid maternity leave period has ended, based on an agreement
withemployer.

11. Nature ofduties
You will perform to the best of your ability all the duties as are inherent in your post and such additonal
. duties as the company may call upon you to perform, from time to time.

12. Company property
You will always maintain the Company property in good condition , which may be entrusted to you for
official use during the course of your employment and shall return all such properties to the Company prior
to relinquishment of your charge, failing which the cost of the same will be recovered from you by the

Company.

13. Borrowing/accepting gifts
You will not borrow or accept any money, gifts, reward or compensation for your personal gains from or
otherwise place yourself under pecuniary obligation to any person/client with whom you may be having
official dealings. e -

.|'.""_'F{-‘L =
(LI Neha Banu K. P.
TR LR {Director)

wWWw.tin



ZITLALI INFOSOLUTIONS PRIVATE LIMITED

Eilﬂlf?;lulm Grand Mall, Alove Reliance Trends, Sankara Tyer Jn M € Road
Phissur, PIN - 680004, Kerala - INDIA | CIN: UT2900KL2019PTCUS6347

14.Termination ( As defined in the Industrial Disputes Act 1947)
« Yourappointment can be terminated by the Company, without any reason, by giving you not less than
one months' prior notice in writing or salary in lieu thereol. For the purpose of this clause, salary shall
mean basic salary.

,* Youmay terminate your employment with the Company, without any cause, by giving not less than one
months' prior notice or salary for unsaved period, left after adjustment of pending leaves, asondate.

« The Company reserves the right to terminate your employment summarily without any notice period or
termination payment, if it has reasonable ground to

o believe youare guilty of misconduct or negligence, or have committed any
« fundamental breach of contract and company values (Equality, integrity, Fraternity, serenity,
Contentment) or caused any loss to the Company.

» On the termination of your employment for whatever reason, you will return to the Company all
property; documents and paper, both original and copies thereof, including any samples, literature,
contracts, records, lists, drawings, blueprints, letters, notes, data and the like; and Confidential
Information, in your possession or under your control relating to your employment or to clients’
business affairs.

« Please note that furnishing of false information or suppressing any fact is disqualification for
employment in this company. Should such an act should come to our notice at the time during the period
of employment in the company, your service will be liable to be terminated.

Immediate Termination Clauses.
« Sexual Harassment

. s Discrimination
« VerbalHarassment

Misconduct based on above both resulted toimmediate termination.

15. Confidential Information
During the period of your employment , inventions, creations, discoveries, patents, copyrights, shall become

the property of the company and you will not have any right to claim the ownership of it and assign the same

tothe company.
i 7 A , )/ 2
for ',tlﬁli Infosolutions Private Limited, __— ¥~ —
ha Nihas ~oeph ¥ 'LII  Neha Banu K. P.
(Director) C‘J“\""\{ i1 vk S B i 0 \’\i r)



ZITLALI INFOSOLUTIONS PRIVATE LIMITED

;h’t! _li"lmn'. Goranad Mall, Above Relianee Trends, Sanky Iyer Jn, M. G Road,
Fhrissug, PIN - GBO004, Kerala - INDIA | CIN: UT2800KL2019PTCOG6G347

As an employee you will be privy to sensitive and commercially valuable informations concerning company
and business. Such informations is deemed to be the property of the company and must not be disclosed
during orafter this employment to any third party without prior written consent of the company.

Breach of the conditions of this clause will render you liable to summary
dismissal under clause above in addition to any other remedy the Company may have against you inlaw.

16. Work Ethics
You are forbidden to engage yourself in any other trade , or profession directly or indirectly and whether for
gainful purpose or otherwise . Should you wish to pursue academic advancement you will have to obtain a

written permission for the same and ordinarily it shall be allowed provided it does not adversely affect your
work place responsibilities / discharge of dubies.

17. Notices

Notices may be given by you to the Company at its registered office address. Notices may be given by the
Company to you at the address intimated by you in the official records.

18. Applicability of Company Policy
The Company shall be entitled to make policy declarations from time to time pertaining to matters like leave
entitlement, maternity leave, employees' benefits, working hours, transfer policies, etc., and may alter the
same from time to time at its sole discretion. All such policy decisions of the Company shall be binding on
you andshall override this Agreement to thatextent.

19. Governing Law/Jurisdiction
Your employment with the Company is subject to Indian laws. All disputes shall be subject to the jurisdiction
of High Court of Kerala only.

20. Acceptance of offer
Please confirm your acceptance of this Contract of Employment by signing and returning the duplicate copy.

We welcome you, and look forward to receiving your acceptance and to working with you.

YoursSincerely,

Neha\Banu K. P.
=2 (Director)



ZITLALIINFOSOLUTIONS PRIVATE LIMITED

3rd Floor, Grand Mall, Above Reliance Trends, Sankara Iyer Jn., M. G. Road,
Thrissur, PIN - 680004, Kerala - INDIA | CIN: U72900KL2019PTC0O56347

Schedule | -- Compensation Details

Basic Salary o
House rent allowance gg ooo B N
Insurance Extra Benefit Paid By Company
Travel sllowance IIZSO {Paid After Training Complehion)
Performance incentive :;mie_Mng Probation Penod of 3
PF Conlribution Beneftt Pad By Company
ESiContnbuytion Benefil Paid By Company

Note: All the extra benefits mentioned above will be paid after probation period.

You will receive salary, and all other benefits forming part of your remuneration package subject to, and
after, deduction of tax at source in accordance withapplicable law.

' The Above mentioned employment offer details & office etiquettes are completely read and accepted
by me. | here by declare that | would comply to all the above said attributes in the period of service in this
institution.

1 AgentName: AKHILNATH P.T Signature M—

~ s5leU
True Copy M =

:,/ 1L/
g 12 ¢
for Zitlali Infosolutions Private Limited, Dr. SUI
A a Nihas Pheal X

(Director)




UDIUSIZUTY Gmail - Fwd: Date of Joining Inlimation

™ Gmail

Fwd: Date of Joining Intimation

1 message
Akshara A Nair <aksharanair96@gmail.com>
To: helnalv@gmail.com

Forwarded message —-——---

From: <cognizantHR@cognizant.com>
Date: Tue, 11 Dec 2018, 1:05 pm
Subject: Date of Joining Intimation

To: <aksharanair96@gmail.com>

Dear Akshara Adhamkavil ,
Candidate 1D: 12679645

Welcome to Cagnizant, the fastest growing global top-tier consulting, IT services and BPO company!

%

Helna Vincent <helnatv@gmail.com>

Tue, Mar 5, 2019 at 11:15 AM

We are delighted that you have accepted our offer of employment and we look forward 1o welcoming you onboard. Please Click here lo

accept your Date of joining (DOJ).

Reporting Time : 8:00 AM

Joining Venue : Cagnizant Technology Splutions India Pvt. Lid.,C3, CHIL Special Economic Zone(SEZ), Keeranatham Village,,

Saravanampatti via ,Coimbatore - 641035
Dale Of Joining : 14 Dec 2018

Online Form Completion

To facilitate a smooth integration into Cognizant, we request you to login to One Cognizant & ensure that you complete the online forms

& photo upload at least 3 days before your DOJ.
Date of Joining Acceptance & Onboarding Pass

Please accept the DOJ in the onboarding (1C) portal at least two days before your DOJ. Onboarding Pass would be generated one day
before your DOJ, only upon completing all the forms (including photo upload) & accepting DOJ. Kindly print the Onbearding Pass & bring

it on your DOJ.

The option to accept the DOJ in the 1C portal would be disabled one day prior lo the DOJ. Recruits who don't accept the DOJ within the
timeline would not be considered for onboarding on the given DOJ & they would have to wait for further communication regarding the
offer status. There is no option of deferring the date of joining or changing the joining location as it is based on the business requirement.

Login credentials
User Name: Email ID validated during registration process
Password: Password Ihal was crealed by you after registration

Please use the authentication key (A1 395607849E638§} to digitally sign the online forms.

~

On your first day J'“;,'&nw L
Please bring the following applicable mandalory dommw Bijgnmg‘/"" i
Marksheets & Certificates (Original & 2 Xerox copy altested by Notary public member or Gazette :qu‘md;&'?"-‘f\-!\\‘

|l:|_‘!\! \“":\ 1 = % 41 b“l-!
For 2017 Batch pass outs Df (:,t_l\:-r‘ ‘ d . on D -i‘:’.u~'\"“:))
1. Lalest Degree - All Semester-wise marksheets or consolidated 'r,natk’#héél' ' ' AL
2. Latest Degree - Provisional or Degree or Convacation certificale issued by the University col\eg®

RN R 14
. 0.-67 g 59

For 2015 & 2016 Batch pass outs vil Rat
1. 10th Standard marksheet

" AN Binrrdeard mwnorliaslhant



05/03/2018 Gmail - Fwd: Date of Joining Intimation

" 4. UG-All Semester-wise marksheets or consolidated marksheet {mandatory for both UG & PG recruits)
5. UG-Provisional or Degree or Convocation certificate issued by the University (mandatory for both UG & PG recruits)
6. PG-All Semesler-wise marksheels or consolidated marksheel (mandatory for PG recruits only)
7. PG-Provisional or Degree or Convocation certificate issued by the University(mandatory for PG recruits only)

Sovernment 1D proofs (Original & 1 Self-Altested Xerox copy)

1. PAN Card (issued in your Name)
2. Valid Indian Passport (Front & Back) or Passport acknowledgement receipt with Appointment details generated pos! payment
3. Aadhaar Card (issued in your Name) or Aadhaar Card Enroliment Acknowledgement siip

Other Mandatory Documents

1. Onboarding Pass
2. Four passport-size color photographs

» Please have the eleclronic copy of the all the above documents available in your personal mailbox.
» |f any of the above mandalory documents are not available, you would not be considered for onboarding.

* In case any of the original marksheets are lost and duplicate altested marksheets are available. Please bring the FIR copy for the
old marksheels as well as the duplicale attested copy.

* Please note that the offer letter will be declared invalid and treated as revoked in the event of any discrepancy in your records,
documents and information that you have submitted to Cognizant.

Dress Code:
Broadly, the dress code policy is as follows:

For Day 1: Business Formals with appropriate footwear.
Please avoid on all days:

Ladies: Shorts, cargo lrousers, capris, round-neck t-shirts, short/multi-colored skirts, t-shirls / shirls with compelitor's logos/controversial
messages.

Gentlemen: Open shoes, slippers, sandals, shorls, cargo trousers, round-neck and muscle fit t-shis, shirls with compelitor's
logos/controversial messages.

Kindly do not bring any laptops, slorage (USB) devices, Cameras, other gadgets (except mobile phone) to the premises on the day of
joining.

Should you have any clarification, please follow the below steps to help you navigate to the FAQ section on our Campus2Cognizant
(C2C) portal :-

« Slep 1: Login to hitpsi//campus2Cognizant.cognizant.com using your 1C Onboarding portal credentials.
. « Slep 2: Navigate to the FAQ tile on the Landing Page

+» Step 3: Search for the question in the FAQ bank and find the answer

» Step 4: If your query is nol available in the FAQ bank, navigale back to the FAQ tile

+ Slep 5: Use the Write to Us option to send us your query with screenshots if applicable

» Step 6: Find your answer in the My Questions Section under FAQ lile, once we respond back

Regards,
Cognizani-Human Resources

*"*THIS IS AN AUTO TRIG
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: N India Pvt. Ltd.
Datéé j/b—NBV»I?.
'qu';e: ALBIN K JosE N

.Dea!" A‘L&’N}

W:'itt;\ reference to your agplication and subsequent assessments you had withf us, we are pleased to inform

- - | ama;on@ Development Ceir‘lt‘re 0\

you that Qou_have been shortlisted for the position of Customer Service Associate at Coimbatore facility of
Amazon f)evel_ppment Center India Pvt. Ltd: {the “company”).

Please treat this as a lettef of intent (“Lor”) valid.for a period of 365 days from the date of issue of this letter
upoh expiry of which the|letter of intent will expire without any further conditions or liabilities on your or
our side unless an Offer jLetter duly executed by th.e' Company is issued to you before the expiry of the
aforesaid 365 day period The issue of an Offer Letter to you is subject to the Company’s future business
requirements and will be issued at the sole discretion of Amazon. Upon issue of the Offer Letter, this LOI
stand automatically terminated. This LOI shall also be terminated automatically in the event you take up

- enmployment with another person (other than tI'\e company) before issue of the Offer Letter.

You:arq‘.reqyired'to subnit the following do_cunients: '
i~ Copies of the Edycational Certificate (from Class 10" till the highest education)
 Relieving letter fiom the previous employer/s (if applicable) )
e ‘Service letter from the previous employer/s (if applicable)

Last payslip fro the previous employer/s (if applicable)

.. Form 16 (if appli¢able)
_Address Proof
Passport Size Ph tographs (6)
_Copy of PAN can :

N ¢ :
Upén signing the Offer Letter, you would be-eligible to receive Total Compgnsation of INR ’ :64? r UDD/ -
(RUPees ' ' n )

1.. Annual Base Payjof INR 3% _, (Rupees : )
per annum paygble in arrears in accqrdan’ce with Amazon India’s ftandard payroll practice and

otherwise - - n - I
'2. Variable Pay of INR __¢ _
: per annum, payable on quarterly ba.rl'.is and subject to meeting performance levels as per the
b company stand Irds and policy. - - ; ‘

_ Yolr atténtion is drawn fo make note that Variable Pay will be payable only-upon successfully meeting the
_requirements as per company policy and also ;subj’ect to (a) your continuing

employment with Amazon on
1 =

Q "
L N T T e
L‘i"!"if’u”f '

the date of payout. | . ; R

!r Letter. The amounts stated herein are only indicative and in MQ‘-.\J:'\{?‘_ 4 (nding

3 ' . . Blems n . Ll 300 L . ;
The samé may-be revised at'the time of the issuance of an Offer Letter ascper prqvaﬁ_i’dg‘igyg!s,g pay-at the
‘ time of issue of thie O : ‘ way &'
* ¢ammitment on the Company’s part: ln.addition, you will be eligible for benefits as per _compa;lj\\,‘f;_lpélii:ies.

(Vidthe
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, payable ps per the following structure: . *

. subject to all lawful deductions of income tax, provident fund contdibution (if any), insurances or

! (Rupees : ' .




You are hereby notified th

s| Development Centre
amazon'

India Pvt. Ltd.

t you are not employed in the absence of a signed Qffer Letter. This LOI relates

only to your potential employment with the Company and does not constitute an offer of employment with
respect to the Company orjany affiliate or related entity. Further, this LOI does hot create or vest any rights
in you to be issued an Offér Letter whether within the 365 day period referred to herein or thereafter or

with respect to the base p

y as mentioned herein.

In the event that you receiye an offer of employment from any other employer (apart from the Company),
you are requested to imquiately intimate the Company in writing of such offer.

You are reguired to return the duplicate copy of this letter duly signed indicating your acceptance of the
terms and conditions stated above. Acceptance of this LOI will be construed as a confirmation that you do
not have any obligations afising from any contract or otherwise in favor of a prior employer or third party,

which would impose restr

ctions on your ability to accept employment with the Company and carry out

your Company related fungtions and duties upon employment, if and once the Offer Letter is issued.

For any gueries, please fee| free to write to us on csrecruiting-coimbatore @arnazon.com

Yours sincerely,

For AMAZON DEVELOPMEPIT CENTRE (INDIA) PVT LTD

Zonunmawii Renthlei

SR. HR Business Partner

ACCEPTANCE OF LOI

| accept the terms set fortH in this letter with the company:

fina

Signature

CHIL SEZ Area,

Date

vy pon:

Tower B — 3rd Floor, India Land Tech Pack Private Litnited

Keeranatham Village, Saravanampatti, Coimbatore — 641 035, Tamil Nadu.
. Tel. : +91 — 422 — 666 5000
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amazon’ Development Centre \O
! India Pvt. Ltd.

LETTER OF INTENT

Date: \-.I '33.:(\- \&

Name:
Dear A “5‘3 i /
With reference to your application and subsequent assessments you had with us, we are pleased to inform

you that you have been shortlisted for the position of Customer Service Associate at Coimbatore facility of
Amazon Development Center India Pvt. Ltd. (the “company”).

Please treat this as a letter of intent (“LOI”) valid for a period of 365 days from the date of issue of this letter
upon expiry of which the letter of intent will expire without any further conditions or liabilities on your or
our side unless an Offer Letter duly executed by the Company is issued to you before the expiry of the
aforesaid 365 day period. The issue of an Offer Letter to you is subject to the Company’s future business
requirements and will be issued at the sole discretion of Amazon. Upon issue of the Offer Letter, this LOI
stand automatically terminated. This LOI shall also be terminated automatically in the event you take up
employment with another person (other than the company) before issue of the Offer Letter.

You are required to submit the following documents:

» Copies of the Educational Certificate (from Class 10" till the highest education)
« Relieving letter from the previous employer/s (if applicable)

» Service letter from the previous employer/s (if applicable)

» Last payslip from the previous employer/s (if applicable)

e Form 16 (if applicable)

e Address Proof

e Passport Size Photographs (6)

¢ Copy of PAN card

Upon signing the Offer Letter, you would be eligible to receive Total Compensation of INR 187000/-, (Rupees
One Lakh and Eighty Seven Thousand Only), payable as per the following structure:

1. Annual Base Pay of INR 158950/, per annum payable in arrears in accordance with Amazon India’s
standard payroll practice and subject to all lawful deductions of income tax, provident fund
contribution (if any), insurances or otherwise

2. Variable Pay of INR 28050/-, per annum, payable on quarterly basis and subject to meeting
performance levels as per the company standards and policy.

Your attention is drawn to make note that Variable Pay will be payable only upon successfully meeting the
requirements as per company policy and also subject to (a) your continuing employment with Amazon on
the date of payout.

The same may be revised at the time of the issuance of an Offer Letter as per prevailing levels of pay at the
time of issue of the Offer Letter. The amounts stated herein are only indicative and in no way a binding
commitment on the Company’s part. In addition, you will be eligible for benefits as per company policies.

k 6( '.‘,/l }« VA d - V. ) == s ~
— S J— . ; ;“\ 2
Tower B — 3rd Floo:, India Land Tech Park Private Limited g %
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You are hereby notified that you are not employed in the absence of a signed Offer Letter. This LOI relates
only to your potential employment with the Company and does not constitute an offer of employment with
respect to the Company or any affiliate or related entity. Further, this LOI does not create or vest any rights
in you to be issued an Offer Letter whether within the 365 day period referred to herein or thereafter or
with respect to the base pay as mentioned herein.

In the event that you receive an offer of employment from any other employer (apart from the Company),
you are requested to immediately intimate the Company in writing of such offer.

You are required to return the duplicate copy of this letter duly signed indicating your acceptance of the
terms and conditions stated above. Acceptance of this LOI will be construed as a confirmation that you do
not have any obligations arising from any contract or otherwise in favor of a prior employer or third party,
which would impose restrictions on your ability to accept employment with the Company and carry out
your Company related functions and duties upon employment, if and once the Offer Letter is issued.

For any queries, please feel free to write to us on csrecruiting-coimbatore @amazon.com

Yours sincerely,

For AMAZON DEVELOPMENT CENTRE (INDIA) PVT LTD

Zonunmawii Renthlei

SR. HR Business Partner

ACCEPTANCE OF LOI

| accept the terms set forth in this letter with the company:

@ﬁ__; I4-01.201¢

Signature Date
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LETTER OF INTENT

Date: |, Jqon-1k
Name:
Daiae AY\IK&‘:\Q., \ 404\“\4.\(&_

With reference to your application and subsequent assessments you had with us, we are pleased to inform
you that you have been shortlisted for the position of Customer Service Associate at Coimbatore facility of
Amazon Development Center India Pvt. Ltd. (the “company”).

Please treat this as a letter of intent (“LOI") valid for a period of 365 days from the date of issue of this letter
upon expiry of which the letter of intent will expire without any further conditions or liabilities on your or
our side unless an Offer Letter duly executed by the Company is issued to you before the expiry of the
aforesaid 365 day period. The issue of an Offer Letter to you is subject to the Company’s future business
requirements and will be issued at the sole discretion of Amazon. Upon issue of the Offer Letter, this LOI
stand automatically terminated. This LOI shall also be terminated automatically in the event you take up
employment with another person (other than the company) before issue of the Offer Letter.

You are required to submit the following documents:

Copies of the Educational Certificate (from Class 10" till the highest education)
Relieving letter from the previous employer/s (if applicable)

Service letter from the previous employer/s (if applicable)

Last payslip from the previous employer/s (if applicable)

Form 16 (if applicable)

Address Proof

Passport Size Photographs (6)

Copy of PAN card

.« & & o @* @* s 0

ne Lakh and Sixty Two Thousand Only), payable as per the following structure:

1. Annual Base Pay of INR 137700/-, per annum payable in arrears in accordance with Amazon India’s
standard payroll practice and subject to all lawful deductions of income tax, provident fund
contribution (if any), insurances or otherwise

2. Variable Pay of INR 24300/-, per annum, payable on quarterly basis and subject to meeting
performance levels as per the company standards and policy.

Your attention is drawn to make note that Variable Pay will be payable only upon successfully meeting the
requirements as per company policy and also subject to (a) your continuing employment with Amazon on
the date of payout. :

‘pon signing the Offer Letter, you would be eligible to receive Total Compensation of INR 16 -, (Rupees

The same may be revised at the time of the issuance of an Offer Letter as per prevailing levels of pay at the

time of issue of the Offer Letter. The amounts stated_he e only indicative and in no way a binding
commitment on the Company’s part. Ip-ad = 'ble for benefits as per company policies.
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You are hereby notified that you are not employed in the absence of a signed Offer Letter. This LOI relates
only to your potential employment with the Company and does not constitute an offer of employment with
respect to the Company or any affiliate or related entity. Further, this LOI does not create or vest any rights
in you to be issued an Offer Letter whether within the 365 day period referred to herein or thereafter or
with respect to the base pay as mentioned herein.

In the event that you receive an offer of employment from any other employer (apart from the Company),
you are requested to immediately intimate the Company in writing of such offer.

You are required to return the duplicate copy of this letter duly signed indicating your acceptance of the
terms and conditions stated above. Acceptance of this LOI will be construed as a confirmation that you do
not have any obligations arising from any contract or otherwise in favor of a prior employer or third party,

which would impose restrictions on your ability to accept employment with the Company and carry out
your Company related functions and duties upon employment, if and once the Offer Letter is issued.

For any queries, please feel free to write to us on csrecruiting-coimbatore @amazon.com
Yours sincerely,
For AMAZON DEVELOPMENT CENTRE (INDIA) PVT LTD

~
hie U

Zonunmawii Renthlei
SR. HR Business Partner

ACCEPTANCE OF LOI

| accept the terms set forth in this letter with the company:

Signature e m‘\ﬂmﬁ‘r
= o), @
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Dr. SUNNY JOSEPH KAL AYATHANKAL™
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PROVISIONAL OFFER LETTER

Campus Narrter Jyoihi Engineering College Date : 4/14/2018

Dear Anju B - BTech (Non Voice)
Congratufationsil{
Welcome to the Sutherland Family.....

Wilh reference to the Interview you had Wﬂhﬂﬁ we m pleased to inform that you have
been shert listed as a *Consultant”. Your employment with us will be establishigd on
clearirig further rounds &f interview which would be eonducted at our Velachery facility
(45A, Velachery Main Road. Vijayanagaram, Chermai 600 042] Tha offer letter can be
collected from the sama venue. :

We at Suthertand are pnviieged !a'm yol with tisand we Iopk forward to launnhing
your successful career with us. B,

$LE

Yau may have to furnish the followwg dncumenls on dqar;ng further rounds of imemaw
forcmnplaﬁm the joining * rmalihes

'10‘Pa$spbﬁslze photog_raphs
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N
SUTHERLAND

PROVISIONAL OFFER LETTER

Campus Name: Jyothi Engineering College Date : 4/14/2018

Dear Ashfan M A - BTech (Non Voice)

Congratulations!!!
Welcome to the Sutherland Family.....

With reference to the Interview you had'fwith us, we are pleased to inform that you have
been short listed as a “Consultant”. Your employment with us will be established on
clearing further rounds of interview which would be conducted at our Velachery facility
(45A, Velachery Main Road, Vijayanagaram, Chennai 600 042). The offer letter can be
collected from the same venue.

We at Sutherland are privileged to have you with us and we look forward to launching
your successful career with us. :

You may have to furnish the following documents on clearing further rounds of interview
for completing the joining formalities

10 Passport size photographs
10th & 12th and UG/PG education certificates
Address & ID Proof( Ration card, Driving license/Passport, PAN Card,
Voter ID Etc)
2 reference letters
Medical Fitness Certificate- saying you are fit enough to work in night
shifts

» Offer letter / Relieving letter / Last 3 consecutive months pay slips
(Applicable only for experienced candidates)

Note: Please produce this letter at the reception.

Yours sincerely,
Sutherland %

0. 7Y W

-1 -\0”” g 4 M’:{ -
Authorized Slgi;atory e ~ Candidate Acceptance
oy, SYNY 3S)

Sutherland Global Services Pvt. Ltd, ' -' : 1.7
e R e ol A TelNo:+91.44.4391.7884
Viapacegaram : 51959 CIN'UT2200TN2000PTCO45578

Chennai, Tamilnadu, PIN 600042 . - by B



- Gmall - Fwd: Experion Offer Letter \ b

M Gmai' Helna Vincent <helnatv@gmail.com>

Fwd: Experion Offer Letter
1 message

Athira L | <athirali4582@gmail.com> Tue, Mar 5, 2019 at 12:03 PM
Reply-To: athirali4582@gmail.com
To: helnatv@gmail.com

-- Forwarded message
From: <vishnu.cu@experionglobal.com>

Date: Tue, 13 Nov 2018, 5:55 pm

Subject: Experion Offer Letter

To: <athirali4582@gmail.com>

Cc: HR Experion Technologies <hr@experionglobal.com>

Dear Athira

Greetings from Experion Technologies!

We are pleased to offer you the position of Amgi_atg_s_qmugm. Trust your skills will be an asset to our
organization,

Please review the attached Offer Letter outlining your responsibilities, salary and other benefits and the Service
Commitment Agreement and let me know if you have any questions or need any additional information. Kindly send

your formal acceptance on the Offer & Service Commitment Agreement on or before Thursday, 15" November by
email.

The joining details are as follows:
Experion Technologies, 8th Floor, Lulu Cyber Tower 1, Infopark, Kakkanad,

Venue Kochi

Date Monday, 19" November, 2018

Reporting Time 09:30AM IST

Reporting Person Lakshmi Sharma, HR S nd

T o a5V © )
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A OHGS

Date: 10" April 2018 ' Ops pending for this Loi
LETTER OF INTENT

Dear DEEPA RAJENDRAN

Congratulations!!!

We are pleased to inform you that you have been short listed for an offer of employment with HGS. We request you to
submit required document on the date specified below as discussed by your recruiter. Your permanent offer letter will be provided
on the date of joining subjected to completion of documentation and clearing the required as prescribed by HGS.

Designation: - TSE Level: -DS1T Process Name: - DSL

Please bring along the following documents:

. 1. Updated copy of the resume.
2. 6 Passport size photographs with white background.
3. Photo ID proof.(passport/ Pan Card/ Voter's 1D/ Driving License/ Learner’s License or any government issued document with full date of birth)
4. Address Proof
5. 10", 12"& Highest Qualification Mark Sheets (Each Year/Each Semester wise), Highest Qualification Degree or
Provisional Degree Certificate.
6. PAN Card.
7. All employment service/experience letters.

Proposed salary: - Annual cost to the company.

Compensation Deduction
Annual CTC INR. 126720/- PF (Employee) INR. 402/
Q Monthly Gross INR. 8564/- PF (Employer) INR.
Fixed INR. 8000/- Insurance INR.
_I‘m:;entives!mmml INR. (0-967) ESI INR. 129/-

Note: - Monthly gross salary of INR 15000/- and above is not eligible for ESI benefit.
-> Professional tax of INR 150 is applicable for salary range of INR 10000 — 14999 and INR 200 fglN-R"ISOOD & above.

| hereby declare that | have clearly undersioo \? baye sheRtioned aspects r_egarding my job AL =
e o T S
TrU " = =5 X L oA s i ...-_!:. ‘-!\:'\-\" i A‘ 5 E L “.
.’-fj G : L A A 2 1* .‘ \ ‘ L i W™ -

Name of the Employee: -

Signature: - Recruiter Nan\ --M s-,anthil kumar

b : D\‘f VN2 Cqma‘aci“ﬂumber -8951227701
Y ot™ oy ‘\_\\ g
uﬁﬁ‘fwjﬁbohcies. ‘

Date: -

Please note that this LOI is subjected to review and change as
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1, Educational qualification proofs
2. Address proof
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OHGS

Date: 10" April 2018 Ops pending for this Loi
LETTER OF INTENT %

Dear DIANA MARY JACOB

Congratulations!!!

We are pleased to inform you that you have been short listed for an offer of employment with HGS. We request you to
submit required document on the date specified below as discussed by your recruiter. Your permanent offer letter will be provided
on the date of joining subjected to completion of documentation and clearing the required as prescribed by HGS.

Designation: - TSE Level: -DS1T Process Name: - DSL

Please bring along the following documents:

1. Updated copy of the resume.

2. 6 Passport size photographs with white background.

3. Photo ID proof.(passport/ Pan Card/ Voter's 1D/ Driving License/ Learner's License or any government issued document with full date of birth)

4, Address Proof

5. 10", 12"& Highest Qualification Mark Sheets (Each Year/Each Semester wise), Highest Qualification Degree or
Provisional Degree Certificate.

6. PAN Card.

7. All employment service/experience letters.

Proposed salary: - Annual cost to the company.
Compensation Deduction
Annual CTC INR. 126720/- PF (Employee) INR. 402/-
Monthly Gross INR. 8564/ PF (Employer) INR.
Fixed INR.  8000/- Insurance INR.
Incenti - "
Vesmm, INR. (0-967) ESI INR. 129/

Note: - Maonthly gross salary of INR 15000/~ and above is not eligible for ESI benefit.
- Professional tax of INR 150 is applicable for salary range of INR 10000 — 14999 and INR 200 for INR 15000 & above.

| hereby declare that | have clearly understood the above mentioned aspects regarding my job.

-~

r—r’: w4 ‘\\..
Name of the Employee: - onyY> £ i r_j‘-‘,\;ﬂw-\P
- v . %
S ignature: - — D c"_“ W \Reéﬁ tq;.ﬂhr}ne :-M.Senthil kumar
B POL] LUt W rq “‘Contact Number:-8951227701
Diate: - . O et ST \\,,qe

P lease note that this LOI is subjected to review and change as per company HR‘péﬁgesﬂ 95
any ¢
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Date: 04-Jan-18
Edwin Lingson

Jyothi Engineering College, Thrissur

L]

Appointment Offer: Sof Enai

Dear Edwin Lingson,

Following your interview with us, we are pleased to appoint you as Software Engineer in
1BS Software Services Pvt. Ltd. (the “Company”), subject to your acceptance of the terms
and conditions contained herein.

1. Pre-requisites

a) This appointment and continuance of your employment will be subject to your
being medically fit by our medical panel and also subject to you clearing the
background verification exercise undertaken by the company. A consent form
is attached along with this offer letter. You are required to return a signed
consent form for initiating the background verification on the date of joining.

b) You will have to bring 5 copies of your latest passport size colour
photographs, and the originals and one set of copies of all certificates
specified in Annexure 1 on the joining date. Your appointment will be subject
to verification of your certificates against the information provided by you in

Q your resume and during the interview.

- 4 Posting

Your initial posting would be at the office of the Company situated at Unit No's 401 &
402, SCK-01, Smartcity Campus, Thengode PO, 682030, Kakkanad, Kerala. Your
services are, however, liable to be transferred to any of our other offices or offices of
our existing or future affiliates, clients or associates, in India or abroad, at the sole
discretion of the Company.

3 Reporting Date . =
Your date of joining will be intimated to you after June 2018. 7,7~

— —
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4. Probationary Period

a) You will be on probation for a period of six months from the actual date of
your joining, which period may be extended by the Company depending on
. your performance. You will continue to be on probation unless and until you
are expressly confirmed in the regular service of the Company. On successful
completion of your probation, as may be judged by the Company, you may be
confirmed, if your services are found satisfactory.
b) Prior to your confirmation, if the Company in its opinion is not satisfied with
your work andf/or conduct, your probation shall be liable to termination
without any notice or assigning any reason whatsoever.

5. Compensation
Your compensation details are as stated in the table below.

1. |Basic Pay
2. |HRA
3. [Transport Allowance
4, |Special Allowance
5. |Food Vouchers
6 Employer’s contribution to Provident Fund (As per
" |Provident Fund Act 1952)
Gratunty will be pald as per Payrnent of Gratuaty Act, 1972,

In addition to the MGE, you will be entitled to the company’s medical assistance
scheme for self, spouse and children. This scheme provides medical insurance cover
up to Rs.1,00,000/- per annum for in-patient treatment subject to the conditions
mentioned in the insurance cover.

From your date of joining you can avail the medical assistance for out-patient
treatment also. This scheme entitles you, your spouse and children to reimbursement
of medical expenses incurred for out—patlent treatment at the Company’s designated
hospitals on a co-pay basis.

a) The Company provides transportation facilities to its employees as per policy. A
monthly conveyance charge would be dedue om your MGE if you wish to
avail the Company transportation. Thi g véya charge/is fixed based on your

i KAL
IBS Soft \’Jﬁm'::'“tvv/shl :t—v“ nited | hLP\Jm ‘f«%

negd omnesm 524 { Nila | Technopark Campus | Travandmm 695581 | Karaia | India | anne:wt 43155H200 1:@#\ aﬁg 78} www.ibsplc.com
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b) You will not be entitled to any payment, amenities or benefits other than those
mentioned above. #

6. Working Week & Leave

a) The normal working days per week and working hours per day of the Company
are from Monday to Friday and from 8.30 A.M to 5.30 P.M., with a lunch break of
45 minutes, respectively. The normal working days and normal hours of work can
be changed by the Company to suit the exigencies of work programmes and
emergencies.

i You can adjust your working hours on a normal working day for
effective achievement of business goals, along with your personal
requirements.

ii. The entry timing can be anytime between 8 AM and 10 AM on a normal
working day and the exit timing will be between 5 PM and 7 PM.

@ ili.  Attendance shall be mandatory between 10 AM and 5 PM.

iv.  Every employee should clock minimum 41.25 hours at work (excluding
lunch break) every week. Any time less than this has to be applied as
leave.

V. The flexible working hours will not be applicable for resources on
client/product support, as they are already on a revised shift schedule
defined by a roster.

b) Holidays would be as per the list declared by the Company from time to time.

c) As an employee of the Company you will be entitled to 11 days earned leave and
11 days casual leave per annum. In addition, you will also be eligible for sick
leave, maternity leave as per the Maternity Benefit Amendment Act, 2017 or
paternity leave, as applicable and examination leave as per leave policy of the
Company. No other leave will be applicable.

7. Promotion

Promotions will be based on your performance, contribution and as per the
rules and regulations of the Company relevant and applicable.
a 8. Travel

You may be required to travel within India and overseas for the purpose of
work and/or training whenever required by the Company and you will be
required to remain outside India for such period as may be determined by the
Company. For this purpose, you shall be required to enter into such
agreements as may be required by the Company from time to time to protect
the interests of the Company. All expenses including, flight tickets, hotel
accommodation etc., that may be incurred in connection with such travel will
be borne by the Company. You must have a valid passport while joining the
Company and a copy of the passport must be deposited with the Company.
Company will take responsibility for arraniging travel visas and other
formalities. W RS L
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9. Minimum Period of Service

Your employment is governed by a two year service agreement and you are required
to execute a bond / contract guaranteeing a sum of Rs.2,00,000/- (Rupees Two lakh)
to be payable to the Company in accordance with the terms and conditions of such
contract. The above contract.shall also be signed by two sureties, one of whom
should be your parent.

10. Notice Period & Termination of Employment.

a) Either party may terminate the agreement, for any reason or on convenience,
by giving two months’ notice to the other party without assigning any reason
whatsoever.

b) Notwithstanding anything contained above, the Company reserves the right to
g terminate your employment with the Company:

vi. by giving one month’s notice or notice pay in lieu thereof, if you
become unfit for work or are unable to discharge your duties or
are negligent or irregular or inefficient in the discharge of your
duties;

vii.  with immediate effect, if you commit a breach of any of the covenants
and obligations to be observed and performed by you under these
presents or in relation to the service under these presents or rules and
regulations of the Company notified from time to time;

vili. with immediate effect, if you are guilty of misconduct as judged by the
Company or fail to carry out all orders and instructions issued to you.

11. Regulations

a) Your employment will be governed by, and you are bound to abide by, the
decisions, directives, rules and regulations of the Company which may be
notified from time to time. You are expected to devote your entire working

g time, energy, and attention exclusively to the work of the Company, and
should not take up any other direct or indirect business or work, honorary or
otherwise, while in employment with the Company, unless so permitted in
writing by the Company. You are expected to refrain from engaging yourself
in any assignment/employment which may create a conflict of interest in duly
exercising your responsibilities associated with the position offered hereunder.

b) You are expected to work diligently, faithfully and to the best of your ability in
serving the Company and to use the best of your endeavour to promote the
interests of the Company and perform all duties that may be entrusted to you
from time to time.

9] You shall be responsible for the safe keeping of all Company property that is
being used by you or left in your custody or charge and shall upon the
request of the Company or termination of your service, whichever is-earlier,

iBS Software Services Pr warﬁ Li :m&ea L avATHANKAL
thd.ofﬁcz 521 524 | Nila | Technopark Campus | Trivandrum 695581 | Kerala | India 1 Phone: +QL43“ ﬁ]l@&fﬂwh 7‘1 {0@% wwwlbspECfom
CIN: wzmu.xmmcoum Tin Teeh, “‘r“‘?--ﬂ m' \" oh.0 (Maths)
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deliver to the Company all the properties of the Company, in your custody or
possession.

d) All intellectual properties rights in, India and abroad, for the full term of such
rights, in any “work” (as defined under the Copyright Act, 1957 and as
" amended from time to time) or in any other matter including but not limited
to, documents, computer software and databases or papers, of any type
including all lmprovements) conceived / created / made fully or in part
(whether or not during regular office / business hours) by you during your
period of employment with the Company, shall stand automatically vested in
and be the sole and exclusive property of the Company and shall be disclosed
in writing promptly to the Company. You shall also at the cost of the Company
execute and register, all documents required, statutorily or otherwise by the
Company, to further confirm the above ownership rights in favour of the
Company.

% e) You shall execute the Security and Confidentiality Regulations of the Company
- with respect to protection of confidential information of the Company.

f) You understand that if you are deputed on any work/assignment/project at
locations specified by customers, you will gain extensive knowledge and
information of customers’ business and their specific requirements and skills
by closely working with the customers, which would be of great value to the
Company, and which knowledge, information and skills the Company would
want to utilise on completion of such deputation. Customers in this context
shall mean clients, business partners, business associates, subsidiaries,
affiliates or any other legal entity or business unit with whom the Company
has business relationship. Moreover, you also understand that the Company
would be expending considerable cost for such deputation. Therefore, you
agree that after completion of such deputation for a duration of more than 45
days, you continue in employment with the Company for a period of at least 6
months from the end of such deputation.

Q) You shall at any times be liable for the disciplinary actions including warning,
” suspension, discharge and dismissal for unsatisfactory performance, causing

damage/ financial loss to the Company, committing breach of any service
conditions or misconduct such as irregular attendance, unauthorised absence,
misbehaviour, theft, misappropriation/ fraud, dishonesty, immorality,
conviction, falsification of documents/ records or information given in your
bio-data/ application for securing job in the Company or any undesirable acts
which in the opinion of the Company is prejudicial and detrimental to the
interest of the Company. Pending disciplinary action, you can be suspended
from service.

h) During your employment with Company and for a period of one (1) year
immediately following termination of your employment, for any reason
whatsoever, you shall not:

i) directly or indirectly, either on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee,
iBS Sofoware i-&rvjfe:» Privaie Limi l\_..&/ 3 B "
Reod 0fﬂce521 524 | Ntla | Technopark Campus | Tnvandrum69ssm 4 anla | Inda] Phone +9147! 6614200( Fax: +91 47! 270@78] wwwnbsplccom
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Inwverting future

committee member, office bearer or shareholder, own, operate, assist,
take up employment in, participate in or be associated with, in the
country of employment, any concern/entity that is engaged in
developing, designing, producing, marketing, or selling, software
products or services in competition with the Company, to the travel,
transportation and logistics industry and such other industry the
Company will serve in future. You acknowledge and agree to this
restriction, considering the Confidential and Proprietary Information of
the Company, coming to your knowledge and possession during your
tenure with the Company, which if disclosed to or shared with or made
use by such competitors, may prejudicially affect and jeopardise the
Company’s interest.;

i) directly or indirectly contact, seek or accept employment with any third
party (including past, present or prospective customers) that you have
interacted with, or have provided any services to whether directly or
indirectly during the course of your employment with the Company or
solicit, entice, take away or attempt to contact, solicit, entice or take
such third parties away from Company or in any way damage their
business relationship with the Company. You acknowledge that any
violation to this obligation may result in legal proceedings for actual
damages ensued to the Company; or

iii) directly or indirectly, either on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee,
committee member or office bearer, directly or indirectly, contact,
recruit, solicit or hire any of the employees of the Company, or induce
or attempt to induce any employee of the Company to terminate
his/her employment with, or otherwise cease or damage his/her
relationship with the Company.

This Appointment Offer is to be read in conjunction with the rules and
regulations, codes and policies, laid down by the Company from time to time.
In the event any conflict arises between Appointment Offer and the rules and
regulations laid down by the Company from time to time, such rules and
regulations shall prevail.

The service conditions mentioned in this Appointment Offer are not subject to
any amendments unless communicated by the authorised officer nominated
by the Company for this purpose.

If any of the clauses or sub clauses of this Appointment Offer become invalid
or be so judged, the remaining clauses or sub clauses shall be deemed
severable and shall remain in full force and effect.

IBS Software Services Private leltgﬂ

Regd. Office: 521 ~524 | Nila | Technopark Campus | Trivandrum 695581 | Kerala | India | Phone: %91 471 66142001 ?u gn &9t ii@orsl
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m) This Appointment Offer shall be governed and construed in accordanoe with
the laws of India.

n) In the event of any dispute between the parties hereto regarding or arising
out of this Appointment Offer, the Courts in Trivandrum, Kerala, shall have
" the sole jurisdiction, to the exclusion of all other courts that may otherwise

have had jurisdiction,

0) This employment offer is made based on complete reliance to the
representations you have provided to us, during our discussions prior to the
release of the offer and other documents submitted by you. Any
misrepresentation either oral or written or any fraud or forgery related to your
representations or any documentation submitted revealed through your
background verification may result in revocation of this offer. The Company
reserves to terminate your employment, if such fraud, forgery or
misrepresentation is cited, post acceptance of this offer or during employment

g with the Company.

p) The offer is extended relying on your representation that you suffer no
incapacities, either legal or contractual, from accepting this offer of
employment or fulfilling any of the potential employment responsibilities,
which may include but is not limited to, your non -compete obligations with
your previous employer/s. :

For any additional information or clarification on any of the above terms and conditions,
please do not hesitate to contact us.

Yours Sincerely,

For 1IBS Software Services (P) Ltd.

e S

Jayan P
(Sr.Vice President & Head of Global Human Resources)

I have read and understood the terms and conditions of the above Appointment Offer and I
hereby voluntarily and unconditionally accept the same.

Signedby R S A

“ " A
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" OHGS

Date: 10" April 2018 Ops pending for this Loi
LETTER OF INTENT

Dear ELDIYA THOMAS YV

Congratulations!!!
We are pleased to inform you that you have been short listed for an offer of employment with HGS. We request you to

submit required document on the date specified below as discussed by your recruiter. Your permanent offer letter will be provided
on the date of joining subjected to completion of documentation and clearing the required as prescribed by HGS.

Designation: - TSE Level: -DS1T Process Name: - DSL

Please bring along the following documents:

. 1. Updated copy of the resume.
2. 6 Passport size photographs with white background.
3. Photo ID proof.(Passport/ Pan Card/ Voter's 1D/ Driving License/ Learner's License or any government issued document with full date of birth)

4. Address Proof

5. 10", 12"& Highest Qualification Mark Sheets (Each Year/Each Semester wise), Highest Qualification Degree or
Provisional Degree Certificate.

6. PAN Card.

7. All employment service/experience letters.

Proposed salary: - Annual cost to the company.

; Compensation . Deduction
Annual CTC INR. 126720/ PF (Employee) INR. 402/-
. Monthly Gross INR. 8564/- PF (Employer) INR.
: Fixed IN.R. 8000/- Insurance INR.
Incentivesmm) INR. (0-967) ESI INR. 129/-

Note: -» Monthly gross salary of INR 15000/- and above is not eligible for ESI benefit.
-» Professional tax of INR 150 is applicable for salary range of INR 10000~ 14999 and INR 200 for INR 15000 & above.

| hereby declare that | have clearly understood the aboye‘ m@bdned aspects regarding my job.

el
# ]'\f g ;'I"_.-_f'} v
MName of the Employee: - _— g/” a——=—
Signature: - <oi) mﬂier*ﬁ% e -M Senthil kumar
st 0 : %Mber-BQSIZZWDI
Date: - pr. SURT Loy, PN

\

Please note that this LOI is subjected to review and change as per company HR polic'rék’ C n\\ ege
-q 531
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Infosys

avigate your next

D0 A

HRD/3T/18-19/12559091

Ms. Greeshma P Benny

Candidate ID: 12559091 September 21, 20 18
144

Purathoor Kitten

Kerala

Thrissur - 679531

India

Ph: (91) 80780 78821

Dear Greeshma,

Welcome to Infosys!

It is a time of transformation for us, under the direction of new leadership. In our new journey, learnability,
our values and the deeply-held, trusted relationships with our clients continue to be the cornerstones of our
organization.

We look forward to working with you and wish you success in your career with us.

Warm regards,
RICHARD LOBO
EVP - Head HR
o3\
,/'1_ ul\r_ejf%“"' =
C DQ\\‘ \.
! 'ﬂ(\-} G =
Y‘ﬁ i INFOSYS LIMITED
CIN: L85110KA1981PLC013115
B ‘\”\N\W\N‘ 44, Infosys Avenue
\l\{\\,P‘ A\ gl Elactronics City, Hosur Road
! j\‘t\ e\ W\{) \‘_Wy.s\ Bangalore 560 100, India
WMSE pn DN T 91 80 2852 0261
\‘“"F\‘c ,-\g(',{‘..ﬁ\‘ F 91 80 2852 0362
et oVt C‘\Pp\\, O\\ege "
RNV a0 GOV ad askus@infosys.com
Eng\ﬂ%e“\) 0 g19° www.infosys.com
Wik ny T
WO o
ot
cne'

Digitally signed by RICHARD LOBO
Date: 2018.09.21 14:08:13 +05:30
Reason: Offer Letter

Location: Bangalore
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HRD/3T/18-19/12559091 September 21, 2018

Ms. Greeshma P Benny
Candidate ID: 12559091
144

Purathoor Kitten

Kerala

Thrissur - 679531

India

Ph: (91) 80780 78821

Dear Greeshma,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer.

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be December 03, 2018.
Location

Your location of training is Mysore, India. The location of posting (“work location”) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in

accordance with the relevant Policies of the Company in that work location.
Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is
under common control with the First Party. For purposes of this Agreement, "control" means possessing,
directly or indirectly, the power 1o direct or cause the direction of the management, policies or operations
of an entity, whether through ownership of voting securities, by contract or otherwise.

Training Period:

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training.

Probation and confirmation

You will be on probation for a period of twelve months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a

permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

PIAMY AL

. YAT
su JOSEPH KALA‘
Dr. A tTn.rh_ MCA, M.Sc, ME:
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Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days of
earned leave annually, for the first two years of your tenure with the Company. On completion of two years
of service, subject to your confirmation as a permanent employee you will be eligible for 20 working days of
leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to you
at the time of joining.

Agreement:

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement will

result in denial of employment with the Company.
Compensation and Benefits
Salary

Your Total Gross Salary during training will be INR 22,500 per month and Total Gross Salary
post training will be INR 27,084 per month. The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - I and Annexure - IL

Training Performance- linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a
Practice Unit, to a maximum of 15% of your Fixed Gross Salary, based on your performance in the
training. The details of this scheme will be communicated on your joining. Please refer to the
Compensation Details sheet for more details.

Ex - Gratia / Bonus
You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the sum of the
(Basic Salary and Dearness Allowance) as mentioned in the Compensation Details sheet at Annexure

-1 of this letter. The mode of payment for Financial Year 2018-19 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a
monthly basis. The balance amount will be paid out in the end of the financial year.

-

NY JmﬁLA‘:’ATHANKAL

M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL

uatht Ernaineerinag College

Dr.
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January 30, 2019

IBM India Private Limited

Manyata Embassy Business Park,

G2 Block, Nagwara Quter Ring Road,
Bangalore - 560045, India.

Tel : 91-80-49139999
http://www-07.ibm.com/in/careers/

Dear Hima Unnikrishnan E

The world is at a major turning point; technology is enabling entirely new forms of business operations,
business models, industries and outcomes. We have exponentially more power to reach the full potential of
our life's work than any humans before us. This is IBM’s vision for the future.

We invite you to join us as a Associate - Technical Engineer, in band 04G to do your best work ever. You will
be working alongside passionate IBMers, business & technology experts, who are constantly building their
knowledge and expertise to find the best solutions to help our clients achieve their goals and create new

possibilities.

At IBM you will experience an inclusive and collaborative culture where you can offer ideas and solutions, no
matter your experience or area of expertise - you have an audience that listens from Day 1. You will have
access to world-class learning opportunities to help you create the career you've always imagined. Join us and
you'll be proud to call yourself an IBMer.

Your letter of employment is attached, for your review and acceptance. Please do not hesitate to reach out to
us in case of queries or concerns. We look forward to hearing from you soon and welcome you to be a part of

True CopPY Attested

_ffy/‘lm_/

: @Wm ' KALAYATHANKAL
¢, M.Phil, B.Ed
Ph.D (ComputerScnence) Ph.D (Maths)
PRINCIPAL

Jyothi Engineering College
Cheruthuruthy RO.- 679 531

our team.

DO YOUR
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IBM CONFIDENTIAL

ANNEXURE A
DATE January 30, 2019
. . - 4
NAME Hima Unnikrishnan E BAND 04G
DESIGNATION Associate - Technical Engineer LOCATION BANGALORE
Compensation Components IBM Offer (in INR)
1. Annual Basic Salary 152027
2. Annual Flexible Benefit Plan (FBP) 182432
3. Annual Reference Salary (ARS) 334459
4. Retirals
a) Provident Fund (PF) 18243
b) Gratuity @ 4.8% 7297
5. Annual Reference Salary + Retirals 360000

Growth Driven Profit-sharing (GDP), an annual profit distribution scheme, is another important part of your
compensation opportunity and is designed to support a team oriented, high-performance work culture.
Further details of the program will be made available to you upon joining IBM. Please note: IBM reserves the
right, in its sole discretion, to amend, change, suspend, or terminate the Growth Driven Profit-sharing
program at any time, including, but not limited to, changing how the profit sharing pool is allocated or
altering the payment amount at the region or country level based on unanticipated business issues or

extenuating circumstances.

True Copy At
€ Copy Attestad

The Company presently has a Performance Award Program (PA). Further details of the
Program will be made available to you upon joining IBM. Please note: IBM reserves the right in its sole
discretion to amend, change, suspend, or terminate Performance Award Program at anygme, A 7

Dr. SUNNY JOSEPH T

KALAYATH

You agree to the Company adjusting the statutory bonus amount,,if Aryuddet, teé Paympent gr%s Act,
iatels puter Scj 4

1965, against payments made under the Company’s profit distribution sglnerpﬁﬁf@%g% BAD (Maths)

Jyothi Engineerin
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The impact of today's technology and pace of change is tremendous. We hope you're as excited as we are to
play a part in that revolution. At IBM, we're changing the world every day and we will be delighted to have you
as part of our team. To confirm your acceptance of this offer letter on the terms and conditions specified
herein, please sign in the space specified below and return the signed copy to IBM on your on boarding day.

Signed By - IBM Authorized Signatory
Director - Talent Acquisition ISA

ACCEPTANCE OF APPOINTMENT TERMS AND CONDITIONS (TO BE UPDATED BY THE CANDIDATE ON THE DATE
OF JOINING))

| agree that | have read, understand, and accept employment with IBM under the terms and conditions stated
above. By signing on this offer, | also agree and acknowledge that this offer letter does not require a physical
signature, and the issuance of this offer of employment to me, my acceptance of this offer, and IBM's
acknowledgment of the same and the affixing of a signature by the IBM representative shall be adequate to
constitute a valid contract of employment between IBM India Pvt Ltd. and me. (Please sign below to confirm
that you agree with the terms and conditions stated in this offer.)

SIGNATURE

[ (=) aOnv £ ~
VERIFIED BY (FOR OFFICE USE ONLY - TO BE UPDATED BY ON BOARDING sPeCIALTIUE Copy Attested

SIGNATURE B _
___________________________ zyzaxl’b"hf‘éf;” 5 S
PRINTED NAME Dr. SUNNY JOSEPH KALAYATHANKAL
________________________ Fo—— e M Jech MCA-M.S¢,-MPhil-B-Ed-————~
Ph.D (Computer Science), Ph.D (Maths)
RrE PRINCIPAL
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Date: 10" July 2019

To,
Mr. Jeeva Joseph

OFFER LETTER

Dear Jeeva Joseph,

This is with reference to your application and the subsequent interviews you had with us. We are pleased to offer you
employment as C1-Trainee Tech Support with Exacore IT Solutions Private Limited with effect from 12/07/2019.

The broad terms of this appointment are as follows:
1. You will be hired at the C1-Trainee Tech Support Level of the Company.

2. You will be initially located at Kerala. However, you may be required to work at any other location for
specific assignments, depending on exigencies of work.

3. Please refer to ANNEXURE A for applicable rules.

4. You will be under training for 6 months. Post completing the training successfully we will appoint you in our
regular employment. Your Appointment to company is strictly on the basis of your performance and attitude
displayed during the training period.

5. Your detailed CTC is specified in ANNEXURE B.

6. For fulfilling the Company’s business needs from time to time, you may be transferred; assigned and / or
deputed, at the discretion of the Company, to any other locations in India or abroad than your location at the
time of your appointment. Thus, you may be transferred; assigned or deputed to the locations of the Clients of
the Company, or locations of the Group Companies or Subsidiaries of the Company as a representative of
Exacore IT Solutions Private Limited or of its Group Companies.

7. The Company can initiate movement of your employment to any other organization for any reason including
but not only limited to mergers, movement to Joint ventures/Group Companies / Sister concerns, divestment,
in case of mutual agreement between Exacore& Customer for you moving to customer’s roll etc.

% You will be entitled to a paid leave as per Company’s policies. You will be bound by the Company’s
Personnel Policies and other Services Rules which will be communicated to you, from time to time.

9. You will not undertake any representation or employment in any form or kind for yourself or for any other
company while in the employment of Exacore I'T§gutions Private Limited.

dlines of specific assignments and other conditions prevailing at
A exm\?&?\f\sp{hm at work / work in any shift as required.
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EXACORE

TEAM UP FOR SUCCESS
During the course of your assignment, you will deal with some important or confidential information and/or
material either of the Company or a client. It is understood that you will not part with this information to
anyone at any point of time without the written consent of the Company.

You will be responsible for the proper care of all hardware, software and other related valuables entrusted to
you.

It will be your responsibility to keep yourself abreast and comply with Code of Conduct & all the company
policies which are updated from time to time.

You will be required to read and comply with the confidentiality undertaking of the company.

You will be on probation period of 6 months from start date of your employment after completion of training
as per the company policies. Your performance will be assessed, and your employment will be confirmed only

when written confirmation letter is issued. As and such time you will be under probation.

Your continued appointment will be based on several factors which will be reviewed from time to time,
including, the accuracy and completeness of all the information mentioned in your application and the
interviews you had with us, your flexibility in taking on assignments which are allotted to you after due
discussions and your overall performance in the Company.

This appointment may be ended by either side with a notice period of 30 days during probation period and 90
days post confirmation of your employment or pay in lieu of notice or as per employment agreement signed.
However, release from the services of the Company will be subject to satisfactory handover of the
responsibilities assigned to you. The discretion to accept pay in lieu of notice rests with the Company and you
will be bound by any such decision, which will be taken based on work exigencies and you therefore may be
required to work through the notice period. In case an employee resigns of his/her own will, The Company
reserves the right to release the employee prior to the notice period of 90 days taking into consideration
business needs and work exigencies and the Company will not be liable to make any payment to the employee
in lieu of the notice period.

The Company also reserves the right to recover the costs of any specific expenditure incurred at the time of
joining (Relocation expenses, joining bonus etc. if any), or during onsite travel, either on processing a visa /
work permit or for any specific training given for an assignment and where you are unable, for any reason, to
fulfill your part of the obligation, either to travel or to complete the assignment, or to fulfill the mandatory
duration of double the period of onsite assignment on post his/her return to offshore. However, the calculation
of double the onsite assignment period post return will not exceed 6 months.

In case you are terminated by the employer for any reason whatsoever including termination due to breach of
the existing policies or for any kind of misconduct then the employer may take the decision of releasing you
with immediate effect and will not be liable to pay the notice payment for the full or balance notice period as
mentioned in the earlier issued letters.

The company has made the offer of employment on the basis of the bonafide statements and facts provided by
you. At the time of employment or during employment if the bonafid ecompany finds the information
provided to be false or misleading, it reserves the right to take appropriate disciplinary action against you
which also includes termination of employment.

You are required to submit all documents that have been detailed in the offer letter, to the Company within 30
calendar days of your date of joining. In the event that you do not su 1 required documents as
detailed in the offer letter within this time period, the discre i) inafe your services rests with the

Company and you @qubound by any such decision.
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22. During the term of this agreement, you shall devote as much of your productive time, energy, and abilities to
the performance of your duties hereunder as is necessary to perform the required duties in a timely and
productive manner. For a period of one year following any termination, you shall not, directly or indirectly,
hire solicit, or encourage to leave the Company’s employment, any employee, consultant, or the Company’s
employment or contractual engagement within one year of such employment or engagement. You shall not
solicit/entice the customer of Exacore, for a period of two years from the date of separation from Exacore.

23. During your employment with the Company you will agree to work on any project that you are assigned to,
irrespective of technical platforms / skills and nature of the project. If necessary, you may also be required to
work in shifts. Failing to do so can lead to termination of employment without notice.

24. Regardless of any secondment to any other Exacore entities or where you may be required to work overseas
for any such Exacore entities for an extensive period, you shall at all times remain an employee of the
Company exclusively and shall not be entitled to any such foreign salary or benefits (including medical
insurance, green card sponsorship, etc.) payable or applicable to employees of such other Exacore entities
other than the salary and benefits specified in this offer letter or the salary and benefits that may be have been
decided by Exacore and communicated to you.

25. Training related service agreements: During the tenure of your employment, the company may incur training/
certification expenses on you. In the event you leave your services during the training period or within a
period of 24 months from the date of confirmation of your employment, you will be required to reimburse the
entire training costs including any travel costs related to the training. You may also be required to sign a
service agreement with the company for the specified period, which will be indicated to you at that time.

Kindly sign the copy of this offer letter by way of confirmation.

Sincerely yours,
For Exacore IT Solutions Private Limited.

Agreed &Accepted

Anju K.
(Jeeva Joseph)

HR Executive
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Annexure A
Applicable Rules

Leave: The leave year is January — December. 12 days of Casual Leave, 12 days of Sick Leave (against production of
Medical Certificate), 12 days of Earned Leave after completion of one year of service. Please refer company’s Leave
Policy for further details in this regard.

Personal Taxes: The payments described above will not be further grossed up for taxes and you will be responsible
for the payment of all taxes due with respect to such payments. This will be deducted at source as per the prevailing
rules.

Salary Revisions: Our performance year is April 01 to March 31 of each year. Based on your performance your
target annual salary will be reviewed annually and adjusted (merit increase) in May each year.

Performance Bonus: You will be eligible to participate in the Company's Performance Bonus as per company policy,
provided you are on the rolls of the Company at the time of payout. The annual performance bonus payable shall be
pro-rated to your completed months of service with the company. Performance Bonus is payable only if you are on the
rolls of the company for at least 3 months during the relevant calendar year.

Condition of Hire:
Your employment will be subject to the following pre-conditions:

1. Submission of Final mark list/certificate of graduation
2. Successful completion of Training

All appointments are based on the information furnished by you in your employment application and all further
declarations and undertakings. Hence, any false statement or information furnished as above will lead to your
dismissal without notice.

Wherever PAN is not produced, as per section 206AA, for the purposes of TDS, the higher of the rates (rates in force
or 20%) will apply to all amounts on which tax is deducted under Chapter XVIIIB of the Act. Chapter XVIIB

commences with section 192 (deduction of tax from salary payments). Therefore, section 206AA will also apply to
section 192 TDS.

Other rules applicable to you will be communicated to you from time to time.

For Exacore IT Solutions Private Limited

% 'Gml‘l\'ti‘,\'i“_‘_h,
R ph.D (ComP PRINCIPAL C._”E‘égreed & Accepted
“_ . - (Jeeva Joseph)
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Annexure B
Annual Salary on Cost to Company Basis

3 Months Class Room Training — (5000 Stipend)
On Payroll On the Job Training (3 Months) On Confirmation (6 Months)
Salary Annual Amount | Monthly Annual Amount | Monthly
Component | (in Rs.) Amount (in Rs.) Amount
(Rs.) (Rs.)
Monthly
Basic 72840 6070 72840 6070
Other Allowance 47160 3930 47160 3930
Project Bonus* 30000 2500
Gross Amount 120000 10000 150000 12500
Other Benefits
PF Employer Contribution 14400 1200 14400 1200
Medical Insurance *** 3000 250 3000 250
Gratuity 3504 292 3504 292
Total CTC 140904 11742 170904 14242

*Project Bonus-applicable for only India onsite project. Overseas assignments separate allowance as per country is
applicable

#*PF Employer Contribution — PF contribution paid by the employer. An amount equal to the Employer contribution
will be deducted from your salary towards PF employee contribution also.

#%* Medical Insurance covers only employee. Insurance cover value is Rs 1 lacs.

The amount indicates is the maximum amount towards Mediclaim and Group Personal Accident insurance premium

Compensation details are strictly confidential and are not liable for disclosure to anyone in any manner
whatsoever.
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Crown Solutions India Private Limited (Crown)

Date: 29-Mar-2019

To
Name: Mr. Justin Johns

Address: Puthupparamp
676521

il House, Pandallur Hills(Po),via Pandikkud,Mulappurum(Di).Kerala-

Dear Mr. Justin Johns

our company Qs Consultant or in such other capacity

We have pleasure in appointing you in
to time. Please note the employment terms contained

the management shall determine time
in this letter are subject to company policy

1) APPOINTMENT
Your date of appointment is effective from the date of joining which shall be as soon as

possible not later than 29-Apr-2019
You will be liable to be transfered in such capacity as the company may from time to tfime

determine from any other location, department, function, establishment or pbranch of the
company or subsidiary. associate or affiliate company of Client Projects anywhere in India
or abroad. In such case you will be governed by the terms and condifions of service

applicable to the new assignment.

2) COMPENSATION
You will be eligible to receive the following
A) Your fotal cost to the company would be Rs.1,74,000/- (Rupees One Lakhs Seventy

Four Thousand Only per annum. Please find atfached Annexure A for details. This salary
will be processed on 7t work day of every month. However if 7t falls on holiday,
salary will be paid in the next working day.

B) Your salary will be reviewed periodically as per company policy.
C) Changes in your compensation are discretionary and will be subject to and on the

basis of effective performance and results during the period and other relevant criteria.
D) Your performance will be reviewed every 12 months.

3) DUTIES & JOB RESPONSIBILITIES:
(@) You Shall diligently follow the instructions of the Seniors, Officers and authorities under

whom he/she may from time to fime be placed during the assignment, perform all
responsibilities and ensure required technical service deliverables & results as required
for the assigned project. You will be expected to work extra hours to achieve the
above whenever the job so requires. In this connection, you are required not to
engage in activities that have or will have an adverse impact on the reputation/image

and business of our company whether directly or indirectly.

(b) You Shall at all times obey the rules and regulations of CROWN or ifs business

associates: >
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Crown Solutions India Private Limited (Crown)

may have any concerms or redressals with us , You shall only address it fo your
concerned Human Resource (HR) Point of Contact(POC) in Crown, refer to Appendix —
A of this offer letter for details and You shall strictly not have any direct communication
with any of our Client Personnel or Client's project supervisors in the client place, any
breach of this condition may would be subject to Clause no 9-A-12 of this offer letter.

(d) You shall not engage in any work/assignment other than that aranged by CROWN,

even while off duty, except with the prior written permission of CROWN.

(e) This employment is confract in nature, it is entirely dependent on the client project
assignment duration. This employment offer would be valid until the expiry of the client
contract for which you have been employed under this contract.

(ff) We at Crown solutions are commiited to ensure the integrity in all aspects of its
functioning. Please ensure that you comply with the policies of the organization as the
form and the integral part of the terms employment with crown consequently, you are

required to understand the scopé and intent behind these policies and to comply with
the same. These policies are updated / modified on a periodic basis and new policies
may be introduced from time fo time. As and when this happens the company will
notify you and you will be required to comply with the same.

4) LEAVE
Leave, public holidays and working hours as applicable to your category of employees.
assignments and location of position

5) CONFLICT OF INTEREST
A) During the term of this agreement, you agree to comply with our company's
reasonable policies and standards, will devote your full time abilities to the
performance of your duties and will not engage in any concurrent employment in
the same field.

B) You shall ensure that you shall not, directly or indirectly, engage any activity or
have any interest in or perform any services for any person who is involved in
activities, which are or shall be in conflict with the interest of our company.

C) You shall ensure that you shall nof directly or indirectly misuse or mishandle any of
the facilities as and when provided by the company/client for the promotion of
pbusiness such as mobile phone, laptop. computer accessories, corporate credit
card, vehicle etc.

D) Fails or neglects to undertake the employmen'rldepu’rcxﬁon. at the mutually
discussed and agreed dates, abandons or deserts or fails to report regularly at the
specified office shall be deemed as “NO SHOW". In such an event, the offer stands
cancelled, and you shall be liable to pay three month's salary as penalty 1o the
company for the loss suffered by the company.

6) TIMESHEETS
You shall send a softcopy of the timesheets duly approved and signed by your concemed
Manager on fhe last working day of ev. month to the concerned payroll processing
team so as fo enable Us to pr r salary on fime.
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Crown Solutions India Private Limited (Crown)

Any delay in receiving the approved timesheets will result in the delay of the payment of
your salary. Payment of your salary would be done as per the effort approved by the
Client's Manager in the time sheet and on a pro-rata basis on the aforesaid monthly salary.

7) PROBATION

You will be put on probation for @ period of six months, which may be extended by
another six months at sole discretion of the management. On satisfactory completion of
probation period/extended probation period, you shall be on confirmed employment, fil
such time you shall confinue to be on probatfion.

8) MEDICAL INSURANCE

Medical Insurance Coverage will be provided by CROWN for you as per the company
Standard policy. Hospital and surgical Insurance coverage are only applicable fo you and
subject to the provisions and exclusions of the Company standard Policy. You can also
choose fo cover your family members (you will have fo bear the insurance premium)
through our insurance provider at applicable rates.

9) TERMINATION:

The company may terminate the employment with or without cause under the following

conditions:

A) With Cause : The company may, immediately and without notfice, terminate the
EMPLOYEE from the employment with wcause”, The term “cause” shall, as used in this
Document, mean

1) CROWN reserves the right to verify the information fumished by you at any time.

Misrepresentation or omission of any information may result in revocation of this offer or
immediate termination of the employment without nofice.

2) The commission of a crime involving moral turpitude, theft, fraud or deceit.

3) Conduct that has an adverse effect on the Company's reputfation.

4) Substantial or continued unwillingness or inability to perform duties assigned to the

EMPLOYEE

5) Gross negligence or deliberate misconduct

6) Any material breach of terms and conditions specified in this letter.

7) Client discontinues frading, becomes bankrupt or insolvent.

8) Client is in breach of its agreement with CROWN or cancels the assignment before the

expected completion date.

9) Non-renewal of the contract / project of employment on its expiry

10) Client is dissafisfied with your work performance, after reasonable efforts have been

made to remedy the situation.

11) You fail fo comply with clause no. 3&14

12) You fail fo comply with one or more of the terms and condiitions of this agreement.

B) Without Cause:

In the event that the confirmed employment is terminated without Cause, the EMPLOYEE
will be provided with a 30 days wiitten notice prior to such termination or paid severance
pay in lieu thereof equivalent to the consolidated compensation package for a period of
30 days, calculated on the basis of the last basic salary. Any absence for 2-3 consecufive
business days without prior permissig/n/vs'ill be treated as un-authorized absence from the

EURQREAPACIADSTRALIA SRILANKA AFRICA
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TATA

Ref: TCSL/DT201 63590367/1 176763/Trivandrum
Date: 31-1 2-2018

MR. LEON JOSE
Pulikkottil House null,
Ariyannur, Thrissur,
Kerala-680102.

Tel#t 91 8089217530

Sub: Joining Letter
Dear Mr. Leon Jos€,

Welcome to TATA Consultancy Services Limited (TCSL). We are glad that you have accepted our
offer and look forward to you being @ part of our family.

We are pleased to inform you that your Initial Learning Program (ILP) at TCSL will commence on 07th
January 2019 at Trivandrum. You are requested to report at the address detailed below on 07th
January 2019 at 08:30 AM.

Tata Consultancy Services Ltd.

Peepul Park, Technopark Campus,

Kariyavattom P.O.,

Trivandrum, Kerala-695581.

(Route map of the ILP Centre can be viewed on TCS NextStep>>ILP Corner>>ILP Centres)

Contact Person: Mr. Paul Joseph Fernandez
Phone: 91 4716629400

Email Id: paul.f@tcs.com

(Contact Hours: Monday - Friday, 9 AM to 6 PM)

Please download the Joining Letter Annexure (TCS NextStep>>ILP Corner>> Joining Letter) detailing
the formalities to be complied with prior to the commencement of your learning.

Initial Learning Program (ILP)
Learning is a way of life in TCSL and Initial Learning Program (ILP) will add value to your professional
life and will open a world of opportunities.

ILP Phase |

The first phase of ILP is speciall
mindset. The soft skills module
On successful mpletion of

Tﬁbulcate programming rigor and to build a process
Id help in grooming you become a world class professional
& of ILP,,you would move to the next phase
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TATA

ILP Phase Il

The second phase of ILP would help you become 'project ready' facilitating development of project
specific skill sets and awareness of TCSL processes.

ILP has continuous evaluations based on pre-defined learning objectives. The weighted average of
these evaluations will be a major component of your first mid-anniversary appraisal. In the event of
your performance during the ILP falling short of the required standard, the Management reserves the
right to either extend your ILP or terminate your services.

We would like you to do some preparation in advance so that you become equipped to meet the
expectations and challenges of ILP. Pre-ILP Online Learning program through ASPIRE is mandatory
for all trainees joining TCSL. If you have not yet completed ASPIRE, please ensuré that it is completed
as soon as possible. You also need to prepare well in Tech Lounge and your performance in this will
be assessed through Initial Readiness Assessment (IRA) immediately after you join. Your Aspire
participation and performance in IRA will be one of the key factors in determining your location of
posting and/or your final ILP rating. For details, please refer the Joining Letter Annexure.

Accommodation would be arranged by TCSL at the ILP Centres and the rent towards the same would
be deducted from your HRA. Details of the accommodation will be sent to you in a separate mail one
week before your ILP start date .Travel expenses to the location of ILP will not be reimbursed.

As communicated to you through various forums during the recruitment process, your appointment is
subject to completion of your course within the stipulated time as specified by your University/Institute
and as per TCSL selection guidelines.

If you remain unauthorizedly absent for a consecutive period of 10 days, you shall be deemed to have
abandoned your traineeship and your name will automatically stand discontinued from the list of ILP
trainees without any further intimation/separate communication to you.

We would like you to confirm your acceptance of joining this batch by clicking on the 'l Accept' button
online. In the event of us not receiving an update, TCSL reserves the right to withdraw the offer. If you
fail to join on the date provided in the TCSL Joining letter, the offer dated 27-12-2018 will stand
automatically terminated at the discretion of TCSL.
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We are sure you are as excited to be a part of this great family, just as we

Together, let us take TCSL to greater heights! Wish you the very best!

With warm regards,

Yours sincerely,

‘

K Ganesan
Global Head Talent Acquisition & AIP

are to have you with us.

Click here or use a QR code scanner from your

mobile to validate the joining letter

-~ e ~nd ~anfidential TAT“ CON‘.iUI.TANCY SERV1CES
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~ Page 10of 7
Ref IBS/OFFISE/11459

04-Sep-18

Lipin Pius

Jyothi Engineering College, Thrissur

Dear Lipin Pius,

Following your interview with us, we are pleased to appoint you as Software Engineer in
IBS Software Pvt. Ltd. (the “Company”), subject to your acceptance of the terms and
conditions contained herein.

1. Pre-requisites

b)

This appointment and continuance of your employment will be subject to your
being medically fit by our medical panel and also subject to you clearing the
background verification exercise undertaken by the company. A consent form
is attached along with this offer letter. You are required to return a signed
consent form for initiating the background verification on the date of joining.

Ynumll have to bring 5 copies of your latest passport size colour
ohotographs, and the originals and one set of copies of all certificates
specified in Annexure 1 on the joining date. Your appointment will be subject
to verification of your certificates against the infermaﬁenprowdedbyyeum
your resume and during the interview.

Posting

.'Wlﬁiﬂﬂmmﬁmﬁmeﬁmww Company situated at Unit No's 401 &

de PO, 682030, Kakkanad, Kerala. Your
mmynfwrm«afﬁmsarommﬁ




Page 2 of 7
Ref: IBS/OFF/SE/11459

5.

Probationary Period

a) You will be on probation for a period of six months from the actual date of
your joining, which period may be extended by the Company depending on
your performance. You will continue to be on probation unless and until you
are expressly confirmed in the regular service of the Company. On successful
completion of your probation, as may be judged by the Company, you may be
confirmed, if your services are found satisfactory.

b)  Prior to your confirmation, if the Company in its opinion is not satisfied with
your work and/or conduct, your probation shall be liable to termination
without any notice or assigning any reason whatsoever.

Compensation

Your compensation details are as stated in the table below.

T
P

1

2. |HRA 3,600

3. |Transport Allowance 1,600

4. |[Special Allowance 10,950

5. |Food Vouchers 1,050

6 Employer’s contribution to Provident Fund (As per 1,800
Provident Fund Act 1952)

In addition to the MGE, you will be entitled to the company’s medical assistance
'scheme for self, spouse and children. This scheme provides medical insurance cover
up to Rs.1,00,000/- per annum for in-patient treatment subject to the conditions
mentioned in the insurance cover.

ﬂam mﬁaﬁe of joining you can avail the medical assistance for out-patient

nedical expenses incurred for out-patient treatment at the Company’s designated
itals on a co-pay -pay basis.




Page 3 of 7
Ref: IBS/OFF/SE/11459

b) You will not be entitied to any payment, amenities or benefits other than those
mentioned above,

6. Working Week & Leave

a) The normal working days per week and working hours per day of the Company

are from Monday to Friday and from 8.30 A.M to 5.30 P.M., with a lunch break of

45 minutes, respectively. The normal working days and normal hours of work can

be changed by the Company to suit the exigencies of work programmes and

emergencies.

i. You can adjust your working hours on a normal working day for

effective achievement of business goals, along with your personal
requirements.

i, The entry timing can be anytime between 8 AM and 10 AM on a normal
working day and the exit timing will be between 5 PM and 7 PM.

ili.  Attendance shall be mandatory between 10 AM and 5 PM.

iv. Every employee should clock minimum 41.25 hours at work (excluding

lunch break) every week. Any time less than this has to be applied as
leave.

v.  The flexible working hours will not be applicable for resources on
client/product support, as they are already on a revised shift schedule
defined by a roster,

b) Holidays would be as per the fist declared by the Company from time to time.

€) As an employee of the Company you will be entitled to 11 days earned leave and
11 days casual leave per annum. In addition, you will also be eligible for sick
leave, maternity leave as per the Maternity Benefit Amendment Act, 2017 or
paternity leave, as applicable and examination leave as per leave policy of the
Company. No other leave will be applicable.

tions will be based on your performance, contribution and as per the
: and regulations of the Company relevant and applicable.
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25-Jul-2018

Dear Neelima Sony M,

B.Tech, Compuler Saience & Engineering
neglimosony] 3@gmail.com

Candidate ID - 12218698

In continuation to our discussions, we ore pleased 10 offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probotion pesiod of 12 months, which includes your tiaining progiom, you are entifled 1o an Annual Total Remuneration (ATR) of Rs.338,005/-. This
inudes on onnuol incentive indication of Rs.20,000/-, os wel os Cognizont's contribution of Rs.21,005/~ towards benefits such as Medicol, Accident, Lie
Insurance and Gratuily. The breok up is presented in Annexure A.

On successhul completion of the probation period, dearing the required hoining ussessments ond subjedt 1o you being port of o defivery project, your annval Totol
Remunetalion (ATR) would stond revised o Rs.383,755/-. This includes an annual inceative indication of Rs. 20,000/, as well as Cognizant's contribufion of Rs.
21,755/ - towords benelits such os Medicol, Accident, Life Insurance and Gratuly.

Your appointment will be governed by the teims and conditions of employment presented in Annexure B. You will olso be governed by the othe rules, regulations ond
practices in vogue und those that may change from fime fo fime. Your compensation is highly confidentiol and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is o secure environment for dlients and inferally too. You ore requited to be tegistered with the National Skifls Registry (NSR) ond provide
the [1PIN while joining the organization. Fieose refer Annexure 8 for more detuils.

Please note

» This appointment is subject to satisfactory prolessional ieference checks and you securing o minimum of 60% oggregate (all subjects taken into consideration) with o
stonding arreats in your Graduation/Post-Groduation.

* Prior to commencing employment with Cognizant you must provide Cognizant with exidence of your tight to wark in India and other such documents as Cognizant moy
request.

We look forward fo you foining us. Should you have ony further questions or duifications, please log into hitps.//compus?2tognizont cognizent com

For Cognizant Technology Solutions India Pyt. Lid., g

i gt

Suresh Bethovundy T

Global Head-Talent Acquisition A4 Vv \A’J

I bave:ead the offer, undersiood and uccept the above mentioned terms and condiions, —— o
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0_ Cognizant

Annexure A
Name: Neelima Sony M Designation: Progremmer Analyst Troinee
S1. No. Description Monthly Yearly
1 Basic 8675 104,100
2 HRA @60% of basic* 5205 62,460
3 Conveyance Allowance® : : 800 9,600
4 Medicol Allowonce* 1250 15,000
5 Compony's contribution of PF # 1041 12492
6 Advance Statutory Bonus*** | 2000 24,000
1 Special Allowance" 5779 69,348
Annual Gross Compensation ; 297,000
Iceive Indicain (e onnur) : 2000
Annual Total Compensation : 317,000
Company's contibution fowards benelits (Medica, Mﬂdhkm) 16,000
Gty ‘ : 5005
Annual Total Remuneration : 338,005
s on assocte you re oo entitled to the following additionol benelits:
* Flooling Medical Insuronce Coveroge
* Round the Clock Group personal accident Insurance coverage
* Group Texm Life Insurance Coverage

* Employees’ compensation insurance benefit as per the Employees' Compeasation Ad, 2010
* Giatuily, on seporation after 4 years and 240 colendor doys of continuous service, payable as per Poyment of Grotuity Ad
* Women associotes joining Cognizant wil be entitled to Maternity leave os per the Motemity Benefit (Amendment) Ad, 2017

# PF is contributed at 12% of your bosic. If you are an Intemafional workes, it is contributed ot 12% of yous nmﬂﬁ"{g‘tdis.mmﬁemmion extuding HRA
* Flexible Benefit Plan: Your Compensation has been structured to ensute that you ore odequately empawered to apportion components of yous salary in o monner -

that suits you the best. This plon will enoble you to o e
1. Choose from o bouguet of allowance o benelits WA
2. Redefine your solary structure within presciibed guidelines =T

3. Optimize your earnings

*“ Incentive Indication: Incentive amount may be higher, lower or nil o5 per the terms described herein. The incentive program is disciefianary, subjed fo chonge,
oad based on individual and company pesfoimance. s po-tted 1o the duolon spen with Conizant nia for o colendat yoprand il b i 1o you only i you are
active on Cagnizant's poysoll on the duy the incentive is poid. Dr. SUNNY PR

*** Language Premium: This ollowonce is opplicable only for Jopanese, Germon & French language. I will be poid olong with mF A, July, Oct and Jon poysall for
the prvious quarter and willbe subjec 1o ox deducions us applicable i Iodio. The omaunt will be pro-toted to the dusction speht With ognizont lidia and vill be
paid out on the condition that you continue fo use the foreign language skill as required by your role/project/occount” -~ & :
**** Advance Statutory Bonus s inline with the provisions of Payment of Bonus Ad, 1965, i Sobaplie o

0.-679 531 :
Note: Any stolutory revision of Provident Fund/ESI Contribution or any ofher similar statutory benelits will result n o change in the Net take home solary ond the Annuol
Gross Compensation will remain the some. Cognizant has made this offer in good faith after expending significant time and tesources in the hiting process. We hope you
wil join us, but appreciate your right to pursue onother path. Your fosmel commitment to joining us forms the bosis of further plonning and dient communication af
Cognizant. If you renege on the commitment ond decide not lo join us ofter signing the offer letter, Cognizunt reserves the right 1o not consides you for fulure coreer
opportunities in the company. We look forward to welcoming you 1o Cognizant.

Lants e bhitasdl; R e R T anuaasny et N




1116-20190305-WA0004.jpg

Deat Reviun,

|
4

Sreslinga o dsgnirany ‘
SRNGEE e s e Bl D00 E T MBI f%nmgrmu-mmmnmzwmm.
DRerZs’ Luiee 2008

L T TR L 4

Mone € orlson | Teshnoingy Solufions, = 1, Athay, < cwilding, infopark SEZ, Kakkanad, Kochi - 682030

Ry

—"
il il T
et

L




<b

Bel Bell Technolabs
LICL

2nd Floor, Habisila, M.K.K Nair Road , Palarivatom , Cochin 682025
www.belltechnolabs.com , info@belltechnolabs.com, 0484-4000627

I
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14™ April 2018

Dear Sir,

Thank you for giving us an opportunity to conduct the placement drive at your college.
Frantically we enjoyed each and every moment of the interactive session with the talents of your
college.

As informed, the Three candidates, namely Ms. Anumol CS , Ms. Asha K Murali and Ms.
Niva Varghese would have to undergo for the 2 to 3 months training on our LIVE projects,
which starts from May / June 2017,

After the successful completion of training, they will be offered a salary between Rs. 8000/~ to
10000/~ , with all other benefits.

A detailed letter will be handed over to them, once they agree on these terms & conditions, at the
time of joining.

Thanks and Regards L
e it Lo \EY |
e PSRN
Ragin Mariya Joseph ._/’\'ﬂ Gops S
HR Executive \j‘ e -
BellTechnolabs M’”’D’

Palarivattom /@5‘ e

\ 1y College -
1y F.O.- 679 531
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HRD/3T/18-19/12773625

Ms. Noureen Rashid

Candidate ID: 12773625

Olavakkot House, Santhi Nagar
Vazhani Road, Ottupara, Wadakanchery
Kerala

Thrissur - 680582

India

Ph: (91) 81130 35689

Dear Noureen,

Welcome to Infosys!

INfosys L

Navigate your next

November 07, 2018

It is a time of transformation for us, under the direction of new leadership. In our new journey, learnability,
our values and the deeply-held, trusted: relationships with our clients continue to be the cornerstones of our

organization.

We look forward to working with you and wish you success in your career with us.

INFOSYS LIMITED
pld CIN: LB5110KA1981PLCO13115

Warm regards,
RICHARD LOBO
EVP - Head HR
\/
A
/’ e
(. ©
D YA
ph.b

Csanany onfidentinl . Thic iratinn i

Digitally signed by RICHARD LOBO
Date: 2018.11.07 17:41:34 +05:30
Reason: Offer Letter

Location: Bangalore
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Navigate your next

HRD/3T/18-19/12773625 November 07, 2018

Ms. Noureen Rashid

Candidate ID: 12773625

Olavakkot House, Santhi Nagar

Vazhani Road, Ottupara, Wadakanchery
Kerala

Thrissur - 680582

India

Ph: (91) 81130 35689

Dear Noureen,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer.

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be February 11, 2019,
Location

Your location of training is Mysore, India. The location of posting (“work location”) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, “affiliate” means any entity that controls, is controlled by, or is
under common control with the First Party. For purposes of this Agreement, "control” means possessing,
directly or indirectly, the power to direct or cause the direction of the management, policies or operations
of an entity, whether through ownership of voting securities, by contract or otherwise.

Training Period:
The training program will consist of classroom training and on-the-job training. The duration of the

classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria nll thc end of the training and Successful

completion of the training. -

3 4,/( i/ ,«y Y \./‘/\'O/
Probation and confirmation =
You will be on probation for a period of twelve months from the date of co c the training and
your allocation to Unit. On successful complegpn&f your probation, you Wn rmcd asa
permanent employee. Your confirmation is also subject to your submitting thé wts required by

the Company, details of which are enclosed in the Information Sheet in Anrikx

llege
g 531



INfosys

Navigate your next
Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days of
camned leave annually, for the first two years of your tenure with the Company. On completion of two years

of service, subject to your confirmation as a permanent employee you will be eligible for 20 working days of
leave annually,

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Cmy. on a pro-rata basis. Leave_ year is the calendar year and not the fiscal year.
An illustration with other relevant information have been given in the Information Sheet. The Company's

Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to you
at the time of joining.

Agreement:

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement will
result in denial of employment with the Company.

Compensation and Benefits
Salary

Your Total Gross Salary during training will be INR 22,500 per month and Total Gross Salary
post training will be INR 27,084 per month. The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - [ and Annexure - .

Training Performance- linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a
Practice Unit, to a maximum of 15% of your Fixed Gross Salary, based on your performance in the
training. The details of this scheme will be communicated on your joining. Please refer to the
Compensation Details sheet for more details.

Ex - Gratia / Bonus

You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the sum of the
(Basic Salary and Dearness Allowance) as mentioned in the Compensation Details sheet at Annexure
- I of this letter. The mode of payment for Financial Year 2018-19 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a
monthly basis. The balance amount will be paid out in the end of the financial year.

—19) u\f‘/b_ -
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Ssupportsages

XV Bytes of Wisdom @ Work

Dear Mr. Philip Roy Thudiath z Date: 8/7/2018

We are pleased to offer you the position of “Junior System Engineer” subject to the following terms
and conditions:

1. You will be under a probation of 5 months. During the probationary period your performace.

will be reviewed. The management will have the right to extend the probation and/or
O dismissing an employee’ during the probation period. Your probationary period counts
- towards your continuous service with the organization..

2. Your starting salary will be Rs.12.0001 600 which be will. ‘reviewed periodically as per the company
policies.

3, Your confirmation, increment and career progression will purely depend on your
performance and merits. Company: wﬂlprovxde you ample 0 pportunities for career growth.

4. You are required to execute a bond in favour of the company assuring that you will work for
the company for a minimum of two years.

5. During your servicé,’you will be governed by the rules and regulauons of the company.

6. If you agree to the above terms and conditions you are requested to sign and return the

enclosed copy of this offer letter.

We congratulate you on your appointment and wish yoii a Jong and successful career with us. We

are confident that-your contribution will take us further ify our-journey towards success. We assure
Q you of our support for your professional development’gnd gmwth
ov ) e A
i ‘Y \Ae C}
Yours faithfully, _
\ 9,
- _ i e NN
For SupportSages /I o
" T : (N
@VH/ IR
. _ o\, WA, B
Vanisree Vasudevan e 3O N\
¢ r:_;\\\w K e
HR Executive o :

P

.upporls:ngu consnltancy Services Pui. ud CiN: un?oommwmuaaasn
safyer Management | Multimadit Solutions © SED/Markating « So'tware Smubq ¢
tegd. Office: USHUS, Ambalam Unichira Road, Edapally PO, Kochi, Kegala, indla,

m omnrwazmum ‘rau .ln Pukkauumy Hoad Edapally RO, ;_Ka;hi. !(oma lmua

b Ay v LRI

+9i 909 5407 704 Jief

v Sofutians +01 434 4015 918 1
werw.supportsages.com [0

carporate@sipportsages.com [
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To
Praneeth P.G

Dear Praneeth P.G,

We are pleased to offer you the position of Engineer trainee at Gliloox.!! vou accept this
offer, date of joining shall be on 10th Becemper 2018

As discussed, you will be under ptobation for the first three months starting from your
joining . date The salary during your pmbatuom period is fixed as 15,000 INR

Please review this offer agreement.lf terms gnd conditions are acceptable to you, and aie
therefore willing to take this offer, please sign the capies of this letter and send back to us

via mail { hr@gliloox.com).

if, however, there is anything listed in this offer that you are not clear about, disagree with

~do not f&fv understand, or want to discuss, please feel free to contact me via phone +91

9633748802 or e-mail, hr@glyioox com so that we can discuss the matter property

Welcome to Gliloox, We are looking forward to working with you,

Sincerely

Sameer Muhammed KS Wﬁe 7" December 2018
! Head "
Gmwx Lol B W _6 \
o L phalne
W
Df. 5\3‘“ cd ~ ol a'}e

understand the circumstances stated, lndudmg the terms and condmons st forth by the
employer.

Signature: Date:




+9

N
N

SUTHERLAND

Confidential
February 02, 2019 :
Mr, Prince Paulose !
Thoduvayil House
Mannamangalam Post, Thrissur

Dear Prince Paulose,
Congratulations! We welcoe you to the family of Sutherland.

1. With reference to our discussions, we are pleased to appoint you as “Associate-CS Internet”. Please
note that this position is pending a favourable background verification and reference check. You are
requested to join us on or before June 04,2018 on the following terms and conditions:

2. Your place of posting will be at Cochin. However during your employment with us you may be
posted or transferred/attached to any other units/companies/offices or clients of The Sutherland Global
Services Private Limited either in India or Abroad at the sole discretion of the Management.

3. Your employments by way of Annual Cost to the Company is Rs.212950/-per annum (Rupees Two
lakh Twelve Thousand Nine Hundred Fifty Only), the details of which are given in the annexure of
the appointment letter.

4. You shall report to the Business Director of the company or any authorized person nominated by the
company from time to time, who will in turn !assign your role, duties and responsibilities in the
company.

5. You may be required to work in shift system of the company as intimated to you from time to time.

6. You are governed by the “Service Rules and Regulations” of the company which are in force or may
come in force from time to time. You will also execute a service and confidentiality agreement as
applicable to employees of your category from time to time.

7. This is a contract for employment at will. Either party can terminate this contract for employment by
giving 60 days advance notice or pay salary in lieu of the same to the other party. However the
company reserves the right not to accept payment in lieu of notice and at its sole discretion enforce the
notice period. ¢

8. The company reserves the right to terminate your employment on grounds of unauthorized absence
from duty, non-performance, misconduct, fraud, negligence, theft, willful viclation of the company
rules, misappropriation, imprisonment or censure by a court of law or as it may deem fit in the instant
case and will not pay any notice pay.

9. During the period of your employment with us, you will not work directly or indirectly for any other
person, firm, company or organization or engage yourself with any trade or business whether with or
without remuneration in any capacity without the prior written permission of the company.

.
i
1

Shiv Kumar Ganapathi
Associate Vice President and Head of Talent Acquisition, India Candidate Signature:..................
eIV AVATHANKAL
ST g ASERY N e 8.
Dr. S‘-‘ﬁ-‘.-‘.-‘.f . " ;‘ ,.,P‘ 3 k‘,\ﬁ'\i\'-.\S)
5 Ph.
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HRD/3T/18-19/12258312

Ms. Sneha Sunny .
Candidate ID: 12258312
Puthur House

Kiralur P O, Velur
Kerala

Thrissur - 680618

India

Ph: (91) 95626 91960

Dear Sneha Sunny,

Welcome to Infosys!

50

INfosys

August 03, 2018

It is a time of transformation for us, under the direction of new leadership. In our new journey, learnability,
our values and the deeply-held, trusted relationships with our clients continue to be the cornerstones of our

organization.
We look forward to working with you and wish you success in your career with us.
Warm regards,
'RICHARD LOBO
EVP - Head HR
INFOSYS LIMITED
CIN: LB5110KA1981PLCO13115
44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India
T 91 80 2852 0261
F 91 80 2852 0362
askus@infosys.com
www. infosys. com
Y Pl —
;{\/)”"Mif i Digitally signed by RICHARD LOBO
T e Date: 2018.08.03 09:56:13 +05:30

Reason: Offer Letter
Location: Bangalore

Dr. SUNNY JOSEPH KALAYATHANKAL
M-Tech, MCA, M.Sc, M.Pnil, B.Ed
Ph.D (Cemputer Scignce), Ph.D (Maths)

idessstind - Thie s 2 b oty g SMIDAE . .




Infosys

HRD/3T/18-19/12258312 August 03, 2018

Ms. Sneha Sunny .
Candidate ID: 12258312
Puthur House

Kiralur P O, Velur
Kerala

Thrissur - 680618

India

Ph: (91) 95626 91960

Dear Sncha Sunny,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer.

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be October 08, 2018.
Location

Your location of training is Mysore, India. The location of posting (*work location™) would be
communicated 10 you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is

under common control with the First Party. For purposes of this Agreement, “control” means possessing,

directly or indirectly, the power to direct or cause the directivn of the management, policies or operations @
of an entity, whether through ownership of voting securities, by contract or otherwise.

Training Period:

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training. i :
| , s Y gy o IR
Probation and confirmation ,_f_/-/é"fi_,.l--» —
You will be on probation for a period of twelve months from the date of completion of the training and
your allocation to Unit. On successful completion of your probgtipp‘ %%‘ﬂiu\bk‘:(&inﬁrmcd asa
permanent employee. Your confirmation is als ject to your su "mit‘t_ii}g the documents required by
the Company, details of which are enclosédfin i 1¢ [nformation Shegt‘\iq,ﬁ\wxm Iv.
P! , ollege
, p0.-679 5%



INfOSYS

You are entitled to Earned Leave, right from your date of Joining. You will be eligible for 15 working days of
earned leave annually, for the first two years of your tenure with the Company. On completion of two years
of service, subject to your confirmation as a permanent employee you will be eligible for 20 working days of
leave annually.

Leave

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your Joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Matemity, Paternity and Bereavement Leave, Further details will be provided to you
at the time of joining.

Agreement:

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement will
result in denial of employment with the Company.

Compensation and Benefits

i 8 e

Your Total Gross Salary during training will be INR 22,500 per month and Total Gross Salary
post training will be INR 27,084 per month, The break-up of your salary has been provided in the

Compensation Details sheet in Annexure - [ and Annexure - I1.

Training Performance- linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a
Practice Unit, to a maximum of 15% of your Fixed Gross Salary, based on your performance in the
training. The details of this scheme will be communicated on your joining. Please refer to the
Compensation Details sheet for more details.

Ex - Gratia / Bonus

You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the sum of the
(Basic Salary and Deamness Allowance) as mentioned in the Compensation Details sheet at Annexure
- I of this letter. The mode of payment for Financial Year 2018-19 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a
monthly basis. The balance amount will be paid out in the end of the financial year.

—
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Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month. The components
are as follows: House Rent Allowance, Leave Travel Allowance, Medical Allowance, Transport
Allowance and Children's Education Allowance.

You have the flexibility of changing the amounts under each of the above mentioned heads, within
your BOA, according to your preferences and income tax plans.

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension
Scheme. This is an optional retirement benefit introduced by the Government of India for all its
citizens. It enables accumulation of retirement corpus during active employment with add-on tax
breaks. Please refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to
enhance the coverage with other participatory optional health insurance plans (Platinum, Gold and
Silver).You will be covered by default under the Standard Plan which provides you and your family
(your spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust
which provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is
covered towards natural death, and INR 30,00,000 towards an accidental death. All employees
become members of Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly
contribution of INR 250,

The details of the Scheme would be available to you when you join the Company.

Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training / employment ¢an be terminated by the Company with one month notice or
salary thereof. On confirmation, you will be required to give three months' notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it necessary,
the Company will have the discretion to relieve you only at the end of the three months' notice period.
Similarly, the Company can terminate your services by giving three months' notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without

notice.
Background checks

The Company may, at its discretion conduct background checks prior to or after your expected joining date to
validate your identity, the address provided by you, your education details and details of your prior work
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting such
background checks. In this connection, you are required to furnish the documents listed in "Offer Annexure
for India®.

If you fail to submit the necessary documents as required by the Company within the specified time period or
if the Company is not satisfied, with the outcqmueof thetrrekgro nx‘ﬂ’;’i » the Company, in its sole discretion,
reserves the right to withdraw this Offer withdutiifies "lﬂg--'s.;-’ania- ion or to take any appropriate action
against you, including, but not limited 10 terntnationd ww.
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When a background check raises any concerns regarding any of the details furnished by you and the Company
feels the need to further validate such facts, the Company may at its sole discretion, ask you for further
information, to substantiate the details that you have earlier provided to the Company, before initiating
appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of Jjoining. If you are
unable to do so, the Company will initiate a criminal background check.

Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member /
Employee of any other organization / entity engaged in any form of business activity without the consent of
Infosys. The consent may be given subject to any terms and conditions that the Company may think fit and
may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer is conditional upon your having fully completed your graduation /
post-graduation, without any active backlog papers. Your simple average should not be less than what was
specified during the selection process. You should also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in employment with
Infosys. You will be required to produce all marks sheets and other relevant documents at the time of joining.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester, All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority, The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the intranet 'Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion. .

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifis, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts requires you to work night shifis, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be governed
by all the rules and regulations, as amended from time to time, of the Company as applicable to your
employment with us. This offer is also conditional upon your acceptance and execution of the Non-Compete
Agreement (Annexure - [11).

This offer of employment constitutes the entire agreement between you and the Company regarding the terms
of your employment and it is the complete, final, and exclusive embodiment of your agreement with regard to
this subject matter and supersedes any other promises, warranties, representations or agreements, whether
written or oral. It is entered into without reliance on any promise or representation other than those expressly
contained herein, and it cannot be modified or amended except in writing signed by an authorized officer of the

Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable. such terms shall be
treated as severable from the rest “and_conditions of this offer and the remaining terms and
conditions shall continue in force. e
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INfosys

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
Yours sincerely,

RICHARD LOBO

EVP - Head HR

I have read, understood and agree to the terms and conditions as set forth in this offer letter.
Date: .20

Sign your name

Print your name - Location

= =
/ AL INFOSYS LIMITED
,' _\_‘_;F‘_\\';\.\P\ CIN: L85110KA1981PLCO13115

oy AL ot 44, Infosys Avenue
\\’“?'rf--" ks P “.I\:J\ Electronics City, Hosur Road
c""f\‘l‘f‘\‘\, P T RS Bangalore 560 100. India
DI. A ‘ T 91 80 2852 0261
‘»-"'--‘i‘,““-‘ st T F 91 80 2852 0362
T b T
Phi N TE TR askus@infosys.com
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ANNEXURE - 1

(Compensation during the Training Period)
COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Sneha Sunny .

ROLE ' Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 6,420

FIXED DEARNESS ALLOWANCE (FDA) 1,100

BASKET OF ALLOWANCES (This is to be used towards HRA, LTA, Medical 9,277

Allowance, Children's Education Allowance, Transport Allowance and Miscellancous

Allowance)

- BONUS / EX-GRATIA (95% of the eligible amount (20% of (Basic + FDA)) being 1,429
‘ paid out on a monthly basis)

PERSONAL ALLOWANCE ' 2,935

MONTHLY GROSS SALARY : 21,161

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year 75

after adjusting the advance (95%) paid out on a monthly basis)

3. RETIRAL BENEFITS T

PROVIDENT FUND - 12% of (Basic + FDA) 902

GRATUITY - 4.81% of (Basic + FDA) 362

FIXED GROSS SALARY (FGS) (1+2+3) ' 22,500

OTHER BENEFITS
Scheme Eligible Amount Interest Monthly Installments Margin Money
in INR (To be borne by the
: employee)
SALARY LOAN
(subject to submission of 12,000 Nil 12 Nil
Trainee Agreement)

[*All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement
of any loan / loan allowance policy is subject to the Tulfillment of all criteria defined for the same to the satisfaction of the
Company as per the relevant loan / loan allowance policy at that time.

The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts
will be determined in strict accordance with the provisions of the Payment of Gratuity Act.
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ANNEXURE- IT
(Compensation post Training)

INfOS)S

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Sneha Sunny .
ROLE Systems Engineer
ROLE DESIGNATION Systems Engineer Trainee
1. MONTHLY COMPONENTS
BASIC SALARY 7,730
FIXED DEARNESS ALLOWANCE (FDA) 1,100
BASKET OF ALLOWANCES (This is to be used towards HRA, LTA, Medical 11,470
Allowance, Children's Education Allowance, Transport Allowance)
BONUS / EX-GRATIA (95% of the eligible amount (20% of (Basic + FDA)) being 1,678
paid outon a monthly basis)
MONTHLY GROSS SALARY 21,978 <

. L4
2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 59, will be paid out in the end of the financial year 88
after adjusting the advance (95%) paid out on a monthly basis)
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of (Basic + FDA) 1,060
GRATUITY - 4.81% of (Basic + FDA) 425
FIXED GROSS SALARY (FGS) (1+2+3) 23,551

of any loan /
Company as per the relevant loan / loan allowance policy at that tin

unt set out above is an approximati i
in strict accordance with

loan allowance policy is subject to the fulfillment of all criteria de

4. INCENTIVE COMPONENTS At an indicative At an indicative At an indicative
Payout of 5% Payout of 10% Payout of 15%
TRAINING PERFORMANCE 1,178 2,355 3,533
LINKED INCENTIVE (TP
TOTAL GROSS SALARY (inclusive of the incentive component at an indicative 24,729
payout of 5% of FGS)
TOTAL GROSS SALARY (inclusive of the incentive component at an indicative 25,906
payout of 10% of FGS)
TOTAL GROSS SALARY (inclusive of the incentive component at an indicative 27,084
payout of 15% of FGS)
OTHER BENEFITS
Scheme Eligible Amount Interest  |[Monthly Installments Margin Money
in INR (To be borne by the
employee)
SALARY LOAN
- (subject to submission of 12,000 Nil 12 Nil
Trainee Agreement)
# All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement

fined for the same to the satisfaction of the
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g SandCube Analytics Pvt. Ltd.
SRIIDCU Bbe Try.Achieve.Repeat!!

Contract of Employment
Entered into and between

EMPLOYER NAME: - SandCube Analytics Pvt. Ltd.
(Hereinafter referred to as “the employer” or “the company”)

And

EMPLOYEE NAME: Sanoop Simon

(ID: SC IN 1084)

(Hereinafter referred to as “the employee”)
(Jointly referred to as the parties)

—attesie’

(True CoPY
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e SandCube Analytics Pvt. Ltd.
SANDCUBE Try.Achieve.Repeat!!

10. Termination of employment

10.1 Termination of employment shall, under normal circumstances, be subject to one or more of the following stipulations:

10.1.1 During the first eight months of employment, two manths written notice by the employee has to be given, failing which an
individual has lo pay two month salary.

10.1.2 The company shall have the right to pay the emplayee in lieu of nolice.

10.2 The Company will be enlitled to lerminate the employment of the Employee other than the termindtion referred to in paragraph
10.2.1 Above on, but not limited to, the following conditions:

10.2.2 In terms of the disciplinary code (Failure to comply with he disciplinary rules and regulations or the policies and procedures
of the company as amended from time to time.);

10.2.3 For justifiable and / or persistent breach of employment duties due to incapacity or poor performance;

10.2.4 Absconding.

10.2.5 Failure lo disclose relevant malerial information pertinent to the job requirements, or does so incorrectly, intentionally,
vaguely o falsely in regulation to his / her employment application;

10.2.6 Guilty of any other conduct which will justify dismissal at common law.

11. Trade secrets/confidentiality

11.1 The employee underlakes, without prejudice to any general duty of confidentiality, not to disclose during the continuance of this
conlract or aflerwards, any of the trade secrets of the employer or any informalion which is confidential to the employer's business.
11.2 Trade secrets include the following:

11.2.1 Logislic techniques,

11.2.2 Proposal contents,

11.2.3 Client contacts, etc. :

11.3 The employee further undertakes immedialely afler the termination of his/her services to hand over to the employer all
documentation and data in hisfher possession belonging lo the employer, whether in hard copy, contained on computer disc or any
other recording medium, including documents made by hinvher in the course of hisfher employment.

11.4 The aforementioned implies that any copy, abstract, or any précis of any document belonging lo the employer made by the
employee or any other person shall itself belong to the employer.

11.5 The employee will not be fiable 1o the employer for information divuiged in terms of legislation or a court order compeliing
him/her to do so.

12. Restraint of trade

121 Thecmpioyumaynol!orap«hdofdx{s)mmm-fmmpwmmkmnmmmwm\wm

i el
behalf or on the behall of any ather person, close : Wb'-br'slﬁcﬂy Privale and Confidential. Company solicit

€ S
custom from, deal with or supply any person, close 1}3 , parinership or company with whom the employer dealt al any ume

e

during histher employment. Py W){_
/’- /——_—_ﬂ—_

Strictly Private and Ccmﬂdcnllgr SUN'—‘E\"’ JO =_“_‘TT.‘"'{~ A ppit, B EU

i el Whae N .V‘_.MV\_'[‘H{ [dL

I O
Tiakd R




E SandCube Analytics Pvt. Ltd.
SRNDCUBE Try.Achieve Repeat!!

17.2.1 in wriling
17.2.2 Agreed 1o by bolh parties

17.2.3 Signed by both parties

17.3 No relaxation by a parly of any of ils rights in terms of this agreement at any time shall prejudice or be a waiver of its nghts
{unless it is a written waiver) and it shall be enlitled to exercise ils rights hereafter as if such relaxation had not taken place.

17.4 No party may cede any of ils rights or delegale or assign any of ils obligations in terms of this employee contract without the
prior writlen consent of the other party.

17.5 Unless inconsisient with the context, words signifying any one gender shall include the other's, words signifying the singular
shall include the plural and vice versa and words signifying nalural persons shall include artificial persans and vice versa.

17.6 If any clause or term of this agreement should be invalid, unenforceable or illegal, then the remaining terms and provisions of
this agreement shall be deemed to be severable therefrom and shall continue in full force and effect unless such invalidity,

unenforceability or illegality goes lo the root of this agreemen.

17.7 The employee warrants that the representations made regarding his/her compelence, qualifications and experience when
mplymfnrIhopos'llbn.mlmemdoorreclwmmwgehlsuohmprewntaﬁmshavebamreﬁeduponingoodianhbylhe
company o appoint hinvher in this agreed to position

ﬁaaymm ﬂnunployecaerﬂﬁas under the penalty of parjury that the name and address given is the employee's legal
name, address and idenlification number.

17.9 This agreement will be initialed on all pages and duly signed on the boltom of the last page in arder o be official,

17.10 This contract supersedes all previous contracts/agreements, written or verbal, entered into between the parties.

17.11 Bolh parties agree thal there are no oulstanding claims andior issues between the parlies at the time when this agreement is
signed.

17.12 The employee acknowledges that he / she has read this employee conlract in its entirety, fully understands all clauses and is
signing this contract under his / her free will.

Thus done and Signed at ...........ccmmeseniviers 00 HHIS, e nssdBY OF covsensuersesrsnsessssessansens 2018.
Employee ¥ Employer
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SUTHERLAND
Confidential
February 02, 2019 %
Mr, Sofi Deavssy :
Chakkalakkal House '
Kuttur Post, Thrissur
Dear Soji Deavssy,

B

Shiv Kumar Ganapathi

Congratulations! We welcome you to the family of Sutherland.

With reference to our discussions, we are pleased to appoint you as “Associate-CS Internet”. Please
note that this position is pending a favourable background verification and reférence check. You are
requested to join us on or before Jume 04,2018 on the following terms and conditions:

Your place of posting will be at Cochin. However during your employment with us you may be
posted or transferred/attached to any other units/companies/offices or clients of The Sutherland Global
Services Private Limited either in India or Abroad at the sole discretion of the Management.

. Your employments by way of Annual Cost to the Company is Rs.212950/-per annum (Rupees Two

lakh Twelve Thousand Nine Hundred Fifty Only), the details of which are given in the annexure of
the appointment letter.

You shall report to the Business Director of the company or any authorized person nominated by the
company from time to time, who will in tum'assign your role, duties and responsibilities in the
company.

You may be required to work in shift system of the company as intimated to you from time to time.

You are governed by the “Service Rules and Regulations” of the company which are in force or may
come in force from time to time. You will also execute a service and confidentiality agreement as
applicable to employees of your category from time to time.

This is a contract for employment at will. Either party can terminate this contract for employment by
giving 60 days advance notice or pay salary in lieu of the same to the other party. However the
company reserves the right not to accept payment in lieu of notice and at its sole discretion enforce the
notice period.

The company reserves the right to terminate your employment on grounds of unauthorized absence
from duty, non-performance, misconduct, fraud, negligence, thefi, willful violation of the company
rules, misappropriation, imprisonment or censure by a court of law or as it may deem fit in the instant
case and will not pay any notice pay. ’

During the period of your employment with us, you will not work directly or indirectly for any other
person, firm, company or organization or engage yourself with any trade or business whether with or
without remuneration in any capacity without the prior written permission of the company.
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January 10, 2019

IBM India Private Limited

Manyata Embassy Business Park,

G2 Block, Nagwara Outer Ring Road,
Bangalore - 560045, India.

Tel : 91-80-49139999

http:/ /www-07.ibm.com/in/careers/

Dear SRUTHI S

. At IBM you can innovate breakthroughs and help make life changing impact. We are experts in nearly every
technical, scientific and business field. As IBMers, we are proud to apply our expertise in countries we are
citizens of; all united by a single purpose: to be essential.

We invite you to join us as a Associate Systems Engineer, in band 06G and experience an inclusive,
collaborative and learning culture with the support of technical & business experts, mentors, leaders and
colleagues worldwide. You will thrive in an environment that cultivates creativity and individuality; and; be
part of projects that help make the world work b'ettér.

Talent development is strategic to IBM; and you will have access to a unique learning platform powered by
IBM’s Watson, IBM Cloud and IBM Bluemix to help you learn quicker, learn smarter, and help the company stay
agile and top-notch.

Your letter of employment is attached, for your review and acceptance. Please do not hesitate to reach out to
us in case of queries or concerns. We look forward to hearing from you soon and welcome you to be a part of
our team.
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January 10, 2019

IBM India Private Limited

Manyata Embassy Business Park,

G2 Block, Nagwara Outer Ring Road,
Bangalore - 560045, India.

Tel : 91-80-49139999
http://www-07.ibm.com/in/careers/

Dear SRUTHI S

.We are pleased to offer you the position of Associate Systems Engineer, in band 06G at IBM India Pvt Ltd
(IBM or Company). The terms and conditions of your employment contract at 18BM are detailed below. Please
read these important details carefully, including your compensation and benefits.

Initially, you will have to undergo an IBM trainee program specially designed for all college campus hires.
This training is to enable you to acclimatize to the industry and post qualifying, accelerate your transition
to a live project.

You must complete your formal course of education, including final semester examinations to establish
your qualifications, before joining. Further, this offer is contingent upon your obtaining the degree,
consistent academic performance, minimum aggregate or equivalent of 65% or 6.5 CGPA in Bachelors &
Post-Graduation and 60% or 6.0 CGPA in SSLC or X, HSC/PUC/XII, Diploma or the equivalent, failing which
IBM may, at its sole discretion, withdraw this offer of employment.

Acceptance and Commencement

,Your appointment will be effective on your joining date, i.e January 21, 2019. Please contact us
immediately if you require an alternative joining date. If you do not confirm your acceptance or we are
unable to set an alternative date, this offer will be withdrawn.

To confirm your acceptance of this offer, you are required to:

« Accept this offer by selecting the 'accept' option at the bottom of the form. Please note that if you do
not provide your acceptance, you will not be allowed to join on the joining date specified above.

* On your first day of employment, please report at 9:00 am to the Main Lobby located at Block D3,
Manyata Embassy Business Park, Nagawara Outer Ring road, Bangalore-560045.

If you have questions about your First Day Documentation, send an email to, gschn&lﬁh\‘ng@in.ibm.com

g(j) 1 copy of this Ie__ttgn:_dulv signed and dated by vgu (ii) 2 self photographs
ground) (iii) Ome set of print outs of the completed on boarding forms &
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Date: U4d-Sep-18

‘Susmitha Supny
Jyathl Engineoring College, Thrlssur

Apgoiniment Offer: Solbwan: Engingss

Duae Susimitha Sunny,

Foligwang your Intawview with us, vir are pluased 10 oppomt you o5 Softwiare Enginesr 5
185 Softgars Pyts [de (the *Company™), subiot 10 your gnptande of By, Yramy gnd
canditions contained Rergh,

Terms and congitions.of s Offer

L Pré-requisites
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foni of the Comipary:

3. Reporting Date :

- Yeumre requested 1o report, ot the office of the company stwarne & Sin Four,
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Jyothi Engineering College Mail - Fwd: Poornam I... https://mail.google.com/mail/u/0?ik=f4bbhd72547. .
= Jyothi
&y vo Dany Varghese <danyvarghese@jecc.ac.in>

10f2

AL Engineerog College

Fwd: Poornam Info Vision - Welcome Letter
1 message

Swathi Raghu <swathiraghu96@gmail.com> Mon, Jul 30, 2018 at 3:32 PM
To: danyvarghese@jecc.ac.in

~=+s--=-- FOrwarded message ----------

From: HR <hr@poornam.com>

Date: Mon, Jul 30, 2018 at 11:08 AM

Subject: Poornam Info Vision - Welcome Letter
To: swathiraghu96 @gmail.com

Dear Swathi,
Good day to you.

Congratulations on your appointment and warm welcome to you as a new member of Poornam Info Vision. You were chosen to be
part of our organization because we believe you can contribute to our success and share our commitment 1o achieving our goals.
Your role is essential to fulfill our mission far the people who trust and respect us - we are committed to incredible value, quality and
unparalleled client service in all aspecls.

We recognize that the caliber and commitment of all our stalf are the foundations in which our excellence is built, and as your
employer we are committed to supporting your continuing development.

Consider this as the provisional offer of appointment as Jr. Software Engineer (Trainee). The formal appointment letter with lerms
and conditions will be given at the time of joining.

You are requested to report at the organization on August 6th, 2018 at 9 am. Please send back an
acknowledgment mail confirming your reporting at the office. Please reply back with you confirmation.

Thanks for your time, and welcome once again. We look forward to a long and mutually beneficial relationship !

Please find below the salary delails . Detailed annexure will be provided on the date of joining

CTC (availing accommodation) - 2,06,220.00 per annum
CTC (not availing accommodation) - 1,84,632 per annum

Benefits included in CTC:

* Round the clock canteen facility will be available at free of cost.

» Company is giving accommodation with cleaning facilities at a subsidized cost.

* Free transportation to and from the office to the accommodation.

* Eligible for Rs. 2,00,000/ worth medical insurance per year (self +two dependents).
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* You will be covered under our group life insurance scheme for an amount of Rs. 3,20.000/
= Eligible for leave / holiday as per Company rules.
* Eligible for statutory benefits like PF / ESI/ Gratuity from day one.

Please ensure to bring the following documents when you come for joining:-

1. Two self attested copy of Pancard and Aadhar card (Provident fund opening purpose)

2. One self attested copy of Identity proof and Address proof ( Bank Account opening purpose)

3. 10th mark sheel and Degree certificate or Consolidated mark sheet or Semester wise mark sheet (ariginal)

4. Conduct certificate from the College Principal/Head of the Department specifying that the candidate is employable. The
certificate should be in College Letter head with seal.

5. A Medical fitness certificate from a reputed hospital stating that you are fit to work in all the shifis (Morning, Afternoon and
Night).

6. Passport size photographs - 4

’ If you have any clarifications please contact us in the below numbers: 0484 - 2427971, 2428918.

Regards,

HR Team

WWW.pOoram.com

www.hobcares.in

www.bobcares.com

- Disclaimer: This email and any files transmitted with it are property of Poornam Info Vision Pvi. Lid. This
‘email contains confidential information intended solely for the use of the individual or entity to whom they are
addressed. If you have received this email in error please notify the sender immediately and delete this e-mail
from your system. If you are not the intended recipient you are notified that disclosing, copying, distributing or
taking any action in reliance on the contents of this information is strictly prohibited. Warning: Although the
company has taken reasonable precautions to ensure no viruses are present in this email, the company
cannot accept responsibility for any loss or damage arising from the use of this email or attachments.
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UDUI LY 1Y Vishnu A Vv

Poulami Panjal
Me & Naveen Kumar Sharma

December 01, 2018

Bangalore

Dear Vishnu,

Congratulations on your appointment as ‘Internal Freelance - QC Engineer’ your
initial rate will be Rs. 1200/- per day and the effective date of joining will be
December 3, 2018. You are required to report to office at 8:15 am.

Your initial work hours during training will be 03:15 PM - 11:15 PM and work
week will be Mon_Fri during training. Post training your working hours would be
03:15PM - 11:15 PM and work week will be Mon_Fri.

Please send us an acceptance response asap via email by sending us a
scanned signed copy of the last page of the offer letter.

This offer is being made subject to satisfactory clearance of background
verification and reference checks as per company policy. In the event that we
receive negative feedba/lg,lh-ec‘dinpahy reserves the right to withdraw the offer

of employment. \
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PERSONAL AND CONFIDENTIAL
PIVHR/APP-L/NOQV - 06 November 13, 2018
o Ms. Akhila K John
sy
@ Alagappanagar P.O.
Amballur
680302
Dear Akhila K John,

We have the pleasure in appointing you in our Company as Jr.Software Engineer - Trainee.
Kindly sign the duplicate copy of this letter of appointment and have it returned to us at the earliest,

Your date of appointment is effective from the date of joining, inclusive of the training period,
commencing from November 13, 2018

L. You will be on probation for a period of six months from the date of your appointment. Your

confirmation will be based on your performance and successful completion of the probation period.
However, il an employee joins after 10th of a month, the probation period will start from the 1st of
the succeeding month.

2. You have 1o serve the company for a period of six months from the date of employment. In case

you leave the company during the period of six months from the date of employment, you will be
liable to pay us liquidated damages of Rs.92,694.00(Rs Ninety two thousand six hundred and ninety
four only) being the expenses incurred for your training.

3. The contract of employment is terminable, without reason, by either pany giving one-month
notice failing which, a sum equivalent to one month's gross salary will have to be paid in lieu of the
notice by the defaulting pany.

4. Your salary will be reviewed periodically as per Company policy.

5. In view of the position and office, you must effectively, diligently and to the best of your ability,
perform all responsibilities and ensure.results. You will be expected to work extra hours 10 achieve
the above whenever the job so requires.
—— -
-
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ANNEXURE

Alchila K John

November 13, 2018
JrSoftware Engineer - Trainee

Your compensation has been fixed as follows:

1, Basic + DA *Rs. 1,00,212,00 (per annum)
2. 1IRA * Rs. 30,060.00 (per annum)

3. Conveyance Allowance : Rs. 8,016.00 (per annum)

4. Special Compensatory Allowance * Rs. 47,100.00 (per annum)

L Gross Salary (=1 +2+3+4) : Rs. 1,85,388.00 (per annum)
1. Provident Fund (Employer Contribution) * Rs. 12,024.00 (per annum)

HI. ESI (Employer Contribution) * Rs, 8,808.00 (per annum)

IV. Estimated Cost of Working Meal * Rs. 36,600.00 (per annum)

V. Cost to the Company (=I+]1 +ITI+1V) * Rs. 2,42,820.00 (per annum)
VL. Deductions

1. Provident Fund (Employee Contribution) * Rs. 12,024.00 (per annum)
2, ESI (Employee Contribution) : Rs. 3,240.00 (per annum)

3. Cost of Accommodation * Rs. 39,600.00 (per annum)
VIIL Net Take Home Pay (=1-VI) *Rs. 1,30,524.00 (per annum)

* You are also eligible 10 receive Rs, 3,00,000/- worth medical insurance per year for self and two dependents.
* Statwtory dues such as TDS, Prolession Tax etc shall also be deducted as per rules.
* You will also be covered under group insurance scheme for an amount of Rs.3,20,000/-.

Your remuneration is purely a fact between you and the company and has been arrived on the ba‘sis of your professional
merit and the companies prevailing organizational guidelines. You are required to maintain this information and any
changes hereafter, as strictly personal and conlidential.
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6. Any information regarding the company's business or other relevant information shall remain
secret and safeguarded by you.

7. Your remuneration is purely a fact between you and the company, and has been arrived at on the
basis of your background, your professional merit and the company's prevailing compensation
guidelines. You are requested to maintain this information and any changes hereatter, as strictly
personal and confidential.

8. During your service with the company, you shall devote your full time and attention to the
company's business and shall not engage yourself in any other business or service directly or
indirectly, part or full time.

9. Breach of any of the above terms will render you liable for termination of service without any
notice or salary in lieu of.

10. Your monthly salary will be paid to you as per the Annexure attached with the appointmnet
letter.

"“uﬂ.gp. cantle

We welcome you to join our company and look forward to a long and fruitful association with us.

Yours sincerely

For Poornam Info Vision Pvt. Ltd.

P

Noble Joshy

Member Executive Group

I agree to accept employment on the terms and conditions in the above.
1 reported for duty on November 13, 2018.
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APPOINTMENT LETTER
March 5, 2019

Mr. Adarsh K U

Kiliyanthra House P.O.

Puranattukara

Thrissur- 680551

Kerala

Dear Adarsh K U,

Welcome to Wipro Limited ("‘Wipro') and congratulations on your appointment as Project Engineer.

1. Appointment Details:

a.

g.

The date of appointment is effective from the date of joining, unless otherwise communicated in writing
by the company.

You will be on probation for a period of 12 months from the date of the appointment. On completion of
the Probationary period, your appointment will be confirmed and communicated to you in writing.
Unless confirmation is communicated in writing, the probation period is deemed extended.

The retirement age is 58 years.

You may be transferred in such capacity as Wipro may from time to time determine to any other
location, department, function, establishment, or branch of Wipro or subsidiary, associate or affiliate of
Wipro. In such case you will be governed by the terms and conditions of service applicable to the new
assignment including compensation, working hours, holidays, leave, people policies, etc.

We provide support to our global customers through various Wipro locations in India to suit customer
time including on 24x7 basis. You agree to operate from any of these locations and in any of the shifts,
including night shift, as may be decided by Wipro keeping in mind business needs and deliverables to
customers.

This letter of appointment is subject to your successful completion of all curriculum requirements as
laid down by your University/Institution for award of the degree/diploma with a minimum aggregate,
specified by Wipro for your role, and any other criteria specified by Wipro in terms of your educational
qualifications before joining.

Kindly ensure you submit the second copy of the appointment letter signed by you on the day of
reporting for work.

2. Compensation:

You will be eligible for:

a.

b.

Compensation and benefits in accordance with Annexure Il titled Salary Offer Sheet.

Variable Pay - The details of this component are listed in Annexure V. The Variable Pay program may
be changed or modified in part or full thereof from time to time, at the sole discretion of the
management.

True Copy.Attested
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Other compensation and benefits in accordance with Wipro policy as modified and intimated to you
from time to time.

Your salary will be reviewed periodically as per Wipro policy.

Changes in your compensation are at Wipro's discretion and will be subject to and on the basis of
effective performance and results during your period of employment and other relevant criteria.

3. Other Benefits:

You will also be eligible for:

a.

b.

g.

Leave, holidays and working hours as applicable to your stream and location of posting.

Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as
determined by Wipro.

Participation in the Wipro Provident Fund Scheme (PF) as per the policies applicable to your band and
stream.

Leave Travel Assistance (LTA) as per the policy of Wipro.

Wipro Medical Assistance Scheme (MAS) and Contributory Medical Insurance for your band and
stream provided you are not covered under the purview of the ESI| Act.

Employee Benefits Program sponsored and administered by Wipro for management employees,
comprising pension plan or gratuity plan, survivor benefit plan and industrial injury benefits.

Please refer to the detailed policies in the Wipro intranet portal i.e. mywipro.wipro.com

4. Responsibilities:

a.

In view of your position and office, you must effectively, diligently and to the best of your ability perform
all responsibilities and ensure results. There may be times when you will be expected to work extra
hours to achieve the above. At all times, you are required not to engage in activities that have or will
have an adverse impact on the reputation / image and business of Wipro, whether directly or indirectly.

You may be required to undertake travel on Wipro work for which you will be reimbursed travel
expenses as per the Wipro policy applicable to you.

We at Wipro are committed to ensure 'Integrity’ in all aspects of its functioning. You are expected to
comply with the policies of Wipro including the Code of Business Conduct and Ethics as they form an
integral part of the terms of your employment with Wipro. Consequently, you are required to
understand the scope and intent behind these policies and to comply with the same. These policies are
updated / modified on a periodic basis and new policies may be introduced and notified to employees
from time to time and you will be required to comply with the same.

Consistent with (c) above, any matter or situation or incident that may arise which could potentially
result, or has resulted, in any violation of the policies or the terms of your employment, shall
immediately be brought to the notice of your Business Unit Head.

T 1481 (80)2844 0011 L e R
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5. Conflict of Interest:

a. You are required to engage yourself exclusively in the work assigned by Wipro and shall not take up
any independent or individual assignments (whether part time or full time, in an advisory capacity or
otherwise) directly or indirectly without the express written consent of your Business Unit Head.
b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in,
or perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.
¢. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a
period of one year from the cessation of your employment with Wipro (irrespective of the circumstances of,
or the reasons for, the cessation) not to solicit, induce or encourage:
i. Any employee of Wipro to terminate their employment with Wipro or to accept
employment with any competitor, supplier or any customer with whom you have a
connection.
ii. Any customer or vendor of Wipro to move his existing business with Wipro to a third
party or to terminate his business relationship with Wipro.
iii. Any existing employee to become associated with, or perform services of any type for
any third party.
d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand
Wipro's position on this and resolve the conflict.

6. Confidentiality:

a. In consideration of the opportunities, training and access to new techniques and know-how that will be
made available to you, you will be required to comply with the Confidentiality Policy of Wipro.
Therefore, please maintain all Confidential Information as defined from time fo time in the
Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by
Wipro and in the course of your employment. This covenant shall endure during your employment and
beyond the cessation of your employment with Wipro (irrespective of the circumstances of, or the
reasons for, the cessation).

b. In your work for Wipro, you will be expected not to use or disclose any confidential information,
including trade secrets, of any former employer or other person with whom you have an obligation of
confidentiality and by signing below you affirm that you have no conflicting obligations or non-compete
agreements that would prevent you from working without limitation for Wipro.

7. Assignment of Intellectual Property

In connection with your employment and during the term of your employment, upon conception or creation, you
shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries,
techniques, and improvements (including, without limitation, legal documents, training materials, computer
software and associated materials) developed or conceived by you solely or jointly with others (whether or not
during business hours), and shall comply with the Policies of Wipro in relation to Intellectual Property.

8. Non-Compete

In the course of your employment with Wipro you will be providing services to customers or clients of Wipro
during which process you would be handling sensitive information including but not limited to key customers of
Wipro, competitor information, customer sensitive information (‘Confidential Information’). You acknowledge
and recognize that Confidential Information available to you, if leaked, would cause irreparable harm to Wipro
and its protection is of utmost importance to Wipro. You confirm that for a period of six (6) months after
separation of your employment from Wipro (irrespective of the circumstances of or the reason for the
separation), you will not accept any offer of employment from a customer or client with whom you have
interacted or worked in a professional capacity representing Wipro during the six (6) months preceding the date
of separation.

True Copy Attested
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9. General:

This letter of appointment is subject to the condition that you have not provided us with any false declaration or
willfully suppressed any material information. If you have, you will be liable to be removed from service without

any prior notice.

Please note that you are required to inform us if there are any agreements, oral or written, which you have
entered into and which may relate to or affect your commitments under this Agreement.

a. Your employment terms may be specifically enforced legally, if required. In this connection, if any of
the provisions of this letter are declared or found to be void or unenforceable due to any reason
whatsoever, the remaining provisions of this letter shall continue in full force and effect.

b. These employment terms supersede and replace any existing agreement or understanding, if any,
between Wipro and you relating to the same subject matter.

c. You warrant that you are not prevented by a court or by any other administrative or judicial order from
providing the services required under this agreement. In the event that you are not a citizen of the
country of posting, you should have a valid work permit to work in the country of posting.

d. During the employment you have to comply by all policies of Wipro. These policies are updated /
modified on a periodic basis and new policies may be introduced and notified to employees from time
to time. You agree to comply with all policies as modified from time to time.

e. Your appointment will not be further processed and will be treated as withdrawn in the event:

i.  You fail to clear any remaining backlog examinations, and/or
ii.  You have not scored a minimum aggregate marks of 60% in your 10" Standard.
ii. You have not scored a minimum aggregate marks of 60% in your 12" Standard or equivalent
education.
iv.  For Graduates: You have not scored a minimum aggregate marks of 60% in your graduation.
v. For Post Graduates: You have not scored a minimum aggregate marks of 60% in your
graduation and 60% in post-graduation.

10. Training Agreement:

As part of your smooth transition from campus to corporate, the company shall be providing you extensive
training through learning interventions from the time of your selection to on-boarding. You shall be provided an
opportunity to learn in Pre-Joining programs / Self-directed learning modules / MOOCs/ in-classroom learning
| on-the-job training /Top Gear modules and / or customer specific tools and technology learning. Through this
extensive training Wipro makes significant investment for your project readiness and successful journey in the
projects. In consideration of the company reposing confidence in you and providing you with the opportunity to
undergo the training as detailed above and in consideration of the company bearing all the costs in connection
with the training besides paying you normal salary and benefits, you solemnly agree to complete the training
and serve the company for a period of 15 months commencing from the date of your joining. In case you
choose to leave the company before the expiration of the said period or if your services are terminated before
the expiration of the said period, for any reason whatsoever, you shall pay to the company liquidated damages
of upto Rs. 75,000/-(Rupees Seventy Five Thousand only) in the manner defined in the training agreement,
signed by you with the company.

PN

.:.f—:___._-r——-f—ﬁ—

Dr. SUNNY JOSEPH KALAYATHANKAL

Wipro Limited T ;481 (80) 2844 0011 M.Tech, MCA, M.S¢, M.Phil, B.ED -
Doddakannelli  F ;+91(80) 2844 0054 Ph.D (Computer Science);Ph.D (Maths)
Sarjapur Road E :info@wipro.com PRINCIPAL .

Bengaluru 560035 W : wipro.com

India

e 8732146
: Jyothi Engineering College ™ "7%
S i i e Page 4 Cheruthuruthy P.O.-679 531



‘Wipro Limited T :+91(80) 2844 0011
Doddakannelli  F :+91 (80) 2844 0054
Sarjapur Road E :info@wipro.com
Bengaluru 560035 W : wipro.com

«®%0
* o0, @
* L eva, @

wipro;

11. Notice Period:

This contract of employment is terminable, without reasons, by either party giving one-month notice during
probationary period and three months’ notice on confirmation. Wipro reserves the right to pay or recover salary
in lieu of notice period. Further, Wipro may at its discretion relieve you from such date as it may deem fit even
prior to the expiry of the notice period. However, if Wipro desires the employee to continue the employment
during the notice period the employee shall do so.

Please confirm that the above terms are acceptable to you and that you accept the appointment by signing a
copy of this letter of appointment and submitting the same on the date of appointment.

12. On Separation:

On acceptance of separation notice, you will immediately give up to the company before you are relieved, all
correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings,
effects or shall not make or retain any copies of these items.

Please confirm that the above mentioned terms and conditions are acceptable to you and that you accept the
appointment by submitting the signed copy of this letter of appointment with your original signature on the date
of joining.

Yours sincerely,
For Wipro Limited,

/'/'
\

Sunil Kalachar
General Manager — Talent Acquisition

| have read, understood and agree to accept the employment on the terms and conditions herein.
| shall be reporting for dutyon __/__/
Name:

Signature: Date: [ |/
Place:

s v’\f‘v‘é

_, J 2
/- /'/’
Dr. SUNNY JOSEPH KALAYATHANKAL
True Co M Tech, MCA, M.Sc, M.Phil, B.Ec
< AneSt@ Ph.D (Computer Science), Ph.D (Maths)
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ANNEXURE |
CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to
avoid conflict between the personal interest of an employee and the interest of the company in dealings with
suppliers, customers and all other organizations or individuals doing or seeking to do business with the
company.

Noted below are a few examples of conflict of interest:

a. For an employee or any dependent member of his family to have an interest in any organization, which
has business dealings with the company where there is an opportunity for preferential treatment to be
given or received, except where such an interest comprises of securities in widely held corporations
which are quoted and sold in the open market or the interest is not material.

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property,
facilities or equipment from or to the company or any affiliate or to any company, firm or individual who
is or is seeking to become a contractor, supplier or customer, except with the knowledge and consent
of top management.

c. For an employee to serve as an officer, director or in any other management capacity or as a
consultant of another company or organization doing or seeking to do business with the company or an
affiliate except with the knowledge and consent of top management.

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or
any other information concerning the company, which might be prejudicial to the interest of the
company.

e. For an employee or any dependent member of his family to accept commission, a share in profits or
other payments, loans (other than with established banking or financial institutions), services excessive
entertainment and travel or gifts of more than nominal value from any individual or organization doing
or seeking to do business with the company.

| have read the above mentioned 'Conflict of Interest' policy and | declare that there is no 'Conflict of Interest’ in
my employment. If in future any conflict arises, | will inform the top management.

Name: — AR
Dr. SUNNY JOSEPH KALAYATHANK
TrUQ Co M.Tech, MCA, M.S¢c. M Phil, B.E .
Py Attested Ph.D (Computer SLII{,’HC'{':)* 'Pn.ID‘ E(}r-;{a[:!fs)
Date: __ /| Signature:.....ccceeeenes e BRINGIPAL

Jycthi Engineering College
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Compliance to Company’s Code of Conduct to Regulate, Monitor and
Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited’s (hereinafter to as the “Company”)
internal policy. Insider trading generally involves the act of subscribing/buying/ selling or dealing in the
Company's Securities, while in possession of any Unpublished Price Sensitive Information (hereinafter
referred to as “UPSI") about the Company. It also involves disclosing or procuring any UPSI about the
Company to/from others who could subscribe or buy or sell or deal in the Company’s Securities.

As an employee of Wipro you are considered as an Insider and accordingly advised as below:

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of
the Company when in possession of UPSI concerning the Company. Trading in securities of the Company is
also prohibited for certain designated employees when the trading window is closed. For details please
contact: policyclearinghouse@wipro.com.

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall

seek, communicate, provide or allow access to “UPSI of the Company to others only for legitimate purposes,

performance of duties and discharge of legal obligations and strictly on a need-to-know basis. Employees are

strictly prohibited from the following:

a) Counseling or disclosing or communicating UPSI to any other person including spouse and/or relatives,
except on a need to know basis.

b) Counseling as well as expressing opinions or making any recommendations to any person on the Securities
of the Company when in possession of any UPSI.

c) Unauthorized disclosure or communication of UPSI.

d) Procuring any UPSI from others

3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like
wage freeze, suspension, termination of employment on employees involved in Insider Trading. Insider trading
also attracts severe civil and criminal penalties not only on the Insider but also on the Company in certain
circumstances. The penalties levied on the employee will not be bone by the Company and the employee
individually is responsible.

4, Disclosure requirements: Every employee of the Company and their Immediate Relatives shall
disclose to the Company the number of securities acquired or disposed of within two trading days of the
transaction if the value of the securities traded, whether in one transaction or a series of transactions over any
calendar quarter, aggregates to a traded value in excess of ten lakh rupees.

For more details on procedures and guidelines, employees are requested to refer Wipro’s Code of Conduct to
Regulate, Monitor and Report Trading by Insiders. Or write to policyclearinghouse@wipro.com.

Dr. SUNNY-40SEPH KALAYATHANKAL
M.Tech, MCA, M.S¢, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
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ANNEXURE I

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000

| , confirm that | am voluntarily sharing my Personal Information including documents with
Wipro Limited ('Wipro') for the following purposes:

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification;
a. processing my job application including background verification checks;

b. employment-related actions including record keeping, processing compensation and benefits and any
action required in the context of my employment with Wipro.

In this context, | also agree to the retention of such Personal Information including documents by Wipro for any
future reference/verification and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information including documents, relating to me that is
available with Wipro and is capable of identifying me.”

Name:

Date: _ /| |/ Signature.... . T B CPo

Dr. SUNNY JOSEPH KALAYATHANKAL

True C M.Tech, MCA, M.Sc, M.Phil, B.Ed
Opy Attesteq Ph.D (Computer Science), Ph.D (Maths)
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ANNEXURE Il
SALARY OFFER SHEET

Name : Adarsh K U
Position : Project Engineer Career Group: TRB - I
a. You will be on training (classroom/on the job) for the first three months or end of training period
whichever is later, from your date of joining. During the training period, you will receive a stipend of
Rs.18000 consolidated, without any other benefits. After satisfactory completion of the training you
will receive your salary as given below.
COMPONENT AMOUNT (INR)
Basic 10,667
HRA 5,334
Bonus 2,133
Wipro Benefits Plan (WBP) 4,753
Additional allowance -
Total Fixed Cash 22,887
PF (Employer Contribution) 1,280
Gratuity 566
Total Fixed Compensation 24,733
Other Compensation Benefits
Health benefit (Medical) 600
ESI -
Variable Pay
Target Variable Pay 1,334
Target Cost to Company per month 26,667
Total Cost to Company per annum 3,20,004
*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity.
Employees will be eligible for payment of gratuity as per the Wipro Policy for the same.
N £ [/ﬁ
Tiue Copy Attes{ed /‘:ﬁ___,_,_.,_:; - | o
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b. Over and above these components, depending on your performance during the initial training
program you will also be entitled to an Additional Allowance. Performance Category — 1 will comprise
of the top 30% of the candidates and balance 70% will be placed in Performance Category-2. The
total monthly gross hence will be as per the following table for different performance categories:

'OTAL MONTHLY | TOTAL ANNUAL
B - GROSS ~ GROSS
Performance 27500 330000
Category — 1
Performance 26667 320000
Category — 2

b. Apart from the standard salary emoluments, Project Engineers are also entitled to unique
Wipro Benefits to assist them in maintaining a healthy work-life balance. The details of the
benefits are as follows:

a. Onetime Interest free loan of Rs. 20,000 towards housing deposits or towards purchase
of a two wheeler

b. Onetime Interest free contingency loan of Rs. 50,000 towards housing deposits or illness,
death in immediate family or self marriage

c. Medical assistance of Rs. 15,000 per annum for employees who are not covered under
the ESI scheme.

Medical Insurance Coverage up to Rs. 2 lacs per annum

Date: _ [/ |/ Signature:......c...e.

_'__,ﬁf\/)’v"/?j/ e

Dr. SUNNY JOSEPH KALAYATHANKAL

True Copy Attested M.Tech, MCA, M.Sc, M.Phil, B.Eq
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ANNEXURE - IV

| hereby confirm that | shall submit the required academic certificates including mark sheet, Provisional or
Convocation Degree Certificate within 3 months from my date of joining. | understand that my employment is
subject to my aggregate meeting the Wipro eligibility criteria and submission of the above mentioned
documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of
my failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for
termination of my employment with Wipro.

Name:

Date: _ [ |/ Signatiuret. cuassinsin.

il -

Dr. SU JOSEPH KALAYATHANKAL

i M.Tech, MCA, M.Sc, M.Phil, B.Ed
True Ph.D (Computer Science), Ph.D (Maths)
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ANNEXURE -V

Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & Computation:

Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. It
would be linked to the following parameters:

a. Individual linked parameter: Based on number of days billed in a quarter. This factor is applicable
only for employees joining in billable roles in Bands Team Rainbow, A1, A2, A3, B1, B2 and B3.
This would comprise of 100% of your Variable Pay amount. (for employees joining in these Bands

in Support roles and central functions 100% of Variable Pay would be linked to revenue and OM as
mentioned in (b) and (c) below)

b. Revenue achievement linked parameter: Based on the Revenue achievement of your Business Unit
/ Vertical / Service Line. This would be linked to 50% of your Variable Pay payout. This is applicable
only for employees in Bands Team Rainbow, A1, A2, A3, B1, B2 and B3 joining in Support roles.

c. OM linked parameter: Based on Operating Margin achievement of your Business Unit. This would be

linked to 50% of your Variable Pay payout. This is applicable only for employees in Bands Team
Rainbow, A1, A2, A3, B1, B2 and B3 joining in Support roles.

The Variable Pay payout amount is liable to vary as per the performance on the above parameters.

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the
sole discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay

applies i.e. you should be on the rolls of the Company on the last working day of the quarter to be eligible for
payout under the program.

For more details please refer to the policy hosted on myWipro a My Information Source a My Policies a View
All Policies a (Select Country) & My Financials & Compensation a Variable Pay.

D____f,,fim-d"ﬁ
r. SUNNY—OSEPH KELAYATHANKAL

M.Tech, MCA M e
' 4 4 C .
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SOME ADDITIONAL INFORMATION ON THE SALARY OFFER

Basic, Additional Allowance and Bonus:

This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed
for a particular period.

House Rental Allowance:

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of
rent receipts.

Wipro Benefit Plan (WBP):

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax exemption.
Under WBP, you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use
of Telephone/Mobile phone, Non-transferable food coupons, use of Wipro Bus can also be availed under the
Plan. The actual expenses incurred towards these components are eligible for exemption as per the prescribed
Income Tax rules applicable. Thus, you will be subjected to tax for the portion of the allowances that is not
exempt. The Income Tax exemption for benefits availed are subject to submission of proofs or other conditions
as may be prescribed in this policy. Wipro will grant a Group Allowance, which will be computed after reducing
the aggregate cost of. allowances/benefits availed under WBP and related recovery of Perquisite Tax and
associated charges. Following are your WBP Entitlements:

1. Leave Travel Allowance:

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on
Income Tax exemption please refer to myWipro on joining. The maximum LTA that can be considered
for IT exemption is Rs 50,000.

2. Telephone/Mobile Phone Allowances:

The amounts paid by you towards telephone rentals (both landline and mobile) rentals are also
towards broadband/ modem hub/ routers/ GPRS etc. for internet usage plans are eligible for IT
exception up to Rs. 19,800 per annum under WBP as per prescribed limit in the policy. No expenses in
respect of rentals or other charges for pre-paid connections will be eligible under this head.

3. Non-transferable Food Coupons:

An amount of Rs. 2,750 per month towards purchase of Non-Transferable food
coupons is eligible for IT exemption under WBP.
4. Education Allowance:

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a maximum of
2 children is eligible for IT exemption under WBP.

True Copy Attested E——
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5. New Pension System:

You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This
will be over and above Sec 80C investments.

Retirement Benefits:

It consists of:

a. 12% of your Basic towards Provident Fund.

b. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

Employees will be eligible for payment of gratuity as per the Wipro policy on the same.

Accommodation, Food & Other Miscellaneous Expenses

a. You would be entitled for Rs. 1000 per day for 8 days (total amount of Rs. 8,000) from the date of
joining. You may utilize this amount towards accommodation, food & other miscellaneous expenses.
This would be paid as a lump sum amount and you would not need to submit bills towards usage of
this amount.

b. If your posting location (the location where you would be based out of after training) is different from
the training location (location where you undergo initial training), you would be entitled for the following:

i. Settlement and Miscellaneous Expenses: Rs. 1200 per day for 7 days (total amount of Rs.
8,400) from the date of reporting to the posting location. You may utilize this amount towards
boarding, lodging, conveyance & other miscellaneous expenses.

c. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

= -
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SUMMARY - SOCIAL SECURITY & OTHER BENEFITS*
Medical

1. Medical Assistance Program (MAS): This is a medical scheme covering you, your spouse and your
children to the extent of Rs.15,000 per annum. This scheme is not applicable for employees covered
under the Employee State Insurance Act (ESI). This limit will be prorated based on your joining and
exiting months in a financial year. The amount mentioned as Medical allowance in your salary stack is a
notional figure and it indicates average outflow per month and per employee towards MAS. Medical is a
reimbursable amount, i.e., it will be paid at actuals on making a claim.

2. Mediclaim: A floater coverage of Rs. 2,00,000 per annum for family (self, spouse & children) towards
hospitalization. A nominal deduction per month as mentioned below is made towards contribution for the
mediclaim benefit. 10% of the claim amount has to be borne by the employee. However, this does not
apply if the hospitalization is in a Preferred Mediassist Network hospital.

* Rs. 240 - Contribution in case of single individual
* Rs. 520 - Contribution in case you are married

If the employee wishes to enhance the coverage, Top up cover option is also available wherein one can
increase it for a highly negotiated premium. More details on the policy are available on My Policies
Section in myWipro which is accessible on joining.

3. Annual Health check: Company paid Annual health check-up program is available for employees above
40 years of age.

/'/ e
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Gratuity Benefit: Up to Rs. 20,00,000

This provides you a lump sum benefit upon separation after completion of 5 years of service or on retirement
or when deceased. Your gratuity is computed as: Last drawn Basic Salary * No. of years served * 15/26.

Survivor Benefit Pension Program:

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an
employee, in the unfortunate event of death while in service. The pension payable is based on last drawn
basic salary at the time of death, number of years till retirement, number and age of surviving members.

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before
retirement at time of his death is 20 years and he has a surviving spouse and two eligible children, the
supplementary Pension payable per month would be as follows: Basic * No of years to Retirement * Grade
Factor * % based on number and age of surviving members.

l.e. 15,000 x 20 x 2.7%"* x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is a
band specific pre-defined pension Accrual rate.

Loans:

Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your settling down.
The amount is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is
recovered in 10 equal installments.

Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is
lower as per policy can be availed in case of contingency. This would be recovered in 20 equal installments.
Any loan taken above Rs. 20,000 will be liable to tax on the notional interest cost as per CBDT rules.

Dr. SUNNY JE&SEPH KALAYATHANKAL
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1. Your Life and Accident Cover:

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000
Through GPAI you are covered by way of round-the-clock risk coverage against any accidents
occurring while at work or outside of work resulting in partial or total disablement or casualty.
Even on temporary disability due to Accident you get compensated for loss of wages on account of
leave due to Accident of up to Rs. 5,000 per week. In case of death due to accident, your total cover
would be 26 lacs (12 Lacs + 14 Lacs). Employees can also get an extra coverage for a nominal
and highly negotiated premium.
b. Group Life Insurance Program: Rs. 14,00,000
In the unfortunate event of death on account of either accidents or natural causes, your surviving
family members would be eligible for an insurance cover. Employees can also get an extra
coverage for a nominal and highly negotiated premium.
Please note: More details on the above mentioned policies are available on My Policies Section in My
Wipro accessible on joining. Access through My Wipro -> My Policies ->India > My Financials -> Group Life
Insurance /Personal Accident
The policies mentioned here are policies of the Company as on date; this is subject to change in future as per
policies of the Company from time to time.

2. Voluntary Superannuation Policy (VSS)

Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension
free life by planning your retirement. Starting contribution to pension plan at an early age gives you enough
time to contribute towards building your retirement corpus and leverage the compounding interest earned by
the corpus year on year. You simply have to choose the scheme that suits your investment horizon and risk
tolerance.

A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension
Service Provider (PSP) within 30 days from the date of joining the company.

We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a
superannuation scheme which offers interest on accumulated balance every year. ICICI Prudential also has an
Unit Linked Superannuation scheme which offers you a market linked return, range of fund options to suit your
risk appetite & transparent fund management.

The enroliment option can be exercised only once in the service with the organization and cannot be reversed
once made. VSS enrollment window period will, also, be available once every financial year.

The Company, on behalf of the member employee, shall contribute 15% of basic salary, towards the scheme
selected by the member. In case 15% of basic exceeds Rs.1,50,000 per annum, member employee will have
an option to restrict the contribution to Rs.1,50,000 per annum to avoid perquisite tax (perquisite tax is
applicable on contributions exceeding Rs.1,50,000 every year).

Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under ‘Pension’
component in the salary stack of the enrolled member. The accumulated contribution amount and the interest
eamned (or the corpus) can be utilized to avail the retirement benefits.

For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials->
Deferred Benefits-> Voluntary Superannuation Scheme. After reviewing the related documents if you wish to
enroll into VSS, please log onto My Wipro-> My data-> My Financials-> Pension, and exercise the option within
30 days of joining the Company. In case you miss enrolling into VSS in this window period, you can do the
same in the window period that is available for all employees once every financial year.

et S

,.—r-/MU
’—‘_J___

True Copy Attested
{Rogistored Offce Y | Dr. SUNNY JOSEPH KALAYATHANKAL
Wipro Limited T :+01(80) 2844 0011 M.Tech, MCA, M.Sc, MPhII,B:-EGL
Doddakannelli  F :491(80)2844 0054 Ph.D (Cemputer Science), Ph.D (Mattis) ,
loumne | = e PRNCPAL R B g

luru 56/ : wipro.com Lo i - 327

i . :w:rmmwaspwozoauc Jyothi Enginegring College T

Page 17 Cheruthuriiby 2O.- 679 531



* Registered Office: True Copy Attested ] ' _ s

w:pro

s,
.

[ J
c'-
]

INITIAL INDUCTION PROGRAM

The Talent Transformation team at Wipro grooms campus selects to help them face the challenges of the
corporate world.

A holistic 360 degree approach to training is adopted and helps them hone their fundamental IT skills followed
by insights into Wipro businesses, process, technology and behavioral skills.

To understand and appreciate the mindset of the freshers and ensure that the transformation is smooth, the
induction program is done by a team of dedicated professionals who have exposure to the academic and
corporate sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic
learning needs of the freshers.

Corporate Readiness Program - CRP

The CRP program is focused on making fresher comfortable in a corporate environment. This program starts
with a corporate induction.

“EMERGE" a campus to corporate behavioral training program ensures that the fresher start feeling at ease in
the “corporate world". This activity based behavioral intervention informs the new entrants about the corporate
work culture and business etiquette.

STEP PLUS is a 60-minute English language Assessment, which assesses grammar, listening, reading and
speaking skills.

During PRP, STEP PLUS assessments would be scheduled and participants are expected to score a minimum
of 917 marks out of 1581. This is a gating criteria for participants to be deputed in projects.

Technology Readiness Program - TRP

The technology training provides critical technical skills required to work on projects allocated to freshers and
prepare to face the demands of the project world. We begin doing this by familiarizing with Wipro's businesses
and work environment.

This module is conducted either in a structured classroom environment or as on-the-job learning based on the
business requirement.

The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed
around a series of projects that the recruits are expected to complete individually by learning and applying
various topics required to complete the project.

During TRP, fresher shall take up assessments as shared in the schedule. The assessment consists of
Multiple Choice Questions (MCQ), Case Study, Project / Scenarios snippets. The duration of the assessment is
for a day. The overall PRP score is computed as 30% weightage to MCQ, 70% weightage to Case study and
/Project/ Scenario. There will be an improvement opportunity provided for those who score lesser than 75% at
the TRP training. Faculty at Talent Transformation shall devote their time to mentor and coach the student.
This is done to ensure enriched knowledge and improved understanding of the topic. All the efforts made in
this direction are meant for the fresher to be able to clear in the improvement assessment with flying colors.

The training is said to be completed only when the fresher is able to score 800 in STEPPLUS assessment and
75% in PRP Technical assessment. Failure to achieve the required score in either STEPPLUS or Technical will
result in exiting from the organization.
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Offer: Computer Consultancy L[fue Cop; Altested
Ref: TCSL/DT20184765236/Trivandrum

Date: 20/11/2018

Ms. Aiswarya Paulson

Karaparamban HousePaliyampadam, . ,--7n/“/—:9“””"
Palissery, mv Jodsg;
oscal r. KALAYATHANKAL
;hnslsur 680027, M.Tech, MCA, M.Sc, M.Phil, B.Ed
erala. Ph.D (Computer Science), Ph.D (Maths)
Tel# - PRINCIPAL

Jyothi Engineering College

Dear Aiswarya Paulson, Cheruthuruthy PO.- 679 531

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be
assigned a role in the IT Infrastructure Services (ITIS) Unit, which is subject to change as per the
business requirements of TCSL.

Your gross salary including all benefits will be %3,36,875/- per annum, as per the terms and
conditions set out herein. Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 48 hours, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer you will be issued a joining letter indicating the details of your joining
date and initial place of posting. You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per company policy.Your offer is subject to a
positive background check.

TCS Confidential 1
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BASIC SALARY Jyothi Engineering College

You will be eligible for a basic salary of ¥10,200/- per month. Cheruthuruthy RO.- 679 531

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥4,080/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of 37,570/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of 500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TCS Confidential 2
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PERFORMANCE PAY Jyothi Engineering College
Cheruthuruthy PO.-679 531

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the Initial Learning Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of Z200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,

TCS Confidential 3
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provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships

You will be eligible for reimbursement of expense-s towards professional membership as per
TCSL's policy.

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuit A%
y Dr. SUNNY JOSEPH KALAYATHANKAL
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TERMS AND CONDITIONS Cheruthuruthy PO.- 679 531
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1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above in the first attempt in each of your
Standard Xth, Standard Xllth, Diploma (if applicable) and Graduation examination which
includes successful completion of your final semester/year without any pending
arrears/backlogs. As per the TCSL eligibility criteria, marks/CGPA obtained during the
normal duration of the course only will be considered to decide on the eligibility. It is
mandatory to pass in all the subjects mentioned in the mark sheet in class Xth and class
Xlith by securing minimum passing marks in the first attempt itself as specified by the
respective board of examinations.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Disclaimer
Candidates who have applied to TCSL and who have not been successful in clearing the
TCSL selection process are not eligible to re-apply to TCSL within six months from the
date on which the candidate had attended such selection Test and/or Interview. In case
you are found to have re-applied to TCSL within six months of previous unsuccessful
attempt, the management reserves the right to revoke/withdraw the offer/appointment,
without prejudice to its other rights.

3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the Initial Learning Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found

TCS Confidential 5
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unsatisfactory, TCSL may terminate your traineeship forthwith Cheruthuruthy RO.-679 531

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 10 days during the
training programme, you shall be deemed to have abandoned your traineeship and your
name will automatically stand discontinued from the list of ILP trainees without any further
intimation/separate communication to you.

. Working Hours

Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

. Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

. Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This

TCS Confidential 6
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Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period

TC
TC

In an event if the traineeship is discontinued/terminated no notice or payment in lieu
thereof shall be payable by TCSL. Upon Confirmation, during your tenure with TCSL,
either you or TCSL can terminate the appointment by giving 90 calendar days' written
notice or three months' basic salary in lieu of the notice. If your services, behavior and/ or
performance are not found satisfactory, TCSL may terminate your services by giving
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You will be liable to pay TCSL %50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining. If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

19. Submission of Documents
At the time of your joining, photocopy of the following documents should be submitted.
Please carry the original copies for verification.

- Permanent Account Number (PAN) Card
You are required to submit a copy of your PAN card along with other joining
forms,immediately on joining. As per Indian Income Tax rules, the PAN number is a
mandatory requirement for processing salary.

- Standard X and XIl mark sheets equivalent

- Degree certificate and mark sheets for all semesters

- Postgraduate degree certificate and mark sheets for all semesters (if you are a

TCS Confidential 8
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- Birth Certificate / Proof of Age

- Work permit and/or any other documentation as prescribed by Government of India
- Passport

- 6 photographs

- Medical Certificate

-An affidavit/notarised undertaking stating:

*There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university

*If you were employed, a formal release letter from your previous employer

The original documents will be returned to you after verification.

Initial Learning Programme (ILP)

On joining TCSL, you will be given the benefit of formal and on the job training (Initial
Learning Programme) at our offices, as identified, for such period as TCSL may decide.
The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

If you remain unauthorizedly absent for a consecutive period of 10 days during the
training programme, you shall be deemed to have abandoned your traineeship and your
name will automatically stand discontinued from the list of ILP trainees without any further
intimation/separate communication to you.

Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

TCS Confidential 9
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23. Compliance to all clauses

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
‘ successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

~ . Attacted
.1ue Copy Altes

l‘_-________,_.——-—"'

Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
‘ Ph.D (Computer Science), Ph.D (Maths)
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S

Cheruthuruthy PO.-679 531

TCS Confidential
TCSL/DT20184765236 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited

Wloewimers Bl sl unin d0le Pl oo o Baudlo oo o

10



9%
TATA

Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

¢

K Ganesan Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP S VRIS rp ot Aetfer

[True Copy Attested |
Encl: Annexure 1: Benefits and Gross Salary A ——
Annexure 2: List of TCSL Centres

Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1

7 Nami ——— Aiswarya Paulson W

Designation [_ Assistant System Engineeq—Trainee ,
Institute Name j Others T

Table 1: Compensation Details (All Components in INR)

| 1) Fixed Compensation
| Basic Salary 10200 | ,22,400 |
| Bouguet Of Benefits # e 13000 | 156,000 |
2) Performance Pay** - — . |
Monthly Performance Pay 1,700 | 20400
Quarterly Variable Allowance* oo | 720
| 3) City Allowance .1 200 i 2400
| 4) Annual Components/Retirals | . 1
| Health Insurance** - . _r 7900
Provident Fund ] 14688 |
Gratuity N | 587 |
| Total of Annual Components & Retirals 28475 |
| Retention Incentive

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL
defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the Initial Learning Programme.
**The Performance Pay is applicable upon successful completion of the Initial Learning Programme.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children
then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amour'i»'me Copy Attested

Table 2: TCSL defined structure for BoB (All Components in INR)

| House Rent Allowance

Leave Travel Assistance
' Food Card
Personal Allowance

. Dr. SUNNY JOSEPH KALAYATHANKAL
TCS Confidential M.Tech, MCA, M.Sc, M.Phil, B.E42

TCSL/DT20184765236 TATA CONSULTANCY SERVICES) (Computer Science), Ph.D (Maths)
Tata Consultancy Services Limited PRINCIPAL




9w
TATA

Annexure 2
Regional Offices

Ahmedabad Bangalore
Lead -Talent Acquisition Lead -Talent Acquisition
Tata Consultancy Services Tata Consultancy Services
infocity, Info Tower 1, 5% Floor, V¥DEHI RC-1 BLOCK, 82, EPIP, Whitefield,
Airport Road, Gandhinagar - 382 009 Bangalore — 560 066
Tel: 079 -66712600 Tel: 080 - 67247000
Fax: 079 - 66712601 Fax: 080 - 28410114
Chennai Delhi
Lead- Talent Acquisition Lead-Talent Acquisition
Tata Consultancy Services Tata Consultancy Services
415/21-24, Kumaran Nagar, 5tk Floor, PTI Building, 4, Parliament Street,
Sholinganallur, Old Mahabalipuram, New Delhi- 110 001
Chennai - 600 119, Tamil Nadu, India Tel: 011 - 66506555
Tel: 044 - 66162222/62194/62195 Fax: 011-23311735
Fax: 044 - 66162555
Hyderabad Kolkata
Lead-Talent Acquisition Lead-Talent Acquisition
Tata Consultancy Services TATA Consultancy Services
Deccan Park, No. 1 software Units Layout, ODC 1-K-1, Gitanjali Park,
Madhapur, Hyderabad - 500 081 IT/ITES SEZ, Plot- IIF / 3. Action Area - i, New Town,
Tel: 040 - 66672000 Kolkata - 700 156, West Bengal.
Fax: 040 - 66672222 Tel: 033 - 6653 0000

Fax :033 - 6653 0003
Lucknow Mumbai
Lead -Talent Acquisition Lead-Talent Acquisition
Tata Consultancy Services Tata Consultancy Services
1\1, vibhuti Khand, Gomti Nagar, Yantra Park, Opp. Voltas HRD Trg. Center,
Lucknow - 226 010 Subhash Nagar, Pokhran Road No. .
Tel: 0522 -6661001 Thane( West), 400601
Fax: 0522 - 6661001 Tel: 022-67782000/2222

Fax: 022 -67782190
Pune Thiruvananthapuram
Lead-Talent Acquisition Lead - Talent Acquisition
Tata Consultancy Services Tata Consultancy Services
Niyati Tiara, Ground Floor, Peepul Park, Technopark Campus
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Retainer/Consultant and shall
include the following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the
Retainer/Consultant in the course of or in connection with or arising out of the
Retainer/Consultant's association with TCS. Program/Software shall mean source code
and/or machine instructions wherever resident and on whatever media and all related
documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Retainer/Consultant in the course of or arising
out of the association with TCS or while in or in connection with or for the purposes of
his/her association with TCS or any of the operations and entrusted by TCS to the
Retainer/Consultant.
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2. Retainer/Consultant's Obligations

Retainer/Consultant agrees to treat the Confidential Information as strictly confidential
and a trade secret of TCS. The Retainer/Consultant agrees not to use, or cause to be
used, or disclose or divulge or part with either directly or indirectly the Confidential
Information for the benefit of or to any third parties except for or on behalf of or as
directed or authorized by TCS or to a person having a valid contract with or need under
TCS, any Confidential Information. Upon termination of Retainer/Consultant-ship, the
Retainer/Consultant agrees to surrender to TCS all Confidential Information that he or she
may then possess or have under his or her control.

3. Intellectual Property Rights
The Retainer/Consultant agrees and confirms that all intellectual property rights in the
Confidential Information shall at all times vest in and remain with or belong to TCS and
Retainer/Consultant shall have no right title or claim of any nature whatsoever in the
Confidential Information. The Retainer/Consultant shall promptly disclose to an authorized
officer of TCS all inventions, ideas, innovations, discoveries, improvements, suggestions,
or reports and enhancements made, created, developed, conceived or devised by him or
her arising out of his or her engagement with TCS, including in the course of provision of
services to the Clients of TCS and the Retainer/Consultant hereby agrees and confirms
that all such intellectual property rights shall at all times vest in and remain vested in TCS
and agrees to transfer and assign to TCS any interests the Retainer/Consultant may have
in such intellectual property rights including any interest in and to any domestic or foreign
patent rights, trademarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TCS, the Retainer/Consultant shall execute from time to
time, during or after the termination of his or her Retainer/Consultant-ship, such further
instruments, including without limitations, applications for letters of patent, trademarks,
trade names and copyrights or assignments thereof, as may be deemed necessary or
desirable by TCS to perfect the title of TCS in the intellectual property rights and to
effectuate the provisions hereof. All expenses of filling or prosecuting any application for
patents, trademarks, trade names, or copyrights shall be borne solely by TCS, but the
Retainer/Consultant shall co-ordinate in filing and / or prosecuting any such applications.
The Retainer/Consultant hereby expressly waives any "artist's rights" or "moral rights",
which the Retainer/Consultant might otherwise have in such intellectual property rights.
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4. Prior knowledge

The Retainer/Consultant acknowledges that prior to his or her appointment by TCS, he or
she had no knowledge of the Confidential Information of TCS and that such Confidential
Information is of a confidential and secret character and is vital to the continued success
of TCS's business. The Retainer/Consultant further acknowledges that he or she is
associated with TCS in a capacity in which he or she will become acquainted with all or
part of such Confidential Information. In order to safeguard the legitimate interests of TCS
in such Confidential Information, it is necessary for TCS to protect such Confidential
Information by holding it secret and confidential.

5. Use of third party material

The Retainer/Consultant expressly agrees that it shall not in the course of his or her
association with TCS and while working on the premises or facilities of TCS or its Clients
or in connection with the development of any intellectual property rights or work for or on
behalf of TCS, use any third party material or intellectual property rights except those
intellectual property rights provided by TCS or expressly authorised by TCS or without
having proper authorisation or license or approval of the respective owner of such
intellectual property rights.

6. Security policies and Guidelines
The Retainer/Consultant agrees to abide by and be bound by any and all policies,
documents, guidelines and processes including IP, Security and Confidentiality of TCS in
force from time to time whether expressly endorsed or not.

7. Restriction on Retainer/Consultant's Rights
The Retainer/Consultant agrees that he or she shall not make, have made, replicate,
reproduce, use, sell, incorporate or otherwise exploit, for his or her own use or for any
other purpose, any of the Confidential Information including intellectual properties of TCS
that is or may be revealed to him or her by TCS or which may in the course of his or her
engagement with TCS come into his or her possession or knowledge unless specifically
authorized to do so in writing by TCS.

8. No License
TCS and the Retainer/Consultant agree that no license under any patent or copyright now
existing or hereafter obtained by TCS is granted, agreed to be granted, or implied by the
terms of this Agreement, or by the disclosure to Retainer/Consultant of the Confidential

Information.
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9. Equitable Rights

The Retainer/Consultant acknowledges that any Confidential Information that comes into
the possession and / or knowledge of the Retainer/Consultant is of a unique, highly
confidential and proprietary nature. It is further acknowledged by the Retainer/Consultant
that the disclosure, distribution, dissemination and / or release by the Retainer/Consultant
of the Confidential Information without the prior written consent of TCS or any breach of
this Agreement by the Retainer/Consultant will cause TCS to suffer severe, immediate
and irreparable damage and that upon any such breach or any threat thereof, TCS shall
without prejudice to any other remedies available to it, be entitled to appropriate equitable
relief including the relief of specific performance and injunctive relief, in addition to
whatever remedies it might have at law.

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
The Retainer/Consultant confirms that the fact that the arbitrator shall be a nominee of
TCS shall not be a ground for objecting to such arbitration or challenging the decision of
the arbitrator. The venue of arbitration shall be Mumbai. Subject to the above arbitration
clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the
laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by the
Retainer/Consultant or referenced in any such documents constitutes the entire
understanding between the parties and supersedes all prior agreements and
understandings pertaining to the subject matter thereof. No delay of omission of either
Party in exercising or enforcing any of their rights or remedies hereunder shall constitute

a waiver thereof. i ASSD
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of the Retainer/Consultant in terms of this Confidentiality clause shall
continue during the term of or in the course of the Retainer/Consultant-ship of the
Retainer/Consultant with TCS and shall continue thereafter in perpetuity.

11.Non-Compete
The Retainer/Consultant acknowledges that he/she is required on behalf of TCS to
provide service to, or solicit business from various clients of the TCS (each such client
herein after referred to as Customer). The Retainer/Consultant agrees that for a period of
6 (Six) months following the expiry or early termination of his/her Retainer/Consultant-ship
with the TCS for any reason, will not accept any offer of employment / Retainer /
Consultant-ship from any Client or Competitor of TCS, where he/she had worked in a
professional capacity with Client projects during the course of his / her Retainer /

Consultant-ship with TCS.
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HRD/3T/18-19/12514283

Mr. Ajith Krishnan S

Candidate ID: 12514283

24/308,Ngs 139, New Street

Nurani Po,Nurani Vilage,Palakkad,Kerala
Kerala

Palakkad - 678004

India

Ph: (91) 80898 52818

Dear Ajith,

Welcome to Infosys!

.

August 29, 2018

It is a time of transformation for us, under the direction of new leadership. In our new journey, learnability,
our values and the deeply-held, trusted relationships with our clients continue to be the cornerstones of our

organization.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP - Head HR

, True Copy}-\i@g]

Dr. SUN
M.Tech, MCA, M.Sc, M.Phil, B.Ed

Ph.D (Computer Science), Ph.D (Maths)

- PRINCIPAL
yothi Engineering Colle
Cheruthuruthy P.O?— 679 Sg?

EPH KALAYATHANKAL

INFOSYS LIMITED
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44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com

Digitally signed by RICHARD LOBO
Date: 2018.08.29 12:46:17 +05:30
Reason: Offer Letter

Location: Bangalore
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Ph: (91) 80898 52818 Jyothi Engineering College

Cheruthuruthy PO.-679 531
Dear Ajith,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer.

Here are the terms and conditions of our offer:
Joining
Your scheduled date of employment with us will be November 26, 2018.

Location

Your location of training is Mysore, India. The location of posting (“work location™) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is
under common control with the First Party. For purposes of this Agreement, "control"” means possessing,
directly or indirectly, the power to direct or cause the direction of the management, policies or operations
of an entity, whether through ownership of voting securities, by contract or otherwise.

Training Period:

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training.

Probation and confirmation

You will be on probation for a period of twelve months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.
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You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days of
earned leave annually, for the first two years of your tenure with the Company. On completion of two years
of service, subject to your confirmation as a permanent employee you will be eligible for 20 working days of
leave annually.

Leave

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to you
at the time of joining.

Agreement:

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement will
result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 22,500 per month and Total Gross Salary
post training will be INR 27,084 per month. The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - I and Annexure - IL

Training Performance- linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a
Practice Unit, to a maximum of 15% of your Fixed Gross Salary, based on your performance in the
training. The details of this scheme will be communicated on your joining. Please refer to the
Compensation Details sheet for more details.

True Copy Attested

Ex - Gratia / Bonus

You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the sum of the
(Basic Salary and Dearness Allowance) as mentioned in the Compensation Details sheet at Annexure
- [ of this letter. The mode of payment for Financial Year 2018-19 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a
monthly basis. The balance amount will be paid out in the end of the financial year.
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Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month. The components
are as follows: House Rent Allowance, Leave Travel Allowance, Medical Allowance, Transport
Allowance and Children's Education Allowance.

You have the flexibility of changing the amounts under each of the above mentioned heads, within
your BOA, according to your preferences and income tax plans.

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension
Scheme. This is an optional retirement benefit introduced by the Government of India for all its
citizens. It enables accumulation of retirement corpus during active employment with add-on tax
breaks. Please refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to
enhance the coverage with other participatory optional health insurance plans (Platinum, Gold and
Silver).You will be covered by default under the Standard Plan which provides you and your family
(your spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust
which provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is
covered towards natural death, and INR 30,00,000 towards an accidental death. All employees
become members of Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly
contribution of INR 250.

The details of the Scheme would be available to you when you join the Company.

Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training / employment can be terminated by the Company with one month notice or
salary thereof. On confirmation, you will be required to give three months' notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it necessary,
the Company will have the discretion to relieve you only at the end of the three months' notice period.
Similarly, the Company can terminate your services by giving three months' notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes

misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background checks

The Company may, at its discretion conduct background checks prior to or after your expected joining date to
validate your identity, the address provided by you, your education details and details of your prior work
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting such

background checks. In this connection, you are required to furnish the documents listed in "Offer Annexure
for India".

If you fail to submit the necessary documents as required by the Company within the specified time period or
if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole discretion,
reserves the right to withdraw this Offer without notice and Compensation or to take any appropriate action
against you, including, but not limited to termination of your employment.
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When a background check raises any concerns regarding any of the details furnished by you and the Company
feels the need to further validate such facts, the Company may at its sole discretion, ask you for further
information, to substantiate the details that you have earlier provided to the Company, before initiating
appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member /
Employee of any other organization / entity engaged in any form of business activity without the consent of
Infosys. The consent may be given subject to any terms and conditions that the Company may think fit and
may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer is conditional upon your having fully completed your graduation /
post-graduation, without any active backlog papers. Your simple average should not be less than what was
specified during the selection process. You should also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in employment with
Infosys. You will be required to produce all marks sheets and other relevant documents at the time of joining,.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts requires you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be governed
by all the rules and regulations, as amended from time to time, of the Company as applicable to your

employment with us. This offer is also conditional upon your acceptance and execution of the Non-Compete
Agreement (Annexure - 111). S
gr ( X ) True Cop@

This offer of employment constitutes the entire agreement between you and the Company regarding erms
of your employment and it is the complete, final, and exclusive embodiment of your agreement with regard to
this subject matter and supersedes any other promises, warranties, representations or agreements, whether
written or oral. It is entered into without reliance on any promise or representation other than those expressly
contained herein, and it cannot be modified or amended except in writing signed by an authorized officer of the
Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining t;m%nd
conditions shall continue in force. < N
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This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
Yours sincerely,

RICHARD LOBO
EVP - Head HR

['have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date; -2

Sign your name
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ANNEXURE - 1
(Compensation during the Training Period)
COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Ajith Krishnan S
ROLE Systems Engineer
ROLE DESIGNATION Systems Engineer Trainee
1. MONTHLY COMPONENTS
BASIC SALARY 6,420
FIXED DEARNESS ALLOWANCE (FDA) 1,100
BASKET OF ALLOWANCES (This is to be used towards HRA, LTA, Medical 9,277
Allowance, Children's Education Allowance, Transport Allowance and Miscellaneous
Allowance)
BONUS / EX-GRATIA (95% of the eligible amount (20% of (Basic + FDA)) being 1,429
paid out on a monthly basis)
PERSONAL ALLOWANCE 2,935
MONTHLY GROSS SALARY 21,161

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year 75
after adjusting the advance (95%) paid out on a monthly basis)

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of (Basic + FDA) 902
GRATUITY - 4.81% of (Basic + FDA) 362
FIXED GROSS SALARY (FGS) (1+2+3) 22,500
OTHER BENEFITS
Scheme Eligible Amount Interest  Monthly Installments Margin Money
in INR (To be borne by the
employee)
SALARY LOAN
(subject to submission of 12,000 Nil 12 Nil
Trainee Agreement)

*All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement
of any loan / loan allowance policy is subject to the fulfillment of all criteria defined for the same to the satisfaction of the
Company as per the relevant loan / loan allowance policy at that time.

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts
will be determined in strict accordance with the provisions of the Payment of Gratuity Act.
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COMPENSATION DETAILS

(All figures in INR per month)

NAME Mr. Ajith Krishnan S
ROLE _ Systems Engineer
ROLE DESIGNATION Systems Engineer Trainee
1. MONTHLY COMPONENTS
BASIC SALARY 7,730
FIXED DEARNESS ALLOWANCE (FDA) 1,100
BASKET OF ALLOWANCES (This is to be used towards HRA, LTA, Medical 11,470
Allowance, Children's Education Allowance, Transport Allowance)
BONUS / EX-GRATIA (95% of the eligible amount (20% of (Basic + FDA)) being 1,678
paid out on a monthly basis)
MONTHLY GROSS SALARY 21,978

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year 88
after adjusting the advance (95%) paid out on a monthly basis)

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of (Basic + FDA) 1,060

GRATUITY - 4.81% of (Basic + FDA) 425

FIXED GROSS SALARY (FGS) (1+2+3) 23,551

4. INCENTIVE COMPONENTS At an indicative At an indicative At an indicative

Payout of 5% Payout of 10% Payout of 15%

TRAINING PERFORMANCE 1,178 2,355 3,533

LINKED INCENTIVE (TPI)

TOTAL GROSS SALARY (inclusive of the incentive component at an indicative 24,729

payout of 5% of FGS)

TOTAL GROSS SALARY (inclusive of the incentive component at an indicative 25,906

payout of 10% of FGS)

TOTAL GROSS SALARY (inclusive of the incentive component at an indicative 27,084

payout of 15% of FGS)

OTHER BENEFITS
Scheme Eligible Amount Interest  [Monthly Installments Margin Money
in INR (To be borne by the
employee)
SALARY LOAN
(subject to submission of 12,000 Nil 12 Nil
Trainee Agreement)

*All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement
of any loan / loan allowance policy is subject to the fulfillment of all criteria defined for the same to the satisfaction of thd
Company as per the relevant loan / loan allowance policy at that time.

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts
will be determined in strict accordance with the provisions of the Payment of Gratuity Act.

SIEIEEARI 1AW (Bl iEmEil @) §4l Bil IBE WiE
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“s T1 for a fixeq period of 12 months on a salary of
Thousand) pey annum. Your date of joining in US
mggs?mahmf PYLLL (UST Global) wil e Aprl 4. 301- and work location is Bangalore - UST
details of the compensation and benefits you are being offered in Annexure 1.

Your engagement will be sypgect the followi
"G terms and conditions angd will be goverited by various
Tos, rules and guidelines of s wechnology. I vill also be guided by the core saluee and Lot o
us Technolagy, Please note that You will also pe required to sign and agree to be bound by The
oy Non-disclosure, Non-solicitation - and Non-competition  Agreement when you join the

This offer of engagement as above with Us Technology is subject to the successful complation of your
Background Verification cenducted by US Technology or any other agency appointed by US Technology
and confirmation of your medical and physical fitness by a qualified Registered Medical Practitioner
(RMP) nominated by Us Technology,

a ting this offer of employment, you will be deemed to confirm that: —
e (i) Prior to joining our employment, you have terminated your employment with

current/previous
employer in accordance with the terms and conditions of the said employment,

(i) On joining our employment, there are no continuing obligations or restrictions which you
vis—a-vis any of your previous employments, ‘

(iii) You are mt?yesrﬂcted, prohibited or constrained from accepting this offer of employment

us

echn and that you have not, during the course of YOur previous employment/s any
:greer?;’eor;!éarrangemgt which in any way restricts/proibits or debars you from by US
Technology. )
mounts will be due and payable by you to your previous employer/s,
() E?,ato?nc; . aur Em‘;igwnent, that you do not have in your Possession, nor have you failed to
™ enj,m :ﬁy property including but not limited to any devices, records, data, notes, reports,
- Is, lists, correspondence, specifications, drawings, blueprints, sketches, materials,
;’::ﬁp::,aen‘t‘ oth;ar documents or property, or reproductions of any aforementioned items

BAkcagieg Sy s eogloyeci. True Copy Attested]

T g

I FThis' : 2019, Il this offer of employment is acceptable to you, please

b #"[- " Pﬂl ErADne NN ﬁ,'g: :::une by signing the duplicate copy of this letter and returning it to us on
B o ?,‘ff%':;’;” If you are accepting our offer letter, please send us your confirmation within
% ?::f::se ?fpr; such intimation of acceptance is received on or before the said date, this offer shall

stand automatically withdrawn.

W
Dr. SUNNY JOSEPH KALAYATHANKAL g s
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
Cheru!huruthy FPO.-679 531
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TATA

Ref: TCSL/DT2018491 3711/1182996/T rivandrum
Date: 19-01-2019

MS. ANNU K BALAN ~ =
Annus Anju Bhavan Kothayur, T, Y o ol
Vaniyamkulam, Ottapalam, Dr. SUNNY JOSEPH KALAYATHANKAL
Kerala-679522. G gl.(T(':ech. MCA, M.Sc, M.Phil, B.Ed
; omputer Science). Ph.D (Maths

Tel# 919544781141 PRINGIPAL )

) Jyothi Engineering College
Sub: Joining Letter Cheruthuruthy PO.- 679 531

Dear Ms. Annu K Balan,

Welcome to TATA Consultancy Services Limited (TCSL). We are glad that you have accepted our
offer and look forward to you being a part of our family.

We are pleased to inform you that your Initial Learning Program (ILP) at TCSL will commence on 31st
January 2019 at Chennai. You are requested to report at the address detailed below on 31st
January 2019 at 08:00 AM.

Tata Consultancy Services Ltd.

MARG SQUARE, No. 16, Rajiv Gandhi Salai (IT Express Way),

Old Mahabalipuram Road,Karapakkam, Chennai,

Chennai, Tamil Nadu-600097.

(Route map of the ILP Centre can be viewed on TCS NextStep>>ILP Corner>>ILP Centres)

Contact Person: Ms. Santha Kumari T S

Phone: 04466165038

Email Id: santha.kts@tcs.com

(Contact Hours: Monday - Friday, 9 AM to 6 PM)

Please download the Joining Letter Annexure (TCS NextStep>>ILP Corner>> Joining Letter) detailing
the formalities to be complied with prior to the commencement of your learning.

Initial Learning Program (ILP)
Learning is a way of life in TCSL and Initial Learning Program (ILP) will add value to your professional
life and will open a world of opportunities.

ILP Phase |

Private and Confidential TATA CONSULTANCY S ERVICES Page | 1
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ILP Phase I

The second phase of ILP would help you become 'project ready’ facilitating development of project
specific skill sets and awareness of TCSL processes.

ILP has continuous evaluations based on pre-defined learning objectives. The weighted average of
these evaluations will be a major component of your first mid-anniversary appraisal. In the event of
your performance during the ILP falling short of the required standard, the Management reserves the
right to either extend your ILP or terminate your services.

We would like you to do some preparation in advance so that you become equipped to meet the
expectations and challenges of ILP. Pre-ILP Online Learning program through ASPIRE is mandatory
for all trainees joining TCSL. If you have not yet completed ASPIRE, please ensure that it is completed
as soon as possible. You also need to prepare well in Tech Lounge and your performance in this will
be assessed through Initial Readiness Assessment (IRA) immediately after you join. Your Aspire
participation and performance in IRA will be one of the key factors in determining your location of
posting and/or your final ILP rating. For details, please refer the Joining Letter Annexure.

Your ILP location would be the same as your base branch (TCS Location after the completion of the
ILP program) as far as possible and hence ILP would be conducted as a non-residential program at
this location. You are advised to make own arrangements for accommodation and transport at the
training location. Travel expenses to the location of ILP will not be reimbursed.

As communicated to you through various forums during the recruitment process, your appointment is
subject to completion of your course within the stipulated time as specified by your University/Institute
and as per TCSL selection guidelines.

If you remain unauthorizedly absent for a consecutive period of 10 days, you shall be deemed to have
abandoned your traineeship and your name will automatically stand discontinued from the list of ILP
trainees without any further intimation/separate communication to you. E

rue Copy‘:':'r;z;ﬁ!
We would like you to confirm your acceptance of joining this batch by clicking mmzcep button
online. In the event of us not receiving an update, TCSL reserves the right to withdraw the offer. If you
fail to join on the date provided in the TCSL Joining letter, the offer dated 06-01-2019 will stand
automatically terminated at the discretion of TCSL.
» -

= ‘?vaiv_ ‘_/__’,___,’
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Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
Cheruthuruthy P.O.- 679 531

Private and Confidential TATA CONSULTANCY SERVICES Page | 2
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We are sure you are as excited to be a part of this great family, just as we are to have you with us.
Together, let us take TCSL to greater heights! Wish you the very best!

With warm regards,

Yours sincerely,

,é True Com'Attested

KG anesan Click here or use a QR code scanner from your
Global Head Talent Acquisition & AIP moblle to validate the jeining letter

Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
Cheruthuruthy P0O.-679 531

Private and Confidential TATA CON_SU!.‘MNCY SERVICES D 1
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INSPIRISYS/HRD/OL/2017/A00739 November 29, 2018
. M
e —
410, Mangattungalil House, S J Colony, Dr. SUNNY JOSEPH KALAYATHANKAL
i . M.Tech, MCA, M.Sc, M.Phil, B.Ed
Thonippara, Ramavarmapuram, Thrissur, Ph.D (Computer Science), Ph.p (Maths)
Kerala - 680631. PRINCIPAL
OFFER LETTER Jyothi Engineering College

Cheruthuruthy P0O.-679 531

Dear Anuja M S,

With reference to your application and the subsequent interview you had with us, we are
pleased to offer you employment in Inspirisys Solutions Limited as per the terms and
conditions given in the subsequent paragraphs.

In accordance with company policy and guidelines You are required to sign a contractual
agreement along with a surety/guarantor accepting and agreeing to work with the company
for a minimum period of Thirty Six months after completion of the above stated training,

Your initial place of posting will be at Trivandrum and Effective date of appointment will be
03 December 2018.

1. SALARY & BENEFITS
Your salary and other emoluments are given in the Annexure,

2. DESIGNATION & GRADE
Your designation will be Software Engineer Trainee and the equivalent grade in

accordance with our policies will be P1.
SERVICE RULES
a)  Your employment with Inspirisys Solutions Limited is full time and you shall not
engage in any commercial business or pursuit on your own account or as an agent
for others during the course of employment,

CvorHirati—~r— D




b)

d)

f)

g)

h)

)
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Dr. SUNNY JUSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
Cheruthuruthy PO.- 679 531

You are required to seek permission from the management before you undertake
any course of study.

You are required to treat all information and official correspondence as
confidential. You shall not at any time or times, without the consent of the
company disclose, divulge or make public except under legal obligation, by word
of mouth or otherwise, details of manufacturing processes, software
development, technical know-how, security arrangements, administration,
accounts or any other dealings of the company known to you in the course of your
service or otherwise,

As per company Policy, you shall be required to give necessary undertakings to the
company.

You shall work under the supervision of such officer/s as may be decided by the
company from time to time. You shall diligently and faithfully carry out instructions
given to you to the best of your power, skill and ability in the best interests of the
company.

You shall keep the company informed of any change in your residential address or
civil status.

You shall be responsible for the safekeeping and return in good condition and
order of all the company's property which may be in your use, custody or charge.
The retirement age as per the company's policy is 55 years. The date of birth given
by you and taken on record is 22- Dec - 1994,

You shall abide by the rules and regulations of the company which are in force
and/ or which may be framed from time to time.

You shall regularly check the internal policies of the company and abide by such
policies.

PROBATION & JOINING FORMALITIES
—— N & JUINING FORMALITIES

a) You shall be on probation for a period of Twelve months with effect from your date

of joining with the company.

b) During the period of probation, you will not be entitled to any leave with pay other

c)

than casual leave. However, you will be eligible for PF Contribution and ES|
contribution (if applicable) by the Company and on confirmation you shall be
eligible for Privilege Leave as per the rules of the company.

In case you wish to resign from the services of company during the probation period

you are to give one month's notice or compensation in lieu of notice as decided by
company. This notice is mandatory and cannot be relaxed for any reasons
whatsoever. However the company can terminate your services during probation

without any notice.




[ True Concs
(inspirisys -

the management. LW if{f 2
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Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
Cheruthuruthy PO.-679 531

e)  You are required to maintain yourself in a state of medical / physical, mental fitness
and ensure annual medical checkups. Any neglect on your part in this regard may
render your service liable for termination.

3. OTHER TERMS & CONDITIONS
=0V & LONDITIONS

a)  You are liable to be transferred to any place of business or department of the
company at the discretion of the management.

b)  You are liable to be posted abroad depending on the needs of the business. In the

event of such posting, all allowances and benefits will be applicable based on the
Foreign Travel Policy and the following employment norms are applicable.

()  You are responsible to comply with local laws prevalent in the country of
posting. Any legal éxpenses due to non-adherence of local laws if attributable
to the company, besides visa related issues will be borne by the company.

(i)  Employees will be forbidden to submit resignation in the midst of project when
posted abroad. All travel related expenses that included air ticket, visa
expenses etc. will be borne by the employee in case of any such resignation.

c) Your employment separation process is governed by the following rules:

(i) Itis mandat-ory to serve two months’ notice period in case of resignation of
your service after confirmation. Salary in lieu of notice period is not acceptable,

(i)  Youare not entitled for any leave other than eligible casual leave at the time of
serving the notice period in case of resignation.

(iii)  If the above stated mandatory clauses are not complied with and you leave the

for the said term.

(iv) The company has the right to terminate your employment after an internal
inquiry in case of any disciplinary proceedings taken up against you.

(v) In case of termination of your services by the company other than the above
clause you will be paid one-month salary in lieu of notice period.

d |If during the period of employment with the company, you make an invention or
discovery or improvement to either of the above, connected to any of the articles

respect of any processes or methods etc., pertaining to those mentioned above,
whether patented or otherwise, employed by the company, it is agreed that the
same shall be owned solely by the tompany or its customers as the case may be.

e)  Youshall not, during the course of your employment with the company, undertake
or attempt to seek any e€ngagement, employment and / or consultanm, car i .

T R S
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f) If at any time in the opinion of the company, which shall be final, your performance
is found to be below acceptable / satisfactory levels or you become insolvent or are
found guilty of dishonesty, d isobedience, misappropriation, theft, fraud, disorderly
behavior, negligence, indiscipline, absence from duty without permission or of any
conduct considered by the company as detrimental to its interests or of violation of
one or more terms of this appointment, your services may be terminated without
notice.

g) At the time of joining, you are requested to produce the Original Certificates and
copies in proof of:
* Qualification.
* Age, ldentity and address.
® 5 passport size color photographs.
* Relieving Order and Experience certificate from previous employer. (if
applicable)

h)  In case your written acceptance of this offer is not received within 2 days of issue,
this offer will be treated as withdrawn and cancelled, without any further reference
to you.

i) In case you do not report for duty within 2 days of the joining date indicated by you
in the acceptance letter, the offer will be treated as withdrawn and cancelled,
without any further reference to you. True Copy Attesled‘

We welcome you to Inspirisys Family and look forward to a long, successful and mutually
beneficial relationship.

With Best Wishes,

For INSPIRISYS SOLUTIONS LIMITEynature Not Verified M —

= a Digitally by JUSTIN
Digitally signed by SESTWElA D SUNNY JOSEPH KALAYATHANKAL
D T M.Tech, MCA, M.Sc, M.Phil, B.Ed
+05:30 Ph.D (Computer Science), Ph.D (Maths)
D JUSTIN SURENDRAN - PRINCIPAL
HEAD - HUMAN RESOURCES Jyothi Engineering College

Cheruthuruthy PO.-679 531

Acceptance of Offer

I have read, understood and accept the above-mentioned terms and conditions and | will join
duty on

Signature: Date:




ANNEXURE

Compensation Package

Name AnujaM S

Grade P1

Designation Software Engineer Trainee
Department Software
Job Category Development
Location Trivandrum

Per Month Per Annum

Basic 8,403 1,00,836
HRA 5,603 67,232
Total Gross (A) 14,006 1,68,068

Company Contribution

Provident Fund 1,008 12,096
Gratuity * 403 4,836
Employees State Insurance (ESI) 666 7,992
Bonus ** 584 7,008
TOTAL (B) 2,661 31,932
TOTALCTC (A +B) 16,667 2,00,000

Ilrue Copy Artestea‘
*Gratuity is payable as governed by the Gratuity policy of the company. —

**Declaration of bonus is subject to availability of profit computed in accordance with the
Payment of Bonus Act.

= )
—

For INSPIRISYS SOLUTIONS LIMITED

g D
Digitally signed by i /:y}_:__
Signature Not Verified
ot Dr. SUNNY JOSEPH KALAYATHANKAL
SURENDRAN DAY M.Tech, MCA, M.Sc, M.Phil, B.Ed
NADU, Postal Cie=600122 Ph.D (Computer Science), Ph.D (Maths
D JUSTIN SURENDRAN v -1 e00s1 s ) —

PRINCIPAL
HEAD - HUMAN RESOURCES B i LT



7/122/2021

JYAOEECO018 ispiri sys.jpeg

i

J}c

 § s

[

1.Sc, M.PhM, B.Ed
er‘ieN‘d Ph.D (Mathis)

=



7/22(2021

-

JYAOEEC023 oppo.jpeg

Avin Jose

Service Engineer
10003928

SUNNY JOSEPH KALAYATHANKAL
M.Tech, Mca, M.Sc, M.Phil. B.Ed
(Computer Science), Ph.p (Maths)
PRINCIPAL
yothi Engfneermg College
neruthuruthy PO .- 679531
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Date: 14-09-2018

To,

Mr. Avin Jose
Kunnakumarath,
Eravu P O,
Parakkad,

Thrissur- 680620
Mobile:9895007669

Sub: Offer Letter
Dear MrAvin,

Your fixed compensation package in this employment offer is the CTC of Rs.14806 (Fourteen Thousand Eight
Hundred Six Only) per month, Your Total Cost to Company (CTC) is matched against personal performance and the
overall performance of OPPO Electronics Kerala Pvt. Ltd.

Basic 6500 T
y
Conveyance 1600
HRA 3900
Special Allowance 1000
Gross Salary 13000
PF 855 M@ -
ESIC 618 Dr. SUNNY JOSE H KALAYATHANKAL
Gratuity 313 M.Tech, MCA, M.Sc, M.Phil, B.Ed
LWE 20 Ph.D (Computer Science), Ph.D (Maths)
CTC 14806 _ PFi_INCIEAL
LTake Homa Ssiry 11972 Jyothi Engineering College

Cheruthuruthy PO.- 679 531
*5 years of continuous service is required to get eligible for Gratuity

We are all excited about the potential that you will bring to our organization.

As we discussed during your interview, for joining you will have to report to our Manager- Service at Cochin location
and your date of joining will be on 24-09-2018. Subsequently, our Human Resource Department will contact to you for
further processing of your offer letter,

In case any of your statements/representations given at the time of your interview and documents submitted
are found to be false, this offer shall be deemed as cancelled.

Yours truly,
For OPPO Electronics Kerala Pvt. Ltd.,

[

Manager-HR

Please sign this provisional offer letter as confirmation of your acceptance of joining.

Signature and acceptance of the candidate..........................

OPPO Electronics (Kerala)Private.Limited.CIN No. U74999TN2015PTC101915
Registered Office:.Capital Tower, 2/ Floor, No. 180, Kodambakkam High Road, Nungambakkam, Chennai — 600034.Tamilnadu, India. Ph: 044-42624554
Corporate Office: Building No: 67/6446- B- C, Banerji Road, Near High Court of Kerala, Kochi - 682031
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Christy Paul
Thrissur

UST/S000049122-1-1-1/552370
August 9, 2019

Sub: Letter of Offer
Dear Christy,

Thank you for the keen interest you have shown in our organization. Consequent to your application,
interviews and the personal discussions with us, we are pleased to engage you on contract basis
as "Assoc. Software Developer”, A1 for a fixed period of 12 months on a salary of

Rs.350,000.00 (Rupees Three Lakh Fifty Thousand) per annum. Your date of joining in US
Technology Intemational Pvt.Ltd (UST Global) will be August 20, 2019 and work location

Is Trivandrum - UST Office. Please find details of the compensation and benefits you are being
offered in Annexure 1.

Yourengagement will be subject the following terms and conditions and will be governed by various
policies, rules and guidelines of US Technology. It will also be guided by the core values and beliefs
of US Technology. Please note that you will also be required to sign and agree to be bound by The
Employee Non-disclosure, Non-solicitation and Non-competition Agreement when you join the
employment of the Company.

This offer of engagement as above with US Technology is subject to the successful completion of
your Background Verification conducted by US Technology or any other agency appointed by US
Technology and confirmation of your medical and physical fitness by a qualified Registered Medical
Practitioner (RMP) nominated by US Technology.

By accepting this offer of employment, you will be deemed to confirm that: -
(i) Priorto joining our employment, you have terminated your employment with

current/previous
employer in accordance with the terms and conditions of the said employment.

(ii) On joining our employment, there are no continuing obligations or restrictions which you
vis-a-vis any of your previous employments.

(iii) You are not restricted, prohibited or constrained from accepting this offer of

employment US
Technology and that you have not, during the course of your previous employment/s any
agreement/arrangement which in any way restricts/prohibits or debars you from by US
Technology.

(iv) That no amounts will be due and payable by you to your previous employer/s.

(v) Onjoining our employment, that you do not have in your possession, nor have you failed

to
retum, any property including but not limited to any devices, records, data, notes,
reports,
proposals, lists, correspondence, specifications, drawings, blueprints, sketches,
materials,
equipment, other documents or property, or reproductions of any aforementioned items
belonging to your previous employer/s.

Dr. SUNN H KALAYATHANKAL

True Copy Altested M.Tech, MCA, M.Sc, M.Phil, B.Ed

... aaleatie ol e




This offer will be valid till August 20, 2019. If this offer of employment is acaeptable to you, please
intimate your acceptance of the same by signing the duplicate copy of this letter and retuming it to
us onor before August 20, 2019. If you are accepting our offer letter, please send us your
confirmation within 72 hours. If no such intimation of acceptance is received on or before the said
date, this offer shall stand automatically withdrawn.

Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
Cheruthuruthy PO.-679 531
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If you accept this offer of e
before August 20, 2019, If

in writing.

Please see Annexure 2 for details of the documents

mployment, you are required to join your employment on or
you are unable to report on the above date you are required to inform us

you are required to produce at the time of

joining. This offer of employment is subject to production of the said documents. The
determination of the adequacy or authenticity of all or any of the said documents will be at US

Technology’s sole discretion.

We hope you will find this offer acceptable. We are confi
values of the organization and wait towelcomeyoutot

Sincerely,

forUS Technology International Pyt Ltd

Vinesh George
Sr. Manager HR

Encl

Annexure 1
Annexure 2

Christy Paul

dent that you will contribute to the
he US Technology family.

Accepted

True Copy Attested

Dr. SUNNY JOSEPH KALAYATHANKAL

M.Tech, MCA, M.Sc, M.Phil, B.Ed

Ph.D (Computer Science), Ph.D (Maths)

PP.INCIPALC i
. : . o
Jyothi Engineering
Cheruthuruthy P.O.-679 531
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Annexure 1 (A)

Name: Christy Paul,
Designated as: "Assoc. Software Developer”

| _Components — Monthly Salary || Annual D
[Basic Salary 8,750.00 105,000.00
[House Rent Allowance 3,500.00)| "~ 42,000.00
[Education Allowance 200.00] 2,400.00
[Bonus Ex-Gratia | 1,750.00] 21,000.00]
Other Allowance - 12,729.17 152,750.0

[Employer Contribution to PF*** ol 1,800.00) 21,600.0

[Gratuity i 437.50 5.250.0

[Total Monthly Gross N 29,166.6 350,000.00]
[variable Pay o = | 0.00
[Cost to the Company (CTC) Il F 350,000.00]

*Please note that the HRA component in your salary structureis split into two parts: HRA
which is 40% of Basic Sala ry (for all locations) and Additional HRA which is 10% of Basic
Salary for Metro locations and 0% for Non-Metro locations. As per the current HRA Policy
National Capital Region (NCR) and Delhi are classified as Metro, while all other locations
in India are classified as Non-Metro.

**Other allowances may include your non-taxable optional allowances mentioned in Annexure
B.

***Eligibility for earning the Employer's contribution to Provident Fund is governed strictly
as per therules under The Employees’ Provident Fund & Miscellaneous Provisions Act, 1952,
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Annexure 1 (B)
Allowances Optional

Please note that you have an optionto choose between
(1) Food Allowance
(2) Leave Travel Assistance.

Subject to the detailed rules in relation to each of these allowances, you can avail of any or all of

these four tax-saving allowances. If you do not opt for any of these, the respective amounts will be
taxable and be paid as part of “Other Allowances”.

Food Allowance

Sodexho Coupons will be issued for Rs. 1,000/, Rs.2500/- or Rs.3000/- against Food Allowance for
those who opt for the same. This will attract 3% service charges. The amount deducted from your
salary against food allowance is entirely non-taxable.

c

LTA (12.5% of basic pay) amount will be non-taxable only on submission of bills and will be paid at
the end of each calendar yearagainst the appropriate enclosures/bills produced with the
appropriate form duly filled as perUS Technology's policy and Income tax laws inforce at the time

Gratuity

You will be entitled to Payment of gratuity strictly as per rules under the Payment of Gratuity Act,
1972.

Tax

Tax implications arising out of this structure would be borne by you.

The initial place of work would be Trivandrum- UST Office. US Technology reserves the right to
change your place of work in its sole discretion.

quﬂ.l.im.mwy.a_l_ity____.a__mand rds
You will be required to understand and implement standard procedures evolved at US Technology
International_Pvt. Ltd. for SEICMMI / PCMM. Your attitude toward adherence to standards and

You have been employed on the basis of the particulars fumnished by you. In case the said particulars
are found to be incorrect orit is found that you have concealed or withheld any relevant facts, your
employment with the Company shall stand terminated / canceled forthwith without any notice,

F,Je Copy Atrestea %__,_
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Medical

Your employment may be terminated forthwith by written notice by the Company, on the basis of
medical advice it deems acceptable, that you have become physically or mentally disabled or
incapacitated during your employment with the Company to such an extent that you are unable to
effectively perform the duties entrusted to you during the course of your employment.

Working Hours

The normal working hours are from 8.30 amto 6 pm. Monday through Friday. Saturday and Sunday are
holidays. The company reserves the right to alter or modify its working hours or holidays temporarily
or permanently.

Dress Code
Allemployees of the company are required to be in business formals till Thursday, and can wear

business casuals on Friday.
Men : Full sleeves light colored shirt, dark trousers, dark shoes and dark socks.

Women : Western business formals, cotton churidar kameez, salwar kameez,
starched cotton saris and professional looking sandals.

Casuals for Men : Slacks that are similarto dockers cotton or synthetic material pants, wool
pants, flannel pants and synthetic pants are acceptable. Casual
half-sleeved shirts, plain polo shirts, dress shirts, sweaters and turtlenecks
are acceptable attire for work. Suit jackets or sports jackets.

Women : Casual dresses and skirts, and skirts that are split at or below the knee are
acceptable.

1. Your duties will include for efficient, satisfactory and economical operation in the area of
responsibility that may be assigned to you from time to time. As an employee of this company,
you will maintain a high standard of loyalty, efficiency, integrity and will liaise with employee
in the organization.

2.Inthe course of your employment, the Company will expect you to display a high standard of
initiative,your abilities efficiency and economy.You shall diligently, faithfully and to the best of
your abilities perform the duties and services related to your assigned post For the performance
of all such duties and services, you shall use all the knowledge, skill and experience that you
possess, to the entire satisfaction of the Company.

3. You will carry out assignments/ projects given to you from time to time with d iligence and
devotion
and maintain the Company’s image as suppliers of quality software and services.

4. You shall devote your full time and attention during your employment with the Company
exclusively
to the business and affairs of the Company and shall not, during your employment with the
Company, without the prior written consent of the Company, directly or indirectly,
carry on or be engaged, concemed orinterested in any manner whatsoever in any other
employment,business, trade or occupation, either on a part-time or full-time basis,
in an honorary capacity or otherwise, either during or after normal business hours.

| True © o0 { Haested \_/f//)(v,/’ VO
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Employment Conditions

By accepting this offer of €ngagement, you shall agree that your placement is purely based on the
requirement arising out of the unusual pressure of seasonal work and such youremployment is on a
contract basis for a fixed period as stated above in accordance with the policies of this
organization. You shall further confirm your understanding that your contract will automatically come

the balance notice period. It
is further noted that any such request for an early relieving shall be considered at the sole discretion
of the company.

Confidentiality

1. You agree to sign and be bound by the terms of the Non-Disclosure, Non-Solicitation And Non-
Competition Agreement required to be signed by you during the term of your employment
with the Company and at all times thereafter.

2. Further, the Executive also agrees to comply with the terms of any policies of the Company
relating to the protection of confidential information from time to time.

3. You are also required to strictly maintain as confidential and not divulge or communicate
in any manner, any information regarding your remuneration / terms of employment
to any other employee of the Company except your immediate superior. Any such
disclosure will be considered a serious misconduct and breach of the terms of your

employment.

Posting / Transfer of Service

While your initial place of work is as intimated in your Letter of Offer you are liable to be transfemred
to any department / division of the Company / its business associates’ / clients, in India or abroad,
as required by the exigencies of the business at the discretion of the Company.

Travel
You may be required, from time to time, to travel to locations outside your place of posting, within
India and abroad, on short notice.

Expenses
Upon presentation of appropriate documentation, the Company shall reimburse to you all

reasonable and necessary out-of-pocket expenses, including travel expenses, actually incurred by

I 7 “TN:
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Intellectual Property Ri ghts

2. You shall keep all such intellectual property of the Company confi

property strictly in accordance with the terms of your employmen
Company.

dential and shall use all such
t for the sole benefit of the

- citati

1. During your engagement with the Company and for the one (1
not, directly or indirectly, individually or on behalf of any other person, fi

other person, firm,
y take any action to
tity in identifying or hiring

corporation or other entity unaffiliated with the Company or knowingl

materially assist or aid any other person, firm, corporation or other en
any such employee.

2. During your employment with the Company and forthe one (1) year period thereafter, you shall
not, directly or indirectly,individually or on be half of any other person, firm, corporation or other

entity knowingly solicit, aid, entice orinduce any customer or potential customer of the
Company

away from the Company or assist

or aid any other persons or entity in identifying or solic iting,
enticing etc. any such customer.

3.The obligations contained in this clause shall survive t
the Company and shall be fully enforceable thereafter.

mﬁﬂnumyim.dmmnmy

he termination of your employment with

onduct and violations of the code
of behaviorin accordance with the policy of the Company. The said policy shall be treated as part

and parcel of this Agreement. The Company may amend / alter the said Policy at its sole discretion.

Pending disciplinary action, you may be suspended from service.

)
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Training . o ,
You may also be selected or sponsored by the Company for receiving training with the Companys.
associates or other institutions within India or abroad. You will diligently and beneficially, take part in

such trainings and assignments.

Passport & Driving License
It is very important for you to have a valid passport and a 4 wheeler-driving license. If you do not have
it, you are required to apply for them immediately.

Other Rules and Regulations

During your engagement with the Company, you shall be subject to such rules and regulations and
policies of the Company as may be made applicable and revised at the Company’s discretion from

and also published in the company intranet. We request you to go through the same. You are
required to adhere to them strictly, failing which the Company reserves the right to take appropriate
action, including dismissal from service, depending on the severity of the violation.

Address & Other Details

1. You shall advise the Company of the address to which communications to you should be sent by
post.
All notices and other communication sent to you at such address shall be deemed to have been
properly sent by us and received by you.

2. You shall keep the Company informed of the changes, if any, in respect of your address and also
of
any change in your civil or marital status and other such matters. Your address / status shall be
as
last advised by you to the Company (in writing).

Consequences of Termination

On termination / cessation of your employment with the Company, for whatever reason, you will
return to the Company:
() anyitem belonging to the Company such as laptop computer with all software and data
therein,
with details of any passwords which you may have installed;
(i) every Company document (including electronic docume nts) of whatever description in your
possession or control, together with any copies, notes or summaries of such doc uments and
your
own working papers, for all of which your undertake to make a diligent search;
(iii) any other Company Property in your possession or control;
(iv) immediately repay all outstanding debts and loans due to the Company and the Company is
hereby ——

authorized to deduct from any monies due to the Employee a ifqmrémmérﬁi’s%&% any

part
of any such debts or loans; and
(v) Strictly comply with all continuing obligations including obligations of confidentiality, non-
disclosure
and non-competition.

AN
Warranty A
Yourepresent and warrant to the Company that the terms and conditions of yourem oyment are

obligations pursuant to your employment by the Company does not and will not consti BaRKAL
of, orconflict with the terms or provisions of, any agreement orypderstanding 36 i% € g
party (including, without limitation, any other employment agreementygkch, MCA, M.Sc, M. - MathS)
Ph.D (Computer Science), Ph.D (
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Your employment shall be governed by and construed in accordance with the laws of India and the

rts of Trivandrum shall have the jurisdiction, to the exclusion of any other Courts that may have
jurisdiction, to decide any dispute arising from or in connection with your employment with the
Company or any of the terms and cond itions of your employment with the Company.

t

The Company, at its discretion, may alter, replace or annul any of the above, should circumstances
so warrant either as a result of statute or otherwise.

* ok k& ok
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Annexure 2
Documents to be fumished at the time of joining

The following documents are required to be produced at the time of joining:

1. Highest qualification ce rtificate [convocation certificate / provisional certificate] and mark
sheet [consolidated/semester—wise]

2. Relieving letter/ resignation acceptance letter from most recent employer (if any)

3. Latest 2 salary slip or salary certificate from most recent employer

4. Experience certificate from all previous employers

5. UST offerletter signed

6. Passport (with ECNR stamp)

7. Proof of identity i.e. PAN card, Aadhar Card, driving license and Passport

8. Passport size photographs (6 copies)

9. Yourincome & investment declaration in the Form 12C. (Non-submission of this form will be
treated as you do not have income from any other sources apart from your salary income from
US Technology International Put. Ltd.)

You are rec quﬁito_&uﬁmummgﬂﬁﬁ_ulf_aj_e_suilads-t d copies of all th j
herein above on the date of joining US Technology. The originals will be retumed after verification,
**Please note that this offer letter covers all the commitments made on behalf of US Technology
International Pvt. Ltd towards your employment with the company. Itis your responsibility to ensure that
candidate except for those that are specifically documented in these pages.

%k ok ok Kk

Offer electronically accepted by: Paul, Christy
Offer electronically accepted on:Aug 12,2019 12:41 PM
Offer electronically accepted from:49.15.194.72
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March 12, 2019

IBM India Private Limited

Manyata Embassy Business Park,

G2 Block, Nagwara Outer Ring Road,
Bangalore - 560045, India.

Tel : 91-80-49139999

http:/ /www-07.ibm.com/in/careers/

Dear JISHNA BALACHANDRAN M

The world is at a major turning point; technology is enabling entirely new forms of business operations,
business models, industries and outcomes. We have exponentially more power to reach the full potential of
our life's work than any humans before us. This is IBM’s vision for the future.

We invite you to join us as a Associate - Technical Engineer, in band 04G to do your best work ever. You will
be working alongside passionate IBMers, business & technology experts, who are constantly building their
knowledge and expertise to find the best solutions to help our clients achieve their goals and create new
possibilities.

At IBM you will experience an inclusive and collaborative culture where you can offer ideas and solutions, no
matter your experience or area of expertise - you have an audience that listens from Day 1. You will have
access to world-class learning opportunities to help you create the career you've always imagined. Join us and
you’ll be proud to call yourself an IBMer.

Your letter of employment is attached, for your review and acceptance. Please do not hesitate to reach out to
us in case of queries or concerns. We look forward to hearing from you soon and welcome you to be a part of

our team.

[l’_rue Conv AnastedJ
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March 12, 2019

IBM India Private Limited

Manyata Embassy Business Park,

G2 Block, Nagwara Outer Ring Road,
Bangalore - 560045, India.

Tel : 91-80-49139999

http:/ /www-07.ibm.com/in/careers/

Dear JISHNA BALACHANDRAN M

We are pleased to offer you the position of Associate - Technical Engineer, in band 04C at IBM India Pvt
Ltd (IBM or Company). The terms and conditions of your employment contract at IBM are detailed below.
Please read these important details carefully, including your compensation and benefits.

Further, this offer is contingent upon your obtaining the degree, consistent academic performance,
minimum aggregate or equivalent of 65% in your highest completed education, failing which IBM may, at
its sole discretion, withdraw this offer of employment

Acceptance and Commencement

Your appointment will be effective on your joining date, i.e March 20, 2019. Please contact us immediately
if you require an alternative joining date. If you do not confirm your acceptance or we are unable to set an
alternative date, this offer will be withdrawn.

To confirm your acceptance of this offer, you are required to:

o Accept this offer by selecting the 'accept’ option at the bottom of the form. Please note that if you do
not provide your acceptance, you will not be allowed to join on the joining date specified above.

« On your first day of employment, please report at 9:00 am to the Main Lobby located at Block
D3,Manyata Embassy Business Park, Nagawara Outer Ring road, Bangalore-560045. You will meet with
your Onboarding Specialist who will assist you with your joining formalities. If you have questions
about your First Day Start Paperwork, send a mail to pronboar@in.ibm.com

On your joining date, please bring (i) 1 copy of this letter duly signed and dated by you (ii) 2 self-photographs
(passport size, color with white background) (iii) One set of print outs of the completed on boarding forms &

Originals (iv) Aadhaar number (If you do not have one, please apply immediat
number on the day of onboarding). This is required to facilitate remittance of \}BW
Employees Provident Fund Organization, as well as for any other purposes that may be required by statutory
and regulatory authorities. Please note that Aadhaar is currently not mandatory for employees who do not_-

Dr. SUNNY JOSEPH KA[B¥XTHANEAT
M.Tech, MCA, M.&€, RL2#T B Ed
! (T z

Ph.D ;gom;)u procCiE

I £ 120797RD A28

ncej, ri.u ."“""“5)



‘|l|

hold an Indian passport, hence please notify us in advance if you fall within this category (v) Two sets of
photocopies of the following mandatory documents:

Relieving document from most recent employer - Relieving letter or service certificate or resignation
acceptance e-mail with last working day (LWD) confirmation.
Passport and Pan card- If you do not have a Passport or Pan card you need to bring one of the
following IDs.

o Voter ID card

o Driving License

o Aadhaar Card

o Senior Secondary result/certificate with DOB and photo (for university hires only)
In the absence of Passport and Pan card, apply for the same immediately and carry any one of the
following as mentioned above to complete on boarding process.
Disability certificate - If you have stated in your application to IBM that you are differently abled,
please bring the disability certificate as per the prescribed format, duly filled & signed.
Name change document - If you have ever changed your name at any point of time, and for any reason
whatsoever. Valid Indian Work Permit, if applicable.
Education documents (for university hires only) - Degree certificate and all year mark sheets for the
highest degree attained.

Please contact us via eschoolhiring@in.ibm.com for any queries regarding your employment offer.

The other terms and conditions of the offer are as follows:

Your employment with the Company is at all times subject to you having a valid work permit from the
Government of India. It is your responsibility to obtain and maintain throughout your employment a
valid work permit. A copy of the work permit needs to be furnished by you on the date of on boarding,
failing which you will not be permitted to join.
Your initial posting will be in BANGALORE, However, your services are transferable and you may be
assigned to any other department, location or office of IBM, a subsidiary, or associate company as the
Company may decide from time to time. Your project, designation or role may be changed at the
discretion of the Company depending on the work assigned to you. In such case, you will be governed
by the policies of that location and role.
You acknowledge that the technology industry undergoes rapid transformations and structural
changes. In this context, IBM frequently enters into agreements with other entities, including
outsourcing arrangements, transitions, mergers, acquisitions, divestitures and other corporate actions.
If any such action relates to your role / position, you agree to cooperate with IBM and take any
necessary steps to ensure a smooth transition.
Your appointment and continued employment at IBM is conditional upon satisfactory reference &
background checks including verification of your application materials, education and employment
history. Your employment is also contingent upon your ability to W Tk\feram.)(;dkﬂﬁai?ﬁthout
restriction (i.e. you do not have any non-compete obligations or other restrictive clauses with any
previous employer). If any information furnished Ityr_ygﬁlimyowmﬁiqg;‘iﬁ for employment or during
M.Tech, MCA, M.Sc, M.Phil BEAK VD
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3 PhD (Computer Science),

IN A2 1Q2Q27RR 2220511 r IR I7L




the selection process is found at any time during your employment to be incorrect or false, and/or if
you have suppressed material information regarding your qualifications and experience, the Company
may terminate your services without notice or compensation.

You may be required to travel on Company work and you will be reimbursed expenses as per Company
policy.

If you are absent for a continuous period of 8 days without leave or obtaining your manager’s
approval, you will be deemed to have voluntarily terminated your service without notice.

You will be on probation until your successful completion of the probationary period is confirmed in
writing. The normal probation period is [1] year but may be extended or confirmed earlier based on
your performance and at your manager’s discretion. At any time during your probationary period,
either you or the Company may terminate your service by giving 30 days notice or basic salary in lieu
thereof.

Upon completion of your probation period and confirmation as a regular employee, you or the
Company may terminate your service at any time by giving 90 days notice or basic salary in lieu
thereof. However due to exigencies of business the Company may at its sole discretion reject the
salary in lieu of notice and ask you to serve the entire or part of the notice period. You shall not be
deemed to have been relieved of your services except upon issue of a letter by the Company to that
effect.

IBM encourages and fosters a culture of strong performance from its employees. Accordingly, during
your service with IBM, you will be required to comply with the following:

o The Company presents multiple opportunities across technologies to support employees
develop their skills and build their career. You shall maintain a satisfactory level of
performance at all times.

o You agree to utilize IBM’s resources, materials and training programs as applicable, and shall
ensure that your skills are at all times current and relevant to IBM's business.

o You may be required to undergo certain training and assessment programs from time to time
and shall complete the same to the satisfaction of IBM.

o You also understand and acknowledge that IBM requires its employees to be productively and
effectively utilized at all times. IBM maintains listings of open positions on its internal job
postings page. If you are no longer deployed on a project/ assignment, you shall search for
positions that are commensurate with your skills and experience and ensure you are effectively
utilized. If selected for such positions, your movement to these positions will be subject to
IBM’s processes and policies.

o You will be aware that the Company works on a round the clock model depending on customer
needs. You hereby consent, should your role require it, to working on any shift, including night
shift, to support the business requirements of the Company.

o Your compliance with the above terms and conditions shall be reviewed from time to time, and
shall be an integral condition of your continued employment with IBM.

You will retire from the services of the Company on attaining 58 years. Retirement action will be
performed one day prior to the last working day of the retiring month.
Upon your resignation or retirement from the Company or terminati nﬂq@@?ﬂ@f
required to return all assets and property of the Company such as d ehtsfyhachines, data, files
and books etc. (including but not limited to leased properties).
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Any and all of the terms and conditions of service may be modified or changed at the Company’s
discretion.

Your individual remuneration is strictly confidential and is detailed in Annexure A. It has been
determined based on numerous factors such as your job, skills-specific background, and professional
merit. This information and any changes made therein should be treated as personal, confidential and
should not be disclosed to any person without IBM’s prior written authorization.

You will, by default, be enrolled in IBM's Group Mediclaim Insurance Policy, unless you choose to opt
out. A nominal premium will be charged to you for the same, for as long as you participate in the
Policy. All benefits as outlined herein and in IBM policies are subject to change at the Company’s
discretion. You will be entitled to privilege leave in accordance with the Company’s policy as applicable
from time to time.

It is your responsibility to notify the Company of any changes in your personal information within 3
working days. All notices shall be considered duly and properly delivered to the address on file with
the Company.

During your service with the Company, you are expected to devote your whole time and attention to
the Company's affairs and refrain from directly or indirectly engaging in any other employment or
business in any role or capacity.

Information pertaining to IBM operations and intellectual property is confidential as detailed in
Annexure B. You will also be bound by more specific non-disclosure agreements on sensitive issues
based on business requirements. If you are bound by a confidentiality agreement with a previous
employer, you must notify the Company and indemnify the Company against any breach thereof.

All employees are required to read and comply with IBM’s Business Conduct Guidelines and sign a
statement to this effect. Any breach of the Guidelines or the terms and conditions of employment may
result in termination of your services without notice or compensation.

If any information furnished by you in your application for employment or during the selection process
is found at any time during your employment to be incorrect or false, and/or if you have suppressed
material information regarding your qualifications and experience, the Company may terminate your
services without notice or compensation.

Your offer is contingent upon you agreeing to authorize IBM to recover a sum of Rs 100000 (Rupees
One Lakh Only) as cost incurred towards your training during the course of your employment, in the
event your services with IBM are terminated for whatever reason, including your resignation from
services, within a period of 12 months from the date of your joining IBM or if you are absconding from
work for a period of 8 days which will lead to eventual termination of your employment.

You hereby agree to abide by all the rules and regulations of the Company and accept the policies and
processes of the Company which are in force from time to time and the Company shall have the right
to vary or modify any or all of the rules, regulations or policies and the same shall be binding on you.
This offer is conditional upon your having a valid Passport. If you do not have a passport as of the date
of this offer, you are required to apply for one immediately and produce the relevant
acknowledgement on the day of your on boarding. Should you be denied a passport or if you are
otherwise unable to produce a copy of your passport, IBM shall be entitled to terminate your
employment for cause. It is a condition of your employment that you have a valid passport at all times.
You will be required to register your profile with National Skills Registry once you join IBM. The details
on the National Skills Registry are available on www.nationalskillsregistry.com .To complete the

registration process, you will be required to submit a photograpH a ‘photo identity proof and
Dr. SUNNY JO?‘.:_T‘U KA RYETIA] T‘,—/x)
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registration fee of INR 300 + (Service taxes as applicable) - which includes INR 50/- annual usage fee
at the POS (Point of Service) helpdesk at IBM office Registration with National Skills Registry is
mandatory and should be completed within 30 days from your date of joining.

You will be required to provide the Aadhaar Number on the day of onboarding and the same must be
updated on the HR Systems mandatorily within 30 days of your onboarding. Please do ensure that the
name as per Aadhaar is exactly the same as the name given by you to IBM , and that appears on this
employment contract. In case there is a mismatch please have the same rectified with Aadhaar
authority (UIDAI) prior to onboarding.

You shall be entitled to the following benefits when you join at the training location. These amounts
are subject to applicable income taxes, and shall not be considered a part of your salary for the
purpose of any statutory deductions:

Settling in Allowance - A one-time amount of INR 25000 towards settling-in allowance will be paid to
you upon joining the Company. The payment timeline is subject to the date of joining and the
company payment cut-off date. For example: if your date of joining is between 1st to 15th of the
month then the payment will be processed in the same month of joining else it will be processed in the
subsequent month of joining. This amount is intended to offset any and all expenses applicable during
the joining process of the employee (e.qg., relocation expenses like travel, stay, conveyance etc. during
initial training and first project deployment post training) - no additional amounts are payable or
reimbursable. This amount will be paid as a fixed lump sum amount in your payroll and you will not be
required to submit receipts for any expenses incurred. Please note that this settling-in allowance is
subject to appropriate income tax deductions as per applicable law. If you resign from IBM, or your
employment is terminated for any reason, within 1 year from your joining date, you agree that you will
repay the entire settling in allowance to IBM. You may be required to repay to IBM any taxes that were
deducted from your settling in allowance and paid to the income tax authorities, subject to applicable

final settlement.
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IBM CONFIDENTIAL

ANNEXURE A
DATE March 12, 2019
NAME JISHNA BALACHANDRAN M BAND 04G
DESIGNATION Associate - Technical Engineer LOCATION BANGALORE
Compensation Components IBM Offer (in INR)
1. Annual Basic Salary 152027
2. Annual Flexible Benefit Plan (FBP) 182432
3. Annual Reference Salary (ARS) 334459
4, Retirals
a) Provident Fund (PF) 18243
b) Gratuity @ 4.8% 7297
5. Annual Reference Salary + Retirals 360000

Growth Driven Profit-sharing (GDP), an annual profit distribution scheme, is another important part of your
compensation opportunity and is designed to support a team oriented, high-performance work culture.
Further details of the program will be made available to you upon joining IBM. Please note: IBM reserves the
right, in its sole discretion, to amend, change, suspend, or terminate the Growth Driven Profit-sharing
program at any time, including, but not limited to, changing how the profit sharing pool is allocated or
altering the payment amount at the region or country level based on unanticipated business issues or
extenuating circumstances.

The Company presently has a Performance Award Program (PA). Further details of the Performance Award
Program will be made available to you upon joining IBM. Please note: IBM reserves the right in its sole
discretion to amend, change, suspend, or terminate Performance Award Program at any time.

You agree to the Company adjusting the statutory bonus amount, iW ent of Bonus Act,
1965, against payments made under the Company’s profit distr ;i@ ' & PA. ,<
YEEPH K ATHAL ’ =
Dr. SUNNY JOSEPH H!:f\f/ ‘&K% ¥

M.Tech, I,F*l M.Sc,
D (Computer SciengeyrTn.U (e
IN 68 lQ!EZ?BR__ 320 ulte i ‘:‘u/ b
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OTHER BENEFITS:

e By default, you will be enrolled in the Group Mediclaim Policy. You need to enroll your immediate
family (Spouse & up to Four Children) within 45 days of joining. If you wish to do so, a nominal
premium for covering you and your family will be charged to you unless you choose to opt out for
yourself and family.

« Group Term Life and Accident Rider Coverage

Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College

Cheruthuruthy P.O.-679 531
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Inspire the Next
PRIVATE & CONFIDENTIAL

Date: 12" February 2019
Name: LILIAAB

Address: Adambukulam House, Grace Nager , Ammadam po.Thrissur, Kerala
Pin :680563

Dear LILIA A B,

Employment Offer with Hitachi Vantara

| am delighted to offer you employment with us, Hitachi Vantara India Pvt Ltd
(“Hitachi”). This letter provides you with the terms and conditions of your employment
with us:

POSITION: Delivery Devops

EXTERNAL JOB Jr Cloud Engineer

TITLE:

INTERNAL JOB Jr Cloud Engineer

TITLE:

BASED IN: Hyderabad, India
Travel outside of Hyderabad is required as part of your
role.

REPORTING TO: Pramod Kumar Veerannagari

START DATE: 11" March 2019

SALARY: Your Total Target Compensation (“TTC”) will be INR

2,67,000 per annum, subject to applicable statutory
deductions. This will be divided between your basic salary
and a targeted bonus component. Your annual basic
salary will be INR 75,000 to be paid in 12 months. Hitachi
Vantara is under no obligation to review or increase your
TTC, whether on an annual basis or otherwise. Hitachi
Vantara may also deduct from your salary any sums owed
by you to Hitachi Vantara.

In addition, you will receive a yearly housing allowance of
INR 1,56,000 for living expenses-afd, edical allowance
of INR 15,000 per annum- Aneste 7
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HITACHI

Inspire the Next
Your targeted bonus component (“Target Variable Pay”)
will be INR 12,000 per annum.

The Target Variable Pay as identified above is a target
amount and is not guaranteed by Hitachi Vantara as the
actual amount to be paid. This bonus is discretionary, and
the actual amount payable is governed by the Hitachi
Vantara Global Incentive Plan (“GIP”) and calculated in
accordance with pre-defined targets. A copy of the Hitachi
Vantara GIP document is available on request.

You are responsible for paying your India income tax.

The first six (6) months of employment are considered a
probationary period during which each party can evaluate
whether the right employment decision has been made.
At the conclusion of this probationary period, either party
can terminate this contract with no penalty. Termination of
this contract during the 6 months probationary period can
take place by either party giving (1) weeks' notice to the
other party. Hitachi Vantara may, at its discretion, extend
the probationary period for such period of months as it
thinks appropriate.

The contracted working hours is 40 hours per week. To
support balance between work and life to employee, the
normal working hours are 9.00am to 5.30pm Monday
through to Friday with one (1) hour for lunch. Depending
on workload and business requirements at any given time,
you may be required to work outside of these stated hours
and you acknowledge that you will not receive further
remuneration in respect of these additional hours unless
otherwise approved by Hitachi Vantara.

Hitachi Vantara reserves the right to alter the above
working hours or prescribe special working hours for any
individual employee or group of employees.

To enable you to perform your role, Hitachi Vantara may
provide you with training as required. It is possible that
training may be held in a location other than your stated
location. If such a situation arises you will need to be
prepared to undertake the necessary, travel. It is your
responsibility, to,jdentify training needs to maintain skill
g Igygn‘ci’e@ﬁ&?n doing so, discuss these needs with your
Direct Manager to seek approval prior to committing to
anyexternal or internal training.

s 'll‘\Lf o

Jn°&ddition: to ‘all Hitachi Vantara India paid company

holidays, you will be entitled to 15 days annual leave per
year. Requests for annual leave must be discussed with
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Inspire the Next

and approved by your Direct Manager prior to the leave
being taken.

The leave year currently runs from 1 April to 31 March.
You may carry over a maximum of one year's annual
leave entitlement to the next leave year. Annual leave
which is accrued but unused will be paid out upon
termination, subject to applicable legal requirements. The
Hitachi Vantara policy on leave entitlement applies to you.

You and your eligible dependants will be eligible l{
participate in the standard health insurance benefits.
Hitachi Vantara reserves the right to determine which of
your family members are entitled to this benefit.

Please refer to the latest Benefits Statement document
outlining your various benefits and schemes applicable to
you. Hitachi Vantara may also vary the terms of any of the
benefits and/or schemes provided to you from time to time
and may withdraw such schemes without providing a
replacement.

You are entitled to paid sick leave as provided by
applicable statutes. Hitachi Vantara reserves the right to
change its sick leave policy from time to time. You must
provide a medical certificate from a medical practitioner or
registered dentist for each paid sickness day immediately
on return to work. You must ensure that all sick leave taken
are recorded in Hitachi Vantara’ leave application system.

Expenses directly incurred as part of conducting Hitachi
Vantara business will be reimbursed provided that you
follow Hitachi Vantara’ then-prevailing Travel & Expense
Policy in place. This applies to travel expenses other than
travel undertaken to and from your home to your place of
work.

This contract may be terminated by either party providing
two (2) months’ notice; or by Hitachi Vantara providing two
(2) months’ salary in lieu of notice. In addition, Hitachi
Vantara may terminate this employment without any prior
notice and without being liable for any compensation or
salary in lieu of notice if any one of the following occurs:
(@) you are imprisoned or have committed a crime during
your employment; (b) you have committed a breach of any
of therterms of this letter or violated Hitachi Vantara’

‘policies and procedures; (c) you are absent without cause,

i‘n_,'v_v’hich- case you are deemed as having voluntarily
abandened, your employment with us; or (d) you have
beenfound guilty of committing an act of fraud, dishonesty
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or breach of trust, or causing loss or damage to Hitachi
Vantara property.

Upon termination, you shall immediately return all Hitachi
Vantara property, including but not limited in documents,
security passes and computing equipment.

RESTRICTIVE You warrant that you do not have in your possession and

COVENANTS: will not bring to Hitachi Vantara any unauthorised
confidential information or intellectual property of any
company during your term of employment with Hitachi
Vantara. You agree to indemnify Hitachi Vantara for any
direct or indirect costs and/or liability for your breach of
this warranty.

You shall not (either solely or jointly with any other person,
firm or company and whether directly or indirectly) carry
on or be engaged in or interested in any other business or
occupation during the period of your employment with
Hitachi Vantara without the prior written approval of
Hitachi Vantara. Without limiting the foregoing, Hitachi
Vantara reserves its sole right to refuse its approval if such
business or occupation is or may be in competition with
Hitachi Vantara and/or which would involve the use of
Hitachi Vantara’ time, property, facilities or resources.

As a condition of this employment offer you must agree to
disclose any restrictive employment agreements you may
have entered into with a previous employer. Any such
agreement(s) will need to be reviewed by Hitachi Vantara,
before Hitachi Vantara will accept your agreement to this
offer of employment.

INTELLECTUAL Copyright or other intellectual property may subsist in the
PROPERTY: work generated by you as part of your employment. Any
such intellectual property rights shall vest absolutely in
Hitachi Vantara, and you undertake to execute any
necessary documents, and do whatever else may be
necessary to secure those rights, even after your
employment has ended, including a deed of assignment
of any intellectual property in the form provided by Hitachi
Vantara.

NTIALITY: You shall keep strictly confidential, and shall not disclose,
use, divulge, publish or otherwise reveal, directly or
through any third party (including without limitation Hitachi
R T Vantara). rany 'Ephﬁﬁéhtial or proprietary information of
oM~ "\ Tech MitaChi datitara or‘any of its group companies, that was
A Ph.D '(Coniﬂiﬁﬂ!ﬁﬁgﬂf‘ﬁ‘rprg'gé1{}él “pursuant to this agreement or other
il prior 'agreements between you and Hitachi Vantara, the
negotiations in connection therewith or any of the
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transactions contemplated thereby, or by reason of the
performance by you of your obligations hereunder, or your
involvement in the activities of Hitachi Vantara, including,
but not limited to, documents and/or information regarding
customers, costs, profits, markets, sales, products,
product development, key personnel, pricing policies,
operational methods, technology, know-how, technical
processes, formulae or plans for future development
except as may be necessary in connection with filings with
governmental agencies as required under the applicable
laws. Provided, however, that you shall not make any
disclosures before providing Hitachi Vantara with a
reasonable opportunity to seek a protective order. If this
agreement is terminated, you shall return to Hitachi
Vantara all documents relating to any confidential
information of Hitachi Vantara, which you may have under
your control.

Notwithstanding the foregoing, confidential information of
Hitachi Vantara, or its group companies, if any, shall not
include (a) information that was already known to you at
the time of the receipt, (b) information that is or becomes
freely and generally available to the public through no
wrongful act of yours, (c) information that is rightly
received by you from a third party legally entitled to
disclose such information free from confidentiality
restrictions, or (d) information disclosed in connection with
legal action initiated by a party to enforce its rights,
provided that adequate safeguards are maintained.

ETHICAL As an employee of Hitachi Vantara, you are entrusted with
STANDARDS AND the primary responsibility for sound business conduct and
BEHAVIOUR: compliance with our Corporate Ethics Policy. It is your

responsibility to carefully read the Corporate Ethics Policy
and ensure you understand and comply with it at all times.

A copy of the Hitachi Vantara Corporate Ethics Policy is
provided with this letter. By signing the letter, you
acknowledge you have received a copy of the policy which
/\r’ applies to your employment with Hitachi Vantara.
AT You will also ensure that you do not cause Hitachi Vantara
Y o be.imbréach of any privacy policy that it may publish in
" or. SUNNY JU__?E?‘*,*,_lf?]_lzlationl t6 customer or partner information practices or
» w Tech, MU _‘j_'l.“l;a_my'ai;iplic‘abfe privacy law.

A
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phD COMPYcipAL
GOVERNING LAW Thtsﬁ agreement shall be governed by the laws of India
Ju - ihuruty irrespective of conflict of law provisions, and the courts at

India shall have the sole and exclusive jurisdiction to
decide any disputes hereunder.
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This letter represents the complete employment
arrangement and undertaking, and supersedes all
previous or pre-contractual statements, discussions,
correspondence, negotiations, arrangements,
understandings and agreements, between you and
Hitachi Vantara. The rights of Hitachi Vantara under this
Agreement are without prejudice to any other rights it may
have at law and any delay by Hitachi Vantara in exercising
its rights shall not constitute a waiver thereof.

Hitachi Vantara reserves the right to make reasonable
changes to any of your terms of employment in this letter
and you will be notified in writing of any change as soon
as possible. Your duties include those applicable to you
as further described in the Hitachi Vantara Global Job
Inventory, based on your internal title and level stated
above. You may be required to undertake other duties and
responsibilities from time to time as reasonably required
or in connection with your employment. Depending on
Hitachi Vantara’ organisational structure and changes
thereto from time to time, you may be transferred or
reassigned to a different manager, team, department,
function, branch, subsidiary or affiliated company of
Hitachi Vantara.

If any term or provision in this letter shall be held to be
illegal, or unenforceable, in whole or in part, under any
enactment or rule of law: (a) such term or provision or part
shall to that extent be deemed replaced by such valid and
enforceable term or provision whose contents are as close
as permissible to the illegal or unenforceable term or
provision so as to carry out the original intent of the parties
as to the point or points in question; and (b) the validity
and enforceability of the remainder of this letter shall not
be affected.

Rights and obligations in this letter (including those on
confidentiality and intellectual property rights) which by
their nature should survive the termination of your
employment will remain in effect after such termination.
Hitachi Vantara’ rights and benefits shall be transferable,
and all covenants and agreements hereunder shall inure
to thg benefit of, and be enforceable by, or against, its

H KA sUccessors and assigns.

ns)
Hltachl Vantara policy requires all employees to read this

[Ie'tter, which has been delivered to you in duplicate.

Please read this document carefully and return one (1)
signed copy to Hitachi Vantara confirming your
acceptance of the terms of this letter.
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Please also find enclosed in duplicate Hitachi Vantara
Confidentiality Agreement. Upon reading this document
thoroughly please return a signed copy with your signed
Letter of Employment.

Your employment is contingent upon verification, to Hitachi Vantara’ satisfaction, of
the background and educational information you have supplied in your employment
application as well as your agreement to sign and abide by Hitachi Vantara’ rules of
conduct, other employee-related agreements, any applicable handbook, and Hitachi
Vantara' policies relevant to you, including its business ethics policies. These
documents will be presented during your orientation or, if requested, they will be
available to you in advance

We are confident that you will find working with Hitachi Vantara to be a rewarding
experience both professionally and personally.

Yours sincerely,

/.7 A

Tiffany Chiou
VP Of Human Resources, APAC

Acceptance of Employment Offer

True Copy Attested

]
[N

Date: / / / /

AYATHANKAL

Name:

Dr. SUNNY JOSEPH 1KAL

M.Tech, MCA, M.Sc, M

S)
Ph.D (Compul

180



[

TATA
TA CONSULTANCY SERVICES

\J 3

Card No 511164 \/{/”y
Associate No 1622014 |

Blood G'!OUD B+ Dr. Stfi’ JOSEPH KALAYATHAN!

Tata Consultancy Services Ltd.
ICS House Raveline Street, Fort
Mumbai 400001, India
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TATA

Offer: Computer Consultancy
Ref: TCSL/DT20173954356/Trivandrum
Date: 22/11/2018

Ms. Maria Jose
Whra 152West Hill,
Kuriachira,
Thrissur-680006,
Kerala.

Tel# 91-8547552674

Dear Maria Jose,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased 1o make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. If not
accepted within 48 hours, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer you will be issued a joining letter indicating the details of your joining
date and initial place of posting. You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per company policy.Your offer is subject to a

positive background check. ~
ue Copy Atte —
sted|. | e

HERVATHANKAL
M.Phil, B.Ed

" “M.Tech, MCA, M.SC. , Ph.D (Maths) n

computer Science
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Dear Merin Joshy,
Greetings from UST Global!

We have great pleasure in welcoming you to start
your exciting journey with UST Global. The details of
your joining are given below:

Date of Joining: |Jun 12, 2019, 9:00 AM |

|Reporting Time: [9:00 AM IST |

Trivandrum

UST Global, Technopark Phase
- |I, Electronics Technology
Parks SEZ I, True Copy Attested
Attipra, Kulathoor, Trivandrum -

695 583

UST Global, Carnival Building, <
Infopark Campus,
Kakkanadu, Kochi- 682030 p SUNNY JoSE

J

M.Tech, MCA_ PH KU‘YAT"P
Chennai PI.D (Computer Seirnaay o &
UST Global, ASV Suntech Park,
148,

Old Mahabalipuram Road,
Thoraipakkam, Chennai -
600097




Joshy
113236

Dr. SUNNY JOSEPH KALAYATHANKA
M.Tech, MCA, MsSc, M.Phil, B Ed

www,ust-global.comCoin o Ph.D {Math§
l‘ P g .- Par .} 4 -‘;J iy l‘-“-l \
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Dr. SUNNY JOSEPH KALAYATHANKAL

CERTIFIED EXCELLENCE IN EMPLOYEE CONDITIONS

M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
Cheruthuruthy PO.-679 531

Dear Angel Rose,
We welcome you to the UST Global family!

We are pleased to extend an offer of employment
for the position of Assoc. Software Developer.
Please review the attached summary of terms and
conditions for your employment with ys. Upon
acceptance of this offer your start date will be on
July 30, 2019. You will be working in Trivandrum -
UST Office location.

Please review the details of this job offer and
provide your response online.

Congratulations on your next step of your career
with UST Global. We believe in creating a new era of
social capital, creating jobs and being involved in
something higher than ourselves. At UST Global you
will be surrounded by smart people solving
significant, next-generation technology problems for
Fortune 500 companies all over the warlA
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 Wishing you all the best

Abel Cherian

13102008
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“Dear Abei Cherian.

With refevence (0 voor upplication and thie iblerview: we Had w ah you we are pleased fo

confirm vour appomtment as Junior [ lectrical Engineer in our organization under the @rms and
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M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
Cheruthuruthy P.O.-679 531
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amazon India Pvt. Ltd. @

LETTER OF INTENT

bate: 16~ Nov I
Name: ARHILA RAT.T

Dear AKHI LA,

With reference to your application and subsequent assessments you had with us, we are pleased to inform
you that you have been shortlisted for the position of Customer Service Associate at Coimbatore facility of
Amazon Development Center India Pvt. Ltd. (the “company”).

Please treat this as a letter of intent (“LOI”) valid for a period of 365 days from the date of issue of this letter
upon expiry of which the letter of intent will expire without any further conditions or liabilities on your or
our side unless an Offer l.etter duly executed by the Company is issued to you before the expiry of the
requirements and will be issued at the sole discretion of Amazon. Upon issue of the Offer Letter, this LOI
stand automatically terminated. This LOI shall also be terminated automatically in the event you take up
employment with another person (other than the company) before issue of the Offer Letter.

-

You are required to submit the following documents:

Copies of the Educational Certificate (from Class 10" till the highest education)
Relieving letter from the previous employer/s (if applicable)

Service letter from the previous employer/s (if applicable)

Last payslip from the previous employer/s (if applicable)

Form 16 (if applicable)

Address Proof

Passport Size Photographs (6)

Copy of PAN card

L]

Upon signing the Offer Letter, you would be eligible to receive Total Compensation of INR [ ! %,00177
(Rupees _ ), payable as per the following structure
1. Annual Base Pay of INR hg_’ﬁfﬁ,gﬁo (-r- , (Rupees )
per annum payable in arrears in accordance with Amazon India’s standard payroll practice and
subject to all lawful deductions of income tax, provident fund contribution (if any), insurances or
otherwise
2. Variable Pay of INR &g COn /., (Rupees )
per annum, payable on quarterly basis and subject to meeting performance levels as per the
company standards and policy.
Your attention is drawn to make note that Variable Pay will be payable only upon successfully meeting the
requirements as per company policy and also subject to (a) your continuing employment with Amazon on
the date of payout.

The same may be revised at the time of the issuance of an Offer Letter as per prevailing levels of pay at the
time of issue of the Offer Letter. The amounts stated herein are only indicative and in no way a binding
commitment on the Company's part. In addition, you will be eligible for benefits as per company policies.

Tower B — 3rd Floor, India Land Tech Park Private Limited

CHIL SEZ Area, Kecranatham Village, Saravanampatti, Coimbatore — 641 035, Tw >
Tel. : +91 — 422 - 666 5000 V==

| True Copy Attested |

wwwamazoncom  Dr. SUNNY JOSEPH KAL AR NKAL
CIN: U72200KA2004FTC034233 M.Tech, MCA, M.Sc, M.Pill 'B.Ed
Ph.D (ComputerSc:ence) Ph.D (Maths)
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You are hereby notified that you are not employed in the absence of a signed Offer Letter. This LOI relates
only to your potential employment with the Company and does not constitute an offer of employment with
respect to the Company or any affiliate or related entity. Further, this LOI does not create or vest any rights
in you to be issued an Offer Letter whether within the 365 day period referred to herein or thereafter or
with respect to the base pay as mentioned herein. l

In the event that you receive an offer of employment from any other employer (apart from the Company),
you are requested to immediately intimate the Company in writing of such offer.

You are required to return the duplicate copy of this letter duly signed indicating your acceptance of the
terms and conditions stated above. Acceptance of this LOI will be construed as a confirmation that you do
not have any obligations arising from any contract or otherwise in favor of a prior employer or third party,
which would impose restrictions on your ability to accept employment with the Company and carry out
your Company related functions and duties upon employment, if and once the Offer Letter is issued.

For any queries, please feel free to write to us on csrecruiting-coimbatore @amazon.com
Yours sincerely,
For AMAZON DEVELOPMENT CENTRE (INDIA) PVT LTD

Zonunmawii Renthlei
SR. HR Business Partner

ACCEPTANCE OF LOI

| accept the terms set forth in this letter with the company:

e
y Ski1

i, ‘b :

Signature 'Date

67, SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
Cheruthuruthy PO.-679 531

Tower B — 3rd Floor, India Land Tech Park Private Limited

CHIL SEZ Area, Kecranatham Village, Saravanampatt, Coimbatore — 641 035, Tamil Nadu.
Tel. : +91 — 422 — 666 5000

WWW.aImazon.com
CIN: U72200KA2004FTC034233
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Our Ref.:

OFFER LETTER

150 90012013 REGIS TERED ]
CERT.MO:wNHold  [yapa: | :

REGISTRATION NO : U32106TN1973PTC006318
Dear Mr. ANUJITH NANDAKUMAR,

KIZHAKKETTE HOUSE
PULLAZHI(P.0O)

THRISSUR at Jyothi Engineering College, Cheruthuruthy, Thrissur Date : } 'S.{ o2 } La§

We are pleased to inform you that you have been shortlisted for provisional Employment as

Maintenance Engineer in Elcompo Electronics Industries Pyt Ltd. for the Salary of Rs. 10,000 per
month ( Inclusive of incentives ) and Joining Date on 19/09/2018.

You are treated as a one year Trainee. After one year completion we have a performance review to
continue stay with the company.

a Your employment is assured subject to your undergoing skill training for the said position at our

company and requested to report to the HR department at the address given below.

Please come with the letter to undergo the training and note that the successful completion of
training cum assessment is essential for the job.

Terms & Conditions:
1. The students should bring the Mark Sheets Xerox, Aadhar & Pan Card Xerox at the time of
joining.
2. The students should join the company at mentioned date if not meet strictly offer cancelled.

Br-SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (ComputerScience), Ph.D (Maths)

PRINCIPAL
ﬁue CO?_‘"/_‘E\HESted‘ Jyothi Engineering College

Cheruthuruthy PO~ 679 531

ELE INDUSTRIES PRIVATE LTD.
&g&l\g;?ry | Plot(!:l}jlat‘gﬂ%. Functional Industrial Estate,Perungudi, éhenna! - 600 096. INDIA
Phone ; 24961471 - 24962693
Emall : :_!!compo@grnaﬁ.com

e -
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Date: 10" April 2018

Ops pending for this Loi
LETTER OF INTENT :

Dear ARUN J ALAPPAT

Congratulations!!!

We are pleased to inform you that you have been short listed for an offer of employment with HGS. We request you to
submit required document on the date specified below as discussed by your recruiter. Your permanent offer letter will be provided
on the date of joining subjected to completion of documentation and clearing the required as prescribed by HGS.

Designation: - TSE Level: -DS1T Process Name; - DSL

Please bring along the following documents:

1. Updated copy of the resume.
2. 6 Passport size photographs with white background.

3. Photo 1D proof.(passport/ Pan Card/ Voter's D/ Driving Ucense/ Learner's License or any government issued document with full date of birth)
4. Address Proof

5. 10", 12°& Highest Qualification Mark Sheets (Each Year/Each Semester wise), Highest Qualification Degree or
Provisional Degree Certificate. '
6. PAN Card.

7. All employment service/experience letters,

Proposed salary: - Annual cost to the company.

Compensation : Deduction
Annual CTC INR. 126720/ PF (Employee) INR. 402/
Monthly Gross INR. 8564/- PF (Employer) INR.
Fixed INR. 8000/ Insurance INR.
Incentives 1 - 967 :
2 INR. (0-967) ESI INR. 129/

Note: - Monthly gross salary of INR 15000/- and above is not eligible for ESI benefit.
-3 Professional tax of INR 150 is applicable for salary range of INR 10000 — 14999 and INR 200 for INR 15000 & above.

I hereby declare that | have clearly understood the above menﬁongd aspects regarding my job.

Name of the Employee: -

Signature: - s Recruiter Name :-M.Senthil kumar
mﬁ_’}"" " Contact Number:-8951227701

Date: - Y

Please note that this LOI is subjected to review and changg as per company HR policies.

Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
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Cherovathur House :

Eravu{ PO)
Thrissur - 680620

M'M‘ﬂme}.

With reference 1o vour application and. the ‘mierview we had with you we are pleased 1o confirm ’%‘W

Wmmm as Sales Engineer in our organization under the tenms and condttions of our company . You are
based on your merit and credentials submitted and your placement may he subjeeted w further verification during
waining period. You will be provided benelits a5 per company rules afier the completion of Fycar of training period

wmmgammm. You are advised o gom on 0171172018

ction of one year. Further

3 il xim'.'.‘.,‘.l ’u.l*c&}.: wile Bo B Tt Pt IrexiEl aaad SiH D fhiian "?"x w1 TEG0 - vn

ke will be based on vouw pertormance

NEEN FORCE ENERGY LLP
975 qzbﬁ Lane jraefirie ’12?%&{;
Adyar, Chennai - 60C 020
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UNNY JOSEPH KALAYATHANKAL
M. Tech MCA, M:Sc, M.Phil, B Ed
Ph.D (Computer Science), Ph.D (Maths)
_ PRINCIPAL
Jyothi Engineering Colleqge
Cheruthuruthy FEO.- 679 531
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Ref:1582471/699722/Permt

Date: 10th April, 2018
Byjo Winson
Akkara (H)
Thangalloor
Thangalaor(P.0)
PIN.680596

Subject: Offer of Appointment

Dear Byjo,
our pleasure to welcome you to Tech Mahindra Limited.

1. With reference to our discussions, we are pleased to offer you appointment in our Organization as Associate Technical
Support on U1 band, operating out of our Hyderabad office.

2. Your “Annual Total Cost To Company” will be Rs. 258369 (Rupees Two Lakhs Fifty Eight Thousand Three Hundred Sixty Nine
Only). Please refer Annexure-A for details on the compensation and statutory deductions. Your remuneration package is strictly
confidential between you and The Company and should not be discussed with anyone nor divulged to anyone in any manner
whatsoever.

4. Your employment with us wiil be governed by terms and conditions as specified in Annexure-B.

4. You are required to join on 11th April, 2018 and report to Rajeev Kushwaha at 12:00 PM to complete the joining formalities
at Hyderabad. The Offer stands withdrawn thereafter, unless the date is extended and communicated to you in writing. At the
time of joining, you are expected to carry originals of the documents as per Annexure - D and submit the copies of the same to
the HR Team.

5.  Please note that this Offer is subject to your being given a clear background check either at the time of reporting/joining or
thereafter depending upon our receipt of the background check report from the agency.

? Kindly acknowledge acceptance of this Offer of Appointment by signing and returning the ‘acceptance copy’ to Rajeev
Kushwaha latest by 11th April, 2018. In case of further clarifications, please get in touch with Offers Team (on E-Mail:
Offers@Techmahindra.com, and quote the Reference No. as mentioned above).

With Best Wishes
For Tech Mahindra Limited.

4O
-

Vishal Khanna

Head - Resource Management Group

Encl: Annexure-A (Salary Structure], Annexure-B (Important / indicative Terms & Conditions of Employment), Annexure-C
(Medical Self declaration), Annexure-D (Check List of Documents), Annexm:g-E (Confidentiality Agreement), Annexure F—
intellectual property Assignment, Annexure-G — General Covenant, Annexure H -(Acknowledgement),

Accepted

Date: W/{ Signature of Candidate:

Dr. SUNNY JOSEPH KALAYATHANKAL

True Co M.Tech, MCA, M.Sc, M.Phil, B.Ed
Py Attested Ph.D (Computer Science), Ph.D (Maths)

Paos 1 af 20 ODIMOIDAL
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Annexure - A
s Eas we b oL e
1. Asso;iaterechmé;i support . o
 BAND | u1 =
| LOCATION | Hyderabad | e
| MIETLEEE o | ntguresinmg |
mm(@monommxwmv} : Lo e
W(@m OF BASIC) i | e
| TRANSPORT ALLOWANCE | w0
ISeRmOREOME : ] 13500 |
 EMPLOYER'S CONTRIBUTION TO PROVIDENT FUND (@12% OF BASICPAY) _ femn e '
 EMPLOYER'S CONTRIBUTION TO ES1 (@4.75%) : | 10969 i
© PERSONAL PAY @ 67181 |
© TOTAL FIXED PAY..... e () | 225000 !
; rmuvmufnvﬁw; il A LA 2600 ]
_ ADDITIONAL BENEFITS.......... .m(q ; | i e i
i GRATUITY - 3 347 ]
. INSURANCE PREMIUMS {towards GTL, GMIP‘ANDGPAI) g ¥ B 5122 el
| TOTALCOSTTOCOMPAWY......D)=(a)+ @150 | ;e |

1. Salary: Your salary will be paid monthly through bank transfer on the last day of the month, for which you would be required

to open a Bank Afc with any of the Companies specified Bank/s. Disbursement of Salary is subject to your regular attendance,

&mission and updation of Permanent Account Number (PAN) details in the company’s records.

ible Ber applicable): Associates will also be given an option of restructuring their Flexible component of their
T#P as per the “Flex Benefit Plan’ under the following heads as per eligibility specified in the applicable policy:

Component - Max Limit

Leave Travel Assistance
Medical Reimbursement
Residential Telephone Reimbursement
Car S5cheme Policy
Fuel & Maintepance
Driver Salary
~ Superannuation
National Pension Scheme
Post utilization of applicable max limits as mentioned above, balance aimoum if any, shall be paid as taxable amount under
Additional Personal Pay component.
3. *Applicable, only if company transport is not availed.

‘W/ Bt}

Dr. SUNNY JOSEPH KALAYATHANKAL

[Troe M.Tech, MCA, M.Sc, M.Phil, B.Ed
l_ Copy Attested Ph.D (Computer Science), Ph.D (Maths)
Daoo ™ nf 20 DOINTIDA L
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Date: 10" April 2018 Ops pending for this Loi
LETTER OF INTENT -

Dear CINTO JOSE E

Congratulations!

We are pleased to inform you that you have been short listed for an offer of employment with HGS. We request you to
submit required document on the date specified below as discussed by your recruiter. Your permanent offer letter will be provided
on the date of joining subjected to completion of documentation and clearing the required as prescribed by HGS.

Designation: - TSE Level: -DS1T Process Name: - DSL

Please bring along the following documents:

_ 1 Updated copy of the resume.

2. 6 Passport size photographs with white background.

3. Photo ID proof.{passport/ Pan Card/ Voter's 10/ Driving License/ Learner's License or any government issued document with full date of birth)
4. Address Proof

5. 10", 12"& Highest Qualification Mark Sheets (Each Year/Each Semester wise), Highest Qualification Degree or
Provisional Degree Certificate.

6. PAN Card.

7. All employment service/experience letters.

Proposed salary: - Annual cost to the company.

Compensation Deduction
Annual CTC INR. 126720/- PF (Employee) INR. 402/-
Monthly Gross INR. 8564/- PF (Employer) INR.
Fixed INR.  8000/- Insurance INR.
Incentives = k.
- INR. (_0 967) ESI INR. 129/

Note: -» Monthly gross salary of INR 15000/- and above is not eligible for ESI benefit.
- Professional tax of INR 150 is applicable for salary range of INR 10000 — 14999 and INR 200 for INR 15000 & above.

I hereby declare that | have clearly understood the above mentioned aspects regarding my job.

Name of the Employee: -
Signature: - Wﬁf ~___—Recruiter Name :-M.Senthil kumar
e 2 Contact Number:-8951227701
. NY JOSEPH KALAYATHANKA

Please note that this LOI is subjected to mwﬁ#??gmt& per )libﬁm#'!! R policies.
i IENce), Ph.D (Math
s PRINCIPAL : &
i =iing College
FEL-879 531




@J‘yo"“ : Della David <delladavid@jecc.ac.in>

== Engneering College
Fwd: Offer of Appointment as Probétionary Clerk 2

oo &

geethanjali p.g <geethageethanand@gmail.com> ol
To: della gt Fri, Feb 22, 2019 at 9:18 AM

Forwarded message
From: geethanjali p.g <geethageethanand@gmail.com>
Date: Thu 21 Feb, 2019, 8:31 PM

Subject: Fwd: Offer of Appointment as Probationary Clerk
To: <delladavid@jecc.ac>

Forwarded message
From: geethanjali p.g <geethageethanand@gmail.com>

Date: Mon 8 Jul, 2018, 12:36 PM

Subject: Fwd: Offer of Appointment as Probationary Clerk- Please inform your acceptance by reply mail
To: <pal@jecc.ac.in>

Forwarded message
From: HR - TAD (Postings) <postings@federalbank.co.in>

Date: Sat, Jul 7, 2018, 11:23 AM

Subject: Offer of Appointment as Probationary Clerk- Please inform your acceptance by reply mail
To: geethageethanand@gmail.com <geethageethanand@gmail.com>

HR TALENT ACQUISITION & DEPLOYMENT \».FederalBank-Logo.png
wruler
HR TAD/B/ PR-37391/PC/A-099/2018-19 o7th July 2018

-
-

Hearty Welcome!  __oF SUNNY JOSEPH KALAYATHANKAL

M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)

True C FRIE
ey Attesteﬂ Jyothi Engineering College

Dear Geethanjali P G, Cheruthuruthy PO.-679 531
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grown tremendously over the years and looking forward to conquer new heights in the years to come.

We are sure that you would definitely want to build an enduring relationship with this institution,

which will in turn offer you exciting and challenging career opportunities to grow and develop
yourself,

We have made necessary arrangements for your smooth induction into our system. in case you need
any clarifications or support from our end, please feel free to contact us at

postings@federalbank.co.in.

The details of the offer of appointment made to you are annexed to this letter.

Wishing you all success,

Yours Sincerely,

John P J
Vice President (HR)

To
Kum./Smt.Geethanjali P G
Chakkindi House
Thonoorkkara P O
Chelakkara via
Thrissur
Kerala-680586 z "\Ayf\f‘;ﬂ,ﬂx g
Dr. SU KALAYA
THAN
M.Tech, MCA, M.Sc, M.Phil, B.Eg o
Ph.D (Computer Science), pp.p (Maths)
PRINCIPAL
Jyothi Engineering College
True Copy Attested Cheruthuruthy PO.-679 531
[g ruler

The Federal Bank Ltd, HR Talent Acquisition & Deployment. Federal Towers PO Bav Kea 403 &b e o ox &+ o




Lanipud dTicLLivil HroLess.
Orientation programme/Date of joining

Please report at Federal Knowledge & Development Centre (FKDC), Federal Heights, Bye Pass
Junction, Aluva - 683 101, Kerala on 30'" July 2018 before 09.00 a.m., for two weeks orientation
programme from 30.07.2018 to 10.08.2018. The appointment will be effective from the date of
commencement of the orientation programme. The programme is residential and Boarding/Lodging
facilities will be provided by the Bank. On completion of the orientation programme on 10.08.2018 at
05.00 p.m., you will have to report for duty on 14.08.2018 at the Branch/Office to which you are posted.
Accommodation will be provided at Federal Knowledge & Development Centre from 29.07.2018
onwards. The offer of appointment is valid only up to 30.07.2018.

Place of Posting

w‘(our initial place of posting will be intimated to you during the period of Orientation Programme.

Remuneration

You will be on a pay scale of ~ 11765 - 655/3 - 13730 - 815/3 - 16175 - 980/4 - 20095 - 1145/7 - 28110
- 2120/1 - 30230 - 1310/1 - 31540 as applicable to Clerical Staff of the Bank. The total monthly
emoluments eligible to be received by a Clerical Staff at Kochi initially would be as follows.

Basic Pay : 13,075.00 *
Special Allowance
1,013.31

Dearness Allowance : 7,453.00

Transport : 425.00

Allowance

Total 23,143.06

Dr. SUNNY JOSEPH KALAYATHANKAL
* Includes 2 Graduation Increments of * 655/- each. " B‘I.Eech, MCA, M.Sc, M.Phil, B.Eq
- omputer Sci

Graduation Increments will be released from the date of acquiring graduationSdate o%?ﬂféggﬁ% E&Q whichéver
is later, on submission of final Degree/Provisional Certificate. Jyothi Engineerin g College

Cheruthuruthiy PO - 670 =5

HRA would change depending upon the place of posting. uthy RO.-679 531

During the period of probation/on confirmation in service, you will also be eligible for the facility of
reimbursement of hospitalization expenses, medical aid, closing allowance, reimbursement 'of co_st of
brief case/office bag (on confirmation), reimbursement of cost of one newspaper (on conﬁrnjatron),
Leave Fare Concession, Privilege Leave, Sick Leave, Casual Leave, etc., sgbject to the rules in force
and as amended, altered or added from time to time. On confirmation and on cognpletaon of
stipulated period of service, you would also be eligible for various Staff Loans prevailing in the Bank,
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Advaqce, etc., subject to the rules in force and as amended, altered or added TrOM LHuE LW v
(Details of monthly emoluments /allowances are annexed)

Pre-induction e-learning programme & Periodic Assessment Tests (PATS)

As part of continuous \earning approach, Bank will be conducting a pre-induction e-learning
programme which helps you understand basic banking functions and terminologies. Completing this e-
learning programme is a pre-requisite for joining the Induction programme, details of which will be
intimated to you in due course by Federal Knowledge & Development Centre (FKDC). Participation in
Peri%dic Assessment Test conducted by the Bank from time to time during the period of probation is
mandatory.

Page 10f 4

Probation/Confirmation

Your appointment will be on probation for a period of six months. The period of probation will be
counted for calculating the period of permanent service and for the purpose of granting increments.
The period of probation is liable to be extended, if you have not satisfactorily completed the initial
period of probation. During the period of probation, if your work, health, conduct or efficiency is
found not satisfactory, your service is liable to be terminated at any time giving you one month notice
or by paying one month’s pay and allowances in lieu of notice. During the period of probation, you are
not expected to involve directly or indirectly in the activities of any trade union of the Bank or of any
other Bank or of other organization.

Joining formalities /&Mg \fv‘?j;_ﬂ ==
//#.F‘—

At the time of reporting for orientation programmepryo%'Wﬁ JRVEP Hok AUt Hhe  fallowing
Tech, MCA, M.Sc, M.Phil. B.Ed

papers/certificates/ documents: Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL

. - Jyothi Engineering College
a. Personal data form duly filled in (format attached). Cheruthurguthyefg.lgi E(;JZ:

b. Originals of $SC/SSLC/Matriculation Book/Certificate and final certificates of Graduation
(Qualifying Examination). These certificates will be kept under the custody of the Bank and will
be released to the candidate on completion of 2 years of service in the Bank.

¢. Originals of all the documents, certificates and marklists of all semester/yearly examinations
evidencing date of birth and academic/professional qualification with three sets of self-attested
copies. In case the result of any of the previous semesters/years or final semester/year
examination is not published at the time of joining the orientation programme, a certificate to
that effect is to be produced from the College/University at the time of joining for the
orientation programme.

d. Statement about your medical history and a certificate of fitness for employment in the Bank,
from a Doctor not below the rank of Civil Surgeon/Chief Medical Officer of a Government
Hacnital in the format attached. Medical certificate from Private Hospitals will not be accepted.
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Date: 10" April 2018 Ops pending for this Loi

LETTER OF INTENT

Dear JERIN BABU P

Congratulations!|!

We are pleased to inform you that you have been short listed for an offer of employment with HGS. We request you to
submit required document on the date specified below as discussed by your recruiter. Your permanent offer letter will be provided
on the date of joining subjected to completion of documentation and clearing the required as prescribed by HGS.

Designation: - TSE Level: -DS1T Process Name: - [iSL

Please bring along the following documents:

1. Updated copy of the resume.
2. 6 Passport size photographs with white background.

3. Photo ID proof.(rassport/ Pan Card/ Voter's 1D/ Driving License/ Learner's License or any government issued document with full date of birth)
4. Address Proof

5. 10", 12"& Highest Qualification Mark Sheets (Each Year/Each Semester wise), Highest Qualification Degree or
Provisional Degree Certificate.

6. PAN Card.

7. All employment service/experience letters.

Proposed salary: - Annual cost to the company.

Compensation Deduction
Annual CTC INR. 126720/- PF (Employee) INR. 402/-
L@? Monthly Gross INR. 8564/- PF (Employer) INR.
Fixed INR. 8000/- . Insurance ~INR.
Incentives samonty | 'NR- (0-967) ESI - INR. 129/-

Note: -» Monthly gross salary of INR 15000/- and above is not eligible for ESI benefit.
-» Professional tax of INR 150 is applicable for salary range of INR 10000 — 14399 and INR 200 for INR 15000 & above.

| hereby declare that | have clearly understood the above mentioned aspects regarding my job.

Name of the Employee: -

Signature: - ; Recruiter Name :-M.Senthil kumar
Contact Number:-8951227701
Date: -
Please note that this LOI is subjected to review and change as per company HR p%ﬁs}m ,L/@::"' i
T / *

DT, SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
7 Ph.D (Computer Scienc_e.}, Ph.D (Maths)
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Our Ref.:

OFFER LETTER
e
REGISTRATION NO - U321061N1973P'r000831 8
Dear Mr. JESWIN JOSE
KALEELAZHIKOM TINY COTTAGE

VALAKOM PO, KOTTA RAKARA, /
KOLLAM at Jyothi Engineering College, Cheruthuruthy, Thrissur Date: 15/eq /10,9

We are pleased to inform you that you have been shortlisted for provisional Employment as
Maintenance Engineer in Elcompo Electronics industries Put Ltd. for the Salary of Rs. 10,000 per
month { Inclusive of Incentives ) and Joining Date on 19/09/2018.

You are treated as a one year Trainee. After one year completion we have a performance review to
continue stay with the company.

Your employment is assured subject to your undergoing skill training for the said position at our
company and requested to report to the HR department at the address given below.

Please come with the letter to undergo the training and note that the successful completion of
training cum assessment is essential for the job.

Terms & Conditions:
1. The students should bring the Mark Sheets Xerox, Aadhar & Pan Card Xerox at the time of
joining.
2. The students should join the company at mentioned date if not meet strictly offer cancelled.

o

“-—f"//Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B Ed
Ph.D (ComputerScience). Ph.D (Maths)
PRINCIPAL

Jyothi Engineering College
True Copy Attectar Cheruthuruthy RO~ £79 531

' : INDUSTRIES PRIVATE LTD.,
Eqﬂl\g:?f%ﬁ%?ﬁgzrﬂ% Functional Industrial Estate,Perungudi, Chennai - 600 096. INDIA

Phone : 24561471 - 24962693

Emall :elcompo@gmail.com
Waebsite : www.elcompo.com
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Date: 10" April 2018 Ops pending for this Loi
LETTER OF INTENT
Dear JITHIN KC
Congratulations!!!

We are pleased to Inform you that you have been short listed for an offer of employment with HGS. We request you to
submit required document on the date specified below as discussed by your recruiter. Your permanent offer letter will be provided
on the date of joining subjected to completion of documentation and clearing the required as prescribed by HGS.

Designation: - TSE Level: -DS1T Process Name: - DSL

Please bring along the following documents:

&

1. Updated copy of the resume.
2. 6 Passport size photographs with white background.

3. Photo ID proof.(hmﬂlhnCardIVoter‘s|DIDrMnchenuIana‘sUcenseoranygmmmmbsuedmwldﬂulldateufbml
4. Address Proof

5. 10", 12"& Highest Qualification Mark Sheets (Each Year/Eabh Semester wise), Highest Qualification Degree or
Provisional Degree Certificate.

6. PAN Card.
7. All employment service/experience letters.

Proposed salary: - Annual cost to the company.

Compensation Deduction
Annual CTC INR. 126720/- PF (Employee) INR. 402/-
@[ Monthly Gross INR. 8564/- PF (Employer) INR.
Fixed INR.  8000/- Insurance INR.
lncenﬁveswm' INR. (0-967) _ ESI INR. 129/

Note: -» Monthly gross salary of INR 15000/- and above is not eligible for ESI benefit.
-> Professional tax of INR 150 is applicable for salary range of INR 10000 - 14999 and INR 200 for INR 15000 & above.

| hereby declare that | have clearly understood the above mentioned aspects regarding my job.

Name of the Employee: - = ]
W i -M.Senthil kumar
Signature: - Dr. Y-40SEPH KALAYATHANKAL Recruiter Name =M, Senthi) luma
-—Sf\)ﬂé-?ergh MCA, M.Sc, M.Phil, B.Ed Contact Number:-8951227701

Dates rue Copy Atte t Ph. D'(Com'puter 'Sciénc'e) Ph.D (-I;*'l'u'l.s)
Please note tF s bjected to rewew and ¢ l é\l-company HR policies.

othi Engmeenng Colleg
Cheruthuruthy P.O.- 679 331
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CIN LBAZOUMHT SBEFLD0E | 370
Ref:1582471/699727/Permt

Date: 10th April, 2018
Jhon Prakash

Puthoor (H)
Chazhoor P.O.
Thrissur

PIN 680571

Subject: Offer of Appointment
Dear Jhon,
‘s our pleasure to welcome you to Tech Mahindra Limited.

1. With reference to our discussions, we are pleased to offer you appointment in our Organization as Associate Technical
Support on U1 band, operating out of our Hyderabad office.

2. Your “Annual Total Cost To Company” will be Rs. 258369 (Rupees Two Lakhs Fifty Eight Thousand Three Hundred Sixty Nine
Only). Please refer Annexure-A for details on the compensation and statutory deductions. Your remuneration package is strictly
confidential between you and The Company and should not be discussed with anyone nor divulged to anyone in any manner
whatsoever.

3. Your employment with us will be governed by terms and conditions as specified in Annexure-B.

4. You are required to join on 11th April, 2018 and report to Rajeev Kushwaha at 12:00 PM to complete the joining formalities
at Hyderabad, The Offer stands withdrawn thereafter, unless the date is extended and communicated to you in writing. At the
time of joining, you are expected to carry originals of the documents as per Annexure — D and submit the copies of the same to
the HR Team.

5. Please note that this Offer is subject to your being given a clear background check either at the time of reporting/joining or
thereafter depending upon our receipt of the background check report from the agency.

Q Kindly acknowledge acceptance of this Offer of Appointment by signing and returning the ‘acceptance copy’ to Rajeev
Kushwaha latest by 11th April, 2018. In case of further clarifications, please get in touch with Offers Team {on E-Mail:
Offers@Techmahindra.com, and quote the Reference No. as mentioned above).

With Best Wishes
For Tech Mahindra Limited.

Head - Resource Management Group

Encl: Annexure-A (Salary Structure), Annexure-B (Important / Indicative Terms & Conditions of Employment), Annexure-C
(Medical Self declaration), Annexure-D {Check List of Documents), Annexure-E (Confidentiality Agreement), Annexure F -~
intellectual property Assignment, Annexure-G ~ General Covenant, Annexure H -(Acknowledgement),

Accepted
Date: Signature of Candidate:

Dr. S 0SEPH KALAYATHANKAL —— <l
© MTech, MCA, MSG, MPHILBES e

True Copy Attested
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1. Salary: Your salary will be paid monthly through bank transfer on the last day of the month, for which you would be réqmreu
to open a Bank A/c with any of the Companies specified Bank/s. Disbursement of Salary is subject to your regular attendance,
.missm and updation of Permanent Account Number (PAN) details in the company's records.
exible Benefit Plan (as applicable): Associates will also be given an option of restructuring their Flexible component of their
T’Fl’ as per the “Flexi Benefit Plan’ under the following heads as per eligibility specified in the applicable policy:
Component Max Limit
Leave Travel Assistance
Medical Reimbursement
Residential Telephone Reimbursement
Car Scheme Policy
Fuel & Maintenance
Driver Salary
Superannuation -
| National Pension Scheme .
Post utilization of applicable max limits as mentioned above, balance amount if any, shall be paid as taxable amount under
Additional Personal Pay component.
3. *Applicable, only if company transport is not availed.

(Contd...)

> il

. Dr. J KALAYATHANKAL
True Copy Attested| M.Tech, MCA, M.Sc, M.Phil, .Ed E
Ph.D (Computer Science), Ph.D ( Mams) ‘ '
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PROVISIONAL OFFER LETTER

Campus Name: Jyothi Engineering College Date : 4/14/2018

Dear jojo Lonappan - BTech (Non Voice)
Congratulations!!!
Welcome to the Sutherland Family.....

With reference to the Interview you had with us, we are pleased to inform that you have
been short listed as a “Consultant”. Your employment with us will be established on
clearing further rounds of interview which would be conducted at our Velachery facility
(45A, Velachery Main Road, Vijayanagaram, Chennai 600 042). ‘The offer letter can be
collected from the same venue.

We at Sutherland are privileged to have you with us and we look forward to launching
your successful career with us.

You may have to fumnish the following documents on clearing further rounds of interview
for completing the joining formalities

10 Passport size photographs
10th- & 12th and UGIPG ‘education certificates

Address & ID Proof( Rahon card, Dnving license/Passport, PAN Card,
Voter ID Etc)

« 2 reference letters

Medical Fitness Certificate- saymg you are fit enough to work in night
shifts

« Offer letter / Reheving letter / Last '3 consecutive months pay slips
(Applicable only for expenenced candldaies)
Note: Please produce this letter at the reception.
Yours sincerely,
Sutherland

Al adon

e ———
Authorized Signatory Candidate Acceptance

Sutherland Global Services Pvt. Lid.

45-A, Velachery Main Road TelNo:+91.44.4391.7884

Vij aram e i

c;aa}::anna??ﬁnﬁnadu, PIN 600042 ‘;KW CIN:U72200TN2000PTC045578
Dr. SUNNY JOSEPH KALAYATHANKAL

M.Tech, MCA, M.Sc, M.Phit, B.Ed
Ph.D (Computer Science), Ph. E (Maths)
B - B ] PRINCIPAI
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Date: 10™ April 2018 Ops pending for this Loi

LETTER OF INTENT

Dear KRISHNAKUMAR

Congratulations!!!

We are pleased to inform you that you have been short listed for an offer of employment with HGS. We request you to
submit required document on the date specified below as discussed by your recruiter. Your permanent offer letter will be provided
on the date of joining subjected to completion of documentation and clearing the required as prescribed by HGS.

Designation: - TSE Level: -DS1T Process Name: - 6SL

Please bring along the following documents:

U 1. Updated copy of the resume.

2. 6 Passport size photographs with white background.

3. Photo ID proof.(passpart/ Pan Card/ Voter's ID/ Driving License/ Learner’s License or any government issued document with full date of birth)
4. Address Proof

5. 10", 12"& Highest Qualification Mark Sheets (Each Year/Each Semester wise), Highest Qualification Degree or
Provisional Degree Certificate. .

6. PAN Card.

7. All employment service/experience letters.

Proposed salary: - Annual cost to the company.

Compensation 3 Deduction
Annual CTC INR. 126720/ PF (Employee) INR. 402/
Monthly Gross INR. 8564/- PF (Employer) INR.
Fixed INR.  8000/- Insurance INR.
Incentives = -
n i INR. (0-967) ESI INR. 129/

Note: - Monthly gross salary of INR 15000/- and above is not eligible for ES| benefit.
-» Professional tax of INR 150 is applicable for salary range of INR 10000 — 14999 and INR 200 for INR 15000 & above.

I hereby declare that | have clearly understood the above mentioned aspects regarding my job.

Name of the Employee: -

Signature: - . Recruiter Namg :-M.Senthi_l kumar
o : v@/_ : Contact Number:-8951227701
Please note that this LOI is subjected to review and cha Bescompany HR policies.

Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed

Ph.D (Computer Science), Ph.D (Maths)
PRINMOIDAL
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REGISTRATION NO : U32106TN1973PTC006313

Dear Mr. LEO PORINCHU JOY
KONKOTH HOUSE,

(P O) VIYYUR,

THRISSUR at Jyothi Enginecring College, Cheruthuruthy, Thrissur Date : [¢ /a 2 /70 1

We are pleased to inform you that you have been shortlisted for provisional Emplbyment as
Maintenance Engineer in Elcompo Electronics Industries Put Ltd. for the Salary of Rs.10,000 per
month ( Inclusive of incentives ) and Joining Date on 19/09/2018.

You are treated as a one year Trainee. After one year completion we have a performance review to
continue stay with the company.

“ Your employment is assured subject to your undergoing skill training for the said position at our

company and requested to report to the HR department at the address given below.

Please come with the letter to undergo the training and note that the successful completion of
training cum assessment is essential for the job.

Terms & Conditions:

1. The students should bring the Mark Sheets Xerox, Aadhar & Pan Card Xerox at the time of
joining. '
2. The students should join the company at mentioned date if not meet strictly offer cancelled.

De-SUNNY JOSEPH KALAVATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL

Attest§d1 Jyothi Engineering Coliege
True COpy J Cheruthuruthy RO.-679 531

» 7 CTRONIC INDUSTRIES PRIVATE LTD.
%%E%ﬁ No. 31(.:3’;‘ & 33, Functional Industrial Estate,Perungudi, c,:henna! - 600 096. INDIA
Phone : 24961471 - 24962693
Email :elcompo@gmail.com

Wakaelta v wuninsr als e e e
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Ref: IBS/OFF/SE/12553

Date: 26-Feb-19

Livin Varghese
Jyothi Engineering College, Cheruthuruthy

R T— ey

Dear Livin,

Following your interview with us, we are pleased to appoint you as Software Engineer in
IBS Software Pvt. Ltd. (the “Company”), subject to your acceptance of the terms and
conditions contained herein.

Terms and conditions of the Offer
1. Pre-requisites

a) This appointment and continuance of your employment will be subject to your
being medically fit by our medical panel and also subject to you clearing the
background verification exercise undertaken by the company. A consent form
is attached along with this offer letter. You are required to return a signed
consent form for initiating the background verification on the date of joining.

b) You will have to bring 5 copies of your latest passport size colour
photographs, and the originals and one set of copies of all certificates
specified in Annexure 1 on the joining date. Your appointment will be subject
to verification of your certificates against the information provided by you in
your resume and during the interview.

2. Posting

Your initial posting would be at the office of the Company situated at Unit No's 401 &
402, SCK-01, Smartcity Campus, Thengode PO, 682030, Kakkanad, Kerala. Your
services are, however, liable to be transferred to any of our other offices or offices of
our existing or future affiliates, clients or associates, in India or abroad, at the sole
discretion of the Company.

3 Reporting Date
Your date of joining will be intimated by June 2019.

Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)

PRINCIPAL
L S T ] | g R SN
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Ref: IBS/OFF/SE/12553

4. Probationary Period

a)

b)

You will be on probation for a period of six months from the actual date of
your joining, which period may be extended by the Company depending on
your perfarmance. You will continue to be on probation unless and until you
are expressly confirmed in the reqular service of the Company. On successful
completion of your probation, as may be judged by the Company, you may be

confirmed, if your services are found satisfactory.

Prior to your confirmation, if the Company in its opinion is not satisfied with
your work and/or conduct, your probation shall be liable to termination
without any notice or assigning any reason whatsoever,

- A Compensation

Your compensation -details are as stated in the table below.

Compensation Details Jab Level: 3
L leed Remunaration Amount in INR
o] = Component Monthly
1. |Basic Pay 9,000
2. |HRA 3,600
3. |Transport Allowance 1,600
4, |Special Allowance 10,950
5. |Food Vouchers 1,050
6 Employer’s contribution to Provident Fund (As per 1,800
: Provudent Fund Act 1952)

‘A;ﬁ' St Hacs o —.l.'-- e e 30
|Gratutty wui be patd as per Payment of Gratunty Act, 1972,

In addition to the MGE, you will be entitled to the company’s medical assistance
scheme for self, spouse and children. This scheme provides medical insurance cover
up to Rs.1,00,000/- per annum for in-patient treatment subject to the conditions

mentioned in the insurance cover.

From your date of joining you can avail the medical assistance for out-patient
treatment also. This scheme entitles you, your spouse and children to reimbursement
of medical expenses incurred for out-patient treatment at the Company’s designated

hospitals on a co-pay basis.

a) The Company provides transportation facilities to its employees as per policy. A
monthly conveyance charge would be deducted from your MGE if you wish to
avail the Company transportation. This conveyance c/arge is flxed ‘based on your

-

residential Iocabon and your Job Level, % @
//
-./

Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)

| DI IDAL
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Ret: IBS/OFF/SE/12553

) You will not be entitled to any payment, amenities or benefits other than those
mentioned above.

Working Week & Leave

a) The normal working days per week and working hours per day of the Company
are from Monday to Friday and from 8.30 A.M to 5.30 P.M., with a lunch break of
45 minutes, respectively, The normal working days and normal hours of work can
be changed by the Company to suit the exigencies of work programmes and
emergencies.

i. You can adjust your working hours on a normal warking day for
effective achievement of business goals, along with your personal
requirements,

ii. The entry timing can be anytime between 8 AM and 10 AM on a normal
working day and the exit timing will be between 5 PM and 7 pPM.

iii. Attendance shall be mandatory between 10 AM and § PM.

iv.  Every employee should clock minimum 41.25 hours at work (excluding
lunch break) every week. Any time less than this has to be applied as
leave.

V.  The flexible working hours will not be applicable for resources on
client/product support, as they are already on a revised shift schedule
defined by a roster.

b) Holidays would be as per the list declared by the Company from time to time.

¢) As an employee of the Company you will be entitled to 11 days earned leave and
11 days casual leave per annum. In addition, you will also be eligible for sick
leave, maternity leave as per the Maternity Benefit Amendment Act, 2017 or
paternity leave, as applicable and examination leave as per leave policy of the
Company. No other leave will be applicable,

Promotion

Promotions will be based on your performance, contribution and as per the
rules and regulations of the Company relevant and applicable.

Travel

You may be required to travel within India and overseas for the purpose of
work and/or training whenever required by the Company and you will be
required to remain outside India for such period as may be determined by the
Company. For this purpose, you shall be required to enter into such
agreements as may be required by the Company from time to time to protect
the interests of the Company. All expenses including, flight tickets, hotel
accommodation etc., that may be incurred in connection with such travel will
be borne by the Company. You must have a valid passport while joining the
Company and a copy of the passport must be deposited with the Company.
Company will take responsibility for arranging travel visas and other

formalities.

Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRIMCIPA]
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Ref: IBS/OFF/SE/12553

9, Minimum Period of Service

Your employment is governed by a two year service agreement and you are required
to execute a bond / contract guaranteeing a sum of Rs.2,00,000/- (Rupees Two lakh)
to be payable to the Company in accordance with the terms and conditions of such
contract. The above contract shall also be signed by two sureties, one of whom
should be your parent.

10. Notice Period & Termination of Employment.

a)

b)

Either party may terminate the agreement, for any reason or on convenience,
by giving two months’ notice to the other party without assigning any reason
whatsoever.

Notwithstanding anything contained above, the Company reserves the right to
terminate your employment with the Company:

vi. by giving one month’s notice or notice pay in lieu thereof, if you
become unfit for work or are unable to discharge your duties or
are negligent or irregular or inefficient in the discharge of your
duties;

vii.  with immediate effect, if you commit a breach of any of the covenants
and obligations to be observed and performed by you under these
presents or in relation to the service under these presents or rules and
regulations of the Company notified from time to time;

viii. with immediate effect, if you are guilty of misconduct as judged by the
Company or fail to carry out all orders and instructions issued to you.

11, Regulations

a)

b)

<)

Your employment will be governed by, and you are bound to abide by, the
decisions, directives, rules and regulations of the Company which may be
notified from time to time. You are expected to devote your entire working
time, energy, and attention exclusively to the work of the Company, and
should not take up any other direct or indirect business or work, honorary or
otherwise, while in employment with the Company, unless so permitted in
writing by the Company. You are expected to refrain from engaging yourself
in any assignment/employment which may create a conflict of interest in duly
exercising your responsibilities associated with the position offered hereunder.

You are expected to work diligently, faithfully and to the best of your ability in
serving the Company and to use the best of your endeavour to promote the
interests of the Company and perform all duties that may be entrusted to you
from time to time.

You shall be responsible for the safe keeping of all Company property that is
being used by you or left in your custody or charge and shall upon the
request of the Company or termination of your service, whichever is earlier,

//ﬂt/ Wf e

Dr. SUNNY JOSEPH KALAYATHANKAL

M.Tech, MCA, M.Sc, M.Phil. B.Ed
Ph.D (Computer Science) Ph D (Mathe)
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Ref: IBS/OFF/SE/12553 )

d)

e)

g)

h)

deliver to the Company all the properties of the Company, in your custody or
possession.

All intellectual properties rights in, India and abroad, for the full term of such
rights, in any “work” (as defined under the Copyright Act, 1957 and as
amended from time to time) or in any other matter including but not limited
to, documents, computer software and databases or papers, of any type
including all improvements) conceived / created / made fully or in part
(whether or not during regular office / business hours) by you during your
period of employment with the Company, shall stand automatically vested in
and be the sole and exclusive property of the Company and shall be disclosed
in writing promptly to the Company. You shall also at the cost of the Company
execute and register, all documents required, statutorily or otherwise by the
Company, to further confirm the above ownership rights in favour of the
Company.

You shall execute the Security and Confidentiality Regulations of the Company
with respect to protection of confidential information of the Company.

You understand that if you are deputed on any work/assignment/project at
locations specified by customers, you will gain extensive knowledge and
information of customers’ business and their specific requirements and skills
by closely working with the customers, which would be of great value to the
Company, and which knowledge, information and skills the Company would
want to utilise on completion of such deputation. Customers in this context
shall mean clients, business partners, business associates, subsidiaries,
affiliates or any other legal entity or business unit with whom the Company
has business relationship. Moreover, you also understand that the Company
would be expending considerable cost for such deputation. Therefore, you
agree that after completion of such deputation for a duration of more than 45
days, you continue in employment with the Company for a period of at least 6
months from the end of such deputation.

You shall at any times be liable for the disciplinary actions including warning,
suspension, discharge and dismissal for unsatisfactory performance, causing
damage/ financial loss to the Company, committing breach of any service
conditions or misconduct such as irregular attendance, unauthorised absence,
misbehaviour, theft, misappropriation/ fraud, dishonesty, immorality,
conviction, falsification of documents/ records or information given in your
bio-data/ application for securing job in the Company or any undesirable acts
which in the opinion of the Company is prejudicial and detrimental to the
interest of the Company. Pending disciplinary action, you can be suspended
from service.

During your employment with Company and for a period of one (1) year
immediately. following termination of your employment, for any reason
whatsoever, you shall not:

i) directly or indirectly, either on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee,

S T

Dr—8UNNY JOSEPH KALAYATHANKAL

M.Tech, MCA, M.Sc, M.Phil
PR D (O amnite e Cnt o s Jf: B.Ed
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Ref: IBS/OFF/SE/12553

)

k)

)

committee member, office bearer or shareholder, own, operate, assist,
take up employment in, participate in or be associated with, in the
country of employment, any concern/entity that is engaged in
developing, designing, producing, marketing, or selling, software
products or services in competition with the Company, to the travel,
transportation and logistics industry and such other industry the
Company will serve in future. You acknowledge and agree to this
restriction, considering the Confidential and Proprietary Information of
the Company, coming to your knowledge and possession during your
tenure with the Company, which if disclosed to or shared with or made
use by such competitors, may prejudicially affect and jeopardise the
Company's interest.;

i) directly or indirectly contact, seek or accept employment with any third
party (including past, present or prospective customers) that you have
interacted with, or have provided any services to whether directly or
indirectly during the course of your employment with the Company or
solicit, entice, take away or attempt to contact, solicit, entice or take
such third parties away from Company or in any way damage their
business relationship with the Company. You acknowledge that any
violation to this obligation may result in legal proceedings for actual
damages ensued to the Company; or

iii) directly or indirectly, either on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee,
committee member or office bearer, directly or indirectly, contact,
recruit, solicit or hire any of the employees of the Company, or induce
or attempt to induce any employee of the Company to terminate
his/her employment with, or otherwise cease or damage his/her
relationship with the Company.

This Appointment Offer is to be read in conjunction with the rules and
regulations, ‘codes and policies, laid down by the Company from time to time.
In the event any conflict arises between Appointment Offer and the rules and
regulations laid down by the Company from time to time, such rules and
regulations shall prevail.

The service conditions mentioned in this Appointment Offer are not subject to
any amendments unless communicated by the authorised officer nominated
by the Company for this purpose.

If any of the clauses or sub clauses of this Appointment Offer become invalid
or be so judged, the remaining clauses or sub clauses shall be deemed
severable and shall remain in full force and effect.

The Company reserves the right to initiate legal proceedings for any breach
by you of any of terms of your employment.
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Ref: IBS/OFF/SE/12553

m)

0)

p)

This Appointment Offer shall be governed and construed in accordance with
the laws of India.

In the event of any dispute between the parties hereto regarding or arising
out of this Appointment Offer, the Courts in Trivandrum, ‘Kerala, shall have
the sole jurisdiction, to the exclusion of all other courts that may otherwise
have had jurisdiction.

This employment offer is made based on complete reliance to the
representations you have provided to us, during our discussions prior to the
release of the offer and other documents submitted by you. Any
misrepresentation either oral or written or any fraud or forgery related to your
representations or any documentation submitted revealed through your
background verification may result in revocation of this offer. The Company
reserves to terminate your employment, if such fraud, forgery or
misrepresentation is cited, post acceptance of this offer or during employment
with the Company.

The offer is extended relying on your representation that you suffer no
incapacities, either legal or contractual, from accepting this offer of
employment or fulfiling any of the potential employment responsibilities,
which may include but is not limited to, your non -compete obligations with
your previous employer/s.

For any additional information or clarification on any of the above terms and conditions,
please do not hesitate to contact us.

Yours Sincerely,

For IBS Software (P) Ltd.

Jayan P

(Sr.Vice President & Head of Global Human Resources)

I have read and understood the terms and conditions of the above Appointment Offer and 1
hereby voluntarily and unconditionally accept the same.

Signed by
Name
Date

L/J@/Si:H KALAYATH%E&KAL
* "W Tech, MCA, M.Sc, M.Phil, B.Ed
P’n.“[;l (ggmputer ggience), Ph.D (Maxhs)

True Copy Attested

PRINCIPAL

i i ing College
Jyothi Engineering LOUEY
C“trxeruthuruthy PO.-679 531
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Date: 10 April 2018 Ops pending for this Loi

LETTER OF INTENT

—_—— I

Dear MARTIN JOSEPH

Congratulations! 1!
We are pleased to inform you that you have been short list

submit required document on the date specified below as discussed b

on the date of joining subjected to completion of documentation and

ed for an offer of employment with HGS. We request you to
Y your recruiter. Your permanent offer letter will be provided
clearing the required as prescribed by HGS.

Designation: - TSE Level: -DS1T Process Name: - DSL

Please bring along the following documents:

@ 1. Updated copy of the resume.

2. 6 Passport size photographs with white background.

3. Photo 1D proof.(passport/ Pan Card/ voter's 1D/ Driving License/ Learner's License or

4. Address Proof

5.10", 12"& Highest Qualification Mark Sheets (Each Year/Each Semester wise), Highest Qualification Degree or
Provisional Degree Certificate.

6. PAN Card.

7. All employment service/experience letters.

any government Issued document with full date of birth)

Proposed salary: - Annual cost to the company.

Compensation Deduction
Annual CTC INR. 126720/- PF (Employee) INR. 402/-

;  Monthly Gross INR. 8564/- PF (Employer) INR.

Fixed INR. 8000/- lhsurance INR.
Incentives F = . s
" INR (0-967) ?SI INR 129/

Note: - Monthly gross salary of INR 15000/- and above is not eligib!é-for ESI benefit. -
- Professional tax of INR 150 is applicable for salary range of INR 10000 — 14999 and INR 200 for INR 15000 & above.

I hereby declare that | have clearly understood the above mentioned aspects regarding my job.

Name of the Employee: -

Signature: - Recruiter Name :-M.Senthil kumar
/27 ContactNumber:-8951227701

Dm:" /L/\:t/..-~‘~ i

Mﬂ
Please note that this LOI is subjected to review and¢ e asﬂefc:r:pany HR policies.

Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, Mca, M.Sc, M.Phil, B.Eg
Ph.D (Computer Science), Ph.p (Maths)

' PRINCIPAL
r:_--—_._._-___ ~7 - N Sy Ere
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Ref: IBS/OFF/SE/12523

Date: 26-Feb-19

Nidhin Jaison
Jyothi Engineering College, Cheruthuruthy

Appointment Offer: Software Engineer

Dear Nidhin,

Following your interview with us, we are pleased to appoint you as Software Engineer in
IBS Software Pvt. Ltd. (the “Company”), subject to your acceptance of the terms and
conditions contained herein.

Terms and conditions of the Offer
1. Pre-requisites

a) This appointment and continuance of your employment will be subject to your
being medically fit by our medical panel and also subject to you clearing the
background verification exercise undertaken by the company. A consent form
is attached along with this offer letter. You are required to return a signed
consent form for initiating the background verification on the date of joining.

b) You will have to bring 5 copies of your latest passport size colour
photographs, and the originals and one set of copies of all certificates
specified in Annexure 1 on the joining date. Your appointment will be subject
to verification of your certificates against the information provided by you in
your resume and during the interview,

- 3 Posting

Your initial posting would be at the office of the Company situated at Unit No's 401 &
402, SCK-01, Smartcity Campus, Thengode PO, 682030, Kakkanad, Kerala. Your
services are, however, liable to be transferred to any of our other offices or offices of
our existing or future affiliates, clients or associates, in India or abroad, at the sole
discretion of the Company.

3 Reporting Date
Your date of joining will be intimated by June 2019. Ww’u 2 5

Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)

m COIRIASITY AL
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Ref: IBS/OFF/SE/12523

4.

Probationary Period

a) You will be on probation for a period of six months from the actual date of
your joining, which period may be extended by the Company depending on
your performance. You will continue to be on probation uniess and until you
are expressly confirmed in the regular service of the Company. On successful
completion of your probation, as may be judged by the Company, you may be
confirmed, if your services are found satisfactory.

b) Prior to your confirmation, if the Company in its opinion is not satisfied with
your work and/or conduct, your probation shall be liable to termination
without any notice or assigning any reason whatsoever,

Compensation
Your compensation details are as stated in the table below.

1. |Basic Pay 5 9,000
2. |HRA 3,600
3. [Transport Allowance : 1,600
4. |Special Allowance : 10,950
5. |Food Vouchers . 1,050
6 Employer’s contribution to Provident Fund (As per 1,800
" [Provident Fund Act 1952) :
Mont! TRaSTRRa) it e
Gratuity will be paid as per Payment of Gratuity Act, 1972.

In addition to the MGE, you will be entitled to the company’s medical assistance
scheme for self, spouse and children. This scheme provides medical insurance cover
up to Rs.1,00,000/- per annum for in-patient treatment subject to the conditions
mentioned in the insurance cover.

From your date of joining you can avail the medical assistance for out-patient
treatment also. This scheme entitles you, your spouse and children to reimbursement
of medical expenses incurred for out-patient treatment at the Company's designated
hospitals on a co-pay basis.

a) The Company provides transportation facilities to its employees as per policy. A
monthly conveyance charge would be deducted from your MGE if you wish to
avail the Company transportation. This conveyance charge is fixed based on your

residential location and your Job Level. W ,
/

Dr. SUNNY JOSEPH KALAYA
THA
M.Tech, MCA, M.Sc, M.Phil, B.EEE;‘IKAL
Ph.D (Computgf Science), Ph.D (Math<)

m—




Ref: IBS/OFF/SE/12523

b) You will not be entitled to any payment, amenities or benefits other than those
mentioned above.

6. Working Week & Leave

a) The normal working days per week and working hours per day of the Company

are from Monday to Friday and from 8.30 AM to 5.30 P.M.; with a lunch break of

45 minutes, respectively. The normal working days and normal hours of work can

be changgd by the Company to suit the exigencies of work programmes and

emergencies.

i You can adjust your working hours on a normal working day for

effective achievement of business goals, along with your personal
requirements.

ii.  The entry timing can be anytime between 8 AM and 10 AM on a normal
working day and the exit timing will be between 5 PM and 7 PM.

iii.  Attendance shall be mandatory between 10 AM and 5 PM.

iv.  Every employee should clock minimum 41.25 hours at work (excluding
lunch break) every week. Any time less than this has to be applied as
leave,

v.  The flexible working hours will not be applicable for resources on
client/product support, as they are already on a revised shift schedule
defined by a roster. :

b) Holidays would be as per the list declared by the Company from time to time.

c) As an employee of the Company you will be entitled to 11 days earned leave and
11 days casual leave per annum. In addition, you will also be eligible for sick
leave, maternity leave as per the Maternity Benefit Amendment Act, 2017 or
paternity leave, as applicable and examination leave as per leave policy of the
Company. No other leave will be applicable.

7. Promotion

Promotions will be based on your performance, contribution and as per the
rules and regulations of the Company relevant and applicable.

8. Travel

You may be required to travel within India and overseas for the purpose of
work and/or training whenever required by the Company and you will be
required to remain outside India for such period as may be determined by the
Company. For this purpose, you shall be required to enter into such
agreements as may be required by the Company from time to time to protect
the interests of the Company. All expenses including, flight tickets, hotel
accommodation etc., that may be incurred in connection with such travel will
be borne by the Company. You must have a valid passport while joining the
Company and a copy of the passport must be deposited with the Company.
Company will take responsibility for arranging travel visas and other
formalities.

0 > =uigll B
r."SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc. M.Phil, B.Ed
Ph.D (Computer Science), Ph.p (Maths)
'Tl"llﬂ % U e s - PR”.JC:PA'




Page 4 of 7

Ref: IBS/OFF/SE/12523

Io.

11.

Minimum Period of Service

Your employment is governed by a two year service agreement and you are required
to execute a bond / contract guaranteeing a sum of Rs.2,00,000/- (Rupees Two lakh)
to be payable to the Company in accordance with the terms and conditions of such
contract. The above contract shall also be signed by two sureties, one of whom
should be your parent,

Notice Period & Termination of Employment.

a)

b)

Either party may terminate the agreement, for any reason or on convenience,
by giving two months’ notice to the other party without assigning any reason
whatsoever.,

Notwithstanding anything contained above, the Company reserves the right to
terminate your employment with the Company:

vi. by giving one month's notice or notice pay in lieu thereof, if you
become unfit for work or are unable to discharge your duties or
are negligent or irregular or inefficient in the discharge of your
duties;

vii.  with immediate effect, if you commit a breach of any of the covenants
and obligations to be observed and performed by you under these
presents or in relation to the service under these presents or rules and
regulations of the Company notified from time to time;

viii.  with immediate effect, if you are quilty of misconduct as judged by the
Company or fail to carry out all orders and instructions issued to you.

Regulations

a)

b)

c)

Your employment will be governed by, and you are bound to abide by, the
decisions, directives, rules and regulations of the Company which may be
notified from time to time. You are expected to devote your entire working
time, energy, and attention exclusively to the work of the Company, and
should not take up any other direct or indirect business or work, honorary or
otherwise, while in employment with the Company, unless so permitted in
writing by the Company. You are expected to refrain from engaging yourself
in any assignment/employment which may create a conflict of interest in duly
exercising your responsibilities associated with the position offered hereunder.

You are expected to work diligently, faithfully and to the best of your ability in
serving the Company and to use the best of your endeavour to promote the
interests of the Company and perform all duties that may be entrusted to you
from time to time.

You shall be responsible for the safe keeping of all Company property that is
being used by you or left in your Custody or charge and shall upon the
request of the Company or termination of yo i i ris earlier,

— ("/
Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed

Dh' D iamnitor Crnismant: T OTER bl on
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Our Ref.:
OFFER LETTER

i L&D AR ATIE
-mmr.ms-mnmnﬁf 150 149013015 5
CERT.NO: windod  [Jate: 3

REGISTRATION NO : U32106TN1973PTC006318

Dear Mr. NITHIN JACKSON P

PULIKKOTTIL HOUSE

KADAVALLUR P O =

THRISSUR at Jyothi Engineering College, Cheruthuruthy, Thrissur Date : | S Lf- 3 ) g
We are pleased to inform you that you have been shortiisted for provisiona! Employment as
Maintenance Engineer in Elcompo Electronics Industries Pyt Ltd. for the Salary of Rs.10,000 per
month ( Inclusive of incentives ) and Joining Date on 15/10/2018,

You are treated as a one year Trainee, After one year completion we have a performance review to
continue stay with the company.

@ Your employment is assured subject to your undergoing skill training for the said position at our
company and requested to report to the HR department at the address given below.

Please come with the letter to undergo the training and note that the successful completion of
training cum assessment is essential for the job.

Terms & Conditions:
1. The students should bring the Mark Sheets Xerox, Aadhar & Pan Card Xerox at the time of
joining.
2. The students should join the company at mentioned date if not meet strictly offer cancelled.

. DeSUNNY EPH KALAYATHANKAL

M.Tech, MCA, M.S¢ M.Phil, B
) » W.5C, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
1 PRINCIPAL
yot IEngineering College
Cheruthuruihy PO.-679 5%1

True Copy Attested

ELCOMPO ELECTRONIC INDUSTRIES PRIVATE LTD.,

Reg.Off & Factory : Plot No. 31,32, & 33, Functional Industrial Estate,Perungudi, Chennai - 600 096. INDIA
Phone : 24961471 - 24962693 A

Email :elcompo@gmail.com

Waheita * warnw aleamns cnm
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CHGS

HINDUJA GLOSAL SOLUTIONS.

Date: 10™ April 2018 . Ops pending for this Loi
LETTER OF INTENT

Dear PRASANTH THOMAS K

Congratulations!!!

We are pleased to inform you that you have been short listed for an offer of employment with HGS. We request you to
submit required document on the date specified below as discussed by your recruiter. Your permanent offer letter will be provided
on the date of joining subjected to completion of documentation and clearing the required as prescribed by HGS.

Designation: - - TSE Level: -DS1T Process Name: - DSL

Please bring along the following documents:

' 1 Updated copy of the resume.

2. 6 Passport size photographs with white background.

3. Photo ID proof.(passport/ Pan Card/ Voter's 1D/ Driving License/ Learner's License or any government Issued document with full date of birth)
4. Address Proof

5.10", 12"& Highest Qualification Mark Sheets (Each Year/Each Semester wise), nghest Qualification Degree or
Provisional Degree Certificate.

6. PAN Card.

7. Al employment service/experience letters.

Proposed salary: - Annual cost to the company.

Compensation Deduction
Annual CTC INR. 126720/- PF (Employee) ~INR. 402/-
Monthly Gross INR. 8564/- PF (Employer) INR.
Fixed INR.  8000/- Insurance INR.
Incentives e o INR. (0-967) ESI INR. 129/-

Nate: - Monthly gross salary of INR 15000/- and above is not eligible for ES! benefit.
->Professional tax of INR 150 is applicable for salary range of INR 10000 — 14999 and INR 200 for INR 15000 & above.

| hereby declare that | have clearly understood the above mentioned aspects regarding my job.

Name of the Employee: -

Signature: - Recruiter Name :-M.Senthil kumar
s Contact Number:-8951227701
e: - -

e AWD
Please note that this LOI is subjected to reﬂe&aﬂcﬁm’%&nv HR policies.

Dr. SUNNY yosg
P
b M-Tech, mca, i ; f‘ﬁ“ﬁ;’/}TgANKAL

, o
LT"“e Copy Attested | = g rsc"”’ce) Ph.D (Mathe)
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o| Development Centre
a@m‘ India Pvt. Ltd.

LETTER OF INTENT

Date: Lr{— —JM-IS»

Name: Rm‘ < K

Dear

With reference to your application and subsequent assessments you had with us, we are pleased to inform

you that you have been shortlisted for the position of Customer Service Associate at Coimbatore facility of
Amazon Development Center India Pvt. Ltd. (the “company”).

Please treat this as a letter of intent (“LOI") valid for a period of 365 days from the date of issue of this letter
upon expiry of which the letter of intent will expire without any further conditions or liabilities on your or
our side unless an Offer Letter duly executed by the Company is issued to you before the expiry of the
aforesaid 365 day period. The issue of an Offer Letter to you is subject to the Company’s future business
requirements and will be issued at the sole discretion of Amazon, Upon issue of the Offer Letter, this LOI
stand automatically terminated. This LOI shall also be terminated automatically in the event you take up
employment with another person (other than the company) before issue of the Offer Letter.

You are required to submit the following documents:

* Copies of the Educational Certificate (from Class 10 till the highest education)
* Relieving letter from the previous employer/s (if applicable)

Service letter from the previous employer/s (if applicable)

Last payslip frora the previous employer/s (if applicable) .
Form 16 (if applicable)

Address Proof

Passport Size Photographs (6)

Copy of PAN card

Uponssigning the Offer Letter, you would be eligible to receive Total Compensation of INR 162000/, (Rupees
One Lakh and Sixty Two Thousand Only), payable as per the following structure:

1. Annual Base Pay of INR 137700/-, per annum payable in arrears in accordance with Amazon India’s
standard payroll practice and subject to all lawful deductions of income tax, provident fund
contribution (if any), insurances or otherwise

2. Variable Pay of INR 24300/-, per annum, payable on quarterly basis and subject to meeting
performance levels as per the company standards and policy.

Your attention is drawn to make note that Variable Pay will be payable only upon successfully meeting the

requirements as per company policy and also subject to (a) your continuing employment with Amazon on
the date of payout.

The same may be revised at the time of the issuance of an Offer Letter as per prevailing levels of pay at the
time of issue of the Offer Letter. The amounts stated herein are only indicative and in no way a binding
commitment on the Company’s part. In addition, you will be eligible for benefits as per company policies.

Tower B - 3rd Floor, India Land Tech Park Private Limi

CHIL SEZ Area, Keeranatham Village, Saravanampatti, Coimbitore — 641 035, Tamil Nadu.
Tel. : +91 —422 — 666 5000r. SUNNY JOSEPH KALAYATHANKAL

WWW.AM4Zon.com M.TECh, MCA. M.SC. Mphll, BEd

CIN: U72200KA2004FTC034288-0 (Computer Science), Ph.D (Maths)
e L EPRINCIDAL
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d@;ru . India Pvt. Ltd.

You are hereby notified that you are not employed in the absence of a signed Offer Letter. This LOI relates
only to your potential employment with the Company and does not constitute an offer of employment with
respect to the Company or any affiliate or related entity. Further, this LOI does not create or vest any rights
in you to be issued an Offer Letter whether within the 365 day period referred to herein or thereafter or
with respect to the base pay as mentioned herein.

In the event that you receive an offer of employment from any other employer (apart from the Company),
you are requested to immediately intimate the Company in writing of such offer.

You are required to return the duplicate copy of this letter duly signed indicating your acceptance of the
terms and conditions stated above. Acceptance of this LOI will be construed as a confirmation that you do

not have any obligations arising from any contract or otherwise in favor of a prior employer or third party,
which would impose restrictions on your ability to accept employment with the Company and carry out
your Company related functions and duties upon employment, if and once the Offer Letter is issued.

For any queries, please feel free to write to us on csrecruitingii:oimbatora @amazon.com

Yours sincerely,

For AMAZON DEVELOPMENT CENTRE (INDIA) PVT LTD

P

Zonunmawii Renthlei
SR. HR Business Partner

ACCEPTANCE OF LOI

| accept the terms set forth in this letter with the company:

@.‘?’ :q—}ol]&‘m?

Signature Date

Dr. SUNNY JOSEPH KALAYATHANKAL

M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
Cheruthuruthy P.O.- 679 531

ted
True Copy Attes Tower B — 3rd Floor, India Land Tech Park Private Limited

CHIL SEZ Area, Keeranatham Village, Saravanampatti, Coimbatore — 641035, Tamil Nadu.
Tel. : +91 — 422 — 666 5000
WWW.AMAZON.Com

CIN: U72200KA2004FTC034233



Compensation __ Deduction
Annual CTC INR. 126720/- ;':’F(Employee) P INR. 402/-
@I Monthly Gross INR. 8564/- :PF(Employer) INR.
Fixed INR. 8000}- | insurance INR,
Incentives | INR. (0-967) 1 & INR.  129/-

\t‘i Trroo

Date: 10" April 2018 Ops pending for this Loi
LETTER OF INTENT

Dear SIBY BABU

Congratulations!!!

We are pleased to inform you that you have been short listed for an offer of employment with HGS. We request you to
submit required document on the date specified below as discussed by your recruiter. Your permanent offer letter will be provided
on the date of joining subjected to completion of documentation and clearing the required as prescribed by HGS.

Designation: - TSE Level: -DS1T Process Name: - DsL

Please bring along the following documents:

1. Updated copy of the resume.

2. 6 Passport size photographs with white background.

3. Photo ID proof.(passport/ Pan Card/ Voter's 10/ Driving License/ Learner's License or any government issued document with full date of birth)
4. Address Proof

5.10", 12"& Highest Qualification Mark Sheets (Each YearfEach Semester wise), Highest Quahﬁcatlcn Degree or
Provisional Degree Certificate.

6. PAN Card.

7. All employment service/experience letters.

Proposed salary: - Annual cost to the company.

Note: - M.'.)m:hlyr gross salary of INR 15000/- and above is not ellgible for ESI benefit.
- Professional tax of INR 150 is applicable for salary range of INR 10000 - 14999 and INR 200 for INR 15000 & above.

| hereby declare that | have clearly understood the above mentiungd aspects regarding my job.

Name of the Employee: -

Signature: - , Recruiter Name :-M.Senthil kumar
Sy - Contact Number:-8951227701
Date: - v L. S

Please note that this LOI is subjected to review and chan@r/cumpany HR policies.

Dr. SUNNY JOSEPH KALAYATHANKA
M.Tech, MCA, M. Sc, M.Phil. B. Ed k
Ph.D (Computer Scien PP\ Ph.D (Ma

PEINCIF

r— ihs)
,True CODV Atfﬂcfﬁm R N e e s
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LETTER OF INTENT

pate: [b-Nov-7

Name: Cotomon JoSepH
Dear J’DLOMM)

With reference to your application and subsequent assessments you had with us, we are pleased to inform
you that you have been shortlisted for the position of Customer Service Associate at Coimbatore facility of
Amazon Development Center India Pvt. Ltd. (the “company”).

Please treat this as a letter of intent (“LOI”) valid for a period of 365 days from the date of issue of this letter
upon expiry of which the letter of intent will expire without any further conditions or liabilities on your or
our side unless an Offer Letter duly executed by the Company is issued to you before the expiry of the
aforesaid 365 day period. The issue of an Offer Letter to you is subject to the Company’s future business
requirements and will be issued at the sole discretion of Amazon. Upon issue of the Offer Letter, this LOI
stand automatically terminated. This LOI shall also be terminated automatically in the event you take up
employment with another person (other than the company) before issue of the Offer Letter.

You are required to submit the following documents:

* Copies of the Educational Certificate (from Class 10™ till the highest education)
Relieving letter frem the previous employer/s (if applicable)

Service letter from the previous employer/s (if applicable)

Last payslip from the previous employer/s (if applicable)

Form 16 (if applicable)

Address Proof

Passport Size Photographs (6)

Copy of PAN card

.

Upon signing the Offer Letter, you would be eligible to receive Total Compensation of INR r ! 6"?/09"/ -
{Rupees ), payable as per the following structure:
: 1. Annual Base Pay of INR — . (Rupees )
per annum payable in arrears in accordance with Amazon India’s standard payroll practice and
subject to all lawful deductions of income tax, provident fund contribution (if any), insurances or
otherwise
2. Variable Pay of INR o)ff....?oo/ ~ _ (Rupees ' )
per annum, payable on c;uarte’rly basis and subject to meeting performance levels as per the
company standards and palicy.
Your attention is drawn to make note that Variable Pay will be payable only upon successfully meeting the
requirements as per company policy and also subject to (a) your continuing employment with Amazon on
the date of payout.

The same may be revised at the time of the issuance of an Offer Letter as per prevailing levels of pay at the
time of issue of the Offer Letter. The amounts stated herein are only indicative and in no way a binding
commitment on the Company’s part. In addition, you will be eligible for benefits as per company policies.

Tower B — 3rd Floor, India Land Tech Park Private Limited ;
CHIL SEZ Area, Keeranatham Village, Saravanampatti, Coimbatore — 641 035, Tamil N?du. :
Tel. : +91 — 422 ~ 666 5000 o BT ——

e
CIN: UT2o00K A004FTC034235 SUNNY JOSEPH KALAYATHANKAL

M.Tech, MCA, M.Sc, M.Phil; B.Ed
m. Dh 1 ICammitar Calanaot-Dh-1 Tkbsthe)
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You are hereby notified that you are not employed in the absence of a signed Offer Letter. This LOI relates
only to your potential employment with the Company and does not constitute an offer of employment with
respect to the Company or any affiliate or related entity. Further, this LOI does not create or vest any rights
in you to be issued an Offer Letter whether within the 365 day period referred to herein or thereafter or
with respect to the base pay as mentioned herein. e
ey

In the event that you receive an offer of employment from any other employer (apart from the Corﬁpanv).
you are requested to immediately intimate the Company in writing of such offer.

You are required to return the duplicate copy of this letter dtjly signed indicating your acceptance of the
terms and conditions stated above. Acceptance of this LOI will be construed as a confirmation that you do
not have any obligations arising from any contract or otherwise in favor of a prior employer or third party,
which would impose restrictions on your ability to accept employment with the Company and carry out
your Company related functions and duties upon employment, if and once the Offer Letter is issued.
For any queries, please feel free to write to us on csrecruiting-coimbatore @amazon.com
Yours sincerely,
For AMAZON DEVELOPMENT CENTRE {INDIA) PVT LTD

£

Zonunmawii Renthiei
SR. HR Business Partner

ACCEPTANCE OF LOI

1 accept the terms set forth in this letter with the company:

Signature Date

—SUNNY JOSEPH KALAYATHANKAL

M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
Cheruthuruthy PO.-679 531

True Copy Attested l

Tower B — 3rd Floor, India Land Tech Park Private Limited
CHIL SEZ Area, Keeranatham Village, Saravanampatti, Coimbatore — 641 035, Tamil Nadu.
Tel. : +91 — 422 — 666 5000
WWW.AMAZOoN.com
CIN: U72200KA2004FTC034233
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An 1IM Graduates' Enterprise

March 07, 2018

Ms Soumya Johnson

Mangan House,
Puthenpeedika (P.O)
Thrissur

Dear Soumya Johnson,
Further to our interactions with you, we are pleased to offer you an Internship position in

Training Department at Focus 4-D Career Education Pvt. Ltd (referred to as FACE — Focus Academy for
““areer Enhancement).

In addition to the duties that were outlined during your interview, you shall perform such other
duties as are customarily associated with such a position and as the authorized representatives of the
management may from time to time require. You shall devote your full business efforts and time to FACE
and agree to perform your duties faithfully and to the best of your ability. You agree not to engage in any
other employment, occupation or consulting activity for any direct or indirect remuneration during your
internship. You are required to be in formals (formal sari for women/business formals for men) for the
period of the induction training and subsequently when you travel as a trainer. Your base location and
date of joining will be intimated closer to your joining.

This internship is strictly full-time. During your internship, you will be paid stipend of Rs.8,000/-
per month plus an accommodation allowance (depending upon your base location). A full time offer of
employment with CTC of Rs.2.64 lacs per annum may be made based on your performance during the
period of internship. It is possible that you may be posted to other base locations (different from your

ease location during internship) when being made a full-time offer.

Thank you.
Yours sincerely
For Focus 4 — D Career Education Pvt Ltd

oy

AP wii L

Arumugam N Vadivelu . M.Tech, mca, . f ALgZATHANKAL
Manager-Human Resources h.D (Computer scfenC'B) Ph ];)' BmEd

ACCEPTANCE OF OEFER. 1, - |* 700
T OFED 5

l True Copx Attested | : o
I he f he above offer with all its terms and conditions of employment.

Name & Signature of the candidate with date of acceptance

yamPirivu, Avin
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An IIM Graduates’ Enterprise

March 07, 2018

Ms Sumayya Thasneem P

Pullanikkal House
MNellikkurussi
Mulannur Post
Palakkad PIN-679511

Dear Sumayya,
Further to our interactions with you, we are pleased to offer you an Internship position in

Training Department at Focus 4-D Career Education Pvt. Ltd (referred to as FACE - Focus Academy for
@areer Enhancement).

In addition to the duties that were outlined during your interview, you shall perform such other
duties as are customarily associated with such a position and as the authorized representatives of the
management may from time to time require. You shall devote your full business efforts and time to FACE
and agree to perform your duties faithfully and to the best of your ability. You agree not to engage in any
other employment, occupation or consulting activity for any direct or indirect remuneration during your
internship. You are required to be in formals (formal sari for women/business formals for men) for the
period of the induction training and subsequently when you travel as a trainer. Your base location and
date of joining will be intimated closer to your joining.

This internship is strictly full-time. During your internship, you will be paid stipend of Rs.8,000/-
per month plus an accommodation allowance (depending upon your base location). A full time offer of
employment with CTC of Rs.2.64 lacs per annum may be made based on your performance during the
period of internship. It is possible that you may be posted to other base locations (different from your

abase location during internship) when being made a full-time offer.

Thank you.
Yours sincerely

For Focus 4 - D Career Education Pvt Ltd /x/fb/, =
il W
i “;5\,;-" NY JOSEPH KALAYATHANKAL
R N : M.Tech, MCA, M.Sc, M.Phil, B.Ed
Arumugam N Vadivelu Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL

Manager-Human Resources Jyothi Engineering College

Cheruthuruthy PO.- 6706 531
ACCEPTANCE OF OFFER

I hereby confirm that | accept the above offer with all its terms and conditions of employment.

True Copy Attesteq
Name & Signature of the tandidate with date of acceptance

12, Lakshmi Nagar, ThottipalayamPirivu, 4 shi Road, Coimbatore - 641 014 | Ph: +91 422 4506070 | I
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Our Ref.:

OFFER LETTER

180 3081,2015 KEGIS TERED 150
CERT. HO ! 1 7a004 '33';@:

REGISTRATION NO : U32106TN1973PTC006318
Dear Mr. TERIN K JOHNSON
KAREPARAMBIL HOUSE
MANNUTHY P O
THRISSUR at Jyothi Engineering College, Cheruthuruthy, Thrissur pate - {x fos 7 Va9

We are pleased to inform you that you have been shortlisted for provisional Employment as
Maintenance Engineer in Elcompo Electronics Industries Pyt Ltd. for the Salary of Rs.10,000 per
month ( Inclusive of Incentives ) and Joining Date on 15/10/18.

You are treated as a one year Trainee. After one year completion we have a performance review to
continue stay with the company.

j Your employment is assured subject to your undergoing skill training for the said position at our
@ company and requested to report to the HR department at the address given below.

Please come with the letter to undergo the training and note that the successful completion of
training cum assessment is essential for the job.

Terms & Conditions:

1. The students should bring the Mark Sheets Xerox, Aadhar & Pan Card Xerox at the time of
joining.
2. The students should join the company at mentioned date if not meet strictly offer cancelled.

-

“OUNNY JOSEPH KALAYATHANKAL

M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
, PRINCIPAL
True Copy Attested Jyothi Engineering College
Cheruthuruthy PO.- 673 531

ELCOMPO ELECTRONIC INDUSTRIES PRIVATE LTD.,
Reg.Off & Factory : Plot No. 31,32, & 33, Functional Industrial Estate,Perungudi, Chennal - 600 096. INDIA
Phone : 24961471 - 24962693

Email :elcompo@gmall.com
Website : www.elcompo.com



Dear Vishny

nsmmmmmmm@mmwm ierv
you thﬁ with us You are expecte ]

et

M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College

Cheruthuruthy RO.- 7

Dr. SUNN¥-JOSEPHRALAYATHANKAL ;



Ajjo K 5

Runjappu House

Rumdronres Chembuku Post
Phrissus

15402018

Dear Adjo K5

Wit wisence 10 vour apphication and the mterview we had with you we are pleased 1

“ confinn vour appoinmment as lunior Electrical Enginesr m our organization under the terms and
conditions. of our company. You are appointed based or your merit and credentials submited and
your placement may he subjected o funther verification duting truming period You will be provided

benefits as per compary rules after the completion of | year of waming period within our Organization

Your mitial salary will be Rs. 14650/ per month and will be hiked to Rs. 17500/ on

“completion of one year. Further hike will be‘based on your performance. You are advised 1o JOoIn on
Dia20is

: ”ﬁm:ﬂm all the best

SUNREN FORCE ENERGY LLE
121 Lane ingica Najar,
iy af, Chénnat - 800020

-PH KALAYATHANKAL
.Tech, MCA, M.Sc, M.Phil, B.Ed

Ph.D (GompliterScionce) Ph.D (Maths)

Q’Jﬂbermg Co!lege
F'Cr 679 531

L
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An |IM Graduates’ Enterprise

March 07, 2018

Mr Christy Pious
Aloor House
Thaikkad (P.O)
Guruvayoor, Thrissur
680104

Dear Christy Pious,
Further to our interactions with you, we are pleased to offer you an Internship position in

Training Department at Focus 4-D Career Education Pvt. Ltd (referred to as FACE — Focus Academy for
Career Enhancement).

In addition to the duties that were outlined during' your interview, you shall perform such other
duties as are customarily associated with such a position and as the authorized representatives of the
management may from time to time require. You shall devote your full business efforts and time to FACE
and agree to perform your duties faithfully and to the best of your ability. You agree not to engage in any
other employment, occupation or consulting activity for any direct or indirect remuneration during your
internship. You are required to be in formals (formal sari for women/business formals for men) for the
period of the induction training and subsequently when you travel as a trainer. Your base location and
date of joining will be intimated closer to your joining.

This internship is strictly full-time. During your internship, you will be paid stipend of Rs.8,000/-
per month plus an accommodation allowance (depending upon your base location). A full time offer of
employment with CTC of Rs.2.64 lacs per annum may be made based on your performance during the
period of internship. It is possible that you may be posted to other base locations (different from your
base location during internship) when being made a full-time offer.

Thank you.
Yours sincerely :
For Focus 4 - D Career Education Pvt Ltd ‘/5’““’/\/ ?_f/, 5

o\

! Dr. SUNNY JOSEPHKALAYATHANKAL
Sy M.Tech, MCA, M.Sc, M.Phil. B.Ed
A _ Ph.D (Computer Science), Ph.D (Maths)
Arumugam N Vadivelu ; PRINCIPAL
Manager-Human Resources Jyothi Engineering College

Cheruthuruthy PO.- 679 531

ACCEPTANCE OF OFFER

| hereby confirm that | accept the above offer with all its terms and conditions of employment.

True Copy Altested
Name & Signature of the candidate with date of acceptance

12, Lakshmi Nagar,'Thmtiga!ayamP:riuu_\_ﬁvlnashi Road, Coimbatore - 641 014 Ph: 491 422 4506070 | Em
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o STEEL AND INDUSTRIAL FORGINGS LTD. |

(A GOVY. OF KERALA UNDERTAKING)
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SIFLIHRD:02-05/19 : . 27" February, 2019

Mr.Akhil Paulson
Mangalan House
PO Nandikara
THRISSUR - 680 301

Sir,

Sub: Engagement of Graduate Apprentice under the Apprentices
(Amendment) Act, 1973.

Ref: Interview held on 23.02.2019

With reference to the above, we are pleased Lo engage you as Apprentice
in the discipline of Graduate Apprentice (Mechanical Engg.) for a period

of one year under the provisions of Apprentices Amendment Act 1973
under the following terms and conditions:

1) You will be paid a stipend of Rs, 4,984/- (Rupees Four thousand
nine hundred and eighty four only) and an additional allowance of
Rs.500/- (Rupees Five hundred only) per month during the
apprenticeship period.

2) You may be transferred to any Department/Unit/Branch/
Supsidiary/Site work of the company which, are in existence or
which may be established hereafter by the Company.

3) You are required to comply with the provision of execution of a
contract of apprenticeship In this regard as per the Apprentices Act
__————and only after the reglstration of this contract with the concerned
e ,f\.‘.'xi"}ff’h})prel}bk'eshf[)‘_A("VTSC'J‘, you will be permitted to commence your
= ticeship with us.
AN\ e
o
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STEEL AND INDUSTRIAL FORGINGS LTD.

fUﬂ {A GOVT OF KERALA UHDERTAKING)
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giﬂ%’ %0':5& o 4 100001.2015 Certifiod Gampany o, ;g::;: ot e
; aclory ; 2 :
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SIFL: HRD:02-05/19 18" January, 2019

Mr.Akhilesh.A.R,
Ambady Padikkal House

PO Vadookara, Koorkenchery
THRISSUR

Sir,
Sub:  Engagement of Graduate Apprentice under the Apprentices

(Amendment) Act, 1973,
Ref: Interview held on 16.01.2019

With reference to the above, we are pleased to engage you as Apprentice
in the discipline of Graduate Apprentice (Mechanical Engg.) for a period
of one year under the provisions of Apprentices Amendment Act 1973
under the following terms and conditions:

1) You will be paid a stipend of Rs. 4,984/- (Rupees Four thousand
nine hundred and eighty four only) and an additional allowance of
Rs.500/- (Rupees Five hundred only) per month during the
apprenticeship period.

2) You may be transferred to any Department/Unit/Branch/
Subsidiary/Site work of the company which, are in existence o
which may be established hereafter by the Company.

3) You are required to comply with the provision of exacution of a
Jconlracl of apprenticeship in this regard as per the Apprentices Act
{Tru€ and only after the registration of this contract with the concernad
— < Apprenticeship Adviser, you will be permitted to commence your

W o apgj‘gﬂﬂﬁ'bship with us,

AN '\‘

Unit . Machining Unit,
. Aleling Magar, Sharinue,
o' vede P.aulhxi ?’ ‘22
wpvlf e opealy
MMMLN-I WY B 5“‘“-5 Ia"h At e
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4) The apprentl
ceship will further he subject : !
time of olning, ubject to the production at the

a. Certificate .of physical fitness from a Medical Officer not
below the rank of Asst, Surgeon,

b. One copy of your passport size photograph

c. Production of original and attested coples of certificates/

testimonlals,

5) The selection for apprenticeship will he valid only.

a. If you satisfy that you are of sound health, agtivc hahits and
free from any bodlly defect or Infirmity rendering yourself

unfit for services; and

b. If the Company is satisfled that your character and
antecedents are such as to qualify yourself for service,

6) If this offer of apprenticeship is acceptable to you on the conditions
stipulated above, please report for the apprenticeship on or hefore
28.01.2019 at the following address along with the ahove

mentioned documents.

steel And Industrial Forgings Ltd.
Athani P.O., Thrissur-680 581

If you have not reported within the stipulated time this offer of
apprenticeship will stand cancelled without further reference.

Thanking you,
Yours faithfully,
For STEEL AND INDUSTRIAL FORGINGS LTD =
o g
[Mrue Copy Attested) A'_~
Dr.A.SURENDRAN Bldsdeiat =y 7 K\
SR. MANAGER (HRD) <con KKERIRTG
gt 305 wse. WP
DI \JPT":,‘L;‘- "L':’\'c:!\e\\("e\'? il
sl computt u‘a.l : A "
yyotnt € }ju‘-.'\\\} ol

CERTIFICATE HO,20006226 cnerut™ 2225587, 22LH55E
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Candidate Name
Qualification

Designation

Dear candidate,

Plot #15, 2A Kakkan Nagar Main Road,
Ganesh Nagar, Adambakkam,
Chennai - 600 088.

Olfer Letter

: ANTONY SHILTON K A
: B.Tech (Mech)

* Graduate Engineer Trainee

Date: 01-11-2018

Based on the selection process we did today, you are selected for the post of Graduate Engincer
Trainee and your date of Joining 02-11-2018.

You will be in training for the period of | year .Afler successful completion of your one year

iraining you may observe by the company,

CTC: Rs 11162/ 8 Hrs (Inclusive ol all)

Note: Salary Breakup Refer Annexure A.

Work location:

e R ey

Balaji lnduslr:cs SI’ I4bz\ First Main Road, 3rd Lane,

Ambaltur Industrial Estate, Chennai — 600058,

We look up to you 10 provide impetus in accomplishing our mutual endeavour of being (he best

in the organizotion.

hilinth Resource Management (

Cell [ 8939744400

ISHNAN MBA HR HEAD

We look forward 1o a mutually fruitful association,

i LAYATH
€ l‘:{ t‘\i AN'\ phil.

nfﬁbv‘wqyphk

PnDk“U“g‘(5ip PAL

m  hr@swagatham.info

hllna‘ﬂmnll nanale ~amimalliiIH ah=wmilnkee A A oo o e s s o

* . 044 4558 6200

J\ﬂg co
pO.-67¢

& www.swagatham.info




apolie

P.O. Perambra - 680 689, Thrissur Dist., Kerazl;
= el - (0480) 2725901-09, Fax: 91-480-27259

\D/ATTENDANCE CARD
Name : TEWELS JoNESoN
Clock No: 464
| A .ﬁl"

2 __‘_____.—-1‘ ’
I Attaated l— £
:‘"I"."C’-' oo L i
W Lt Dr. SUNNY JOSEPH
f‘.'::rl_,‘ff; M/
3 o bl s R v a0 fCOH‘:,r.!.’;* ‘

Employee's Signature . -issuing Authority

11
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KIRAN PALIAKKARA1.jpg
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1" March 2019

Mr. KIRAN PALIAKARA
Paliakara House,
Pulakkattukar

A Thirussur - 680301

Intemship with Stipend
.Dear KIRAN,

We are pleased to provide you Interniship Training based on your request

with effect from 05.03.2019 in our company on. the following terms and
conditions.

Your Internship training will be for a period of Six Months from 05.03.2019 to
04.09.2019. Your internship will automatically cease on 04.09.2019.

During the tenure of Internship, you will be paid a consolidated trainh_'\g stipend
of Rs.15,000/- per month (Fifteen Thousand rupees Only). Irrespective of any

consideration, you will not be entitled to any other emoluments or payments

including dearness allowance, bonus, exgratia etc. during the period of
Intemnship training.

During your Internship training you will be abide by all the rules regulations of
the company. : ;

'During your Internship training you will be deployed in any of the shifts.

During the Internship training period you will be liable to be transferred to any
place in our organization, or to any of our group companies, in any place if
required.

We shall have the right to terminate your Internship at any time during the
period of training as indicated above without notice, without assigning any
reason and without payment of any compensation whatsoever.

There is no scope for career employment and if so desired you shall be at liberty
to look for an alternate employment and leave the services by giving one month
notice,

You shall not compare yourself with any other confirmed employee of the
company nor will be entertained any claim based on such comparison.

L

: Y ___— .
» (< ——— = 105 A

Al
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O o
A'Uadt of Eicher Molars Lid. T 01 (4] 422J0400 Regd. Office: 4° Floor. Select Gy T o1 (111 gl e
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This appointment is contingency based and on expiry of the Internshlp training
period of you will not have the right for any regular or permanent employment.

yourself in any

During the period of Internship training, you shall not engage
any on duty days,

outsidg work over and above your legitimate work in the comp
on holidays and when you are in leave.

During the Internship training you can avail the company transport facility and
also the canteen facility for which a nominal recovery will be done.

You shall not disclose any data or information which you handle or come_tta kStow
by virtue of your office to any person not connected with our company -

prior permission from competent authority / official of the company.

“You will work six days in a week.

Yours faithfully,
For Royal Enfield,
(A Unit of Eicher Motors Ltd),

. 5{ A yj(
3 A
S. Rajakathinam
Group Manager - Human Resources

"I have carefuil} read the terms and conditions of training and hereby confirm the

acceptance.
F;ignature :
Date : 06,03 l‘po’q _'
[True Copy Attested]
7
AN
K <EPH KALP
- UflTW’JU E .
e Sm.Tech, MCA, M.Sc, M.!

_ ter Science).
enD (CD”‘DU;P‘H_,NDM

N

A Unlt of Eleber Molers Ltd. T o9 (044 j
y 142230400 Regd. Office;, ) -Ripei. Bt 0P © 7 4
Tt gh o, POl A0 e A, DG wtr\if  Fophvp i
windiyur. Chenpan 600010 waw poyalenficld com New Dellu n@h\ﬁﬁlﬁ.ﬁu Y t ql “dr' vl
tnlistom Lict i

CIR LI NO2OL IR 2PLC L 298 www tuyalendie k) con
"




71232021

" 3/5/2019

February 21, 2019

Lijuy John
Kevaly, India

Dear Lijoy,

You are hereby offered the pasition of Roustabout,

B e

LIJOY JOHN1.jpg

IMG-20190303-WAQ016.jpg

g )
Grey Wolf

working in the operations of Girey Woll Drilling

Intemational L. (the “Company™) in Kuwail,

Your employment will be with Rawdatain One
representative in Kuwait, and for this afler 1o take elleet you will be require
cmployment with Rawdatain, which contract wi
olTer does not constituie a contraet of empluyment.

PPosilion:
Rotation

Working Houvs:

Commencement Date:

PPrabation Period:

Duties:

Compensation:

Ciye s
hitne limall annale comimailiniNi?tah=rm#inhax/Kihyl Y3XRHN. IKOwxTI NKGRR.Ian.I7HmH‘?r§mhn|m=1 RmaccanaPartld=N 1

Gen, Trading Est. (*Rawdatain™), the Company's loeul
J 1o enter inta aeontiaet of
II govern your vinployment. Far the avaidance of doubt, this

The terms and conditions of this offer are set oul helow.

Ronstaboul

|Days onfolf, eqn.56/28], or as olherwise advised by the Company from
time lo time.

12 hour work shifls as further advised by the Company's representative
al your work site.

“The commencement date of your employment shall be on 4/28/2019
subject 10 the “Conditional Ofr” clause as noted below.

“Ie first 100 days ol your employment are probitionary. If for any reason
il is determined during the probationary period that you are not suitable
for your pesition, your employment may be terminated without notice or
pay in lien of nolice.

As Roustabout, you will report direetly to the Driller and you will
perform such funetions as will be assipned to you. You are required to
devole your fll fime attention and abilities lo your employment dutics
during working hiowrs and 1o act in the best interests ol the Company at
all times.

Salary
You shall be paid a salary of KWD 182 per month based on 12-hour

work shifls on 56/28 rotation, subject 1o such deductions, il any, as ace
required by applicable law as in foree from time to lime,

Your salary shall be payable in arrcars in monthly installments. e
/=

| True Copy -'\1.{F~s:.ied_!

rue 5 / A
L —— : HANK
cern KALRYATE g
o UN\\N J0 W.SC \J‘\.F‘\r\“ raths)
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NDT SYSTEMS PRIVATE LIMITED
Moblle No. 9662506761

Name : MUHAMMED ABDULLA MUSHI!
Trade : TECHNICIAN

Age 23
Work Area : SHUTDOWN

). SUNNY JOSEP
Dr. SUNNY JOSEP] | KALAYATHAI NKAL

3
M Te } pA

Dept : INSPECTION

Validity: 31-12-2018
17-11-2018 . Authorised Slgna’u
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Empoyee No:
Dear Mr2arn

th Krishnan

Appointment Letter
Wa are sia " i e follewing terms ditions:
Ve are ploased te appoit you in cur arganization s Trainee Engnest subject to the foliesing terms and conditio

- Your cantract wint commence fron 01 Feb
our Clignt at thay Fromizes s
Feb 2019 and in acgo
bound by gur

2019 and expire cn 31 an 2020 during which you will render services to

ubject to the lenns and condilions of the engagement ietter executed by you on 01
rdonce to tho instruclions recel

ed By you from us orany other authorzed persen and will e
fules and reguintions;

2. You hereby agree 10 be hable fer the lofewing teums and conditiens

- Fully porfeim this survices, M A prolessional manner. a3 the Client's focaton until the cernpletion of the lerm of
ihe wark; assignment
* 0 Dunng Ihe term of the weork assignmenl, render servicas axclusive
oL be incensistent with any ebkgaticn you may hava to other third parties
it. Not engnge In any conduct which is getrimental 10 the interest of the Clicn: ar Teamlease
. ol receive any payments of any naiure directly o indirectly from the Chenl Jniess agraed to by Tesmbease
v, N f wirecily nar indirectly cfiers you for employment vith the Clien: o its aff hates Curing the period cf the
work assignment without prior peimission of TeamLease.

wi. Extend all cocperation to the Client's employees, censultants, represen;

may ba necessary and comply with ol termis of tha Apzoniment laftar's
vi. Repert anda be prosent at the desgnaled iccolion dunng the working bours mmenlicnad herain and abide by the
rules and regulations as required by the Client. :
win, Cemzly wathi the safely, heaith and other rules and regulations of TeamlLense and 1he TeamLease Client that
you have been made aware of.
. Durirg the course of your contrazl, you can be trans

sfarnec lo a lecation within the lernitory of India as and
when required by TeamLease for exgcutng tha sarvices provided herein,

iy ie the Client and suzh performance shall

alives, clc, and do all such things as
0 15 1o efecivaly undertake sha wark

W

Should you pe selecied to perdorm the Work Assignment, the natre of your relationship with TéamLease v be
that of a Contract of Servies for a fixed perigd, By execuling this Izlter of engagement neither do we offer
employment with TeamLease nor do you become an employee of TeamLease Upen expir
Wark Assignment, yaur employment with TeamLease shall stand terminated fortiwaih,

. Except for expiry of a Wark Assignment due 1o compieliun!cxpnry of the same or in fespect of a Work Assignment of
one week or a lesser period of lime, either party may terminate this Work Assignment Letter Dy issuing-15 days
notice inwiiting or payment therec :

you
¥-Or ternmunation of {re

5. Terminalion of I*vs letter of éngagement shall not uifact the obligations of the parlies that have been incurred prior
0 such termination and TeamLease shall promplly selie all your dues after making the applicatle deductons,

6. You syree to defend, indemnify and hold TeamLease or the Clien| harmless from any ang 4 claims, damages

Habiity, altorneys lees and expenses on account of your [ailure to salisfy any of Your cbligations undee this work
gusignment lelter o for misconduct or for viclalion of any faw or creation of any legal iatulity by you

Ay dispule batween you and TeamLease shall be.relerrey 10 a sale arbilcagor Sppointed by TeamLeass, The
arorration shall be conduclad in English language, in accordance wilh tha Arbitration and Conaiialion Act 1958, at
Bangslorg, Kamataki, India, Tnis Engagement Letier shail be governed by the laws of Ingia,

8. Detais of your salary breakup will be as per the Annexure aitached hesein, You hereby authorize Teamlease to

P 33 yerented docnie Aoy wasaliaiygd g

daderue, ducrenat-on, o eozying of 1y decarent o wWeitly prok Lot aras my e alimhd "t
Uue i TU50C ) sFnap : 75
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e 1o i Be Teamibens incluging Al rembursemants eher by way of
Tt vt Bank account.

IRy paveet Wil e oo Ltest oy 0% o e fflawing month

T VW e ol

e D an omploves s contutition of Providant funif 10 the oxtans of 12% of your basic salary ﬂ"“’
B ST contibabion, You will aisg omtitled to all ofher statuory benofits whichever 15 applicoble durag 1 ?':‘
soatrack panad s desaby clanfind i seurfall to submit the BSIG, PF. Gratuty nomination lqrms mgmheL w_ii
ithy Sty pag vnder the anplicatits titon leaistations, TeambLaase shall not incut any kability
& wnd he sait applicable labow legsiations

- y her additonal
I BN o the terma soptained horn, vour relationship with TenmLease oy be subject to such OHE" b
tems '

: 2 ; i K 2 3 ou horeb
s @i CONSARONS a8 May be commuicated 1 you from link to time n writing by TeamLease and y ¥

idod i srvice Rulas, which is
3gree 10 have read ang coarly understoad tha terms of amployment provided in the Service R =
atachea harein

We at Teamlease would iise (o greate an enviranment and culture commiited 10 co-o?e:":lsll;l:&cqez"geigg

2spensNeness that permentos every actvity. As a new entrant wo would like you 1 add valug :’ e Omcu. Copy in
seturns tha copy of the Ofer Letter enclosed afler affwing your signature at the appropnate ptac:; :" e 4 Lo
token of your having read. agreed, fully understood and accepted the tarms and conditions o é’:‘;‘m bttt
sand the signed acknawledgament (o our Bangalore Address mentioned pelow. In case weraamLease o
acknewledzement copy within a periad-of 13 days from the date of joining, your assignment at ¢

o ; £ of terms and
acoeptance of vour first salary wom TeambLease will be conclusive proof af your acceptance in accordance
congtions

TeambLease neitier accepts any consideration in the form of any cash or kind nor su;:;.mrts any poirc:y gl ar::::gl::_:dsﬁ
consideration by any third paity tor proviting employmant 1o prospective caru‘;hdates..‘i'n the e;eﬂ y "=d|1t¢z B;)liCt! o
such amount 1o any employee, Officer. representative of TeambLease Kinaly bring the sama o4 1: mme ‘:;e Sy
vous supeniars of report the same to Teamlease through emall er through the toll free aumber which 13 provi ¥

ENDORSEMENT
| hereby confirm acceptance of the above assignment, on the terms and condgitions stpulated therein,
For TEAMLEASE SERVICES LIMITED Accepted and Agreed
L .
‘Slgnatura and date:
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