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Dear Midhun,

Reference to your application for employment and subsequent personal discussion; we are pleased
to appoint you as ‘Project Coordinator’ within our Company, M/s. RINA Consulting S.p.A, Mumbai
branch.

As a part of your appointment, the following agreement has been reached between yourself and the
Company;
M/s. RINA Consulting S.p.A, (Mumbai Branch), having its registered office at 706, B-Wing, Everest

Chambers, Marol, Andheri-Kurla Road, Andheri (East), Mumbai-400059. Maharashtra, India,
hereinafter referred to as "the Employer or the Company”:

and

Mr. Midhun THALASSERY, born on 06" October, 1994, and having his permanent address at
Thalassery House, Nhamanghat PO, Vylathur, Thrissur-679563, Kerala, India, herein referred to as
“The Employee”.

The terms and conditions of your service with the Employer will be as follows:
Art. 1.

STARTING DATE
Your employment with the Employer will be on fixed term effective from Q7%
December 2020 to 31 December 2021

Art. 2 DURATION
This contract of employment is for a fixed period starting from 07 December 2020
to 31% December 2021. During the contract period, the Employee’s position is a
full time employment with the Employer and shall devote full time and energy
exclusively to the business of the Employer. The Employee does not have any right
to ask or claim for permanency or regularisation of his employment with the
Employer after completion of above specified period.

Be it clearly understood and agreed that the vacancy for fixed period employment

has arisen due to receipt of various orders from the client and as such employee’s
appointment is being made on contractual basis for a fixed period as stated above

in accordance with the provisions of applicable laws. Employee's contractual
appointment will automalically cormie to an end on the expiry of the specified period

and no nqi;:gm or retrenchment compensation will be paid by the Employer.

Since the it is made for a specified period, employee will neither have
any right nor lien on the job held by the employee. Also, you will not claim regular
employment even if there is such a vacancy for the post held by the Employee or
otherwise. Except one month’s notice or salary in lieu thereof, no compensation or
remaining wages for unexpired period of contractual and fixed period of
appointment will be payable by the Employer, if employees services are terminated
before the aforesaid specified and fixed period of service.

PROBATION PERIOD

In the first instance You will be on probation period of 06 (six) months from the
effective date of joining, thereafter the probation period may be either extended for
another six months at the discretion of the management. Unless confirmed in
wrﬂmg, You will be deemed as probationer after the expiry of initial or extended
‘probalion. Your services are liable to be terminated without any nofice or
i thereof during the initial or extended period of probation.
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Art. 5.

Art. B.

Art. 7.

Att. 8.

Art. 10

ey
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PLACE OF POSTING e
Your place of posting will be, at present, in Surat, Gujarat. You are liable to be

transferred to any other place in India or abroad, to any of the offices of RINA
Group (its affiliates and related entities) or to any position within the Emph;w at
reasonable nofice. When required to work in other places and/or Offices during
your normal working hours, no additional remuneration will be paid for such work.

You will be pald a consolidated monthly gross remuneration of Rs.40.000/- {Indian

Rupees Forty Thousand Only). The same shall be payable on monthly basis, 12

(twelve) times per year, subject to deduction of income tax at source and any
applicable statutory deductions. The Management reserves the right to composn
above salary with any other allowance/s, from time to time.

In the attached ANNEX-1, which forms part of this contract of employment, are
given the Employee’s Tataf Cost to the Company (total CTC) and a breakdown of
the aforesaid Gross remuneration (subtotal A).

Gramity as per Payment of Gratuity Act, 1872,

: Pro\ndgm Fund is payable as per the Employer's Company policy.

You wrlfba lnsured through tha Employer, against the risks of death and
permanent disability caused by accident, as per Company policy. The Palicy
cond_ition;si‘;igiay vary year by year.

. e vered by means of a ‘Health Insurance Policy’ of the Employer, as
 per Company policy. Coverage is granted under the conditions, within the limits
defined by the Employer and the policy itself. The said conditions may vary from

year to year.

' maébnaﬁe gq;ms mcurred by You for boarding, lodging and travel in ¢z
of work outsid r job location, will be reimbursed upon presentation o
iterni propert dﬂcwnented account of such expenditures asrem.lired by ﬁilA ;

pplic xes on salary, all allowances andlor other dues. All. =~
gl%e sntaect to deducbon of any applicable taxes and/or ernptoyees ;

Gans&dgnrrggyour position as “Project Coordinator”, you shall observe strict secrecy
ng to the affairs, dealings and concems of the e,s&ahilshmemdu;%:g e
his mgagamamzaﬁd thcreaﬁ.r You wﬂl not divul vgug i of

is; rates, offers or strmural{acmltecmm plans of strat
‘"-%mpany or Companys Gﬁm or Gampaﬂy's Cantrac;ms)




Art. 11,

Art. 12.

Art. 13,

Art. 14,

Att. 15.
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MEDICAL Fﬂﬁﬁg ;
Your employment is subject to being centified “medically fit" by a medicai

practitioner approved by the Management of the Company. If You are at
preverited by health issues, accidents or other urgent issues from atten \
or performing your dulies properly, you shall inform the Management as soon a
possible. You shall furnish the Management of the Company with all the

information relating thereto as it may reasonably require. If called upon, You shall

submit yourself to an examination by a qualified medical practitioner approved by
the Management of the Company and You shall produce a cerificate of fitness
before resume work.

Absence from work or disability in performing your duties beyond the period of sick
leave to which you are entitled to under the rules shall be -at the discretion of the
Maragement of the Company- with/without salary. In case of long absence due to
sickness (including loss of efficiency, permanent total/permanent partial
disablement or in case of iliness for more than three months with
infectious/contagious effects).

You will be liable to be discharged by the Company. In such circumstances, You
/ one men%h sahry in lieu of notice pay.

.mocanures office orders, mstrumnns and circulars tssued -from time to time- by
the Managemem nf the Company. You shall agree to read and stnctiy observe -

Any absence fwm the Office is to be communicated immediately and justified by
producing documentary evidence.

' "Itﬁgm_andwam that you are
ichever needed, L
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sven after the expiration of this employmem agreement.

e) You will always keep and maintain true and faithful the accounts of the business
and furnish the same to the Management at all reasonable time as and when
demanded.

f)  You will be obliged to comply with any statutory requirement and law, which would” ey
be applicable in perfarmance of Your duties.

~ 9) You wilt be competent and responsible to represent the Company with Cﬁﬁh"s-;' ;
obtaining permits, licences etc, as may be necessary or required for the purpose of
carrying on and for developing the business of the Company. =

h) On cessationftermination of this contract You shall immediately retum to the
-Go:x;gany-a?[nocuments records, books, assels, elc. betonging tolha Company..

i) Y um !hat you will fully comply and co-operate with all mstructions dmons.'ﬁ
_requirements and requests properly made or imposed, including, but no limited to,
a requmm t to make yourself readily available for purposes of, and 1.ruthfuﬁy to
ugstim put to You in the course of an mspectlon or investigation by
:

‘ ﬂnand RFNA Services -S;za Organisation, Managemm! and Conﬂ'ai :
rsuarnt to D.Lgs. 231/;?001} the latest version is always avgliabl ou thé

k)  You commit ya_urseif to dedicate your working capacity entirely to your du;iqs to thé
Employer’s business as may be required to fulfill all of the Employee's obligations
under this Agreements. Danng the term of this Agreement, You shall net engage l_n_? :

) Ve

Art. 16,

your services are liable to termination at one (01) monlhs I
lieu thereof. Such notice or salary, in lieu of notice, will n
Vi ";"-"‘s’our services ara lterminated fiar loss of rsanﬁdence breaﬁ”i

) Babilitif.m'uts part in tha e@em of any of the faﬂmlng r@g@g@s

e

- i mu bmach any matenai terms of this contract;
devote your entire efforts to the business of the

Frvin *»aww m%aﬁ
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- If you divuige or disclose any of the Employer's confidential technical data orj
information pertaining to the business of the Employer or any of its subsndlaries
or associate concemns;

- If you accept any employment or engage in any business without the wrﬂfan
consent of the Employer;

- If a medical doctor approved by the Employer certifies that you are unable to
perform your duties because of iilness or incapacity.

At 17. RESIGNATION FROM SERVICE .'
In case of resignation, you will be required to give one (01) month's advance
writien notice or salary in lieu thereof. One (01) month advance nolice period
and/or acceptance of one (01) month's salary in lieu of nolice period can be
rejected or restricled to lesser period by the Management of the Company.

GIBILITY A

Privilege and eamed Ieaves
will depend on the exigencies of work and shall be at the dlscretaon of the
management. Before proceeding on your eligible eamed leave, you will have to
apply for leave eight (08) days in advance to the appropriate authority and seek
_prior sanction of leave. Similarly, for extension of leave, an application will haveto
be made in advance so as to reach positively before the expiry of leave originally
‘granted. Submission of application will nhot mean that the leave has been approved.
Sick will be given as provided by the law depending on the justification of

ground: availing of leave and the genuine medical certificate supported with the
application of leave. The Management will be within its right to get the Employee
medically examined to verify your aileged sickness.

Ar. 19, INCREMENT AND PROMOTION

Increments, even in case of promation or demotion, will depend at the sole
‘discretion of the Management depending on Your efficiency, intelligence, good
“behaviour, sense of discipline, sincerity towards work and also subject ¥

; pmspamy of t!'le Company

Art. 18.

Art. 20,

oh RINA m!ﬁ:aigan!pwsmal data and olherwise, and shall be cnnsldered null and
void in case mﬁrssusnpressnon or faise detail is discovered thersm at any ﬂmg;,in
Art, 21.
Art, 22.
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Art. 23.

Art. 24

Security level: RINAJCLASENSITIVE

The Employee agrees that personal data are transmitted to Authorities,

Accreditation Bodies, Associations or any Organisations to which the. Employe? Js' :
affiliated, in relation to the Employer’s obligations in their regard, as well as they

are published in the Employer's website and in any printed documents
MODE OF COMMUNICATION

For any service or notice or communication of whatsoever kind, You fm&ﬂ bn
informed by ordinary post or through courier at the address given by You at the
time of your empioymem or such other address You may, hereafter, communicate

to the Employer in wrmng it will be the Employee s duty to inform the Employer, in
writing, whenever there is any change in your address or status. Also, You are
obliged to not refuse to accept any communications received by hand deﬂvery;="

registered posl/speed post or by courier.

This agraamarﬁ shall be constm&ci and enforced in accordance with the lawsaf
India, in Mumbai. Any dispute or difference between Yourself and the
Employer/Company arising out of or relating to or in connection with the terms and
conditions of Your employment, as far as possible, efforts shall be made in order to
settle the same amicably. However, in case the dispute or difference are not
mutually solved within twenty (20) days, reference shall be made to Sole Arbitrator
to be appointed by the Company whose decision shall be final and binding on You
as well as the Employer. The arbitration shall be held at the location of the
registered office of the Company, which is at Mumbai, in English language.

in case all me abnm tem and sandit]ons are acoeptable o you, piease sign the dupbcate of this

i
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Authorised Signafory

ECI TION:
i Mldhun 'EHALASSER

d and understood all the above terms and conditions ands

Midhm THALASSERY
The Employees

sagrennit iy S i e G
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RI|A

Annexure-1

To the contract of employment of Mr. Midhun THALASSERY

Cost to the Company
‘Basic Salary

Fixed : :
House rent 10,000 120,000
Citi compensatory 3,000 36,000
Conveyance ; 600 7.200
Other Corporate 4,450 53,400
Medical 1,250 15.000
Leave travel 700 8,400

Total ; 40,000 480,000
Exgratia/Bonus , 3,333 40,000

. Prwidentﬁ.;nd-Ernnloyercmtrbunm 1,800 21,600

Total 5133 61,600
Gratuity - as per Payment of Gratuity Act, 1972 962 11,538

: Insurances 1,250 15,000

Cost to the Company 47,345 568,138

RiMA Consulling ;:. & FND-

omoal 400653 191
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HRD/3T/19-20/13153507

Ms. Jessica Roy

Candidate ID: 13153507 July 30, 2019
Aswathi Appartments Pt Manuel Road

Kovilakampadam

Thrissur - 680022

Kerala

India

Ph: (91) 98955 47121

Dear Jessica,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing things
we do at Infosys would be possible without an equally amazing culture, the environment where ideas can flourish

and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what’s next and we will
navigate further, together. Our Jjourney of learnability, values and trusted relationships with our clients continue to
be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us,

Warm regards,

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited

INFOSYS LIMITED
CIN: L85110KA1981PLC013115

44, Infosys Avenue

= City, Hosur Road
AN earigafde 560 100, India
Tfue CoDy T 91 852 0261

~ F 91 80 2852 0362
askus@infosys.com

www.infosys.com

Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
EnnINCIPAL Digitally signed by RIGHARD LOBO
Jyothi Engineering E2igasn1g 07 30 16:04:44 +05:30
Cheruthuruthy PO.- Reasoh: Offer Letter
Location: Bangalore
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HRD/3T/9-20/13153507 July 30, 2019

Ms. Jessica Roy

Candidate ID: 13153507

Aswathi Appartments Pt Manuel Road
Kovilakampadam

Thrissur - 680022

Kerala

India

Ph: (91) 98955 47121

Dear Jessica,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer.

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us wil] be February 17, 2020.

Location

Your location of training is Mysore, India. The location of posting (“work location™) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is
under common control with the First Party. For purposes of this Agreement, "control" means possessing,

directly oy indirectly, the power to direct or cause the direction of the management, policies or operations
of an entity, whether through ownership of voting securities, by contract or otherwise.

- - - s d .
Training Period: True Copy Atteste i

permanent employee. Your confirmation is also subject to your submitting the'Hd required [3 PO (.ﬂ.@ths
the Company, details of which are enclosed in the Information Sheet in Annexursy- Jt\ét PRIN e
othi E

ngfneering College
Cheruthuru:hy RO.-g7g 53 1
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Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days of
carned leave annually, for the first two years of your tenure with the Company. On completion of two years
of service, subject to your confirmation as a permanent employee you will be eligible for 20 working days of
leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis, Leave year is the calendar Yyear and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to you
at the time of joining.

Agreement:

Compensation and Benefits
Salary
Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary
post allocation will be INR 30,000 per month. The break-up of your salary has been provided in

the Compensation Details sheet in Annexure - [ and Annexure - [I.

Training Performance- linked Incentive

Practice Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the
training. The details of this scheme will be communicated on your joining. Please refer to the
Compensation Details sheet for more details.

Ex - Gratia / Bonus

as mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment
for Financial Year 2019 - 20 wil] be as follows:

95% of the bonus amount mentioned in the Compensation Detail Will be paid out on a _
monthly basis. The balance amount will be paid out in the end of the financial year. - g

/.;/ /’/—’
Basket of Allowances (BOA) )/\/\‘7 o

The Basket of Allowances will be paid to you as part of your Sal@%ﬁ'vﬁW“JOSEPH KALAYATHANKAL

i ibili : M.Tech, MCA, M.Sc, M.Phil, B.Ed
You will have the flexibility of choosing the components and amounts Wﬁ— SOMPENERISASIPED) (1121hs)
the options provided to you on the Company intranet, based on your preferences and ipeomae tax plans
Jyothi Engineering College
Cheruthuruthy PO.-679 531
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National Pension Scheme
We offer all our India based employees the option to contribute towards the National Pension
Scheme. This is an optional retirement benefit introduced by the Government of India for all its
citizens. It enables accumulation of retirement corpus during active employment with add-on tax
breaks. Please refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust
which provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is
covered towards natural death, and INR 30,00,000 towards an accidental death. All employees
become members of Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly
contribution of INR 250,

The details of the Scheme would be available to you when you join the Company.
Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training / employment can be terminated by the Company with one-month notice or
salary thereof. On confirmation, you will be required to give three months' notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it necessary,
the Company will have the discretion to relieve you only at the end of the three months' notice period.

Similarly, the Company can terminate your services by giving three months' notice or salary thereof,

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background checks

The Company may, at its discretion conduct background checks
validate your identity, the address provided by you, your educati
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting such
background checks. In this connection, you are required to furnish the documents listed in "Offer Annexure
for India".

efore initiating
appropriate action, sufiNY JOSEPH KALAYATEQI}IKAL

. : s . 10CA. M.Sc, M.Phil, B.E(
Please note that Infosys requires you to furnish a copy of your passport at the time ?ﬁf Eﬁﬂ:ﬁg“ iﬂx%gqulunﬂuquath:)
to do so, the Company will initiate a criminal background check. Ph.D (Lomg INCIPAL

R ering Colleg
i i __
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Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member /
Employee of any other organization / entity engaged in any form of business activity without the consent of
Infosys. The consent may be given subject to any terms and conditions that the Company may think fit and
may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer is conditional upon your having fully completed your graduation /
post-graduation, without any active backlog papers and with a pass percentage not lesser than as specified in
our campus recruitment program 2018 -2019. These eligibility criteria for the Role of a Systems Engineer, has
already been clearly communicated to you and your college during the selection process. You will also have

completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the intranet Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion,

Based on the nature of your work and business requirements, you may be required to work on rotational shifts,
If you are required to work on rotational shifts, you will be duly intimated of the change in your shift timings.
During rotational shifts, you will continue to be bound by the provisions of the working hour policy of the
Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance of the
Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be governed
by all the rules and regulations, as amended from time to time, of the Company as applicable to your
employment with us. This offer is also conditional Upon your acceptance and execution of the Non-Compete
Agreement (Annexure - 11I).

This agreement shall be governed by the laws of India and you hereby agree to the exc u?ftb@ﬁ@cﬁ&ﬂ%ﬁlﬁg}
courts in Bangalore, India.

{}\'U -

R

Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.S¢, M.Phil. B.Ed
Ph.D (Computer Science) Ph.D (Maths)

DRIKCIDA S
FPRINCIPAL



As a token of your acce

the accompanying annex
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ptance of this offer, please bring a duly signed duplicate copies of the letter and all
ures, on the date of Jjoining,

We welcome you to the Infosys family and wish You arewarding career over the years to come.

Yours sincerel Y,

RICHARD LOBO

EVP and Head Human Resources — Infosys Limited \

Date: , 20
Sign your name
Print your name Location

P, 7//’ .
& d
/mu'f// True Copy Atteste
s

Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIFAL
Jyothi Engineering College
Cheruthuruthy PO.- 679 531

INFOSYS LIMITED
CIN: LB5110KA1981PLC013115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com
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ANNEXURE - I
(Compensation during the Training Period)
l COMPENSATION DETAILS -
- (All figures in INR. per month)
NAME |_Ms.JessicaRoy |
ROLE _l _ Systems Engineér [
ROLE DESIGNATION |_Systems Engineer Trainee J
1. _MONTHLY COMPONENTS = - |
BASIC SALARY | 15,000
BASKET OF ALLOWANCES [ 4,478
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a monthly basis) | ” 2,850|
MONTHLY GROSS SALARY | 22,328/
2. ANNUAL COMPONENT |
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting the l l
advance (95%) paid out on a monthly basis) 150
3. RETIRAL BENEFITS | - |
PROVIDENT FUND - 12% of Basic Salary | 1,800|
GRATUITY - 4.81% of Basic Salary ] 722 ]
FIXED GROSS SALARY (1+2+3) | 25,000|
TOTAL GROSS SALARY ] 25,000|
OTHER BENEFITS |
Sch Eligible Amount in INR. Interest Monthly Instalments Margin Money
Eeame i Y (To be borne by the employee)
SALARY LOAN %40
(subject to submission of (Withou!t Security) ! Nil 12 Nil
Trainee Agreement)

All the above benefits are as per Company’s policies, which are subject to change from time to time, The disbursement of any loan / loan allowance is subject
to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan allowance policy at that time,

* The gratuity amount set out above is an approximation, Your eligibility and the ﬁaa!'pay out of any Gratuity amounts will be determined in strict accordance |
with the provisions of the Payment of Gratui ty Act

il, B.Ed
M.Tech, MCA, M.Sc, M.Ph!l‘, ;
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering (‘(”'|(’:"]E1.‘

Cheruthuruiy R 79 531

/{/\ﬁl\rjl;r. SUNNY JOSEPH KALAYATHANKAL
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ANNEXURE- IT
Compensation post Unit allocation

COMPENSATION DETAILS
(All figures in INR. per month) ||
NAME | Ms. Jessica Roy |
ROLE . | Systems Engineer |
ROLE DESIGNATION __|_Systems Engineer Trainee . _ ]j
1. MONTHLY COMPONENTS — _ J
BASIC SALARY | 15,000 Ji
BASKET OF ALLOWANCES _[ 4,478
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a monthly basis) , 2,850':
MONTHLY GROSS SALARY - | 22,328/

2. ANNUAL COMPONENT ,
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting the J
150

advance (95%) paid out on a monthly basis)

3. RETIRAL BENEFITS [

PROVIDENT FUND - 12% of Basic Salary ' - ] 1,800,
GRATUITY - 4.81% of Basic Salary ] 722|
FIXED GROSS SALARY (FGS) (1+2+3) | 25,000|
At an ihcficative At an indicative | At an indicative Payout of
% INCENTIVE COMPONENTS I Payout of 5% J Payout of 10% ’ | 20% |
TRAINING PERFORMANCE LINKED INCENTIVE (TPI)J 1,250 l 2,500 l : 5,000 l
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative Payout 5% of FGS) I { 26,250 "
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative Payout 10% of FGS) 27,500 '
, TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) ] 30,000 ’
 OTHER BENEFITS 7 - - |
Scheme Eligible Amount in INR. Interest éMunthly Instalments | Margin Mosey '
{ (To be borne by the employee) |
SALARY LOAN i
T 12,000 . _ ) .
(subject to submission of (Without Security) Nil ‘ 12 ‘ Nil !
Trainee Agreement) : A '
All the above benefits are as pér Compahy's policies, which are squgcl to_Eh-aﬁge from time o time. The disbh;sehlgtﬁ of any loan !E)a;l'ah;\ﬁuc;i"s stj_ect l
to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loa a’i?U 1 t time, |
* The gratuity amount set out above is an approximation. Your eli'gfﬁiﬁty and the final pay out of any Gratui'ty amounts will be s
with the provisions of the Payment of Gratuity Act
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Dear Siviya Varghese,

Congratulations once again on your successful
recruitment process during the year 2018-2019,

Please find attached the offer of employment with

r'eport at the location of training a day prior
that you carry a print of this, along with the
you join us. These documents would be considered as

We will be reaching out to you regularly through various avenues
you join us. Also, an elaborate communication on the
will be sent to you a couple of weeks before

your joining date. We would like to reiterate the fact that this offer of employment
fulfill the eligibility

and the time
and other joining related formalities

with Infosys Ltd. shall be valid only if you
us during the time of recruitment,

Academic Eligibility Criteria For Joining

Point 1- The academic eligibility criteria
already been communicated to you and

the results have been published)
All percentages/CGPA should be simple average of all
languages etc., No Active backlogs are allowed.

Point 2- In case if you do not meet the above

of joining, you are not eligible to join. Please mail us at

offer_extension@inf‘osys.com with your Candidate ID and your Role in the subject

line.

Point 3- Your employment will be terminated if there
you fail to meet the
which results are awaited, after your joining,

For any changes in your existing profile, please mail us at

offer_update@infosys.com. Please mention your Role and Candidate ID in the

subject line of your mails.
We look forward to seeing you at Infosys,
Regards,

Team HRD -
Infosve 1.t4

participation in our campus

your confirmed date of joining
for the role of Systems Engineer at Infosys Ltd. Please note that
to your date of joining. It is mandatory
completed service agreement when
original and valid. The
instructions to complete the agreement is attached for your reference.

for the Role of a Systems Engineer has
your college during the selection process,
This remains the same at the time of joining (including your final semester result, if

your subjects/semesters/years
including electives, optional subjects, additional subjects, practical subjects,

stated eligibility criteria as on the date

are any backlogs and/or if
required simple average/CGPA including the s

you are expected to

between now
Accommodation

criteria specified by

ters for
Lf‘rue Copy Attest

Dr. SUNNY JOREPH KALAYATE
MEY2RHT MCA, M.Sc, M.phil B

\NKAL
Ed

__fff?-:[* [Cc YCl ICe) Ph.D laths)
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EMPLOYEE CODE: AH 1009

Responsibly Yours
Dr. SUNNY JOSEPH KALAYATHANKAL
MTooh-eAr-5C, M.Phil, B.Ed
[h.D (Computer Science), Ph.D (Maths)
e PRINCIPAL

Asset Homes Pvt Ltd, Asset Centrale, ~  princrr
XV/246C, N. H. Bypass, Kundannoor Jn, Maradil RLG5 o o7e 501
Kochi - 682 304, Ph: 0484- 4344999 / 4345000.
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TATA

Ref: TCSL/DT20195480066/1307124/Trivandrum
Date: 24 October 2020

MR. AKHIL V

Vellatheery House Souhrudha Nagar,

Behind Bsnl Office Wadakkancherry, Wadakkancherry,
Kerala-680582.

Tel# 919497314122

Sub: Joining Letter
Dear Mr. Akhil V,

We would like to take this opportunity to extend a very warm welcome to TATA Consultancy Services
Limited (TCSL) family. :

We are pleased to inform you that your joining date at TCSL will be 12th November 2020 , your joining
location is Kochi , work location is Kochi and your stream is IT . This has been provided
considering your preference and business requirements.

Your wellbeing is our utmost priority in the current COVID-19 pandemic scenario across India. Keeping
this in mind, and the regulations enforced by various states at this point, we have internally enabled a
virtual onboarding process for our future TCSers. For the Virtual Onboarding Process, you will not be
required to physically report at the TCS offices on the date of your joining .

TCS XP HR Team will reach out to you over email in the next few days to guide you further on the
virtual onboarding process and steps to be taken to prepare yourself for onboarding.

Congratulations on completing the first phase of your ‘earning through TCS Xplore Program. We
appreciate your passion towards learning which has helped you to perform well. You are now set to
experience learning through our coveted TCS Xperience Program.

True Copy Attested
W i A E‘YL\TH'AJ”;\L
o INY ]Dg:r} ‘L\‘H ; ;
Dr \}Ul;'r\' nl-i IACA. W Sc, M.t iy, B Ed
gl _Ph.D (Maths)

( s Seience)
Ph.D (Computer SEIENCE)
l\ PRINCIPAL
i Eng ering College
Jyothi Engineernng LOH g
Cheruthuruthy P.O.-679 531
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TCS Xperience Program

Learning is a way of life at TCSL. The TCS Xperience Program will open a world of opportunities and
help you to scale greater heights in your professional life.

The program is carefully designed to develop software engineering skills, nurture professionalism and
inculcate a process mindset. This program provides the perfect platform to polish the skills you have
gained through the TCS Xplore program, making you 'project ready'.

The duration of your TCS Xperience Program is based on your performance in TCS Xplore program
and business requirements.

The program has regular assessments based on pre-defined learning objectives. You are expected to
meet the required standards during the TCS Xperience Program. In case, the performance does not
meet the expectations, the management reserves the right to either extend your program or take
appropriate action.

As communicated through various forums during the recruitment process, your appointment is subject
to completion of your final academic (UG/PG) course within the stipulated time as specified by your
University/Institute and as per TCSL selection guidelines. You also have to fulfill all the TCS eligibility
criteria as stated in the Offer letter.

Kindly confirm your acceptance of this program by clicking on the 'l Accept' button in Nextstep portal.
We encourage you to join us on the specified date to enjoy the benefit of timely processing and avail
better opportunities.

Dr. SUNNY JOSEPH KAL AYATHANKAL
M.Tech, MCA, M.Sc, M.Pwil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
Cheruthuruthy PO.- 679 531

Private and Confidential Page | 2
TATA CORNCTILII TARI N 2 5
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We look forward to you joining us on an enriching career with TCSL. Together, let us take this
organization to greater heights!

Gear up to experience the future!!

Warm regards,

Janardhan S Click here or use a QR code scanner from your
Global Head - Talent Development mobile to validate the joining letter
True Copv Attested

Dr. Sr‘!!”riNnY ;Jl()SFP}-f KALAYATHANKAL
4. 1ECh, M4 MSc, MPhL B E
Ph.D (Computer s¢ e i
BT oltience), Ph.p
7 PRINCIPAL | (MamS)
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M Gmail

Confirmation Mail

Gmail - Confirmation Mail

Akshayk vijayan <akshaykvijayan@gmail.com>

Reshma Anna Kurian <reshmaannakurian@zewiasoft.com> Wed, Oct 14, 2020 at 5:40 P\

To: akshaykvijayan@gmail.com
Cc: "HR Department Zewia Software Solutions (P) LTD" <hr@zewiasoft.com>, Ramijith M R <ramjith@zewiasoft.com>, Athira
Raveendran <athira@zewiasoft.com>, hczewia@gmail.com

Dear Akshay,
Greetings!

Congratulations! We are pleased to confirm that you have been selected to work for Zewia Software Solutions Pvt Ltd. We are
delighted to make you the following job offer.

The position we are offering you is that Full Stack Developer - Python, your work location will be at Ernakulam. Your
working hours will be from 9.30 AM to 6.00 PM, Monday to Friday. The working hours will be 9.30 AM to 2.30 PM on the last
Saturday of every month.

1. You will be on a probation period of 3 months and 2nd month onwards monthly salary starts from Rs. 5,000.

2. After 6 months, the salary will be increased up to Rs. 8,000.00 INR per month based on a performance report by the
head of the dept.

3. Your offer letter will be released on your verification date.

4. You agree to submit a signed copy of mark sheet such as 10th,12", degree certificate, etc, Aadhar card, passport size
photograph as well as complete the financial terms and also bring the original documents for verification.

your acceptance of this offer. ( Online verification)
Regards,

RESHMA ANNA
HR Lead

@”"Zmewi a

SOLUTIONS (P) LTD & & @

CORPORATE OFFICE

TC 15/1439,Ground Floor

TKD Road, Pattom
Thiruvananthapuram-695025
Kerala,India

Mob: +91 7025440358

Tel: +91 471-4014503

E-mail: inffo@zewiasoft.com
Visit us: www.zewiasoft.com

hnps:ﬂmail.googIe.cornfmaiIlulO?ik=ad9fd4fef2&view=pt&search=

True Copy r"-.tf.esledl

DIVISIONAL OFFICE

5th Floor, New lyothi Towers,
SS Kovil Rd, Thampanoor,
Thiruvananthapuram-695001
Kerala, India

Mob: +91 7025440358

Tel: +91 471 4014507

E-mail: info@zewiasoft.com
Visit us: www.zewiasoft.com

DIVISIONAL OFFICE

First Floor Bhageeratha Square,
Banerji Road, Kacheripady,
Kochi-682018

Kerala, India

Mob: +91 7025440358

Tel: +91 484 4049097

E-mail: info@zewiasoft.com
Visit us: www.zewiasoft.com

e SUNI EPH-FA! AYATHANKAL
M.Tech, MCA, M.Sc. i Fim. & £d
#h.D (Computer Science). Phv L (Matlis)
PRINCIPAL
JyOthl Engil’lc't’h T e "i—?
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Cognizant

17 Dec 2020

Cognizant Technology Solutions India Private Ltd.
Manyata Embassy Business Park,
Mahogany(F2)-SEZ, Hebbal Outer Ring Road,
Rachenabhalli, Bangalore — 560 045

TO WHOM IT MAY CONCERN
Sub: Proof of Employment

Employee Name : Mr.Akshay M V

Employee Id : 894491

Designation : Programmer Analyst Trainee
Date of Joining : 12 Dec 2020

Letter Validity . 60 days

Thanking you,
Yours Faithfully,

For Cognizant Technology Solutions India Private Ltd..

Pravin Mathiyalagan Kumar
Sr. Manager - HR
17 Dec 2020

Disclaimer: This document is valid, subject to associate being employed with us,

This e-letter is secure and when printed s deemed to be a valid gdacument issued by C.r);;;':::;}'n to its associate,
To verify the content please reach verification(@cognizant.com

True Copy Attesteq‘
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M.Tech, MCA, M.Sc, M.P
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Acknowledged by amalprasadappu@gmail com (Amal Prasad on 971172020 8:49:28 AM)

amazon

Development Centre
India

OFFER CUM APPOINTMENT LETTER FOR FIXED-TERM EMPLOYMENT

Amal Prasad

Alamkottil House, Govt Press PO
Shornur — 679122

KL

IND

Dear Amal,

On behalf of Amazon Development Centre (India) Private Limited, a company incorporated under the
laws of India, having its registered office at # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr.
Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka India (hereinafter the “Compan "or
“Amazon_India”), we are very pleased to issue this Offer cum Appointment Letter for Fixed-Term
Employment (hereinafter the “Offer cum Appointment Letter”) the position of CS Associate at
Coimbatore, India.

Your employment with the Company will be subject to your acceptance of this Offer cum Appointment
Letter and the terms and conditions set forth hereinbelow. If you wish to accept employment with the
Company, please convey your acceptance in the manner provided for by the Company. The offer of
employment contained in this Offer cum Appointment Letter will expire if you have not accepted the
same on or before 2 business days.

Upon your acceptance of the offer herein, this Offer cum Appointment Letter shall form the
employment contract that is a valid and binding agreement of employment between Amazon India and
you, and you shall be bound by the terms and conditions stipulated herein below.
s Date of Commencement

Your fixed-term employment with Amazon india will commence on 14-5ep-2020 and shall end as

per the provisions contained in Section 14 herein below.

F 3 Duties

g’
 REGISTERED OFFICE : # 26/1, Brig 7, World Trade Centre, 10th Floor, Dr. Rajkumar Road,
Bangalore - 560 055. Karnataka India
Dr. ,F‘ INY JOSEPH KALAYATHANKAL
Bl 1134806787 3000, Fp, Qi gD - 3007 2031/33 CN:
Ph.D (Compute! o 72200KA2000F T3PS

pRINCIPAL




—

2.1

2.2

23

24

amazon
N

Development Centre a2
India

You will be employed in the position of CS Associate. Your manager will advise you about
your job responsibilities after your joining with us. You will be expected to do your job to
the best of your ability at all times as per the job responsibilities advised by your manager
at the time of joining or as amended from time to time, as well as such other tasks as may
be required by Amazon India,

You will be required to comply with Amazon India’s rules, regulations and policies from
time to time in force, including, without limitation, those policies set out in Amazon India’s
Policies and Procedures, as communicated to you. Amazon India reserves the right to
change Amazon India’s Policies and Procedures from time to time at its sole discretion and
you shall be bound by the same.

You acknowledge that during the course of your fixed-term employment, as the business of
Amazon India changes, it may be necessary to rotate you in other departments / units.
Amazon India therefore reserves the right to change your role and responsibilities from
time to time at its sole discretion and without assigning any reason, it being understood
that you will not be assigned responsibilities which you cannot reasonably perform.

Unless specified in writing, you shall not be authorised to enter into any contractual
obligations on behalf of Amazon India or its affiliates including creating a lien (statutory or
other), security interest, mortgage, pledge, assignment, encumbrance, chattel or
conditional sale or other title retention agreement or any other financial obligations or
otherwise on behalf of Amazon India or its affiliates.

Hours of Work

.
True Copy Attestec !

The normal business hours of the office, at which you work, will apply to you and these will
be advised on commencement of employment and when there is a change. You may be
required to work in shifts for different work hours or workdays during the week depending
on the business or team that you may be working for. You will be advised by your manager
or department about such requirements at the time of joining and from time to time during
the course of your employment, as appropriate. Certain business teams also operate on
24x7 basis and hence, may have rotational shifts or related requirements for their
respective team members. Please refer to Amazon India’s Policies and Procedures for
further details,

"@//// 3

REGISTERED OFFICE : # 26/1, Bfigdole! Gateway) [Trade B} 0th.Floor, Dr. Rajkumar Road,
Malleshwaraid (W) arel;): g‘q?éﬁpl;ﬁ;ngtqk_a India
Ph.D (Computer Science), Ph.D (iixii;e
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5.

6.

5.1

5.2

5.3

Dr. SUNNY JORedisteked)
M.Tech, MCA, M.Sc,
Ph.D (Computer Science), Ph.D (Maths)

amazon
o

Development Centre
India

Place of Work

Your initial place of work will be at Amazon India’s in Coimbatore. However, you should be
aware that the Company and/or its affiliates have offices throughout the world and because of
the nature of your duties, the Company has the right to transfer you from one place to another
or from one section to another or from one unit to any other unit of the Company, its parent
company or to any of its sister concerns, which are either existing or may be set up in future.
The decision of the Company in this regard shall be final and binding on you.

Moreover, you should be aware that the Company and/or its affiliates have offices throughout
the world and because of the nature of your duties, the Company has the right to transfer you
from one place to another or from one section to another or from one unit to any other unit of
the Company, its parent company or to any of its sister concerns, which are either existing or
may be set up in future. The decision of the Company in this regard shall be final and binding on

you.

Remuneration

Your Annual Base Pay will be Rs.190,000 per annum made payable in arrears in accordance
with Amazon India’s standard payroll practice and subject to all lawful deductions of
income tax, provident fund contribution (if any), insurances or otherwise. Your Base Pay is
inclusive of both the employer's and the employee’s provident fund contributions. Your
salary will compensate you for all hours worked.

Amazon India has the right to deduct from your pay/salary any sums which you may owe
Amazon India, including without limitation, any over-payments or loans made to you by
Amazon India or any demand raised by any judicial or quasi-judicial authority for your acts
or omissions and / or losses suffered by Amazon India as a result of your negligence or
breach of the terms contained in this Offer cum Appointment Letter/Amazon India’s
Policies , or your failure to return Amazon India’s property.

You will be reimbursed for any reasonable expenses incurred by you in the course of the

performance of your duties on behalf of Amazon India, subject to your compliance with the
Expenses Policy contained in Amazon India’s Policies and Procedures.

Provident Fund

True Copy ! /
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Development Centre
India

Amazon India will contribute to a Provident Fund as and when required by the Employees’
Provident Fund and Miscellaneous Provision Act, 1952, and as further described in Amazon
India’s Policies and Procedures.

7. Leave
Amazon India will grant you leave as provided in Amazon India’s Policies and Procedures. All
leave scheduling and organisation will be arranged to ensure smooth business operation; your
manager’s approval is required prior to your scheduling or changing any leave.
8. Confidential Information and Confidentiality Obligations
8.1 “confidential Information” means and includes any information that relates to the

business of the Company that is not generally available to the public. Without limiting the
foregoing, Confidential Information includes:

(1) the identity of, contractual terms with, and any information relating to, the
Company's business partners, customers, services clients, sellers, agents,
employees, contractors, investors, joint ventures, vendors, or suppliers and the
terms on which the Company does business with each such entity, or generally;

(2) computer code (including source code and object code) or software developed,
modified, or used by the Company;

(3) data of any sort compiled by the Company, including, but not limited to, data
relating to products and services, advertising and marketing, and existing or
prospective customers, clients, vendors, or business partners;

(4) algorithms, procedures or techniques, or the essential ideas and principles
underlying such algorithms, procedures or techniques, developed by, or whose
workings are otherwise known to, the Company (but excluding any public
domain algorithms, procedures, or techniques), whether or not such algorithms,
procedures or techniques are embodied in a computer program, including, but
not limited to, techniques for identifying prospective customers, communicating
effectively with prospective or current customers, reducing operating costs, or
increasing system reliability;

(5) the fact that the Company uses, has used, or has evaluated for potential use any
particular database, source of data, algorithm, procedure or technique, or the

wp\% 4
REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th Fleer; Dr. Raj ar Road,
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Buwikding a better .
working world Banga

14 December, 2020

Ms Archana Venugopal

200 A, Manazhy House, Balawadi Road,
Trikkur, Near Trikkur Mahadeva Temple,
Thrissur,

Kerala - 680306

Contact No: +91 9539522117
Email: archanav3017@gmail.com

Dear Archana,

Subject: Appointment in the position of
Associate

With reference to your application and the subsequent interview you had with us, we are pleased to confirm
your appointment for the above said position in “EY Global Delivery Services India LLP” (the “Firm™) subject
to the following terms and conditions:

1. POSITION:

You will be appointed in the position of Associate in CT_NITRO in the Firm. Your Rank will be 6. While serving
the Firm in this position, you will report to, and receive direction from the reporting manager or as may be
communicated to you from time to time. As agreed, you shall join the services of the Firm at Trivandrum office.

2. DUTIES AND CODE OF CONDUCT:

a. You shall at ail times carry out such duties and responsibilities as may be assigned to you by the
Firm and shall faithfully and diligently perform these in compliance with established policies and
procedures, endeavouring to the best of your ability to protect and promote the interests of the Firm.

b. You will be bound by the Firm’s Code of Conduct and all other rules, regulations, policies and orders
issued by the Firm from time to time in relation to your conduct, discipiine and service conditions such
as leave, medical, retirement, IT policies, etc. as if these conduct rules, regulations, policies et al, were
part of this contract of employment.

C. Without prejudice to the generality of the foregoing, you shall at all times comply with the Firm's
policies and procedures (as may be intimated from time to time on the Firm’s internal home page or
through Firm newsletters and webcasts or other written means), including but not limited to matters
relating to independence, anti-bribery, prevention of insider trading and prevention of sexual
harassment.

Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
Cheruthuruthy PO.-679 531



Cognizant

11 Dec 2020
Cognizant Technology Solutions India Private Ltd.
3rd,4th and 6th Floor Athulya Building,

Infopark SEZ,Kakkanad,

Kochi- 682 030

f of n
Employee Name : Ms.Arya P Menon
Employee Id 1 892984
Designation : Programmer Analyst Trainee
Date of Joining : 05 Dec 2020
Letter Validity : 60 days

Thanking you,
Yours Faithfully,

For Cognizant Technology Solutions India Private Ltd..

ot

Kavitha Sainath
Director - HR
11 Dec 2020

Disclaimer: This document is valid, subject to associale being employed with us,

This e-letter is socure and when printed is deemod to be a vafid document issued by Cognizant to its assoc jate
To verify the content please reach ~.remm;mru|<'g,i;cogrtszalﬂ cam

| True Copy Anest.ea\1

| o [ st

o ,
vl

A ~ /"'///

DrSUNNY JOSEPH KALAYATHANKAL

M.Tech, MCA, M.Sc, M.Phrllj Br-*Eﬂw,_ |
Ph.D (Computer Science), Ph.D (Maths)
. PRINCIPAL
Jvothi Engineering Lz‘l“
Cll'lc.g‘.m::'u:w., PO.-67¢



26/09/2020

CONTRACT OF EMPLOYMENT

(1) Kagool Limited, whose registered office is at Emstrey House (North), Shrewsbury
Business Park, Shrewsbury, SY2 6LG (“We”, “Us”, “the Company”)

(2) Augustin Vembil, 149 Signals Drive, Coventry, CV3 1QD (“You")

This contract sets out the terms and conditions of employment that will apply to your
employment with the Company.

1. lob Title
1.1. The Company shall employ you as a Graduate Data Engineer. In addition to the
normal duties assigned to you in this capacity, you may be required to undertake
other duties from time to time which are appropriate to your skills and experience
or for which the Company will provide the necessary training.

2. Commencement
2.1. Your employment with the Company will commence on Monday 5 October 2020
subject to the conditions set out in the enclosed Conditions of Offer document
being met.

3. Probationary Period
The Company will initially employ you on a 6-month probationary period. This
probationary period may be extended at the Company’s absolute discretion. The
Company will notify you in writing of the successful completion of the probationary
period. For the avoidance of doubt, the Company will be under no obligation to follow
the Company’s disciplinary and dismissal procedure during the probationary period.

4. Duties
4.1. During your employment, you shall:
4.1.1. Perform those duties assigned to you by the Company

4.1.2. Comply with all reasonable and lawful requests and instructions of t

True Copy Attested
Company, and with all Company rules, regulations, policies and procedu id
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4.1.3. Faithfully and loyally serve the Company to the best of your ability and use
your best endeavours to promote the Company; and

4.1.4. Not do or permit to be done anything to the prejudice, loss or injury of the
Company

. Hours of work

5.1. Your normal working hours are 9am — Spm Monday to Friday (40 hours), but you
may be required to work such additional hours as are in the sole discretion of the
Company reasonably necessary for the proper performance of your duties. You will
not be entitled to receive additional remuneration for any hours worked outside
your normal working hours unless this has been agreed in advance by your manager

5.2. Training may take place outside normal business hours and at locations other than
your usual place of employment. It is a condition of your employment that you
attend such training for which you will not receive additional payment.

5.3. For the purposes of the Working Time Regulations 1998 you are not required to
work in excess of 48 hours per week averaged over a 17 week period, however you
agree to work in excess of this if the Company ask you to do so. If you wish to
terminate your agreement to opt out of the 48 hour average limit you must give us
three months notice.

. Place of work

6.1. Your normal place of work will be Midlands sites.

6.2. You may be required to work at any of the Company’s or client locations on a
temporary or permanent basis, although reasonable notice and appropriate
financial assistance will be provided.

6.3. You shall not be required to work outside the UK for more than 1 month at a time.

. Salary

7.1. You will be paid a notional salary of £21,000 per annum which will be paid monthly
in arrears, normally on or about 28" of each month.

7.2. All salary payments will be made less deductions for tax and social security
contributions, plus any other agreed deductions in accordance with the Company’s
procedures.

7.3. Your salary will be reviewed on an annual basis in April as part of the Performance
Review process, but the Company is under no obligation to award an increase
following a salary review.

7.4. You hereby agree that the Company may deduct from your salary or any other
payments due to you from the Company any sums, including but not limited to
overpayments (whether as a result of an error by the Company or otherwise),
holiday or sick pay beyond your contractual entitlement, unreturned Company

property.

. Expenses

8.1. You shall be reimbursed all reasonable travelling, hotel and other expenses properly
and necessarily incurred by you in the performance of your duties, subject to the
Company’s rules and policies relating to expenses as may be in force from time to
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time, subject to the production of VAT receipts or other appropriate evidence of
payment.

8.2. You shall abide by the Company’s policies on expenses as set out in the Expense
Policy.

8.3. Any credit card supplied to you by the Company shall be used only for expenses
incurred performing duties required by the Company.

9. Pension
9.1. The Company pension scheme will be contributory including employer contributions
and full details will be outlined in the Company pension scheme.
9.2. If you wish to opt out of the pension scheme you will need to do so in writing to the
HR Team within 7 days of commencing your employment with the Company.

10. Holidays

10.1. The Company’s holiday year runs from 1%t April to 31 March. You will be
entitled to 29 days paid holiday during your first complete holiday year. Should
your employment begin part way through a holiday year, your entitlement will be
calculated on a pro-rata basis for that year.

10.2. You shall not take more than 2 consecutive weeks’ holiday at any one time
without approval from your manager. Holidays must be taken at times convenient
to the Company and no holiday shall be taken without the prior written consent of
the Company. The Company may instruct you to take paid holiday at any time.

10.3. In addition to this entitlement, you will be entitled to any normal public
holiday that falls on a day of the week which is a normal working day for you. If the
Company requires you to work on a public holiday, you will be granted time off in

lieu.

10.4. Should you work on a part-time basis your entitlement to paid holiday and
public holiday will be calculated pro-rata.

10.5. Holiday entitlement cannot be carried over from one holiday year to the

next. Any entitlement remaining at the end of any holiday year will therefore lapse
and no payment in lieu of such entitlement will be paid, unless you have been
prevented from taking it in the relevant holiday year by one of the following: a
period of sickness absence of statutory maternity leave, paternity, adoption,
parental or shared parental leave. In cases of sickness absence, carry over is limited
to four weeks” holiday per year less any leave taken during the holiday year that has
just ended. Any such carried over holiday which is not taken within 18 months of
the end of the relevant holiday year will be lost.

10.6. On termination of your employment with the Company, you will be entitled
to payment in lieu of any accrued but unused holiday entitlement. If you have
taken more than your accrued entitlement at the date of termination, the Company
shall make an appropriate deduction from your final salary payment. For these
purposes one day’s holiday entitlement shall accrue at the rate of 1/260 basic
annual salary. Where notice of termination is given by either party, you may be
required to use any accrued but untaken holiday entitlement prior to the
termination of Employment.
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11. SICKNESS OR INJURY

Process

111 If you are unable to work as a result of ill-health, injury or other medical
incapacity you shall notify your manager as soon as possible but no later than 10am
on the first day of absence. If your absence continues after the first day, unless
otherwise notified, this should be repeated on each subsequent day. If you are
unable to notify your manager, you should contact your manager’s manager.

11.2. If you are absent for more than seven consecutive calendar days, you will be
required to provide a doctor’s certificate. Further doctor’s certificates will be
required if your absence continues beyond the period stated on the initial
certificate. When you are ready to return to work, where required a final certificate
must be produced confirming this. Your entitlement to Company sick pay, as set
out below, will be dependent upon compliance with these requirements. If you fail
to provide any of the above certificates the Company may withhold salary and you
may be ineligible for Statutory Sick Pay (SSP).

113 The Company reserves the right to take disciplinary action and to withhold
salary and /or other payments if you are absent from work without an acceptable
reason being given and/or if you fail to follow the Company’s sickness procedure set
outin Clauses 11.1 to11.2 above as well as any sickness and Absence policies which
may be in force from time to time.

11.4, The Company reserves the right to require you to undergo a medical
examination at the Company expense by a doctor nominated by the Company at
any time. In order that the Company may have the results of any such examination
you shall be requested at the relevant time to sign a consent form agreeing that any
report produced in connection with any such examination may be disclosed to the
Company and the Company may discuss the contents of the report with the
relevant doctor.

115. If your absence is due to injuries, actionable negligence or nuisance caused
by, or on account of a breach of any statutory duty by, any third party, all payments
made to you by the Company under this Clause 11 shall, to the extent that
compensation is recoverable from that third party (or would be recoverable but for
this Clause), constitute loans by the Company to you which shall be repaid by you as
a debt when and to the extent that the Company requests such payment.

Sick Pay

11.6. For the purpose of this Clause, “sick pay year” means the 12 month period
which commences when you are first absent from employment due to sickness or
injury (following the successful completion of your probationary period) and each
subsequent 12 month period thereafter.

117 You shall be entitled to Statutory Sick Pay {SSP) only through sickness or
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11.8. Thereafter, subject to the provisions of Clause 11.10, 11.11 and 11.12, you
may be entitled to Company Sick Pay (CSP) based on your basic Salary, in respect of
absence through sickness or injury during any sick pay year in the following

amounts: -
Length of Service No. Of Working Days Company Sick Pay
Entitlement in any Sick Pay Year
During Probationary and Notice Period SSP Only
After Probationary Period 30 days @ 100% of salary
30 days @ 50% of salary

The above CSP entitlement will be pro-rated for part-time employees. The Company
reserves the right to amend or withdraw CSP providing reasonable notice at any time.

11.9. Where relevant, the above sick pay entitlement will include any payment of SSP. As
with other earnings, SSP is subject to the deduction of Income Tax, National Insurance
and all normal deductions.

11.10. If you exhaust your CSP, during a continuous period of illness, you shall be entitled to
SSP only for the remainder of that continued period of illness and thereafter for any
further period of iliness you shall be entitled to SSP only for the duration of the relevant
Sick Pay Year.

11.11. If, during a continuous period of illness you exhaust your CSP and during that
continuous period of iliness a new Sick Pay Year commences, you will not be entitled to
claim any CSP entitlement for the new Sick Pay Year for that continued period of iliness.

11.12. If you exhaust your CSP entitlement in a Sick Pay Year, irrespective of whether that
period of sickness and injury continues into the next Sick Pay Year, you must return to
work for a minimum period of at least 4 consecutive weeks during the next Sick Pay Year
before you become entitled to claim any further contractual sick pay entitlement for
that respective Sick Pay Year.

11.13. If you or the Company have given notice in writing to terminate your employment in
accordance with Clause 15.1 below, you will be eligible for SSP only for the duration of
your period of notice, irrespective of whether you have exhausted CSP pursuant to
Clause 11.6 above.

12. Confidential Information

12.1. During the course of your employment you will have access to Confidential
Information. By signing this contract you have therefore agreed to accept the
restrictions in this Clause 12.

12.2. You shall not {except in the proper course of your duties), either during your
employment or at any time after it's termination (however arising), use or disclose
to any person, company or other organization whatsoever (and shall use your best
endeavours to prevent the publication or disclosure of) any Confidential
Information.

123 This shall not apply to:

12.3.1. Any use or disclosure authorized by the Board or required by law;
12.3.2. Any information which is already in, or comes into, the public domain other
than through the Employee’s unauthorized disclosure; or
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12.3.3. Any protected disclosure within the meaning of section 43A of the
Employment Rights Act 1996.

13. intellectual Property

13.1. You shall give the Company full written details of all Inventions and of all
works embodying Intellectual Property Rights made wholly or partially by yourself at
any time during your employment with the Company which relate to or are capable
of being used in the business of the Company. The Company acknowledges that all
Intellectual Property Rights subsisting (or which may in the future subsist) in all such
Inventions and works shall automatically, on creation, vest in the Company
absolutely. To the extent that they do not vest automatically, you hold them on
trust for the Company. You agree promptly to execute all documents and do all acts
as may, in the opinion of the Company, be necessary to give effect to this Clause
13.1.

32 You hereby irrevocably waive all moral rights under the Copyright Designs
and Patents Act 1988 (and all similar rights in other jurisdictions) which you have or
will have in any existing or future works referred to in this Clause 13.1.

133. You hereby irrevocably appoint the Company to be you attorney to execute
and do any such instrument or thing and generally to use your name for the
purpose of giving the Company or its nominee the benefit of this Clause 15 and
acknowledges in favour of a third party that a certificate in writing signed by any
Director or the Secretary of the Company that any instrument or act falls within the
authority conferred by this Clause 13 shall be conclusive evidence that such is the
case.

14. Disciplinary and Grievance Procedures
14.1. For full details of the Company’s Disciplinary and Dismissal procedure and
Grievance procedure please refer to the HR Team. These procedures do not form
part of your contract of employment.
14.2. In order to investigate any disciplinary matter or grievance involving yourself
the Company is entitled to suspend you on full pay and contractual benefits for so
long as is reasonably considered necessary by the Company.

15. Termination
15.1. Your employment will continue until terminated by either party giving
written notice to the other party as follows:

| Length of Service Period of Notice
During Probationary Period 2 weeks from either party
After probation and up to 5 years 1 month from either party
Over S years’ service 3 months from either party
15.2. Notwithstanding any other provision of this Agreement the Company may

terminate your employment with immediate effect (without notice or any payment
in lieu of notice), where:
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i) Committed any act of dishonesty, or other gross misconduct, or gross
incompetence or gross neglect of duty; or

ii) Committed a second or subsequent serious breach of any express or implied
obligation under this Contract, {(which for the avoidance of doubt need not be of
the same nature or type); or

iif) Committed a serious breach of any of the Company’s policies and procedures; or

iv) Committed any act which in the opinion of the Board brings you or the Company
into disrepute, or prejudices the interest of the Company

(any reference in this sub-clause to an act shall be interpreted as including a reference to an
omission); or where you are convicted of any criminal offence, other than an offence under
the road traffic legislation in the United Kingdom for which you are sentenced to any term
of imprisonment, punishable by a period of six months or more imprisonment; or

b)
c)

d)
e)

f)

You become bankrupt or make any arrangement or composition with your creditors
generally; or

You are or become of unsound mind of a patient for the purpose of any statute
relating to mental health; or

You become prohibited by law from being a director; or

You neglect or refuse to perform all or any of your duties under this Contract
without reasonable cause; or

You are guilty of negligence or incompetence and persist therein

15.3. If your employment is terminated on the grounds of misconduct, any

payment in lieu of untaken holiday entitlement will be calculated only by reference
to your entitlement to annual leave under the Working Time Regulations 1998 and
no payment will be made in respect of any additional entitlement under this
contract.

15.4. The Company may at its sole discretion elect to make a payment in lieu of any

period of notice that would otherwise be due to you. Any such payment in lieu will
include only your basic salary and you will not receive payment in respect of any
other remuneration or benefits that would have been due to you during the period
of notice.

16. Obligations on Termination
16.1. On termination of your employment (however arising) you shall:

16.1.1. Immediately deliver to the Company all documents, books, materials,
records, correspondence, papers and information (on whatever media and
wherever located) relating to the business or affairs of the Company or its
business contacts, any keys, credit card and any other property of the Company

16.1.2. Irretrievably delete any information relating to the business of the Company
stored on any magnetic or optical disk or memory and all matter derived from
such sources which is in your possession or under your control outside the
Company premises; and

16.1.3. Provide a signed statement that you have complied fully with this obligation
under this Clause 16.1 together with such reasonable evidence of compliance
as the Company may re “ed
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17. Post Termination

17.1. For a period of 12 months after termination of employment for any reason,
you will not directly or indirectly be employed by a client or customer of the
Company except where agreed in writing by the Company.

17.2. For a period of 6 months after termination of employment you will not
canvass, solicit or endeavor to take away from the Company any Employee or the
business of any Customers or Clients of the Company who were Customers or
Clients of the Company during the period of six months immediately preceding the
termination of employment.

18. Reconstruction or Amalgamation
18.1. If your employment is terminated by reason of the liquidation of the
Company for the purpose of reconstruction or amalgamation, and you are offered
employment with any concern or undertaking resulting from such reconstruction or
amalgamation on terms and conditions which, taken as a whole, are not
substantially less favourable than the terms of this contract you shall have no claim
against the Company in respect of termination of your employment.

19. General
19.1. You warrant that:

19.1.1. By signing this Contract you will not be in breach of any agreements with or
obligations owed to any third party;

19.1.2. The particulars contained in any curriculum vitae supplied, your qualifications
and all other representations {(whether verbal or in writing) to the Company in
relation to your employment by the Company are true and not misleading

15.1.3. You have appropriate qualifications and experience as are necessary to fulfill
your duties pursuant to this Contract

Signed by: Dan Barlow (Director)
| Duly authorised for and on behalf of Kagool Limited
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Signature date: 26/09/2020




Signed by: (employee name) Au&U5TIN \/EHBH&
Signed by: (employee signature) %

Signature date: X 5 'Oq lRDQO

Dr. SUNNY JOSEPH KALAYATHANP\AL
M.Tech, MCa, M.Sc. M Phil, B Eg
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Dear Elsa,

On behalf of Amazon Development Centre (India) Private Limited, a company incorporated under the
laws of India, having its registered office at # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr.
Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka India (hereinafter the “Company” or
“Amazon India”), we are very pleased to issue this Offer cum Appointment Letter for Fixed-Term

Employment (hereinafter the “Offer cum Appointment Letter”) the position of CS Associate at

Coimbatore, India.

Your employment with the Company will be subject to your acceptance of this Offer cum Appointment
Letter and the terms and conditions set forth hereinbelow. If you wish to accept employment with the
Company, please convey your acceptance in the manner provided for by the Company. The offer of
employment contained in this Offer cum Appointment Letter will expire if you have not accepted the
same on or before 2 business days.

Upon your acceptance of the offer herein, this Offer cum Appointment Letter shall form the
employment contract that is a valid and binding agreement of employment between Amazon India and
you, and you shall be bound by the terms and conditions stipulated herein below.

: 18 Date of Commencement
Your fixed-term employment with Amazon India will commence on 14-Sep-2020 and shathend as
per the provisions contained in Section 14 herein below. P‘“esxed
oY

b Duties
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2.1 You will be employed in the position of CS Associate. Your manager will advise you about
your job responsibilities after your joining with us. You will be expected to do your job to
the best of your ability at all times as per the job responsibilities advised by your manager
at the time of joining or as amended from time to time, as well as such other tasks as may
be required by Amazon India.

22 You will be required to comply with Amazon India’s rules, regulations and policies from
time to time in force, including, without limitation, those policies set out in Amazon India’s
Policies and Procedures, as communicated to you. Amazon India reserves the right to
change Amazon India’s Policies and Procedures from time to time at its sole discretion and
you shall be bound by the same.

23 You acknowledge that during the course of your fixed-term employment, as the business of
Amazon India changes, it may be necessary to rotate you in other departments / units.
Amazon India therefore reserves the right to change your role and responsibilities from
time to time at its sole discretion and without assigning any reason, it being understood
that you will not be assigned responsibilities which you cannot reasonably perform.

24 Unless specified in writing, you shall not be authorised to enter into any contractual
obligations on behalf of Amazon India or its affiliates including creating a lien (statutory or
other), security interest, mortgage, pledge, assignment, encumbrance, chattel or
conditional sale or other title retention agreement or any other financial obligations or
otherwise on behalf of Amazon India or its affiliates.

Hours of Work

The normal business hours of the office, at which you work, will apply to you and these will
be advised on commencement of employment and when there is a change. You may be
required to work in shifts for different work hours or workdays during the week depending
on the business or team that you may be working for. You will be advised by your manager
or department about such requirements at the time of joining and from time to time during
the course of your employment, as appropriate. Certain business teams also operate on
24x7 basis and hence, may have rotational shifts or related requirements for their
respective team members. Please refer to Amazon India’s Policies and Procedures for
further details.

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Cdnfrecidt \Foat| DrRajkupan Boad,
Malleshwaram (W) Bangalore - 560 055. Karnabdkicinlia 1A 11 50 M BED
Ph.D (Computer Sciznce
Tel.: +91-80- 6787 3000, Fax : +91 - 80- 3007 1031/ 33 CWPRINCIPA

U72200KA2004FTC034233 2] othi Enai ;
«Yyothi Engineering College

P, B Ed
). Ph.D (maths)
L



amazon

Development Centre
India

4. Place of Work

Your initial place of work will be at Amazon India’s in Coimbatore. However, you should be
aware that the Company and/or its affiliates have offices throughout the world and because of
the nature of your duties, the Company has the right to transfer you from one place to another
or from one section to another or from one unit to any other unit of the Company, its parent
company or to any of its sister concerns, which are either existing or may be set up in future.
The decision of the Company in this regard shall be final and binding on you.

Moreover, you should be aware that the Company and/or its affiliates have offices throughout
the world and because of the nature of your duties, the Company has the right to transfer you
from one place to another or from one section to another or from one unit to any other unit of
the Company, its parent company or to any of its sister concerns, which are either existing or
may be set up in future. The decision of the Company in this regard shall be final and binding on
you.

5. Remuneration

5.1 Your Annual Base Pay will be Rs.190,000 per annum made payable in arrears in accordance
with Amazon India’s standard payroll practice and subject to all lawful deductions of
income tax, provident fund contribution (if any), insurances or otherwise. Your Base Pay is
inclusive of both the employer's and the employee’s provident fund contributions. Your
salary will compensate you for all hours worked.

5.2 Amazon India has the right to deduct from your pay/salary any sums which you may owe
Amazon India, including without limitation, any over-payments or loans made to you by
Amazon India or any demand raised by any judicial or quasi-judicial authority for your acts
or omissions and / or losses suffered by Amazon India as a result of your negligence or
breach of the terms contained in this Offer cum Appointment Letter/Amazon India’s
Policies , or your failure to return Amazon India’s property.

53 You will be reimbursed for any reasonable expenses incurred by you in the course of the
performance of your duties on behalf of Amazon India, subject to your compliance with the
Expenses Policy contained in Amazon India’s Policies and Procedure

6. Provident Fund

Dr. S
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Amazon India will contribute to a Provident Fund as and when required by the Employees’
Provident Fund and Miscellaneous Provision Act, 1952, and as further described in Amazon
India’s Policies and Procedures.

Leave
Amazon India will grant you leave as provided in Amazon India’s Policies and Procedures. All
leave scheduling and organisation will be arranged to ensure smooth business operation; your
manager’s approval is required prior to your scheduling or changing any leave.
Confidential Information and Confidentiality Obligations

8.1 “Confidential Information” means and includes any information that relates to the

business of the Company that is not generally available to the public. Without limiting the
foregoing, Confidential Information includes:

(1) the identity of, contractual terms with, and any information relating to, the
Company's business partners, customers, services clients, sellers, agents,
employees, contractors, investors, joint ventures, vendors, or suppliers and the
terms on which the Company does business with each such entity, or generally;

(2) computer code (including source code and object code) or software developed,
modified, or used by the Company;

(3) data of any sort compiled by the Company, including, but not limited to, data
relating to products and services, advertising and marketing, and existing or
prospective customers, clients, vendors, or business partners;

(4) algorithms, procedures or techniques, or the essential ideas and principles
underlying such algorithms, procedures or techniques, developed by, or whose
workings are otherwise known to, the Company (but excluding any public
domain algorithms, procedures, or techniques), whether or not such algorithms,
procedures or techniques are embodied in a computer program, including, but
not limited to, techniques for identifying prospective customers, communicating
effectively with prospective or current customers, reducing operating costs, or
increasing system reliability;

(5) the fact that the Company uses, has used, or has evaluated for potential use any
particular database, source of data, algorithm, procedure or technique, or the
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(9)
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essential ideas and principles underlying such algorithm, procedure or
technique, developed or supplied by a party other than the Company (including
any algorithms, procedures or techniques in the public domain), whether or not
such algorithms, procedures or techniques are embodied in a computer
program;

pricing or marketing strategies developed, investigated, acquired (from a third
party or otherwise), evaluated, modified, tested or employed by the Company,
or any information related to, or that might reasonably be expected to lead to,
the development of such strategies;

information about the Company's future plans, including, but not limited to,
plans for expanding into new products, geographical areas, market segments, or
services;

any information that would typically be included in the Company's financial
statements, including, but not limited to, the amount of the Company's assets,
liabilities, net worth, revenues, expenses, or net income;

the following information which shall hereinafter be referred to as the
“Disclosure Information”:

(a) any and all algorithms, procedures or techniques related to the
Company's business activities or to your work with the Company, and
the essential ideas and principles underlying such algorithms,
procedures or techniques, conceived, originated, adapted, discovered,
developed, acquired by the Company (from a third party or otherwise),
evaluated, tested, or applied by you during the course of your
employment with the Company, whether or not such algorithms,
procedures or technigues are embodied in a computer program;

(b) any and all pricing or marketing strategies, the essential ideas and
principles on which such strategies are based, and any information that
might reasonably be expected to lead to the development of such
strategies, conceived, originated, adapted, discovered, developed,
acquired by the Company (from a third party or otherwise), evaluated,
tested, or applied by you during the course of your emplpyment with
the Company;
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(c) information relating to any and all products and services, and the
essential ideas and principles underlying any and all products and
services, conceived, originated, adapted, discovered, developed,
acquired by the Company (from a third party or otherwise), evaluated,
tested, or applied by you during the course of your employment with
the Company, whether or not such products or services are marketed,
sold, or provided by the Company; and

(d) any other ideas or information conceived, originated, adapted,
discovered, developed, acquired by the Company (from a third party or
otherwise), evaluated, tested, or applied by you during the course of
your employment with the Company, if the idea or information could
reasonably be expected to prove useful or valuable to the Company;

any other information gained in the course of your employment with the
Company that could reasonably be expected to prove deleterious to the
Company if disclosed to third parties, including without limitation, any
information that could reasonably be expected to aid a competitor or potential
competitor of the Company in competing more effectively with the Company;

any information received by the Company from third parties, whether or not
under obligation of confidentiality;

any information derived from any of the above, including any intellectual
property rights attached thereto; and

any copies of the above mentioned information.

8.2 Confidentiality Obligations:

(1)
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You acknowledge that you have acquired and/or will acquire Confidential
Information during the course of, or incident to, your employment with the
Company, and that the ability of the Company to continue in business could be
seriously jeopardized if such Confidential Information were to be used by you or
by other persons or firms to compete with the Company. Accordingly, you agree
that you shall not, directly or indirectly, at any time, during the term of your
employment with the Company or at any time thereafter, and without regard to
when or for what reason, if any, such employment shall terminate, use or cause
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to be used any Confidential Information in connection with any activity or
business except the business of the Company, and shall not disclose or cause to
be disclosed any Confidential Information to any individual, partnership,
corporation, or other entity unless such disclosure has been specifically
authorized in writing by the Company, or except as may be required by any
applicable law or by order of a court of competent jurisdiction, or any regulatory
or governmental body. Further, you agree that you will give the Company
prompt notice of any such order/direction of a court/ regulatory or
governmental body so that the Company may seek relief by way of a protective
order or other appropriate remedy, and further will provide any assistance
which the Company may reasonably require in order to secure such order or
such remedy (with your expenses reasonably incurred in providing such
assistance to be reimbursed by the Company). In the event such protective
order or other remedy is not obtained, you shall furnish only that portion of the
Confidential Information which is legally required by the governmental entity or
regulatory authority; and will use reasonable efforts to obtain confidential
treatment for any Confidential Information so disclosed.

(2) During the course of your employment with the Company and at the date of
termination thereof (hereinafter the “Date of Termination”), you shall promptly
disclose and deliver over to the Company, without additional compensation, in
writing, or in such form and manner as the Company may reasonably require,
the Disclosure Information defined in Section 9.1(9) hereinabove, to the extent
that such disclosure could reasonably be expected to be of interest to the
Company.

(3) Nothing in this Offer cum Appointment Letter shall be deemed to dilute or
waive any rights related to the protection of trade secrets that the Company
may have under common law or any applicable statutes.

9, Intellectual Property Rights

9.1 All patents, copyrights, trade secrets, trade/commercial names, proprietary rights, logos,
slogans and all other intellectual property rights developed by or for the Company by any
person, including but not limited to intellectual property rights relating to any and/or all of
the Confidential Information, (“Intellectual Property Rights”) shall be owned by the
Company. For good and valuable consideration the receipt and sufficiency of which is
hereby acknowledged, you hereby agree to irrevocably, perpetually and unconditionally
sell, assign, transfer and convey to the Company and its successors your entire right, title

Dr SUN
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and interest in the Confidential Information and/or Intellectual Property Rights and any
improvements thereto throughout the world, including, without limitation:

(1) all patents, copyrights, trade secrets, trade/commercial names, logos, other
proprietary rights and all other intellectual property rights in the Confidential
Information and all rights to secure registrations, renewals and extensions of
the same;

(2) all rights to make, have made, use, practice, import, export and otherwise fully
exploit the Confidential Information and any and all improvements that the
employee or Company may hereafter make or develop;

(3) all rights to file and prosecute applications for patent, copyright and all other
intellectual property protection covering the Confidential Information and
improvements thereon, and the processes and designs embodied therein, in
India, the United States and in every other country and jurisdiction throughout
the world;

(4) all rights under any patent, copyright and all other intellectual property which
may be issued on the Confidential Information or the improvements thereon,
and any processes and designs therein, and all rights to enjoy the same; and

(5) all documents, notes, notebooks, drawings, schematics, prototypes,
magnetically encoded media, electronically stored information, or other
materials related to the Confidential Information.

Dr. SUNNY Jpsrp
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During the period of your employment with the Company and as may be reasonably
necessary subsequent to your employment, you agree to cooperate with the Company as
may be necessary to obtain patent, copyright and all other intellectual property protection
for the Intellectual Property Rights and improvements thereto throughout the world and
agree to do such further acts and execute and deliver to the Company such instruments as
may be required to perfect, register or enforce the Company's ownership of the rights
assigned, transferred or conveyed. If such cooperation'is required after the Date of
Termination, the Company shall compensate you at a reasonable rate for the time and
related expenses actually spent by you at the Company’s request. If you fail or refuse to
execute any such instruments, you hereby appoint the Company as your attorney-in-fact
to act on your behalf and to execute such instruments. This appointment shall be
irrevocable and deemed to be a power coupled with an interest.

For the purposes of the assignment, transfer or conveyance referred to hereinabove, you
acknowledge and covenant that your employment with the Company and the benefits
received thereunder shall be treated as good and valuable consideration and that you are
not entitled to any further consideration in any form or manner whatsoever in relation
thereto.

Notwithstanding any other provision hereof to the contrary, this Offer cum Appointment
Letter does not obligate you to assign or offer to assign to the Company any of your rights
in an invention for which no equipment, supplies, facilities, Intellectual Property Rights,
Confidential Information or trade secret information of the Company was used and which
was developed entirely on your own time, unless (a) the invention relates (i) directly to the
business of the Company, or (ii) to the Company's actual or demonstrably anticipated
research or development, or (b)the invention results from or is related to, any work
performed by you for the Company.

No Grant of Rights.

You agree that all rights, title and interest in the Intellectual Property Rights and
Confidential Information shall be owned exclusively by the Company. Nothing herein
contained shall be construed as a grant by implication, estoppel or otherwise, of a license
of any kind by either you to the Company, or by the Company to you, for example, to
make, have made, use or sell any product using the Intellectual Property Rights,
Confidential Information, or as a license under any patent, patent application, utility
model, copyright, mask work right, or any other intellectual prop :
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10.1 During your employment with the Company and for a period of 12 months from the date of
termination thereof, you shall not solicit or cause or authorize, directly or indirectly, to be
solicited for any competitive business, for or on behalf of any person or customer, or
otherwise take any action that might divert the business or patronage of any customer
from the Company, or otherwise damage or alienate the relationship between the
Company and any customer, vendor or supplier; and

10.2 During your employment with the Company and for a period of 12 months thereafter, you
shall not solicit or attempt to influence any person employed or engaged by the Company
(whether as an employee, consultant, advisor or in any other manner) to terminate or
otherwise cease such employment or engagement with the Company or become the
employee of, or directly or indirectly offer services in any form or manner to, yourself or
any person or entity which is a competitor of the Company.

Employee Data Protection

11.1  You authorise Amazon India to collect, process and transfer all personal employee-related
information obtained by Amazon India for the purpose of proactively managing the
employment relationship.

11.2  You further authorise the transfer to, and storage of, your personal information in the
worldwide employee database currently located in Seattle, Washington, U.S.A. (or such
other location as Amazon India determines from time to time). Human Resources and
selected management throughout the Amazon group worldwide will be authorised to
access this database.

Exclusivity of Services

During your employment, you will be required to devote your full time, attention and abilities to
your job duties during working hours, and to act in the best interests of Amazon India at all
times. You shall not, without the written consent of Amazon India, be in any way directly or
indirectly engaged or concerned in any other business or undertaking.

Termination of Employment
13.1  Your employment with Amazon India shall automatically end on 10—Mar~2021 unless
terminated earlier as per the provisions of this Section. -

SEPH KALAYATHANKAL
REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Cen Egbt[r?kf&u[ﬂ bf* lfkdfra '?‘lﬂgé‘ 4. B td

Malleshwaram (W) Bangalore - 560 055. Ka uter Science), 0 (Mams)
PRINCIPAL

Tel. : + 91-80 - 6787 3000, Fax : +91 - 80 - 3007 103¥/PiBLRNgineering College
U72200KA2004FTC034233 Cheruthuruthy P.O.-679 531




13.2

13.3

13.4

amazon

Development Centre
India

Your employment may be terminated by either party by giving one month’s written notice
(exclusive of any leaves availed during the said period) or payment of one month salary in
lieu of such notice period to the other party. Amazon India holds the right to accept or
deny payment in lieu of the said one month notice.

Amazon India reserves the right to terminate your employment forthwith “for cause”
without advance notice and without payment of severance, in the event you:

(i) have been found guilty of any misconduct or indiscipline after due enquiry by
Amazon India;

(i) have violated or are in breach of any of the terms of this Offer cum
Appointment Letter or Amazon India’s Policies and Procedures;

(iii) have been grossly negligent, or have neglected your duties, or have
underperformed your duties, or have performed your duties in a manner
unacceptable to Amazon India;

(iv) have suppressed any information or submitted false information with the view
to obtain employment in Amazon India;

(v) are convicted for any offence under any law for the time being in force in any
jurisdiction;

(vi) commit any act detrimental to the interest of Amazon India;

(vii) abstain from work for seven consecutive days without informing Amazon India

On the expiry or sooner termination of your employment for any reason whatsoever, you
will return to Amazon India, without delay, all assets belonging to Amazon India,
correspondence, records, specifications, models, notes, formulations, lists, papers, reports
and other documents and all copies thereof and other property belonging to Amazon India
or relating to its business affairs or dealing, including any Confidential Information and
Intellectual Property Rights, which are in your possession or under your control. At Amazon
India’s option, you agree to provide a written certification of your compliance with this
Section. Further, you agree to sign a termination certificate in accordance with Amazon
India’s Policies and Procedures, which will reaffirm your compliance of your post-
termination obligations, including return of Amazon India’s property/properties and
releasing Amazon India from all claims, liabilities and obligations. Where Amazon has
made any excess payment to you as part of your relieving formalities, whether or not such

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th KAt
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Dr. SUNNY JosepH

Tel.: +91-80- 6787 3000, Fax :+91 - 80 - 3007 1031438 GIN
U72200KA2004FTC034233 Ph.D (Compuie

b'c':‘ j B
iETice), Pn.D (v
PRINCILA (Maths)




amazon

Development Centre
India

excess payment is termed “Full and Final Settlement”, you shall be obligated and liable to
repay such excess amount forthwith upon being notified by Amazon.

14, Employee Benefits

You will be eligible to receive employee benefits as may be provided by Amazon India in Amazon
India’s Policies and Procedures. These are subject to change with or without prior notice for
both existing and prospective employees. Revised policy will supersede any previous policy
which would have been applicable and would have been communicated as part of offer letter.

15. New Hire Background Investigation

15.1 It is Amazon India’s policy to investigate all its new hires. Your fixed-term employment is
conditional upon the information contained in your application form and/or curriculum
vitae being true and accurate, including (but not limited to) your educational and
professional qualifications, the documents furnished by you being genuine, and upon
reference checks to be conducted by Amazon India being successfully completed.

15.2  You authorise Amazon India to conduct such searches with government or enforcement
authorities as are necessary to enable it to verify that you do not hold any criminal
convictions.

15.3  In case you are waiting for the results of your examinations and you are hired prior to the
same, your continued employment with Amazon India will be subject to passing the said
examination and completing the course, failing which Amazon India reserves the right to
take action including termination of your employment without notice.

154  In case your exams have been postponed due to Covid 19 situation, your continued
employment will be contingent to your appearing for the exam and passing the same
within a period of 12 months from the date of joining. Amazon India reserves the right to
take action including termination of your employment without notice in case of failure to
produce proof of passing within the said period.

16. Foreign Nationals

16.1  In case you are not an Indian national and, under any law, are required to obtain applicable
visa / work permit / authorisation or permission from appropriate government authorities
to work in India, you are required to ensure all such permissions are obtained before
commencement of employment with Amazon India.

7 1 RAL/
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You are also required to ensure all future correspondence and permissions for continued
stay and employment in the country as per the governing law are complied with at all
times. If required, Amazon shall be at liberty to demand copies / originals of such
permission.

It is made clear that possessing valid work permit / authorisation at all times of your
employment is an inherent requirement of your employment with Amazon India. Any time
after the execution of this Offer cum Appointment Letter, if it is found that you do not have
required work permit / visa, Amazon India shall terminate your employment, without
notice, with immediate effect, without any liability towards you.

17. Representations and Warranties

You hereby represent and warrant to the Company that:

171

17.2

173

17.4

17.5

17.6

the information furnished by you for the purpose of your employment with the Company is
true and correct to the best of your information, knowledge and belief;

you shall not, during the course of your employment with the Company, use or disclose
any document/s that in any way constitutes confidential, proprietary for trade secret
information of a third party (including a former employer), except pursuant to written
authorization by such third party to do so;

you are not in unauthorized possession or control of any document/s that in any way
constitutes confidential, proprietary for trade secret information of a third party (including
a former employer);

during the course of your employment with the Company, you will not violate any non-
solicitation or similar agreements or obligations that you have with any third party; and

there are no other agreements executed by you with third parties that conflict with the
terms and conditions of your employment with Amazon India or that restrict your ability to
execute this Offer cum Appointment Letter:

You are aware that your employment is only for a limited, fixed duration and that you will
not have the right, nor will you make a claim, to be inducted as permanent employee with
Amazon India.

s'ted
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17.7  You recognize that the restrictions set forth in this Offer cum Appointment Letter may limit
your future flexibility in many ways. You expressly acknowledge that (i) the limitations
specified herein are fair and reasonable in view of the nature of the business in which the
Company is engaged, your position with the Company, and your access to Confidential
Information / Intellectual Property Rights, (ii) you are voluntarily entering into this Offer
cum Appointment Letter, and (iii) in spite of the restraints imposed herein, you will be able
to engage in other lawful professions, trades or businesses after termination of your
employment with the Company. You recognize that your compensation is adequate
consideration and acknowledge that you will not be subject to undue hardship or
inconvenience by reason of your agreeing to the provisions contained herein.

Notices

All notices issued by you to the Company or by the Company to you shall be sent either by
registered post, courier through a recognised courier service provider to your Primary Work
Location or by email transmission which shall be deemed to have been received the next
working day provided the notice is also sent by registered post the next working day after email
transmission.

Waiver

Failure of the Company to insist upon strict adherence of any term of this Offer cum
Appointment Letter on any occasion/s shall not be considered a waiver thereof or deprive the
Company of the right thereafter to insist upon strict adherence to that term or any other term
of this Offer cum Appointment Letter.

Severability
The holding of any provision of this Offer cum Appointment Letter to be illegal, invalid, or

unenforceable by a court of competent jurisdiction shall not affect any other provision hereof,
which shall remain in full force and effect.

Assignment

Except as otherwise provided in this Section, this Offer cum Appointment Letter shall inure to
the benefit of, and be binding upon you and your heirs, representatives, successors and assigns.
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assignable by you or your legal heirs, beneficiaries or legal representatives without the
Company's prior written consent. This Offer cum Appointment Letter shall be assignable by the
Company to a subsidiary or affiliate of the Company; or to any corporation, partnership, or other
entity that may be organized by the Company, as a separate business unit in connection with
the business activities of the Company; or to any corporation, partnership, or other entity
resulting from the reorganization, merger or consolidation of the Company with any other
corporation, partnership or other entity, or any corporation, partnership, or other entity to or
with which all or any portion of the Company's business or assets may be sold, exchanged or
transferred.

Employer — Employee Relationship

The relationship between the Company and you hereunder shall be solely that of an employer
and employee and no modification of responsibility or compensation made hereinafter shall be
construed so as to constitute the relationship of partners or joint ventures or so as to as to
construe you as an independent contractor of the Company.

Liability for Breach

You acknowledge and accept that your breach of any of the terms contained in this Offer cum
Appointment Letter or in Amazon India’s Policies and Procedures may cause the Company
irreparable harm for which there is no adequate remedy at law, and therefore, the Company
shall be entitled to the issuance by a court of competent jurisdiction of an order of injunction,
restraining order, or other equitable relief in favor of itself, without the necessity of posting a
bond, restraining you from committing or continuing to commit any such violation. Exercise or
waiver by the Company of its rights to obtain an injunction, restraining order, or other equitable
relief hereunder shall not be deemed a waiver of any right to assert any other remedy the
Company may have at law or in equity. In any legal action or other proceeding by the Company
against you in connection with this Offer cum Appointment Letter (e.g., for recovery of damages
or other relief), the Company will be entitled to recover its reasonable attorneys' fees and other
costs incurred.

Authorization to Notify New Employer

You hereby grant consent to the Company to notify any of your new employer/s about your
rights and obligations under this Offer cum Appointment Letter. //\

Dr. Nms
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Your employment, and any disputes which may arise under, out of, or in connection with your
employment, shall be governed by and construed in accordance with the laws of India; and the
Courts having territorial jurisdiction over the registered office of the Company shall alone have
exclusive jurisdiction to try and entertain such disputes to the exclusion of any other Courts
situated elsewhere.

Agreement/Modifications

The terms described in this Offer cum Appointment Letter and Amazon India’s Policies and
Procedures will cumulatively constitute the terms of your employment, and shall supersede any
previous discussions, offers or agreements relating to your employment, or the subject matter
hereof. Any additions to, deletions of, or modifications of these terms are valid and effective
only if the same are carried out in writin&and signed by you and an officer of Amazon India.

Headings

The Section headings appearing in this Offer cum Appointment Letter are used for convenience
of reference only and shall not be considered a part of this Offer cum Appointment Letter or in
any way modify, amend or affect the meaning of any of its provisions.

Survival

Your obligations under Sections 8, 9, 11, 13, 19, 20, 21, 23, 24, 25 and this Section 28 hereof
shall survive the termination of this Offer Cum Appointment Letter and of your employment
with the Company.

JOSEPH KALAYATH
.Tech, MCA M oc, M.Phil B ?SJKAL

Ph.D (Computer Science), Ph.D (Maths)
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You undertake to be bound by any rules and regulations enforced by Amazon India from time to time in
relation to the conduct, discipline, medical leave and holidays or on any matters relating to service
conditions which will be deemed as rules, regulations and order as a part of these terms of employment.
For and on behalf of Amazon Development Centre (India) Private Limited

AUTHORIZATION

By

Signed by:PRIYANKA VASHIST
Date: 2020.09.12 15:37:06 +05:30
Location: India

ACCEPTANCE
| acknowledge receipt of this Offer cum Appointment Letter and, after reading and understanding

the same, | accept Amazon India’s offer of employment on the terms set out in this Offer cum
Appointment Letter.
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TATA

Ref: TCSL/DT20195528300/1307567/Trivandrum
Date: 23 October 2020

MR. GENUINE BASILL NT

Nedumpillil House Green Park By Pass Road,
Athani, Thrissur,

Kerala-680581.

Tel# 917025346292

Sub: Joining Letter
Dear Mr. Genuine Basill Nt,

We would like to take this opportunity to extend a very warm welcome to TATA Consultancy Services
Limited (TCSL) family.

We are pleased to inform you that your joining date at TCSL will be 12th November 2020 . your joining
location is Bangalore , work location is Bangalore and your stream is CBO . This has
been provided considering your preference and business requirements.

Your wellbeing is our utmost priority in the current COVID-19 pandemic scenario across India. Keeping
this in mind, and the regulations enforced by various states at this point, we have internally enabled a
virtual onboarding process for our future TCSers. For the Virtual Onboarding Process, you will not be
required to physically report at the TCS offices on the date of your joining .

TCS XP HR Team will reach out to you over email in the next few days to guide you further on the
virtual onboarding process and steps to be taken to prepare yourself for onboarding.

Congratulations on completing the first phase of your learning through TCS Xplore Program. We
appreciate your passion towards learning which has helped you to perform well. You are now set to
experience learning through our coveted TCS Xperience Program.

. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed

Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL

Jyothi Engineering College
Cheruthuruthy PO.-679 531
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TCS Xperience Program

Learning is a way of life at TCSL. The TCS Xperience Program will open a world of opportunities and
help you to scale greater heights in your professional life.

The program is carefully designed to develop software engineering skills, nurture professionalism and
inculcate a process mindset. This program provides the perfect platform to polish the skills you have
gained through the TCS Xplore program, making you 'project ready'.

The duration of your TCS Xperience Program is based on your performance in TCS Xplore program
and business requirements.

The program has regular assessments based on pre-defined learning objectives. You are expected to
meet the required standards during the TCS Xperience Program. In case, the performance does not
meet the expectations, the management reserves the right to either extend your program or take
appropriate action. -

As communicated through various forums during the recruitment process, your appointment is subject
to completion of your final academic (UG/PG) course within the stipulated time as specified by your
University/Institute and as per TCSL selection guidelines. You also have to fulfill all the TCS eligibility
criteria as stated in the Offer letter.

Kindly confirm your acceptance of this program by clicking on the 'l Accept' button in Nextstep portal.
We encourage you to join us on the specified date to enjoy the benefit of timely processing and avail
better opportunities.

\True Copy Aﬁes‘id_\
/:_/JSUNNY JOSEPH KALAYATHANE /1
M. Tech, 11CA, M.Se, M.prii & Eq -
Ph.D (Compute, Science), Ph.p "fv?a};'as)
PRINCIPAL :

Jyothi Engmc‘.-e;r:ng College
Cheruthuruthy FPO.-679 531
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We look forward to you joining us on an enriching career with TCSL. Together, let us take this
organization to greater heights!

Gear up to experience the future!!

Warm regards,

Janardhan S Click here or use a QR code scanner from your
Global Head - Talent Development mobile to validate the joining letter

et

Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
Cheruthuruthy PO.- 67 531
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Cognizant

10 Dec 2020
Cognizant Technology Solutions India Private Ltd.
3rd,4th and 6th Floor Athulya Building,

Infopark SEZ,Kakkanad,

Kochi- 682 030

TO WHOM IT MAY CONCERN
Sub: Proof of Employment

Employee Name : Mr.Joshua Shaji

Employee Id : 892989

Designation : Programmer Analyst Trainee
Date of Joining : 05 Dec 2020

Letter Validity : 60 days

Thanking you,
Yours Faithfully,

For Cognizant Technology Solutions India Private Ltd..

"

Kavitha Sainath
Director - HR
10 Dec 2020

Disclaimer: This document is valid, subject to associate being employed with us.

ire and whan printed is deemad to be a valid dacument iIssued b,‘ ';c.x-;jirl.f51ill to its associate
© verify the content please reach \rnrm::z:,nur;x:"z;‘:;,grw!mnl,z;gm

( True Copy Attested ‘]

Dr. SURNY JoSEPY KALAYATHANK
M.Tech, MCA, M.Sc, M.Phij kg
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Offer of Employment

From:
Sreeja S
Director-HR Operations,
Sequantix Pvt. Ltd.
Letter number: SQX-JOL-110920-001

Dated: 11" of September 2020
To:

Kokul Jose
Dear Kokul

| am glad to offer you the position of Software Engineer with Sequantix Pvt. Ltd. located at: TC
51/1757/1, Ambedkar Lane, Punnakamukal, Aramada PO, Thiruvananthapuram - 695032. Your
consolidated Annual salary has been fixed at % 4,20,000/- (Rupees Four Lakhs and Twenty
Thousand only) Per Annum. The overall breakup of your salary would be shared with you once
you accept the offer

The date of joining would be 14th of September 2020
During the duration of your employment, your responsibilities will include but not be limited to:
1. Developing and delivering software projects for customers

2. Work towards achieving the overall goals of the organization through your day to day
activities
3. Partnering the Organization to build the Data & Al Competency

If you wish to accept this offer, please complete, and submit the following documents before the
12" of September 2020. Failing which this offer will be considered null and void.

The documents to be submitted are:
1. Your acceptance letter, it is attached to your offer letter on page 3
2. Copies of the following certificates:

a. Completion of Graduation and / or Post-Graduation

Regd. office: TC 51/1757/1, Ambedkar Lane, Punnékamukal. Aramada PO, Thiruvananthapuram - 695032

Website: https://www.sequantix.com Email: marketingteam@sequantix.com
True Copy Aﬂeigted ‘ x
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b. Pre-University certificate
c. SSLC or equivalent education board’s certificate.

3. Details of any intellectual property ownership

If there are any patents that you have filed or are in the process of filing, we would request you
to share the details of it. This will help us assess the potential conflicts with intellectual property
that is currently owned or under development.

We sincerely hope you would join our team and share our dream of changing the way
computation shapes the future.

Sincerely,

Sreeja.S

True Copy Attested

JOSEPH KALAYATHANKAL

NNY \
i Shlﬂjju . MCA, M.Sc, M.;hﬂ‘ L--Ed”‘c)
Gon.,,\-.;i.-','(Science), D (Waths
. ~AINCIPAL
Jyothi Eiiy neering Colley:

Cheruthuruti y PO.-879 631

Regd. office: TC 51/1757/1, Ambedkar Lane, Punnakamukal, Aramada PO, Thiruvananthapuram - 695032

Website: hitps://www.sequantix.com Email: marketingteam@sequantix.com
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Acceptance letter

I'am happy to accept the position of Software Engineer with Sequantix Pvt. Ltd. vide offer letter
number: SQX-JOL-110920-001 issued on the 11th of September 2020. | am enclosing the
requisite documents as specified in my offer letter

Thanks,

Kokul Jose

Troe COOY Atteste

_—

Dr. SUNNY JOSEPH KALAYATHANKAL
" "M Tech, MCA, 1 ¢, M.Phil, B.Ed
Ph.D (Computer Science), Fu 1 (Maths)

PRINCIPAL
i i i llege
Jyothi Engineering Co )
Cheruthuruthy P.O.-679 531

Regd. office: TC 51/1757/1, Ambedkar Lane, Punnakamukal, Aramada PO, Thiruvananthapuram - 695032

Website: https://www.sequantix.com Email: marketingteam@sequantix.com
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codilar

To
LIYA C GEORGE, Date: 15-09-2020

APPOINTMENT ORDER

We are glad to offer you an appointment as “Associate Software Engineer” in our organization with
effective from 21st September 2020, your monthly salary will be INR 8000/- in probation period.
After probation, your salary will be revised to INR 1,98,600/- PA. The salary structure is enclosed.
Your employment with us shall be governed by the terms and conditions specified in the
Employment Agreement annexed hereto as Annexure A, and by the other policies of the Company
which shall be made available for your perusal and reference from time to time.

1. This offer of employment is based on the information/details furnished by you while
considering your candidature. If at any time it comes to the knowledge of the Management
that, the information furnished by you are incorrect or if you have suppressed any material
facts which you should have disclosed, your services are liable for termination without any
notice.

a. You shall furnish your address and change of address if any, during the course of
your employment. It shall be notified to the Management and it shall be your duty to
intimate the same in writing within 3 days from the date of any such change and shall also
get the change so affected recorded in the register of addresses maintained for the purpose
by the Management. All communication sent to you by the Management at your last given
address shall be deemed to have been delivered to you at the correctaddress.

b. You will be on whole time employment in the Organization and shall not engage
yourself in any work or business or profession either honorary or otherwise without
permission of the Management.

2. Initially you shall be on probation for a period of FOUR months w.e.f and the said period of
probation shall be liable to be extended TWO more months or dispensed with earlier at the
discretion of the Management. During or at the expiry of your said probationary period or the
extended period of probation, the Management will have the right to terminate your services
without any notice or without assigning any reasons thereof. Unless confirmed in writing, you will
continue to be on probation.

e

Dr. JOSEPH KALAYATHANKAL
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3. You shall not utilize, disclose or divulge to any person, any trade secrets or know-how of the
Management of affairs, administrations technology, research and development carried out in the
organization.

4. You shall sign and deliver a Copyright Assignment Agreement which is attached as Annexure 2 to
the Employment Agreement and a Non-Disclosure Agreement which is attached as Annexure 3 to
the Employment Agreement, on reporting to duty in this regard.

5. You shall be under training for the initial 4-6 months of contract employment. The training period
is subject to change depending on your performance or company requirements. To compensate for
the training costs, you are required to serve the company for a minimum of 24 months including the
training period. In case you wish to terminate, you shall be bound to pay the training costs to
company which is fixed at INR 150,000 (One Lakh Fifty Thousand Only).

6. You shall be under probation for 4-6 months, during which the employee shall refrain from
terminating the employment. In case of termination by the employee, the employee shall pay 1-
month salary in lieu of notice in case of termination of your employment post 24 months.

7. You shall not receive any presents, commissions, loans, advances or any sort of gratification or
benefit in cash or in kind from any person, party or agency, with which the company has business
dealings. It is strictly forbidden.

8. If you are using your personal you are an employee using your own devices such as laptop, mobile
phone or any other electronic devices for work purposes, you shall not misuse such devices during
work hours. The Company is not liable for any malpractice, downloading any pirated or explicit
content or any such practices that are illegal. In case of any act, omission, constituting misconduct
you may be placed under suspension. An enquiry or disciplinary action may be initiated against you.

9. Your services will be liable to be transferred from one place to another and /or from one post to
another either in the same unit or any sister concerns of the establishment anywhere in India either
existing or that may be set up in future,

10: You will be responsible for the safe custody of the resources (tangible and intangible) entrusted
to you or comes to your possession and in case of any damage or loss, the management shall have
the right to make good of the same from your salary besides taking any other disciplinary actions as
may be deemed fit and proper. You shall perform the services and work according to
directions/instructions given to you from time to time by your superiors.

11. Even after the confirmation of your services, the Management reserves the right to terminate
your services after providing one month’s notice or payment of one month’s salary in lieu of notice.
Similarly, when you opt to leave the services of the company, you may do so by giving two months’
notice or surrendering or paying two month’s salary in lieu of the notice. This is applicable only after
the completion of two years of agreement.

12. Depending on your role at Codilar, you may have access to information systems or tools that
enable you to view certain information relating to users, customers & clients and codilar personnel
(including your coworkers). These tools are important and necessary to enable you to perform your

work effectively and efficienﬁ\,{_. § \Nﬁxer ii(jhaf. the utmost importance that all Codi rsonnel
5 NY JUSEPH KALAYATHANE AL At : -
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13. All employees are expected to not abuse their employment benefits including time off, holidays,
insurance, facilities or other benefits we offer.

Apart from above conditions, you will be governed by the rules and regulations of the Company

from time to time.

In case the above terms and conditions are acceptable to you, please return the copy of this offer of

appointment after affixing your signature in token of your having accepted the same.

For Codilar
AUTHORIZED SIGNATORY

I have read and understood the above terms and conditions of the employment and agree to them

and further undertake to abide by them.

PLACE: Bangalore
DATE: 15-09-2020

SIGNATURE OF THE EMPLOYEE

Dr SUNNY JOSEPRH 'r’.ﬂ.'l M{N‘LJFIJAL

‘ M Tech, l'uwxi\.'u Sc, W L';‘. .“‘_‘L"Al;!‘“s)
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Annexure A

Employment Agreement
Your employment with Codilar Technologies Pvt. Ltd, a company incorporated under the Companies
Act 2013 and having its registered office at Sai Manasa, 703, 30th Main Rd, BTM 2nd Stage,
Bengaluru, Karnataka 560076 (hereinafter referred to as "Company" which expression shall mean
and include unless repugnant to the context its successors-in-interest and assigns), shall be subject
to the terms and conditions provided herein below and subject to the policies of the Company, as

updated from time to time, which are contained in the Employment Handbook/notified on a regular
basis.

1% Commencement of Employment

Your employment with the Company shall begin on, 21** September 2020, and shall be
subject to termination as provided hereunder. You will devote your full time, skill and
attention to the work and business of the Company, and shall work faithfully, sincerely,
diligently, efficiently and to the best of your ability to promote, continue and develop the
interests of the Company.

2. Posting/Location

Your posting will be at our office located in Calicut, Kerala. But you are liable to be
transferred to any of the of the Company’s sister companies, associate companies, branch
offices or client campuses to which you may be posted on deputation, secondment or
transfer. Your duties may also require you to travel in India and to other countries, often at
short notice.

a. Your roles, responsibilities and objectives shall be as described to you during your
acceptance. There could be changes in the job description and any promotions. Such
changes shall be notified to you via e-mail. The roles and responsibilities set out are only
indicative and it shall be your responsibility to carry out all such functions as are ancillary
thereto and as may be necessary to effectively complete your objectives.

b. You agree and acknowledge that the Company reserves the right to vary your roles and
responsibilities, from time to time.

c. You shall report to Mr. TAMJEED.
3. Representation and Warranties by the Employee

= % | You represent and warrant that all works created and submitted by you to the Company,
including but not limited to Graphics, UX Designs, Logos, Code, Blogs (“Work”) are, and will
be, your original work of authorship and the same does not, and shall not, infringe the
copyright, trademark or other intellectual property rights, privacy rights, or any other legal
or moral rights of any third party.

32 You shall ensure that all information contained in your Work i
misleading or inaccurate.

t false, plagiarized,
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33

3.4

3.5

3.6

3.7

38

43

44

4.5

4.6

You represent and warrant that the Work is not, and may not reasonably be considered to
be, defamatory, libellous, hateful, racially, ethnically, religiously, or otherwise biased or
offensive, unlawfully threatening, or unlawfully harassing to any individual, partnership, or
corporation, vulgar, pornographic, obscene, or invasive of another's privacy.

You represent and warrant that the Work does not incorporate materials from a third party
web site unless it is freely available in the public domain. Further, any communication with
clients, colleagues and other official communication should be via the official e-mail address
only. You shall refrain from using your personal e-mail address.

You represent and warrant that the Work does not contain any viruses, worms, spyware,
adware, or other potentially damaging programs or files.

You represent and warrant that you use your best endeavours to promote the interests of
the Company; and perform to the best of your ability, in accordance with the directions of
the Company, the duties and responsibilities normally associated with your position, and
such additional duties and responsibilities for the Company as the Company may from time
to time reasonably specify.

You hereby agree to indemnify, defend and hold the Company harmless from and against
any losses, costs, expenses, damages of whatsoever nature which may be incurred or
suffered by the Company, which arises out of or as a result from any breach of contract,
warranty, tort (including negligence) or otherwise of any of his/her obligations or Agreement
contained herein.

You agree not to misuse the Company Wi-Fi and other such resources made available to you
to access pirated content such as pirated versions of software’s, torrents, movies, music and
televisions streaming sites, any explicit or pornographic sites and any other prohibited
content on the internet. Any misuse, misconduct or illegal activities shall amount to breach
of this Agreement. You shall be liable for losses, costs, expenses and damages that may arise
out of such a breach.

Further you agree and covenant that, you shall:

Undertake the duties and exercise the powers which the Company assigns or vests in you
and comply with all lawful orders and instructions given by the Company in this regard;
Observe, comply and implement the Company's rules, regulations and policies as may be in
effect from time to time;
Perform the duties and exercise the powers that are assigned to or vested in you from time
to time by the Company, in a proper and efficient manner with all due care, skill and
diligence;
devote the whole of your time, attention and skill exclusively to the business of the
Company during normal business hours and such other hours as are necessary to
satisfactorily perform your obligations as stipulated herein;

You further agree and acknowledge that this is an exclusive employment
agreement. Accordingly, during your employment, you shall not, without the prior written
consent of the Company, directly or indirectly, by yourself or through others, own, manage,

Operate, consult, freelance or be employed /engaﬁ?%ﬁﬁ/\{ qtﬁlg[rgﬂsmﬁss.?mwr
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5. Leave and Holidays

5.1, You will be entitled 18 days of paid leave every year. You are required to apply for leave in
prior before the date on which you wish your paid leave to begin, provided that the number
of times in which paid leave may be taken during any year shall not exceed two or such other
number as may be agreed upon between the Company and yourself.

5.2, In addition to the leave mentioned above, you will be entitled to 12 days of public holidays
through the year. These holidays may vary from year to year and are dependent upon the
location of your posting. The Company shall notify you of the list of holidays applicable to
you.

6. Compensation

6.1. In consideration of the services to be rendered by you hereunder during your employment,
upon the terms and subject to the conditions set forth herein, you will be entitled to the
compensation as set out in ANNEXURE 1 (“Compensation Package”).

6.2. Your increments and promotions shall be at the discretion of the Company and will be
subject to and on the basis of your performance. You will be eligible for an initial increment
after the completion of 12 months from the training completed day. (Increment will be
giving according to Codilar increment cycle i.e. June or December.)

6.4. Payment of all compensation as set out in ANNEXURE 1 shall be made to you in accordance
with the terms thereof and the relevant Company policies in effect from time to time,
including normal payroll practices. All such payments shall be subject to withholding all
applicable taxes.

6.5. You acknowledge and agree that the Compensation remuneration is a matter purely

between yourself and the Company and you are to keep this information and any changes
thereto, strictly confidential.

- 8 Ethics and Confidentiality

“Confidential Information” shall include all trade secrets of the Company, and all information,
including any information which relates to the operational, commercial, technical and financial
activities of the Company or any such confidential information concerning any other company, or
any of its or their suppliers, agents, distributors or customers. It does not extend to information
already in the public domain unless such information has arrived there through unauthorized means.
During the term of this Employment Agreement, or at any time thereafter, You shall not directly or
indirectly, disclose or grant access to the Company's or any of the Company's clients' Confidential
Information or systems to any third party, nor shall You use or exploit such Confidential Information
for any purpose other than those of the Company or of the clients of the Company. This restriction
shall cease to apply to any information or knowledge, which may subsequently come into the public
domain other than by way of unauthorized disclosure. Dr SUNNY J0S
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All confidential records, documents and other paper together with any copies or extracts thereof
made or required by you in the course of your employment with the Company shall be the sole and
exclusive property of the Company and must be returned on the termination of your employment
with Company. All notes and memoranda of any Confidential Information which shall be acquired,
received or made by you during the course of your employment shall be the property of the
Company and shall be surrendered by you to someone duly authorized in that behalf at the
termination of your employment or at the request of the management at any time during the course
of your employment.

To protect the interests of the Company, in furtherance of the provisions herein with regard to
“Confidential Information” you will also need to sign the Company's standard “Non-Disclosure
Agreement” as a condition of your employment, which is annexed hereto as Annexure 3 to this
Agreement.

We wish to impress upon you that we do not want you to bring with you any confidential or
proprietary material of any former employer or to violate any other obligations you may have to any
former employer.

8. Your Work and Creations

All rights, title and interest to any Work done by you during the course of your employment with the
Company, including any and all intellectual property rights in, and to the Work and any moral rights
in, and to the Work, shall be deemed to have been assigned by You to the Company.

You shall:

(a)  Grant and assign to the Company an exclusive, royalty free, worldwide license to use,
edit, modify, display and disseminate the work. You shall give the Company and its
attorneys all necessary assistance and cooperation in connection with the preparation
and prosecution of any application for registration of the intellectual property rights.

(b) To protect the interests of the Company, in furtherance of the provisions herein with
regard to your work and creations, you will also need to sign the Company's standard
“Copyright Assignment Agreement” as a condition of your employment, which is
annexed hereto as Annexure 2 to this Agreement.

9. Non-solicitation:

During the term of your employment, and for a period of one (2) year immediately thereafter, you
agree not to solicit any employee or independent contractor of the Company on behalf of any other
business.

10. Non-competition:
You further covenant with the Company that during your employment with the Company, and for a

period of 36 months after ceasing to be employed with the Company, you will not, either alone or
jointly with or as manager, agent, consultant or employee of any person, firm or company directly or
indirectly carry on or be engaged in any activity or business which shall be in competition with the
business of the Company.

11. Non- Infringement:
You further covenant with the Company that during and after ceasing to be employed with the
Company, you will not infringe any intellectual property rights of the Company including the work
submitted by you during the course of your employment. ' JOSEPH
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12. Termination

After completion of your contract in the Company, your employment may be terminated either by
you or the Company by providing a notice period of 3 (Three) months prior written notice. Upon
termination, all the confidential information pertaining to the Company shall be returned to the
Company within 3 working days.

13. Governing Law and Jurisdiction

This Agreement shall be governed by and construed in accordance with the laws of India. All
disputes and differences whatsoever which shall arise between the parties relating to any matter or
the interpretation of this agreement shall be referred to one or more arbitrators, one to be
appointed by each party subject to the provisions of the Arbitration and conciliation Act, 1996 at
Bangalore, India. The decision of the Arbitrator shall be final and binding.

14. Severability

In case any one or more of the provisions contained in these terms and conditions shall for any
reason be held to be invalid, illegal or unenforceable in any respect, such invalidity, illegality or
unenforceability shall not affect any other provision of these terms and conditions, but these terms
and conditions shall be construed as if such invalid, illegal or unenforceable provision had never
been contained herein and there shall be deemed substituted for such invalid, illegal or
unenforceable provision such other provision as will most nearly accomplish the intent of the parties
to the extent permitted by the applicable law.

15. Amendment and Waivers

This Agreement may be amended only by a written agreement executed by each of the parties
hereto. No amendment of or waiver of, or modification of any obligation under this Agreement will
be enforceable unless set forth in a writing signed by the party against which enforcement is sought.
Any amendment effected in accordance with this section will be binding upon all parties hereto and
each of their respective successors and assigns. No delay or failure to require performance of any
provision of this Agreement shall constitute a waiver of that provision as to that or any other
instance. No waiver granted under this Agreement as to any one provision herein shall constitute a
subsequent waiver of such provision or of any other provision herein, nor shall it constitute the
waiver of any performance other than the actual performance specifically waived.

16. Injunctive Relief

You understand that in the event of a breach or threatened breach of this Agreement by you
(particularly, the obligations assumed by you as regards Confidentiality), the Company may suffer
irreparable harm inadequately compensable in damages, and therefore, the Company will also be
entitled to seek injunctive relief to enforce this Agreement, in addition to all and any other legal
remedies which may be available to the Company under applicable law.

17. General
The above terms and conditions, including those in Annexure 1 to this Agreement (Compensation)

Annexure 2 —(Copyright Assignment Agreement) and Annexure 3 — (Non-Disclosure Agreement) are

based on and subject to the Company’s policies, procedures and other rules lay down from time to
time.

18. Counterparts
This Agreement may be executed in any number of counterparts, each of which when so executed

and delivered will be deemed an original, and all of which together shall constitute one and the
same Agreement

r. SUNNY, JOS
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19. Employee acknowledges and agrees that during the 5 years Restricted Period employee shall

not, directly or indirectly take away or divert, or attempt to solicit, take away or divert, the business

of any client or customer or employee of the Company with the intention or for the purpose of

providing services that compete with the services provided by the Company.

20. Notices.

Any notice that has to be served to the Company or to the employee shall be sent to the addresses

mentioned below:

Address of the Company: 2nd floor, Shri Krishna Akshaya,BTM 1st Phase, 27th Main, Ring Road,
Above Prerana Tata Motors, Bengaluru, Karnataka 560068

Address of Employee: D/O George CR, Chazhoor House, Pudhurkara, Thrissur, kerala 680003. D/O
George CR, Chazhoor House, Pudhurkara, Thrissur, Kerala 680003

Any change of address should be notified within 5 working days to the respective parties.
The Parties hereto have duly executed this Agreement as of the date and year hereinabove first

written.

Codilar Technologies Private Limited

By

Spoorthi R
Junior Operations at Codilar
Date: 15-09-2020

Sign: @mﬁh'

Agreed & Accepted:

I have read the terms and conditions set out above
and fully understand the same. In accepting
employment with the Company, | undertake to
conform to the terms and conditions set out above
as well as other Company policies, procedures,
instructions, etc, as may be communicated to me
from time to time

By
LIYA C GEORGE




ANNEXURE 1

COMPENSATION AND INCENTIVE PACKAGE

Earnings Amount Deductions Amount
Basic 4965 Profession Tax 200
HR.A 1986 TDS -
Medical Allowance 1655 Employee PF 596
Conveyance Allowance 1600 Employer PF 596
Special Allowance 6344 ESIC- Employee 124
Total Earnings 16,550 Total Deductions 1,516
Net Total 15,033
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ANNEXURE 2
COPYRIGHT ASSIGNMENT AGREEMENT

THIS COPYRIGHT ASSIGNMENT AGREEMENT is made on 15-09-2020 by and between:

1. Codilar Technologies Pvt. Ltd, a company incorporated under the Companies Act, 2013 and
having its registered office at Sai Manasa, 703, 30th Main Rd, BTM 2nd Stage, Bengaluru,
Karnataka 560076 (hereinafter referred to as "Company" which expression shall mean and
include unless repugnant to the context its successors-in-interest and assigns); and

i~

LIYA C GEORGE an individual, (hereinafter referred to as “Employee” which expression shall,
unless it be repugnant to the context or meaning thereof, be deemed to mean and include
heirs, executors, administrators, successors and permitted assigns);

BACKGROUND

I understand that the Company is engaged in the business of Codilar is a growing
company that shelves point solutions; aims to engage, resolve and support day to day
challenges of e-commerce businesses. With a strong domain expertise in ecommerce
portal development as a backbone and handpicked technology leaders, we make a
wonderful team driving next generation retail solutions.

Accordingly it is critical for the Company to preserve and protect its rights in all designs and
creations, and in all related intellectual property rights and proprietary information of the Company.

Accordingly, | am entering into this Copyright Assignment Agreement ("Agreement") as a condition

of the Employment Agreement, whether or not | am expected to create work of value, or generate

proprietary information, for the Company.

ITIS HEREBY AGREED BETWEEN THE PARTIES AS FOLLOWS:
(1) Copyright: The Employee acknowledges and agrees that any copyrightable works
prepared by such Employee will fall within the scope of and during the course of his/her
employment with the Company and the Company will be the first owner of such copyrightable
works and the copyright therein. The Employee agrees that all the work done or created
during the course of his/her employment with the Company, will be the sole and exclusive
property of the Company and are hereby irrevocably assigned by the Employee to the
Company. The Employee further recognizes the right of the Company, as his/her employer, to
the copyright on works made by the Employee in the course of his/her employment with the
Company as prescribed under the Copyright Act, 1957, and will in no way dispute or challenge
the same.

(2) Assignment of other rights: In addition to the foregoing assignment of all work and
creations to the Company, the Employee hereby irrevocably transfers and assigns to the
Company: (i) all, copyrights and other intellectual property rights in any work and creation;
and (ii) any related rights and derivative/adaptive rights; and (iii) any proprietary information
of the Company. The Employee also hereby forever waives and agrees never to assert any and

all Moral Rights that he/she may have in or with respect to any work and creation, even after
termination of his/her work on behalf of the Company.

(3) Assistance: The Employee agrees to assist the Company in
for the Company and enforce copyrights and other legal pro

oper way to obtain
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and proprietary information in any and all countries. The Employee agrees to execute any A
documents that the Company may reasonably request for use in obtaining or enforcing such
copyrights and other legal protections. The Employee’s obligations under this paragraph will

continue beyond the termination of his/her employment with the Company, provided that the

Company will compensate the Employee at a reasonable rate after such termination, for time

or expenses actually spent by such Employee at the Company's request on such assistance.

(4) No Breach of Prior Agreement: The Employee represents that his/her performance of
all the terms of this Agreement and his/her duties as Employee will not breach any invention
assignment, proprietary information, confidentiality or similar agreement with any former
employer or other party. The Employee represents that he/she will not bring with him/her to
the Company or use in the performance of his/her duties for the Company any documents or
materials or intangibles of a former employer or third party that are not generally available to
the public or have not been legally transferred to the Company.

(5) Notification: The Employee hereby authorizes the Company to notify his/her actual
or future employers of the terms of this Agreement and his/her responsibilities hereunder.

(6) Injunctive Relief: The Employee understands that in the event of a breach or
threatened breach of this Agreement by him/her, the Company may suffer irreparable harm
inadequately compensable in damages, and therefore, the Company or any other party as
provided herein, will be entitled to seek injunctive relief to enforce this Agreement, in addition
to all and any other legal remedies which may be available to the Company under applicable
law.

(8) Indemnity: The Employee hereby indemnifies, defends and holds the Company
harmless from and against any losses, costs, expenses, damages of whatsoever nature which
may be incurred or suffered by the Company, which arises out of or as a result from any
breach of contract, warranty, tort (including negligence) or otherwise of any of his/her
obligations or Agreement contained herein.

(9) Governing Law: This Agreement shall be governed by and construed in accordance
with the laws of India. All disputes and differences whatsoever which shall arise between the
parties relating to any matter or the interpretation of this agreement shall be referred to one
or more arbitrators, one to be appointed by each party subject to the provisions of the
H Arbitration and conciliation Act, 1996 at Bangalore, India. The decision of the Arbitrator shall
be final and binding.

(10) Severability: In case any one or more of the provisions contained in these terms and
conditions shall for any reason be held to be invalid, illegal or unenforceable in any respect,
such invalidity, illegality or unenforceability shall not affect any other provision of these terms
and conditions, but these terms and conditions shall be construed as if such invalid, illegal or
unenforceable provision had never been contained herein and there shall be deemed
substituted for such invalid, illegal or unenforceable provision such other provision as will
most nearly accomplish the intent of the parties to the extent permitted by the applicable law.

(11) Amendment and Waivers: This Agreement may be amended only by a written
agreement executed by each of the parties hereto. No amendment of or waiver of, or
modification of any obligation under this Agreement will be enforceable unless set forth in a
writing signed by the party against which enforcement is sought. Any amendment effected in
accordance with this section will be binding upon all parties hereto and each of their
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No waiver granted under this Agreement as to-any one provision herein shall constitute a
subsequent waiver of such provision or of any other provision herein, nor shall it constitute
the waiver of any performance other than the actual performance specifically waived.

(12) Successors and Assigns: Except as otherwise provided in this Agreement, this
Agreement, and the rights and obligations of the parties hereunder, will be binding upon and
inure to the benefit of their respective successors, assigns, heirs, executors, administrators
and legal representatives.

(13) Assignment: The Company may assign any of its rights and obligations under this
Agreement. The Employee shall not assign, whether voluntarily or by operation of law, any of
his/her rights and obligations under this Agreement, except with the prior written consent of
the Company.

(14) Further Assurances: The Employee hereby agrees to execute such further documents
and instruments and to take such further actions as may be reasonably necessary to carry out
the purposes and intent of this Agreement.

(15) Enforceability: The provisions of this Agreement shall be enforceable notwithstanding
the existence of any claim or cause of action of the Employee against the Company whether
predicated in this Agreement or otherwise.

(16) Counterparts: This Agreement may be executed in any number of counterparts, each
of which when so executed and delivered will be deemed an original, and all of which together
shall constitute one and the same Agreement.

(17) Entire Agreement: This Agreement and the documents referred to herein constitute
the entire Agreement and understanding of the parties with respect to the subject matter of
this Agreement, and supersede all prior understandings and agreements, whether oral or
written, between or among the parties hereto with respect to the specific subject matter

hereof.

The Parties hereto have duly executed this Agreement as of the date and year hereinabove first

written.

Codilar Technologies Private Limited

By

Spoorthi R
Junior Operations at Codilar
Date: 15-09-2020

Cigyes @m’ﬂu

Agreed & Accepted:

| have read the terms and conditions set out above
and fully understand the same. In accepting
employment with the Company, | undertake to
conform to the terms and conditions set out above
as well as other Company policies, procedures,
instructions, etc, as may be communicated to me
from time to time

By
LIYA C GEORGE

KALAYATHANKA
4 M.Sc, M Fini E.EY
Ph 0 #Cmnuter Seiencel Pu.b (M.ins)
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Annexure 3

Non-Disclosure Agreement

THIS NON DISCLOSURE AGREEMENT is made on 15-09-2020 by and between:

s [ Codilar Technologies Pvt. Ltd., a company incorporated under the Companies Act 2013 and
having its registered office at Sai Manasa, 703, 30th Main Rd, BTM 2nd Stage, Bengaluru,
Karnataka 560076 (hereinafter referred to as “"Company" which expression shall mean and
include unless repugnant to the context its successors-in-interest and assigns); and

2. LIYA C GEORGE an individual,(hereinafter referred to as “Employee” which expression shall,
unless it be repugnant to the context or meaning thereof, be deemed to mean and include heirs,
executors, administrators, successors and permitted assigns)

WHEREAS

A. In order for the Employee to discharge his/her responsibilities as per the terms and conditions
of the Employment Agreement executed by him/her with the Company 21* September 2020
the Company will be providing certain Confidential Information to the Employee.

B. The Employee acknowledges and confirms that the unauthorized disclosure or misuse of
Confidential Information by the Employee may cause substantial direct and consequential loss
and damage to inter alia the Company, its employees, shareholders andcustomers.

G In return for the Company providing the Employee with Confidential Information and as a
pre-requisite to the Employee joining the Company, the Employee agrees to enter into this
Agreement and be subject to all its terms and conditions.

ITIS HEREBY AGREED BETWEEN THE PARTIES AS FOLLOWS:

(1)  Confidential Information: For the purposes of this Agreement, “Confidential Information”
shall include all trade secrets of the Company, and all information, including any information
which relates to the operational, commercial, technical and financial activities of the Company
or any such confidential information concerning any other company, or any of its or their
suppliers, agents, distributors or customers. It does not extend to information already in the
public domain unless such information has arrived there through unauthorized means.

(2) Subject to the terms and conditions of this Agreement, Company agrees to disclose the
Confidential Information to the Employee.

(3)  Obligation of Non-Disclosure: The Employee agrees:

(a) To retain all Confidential Information in strict confidence and at least to the same extent as it
protects its own confidential information of the same nature;

(b) Not to disclose any Confidential Information in whole or part to any third party;

(c) Not to use the Confidential Information for any purpose other than thqg
in writing by the Company;




(d)

(e)

(4)

(a)

(b)

(5)

(6)

(7)

(8)

(9)

(10)

Not to copy any of the Confidential Information without the prior written consent of the
Company; and

Not to disclose the existence of this Agreement or any details of the transaction
contemplated by this Agreement to any third party.

Non-applicability of confidentiality obligations: Notwithstanding any other provision to the

contrary in this Agreement, the Employee's obligations of confidentiality will not apply to
any information which:

Prior to disclosure by the Company to the Employee was (i) already publicly available; (ii)
received by the Employee from a third party without restriction; or (iii) independently
developed by the Employee.

After disclosure by the Company to the Employee, (i) becomes publicly available through no
wrongful act of the Employee; (ii) is disclosed without restriction to the Employee by a third
party who is not in breach of an obligation of confidence owed to the Company; or (iii) is
required by law to be disclosed.

Return or Destruction of Confidential Information: All Confidential Information remains the
S=24In or Uestruction of Confidential Information

property of the Company. Upon the Company’s request, the Employee must, at the
Company’s option, either return to the Company or destroy all such Confidential Information
together with any summaries of or extracts from such information and all copies or
adaptations thereof which the Employee may have in its possession or control, including
removal of any such information from electronic storage. Employee must ensure that all
parties to whom it has disclosed such information will comply with the Company’s request.
Employee agrees to give the Company a written notice stating that it has returned or
destroyed all Confidential Information in accordance with this clause.

Nothing in this Agreement will obligate the Company to disclose any information to the
Employee or enter into any other agreement or arrangement with the Employee, nor will it be
construed as granting any rights to the Employee.

Employee’s obligations under this Agreement will survive the termination of his/her
employment with the Company regardless of the manner of such termination.

Indemnity: The Employee hereby indemnifies, defends and holds the Company harmless from
and against any losses, costs, expenses, damages of whatsoever nature which may be incurred
or suffered by the Company, which arises out of or as a result from any breach of contract,
warranty, tort (including negligence) or otherwise of any of his/her obligations or Agreement
contained herein.

Governing Law: This Agreement shall be governed by and construed in accordance with the
laws of India. All disputes and differences whatsoever which shall arise between the parties
relating to any matter or the interpretation of this agreement shall be referred to one or more
arbitrators, one to be appointed by each party subject to the provisions of the Arbitration and
conciliation Act, 1996 at Bangalore, India. The decision of the Arbitrator shall be final and
binding.

Severability: In case any one or more of the provisions contained in these terms and
conditions shall for any reason be held to be invalid, illegal or unenforceable in any respect,
such invalidity, illegality or unenforceability shall not affect any other provision of these terms
and conditions, but these terms and conditions shall be construed as if such invalid, illegal or

unenforceable provision had never been contained herein and ther. Qe‘?ggeﬂ_jq
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(11)

(12)

(13)

(14)

(15)

(16)

(17)

substituted for such invalid, illegal or unenforceable provision such other provision as will
most nearly accomplish the intent of the parties to the extent permitted by the applicable law.

Amendment and Waivers: This Agreement may be amended only by a written agreement
executed by each of the parties hereto. No amendment of or waiver of, or modification of any
obligation under this Agreement will be enforceable unless set forth in a writing signed by the
party against which enforcement is sought. Any amendment effected in accordance with this
section will be binding upon all parties hereto and each of their respective successors and
assigns. No delay or failure to require performance of any provision of this Agreement shall
constitute a waiver of that provision as to that or any other instance.

No waiver granted under this Agreement as to any one provision herein shall not constitute a
subsequent waiver of such provision or of any other provision herein, nor shall it constitute
the waiver of any performance other than the actual performance specifically waived.

Successors and Assigns: Except as otherwise provided in this Agreement, this Agreement, and
the rights and obligations of the parties hereunder, will be binding upon and inure to the
benefit of their respective successors, assigns, heirs, executors, administrators and legal
representatives.

Assignment: The Company may assign any of its rights and obligations under this Agreement.
The Employee shall not assign, whether voluntarily or by operation of law, any of his/her
rights and obligations under this Agreement, except with the prior written consent of the
Company.

Further Assurances: The Employee hereby agrees to execute such further documents and
instruments and to take such further actions as may be reasonably necessary to carry out the
purposes and intent of this Agreement.

Enforceability: The provisions of this Agreement shall be enforceable notwithstanding the
existence of any claim or cause of action of the Employee against the Company whether
predicated in this Agreement or otherwise.

Counterparts: This Agreement may be executed in any number of counterparts, each of
which when so executed and delivered will be deemed an original, and all of which together
shall constitute one and the same Agreement.

Entire Agreement: This Agreement and the documents referred to herein constitute the
entire Agreement and understanding of the parties with respect to the subject matter of this
Agreement, and supersede all prior understandings and agreements, whether oral or written,
between or among the parties hereto with respect to the specific subject matter hereof.

The Parties hereto have duly executed this Agreement as of the date and year hereinabove first

written.
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Yours sincerely,

| Codilar Technologies Pvt. Ltd

By
Spoorthi R

Junior Operations at Codilar
Date: 15-09-2020

Sign: @““dﬂm

Agreed & Accepted:

| have read the terms and conditions set out above
and fully understand the same. In accepting
employment with the Company, | undertake to
conform to the terms and conditions set out above as
well as other Company policies, procedures,
instructions, etc, as may be communicated to me
from time to time

By
LIYA C GEORGE
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This Non-Disclosure Agreement (‘Agreement’) is signed on (mm/dd/yyyy) and this document is
effective from your Date of Joining, 9/21/20 (mm/dd/yyyy).

BY AND BETWEEN:

Think & Learn Pvt Ltd, having its office at IBC Knowledge Park, 2nd Floor, Tower-D, Bannerghatta Ma@n Road,
Bengaluru, Karnataka-560029, (hereinafter referred to as “Think & Learn” or “Company”, which expression shall
unless repugnant to the context and meaning thereof mean and include their successors and permitted assigns) of
the FIRST PART;

AND

Mr. Manu P S, S/o Mr. Sebastian P A, aged about (22) years residing at Talappilly Subdistrict,puliyanmakkal (H),
mullurkara (po),kannampara,680583,mullurkara, Thrissur District,Kerala-680583,India (hereinafter referred to as the
“Employee”, which expression shall unless it be repugnant to the context or meaning thereof, be deemed to mean
and include his heirs, successors and permitted assigns) of the SECOND PART.

WHEREAS

The Company is engaged in the business of providing educational services;

The Employee, will have access to the confidential and proprietary information of the Company;

To maintain the confidentiality of the confidential and proprietary information of the Company, the Employee
has agreed to execute these presents.

s e

NOW THIS AGREEMENT WITNESSETH AND THE PARTIES AGREE AS FOLLOWS:

1. In this Agreement, unless the context otherwise requires, the following words and expressions shall bear the
meanings ascribed to them below:

"Documentation” shall mean notes, memoranda, reports, lists, records, drawings, sketches, specifications,
software programs, data, documentation, videos, compact discs containing Coaching Materials, videos relating to
conduct of coaching classes or other materials of any nature and recorded in any form, whether written, printed,
or in digital format or otherwise, relating to Coaching Materials and any other such material handled, possessed
or dealt with by the Employee in course of his employment with the Company.

“Confidential Information” means all information, Coaching Materials, Developed Material and Documentation of
the Company including any information concerning the organization, business or finances of the Company or of
any third party, any trade secret, software program, functional methodologies, business plans, strategies,
students list, records, reports, memoranda which is confidential to the Company or which the Company is under

an obligation to keep confidential or is of such type and nature that a reasonable person would regard as
confidential.

In addition to the aforesaid definition, the parties set out their express understanding that the term Confidential
Information as used in this Agreement includes the following types of material and information (whether or not

Attested
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reduced to writing or designated as confidential):

1. Proprietary Material. Information relating to the Company’s proprietary rights including but not I!m!ted_to all
intellectual property rights, whether registered or not, including the intellectual property. rights subsnst!ng in the
course content, innovative teaching mechanism, business, technical, financial, operational, data which are of
secret and proprietary nature including any memorandum, reports, documents, valuations‘and any other
information provided by the Company (whether on computer disk, visual presentation or otherwise);

2. Computer software. Computer software of any type or form in any stage of actual or anticipated research‘ and
development, including but not limited to programs and program modules, routines and‘ subroutines,
processes, algorithms, codes, application development kits, application program interfaces; design concgpts.
design specifications (design notes, annotations, documentation, flowcharts, coding sheets, and the like),
source code, object code and load modules, programming, program patches and system designs;

3. Business Operations. Internal Company personnel and financial information, students names and other
student information, purchasing and internal cost information, internal services and operational manuals, and
the manner and methods of preparing the Company's business financial statements, analysis, business
reports, policies, market survey, market research, human resource data, risk management initiatives,
incentive plans, financial projections or personnel matter, employees, investors;

4. Marketing and Development Operations. Marketing and development plans, price and cost data, price and
fee amounts, pricing and billing policies, quoting procedures, marketing technigues and methods of obtaining
business, forecasts and forecast assumptions and volumes, and future plans and potential strategies of the
Company which have been or are being discussed,;

5. Product and Content. The content and courses developed along with the Coaching Material for the Company
or its subsidiaries

Records and repositories of all of the foregoing, in whatever form maintained shall constitute Confidential
Information.

"Coaching Materials" shall mean any and all Documentation pertaining to the courses offered, conducted or
that are intended to be offered by the Company, study materials, teaching methodology etc. relating to the
courses conducted by the Company. The term ‘Coaching Materials' include all invention, modification,
discovery, design, development, improvement, process, software program, work of authorship, documentation,
formula, data, technique, know-how, trade secret or intellectual property right whatsoever or any interest is
developed by the Employee in relation to the Coaching Materials (whether or not registered), whether recorded
in written, printed, or in digital format or any other form.

All references in the Agreement to masculine gender shall also include feminine gender.

2. The Employee shall not at any time, whether during or after his employment with the Company, reveal to any
person or entity any Confidential Information (as defined in Clause 1 hereto), except as otherwise authorized
by the Company in writing. The Employee shall maintain secrecy of all matters entrusted to him and shall not
use or attempt to use any material provided to him pursuant to his employment, except as may be required in
the ordinary course of his employment with the Company. The Employee shall also ensure that he does not
use any information or material provided to him by the Company in any manner which may injure or cause
loss or may lead to any injury or loss, whether directly or indirectly, to the Company.

3. The Employee shall maintain the Confidential Information in trust and strictest confidence and, except, as
expressly set forth herein, shall not disclose any Confidential Information to any third party.
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The Employee further undertakes to protect the Confidential Information in acco!'dance with the policies or
instructions provided by the Company for protection of Confidential Information and with a reasonable degree of care.

The Employee shall not make copies or reproductions of the Company's Confidential Information except to the extent
necessary for the purposes of performing his/her employment obligations towards the Company, and as may be
expressly allowed in advance by the Company in writing from time to time.

The Employee shall ensure that such re-produced forms or copies of Confidential Information are dealt with the same
standard and protocol that is applicable to Confidential Information under this Agreement.

4. The Employee acknowledges and agrees that the Confidential Information constitutes a valuable asset of the
Company and is a substantial asset of the Company. Further, any material containing Confidential
Information, whether created, composed or generated by the Employee is the property of the Company.
Where the Employee has any doubt whether any information is Confidential Information, the Employee shall
request a determination from his or her supervisor.

5. The Employee agrees to abide by the policies of the Company (as amended from time to time) established for
the protection of the Confidential Information, and take such precautions as set out in the policies to safeguard
the Confidential Information, including without limitation the protection of Confidential Information from theft,
unauthorized duplication, disclosure of contents and restrictions on access by other persons.

6. The Employee acknowledges that the unauthorized use or disclosure of the Confidential Information will be
prejudicial to the interest of the Company or the entities with which the Company has business relationship
and may amount to invasion of privacy or a misappropriation or improper disclosure of trade secrets.

7. If at any time during the course of his employment with the Company, the Employee (either alone or with
others) makes, conceives, creates, any Coaching Material (as defined in Clause 1 hereto), Documentation or
any other material ("Developed Material”) that (a) relates to the business of the Company or which is made,
conceived or created for use in relation therewith; or (b) results whether directly or indirectly from tasks
assigned to the Employee by the Company; or (c) results from the use of premises or assets (whether
tangible or intangible) owned. leased or contracted for by the Company, such Developed Material shall be

such Developed Materials, effective immediately upon their conception, origination, creation preparation or
discovery thereof and determined regardless of the medium of expression thereof. The Employee also
unconditionally waives any and all right accrued to him under law or otherwise (whether at present or that may
accrue in future) in relation to the intellectual property rights in the Developed Materials, including but not
limited to, rights accrued under Section 19(4) and Section 19A of the (Indian) Copyright Act, 1957. The parties
further agree, that the failure of the Company to exercise any rights over the Developed Materials as
contemplated herein within a year shall not cause the assignment of any rights, as applicable, to lapse and
the Parties expressly waive the application of Section 19 (4) of the Indian Copyright Act, 1957. The Employee
shall promptly disclose to the Company (or any persons designated by it) each such Developed Material.
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and undertake such acts, filings, submissions and other things as the Company and its duly authorized officers may
reasonably require:

®» (a) to apply for, obtain, register and vest in the name of the Company alone (-unless the Company otherw:se
directs) all intellectual property rights in the Developed Materials in any territory and when so obtained or
vested to renew and restore the same; . .

» (b) to undertake execution of any documents, instruments or forms or do any such appropna?e acts to give
effect to the assignment set out under Section 7, if execution of such deeds, documents, forms, instruments or
undertaking or such acts, filings, submission or other things is mandatory under law to complete the said
assignment. ;

®» (c) where the Developed Material is not assignable to the Company by operation of law, contract or otherwise,
the Employee unconditionally and irrevocably grants to the Company and its affiliates, an exclusive,
transferable, irrevocable, perpetual, worldwide, fully paid up and royalty-free license, with rights to sublicense
through multiple levels of sublicenses to reproduce, create derivative works of, distribute, publicly perform and
publicly display by all means now known or later developed, such Developed Material.

» (d) to defend any judicial action, applications, oppositions, petitions or other proceedings in relation to the
applications, assignments or licenses as set out in Clauses 8 (a), (b) and (c) hereinabove.

9. The Employee hereby agrees that he shall not do or indulge in any of the following, without the prior written
consent of the Company:

9.1 Compete: During the course of his employment and for a period of at least two years thereafter, the
Employee shall not directly or indirectly carry on, assist, engage in, be concerned or participate in any
business/activity (whether directly or indirectly, as a partner, shareholder, principal, agent, director, affiliate,
employee, consuitant or in any other capacity or manner whatsoever) which is similar to the business of the
Company nor engage in any activity that conflicts with the Employee's obligations to the Company:;

9.2 Solicit Business: During the course of his employment and for a period of at least two years thereafter,
the Employee shall not solicit, endeavour to solicit, influence or attempt to influence any client, student or
other person directly or indirectly to join/enroll with himself or any person, firm, corporation, institution or
other entity in competition with the business of the Company;

9.3 Solicit Personnel: During the course of his employment and for a period of at least two years thereafter,
the Employee shall not solicit or attempt to influence any person employed or engaged by the Company
(whether as an employee, consultant, advisor or in any other manner) to terminate or otherwise cease such
employment or engagement with the Company or become the employee of or directly or indirectly offer
services in any form or manner to himself or any Person or entity which is a competitor of the Company.

9.4 The Employee acknowledges and agrees that the restrictions in Clauses 9.1 to 9.3 above are
considered reasonable for the legitimate protection of the business and goodwill of the Company, but in the
event that such restriction shall be found to be void, but would be valid subject to certain modifications, such
modifications will be deemed to be incorporated to these Clauses.

9.5 The Employee acknowledges and agrees that the covenants and obligations with respect to non-
compete and non-solicitation as set forth above relate to special, unique and extraordinary matters, and that
a violation of any of the terms of such covenants and obligations will cause the Company, irreparable injury.

9.6 Circumvention (either directly or indirectly) to any other party without the previously required written
approval of the Company shall be a violation of this Agreement, and the Company shall be entitled to

monetary damages and injunctive relief. : |
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10.

T

The Employee declares that as of today, he is not a member of the Board of Directors, a partner or employee,
nor does he hold any other office, in any other company, body corporate, partnership, or entity whether
organized for profit or not. In the event that he is permitted to hold any office, whether for profit or otherwise in
such organization, the Employee shall immediately inform the Company and the Employee undertakes to
maintain the confidentiality of all information pertaining to the Company, its intellectual property including
methodologies, processes and know how, and its business activities and agree to be bound by any other
obligations owed to the Company in respect of third parties.

The Employee represents that his performance of the provisions of this Agreement shall not breach and/or
constitute a breach of the Employee’s obligations to any other person and the Employee has not and will not
at any time hereafter enter into any oral /written agreement in conflict with the provisions of this Agreement.

The Employee represents and covenants that his performance of this Agreement does not and will not breach any
agreement he has entered into or will enter into with any third party, including without limitation, any agreement to
keep in confidence proprietary or confidential information acquired by him in confidence or in trust prior to his
employment with the Company. The Employee agree not to enter into any written or oral agreement that conflicts with
the provisions of this Agreement.

12.

13.

14.

15.

16.

1T,

18.

Upon termination of employment with the Company for any reason, the Employee will promptly deliver to the
Company all the Company's documents and materials pertaining to (i) Employee's employment; (ii) the
Confidential Information of the Company or the other entities with which the Company has relationships. The
Employee agrees to return to the Company all the equipment, files, software programs and other property
belonging to the Company on separation from employment. The Employee will not retain any materials
(recorded in any form or medium whatsoever) that evidence, contain or reflect the Confidential Information.

The Employee agrees that any breach of this Agreement by the Employee will cause irreparable damage to
the Company for which monetary damages shall not suffice and that in the event of such breach, in addition to
any and all remedies of law the Company has, the Company shall have right to an injunction, specific
performance or other equitable relief to prevent the violation of the Employee's obligations hereunder. Further,
the Employee agrees to pay the damages suffered by the Company due to his breach of the obligations under
this Agreement.

It is agreed that this Agreement does not create any obligation on the Company to continue the employment
of the Employee with the Company.

The Parties to this Agreement acknowledge that, in executing this Agreement, each Party has had the
opportunity to seek the advice of independent legal counsel, and has read and understood all of the terms and
provisions of this Agreement.

Any notice required or permitted by this Agreement shall be in writing and shall be deemed duly served upon
receipt, when delivered personally or by a delivery service, or seventy-two hours after being deposited in the
mail as certified or registered mail with postage prepaid, if such notice is addressed to the Party to be notified
at such Party's address as set forth in this Agreement or as subsequently modified by written notice.

Any waiver by the Company of a breach of any provision of this Agreement shall not operate or be construed
as a waiver of any subsequent breach of such provision or any other provision hereof.

The Company shall have the right to assign this Agreement to its successors and assigns, and all covenants
and agreements hereunder shall inure to the benefit of and be enforceable by said successors or assigns.
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19.

20.

21

22.

23.

Each provision herein shall be treated as a separate and independent clause, and the unenforceability of any
one clause shall in no way impair the enforceability of any of the other clauses of the Agreement. Moreover, if
one or more of the provisions contained in this Agreement shall for any reason be held to be excessively
broad as to scope, activity, subject or otherwise so as to be unenforceable at law, such provision or provisions
shall be construed by the appropriate judicial body by limiting or reducing it or them, so as to be enforceable
to the maximum extent compatible with the applicable law as it shall then appear failing which such provision
shall be severable from the remainder of the provisions hereof which shall continue in full force and effect as if
this Agreement had been executed with the invalid provisions eliminated. The language of all parts of this
Agreement shall in all cases be construed as a whole according to its fair meaning and not strictly for or
against any of the parties.

Any amendment to or modification of this Agreement, or any waiver of any provision hereof, shall be in writing
and signed by the Company. Any waiver by the Company of any provision of this Agreement shall not
operate or be construed as a waiver of any subsequent breach hereof.

This Agreement shall be effective as of the date entered below or the date of the Employee commencing his
employment with the Company, whichever is earlier. The obligations of the Employee under this Agreement
shall survive the termination of his employment with the Company regardless of the manner of such
termination and shall be binding upon his heirs, executors, administrators and legal representatives.

This Agreement including the Employment Agreement represents the entire agreement between the Parties
and cancels and supersedes all prior agreements, arrangements and understandings in respect of
employment of the Employee with the Company.

This Agreement shall be governed by and construed in accordance with the laws of India and shall be subject
to the jurisdiction of the courts in Bangalore.

Date of Joining : 9/21/20 (mm/dd/yyyy)

IN WITNESS WHEREOF, the parties have set their hands on the day and year hereinabove mentioned.

SIGNED AND DELIVERED by the )

the within named Company )

in the presence of : )

SIGNED AND DELIVERED by the )

within named (Manu P S)

in the presence of (Witness) )

OSEPH KALAYATHANKAL

Dr. SUNNY J

M.TECTI, MCA, M.Sc, M le]'I..B,'E?‘}ls.)
Ph.D (Computel S";:'E"r";""j{‘ Ph.D (plad
PRINCIFAL e Page 6 of .
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RUS

Date: 21 September 2020

APPOINTMENT LETTER

Name: Manu P S
Address: Puliyanmakkal (H), Mullurkara (Po),Kannampara, Mullurkara, Thrissur Dist-680583

Dear Mr. Manu P S,

With reference to your application and subsequent discussions you had with us, we are pleased
to offer you an appointment in our company, on the following Terms and Conditions:

1. Date of Joining & Work Location:
Your appointment becomes effective from the date of joining the services of the
Company, which date shall be not later than 21 September 2020.

Your work location would be Bangalore or any other location as assigned by the Company. The
Company reserves the right to transfer you to any location, as the Company may deem fit, from
time to time.

2. Department, Designation & Reporting Manager:

Department: - Business Development
Designation: - Inside Sales Associate - Sales

3. Cost to the Company:

Your annual Compensation including Performance Pay and Benefits is Rs.800000/-. Your salary
comprises of a Fixed Compensation, Variable Compensation and Other benefits (Refer Annexure
1 for detailed breakup).
Your salary will be revised yearly based on your satisfactory performance in the company
determined at the sole discretion of the Company.
The Company shall be entitled to deduct from the above remuneration payable to you, the following
contractual, statutory and compulsory deductions:

(a) Provident Fund

(b) Income tax deducted at source at the rates applicable;
(c) Employment / professional taxes;

(d) Dues to Company including loans and advances

(e) Or any other applicable statutory deductions
The Income Tax Liability with regards your salary and perks will your liability, and will be governed by the
tax laws of the country as applicable from time to time.

True Copy Attested|

[Employee’s Signature)

Dr. SUNNY JOSEPH KALAYATHQJEIKAL
" “M.Tech, MCA, M.Sc, M Phil £ Fd
Ph.D (Computer Scaeﬁ:u:r:gn Ph D (liains)
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The Learning App

Other Benefits

e Health Insurance Scheme
You are covered by the group Health Insurance Scheme by ICICI Lombard. This insurance entitles

you and your spouse along with two kids towards hospitalization cover as per the policy. The
premium for the same will be borne by the company. Parents are not covered for the policy.

e Expense Reimbursement
In addition to the aforementioned salary, you shall be paid the expenses incurred by you on
behalf of the Company or its clients as authorized, in connection with the duties executed by
you, and upon presenting supporting vouchers/documents. The Expense Policy applicable to you
will be shared with you on joining.

4. Company Policies:
You will be governed by the Company’s policies, regulations and procedures on the office
timings, anti-sexual harassment, leave, travel, transfers, misconduct etc., presently in force or as
introduced/amended from time to time. You are eligible for leave as per the Company’s leave
policy, which can be viewed under ‘Policies’ tab in your ‘Employee Service Platform Account’
and/or the ‘Employee’s Handbook’ provided to you.

5. Retirement Age:

The age of Superannuating of an employee from Company Service is 60 years. You shall
however, during your employment be required to be medically fit for the work for which you
have been employed. As to whether an employee is medically fit, is an issue that will be
professionally determined by the Company and the employee shall be bound by such
determination. You will accordingly undergo periodic medical examination as and when
intimated to you by the Company. The Company shall have the right terminate your services
immediately, in the event you are found to be medically unfit to perform your duties and
responsibilities.

[Employee’s Signature]

Dr. SUNNY JOSEPH KA!L AYATHANKAL
' MCA M Sc. 1 Puil, B Ed
M.Tech, MCA, i oC Bl L, B A
Ph.D (Computcr SCIENTE), Pr.D (Maths)
RINCIPAL
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6. Termination:
Your services may be terminated in the following manner:

(i)

(ii)

(iii)

The Company will be entitled to terminate your services by giving you 1 (one) months’
notice in writing, or by payment of one month’s salary in lieu of such notice. In the event
you desire to leave the services of the Company, you will be required to give the
Company one month’s notice in writing or one month’s salary in lieu of such notice.

In the event of termination on disciplinary grounds including but not limited to
embezzlement, fraud, gross negligence, willful misconduct, or a material violation of
Company policies or you are found to be absconding from the services of the Company
or for any other reasons causing grievous loss / damage / disrepute to the Company /
associates, your termination will be immediate and without any notice or compensation.
In the event of your resignation from the services of the Company, you will be required
to give the Company 30 (thirty) day’s written notice. The notice period has to be served
in full, unless otherwise agreed by the Company in writing. In case of failure to give the
above notice period, the Company shall have the right to deduct the salary in lieu of the
notice period and you will not be eligible to be hired by the Company in future. You
shall, on ceasing to be the employee of the Company for any reason and in addition to
the obligations under the Non-Disclosure and Confidential Information Agreement,
forthwith return all Company properties, movable and immovable, including all
Company information and data in any form, files, reports, memoranda, software, credit
cards, door and file keys, computer access codes, laptops, desktops, and such other
property which you received or in possession or prepared in connection with your
employment with the Company.

7. Confidential Information:

As an employee, you may come in to possession of information confidential to the Company and
agree to keep confidential, the Company’s proprietary and confidential information obtained at
any time during the period of your employment in the Company. Confidential information
includes, and is not limited to; course material, videos, financial documents and other relevant
documents. You shall not disclose such Confidential Information to any person. You shall not
make any copies of the Confidential Information. You shall not disclose, reproduce or use any
Confidential Information for any purpose except solely in connection with your performance in
the Company. Your obligations with respect to confidentiality shall be more fully detailed under
the Non-Disclosure and Confidential Information Agreement executed by you with the Company
and you shall at all times be bound by the provisions laid therein.

[Employee’s Signature]

2NNy JOSEPH KA'.AYATH"}.?-&KAL
rach MCA, M.SC Wi Il.i, B L” -
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The Learning App

8. Intellectual Property Rights:

All the Intellectual Property Rights in the material developed by you, class material and related
documents shall at all times remain the property of Think & Learn. You shall provide all
assistance and execute all deeds and documents required to vest the Intellectual Property Rights
with Think & Learn. In the event any of the Intellectual Property Rights are not assignable under
applicable laws, you shall provide exclusive, transferable, assignable, royalty-free right in such
Intellectual Property in perpetuity to Think & Learn. You shall not assert any right, title and
interest over such Intellectual Property Rights.

9. Indemnity:

You hereby agree to indemnify and keep indemnified and hold the Company harmless from and
against any loss, claim, damage, costs, taxes, duties, additions, penalties, interest thereon or
expenses of any kind, including reasonable attorney’s fees, incurred/sustained or caused to be
incurred/sustained by the Company on account of:

(a) Any act or omission by you;

(b) Contravention of any of the terms, conditions, covenants of this letter or the Non-
Disclosure and Confidential Information Agreement;

(c) Any representation or warranty or information furnished to the Company found to be
false;

(d) Violation/non-compliance with any laws/rules/regulations while rendering the services;
and/or

(e) Failure to adhere to the standards/specifications/policies of the Company.

10. General Provisions:

a) As an employee in the full-time employment of the Company, you are required to devote your
entire time, attention and effort to the furtherance of the business of the Company and to
continually develop your professional skills in the interest of the Company and yourself. You
shall not, during your employment with the Company, directly or indirectly engage yourself in or
devote any time or attention to any part-time employment or business or position of monetary
interest, other than that of the Company. Further, you shall not divulge, communicate or pass

any information in any form, related to any aspect of the Company to anyone outside the
Company.

True Copy Atesied |

)
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b)

c)

d)

f)

g)

h)

)

The Learning App

You shall endeavor to uphold the good image of the Company and shall not by your conduct
adversely affect the reputation of the Company and bring disrepute to the Company, in any
manner whatsoever. You shall not conduct yourself in any manner amounting to breach of
confidence reposed in you or inconsistent with the position of responsibility occupied by you.
You shall at all times deal with the Company’s money, material and documents with utmost
honesty and professional ethics.

Your individual remuneration is purely a matter between yourself and the Company and has
been arrived at on the basis of our specific background and professional merit. The Company
expects that you maintain this information and any future changes to your remuneration, as
strictly personal and confidential.

During the course of your employment, if you, at any time render yourself incompetent to
perform your duties or if you should misconduct yourself or be disobedient, intemperate,
irregular in attendance, commit breach of the terms of your employment or of any of the
stipulations herein contained, the Company shall without prejudice to any of its rights under the
terms herein contained, be entitled to terminate your employment forthwith without notice or
payment in lieu of notice and deduct from your salary or other emoluments, if any, then due to
you, including the amount of any damage that the Company may have sustained.

You will keep the Company informed of any change in your residential address, your family
status or any other personal particulars relevant to your employment, as and when the change
occurs.

You are required to sign a ‘Non-Disclosure and Confidential Information Agreement’ with the
Company, prior to joining the services of the Company. Your employment with the Company
shall be contingent upon you executing the said agreement.

You will be subject to the Company’s rules and regulations for the time being in force and as
varied from time to time.

The Company will deduct taxes as appropriate and consistent with the Indian Tax Regulation.
You will be responsible for your tax liabilities under all-applicable tax laws and regulations.

This letter constitutes the complete understanding between you and the Company regarding
terms of your employment with the Company. This supersedes any and all other agreements,
either written or oral, between you and the Company regarding your employment. Any
modification of this letter will be effective only if it is in writing, signed by both parties.

All disputes arising herein shall be governed by the laws of India and the jurisdiction to entertain
and try such dispute shall vest exclusively in the courts of Bangalore, Karnataka.

SIS
e
S
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The terms of your employment contract detailed above are strictly confidential and should be
treated as privileged information between yourself and the Company. You are expected to
maintain such information appropriately.

You are requested to signify your acceptance of the terms and conditions by signing and
returning to us the duplicate copy of this letter.

We look forward to you joining us at the earliest. We are certain that you will find challenge,
satisfaction and opportunity in your association with the Company.

Thanking you,

Yours faithfully

Deeptha AR
Head — Human Resources
Think & Learn Pvt. Ltd

ACCEPTANCE

| accept the above mentioned terms and conditions.

Name: Manu P S

T A SO e < I~ e
N2/l
Date: 21 September 2020

JOSEPH KALAYATHANKAL

Dr-SUN KALAYATHA
M.Tech, MCA, M.Sc. M ﬁ.u..i_- Fd.
Ph.D (Computer Science). Ph.L (Maths)
' PRINCIPAL
Jyothi Engineernig College

Cheruthuruthy P.U.-©79 2~ 1
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Annexure |- Compensation Details

Name Mr. Manu P §
Designation Inside Sales Associate - Sales
Date of Joining 21 September 2020
Total Cost to Company (CTC) 800000
Fixed Compensation 500000
Variable Compensation 300000
Total Cost to Employee (CTE) 478400
Component Category Annual
EARNINGS
BASIC PAY 250000
‘ =8 R 125000
p: 16800
e 48000
: : A 36000
PF(employer part) 21600
SPECIAL ALLOWANCE 2600
DEDUCTIONS
PF(employees part) ‘ As per Rules
PROFESSIONAL TAX As per Rules
TDS As per Rules

*For House Rent Allowance, declaration and original receipts to be submitted once a year.

Variable Compensation
Performance Pay

You are eligible for a performance pay of up to Rs.300000/-, which will be paid monthly upon
completion of your individual sales targets and performance numbers. The payment is subject to
your being active on the company rolls on the date of announcement of the Performance Pay.
The Performance Pay is subject to review and may undergo change based on the actual
performance of the company and your ongoing individual performance. This allowance is
payable based on the company’s Productivity/performance, and as such will be treated as
productivity bonus in lieu of statutory profit bonus.

[Employee’s Signature]
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Cognizant

28-Jan-2020

Dear Moria Ann Toms,
B.Tech/B.E., Computer Science & Engineering
Iyothi Engineering College

Candidate ID — 14000720

In confinuation o our discussions, we oré pleased fo offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your troining program, you are entifled o on Annual Total Remuneration (ATR) of Rs.401,986,/~. This
includes on annual incentive indication of Rs.22,500,/- us well as Cognizant's contribution of Rs.23,986,/- towards benefits such os Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, dlearing the required training assessments and subject o you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised fo Rs.455,880//-. This indudes an annual incentive indication of Rs.22,500/- as well as Cognizant's contribution of Rs.
24,880/~ towords benefits such os Medical, Accident, Life Insurance and Gratuity.

Your appointment will be governed by the ferms and conditians of employment presented in Annexure B. You will also be govemed by the other rules, regulations and
practices in vogue and those that may change from fime fo time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is o secure environment for dlients and internally too. You are required to be registered with the National Skills Registry (NSR) and provide
the [TPIN while joining the organization. Please refer Annexure B for more detals.

Please nofe

 This appointment is subject to satisfuctory professional reference checks ond you securing a minimum of 60% aggregate (oll subjects foken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

« Prior fo commencing employment with Cognizant you must provide Cognizant with evidence of your right to wotk in Indio and other such documents os Cognizant may
tequest.

We look forward to you joining us. Should you have any further questions or darifications, please log into hitps://campus2cognizont.cognizont.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

- =a

Suresh Bethovandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

~ « AHlesS "-\d
True Copy :*_‘-f-_:\'“‘ / “
PP Dr. SURMTY JOSET H KALAYATHANKAL

:‘:. tech, MCA, M.Sc, M.Phil, B.Ed

Ph.D (Computer gcience), Ph.D (Matlis)
PRINCIPAL
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o “2. Redefine your salary structure within prescribed guidelines

Cognizant

Annexure A
Nome: Maria Ann Toms Designation: Programmer Analyst Trainee
S1. No. Description Monthly Yearly
1 Basic 10375 124,500
2 HRA @60% of bosic* 62125 74,700
3 Conveyance Allowance® 800 9,600
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF # 1800 21,600
b Advance Statutory Bonus*** 2000 24,000
7 Speciol Allowance® 175 86,100
Annual Gross Compensation 355,500
Incentive Indication (per anaum)** 22,500
Annual Total Compensation 378,000
Company's contribution towards benefits (Medical, Accident and Life Insurance) 18,000
Gratuity 5,986
Annual Total Remuneration . 401,986

As an associate you ore olso entitled to the following additional benefits:

* Foating Medical Insurance Coverage

« Round the Clock Group personal accident Insurance coverage

* Group Term Life Insurance Coverage

» Employees' compensation insurance benefit as per the Employees' Compensation Act, 2010

» Grotuity, on separation aftes 4 years and 240 calendar days of continuaus service, payoble as per Poyment of Grotuity Act

» Women associates joining Cognizant will be entitled to Maternity leave as per the Maternity Benefit (Amendment) Ad, 2017

# Provident Fund Woges: For the purpose of computing contribution to Provident Fund, Pension Fund & EDLI Scheme, “Monthly Gross Salary os per Annexure A of this
letter excluding "Advance Statutory Bonus" & "House Rent Allowance" will be considered. This does not include payments made through "Speciol Payout". Determination
of PF Wages for the purpose of contribution: PF contribution shall be payable on the earmed PF wages or PF wages os per this lefter, whichever is lesser. ESI Eligible
Wages Eligibility to ESI sholl be decided by deducting the Advanced Stotutory Bonus, Employer PF & ESI contribution from the monthly Gross Compensation (AGC/12) as
per Annexure A of this leter. Eomed ESI Wages: Monthly ESI contribution will be computed on total remuneration paid fo an Associate in o parficulor month which
includes any recurring (or) adhoc special payouts during the month. ESI Contribution sholl be confinued fill end of the contribution period (Apr to Sep & Oct fo Mar), if
the Associate contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation has been structured o ensure that you are adequately empowered to apportion components of your salary in @ manner
that suifs you the best. This plan will enable you to

3. Optimize your eamings Or. SUb
** Incentive Indication: lncentive amount may be higher, lower or nilias: @Q;phe[tﬂmdetmw hdmf The Incemive program is discretionary, subject to change,

and based on individual and company performance. It is pro-rated ﬁqﬂ\g,dpgmwwﬁ&gﬂmﬂﬁlﬂﬂwfw o calendar year and will be paid to you only if you are
active on Cognizant's payrall on the day the incentive is paid. PRINCIPAL
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Cognizant

paid out on the condifion that you confinue fo use the foreign languoge skill os required by your role/project/account.
**+* pdvance Statutory Bonus is in line with the provisions of Payment of Bonus Ad, 1965.

Note: Any statutory revision of Provident Fund/ES| Contribution or any other similor statutory benefits will result in o change in the Net take home solary and the Annual
Gross Compensation: will remain the same.

Cognizant has made this offer in good fuith ofter expending significant fime and resources in the hiing process. We hope you will join us, but appreciate your right to
purse anather path. Your formal commitment to joining us forms the basis of further plonning and dlient communication af Cognizant. If you renege on the commitment
ond decide not to join us after signing the offer letfer, Cognizant reserves the right to not consider you for future coreer opportunities in the company. We look forward to
welcoming you to Cognizant.

Lagin to htfps:\onecognizant.cognizant.com->Total Rewards App for more detoils

£PH Kﬁx\,f—‘-\\‘P\THN\W\P\L
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01 Jul, 2020

Dear Moji V Shajan,

Welcome to Wipro Limited (Company/Wipro') and congratulations on your appointment as Project Engineer.
The terms of your employment with the Company is listed below. Please be informed that the terms may be
modified pursuant to changes in the Company policy updated from time to time.

1. Appointment Details:

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing
by the Company.

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of
the probation period, your appointment shall be confirmed at the discretion of the Company based on
your performance and other criteria as applicable to your band and stream. Unless confirmation is
communicated in writing, your probation period shall be deemed to have been extended.

c. The retirement age is 58 years.

d. You may be transferred to any other location, department, function, establishment, or branch of the
Company or subsidiary, associate or affiliate company ,in such capacity as the Company may from
time to time determine. In such a case, you will be governed by the terms and conditions of service
applicable to the new assignment including compensation, working hours, holidays, leave, people
policies, etc.

e. We provide support to our global customers through various Company locations in India to suit
customer requirements by operating 24x7. You would be operating from any of these locations and in
any of the shifts, including night shift, as may be decided by the Company, keeping in mind the
business needs and deliverables to customers.

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid
down by the University/Institution for award of the degree/diploma and the requirements, including
aggregate, specified by the Company for your role, and any other criteria specified by the Company in
terms of your educational qualifications on/before the date of appointment.

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

Signature d_l;lpt erified g |

o

Reason: Campus Difer Letter

Location: Bengalu
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2. Compensation:

You will be eligible for:

a.

b.

Compensation and benefits in accordance with Annexure IlI - Salary Offer Sheet.

Variable Pay - The details of this component are listed in Annexure V. The Variable Pay program may

be changed or modified in part or full thereof from time to time, at the sole discretion of the Company.

Other compensation and benefits in accordance with Company policy as modified and intimated to you
from time to time.

Your salary will be reviewed periodically as per Company policy.

Changes in your compensation are at the Company’s discretion and will be subject to and on the basis
of your effective performance and the performance results of the Company during your period of
employment and other relevant criteria.

3. Other Benefits:

You will also be eligible for:

a.

b.

g.

Leave, holidays and working hours as applicable to your stream and location of posting.

Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as
determined by the Company.

Participation in the Company’s Provident Fund Scheme (PF) as per the policies applicable to your
band and stream.

Leave Travel Assistance (LTA) as per the Company's policy.

Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI
Act.

Employee Benefits Program sponsored and administered by the Company for management
employees, comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury
benefits.

Please refer to the detailed policies in the Company's intranet portal i.e. mywipro.wipro.com

4. Responsibilities:

a.

Sarjapur Road

In view of your position and office, you would be expected to perform all responsibilities effectively,
diligently and to the best of your ability and ensure results. There may be times when you will be
expected to work extra hours to achieve the above when the job so requires. At all times, you are
required not to engage in activities that have or will have an adverse impact on the reputation / image
and business of the Company, whether directly or indirectly. i

You may be required to undertake travel for business purposes fi
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We are committed to ensure 'Integrity’ in all aspects of the Company’s functioning. You are expected to
comply with all the applicable policies of the Company including the Code of Business Copduct_and
Ethics (‘Policies’) as they form an integral part of the terms of your employment with Wipro.
Consequently, you are required to understand the scope and intent behind these policies and to
comply with the same. These Policies are updated / modified on a periodic basis and new policies may
be introduced and notified to employees from time to time and you will be required to comply with the
same.

Consistent with (c) above, any matter or situation or incident that may arise that could potentially result,
or has resulted, in any violation of the Policies or the terms of your employment, shall immediately be
brought to the notice of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest:

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up
any independent or individual assignments (whether part time or full time, in an advisory capacity or
otherwise) directly or indirectly without the express written consent of your Business Unit Head.

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.

¢. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a
period of one year from the cessation of your employment with the Company (irrespective of the
circumstances of, or the reasons for, the cessation) not to solicit, induce or encourage:

d.

i. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company.

ii. Any customer or vendor of the Company to move his existing business with the Company to a third
party or to terminate his business relationship with the Company.

iii. Any existing employee to become associated with, or perform services of any type for any third
party.

In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand

the Company's position on this and resolve the conflict.

6. Confidentiality:

a. In consideration of the opportunities, training and access to new techniques and know-how that will be
made available to you, you will be required to comply with the Confidentiality Policy of the Company.
Therefore, please maintain all Confidential Information as defined from time to time in the
Confidentiality Policy of the Company, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by
the Company and in the course of your employment. This covenant shall endure during your
employment and beyond the cessation of your employment with the Company (irrespective of the
circumstances of, or the reasons for, the cessation).
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b. In your work for Wipro, you will be expected not to use or disclose any confidential information,
including trade secrets, of any former employer or other person with whom you have an obligation of
confidentiality and by signing below you affirm that you have no conflicting obligations or non-compete
agreements that would prevent you from working without limitation for the Company.

7. Assignment of Intellectual Property

In connection with your employment and during the term of your employment, upon conception or creation, you
shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries,
techniques, and improvements (including, without limitation, legal documents, training materials, computer
software and associated materials) developed or conceived by you solely or jointly with others (whether or not
during business hours), and shall comply with the Policies of Wipro in relation to Intellectual Property.

8. Non-Compete

In the course of your employment with the Company you will be providing services to customers or clients of
the Company during which process you will be handling sensitive information including but not limited to key
customers of the Company, competitor information, customer sensitive information (‘Confidential Information’).
You acknowledge and recognize that Confidential Information available to you, if leaked, would cause
irreparable harm to the Company and its protection is of utmost importance to the Company. You confirm that
for a period of six (6) months after separation of your employment from the Company (irrespective of the
circumstances of or the reason for the separation), you will not accept any offer of employment from a
customer or client with whom you have interacted or worked in a professional capacity representing the
Company during the six (6) months preceding the date of separation.

9. General:

This offer of appointment is subject to the precondition that you have not provided us with any false declaration
and/or documentation or willfully suppressed any material information. If at any point of time, it is brought to our
notice that you have submitted fabricated documentation or made false representation or willfully suppressed
material information, you shall be liable to be removed from service with immediate effect and the Company
reserves its right to initiate appropriate action as per applicable policy and /or enforce remedies available to
us under law.

Please note that you are required to inform us if there are any agreements, oral or written, which you have
entered into and which may relate to or affect your commitments under this employment contract.

a. You acknowledge that you have understood the terms of this employment contract and that
you are aware that the specific performance of the terms of this employment contract may be
enforced legally, if required. In this connection, if any of the provisions of this letter of
appointment are declared or found to be void or unenforceable due to any reason whatsoever,
the remaining provisions of this letter shall continue in full force and effect.

b. These employment terms supersede and replace any existing agreement or understanding, if
any, between the Company and you on the same subject matter.

c. You warrant that you are not prevented by any court or by any other administrative or judicial
authority or order from providing the services required under this employment contract. In-the
event that you are not a citizen of the country of posting, you shouldWalid werk permit

A

to work in the country of posting.

“Registered Office:

Wipro Limited T :+81(80) 2844 0011
Doddakannell F 1491 (80) 2844 D054
Sarjapur Road E :info@wipro.com
Bengaluru 560035 W : wipro.com




d. Your appointment shall be treated as withdrawn in case:

i, You have not scored minimum aggregate marks of 60% in your 10% Standard or
equivalent education.

i. You have not scored minimum aggregate marks of 60% in your 12" Standard or
equivalent education.

ii. For Graduates: You have not scored minimum aggregate marks of 60% in your
graduation.

iv.  For Post Graduates: You have not scored minimum aggregate marks of 60% in your
graduation and 60% in post-graduation.

v.  You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upon joining
the Company, if it is brought to our notice that you have indulged in malpractices or used illegal means
to clear your online assessment, the Company shall withdraw or revoke the offer with immediate effect
and we reserve our rights to take suitable action against you as we may deem fit.

10. Training Agreement:

As part of your smooth transition from campus to corporate, the Company shall be providing you
extensive training through leaming interventions from the time of your selection to on-boarding. You
shall be provided an opportunity to learn in Pre-Joining programs, Self-directed learning modules,
MOOCs, in-classroom learning, on-the-job training, Top Gear modules, and / or customer specific tools
and technology learning. Through this extensive training the Company makes significant investment for
your project readiness and successful journey in the projects. In consideration of the Company
reposing confidence in you and providing you with the opportunity to undergo the training as detailed
above and in consideration of the company bearing all the costs in connection with the training besides
paying you normal salary and benefits, you solemnly agree to complete the training and continue your
employment with the company for a period of atleast 12 months commencing from the date of your
joining. In case you choose to leave the Company before the expiration of the said period or if your
services are terminated before the expiration of the said period, for any reason whatsoever, you shall
be liable to pay to the Company liquidated damages of up to Rs. 75,000/-(Rupees Seventy Five
Thousand only) in the manner defined in the training agreement, signed by you with the Company.

11. Notice Period & Termination:

Your employment with the Company shall be terminable, without reasons, by either party giving one-month
notice during probationary period and three months’ notice on confirmation. The Company reserves the right to
pay or recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such
date as it may deem fit even prior to the expiry of the notice period. However, if the Company desires you to
continue the employment during the notice period you shall do so. Notice period and termination of
employment contract shall be governed by the applicable internal policies of the Company as updated from
time to time.

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved,
all correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings,
effects and comply with all the relieving formalities required by the Company. Further, you shall not make or
retain any copies of these items. : V"Z{ _
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12. Pre Joining Program (PJP):

During the time period between your offer and onboarding, the Company will provide you an online, self-
directed learning opportunity through a Pre Joining Program(PJP). You will be given a specific technology
track to learn and we urge you to utilize this opportunity to gain hands-on experience so as to enable you to
obtain a suitable project.

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment
by submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely,
For Wipro Limited,

Yo~
W

Sunil Kalachar
General Manager — Talent Acquisition

| have read, understood and agree to accept the employment on the terms and conditions herein.
| shall be reporting for dutyon __/__/

Name:

Signature: Date: /[

Place:

SEPE ALAYATHANKAL
M. Tech, MCA, M.S¢, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
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Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to
avoid conflict between the personal interest of an employee and the interest of the company in dealings with
suppliers, customers and all other organizations or individuals doing or seeking to do business with the
company.

Noted below are a few examples of conflict of interest:
a. For an employee or any dependent member of his family to have an interest in any organization, which

has business dealings with the company where there is an opportunity for preferential treatment to be
given or received, except where such an interest comprises of securities in widely held corporations
which are quoted and sold in the open market or the interest is not material.

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property,
facilities or equipment from or to the company or any affiliate or to any company, firm or individual who
is or is seeking to become a contractor, supplier or customer, except with the knowledge and consent
of top management.

c. For an employee to serve as an officer, director or in any other management capacity or as a
consultant of another company or organization doing or seeking to do business with the company or an
affiliate except with the knowledge and consent of top management.

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or
any other information concerning the company, which might be prejudicial to the interest of the
company.

e. For an employee or any dependent member of his family to accept commission, a share in profits or
other payments, loans (other than with established banking or financial institutions), services excessive
entertainment and travel or gifts of more than nominal value from any individual or organization doing
or seeking to do business with the company.

| have read the above mentioned 'Conflict of Interest' policy and | declare that there is no 'Conflict of Interest' in
my employment. If in future any conflict arises, | will immediately inform my supervisor and notify the top

management.
Name:
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TATA

Offer: Computer Consultancy
Ref: TCSL/DT20195443610/Trivandrum
Date: 13/09/2019

Mr. Muhammad Ashiq Magbool
Mangalathara HouseMundakottukurussi,
Public Library Mundakottukurussi,
Palakkad-679122,

Kerala.

Tel# 91-9605008321

Dear Muhammad Ashiq Magbool,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).

You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be 13,36,875/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the

mandator -joining learning curriculum named TCS Xplore dg}aﬁ’ed under Terms &
.
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TATA

Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)
Bougquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouguet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥4,080/- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel

documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥7,570/- per month. This

component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount

being credited to this card per month. However you may want to re he BoB
e Mk X 20 o :
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amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on

completi?n of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This

allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your

performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the

company's Health Insurance Scheme(HIS). '_/75
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Infosys

Navigate your next

HRD/1000888856/20-21 December 23, 2020

Ms. Rohini KR
Kanjinghat
Kayiliad
Shoranur-679122
India

Ph: +91-6238771384

Dear Rohini,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining
Your scheduled date of employment with us will be 13-Jan-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training
The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued

employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post
allocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - I and Annexure - II.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
ed on your performance in the training.
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HRD/3B/20-21/1000570053 September 17, 2020

Mr. Roy Eluvathingal
Candidate ID: 1000570053
House of Joy, Ammadam Road,
Palakkal,

Thrissur - 680027
India

Ph: (91) 8921320784

Dear Roy,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the
amazing things we do at Infosys would be possible without an equally amazing culture, the
environment where ideas can flourish and where you are empowered to move forward as far as your
ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what’s next
and we will navigate further, together. Our journey of learnability, values and trusted relationships

with our clients continue to be the cornerstones of our organization and these values are upheld only
because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

o i

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited
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HRD/3B/20-21/1000570053 September 17, 2020

Mr. Roy Eluvathingal
Candidate ID: 1000570053
House of Joy, Ammadam Road,
Palakkal,

Thrissur - 680027

India

Ph: (91) 8921320784
Dear Roy,

Congratulations! We are delighted to make you an offer as Systems Engineer - Specialist and your role
is Systems Engineer.

Here are the terms and conditions of our offer:
Joining
Your scheduled date of employment with us will be September 21, 2020.

Location

Your location of training is Mysore, India. The location of posting (“work location™) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is
under common control with the First Party. For purposes of this Agreement, "control" means possessing,
directly or indirectly, the power to direct or cause the direction of the management, policies or operations
of an entity, whether through ownership of voting securities, by contract or otherwise.

Training Period:

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training.

Probation and confirmation

You will be on probation for a period of six months from the date of completion of the training and your
allocation to Unit. On successful completion of your probation, you will be confirmed as a permanent
employee. Your confirmation is also subject to your submitting the documents required by the Company,
details of which are enclosed in the Information Sheet in Annexure - I11. ‘}4%5 "
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Navigate your next
Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of leave annually, during probation. On confirmation, you will be eligible for 20 working days of
leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the financial year.

An illustration with other relevant information have been given in the Information Sheet. The
Company’s Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will
be provided to you at the time of joining.

Agreement:

Our offer to you as Systems Engineer — Specialist is subject to the execution of the Service
Agreement. The Service Agreement details the scope, terms and conditions of your employment,
the necessary training and the contractual obligations towards Infosys from the date of your joining
and up to a period of 12 months from the date of allocation to a Practice Unit. The date of allocation
to a Practice Unit is generally the first day of the subsequent month post completion of training. You
will be required to complete the formalities on the Service Agreement at the time of joining. Please
note, non-execution of the notarized Service Agreement will result in denial of employment with the
Company.

Compensation and Benefits
Salary

Your Fixed Gross Salary will be INR 41,668 per month. The break-up of your salary has been
provided in the Compensation Details sheet at Annexure — L.

Ex - Gratia / Bonus

You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic
Salary as mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode
of payment for Financial Year 20-21 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out
on a monthly basis. The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

You will have the flexibility of choosing the components and amounts under such components
as per the options provided to you on the Company intranet, based on your preferences and
income tax plans
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Cognizant

28-Jan-2020

Dear Vikas P,
B.Tech/B.E., Computer Science & Engineering
Jyothi Engineering College

Candidate 1D — 14000666

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which indudes your training program, you are entitled to an Annual Totol Remuneration (ATR) of Rs.401,986/-. This
includes an annual incenive indication of Rs.22,500/- as well as Cognizant's contribution of Rs.23,986,/- towards benefits such os Medical, Accident, Lie Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, dlearing the required training assessments and subject to you being part of o delivery project, your annual Total
Remuneration (ATR) would stand revised fo Rs.455,880/-. This indudes an annual incentive indication of Rs.22,500/- as well as Cognizant's contribution of Rs.
24,880/ - towards benefits such os Medical, Accident, Life Insurance and Gratuity.

Your appointment will be governed by the terms and condifions of employment presented in Annexure B. You will also be govemed by the other rules, regulations and
praciices in vogue and those that may change from fime to fime. Your compensation is highly confidentiol and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is o secure environment for dlients and internally too. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

« This appointment is subject to safisfoctory professional reference checks and you securing a minimum of 60% oggregate (all subjects taken into consideration) with no
standing orrears in your Graduation/Post-Graduation.

* Prior fo commencing employment with Cognizant you must provide Cognizant with evidence of your right fo work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or dlarifications, please log into https//campus2cognizant.cognizent.com

Yours sincerely,
For Cognizant Technology Solutions India Pvi. Ltd.,

£_—r

Suresh Bethavandu
Global Head-Talent Acquisition
| have read the offer, understood and accept the above mentioned terms and conditions.

Signature :




Cognizant

Annexure A
Name: Viks P Designation: Programmer Analyst Trainee
S1. No. Description Monthly Yearly
1 Basic 10375 124,500
2 HRA @460% of basic* 6225 74,700
3 Conveyance Allowance™ 800 9,600
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF # 1800 21,600
5 Advance Statutory Bonus*** 2000 24.000
7 Special Allowance™ 75 86,100
Annual Gross Compensation 355,500
Incentive Indication (per annum)** 22,500
Annual Total Compensation 378,000
Company's contribution towards benefits (Medical, Accident and Life Insurance) 18,000
Grotuity 5,986
Annual Total Remuneration 401,986

As on associate you are also enfitled to the following additional benefits:

* Floating Medicol Insurance Coverage

* Round the Clock Group personal accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' compensation insurance benefit as per the Employees' Compensation Adt, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Matemity leave as per the Maternity Benefit (Amendment) Act, 2017

# Provident Fund Wages: For the purpose of computing contribution to Provident Fund, Pension Fund & EDLI Scheme, "Monthly Gross Salary os per Annexure A of this
letter excluding "Advance Statutory Bonus" & "House Rent Allowance” will be considered. This does not include payments made through "Special Payout”. Determination
of PF Wages for the purpose of contribution: PF contribution shall be payable on the eomed PF wages or PF wages os per this letter, whichever is lesser. ESI Eligible
Wages Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monthly Gross Compensation (AGC/12) as
per Annexure A of this letter. Eamed ESI Wages: Monthly ESI contribution will be computed on fotal remuneration paid fo an Associate in a particular month which
includes any recurring (or) adhoc special payouts during the month. ESI Contribution shall be continued till end of the contribution period (Apt to Sep & Oct to Mar), if
the Assaciate contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation hos been structured to ensure that you are adequately empowered to opportion components of your salary in o manner

that suits you the best. This plan will enable you to ‘ _Zf ]
V_\_V' > il

1. Choose from o bouquet of allowance or benefits —-—-'—":"'"__,«'.‘: t“ .d\ /Y Vv (AL

2. Redefine your salary structure within prescribed guidelines Tru e C C‘I L e KALAY MHP\N

3. Optimize your earnings i JOSE A . Pl

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described fierein. ‘li\ @mm‘pwbm!‘n‘is scm;urmv,ﬁlﬁwr?o“hunge
and based on individual and company performance. It is pro-rated to the duration spent with Cognizant Indm tﬂ’ ajglenm y&ﬂr Ex‘ va id to ynu unlyf you are
active on Cognizant's payroll on the day the incentive is paid. , colle




Cognizant
paid out on the condition that you confinue fo use the foreign language skill os required by your role/project/account.
**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Adt, 1965.

Note: Any statutory revision of Provident Fund/ES| Contribution or any other similar statutory benefits will result in a change in the Net foke home salary and the Annual
Gross Compensation will remain the same.

Cognizant has made this offer in good fuith after expending significant fime and resources in the hiring process. We hope you will join us, but oppreciate your right fo
pursue another path. Your formal commitment ta joining us forms the basis of further planning and client communication ot Cognizont. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunifies in the compony. We look forward to
welcoming you to Cognizant.

Login o htfps:\onecognizant.cognizant.com->Total Rewards App for more defails

SOTNY JOSL .B.
M. Tech, MCA, M.5C, h.D (Maths)

ersmance){- '
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@ Jy&th l Ninu Francis <ninufrancis@jecc.ac.in>

Fwd: Offer Letter

1 message

Vrindha Vinoj <vrindhavinojabd@gmail.com> Fri, Feb 26, 2021 at 11:37 AM
To: ninufrancis@)jecc.ac.in

Forwarded message
From: HR <hr@cybrosys.com>
Date: Wed, 2 Sept 2020 at 12:56
Subject: Offer Letter

To:

Hi,

Greetings from Cybrosys Technologies Pvt. Ltd.!!!

Congratulations on your selection as a Python/Odoo Developer Trainee at Cybrosys Technologies.

Cybrosys Technologies is a renowned ERP solution provider and outsourcing company headquartered in Kinfra IT Park, Calicut
and we have branches in Infopark, Kochi, Bangalore and London. Cybrosys meets all the specific requirements in software.

Within a short span of 10 years, now it is an internationally acknowledged company with a strong customer base around the
world.

Your joining has been scheduled on 14t September 2020 at sharp 8.30AM.
Documents to be shared:

e  10th, 12th and graduation Certificates (E-COPY)

*  passport size photographs (E-COPY)

e D proof (E-COPY)
Originals will be given back after verification and copies need to be submitted after lockdown.
Be present in complete formals for the video conference and report at sharp time.
Working hours: 8.30am-5.30pm (Monday-Friday) & 8.30am-5pm (1st, 3rd & 5th Saturdays)

Holidays: 2nd, 4th Saturdays & National Holidays

Please confirm the availability by reply email.

Kindly go through the attached links before the joining date:

*Python 3 Basics* , Attested :
https://www.tutorialspoint.com/python3/index.htm w*d%/

*Jquery*

https://www.tutorialspoint.com/jquery/index.htm

*Backbone JS* Dr. SUTNY JOSEPH KALAYATHANKAL
https://www.tutorialspoint.com/backbonejs/index.htm M.Tech, MCA, M.Sc, M.Phil, B.Ed
*PostgreSQL* Ph.D (Computer Scignce), Ph.D (Maths)
https://www.tutorialspoint.com/postgresqgl/index.htm PRINCIPAL

Jyothi Engineering College
Cheruthuruthy PO.-679 531

Priya Mail hr@cybrosys.com

LID MEEL A [y T Y1 ACFESAACT AN A

Thanks & Regards,
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22™ March 2019

Conditional Offer Letter
Abhishek Achuthankutty
F2, Alakananda Residency.

K.V. College Road. Chungam - Ayyanmole.
Thrissur - 680003

Dear Abhishek,

Further to the selection process you had with us, we are pleased to offer you an exciting
career with Experion Technologies (India) Pvt. Ltd.

You will be entering to the official Initial Learnjng-;Froyfam. (ILP) organized by Experion,
~ 'as soon as you complete your university examinations.

Successful completion of the Initial Learning Program and submission of Provisional
Certificate of your Graduation from your Institution/University are the prerequisites to avail
Formal Employment Offer from Experion.

The general terms and conditions of the Employment Offer are as follows:

1. On suceessful completion of the Initial Learning Program. you shall be placed on
probation for a period of 8 (six) months as ‘Associate Software Engineer’ al grade
A1,

2. Your remuneration on joining Experion shall be INR 360,000/~ (Rupees Three Lakhs
and Sixty Thousand only) per annum cost to the company.

3. Your job location shall be either at our Thiruvananthapuram (Technopark) or
Kochi (Infopark) office based on our project requarements az;the hme of joining the
Company.

BANES

Experion Technologies (india) Pvr. Ltd.
407, 4" Fioor, Thejaswint, Tachnopark
Trivandrum - 635 581, Karala

vaww. 2xperionglobal cam

T <91 471 304,
Fo+31 471 3047314
nrfexperigngl ;Ic
Cin b?’?ﬂﬁﬂ.lf
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4 - You will be required to sign a Service Commitment Agreement on joining, wherein

- you agree that you shall continue to serve the Company for a minimum period of
*hm (2) years from the date of joining, failing which you shall pay a sum of

Rs.200.000/- (Rupees Two Lakhs only) as liquidated damages to the Company.

Kindly sign the copy of this letter indicating your acceptance of the above terms and
conditions of this offer and return the same (soft copy) to us.

We welcome you to build an exciting career with Experion Technologies and wish you luck
and a very bright career with us.

ﬂnrexpaeﬂon Technologies (1) Pvt. Ltd.,

Jijo Joseph
AGM - Human Resources

: . acknowledge that | have read, understood and
acoept fhis Gunditional Offer and other terms and conditions of employment as outlined
therein, and agree to send the certificate copies of the qualifying examinations once |
receive it from the University.

ohlv 0] P49

-

Signature Date

SUNNY 35 SEPH KALAYATHANKALER,

Experion Technologies (India) Pyt Ltd. T +91 271 3047317 Beii 1 M tech, MCA, M.Sc, M.Phil, B.Ed

407, 4" Floor, Thejaswini. Technopark F: +91 471 3047374 L (Colnnuier :\ ence), Ph.D (Ma lhs
Trivandrum < 685 581, Kerala hr@experionglobal caris ' :
www experionglobal.com Cin 072200!:%‘?712_&}_" FRINCIPAL =
: §;='-‘ < Jyothi Enginaering Coiiege
) 1=

$. i Cn mu:.um.ny PO.-679 531,
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CONDITIONAL OFFER LETTER

Further to the discussion you had with us, we are pleased to inform that you have been
conditionally selected for employment with Speridian Technologies Pvt. Ltd. ("Speridian” or
“Company”) at @ compensation of Rs.3,00,000/- per annum as Gross Annual Remuneration,
for providing IT Software Services & Support to our customers on the following terms and
_conditions.

Broad Terms and Conditions:

o
. 1. You will be provided extensive training for a period of 30-90 days depending on the project
that you will be put in. You will be on probation for a period of six months from the actual
date of your joining, which may be extended by the Company depending on your
performance. You will continue to be on probation unless and until you are expressly
confirmed in the regular service of the Company. Speridian at its sole discretion reserves all
rights to select or reject your candidature for any reason whatsoever.

2. Two years’ service Agreement -You are required to execule a bond/contract guaranteeing a
sum of Rs.2,00,000/- (Rupees Two Lakh) to be payable to the Company in accordance with
the terms and conditions of such contract. This bond is applicable towards all expenses
incurred by the company towards training.

3. This appointment is subject to being found medically fit to take up this Job.

4. Please be aware that this letter does not constitute a guarantee or contract of employment.

o As a token of acceptance please sign the duplicate copy of this letter and return to us. ; S
.’ .6, Yourexact date of joining will be officially communicated to you later. The tentative date of
) joining will be on or after August 2019.
We look forward to working with you to create an exciting and a mutually rewarding association. i

: M’%T :“‘.‘:“{ ) . - a ';-}.t..'.;u ;a._ij
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Arun Nair

Edamarathodi Puthen Veedu,
Nellaya P.O

Palakkad, Kerala

Dear Arun,

Congratulations, on behalf of FINGENT Global Solutions Private LTD, Kochi (referred as FINGENT in this
letter to you). We are very pleased to offer you a position within our organization. Your employment will be governed by
the rules, regulations and policies of FINGENT.

The following terms and conditions are applicable to you:

‘osliticm:

You are appointed to the position of Junior Software Engineer.

Reporting:
You will report to the COE — Training

Date of joining:
Your start date in the position might be 15t July 2019 as agreed with you.

Station of your assignment:
Your position as of now will be based in Kochi. Should there be a need for change from the existing location that you
are assigned, it will be communicated to you.

Probation & Training: |
‘The first six months of your appointment to this position will be the probationary/training period. We will review your
progress in the position on a regular basis and provide you with regular feedback. Based on the job requirement, you
may have to attend a training program that would consist of classroom training and on-the-job training. The duration
the classroom training would be purely based on your job requirements. Your confirmation will be based on your
positive contributions to the objectives laid down to you. Based on business requirement, period of training can be
extended for a further period of six months or part thereof. Your continued employment with FINGENT is subject to
vour meeting the qualifying criteria during and at the end of the training. We will be in a position to confirm continued
employment upon successful completion of the probationary period.

Work Timings:

Your normal hours of work are from 9:00 a.m. to 6.00 p.m., Monday to Friday. However, you would be required to work
extended hours, if required, to support important clients or any other critical needs of FINGENT. You will receive
additional time off to compensate the extended hours of work and will be allocated to you by vour manager.

opy Attesiad
True Copy ——T) mr;\\ﬂ-iANKAL
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Leaves:

You are entitled to 12 paid leaves in a year, which includes your casual leaves. You can also avail 10 medical leaves
annually, provided adequate medical certificate is furnished.

The employee is not entitled to leaves during his/her training period. However, after completion of the training period
you are entitled to leaves-as mentioned above.

Minimum Period of Service:

The employee is required to serve company and carry out the assigned duties for a minimum period of 18 (Eighteen)
months. In case of any breach in the minimum service period, the Emplovee will be liable to pay the company his/her
salary for eighteen months ie. Rs. 22,536*18 months which results to Rs. 4,05,648/- towards training cost
reimbursement.

Remuneration - Fixed

Your total payments towards cost to company will be Rs. 2, 70,428 per annum (Rupees Two Lakhs Seventy Thousand

.%mr Hundred and Twenty Eight only per annum). Attached you will find a detailed breakup in Appendix A. You will be
= id onee in a month in accordance with FINGENT's standard payroll practices. A basket of allowances will be paid to

you as part of your salary every month. The components could vary from House Rent Allowance, Project Allowance,

Travel Allowance or other miseellaneous allowances as applicable. These allowances are paid to support your different
needs and help you to smoothly function in your job.

Termination of Employment:

During the probation period, if your performance is found to be unsatisfactory or if vou do not meet the prescribed
criteria in achieving your objectives during this period, your employment can be terminated by FINGENT without
assigning any reason giving you with one week notice. During Probation period you will be required to give one months’
notice or basic salary thereof, in case you decide to leave our services. On confirmation as a regular employee, you
will be required to give three months’ notice or basic salary thereof, in case you decide to leave our services. However,
in the event of you having any incomplete assignment during your notice period, FINGENT will have the full discretion
to hold and only relieve you at the end of the notice period or even extend vour notice period, should it be deemed
necessary. Similarly, FINGENT can terminate your services once you are confirmed in continued service, by giving you
three months notice or basic salary thereof. FINGENT reserves the right to terminate your services immediately
on disciplinary grounds, should any of your actions tantamount to Gross Misconduct.

&‘&ux’n of property:

Upon termination of this contract, you will have to return all assets &documents which include but not limited to keys,
records, notes, memoranda, models, equipment etc., which were in processions, custody or authority during the course
of your work with FINGENT.

Taxation:

FINGENT will withhold all appropriate taxes from your salary and remit the same to the concerned authorities on time.
These details, if any, will be communicated to you. Please note that you are liable to pay/ submit/ furnish/ file your
individual tax returns.

Ethics:

Our ethical principles are the values that set the ground rules for all that we do. By visibly and continually reaffirming
our commitment to the highest standards of business behavior and providing employees with sound guidance when
questions arise, we instill an ethic in our organization that allows individual employees to exercise their very best

judgment. : ‘lm Altested l
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Code of Conduct:

As an express condition of your employment with FINGENT, by accepting this offer letter, you thereby agree to read
and fully understand the clauses mentioned in the employee policy manual, and unconditionally abide by the principles
and guidelines in the employee policy manual as set by FINGENT, which is published in the company shared site
(https://sites.google.com/a/ﬁngent.com/talent-enyagemem/). It is only through following these principles we can
continue to foster a positive environment of mutual trust and respect, and create a community that promotes individual

growth, self-management and accountability. Further the future amendments to the said employee policy manual will
be communicated to you and you are bound to obey the same.

Invention and Copyright Agreement:
ledge tha . ing belong to FINGENT.
. . All inventions, discoveries and novel design whether or not register able as designs or patents.

. All writings (including programs), artwork and other copyright works referred to above and if required by
FINGENT, assign to FINGENT any other inventions, discoveries, designs or copyright works devised or
created by the employee whilst employed by FINGENT and which may touch upon the future or present
business or products of FINGENT and its related companies. g

+ You shall both during and after employment do all such acts and things, and sign all documents, as FINGENT
or its solicitors may reasonably request to secure FINGENT’s ownership or rights in the inventions,
discoveries, designs or copyright works referred to above. '

Background Checks:
FINGENT may at its discretion, conduct background checks prior to or after your joining date to validate your identity,
the address provided by you, your education qualifications presented and your prior work experience, to conduct any
criminal checks or any, other checks as deemed necessary. You expressly consent to FINGENT conducting
such background checks on you. If the FINGENT is not satisfied, in its sole discretion, with the outcome of the
background checks, FINGENT reserves the right to withdraw this Offer without notice and Compensation or even to
¢ any appropriate action against you, including, but not limited to termination of your employment. When a
background check raises any concerns regarding any of the details furnished by you and FINGENT feels the need to
further validate such facts FINGENT may at its sole diseretion, ask you for further information, to substantiate the
details that you have earlier provided to the FINGENT, in advance of initiating appropriate action. In absence of the
same, you will be required to undergo a criminal background check, the cost of which will be borne by you. This check
will be initiated on the date of your joining.

Non-Compete Agreement:
By accepting this offer of employment with FINGENT, you wholly agree to the following lCi'l.llb'ulld conditions (but not
limited to) as expressed below and acknowledge explicitly that this is a material condition of your employment.

1. Inconsideration of the above, you solemnly agree that for a period of one year, following the termination of vour
employment with FINGENT, for any reason, you will not:

a. Accept any offer of employment or any assignment, temporary or permanent in nature from any of the
customers (past or present) associated with FINGENT, where you. h:r\?b\:urking or currently working
in a professional ity with that Customer within twel}g';\l'mt,%m) n ¢ nths immediately preceding
the ination of your employment with FINGENT. " 3
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b. Accept any offer of employment from a Competitor of FINGENT, if such employment would involve
you having to work with a Customer with whom you had worked in the twenty four (24) months
immediately preceding the termination of your employment with FINGENT.

2. You explicitly confirm that you or any members of your family or relatives does not own or are a part or
associated with any firm or body which functions as a direct or indirect competition with FINGENT.

3. You will not willingly commit or take up any employment (or assignment) by way of part time / regular /freelance
with any other ofganization or body during your employment with FINGENT.

4. You agree to acknowledge and sign, apart from this acceptance made by me in this offer letter, any other
dedicated or subsequent agreements to this understanding, which FINGENT will issue to me once I join.

Confidentiality Agreement:

During the course of your employment with FINGENT, you will be entrusted with confidential and proprietary

information. You agree that such information will not be released or divulged, whether directly or indirectly, unless

authorized by FINGENT, required by law, or through the express written consent of FINGENT given under the hand
' the proper officer with authority to give such consent). You agree to acknowledge and sign apart from the

acceptance madé by me in this offer letter, any other dedicated or subsequent agreements to this understanding, which

FINGENT will issue to me once 1 join.

Other Terms and Conditions:
By accepting this offer, you also acknowledge and agree that you have understood the terms and conditions and shall

abide the above unconditionally. Any violation of the above terms and conditions agreed and accepted by you will attract
both legal and disciplinary actions against you.

Effective Date:
The terms of this offer shall come into effect on your first day of employment with FINGENT

We would ask that you review the contents of this offer carefully. If the terms of employment as set out in this agreement
are acceptable to you, please sign and return a fully signed copy to my attention by 1™ July 2019.

Welcome to FINGENT Global Solutions PVT LTD. We wish you a long, rewarding and fulfilling career and look forward
to your joining us. We hope that you find the terms of this offer reasonable and attractive.

i .lease feel free 16 contact me if you have any questions at 0484-4055006.

Yours truly,

Varghese Samuel
Managing Director

ayATHANKAL
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Appendix A: Total Cost to Company Breakup

Name: Arun Nair
Designation: Junior Software Engineer
Salary Structure Salary Breakup per Month | CTC Breakup per Annum

Basic Pay 6300 75604

House Rent Allowances 2520 30242
 Travel Allowance 1600 | 19200 |

L
edical Allowance . 1250 T 15000 |

Project Allowance 9331 l 111966

Gross Salary 21001 252012

Statutory Cos tributions |

Employer Contribution to Employee Provident Fund (EPF) 13176
Employer Contribution to Employee Welfare Fund (EWF) | 240

=1

Employer Contribution to Employee State Insurance (ESI) 0
OtherBenefits

Employer Contribution to Medical Insurance ' 5000

Sub 'I‘ot_al (B +C) 18416

Total Cost To Company (A + B + C) 270428

Deductions

An equivalent.amou.nt of Employer PF/Voluntary Contributions per month will be deducted from Salary
towards Employee contribution to PF _

Voluntary Contribution to Provident Fund can be made up to 100% of the Basic Pay according to EPF
Act.

‘The TDS will have to be worked out based on your investments for the current financial year.
Taxes such as Professional Tax will be extra.

- st |
An equivalent amount of Empl ( optr’rb\*xj,?ﬂn to EWF per month will be deducted from Salary towards |
Employee contribution tg-E¥ COP: e
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Employee Provident Fund:

You will be covered under Employee Provident Fund Act 1952 and respective amounts will be deposited
to your EPF account, as per the statutory rules.

Employee State Insurance:

Based on the eriteria set, you are eligible for Employee State Insurance under Shops And Commercial
Establishment Act 1960. Respective amounts will be deposited to your ESI account, as per the statutory
rules, and as and where it is applicable.

'Employee Welfare Fund:

You are eligible for Employee Welfare Fund Benefits under Shops And Commercial Establishment Act
1960. Respective amounts will be deposited to your EWF account, as per the statutory rules.

Other Benefits : e ey

Group Medical Insurance Benefit:
Rs 2 Lakhs Family Floater Plan

Fldater Cover of Rs 2 lakhs for emplayees, Spouse and maximum of 3 kids will be completely contributed
by Fingent.

Fitness Reimbursement:

Under Fitness Reimbursement policy you will be eligible for a monthly reimbursement up to Rs. 1000/ -
per month or cost of membership for one month on company selected gyms, whichever is lesser,

irrespective of the payment being made monthly/ quarterly/ yearly.

Dr. SUNNY ™ ' *VATHANKAL
i M. i t Fd
0 o PRl Vaths)
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PUMEX INFOTECH PVT LTD

12% April, 2019

Ms. Anju Maria KB
Kizhour House,
Nhamanghat P.0O, Vylathur,

_ Thrissur, Kerala - 679563

Dear Anju,

Sub:'&poiment Letter

With reference to your application and subsequent interview we had with you, we are pleased to
offer you the position of Software Engineer - Trainee‘and your initial location will be at Kochi
on terms and conditions stipulated below:

1.
2.

The appointment will be effective from the date of joining our Organization.

You will be on probation period of six months and may be confirmed as a permanent
employee upon successful completion of your probation period as per HR Policy of
Pumex.

Your Salary during probation will be INR: 10,000 /- Per month.

Leave: I
Leaves applicable will be as per HR policy of Pumex.

Joining:
Your effective date of appointment shall be 15% July, 2019.

You are liable to be transferred to any of our branches, development centers or sister
concerns whether in existence or which may come into existence hereafter anywhere in
India or abroad.

You are expected to service-a minimum period of one year for the mutual benefit of the
organization and yourself. No experience certificate will be provided in case of leaving
the services within this period except for special cases approved from the Managing
Director /Chairman.

If you are unable to complete the one year of employment as committed with the
company he/she is liable to compensate with INR 25,000/-. For this, your first 5
months’ half salary (ie. INR 5000/-) will be held by company. Once your one year is
completed this amount will be transferred to your account.

Duties:

You will have to perform whatever duties 'allotted to you by the Company or any
authority appointed in this behalf and during such hours as may be prescribed by them.
Such duties and hours of work may vary from time to time according to discretion of the
authorities. ;

Address: Trans Asia Cyber Park, 10" Floor A1, Infopark Phase II' SEL; Puthencruz. Kochi - 682303

Registered Office: 3-B, Syl
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PUMEX INFOTECH PVT-LTD

9. Obligation:
You will have to carry out your duties in the best and efficient manner as directed by
your superior officer. You are expected to co-operate with the other staff in an amicable
manner so as to secure harmeny and smoath working. You will not commit any act, which
would in any way affect your responsibility or capacity for work or dignity of your
position.

You will not divulge to anyone in any form documentary or otherwise, any information or
particulars or details of any trade or business or any other matter concerned therewith or
any trade secrets of processes which may come to your knowledge by reason of your
being an employee of the company and you will always keep secrecy of all information in
respect of the company and business conducted in the company’s office.

10. General Conditions:
You will be bound by the rules and regulations of the Company as enumerated in the IT
and HR policies and such other rules and regulations promulgated by the Company from
time to time.

Yois shall devote your whole time, attention and ability to the affairs of the Company to
manage, supervise and to improve the business/trade/calling to the utmost of your skill,
abilities and capabilities and will do and perform all such acts, deeds and things
connected therewith as the employer shall, from time to time, direct or which will be in
the best interest of the employer and the business.

11. Termination of Service: ;
Breach on your part of any terms & conditions of this appointment and any other rules
made applicable to you as per HR and IT Policy of the company, will entail termination of
your employment without notice.

However, your services can be terminated by either side by giving one month notice to
the other in writing or salary in lieu of notice. Either side need not assign any reason for
such termination.

12. Submission of Documents:
At the time of joining the following documents in original along with a photocopy of each
should be submitted for verification

Secondary School Certificate

All Degree Certificates & Mark sheets

Proof of age :

Relieving letter from the current employer (if applicable)
Latest Pay slip (if applicable)

Certificates of experience till date

00 0O0O

I .
Address: Trans Asia Cyber Park, 10% Floor Af, Infopark Phase Il - SEZ, Puthencruz, Kochi - 682303
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PUMEX INFOTECH PVT LTD

_ This offer will not be effective (a) if the information declared by you in your resume and
represented by you during your meetings and discussions with us, is found to be false,
information is found to have been suppressed or misleading, and (b) if we obtain unsatisfactory
references about your character and performance.

At any time during your employment with the company, if you fail to satisfy conditions (a), (b)
above, the company may exercise its right to terminate your employment.

In accordance with the standard practice of the Company, we request you to treat the Terms of
your employment as confidential.

As a token of your having accepted the above terms and conditions of your appdintment, kindly sign
the duplicate copy of this letter including putting your initials on each page and return to us.

Welcoming you to this organization and wishing you a successful career.
Yours faithfully

For Pumex InfoTech Pvt Itd.

Dr. Babu T. Jose
Managing Director

Acceptance of the appointment

I, Anju Maria, confirm acceptance to the appointment and agree to the terms of
employment set out In this letter.

Signature Date Time

Address: Trans Asia Cyber Park, 10™ Floor A1, Infopark Phase Il - SEZ, Puthencruz, Kochi - 682303
Registered Office: 3-B, Suburban Heights, Cochin University PO, Kochi - 22
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PUEST

23 March 2019

Intent to offer Employment

Dear Ancy Sunny P,

Congratulations on your selection with QUEST! We look forward to you joining our

~ growth journey as world's leading engineering services provider.

. We are pleased to let you know that we intend to make you an offer of Employment for the

role of Trainee Engineer with QUEST Global Engineering Services Pvt. Ltd

« Total Costto Company (TCTC): 3 LPA
« Location: Bangalore/Belgaum/Trivandrum

« Working Hours : 47.5 hours/week (9.5 hours/day)
» Bond: 2 years

You will be entitled to allowances and other benefits as per QUEST Policies You shall receive
your salary payments on the last working day of the month.

This offer of employment is subject to successful completion of:
« Background Verification Check.

« Completion of your course program with an aggregate of 65% and no stancing
arrears on the Date of Jaining

" As per QUEST's hiring process we would conduct a detailed background verification check

of all the infermation & documents submitted by you.

For any clarifications, offer acceptance, joining confirmation & BGC form please write back

to: university.relations@quest-global.com

We eagerly look forward to welcome you at QUEST. .

PS: This Offer stands cancelied in case of any discrepancy found during the
Background Verification or based on Academic credentials.

For QUEST Global

“Disclaimer: The salary package and structure will be subject to changes on business
situation at the time of onboarding. This is a letter of intent to offer Employment and

- not a formal offer of employment. The detailed terms and conditions of employment

"

. with QUEST will be shared separately as a formal mr\dﬂe month prior to your date of

joining. vAL! \\{ 0
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QUEST
Annexure - |
Compensation & Benefit Details
Salary Components {, Mg:g\)ly A(T;l';? g
(A) Basic Salary (BS) 4 10000 | 120000
1 (B) House Rent Allowance (HRA) | 4000 1 48000
(C) Conveyance Allowance (CA) 1 1 _600 - i 9200 |
(D) Leave Travel Allowance (LTA) ;
(E) lfood Coupon g !
i (F) Telephone / Internet Allowance f 600 £ 7200
;. (G) Medical Reimbursement
. i (H) Other Allowance - | 3856 46272
' (I) GROSS SALARY(I=A+B+C+D+E+F+G+H) | 20056 | 240672
"(4) Employer Contribution to Provident Fund (PF) 1200 18400 |
(K) Employer Contribution to Gratuity | 481 5772
(M) RETIREMENT BENEFITS : (M=J+K) 1681 1 20172
EN) Employer Contribution to Medical Insurance Premium | 673 »I 8076
(0) Bonus / Ex-Gratia - *”‘ 17460 Hisaoo
(P) FIXED GROSS SALARY(FOS):(P=+M+N+0) | 23810 285720
(Q) TOTAL VAR(A_BLE PAY (TVP)* | 14280
(R) TOTAL GROSS SALARY (TGS) : (R=P+Q) 300000

*Other Allowance includes optional contributions towards NPS and Car Lease.

The tax exemption aspects of sodexo vouchers or food coupons fall under the ambit of iIncome
Tax Act. These coupons are usable only for meal or snacks or non—alcoholic beverages during
working hours at office or business premises or only at the eating joints. Sodexo coupons are

not transferrable.
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**Total Variable Pay includes components aligned to QUEST performance, Unit or Department
performance and Individual Performance. This is governed by the variable pay policy for the
year.

***Shift Allowance will be paid as per the applicable policy. The amount mentioned above is
the allowance paid for working in morning shift. For other shifts, it will be governed by the
palicy.

Your monthly deduction from salary towards Medical Insurance premium would be INR 625.
This is as per your current Band, the amount will change accordingly in case of Band change.
-Onsite & Shift Allowance will be paid as per the applicable policy.

You are eligible for benefits coverage as per QUEST Band. For your current Band the
coverages shall be:

« Group Medical Insurance cover of INR 300000

« Group Personal Accident Insurance cover of INR 1000000

« Group Term Life Insurance cover of INR 1500000

+ Employee Deposit Linked Insurance cover as per statutory requirement

Note: Income tax liability of allowances / reimbursements will be considered in light of the
existing tax laws. In case any tax has to be recovered for any allowances / reimbursements,
either because of changes made to the law by the Govt. of India or pursuant to an order by an
Income Tax Officer or any responsible officer of the Income Tax Department, then the same
will be recovered from employee's salary, either with retrospective or prospective effect, as
the case may be.

Declaration: All aspects of QUEST policies provided in this document are intended to provide
. indicative details. For Policy details, please refer to QUEST QMS on intranet. The ownership
and right for implementation of these policies rests with QUEST alone. QUEST reserves the
" right to make changes to the policies, including but not limited to withdrawal of the same, from
time to time with or without prior notice
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LETTER OF INTENT

Date: April 3, 2019
Name: Bini Maria Benny Joseph

Dear Bini Maria Benny Joseph

With reference to your application and subsequent assessments you had with us, we are pleased to inform you that
you have been shortlisted for the position of Customer Service Associate at Coimbatore facility of Amazon
Development Center India Pvt. Ltd. (the “company”).

Please treat this as a letter of intent (“LOI”) valid for a period of 365 days from the date of issue of this letter upon
expiry of which the letter of intent will expire without any further conditions or liabilities on your or our side unless
an Offer Letter duly executed by the Company is issued to you before the expiry of the aforesaid 365 day period.
The issue of an Offer Letter to you is subject to the Company’s future business requirements and will be issued at
the sole discretion of Amazon. Upon issue of the Offer Letter, this LOI stand automatically terminated. This LOI shall
also be terminated automatically in the event you take up employment with another person (other than the
company) before issue of the Offer Letter.

You are required to submit the following documents:

Copies of the Educational Certificate (from Class 10™" till the highest education)
Relieving letter from the previous employer/s (if applicable)

Service letter from the previous employer/s (if applicable)

Last payslip from the previous employer/s (if applicable)

Form 16 (if applicable)

Address Proof

Passport Size Photographs (6)

¢  Copy of PAN card

Upon signing the Offer Letter, you would be eligible to a Base Pay of Rs. _158950/- per annum The same may be
revised at the time of the issuance of an Offer Letter as per prevailing levels of pay at the time of issue of the Offer
Letter. The amounts stated herein are only indicative and in no way a binding commitment on the Company’s part.
In addition, you will be eligible for benefits as per company policies.

You are hereby notified that you are not employed in the absence of a signed Offer Letter. This LOI relates only to
your potential employment with the Company and does not constitute an offer of employment with respect to the
Company or any affiliate or related entity. Further, this LOI does not create or vest any rights in you to be issued an

Offer Letter whether within the 120 day period referred to herein or thereafter or with respect to the base pay as
mentioned herein.

Tower B- 3rd Floor, India Land Tech P imited , Chill SEZ Area,

Keeranatham Village , Saravan

e ed amazemgori <AL
= Cony AT o a2 éigaa@_mm:ag)zsa
- M 'TECh::.‘;&:g science), P1.D (et



amazon: Development Centre
S India

In the event that you receive an offer of employment from any other employer (apart from the Company), you are

requested to immediately intimate the Company in writing of such offer.

You are required to return the duplicate copy of this letter duly signed indicating your acceptance of the terms and

conditions stated above. Acceptance of this LOI will be construed as a confirmation that you do not have any

obligations arising from any contract or otherwise in favor of a prior employer or third party, which would impose

restrictions on your ability to accept employment with the Company and carry out your Company related functions

and duties upon employment, if and once the Offer Letter is issued.

For any queries, please feel free to write to us on csrecruiting-coimbatore@amazon.com

Yours sincerely,

For AMAZON DEVELOPMENT CENTRE (INDIA) PVT LTD

Ramya Galla
Recruitment Manager, CS HR

ACCEPTANCE OF LOI

| accept the terms set forth in this letter with the company:

Signature Date ({ o

~ Y-

(e Com A o
S
Dr. SUNNY JOSEPH K ALAYATHANKAL

. Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.[DL(Tgomputer Science), Ph.D (Maths)
PRINCIPAL
Tower B- 3rd Floor, India Land Tech Park Privaterkimited 3 CHill"SEZ Area,
Keeranatham Village , Saravanampatti, Goimbatore! TarlI-NAd6 641035, Tamil Nadu
Tel: +91-422-666 5000
WWW.amazon.com
CIN :U72200KA2004FTC034233
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L LTSN LOVOH- 2009040 . Date: 12" June 2019

Letter gf Intent for Employment

la
Emmanuel Wilson
Jyothi Engineering College

C ongratulatons!!

We weleome vou to UL Technology Solutions. Pyt Ltd. We are confident that vou will build a long and
mutually rewarding carcer with us. We behieve s individuals like vou who can make the difference and
along with all of us build a world class company  ULTS 15 focused on deliyering high value solutions to
tts customers with cutting edge technologies including Blockchain. Al & 1oT along with other arcas like
IMS. GIS and Apphication Dex clopment

At ULTS. we strive to be the partner of choiee of all our clicnts to make them become exemplary
achicvers m their respective industry. We are committed to providing an exciting work environment to
our emplovees where their skills are fostered, innoyations thrive and potentials culminate

We are glad 1o consider your candidature foran offer of Employment as a Graduate Engineer Trainee.

As a Graduate Engineer tramee, you will be on probation for a period of | vear. dunng which your
compensation will be Rs 2.05 Lakhs per annpm (CTC). Upon suceesstul completion of probation peniod.
vou will be promoted to Asseciate Engineer role with a salary of Rs 3 3 Lakhs per annum.

Your date of joming will be communicated to you in subsequent mails and jounng locaton will be
Calicut (Kozhikode), Kerala. Howeer. atier complutmn of tuming. you nught be posted to any of our
delivery centres in Calicut, Bangalore or Trivandrum. depending on the project 10 which you will be
assigned You will be tramed on technology arcas based on the business necds

ULTS provides long tenn career opportumitics for every ULTS emplosee. We sincerely hope that vou will
grow with us and build an outstanding mstiution

Thanking vou. \

. = %{VV'I/VZJ:
W/ W "

Achin Kumar Das
Chief Talent Officer

“Madapiely Colege (P ). vatskata, Kozivkone (Tieml), Kelala - 473902
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HROD/3T/19-20/10919321 July 30, 2019

Ms. Delma Davis
Candidate ID: 10919321

Dear Ms. Delma Davis,

Congratulations' We are delighted to make vou an offer as Systems Engineer Trainee and vour role 1s
Svstems Engineer.

Here are the terms and conditions of our offer

Joining ‘

Your scheduled date of emplovment with us will be February 17, 2020.
Location

Your location of training is Mysore, India. The location of posting ("work location™) would be
communicated to vou upon successful complctic?n of traming. Youmay be asked to relocate to any of our
units. departments or the offices of our affiliates* and/or the offices of our customers. depending on
business requirements. In such an event, vour remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Compam in that work location

Please be advised that you. by accepting this offer, hereby give vour irrey ocable consent to the above.

* For the purpose of this agreement, "affitiate” means any emity that controls. is comrolied by, or 15
wider conmmun controf wath the Fiese Party. For purposes of this Agrecamenn, “coniro?™ means possessiig,
divectly or tndivectly. the power i diveet or canse the divection of the monagement. policies or aperations
of an entity. whether through ewnership of voting securitics, by contract or otherwise.

Training Period:

The training program will consist of classréim ;,uml; and on-the-job taming. The duration of the
classroom traming will be based on the busmcs,wy%

L wﬁ{!@}‘:&f ur continued employment with the
Company 1s subject to your meeting the quﬁ&ﬁym)ﬁd@p M&bﬁdqﬂm} tramning and Successtul
completion of the trining,. Malter o S0 M p, ot TIANK
J B Fatd ICe . B Lcu‘ AL
; ; A : Wothi e VINCipa 7 T0.0 (o,
Probation and conlirmation Ch erg; & Minge,, AL ( “"-‘ff?s)
h Sari,

Uruthy, n~3 Cole .
You will be on probation for a penod of twelve months frm{l {hi:’dﬂcg tcompletion of the training and
vour allocation to Unit. On successful completion of your probation. _\'om«lill be confirmed as a
permanent emplovee. Your confirmation is also subject to vour submitting the documents required by
the Compans . detals of which are enclosed i the Information Sheet in Annexure - IV

S e e Ry =y BRS it AT aawrs UTSTEC O Tt [ Rty 5 LA APGRNL RREN  11  POLnlR IR g (i SR Syt |
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HRD/3T/19-20/10919320

Ms. Delma Davis
Candidate ID: 10919320 July 30. 2019

Dear Ms. Delma Davis,
Wlcome o Infosys!

Today . the corporate landscape 1s dynamic and the world ahead 1s full of possibilitics! Nong of the amazing things
we do at Infosys would be possible without an equally amazing culture, the environment where ideas can flourish
and where vou arc empowered to move forward as far as your idcas will take you.

At Infosys, we assure that your carcer will never stand stll, we will mspure you 1o build what's next and we will
navigate further. together. Qur journey of lcamability. values and trusted relationships with our clients continue to
be the cornerstones of our organization and these values are upheld onlyv because of our people.

We look forward to working with vou and wish you success m your carcer with us.

Wann regards.

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

- ¥ \

: iested INFOSYS LIMITED
~ue Copy PSS~ 3 CIN: LBS110KA1981PLCO13115

Wb =8l 44, infosys Avenue

Electronics City, Hosur Road

, 560 100, India
fw/‘ﬁ’ " T9temzes20%
/ F 91 80 2852 0362

i askus@infosys com

~oRva com

ANKAL
= o ()‘ --\.) eri % ; .

OMputer Seign e ph“é; 8 Epyigitally signed by RICHARD LOBO
dyops; o FINGIPAL T (MaDaje: 2019.07.30 14:53:18 +05:30
Chon ENgineering oo, Reason: Offer Letter

Uthuruihy FO '670;299 Location Bangalore

: 31
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Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil B.Ed
Ph.D (Coniputer Stiepce) Fu D (Maths)
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HRD/3T/19-20/10919322 July 30, 2019 o

Mr. Dileep Thankachan
Candidate 1D: 10919322

Dear Mr. Dileep Thankachan,

Congratulations! We are delighted to make vou an offer as Systems Engmeer Trainee and your role is
Systems Engineer

Here are the n':rms and conditions of our offer:

Joining

Y our scheduled date of employment with us will be February 17, 2020
Location

Your location of training 1s Mysore, Indnq The locauon of posting (“work location”) would be
eﬂnﬂnummd*mmupon successful completion of traming. You may be asked to relocate to any of our
umts. departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event. your remuneration and other benefits shall be determined m
accordance with the relevant Policies of the Company in that work location.

Pléase be advised that you, by aceepting this offer. hereby give vour irevocable consent to the above

* Lo the purpose of this agreement. “affilicie™ means any entity theit uuumh is comrolled by, or &5
wieer cotmmen control with the First Party. }'m-purpnw.s of this Agreement. "control” means passessing.
directly or indivectly, the power to direct or cause the direction of the management. policies or operations
of an entity. whether through ownership of voting securities. by contract or otherwise.

Training Period:

lﬂg Dr S U N N‘,’ I
The raimng program will consist of c—lassmam Lrany 4 ‘o rl;c- ufﬁﬂfwl : g‘,) duration of the
classroom traming will be bascd on the busingss mqumm( fit Nour cﬁﬁﬁﬂm pm ml‘ ith the
Company 15 subject to your meeting the quail Vg cmgrm ull Ih;. Pﬁ‘/‘t t‘wf’ ilsv t Jv/{éﬁdd Successhul
oomplmon of the training, Mathg)

CnerL ith -‘:'fL-

UI.';V ‘L
Probation and confirmation -6?9 L

You will be on probation for a penod of twelve months from the date of completion of the traming and
vour allocation to Unmit. On successful completion o! vour probation, you will be confirmed as a
permanent employee. Your confirmation is also et 1o vour submitting the documents required by
the Company . dewls of which are enclosed i th lnr’annanon Sheetin Annexure - IV,

p sad fgpesey § el
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Mr. Dileep Thankachan
Candidate ID: 10919321 July 30, 2019

Dear Mr. Dileep Thankachan,
Welcome to Infosys!

Today . the corporate landscape 1s dynamic and the world ahcad is full of possibilitics' Nonc of the amazing things
we do at Infosys would be possible without an equally amazing culture, the environment where ideas can flourish
and where vou are empowered (o move forward as far as your ideas will take vou.

At Infosys. we assure that your career will never stand still, we will inspire you to build what's next and we will .
navigate further. together. Our journey of leamability . values and trusted relationships with our clients continue to
be the comerstones of our organization and these v#lucs are upheld only because of our peaple.

‘We look forward to working with you and wish you success in your carcer with us.

Wamn regards,

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited

INFOSYS LIMITED
CIN L85110KA1881PLCO13115

44, Infosys Avenue
Electronics City, Hosur Road

ANV M ; _,,,u_,.._wm.g%;.‘?? -

o F 91 80 2852 0362

askus@infosys com
vevevi lOBYS com

Dr, SUNNY Jnorr

M. Tep ,:,';‘[" H K /A
P ool e, by oy AATHANK g
(~Oimiputer « - 2 i .l,':d
£y l"“ Ce .)Illl‘li i i .

Iycithis. ICIPAK ra.u (*hu:[f)s) Dlglta"y signed by RICHARD LOBO
(-*n_ 1‘, l‘\“lj("“ l'nﬁ C'-w Date 201 07'30 14:53'18 +05:30

“luruthy peys 2 2'180e Reason: Offer Letter

#0795 531 Location: Bangalore
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23 March 2019

Intent to offer Employment
Dear F-Ajaz,

Congratulations on your selection with QUEST! We look forward to you joining our
growth journey as world's leading engineering services provider.

" We are pleased to let you know that we intend to make you an offer of Employment for the
. role of Trainee_Engineer with QUEST Globai Engineering Services Pvt. Ltd.

Total Cost to Company (TCTC): 3 LPA
Location: Bangalore/Belgaum/Trivandrum
Working Hours : 47.5 hours/week (9.5 hours/day)
Bond: 2 years

You will be entitled to allowances and other benefits as per QUEST Policies You shall receive
your salary payments on the last working day of the month.

This offer of employment is subject to successful completion of:
» Background Verification Check.
+ Completion of your course program with an aggregate of 65% and no standing
arrears on the Date of Joining

As per QUEST's hiring process we would conduct a detailed background verification check
- of all the information & documents submitted by you. g

For any clarifications, offer acceptance, joining conhrmauon 8. BGC form please write back
to: university.relations@gquest-global.com 0,_-

We eagerly look forward to welcome you at QUES

_.F’/;D ﬂfﬂ U’Oc%g
PS: This Offer stands cancelled in case.'o't‘ any ﬁ;screp%ncy fowiﬂf#y ng the‘
Background Verification or based on Academf‘ccreder,l,tfa?s g, i, C8) Fhiy P pfy;réz?,_}‘

2 opy
gg 4L “12a:° TN N
f“ J. Viles A L

For QUEST Global e Sy g o < Mg TR
*Disclaimer: The salary package and structure will be subjact to chané&% hus ness ;
situation at the time of onboarding. This is a letter of intent to offer Emplbmaf.,%nd ;
not a farmal offer of employmenLIbedelaf led ﬁgqug pnd conditions of employ?mm'
- with QUEST will be shared sepaqtaly né MWHB month prior to your date. of
. joining. o e
P~ b//"f"‘ : 3 7 ‘ ‘35 :,",‘Jv
__,‘..-—”"V \’,]/‘/ e m— 4 .
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PBUEST
Annexure - |
Compensation & Benefit Details
™ T
Monthly Annual
- | Salary C,om‘ponent_s (INR) (INR)
(A) Basic Salary (BS) 10000 120000
(B) House Rent Allowance (HRA) 4000 48000
(C) Conveyance Allowance (CA) 1600 L1 9200
(D) Leave Travel Allowance (LTA)
(E) Food Coupon
(F) Telephone / Internet Allowance | 600 7200
! (G) Medical Reimbursement
; |
Sl —
' (H) Other Allowance | 3856 46272
~ (1) GROSS SALARY(I=A+B+C+D+E+F+G+H) | 20056 240672
" (J) Employer Contribution to Provident Fund (PF) 1200 l 14400
(K) Employer Contribution to Gratuity | 481 5772
é (M) RETIREMENT BENEFITS : (M=J+K) 1681 20172
EN) Employer Contribution to Medical Insurance Premium 673 8076
(O) Bonus / Ex-Gratia 1400 16800
(P) FIXED GROSS SALARY(FGS):(P=l+M+N+0) | 23810 285720
(Q) _TOTAL VARIABLE PAY (TVP)** = 8 Q 14280
(R) TOTAL GROSS SALARY (TGS): (R=P+Q) | -UVy | 300000
F)"If-_’} . -"b,f Nam =t H Kay
(“omy,,,, Se, 4 ii.}F,:TH/?,’.f :
JVim s f L .".’,L‘d "L '

‘ N C‘;",Tr“.f i i ? (Magp
*Other Allowance includes optional contributions towards NPS and Car Lease, . o

~ v i’ § IS . "l;“:’,e b .“

The tax exemption aspects of sodexo vouchers or food coupons fall under the a?ﬁbiltfof;lncom_e_.

Tax Act. These coupons are usable only for meal or snacks or non—alcoholic beverages during -

working hours at office or business pfeqtisé&'o'f:-gmyxat-the eating joints. Sodexo coupons are*

not transferrable. . L=
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**Total Variable Pay includes components aligned to QUEST performance, Unit or Department
performance and Individual Performance. This is governed by the variable pay policy for the
year.

***Shift Allowance will be paid as per the applicable policy. The amount mentioned above is
the allowance paid for working in morning shift. For other shifts, it will be governed by the

policy.

Your monthly deduction from salary towards Medical Insurance premium would be INR 625.
This is as per your current Band, the amount will change accordingly in case of Band change.
-Onsite & Shift Allowance will be paid as per the applicable policy.

You are eligible for benefits coverage as per QUEST Band. For your current Band the
- coverages shall be:
_» Group Medical Insurance cover of INR 300000

« Group Personal Accident Insurance cover of INR 1000000

« Group Term Life Insurance cover of INR 1500000

« Employee Deposit Linked Insurance cover as per statutory requirement

Note: Income tax liability of allowances / reimbursements will be considered in light of the
existing tax laws. In case any tax has to be recovered for any allowances / reimbursements,
either because of changes made to the law by the Govt. of India or pursuant to an order by an
Income Tax Officer or any responsible officer of the Income Tax Department, then the same
will be recovered from employee's salary, either with retrospective or prospective effect, as
the case may be.

Declaration: All aspects of QUEST policies provided in this document are intended to provide
indicative details. For Policy details, please refer to QUEST QMS on intranet. The ownership
and right for implementation of these policies rests with QUEST alone. QUEST reserves the
right to make changes to the policies, including but not limited to withdrawal of the same, from
time to time with or without prior notice

i
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Harikrishnan T U ST/S000045282-1-1-1/527251
Jyothi Engineering College, Cheruthuruthy June 7, 2019

Sub: Letter of Offer
Dear Harikrishnan T,

Thank you for the keen interest you have shown in our organization. Consequent to your application,
interviews and the personal discussions with us, we are pleased (o er0age you on Contract basis

as *Validation Associate”, T1 for a fixed period of 12 months on 4 salary of

Rs. 240,000.00 (Rupees Two Lakh Forty Thousand) per annuni. Your date of joining n USs
Technology Intermational Pvt.Ltd (UST Global) will be June 12, 2019 and work location 15 Bangalore -
UST Office. Please find details of the compensation and benefits you are beng offered in Annexure 1.

Your engagement will be subject the following terms and condimions and will be governed by various
policies, rules and guidelines of US T echn{;fogy. it will alsp be guided by the core vatues and beliefs of
US Technology. Please note that you will also be required to sign and agree 1 be bound by The
Fmployee  Non-disclosure, Nonssolictaign and Non-competiion  Agreement when  you jain the
employment of the Company.

This offer of engagement as above with US Technology is subject to the successtul completion of your
Backgraund Verification conducted by US Technology or any other agency appomted by US Technology
and confirmation of your medical and physical fitmess by a qualificd Registered Medical Practitioner
{RMP) neminated by US Technology.

By awepting this offer of employment, yop wall be deemed to confimithat: -

(i) Prior to joining our employment, you have terminated your employment with

current/previous :
employer in accordance with the terms and conditions of the said employment.

(i) On joining our employment, there are no continuing obligations or restrictions which you
vis—a—vis any of your previous employments.

(iif) You are not restricted, prohibited or constrained from accepting this offer of employment

us
Technology and that you have not, during the course of your previous employment/s any
agreement/arrangement which in any way restricts/prohibits or debars you from by US
Technology.

(iv) That no amounts will be due and payable by you to your previous employer/s.

(v) On joining our employment, that you do not have in your passession, nor have you failed to
return, any property including but not fimited to any devices, records, data, notes, reports,
proposals, lists, correspondence, specifications, drawings, blueprints, sketches, materials,
equipment, other documents or property, or reproductions of any aforementioned items
belonging to your previous employer/s.

9. 14 - employme is acceptable to you, please
e ne copy of this letter and returning it to us on

__—-—_7'7
m 17 1ACCEOLI=T"K1 AV/ATITA RITZAD
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If you accept this offer of employment, you are required to join your employment on or before June 12,

2019. If you are unable to report on the above date you are required to inform us in writing.

Please see Annexure 2 for details of thedocm you are required 10 produce at the time of joining.
This offer of employment is subject to production of the said documents. The determination of the
adequacy or authenticity of all or any of the said documents will be at US Technology’s sole discretion.

We hope you will find this offer acceptable. We are confident that you will contribute to the
values of the organization and wait to welcome you to the uUS Technology family.

Sincerety, : _
¢ US Technology International Pvt Ltd Accepted

Vinesh George e
Sr. Manager HR /

Encl:  Annexure 1 Dr. SUNNY Josr .
Annexure 2 M.Tech, M ,,‘;l[{:HL__ KALAYATHANK AL
Ph.D (C:;-.:},’;;;l':" h i s le“'.'I‘ 8.kd
PEINC 1 .' Pa b .‘.*J‘l_j'{hs
Jyothi Enaiy * )
Chz’_-‘ru-;;:h!,,:.‘
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Annexure 1 (A)

Designated as: “Vahdation Associate”

ponents [ MonthlySalary [

1,2()C.£3q

20,000 001

Cost to the Company (CTC)

+Please note that the HRA component in your salary structure is split into two parts: HRA
which is 40% of Basic Salary (for all locations) and Additional HRA which is 10% of

Basic
Salary for Metro locations and 0% for Non-Metro locations. As per the current HRA

Policy ‘
National Capital Region (NCR) and Delhi are classified as Metro, while all other iocations

in India are classified as Non-Metro.

|

«*Other allowances may include your non-taxable optional allowances mentioned in
Annexure .

*+4 Eligibility for earning the Employer's contribution to Providept Fund is governed
strictly as per the rules under The Employees’ Prov
Act, 1952, .

s e,

Y J0SEPH KALAVRTAGAL
¢« M. Tech, MCA, M.Sc, M Phil, B.Ed A'L
Ph D.(C9”?P“{e’ Science), Ph.D (Maths)

4 PRINCIPAL
JyothiEngineering College "3
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TATA

Ref: TCSL/DT20184580805/1243774/Trivandrum
Date: 07 June 2019

Sub: Joining Letter

Dear Mr. Jijith Nair

.Ie would like to take this opportunity to extend a very warm welcome to TATA Consultancy Services
Limited (TCSL) family.

We are pleased to inform you that your joining date at TCSL will be 15th July 2019 and your training
location is Kochi . We are pleased to inform you that your work location is Kochi and your
stream is IT . This has been provided considering your preference and business requirements.

Kindly report at the address shared below by 09:30 AM on the date mentioned above.

Tata Consultancy Services

TCS Centre ,SEZ Unit,,

Infopark PO,

Kochi. Kerala-682042.

(Route map of the TCS Xperience Program Center can be viewed on TCS NextStep>> ILP
Coarner>>|LP Centres)

.;:.ontac.t Person; Mr. Paul Joseph Fernandez
Phone: 914846187117
Email Id: paul f@tcs.com
(Contact Hours: Monday - Friday, 9 AM to 6 PM)
Congratulations on completing the first pha_sié nfqv&wreé#ﬁﬁgf_@ ough TCS Xplore Program. We
appreciate your passion towards learning which hias helped you to perform well. You are now set to
experience learning through our coveted TQS Xperience Program.

; ' A M AY,
(LU”"pUIE’r SCI;L;?C M'Ph”' B ?NKAL

Private and Confidential TATA CONSUIGHN nf’%fms“f{w@twf{fams ) Page | 1
tara ConsulleherppvRiPeenng e -
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TCS Xperience Program

Learning is a way of life at TCSL. The TCS Xperience Program will open a world of opportunities and
help you to scale greater heights in your professional life.

The program is carefully designed to develop software engineering skills, nurture professionalism and
inculcate a process mindset. This program provides the perfect platform to polish the skills you have
gained through the TCS Xplore program, making you ‘project ready'.

The duration of your TCS Xperience Program is based on your performance in TCS Xplore program
and business requirements.

The program has regular assessments based on pre-defined learning objectives. You are expected to
meet the required standards during the TCS Xperience Program. In case, the performance does not
meet the expectations, the management reserves the right to either extend your program or take
appropriate action.

Your TCS Xperience Program location would be the same as your base branch and hence this
program will be conducted as a non-residential program at the said location. You are advised o make
your own arrangements for accommodation and transport. Travel expenses to the location of TCS
Xperience Program will not be reimbursed.

As communicated through various forums during the recruitment process, your appointment is subject
to completion of your final academic (UG/PG) course within the stipulated time as specified by your
University/Institute and as per TCSL selection guidelines. You also have to fulfill all the TCS eligibility
criteria as stated in the Offer letter.

Kindly confirm your acceptance of this program by clicking on the 'l Accept’ button in Nextstep portal.
We encourage you to join us on the specified date to enjoy the benefit of timely processing and avail

better opportunities. : ,teﬂ
L

/"E/ 7 nh fﬁj L

o

Dr. Sunn
MTech ootk H KALAYAT
Ph.D{(C Ch, MCA, 1 g 11 P"T!HANKAL
| Nni ) 'l‘: B
Ompu[f;; '\“}C"U'Ei.‘_';ji oy JD B.Ed
Jorr . PRINGIRg - (Maths)
C’E/Othr Engineerin, c
'eruthuruthy p . e%lgge
679 531

Private and Confidential TATA CONSULTANCY SERVICES Page | 2
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TATA

We look forward to you joining us on an enrichjng career with TCSL. Together, let us take this

organization to greater heights!

Gear up to experience the future!!

Warm regards,

Damodar Padhi

Vice President & Global Head - Talent Development

Private and Conlidential

Rt Burinecs Boir Harevrsy Pafe Hoad NQ 13 BUIDC Andhey Atupsha) 00 093 india

Click here or use a QR code scanner from your
mobile to validate the joining letter

o Cony A\\esxﬁg

v/w#

J
\ Weah i, EEHo KALAYATHANK A,

D (Con °C, M.ph
; qur I Science), Pn”j) ik
RINCipA) -0 (Maths)

yotm E NGineerin

TATA CONSULTHMEY 1&1};\,@@2“

Tata Copsaltan oy Serviees Limite

Page | 3



" ComponentCategory |  Monthly
1) Fixed Campensatvon
Basic Salary 10,200 1,22,400
Bouquet Of Benefils # | 13.000 1,56,000
2) Performance Pay™* :

. M_onlh,ly Performance Pay 1,700 20,400
Quanterly Variable Allowance® ' 600 7.200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** :: NA 7,900
Provident Fund ! 1,224 14,688
Gratuity 490 5,887

Total of Annual Components & Retirals 1,715 28.475
_Retenlipn Incef\tive 0

TATA

GROSS SALARY SHEET Annexure 1

Designalion Assistant System Engineer-Trainee

Institute Name Qthers

Table 1: Compensation Details (All Components in INR)

# Refer to Table 2 for TCSL defined Structure. In ca,se you wish not to restructure your BoB. TCSL
defined Structure as given in Table 2 will be applicable.

- Amount depicted will be paid-out on a quarterly baiSis upon successful completion of the Initial Learning Programme.
. “Tne Periormance Pay is applicable upon successgul completion of the Initial Learning Programme.

w Eor HIS - Note that Rs. 7900 if the employee is $lngie if the employee is married or married with Children
then Rs. 3.900/- per beneficiary needs to be adde‘d%to the above mentioned amount.

Table 2. TCSL deﬁned structure for BoB (Ail Gomponents |n INR)

House Rent Allowance A0
Leave Travel Assistance [Trie Gopy AliR=1gsg 10,200
Food Card 11 6,000
Personal Allowance

D Suny
JOSEp
M.Tech, mca. MHnKALAYATHANKAL 3

TCS Confidential i (Cﬂmpﬂr " Se mi )” Phil, 8.gg
TATA CONSULTANENISERY RO Matns)
ata e rJimé ‘:ﬁf”&'ﬁeérrﬁg CO”LOQ
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Ref: TCSL/DT20184580805/1243775/Trivandrum
Date: 07 June 2019

Sub: Joining Letter

Dear Ms. Laya Joy

.s‘e would like to take this opportunity to extend a very warm weicome to TATA Consultancy Services
Limited (TCSL) family.

We are pleased to inform you that your joining date at TCSL will be 15th July 2019 and your training
location is Kochi . We are pleased to inform you that your work location is Kochi and your
stream is IT . This has been provided considering your preference and business requirements

Kindly report at the address shared below by 09:30 AM on the date mentioned above.

Tata Consultancy Services

TCS Centre ,SEZ Unit,,

Infopark PO,,

Kochi, Kerala-682042.

(Route map of the TCS Xperience Program Center can be viewed on TCS NextStep>> ILP
Corner>>|LP Centres)

g:antacl Person: Mr. Paul Joseph Fernandez
Phone: 914846187117
Email Id: paul f@tcs.com
(Contact Hours: Monday - Friday, 9 AM to 6 PM)

Congratulations on completing the first phase of your learning through TCS Xplore Program. We
appreciate your passion towards learning which has helped you to perform well. You are now set to
" experience learning through our coveted TCS Xperience Program.

'
Y

e

_‘/ﬂ/f\ﬁ’l‘» —
Dr. SUNNY JOSEPH
M.Tech, MCA, W < ‘
B (Caiuuuler §eignce), Fi-U AR
Private and Confidential TATA CONS ULTAR&’(‘:’?‘“#, E‘;{(“;,gngAL b
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TCS Xperience Program

Learning is a way of life at TCSL. The TCS Xperience Program will open a world of opportunities and
help you to scale greater heights in your professional life.

The program is carefully designed to develop software engineering skills, nurture professionalism and
inculcate a process mindset. This program provides the perfect platform to polish the skills you have
gained through the TCS Xplore program, making you 'project ready".

The duration of your TCS Xperience Program is based on your performance in TCS Xplore program
and business requirements.

The program has regular assessments based on pre-defined learning objectives. You are expected to
meet the required standards during the TCS Xperience Program. In case, the performance does not
meel the expectations, the management reserves the right to either extend your program or take
appropriate action,

Your TCS Xperience Program location would be the same as your Base branch and hence this
program will be conducted as a non-residential program at the said locatjon. You are advised to make
your own arrangements for accommodation and transport. Travel expgnses to the location of TCS
Xperience Program will not be reimbursed.

As communicated through various forums during the recruitment process, your appointment is subject
to completion of your final academic (UGIPG) course within the stipulated time as specified by your
University/Institute and as per TCSL selection guidelines. You also have to fulfill all the TCS eligibility
criteria as stated in the Offer letter.

Kindly confirm your acceptance of this program by clicking on the ‘I Accept’ button in Nextstep portal.
We encourage you to join us on the specified date to enjoy the benefit of timely processing and avail
betier opportunities.
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We look forward to you joining us on an enriching career with TCSL. Together, let us take this

organization to greater heights!

Gear up to experience the future!!

Warm regards,

G

Damodar Padhi
@ Vvice President & Global Head - Talent Development

Click here or use a QR code scanner from your
mobile to validate the joining letter

/
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GROSS SALARY SHEET Annexure 1

Designation Assistant System Engineer-Trainee

Institute Name Others

Table 1: Compensation Details (All Com_ponents in INR)

1) Fixed Compensatson

Basic Salary 10,200 1,22,400
Bougquet Of Benefits # 13,000 1,56,000
2) Performance Pay**

. Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7.200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7.900
Provident Fund 1,224 14,688

| Gratuity : 490 5,887
Total of Annual Components & Relirals 1,715 28,475
Relention Incentive : i NA

TOTAL GROSS ik B R s

# Refer 1o Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

- Amount depicted will be paid-out on a quarterly basis upon successful completion of the Initial Learning Programme.
. “*The Performance Pay is applicable upon successful completion of the Initial Learning Programme.

*»+ Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2 TCSL dehned struclure for BoB (All Components in INR)

:—? 7
House Rent Altowanoe 48,960
Leave Travel Assistance 10,200
Food Card 6,000
Personal Allowance : ; 90840
S BOUQUET OF BENEFITS [ 13,000 1,56.000
TCS Conftdenllal . ; |P“""3H K} f\\rn\Ti!' LT |
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Dear Ms. Vay Mal Robert Date: 05/ 082019

We are pleased to offer you the position of “Junior System Engineer” subject to the following terms

and conditions:

1. You will be under a probar.ién of 5 months. During the probationary period your performace
will be reviewed. The management will have the right to extend the probation and/or

‘ * dismissing an employee during the probation period. Your probationary period counts

rowards your continuous service with the organization.

2. Your starting salary will be Rs.15.000 which be will reviewed periodically as per the company
policies.

3. Your confirmation, increment and career progression will purely depend on your
performance and merits. Company will provide you ample opportunities for career growth.

4. You are required to execute a bond in favour df&he company assuring that you will work for
the company for a minimum of two years.

5. During your servicé, 'you will be governed by the rules and regulations of the company.

6. |f you agree to the above terms and conditions you are requested to sign and return the

Anrunar cunnnrfeagse fnm

enclosed copy of this offer letter.

We congratulate you on your appointment and wish you a long and successful career with us. We

Yours faithfully, ,‘A' % /
For SupportSages -/{ b e <
i ‘F.‘?"ﬁ"ﬁ , o8l ‘M‘

Vanisree Vasudevan e e .."'"_.‘_; ,; S |

o . [ Dr SUNNY JDSEPH KALAYATHANKAL

(8 - 14 L o

PR ERnouciee _ _::_j  M.Tech, MCA M.Sc. h.Phil, B.EGH 2

e L ' e 3), Ph.D (Maths) =
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OFFER & APPOINTMENT LETTER

6th Aug 2019

Nicy Joseph K
KUNDUKULANGARA HOUSE, PAVARATTY P.O,
THRISSUR, KERALA-680507.

Dear Nicy Joseph K,

Congratulations! With reference to the interviews conducted by HCL Technologies Ltd (herein referred as "HCL" or
“Company”), we are pleased to inform you that you have been selected for employment in our organization as
Software Engineer in band E1.

In the coming year, keep aspiring for change and be known for your thoughts and your work; be the catalyst that this
fast changing world needs; keep sharpening your skills and investing in yourself; and last but not the least - keep
your work and life in perfect balance, because that is the prerequisite for success.

You are requested to join us on 20th August 2019 at 9:00 A.M at the following address HCL Technologies Ltd,
“Surya Sapphire”, Plot # 3,1st Phase, Hosur»RoadﬁElectronic City, Bangalore - 560100. Your joining would
be subject to successful completion and compliance with the pre joining requirements as applicable.

We at HCL believe in our colleagues showing flexibility and willingness to be deployed and rotated across the various
locations, geographies and subsidiaries including our Infrastructure , BPO division etc. In line with the same
approach, we look forward to your being flexible towards your placement in the Company. Your growth in this
organization will be in line with your capabilities.

Your Terms and Conditions of employment are detailed in this offer and appointment letter and appended
annexure(s)

Your Total Compensation will be INR 3,50,000 per annum, outlined in Annexure 1

You will be required to sign a service agreement of 18 months with a surety amount of INR 1.25 Lakhs. This
armount shall be payable to the Company only on the event of your separation from the company before 18 months
from the date of Joining.

You will be on probation for a period of 15 months from the date of your joining. The general terms and conditions
governing your employment are outlined in Annexure I1.

On the date of joining, you would be required to submit the documents listed in Annexure ILI. Please note that the
submission of all listed documents is essential for the validity of your appointment in the Company.

Aucexure IV provides details on the various compensation components and selected benefits that we offer you as a
part of the HCL family.

At the time of joining, you are required to have completed your degree without any standing arrear/backlogs.

Please share your acceptance to offer as a confirmation within 3 days of receiving this letter and sign the duplicate
capy of this Offer & Appointment Letter and Annexure(s) and submit the same on the day of joining failing which this
offer & appointment letter extended to you by HCL Technologies Ltd shall stand withdrawn without any liability.

Please note that in case you are unable to report for joining on the respective date, this offer & appointment letter
extended to you by HCL Techmlogi&§ E.td will stand withdrawn without any liability.

éauﬂ/\-f ~>7  Dr. SUNNY JOSEPH KALAYATHANKAL
. m— o
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Loakmg ahead, we see exciting times - we look up to you to provide impetus in accomplishing our mutual endeavor of
being the best in the business of IT Services. Welcome to our Organization! We look forward to a mutually fruitful

association,
4

Yours truly,
For HCL Technologies Limited,

Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
Cheruthuruthy PO.- 679 531

HCLT Confidential Signature of Employee:
= e B
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ANNEXURE I
COMPENSATION PLAN
Nicy Joseph K
El
Software Engineer
Banga{qre 3
Fa : ol o Vi hly Compone: | 1IN R R e i e Ja'ﬁ’:J
Basic Salary 15,069
House Rent Allowance 7,523
TOTAL: Monthly 22,592
TOTAL: Monthly Components : Annualized 2,71,107
T Retirals & Other Benefits (in INR) _
Provident Fund | 21,699
Medical Insurance Premium/ESIC 10,000
Gratuity 8,694 [
TOTAL : Retirals 40,393
Bl R
Performanéé Bonus (in Rs.) i T 21,000
Engagement PB (paid monthly) @ 100% achievement levels 17,500
TOTAL: Variable Components 38,500
£ 9 ” U
Hospltahzatton cost relmbursement limit panc = 3,60,000
Term life Insurance Cover ' 20,00,000
Disability cover due to accident (upto) 18,00,000
NOTE:

1. Flexi Basket is only applicable in E2+ employees

2. All salary components are governed by the company policies and statutory guidelines.

3. This salary sheet is strictly confidential and must ngt be discussed with anyone other than your HCLT
Reporting Manager and/or your HR Manag o

4. Any personal tax liability arising ou rpﬁnsafhon will be borne solely by the employee.

5. Gratuity to be payable as peract - C©
= wWF v a1 AYATHANKAL
‘____,,«""'77 "/ D{:‘JH\ Y lU\JU’l ' ‘.. i &IEd
-—-’f""-ﬂv—# M. Tech, M “‘l\ wl . P“ ID U\ﬂalhs)
C{)\'ﬂpl‘t"r %ru_,i\ b:l
Ph.D ( PRINCIPAL —
Co
Jyothi Engineering.
Cs‘,ﬂ\bﬂ_r’{'r‘ufuthypo R7q Ll
HCLT Confidential Signature of Employee:
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ANNEXURE II
Welcome aboard...

it is often said that an organization can grow only if it empowers its employees to grow! At HCL, we consciously
realize this fact and have developed a five-fold path for individual enlightenment that not only covers basic monetary
benefits for HCLites, but also takes care of their professional growth by providing empowerment, knowledge,
recagnition, transformation and support.

Fallowing are the terms and conditions that refer to our offer of employment to you, this is to be read in conjunction
with the offer letter as attached.

GENERAL TERMS AND CONDITIONS OF EMPLOYMENT

1. Location

As you are aware that HCL is coming up with IT/ITES SEZ Operating Units in some cities; till the time SEZ campus
becomés operational, you may be assigned to another facility in the city of posting - Bangalore.

2. Medical Check up
Your employment is subject to you being declared medically fit by the company doctor.
3. HCLT Training Program:

Training (dassroom/on'me job) sessions will be conducted after your joining.

The training period may be either extended or may be deemed completed earlier, at the discretion of the
Management. You shall continue to be under probation, unless specifically confirmed in writing.

4, Increments and promotions

Your growth in terms of role, compensation etc. in the company will solely be based on your performance. Unless
notified in writing, you will be deemed as "confirmed” on completion of your probation period i.e. 15 months from
date of joining. Subsequently, your annual performance appraisal and compensation review will be aligned and
effected from the first day of the subsequent guarter thereafter.

5. Notice Period/ Separation

Your employment with the Company can also be terminated either by the Company or by you by giving the other
party 90 days’ advance notice. If the Company terminates the employment and decides to relieve you before the
completion of the notice period, the “Basic” component of the salary for the balance notice period would be paid to
you. If at your request, the Company agrees to relieve you before serving the full notice period, you will be liable to
pay the Company the “Basic” component of the salary for the balance notice period. However, please note that
accepting any such early relieving request would be entirely at the discretion of the Company.

On termination of your employment for any reason, you shall comply with the Company’s termination procedures,
sign all documents and. return all Company property. The Company will not be bound to pay the dues, if any, till you
have completed all the separation procedures.

6. Agreements

You may be required to sign necessary agreements with the Company or any other client as required and complete
various formalities as per the agreements at the time of joining and during the tenure with the company.

8 Company, as the Company may decide from time to

You may also be required to sign other Agreements with
! \ ensure your performance and adherence to all terms,

time, in order to secure the interests of the Company ds.2{¥
conditions, rules and regulations of the Comp

A
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« The company will undertake the background verification / validation process of employees in terms of
education, previous emplayment(s), criminal verification, database and web searches, address verification,
claims made against achievements in the resumes/CVs of the employees etc. with the help of a third party as
and when required. You would be required to submit photocopies of documents detailed in Annexure III to
facilitate the joining and background verification process.

= The company may also undertake reference check through at least two professional references submitted
during the process of selection.» In case the Prospective Employees fails to submit any document required for
conducting background verification, they will not be considered for hiring. If the Prospective Employees fails
the background verification, appropriate actions including withdrawal of offer of employment will be taken
basis the recommendations given by the background verification team & in line with HCL policies.

8. Working Hours

You will be governed by the normal working hours as existing in the company. You may be required to work in shifts
and/or in extended working hours, as permitted by law, if required as per business needs. The same are subject to
change from time to time.

9. Mobility

The Company may require you to perform duties and undertake assignments for the Company in any part of India or
abroad, whether at the Company’s premises or that of its customers/clients. You are also liable to be transferred to
any office or branch of the Company anywhere in India or abroad. During deputation te any customer/client's
premises you shall abide by the terms and conditions pertaining to such premises.

10. Deputation/ Transfer

Company may, also depute you to work with any of the Group Companies or transfer your services to any Group
Company. On such transfer of your employment, the present terms and conditions will cease and the employment will
be governed by the terms of employment of the Company you are transferred to. You shall however be entitled to
continuity of service.

11. Retirement
You will retire from service on attaining superannuation at the age of 55 years.
12. Other benefits

You shall be eligible for other benefits related to leaves, perquisites etc. in accordance with the prevailing terms of
employment in the Company. Notwithstanding the above, the Company reserves the right to change the above-
mentioned benefits as and when it deems necessary and you will be notified accordingly.

13. Correctness of the Details Furnished

You have been appointed on the presumption that the particulars furnished in your application and resume are
correct. In the event the said particulars are found to be incorrect or that you have concluded or withheld some other
relevant facts, your appointment with the Company shall stand terminated/cancelled without any notice.

14. Data Protection:

a. The Employee consents to the holding & processing of personal data provided to the Employer for all purposes
of the administration and management of his/her employment and/or the Company’s business.

b. The Employee hereby agrees to his/her personal data being collected & the same being transferred, stored
and processed by the Company in India and any other countries where the Company, its Group Company and
- Company Clients have offices, i ce with the applicable laws.
any may make such data ther agencies,
insurance provigersUpay¥oll 5%@&1&%% rouEnd verification
ory authorities. M.Tech, MCA, M.S¢, M.P
____—pn.D (Computer Science), Ph.D (Maths)
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d. During employment, the employee will have the right to amend/modify/alter his/her personal information.
The employer will exercise all reasonable diligence for safeguarding personal information, as have been
disclosed by the employee. It is clarified that the said obligation will not be applicable in case of legally

- compelled disclosures.

e. The Employee further acknowledges and agrees that the Employer may, in the course of business, be required
to disclose personal data relating to him/her, after the end of his/her employment to any group/statutory
bodies/authorities as required under applicable law/requirements. However, any personal data, which is no
longer required, will be deleted without undue delay.

15. Other Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices, processes and procedures of HCL as
applicable to you and the changes therein from time to time.

Further, during the period of your employment with HCL, you will be required to inter alia comply with the Company’s
Code of Business Ethics & Conduct, Anti Bribery & Anti-Corruption, Business Gift and Entertainment Policy and failure
to do so shall entitle HCL to take appropriate disciplinary action which may lead & include up to termination of your
employment with HCL.

You agree not to undertake employment whether full time or part time, as the Director/ Partner/member/employee of
any other organization or entity engaged in any form of business activity without the consent of HCL . The consent

may be given subject to any terms and conditions that the company may think fit and may be withdrawn at the
discretion of the company.
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Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
Cheruthuruthy PO.- 679 531

HCLT Confidential Signature of Employee:
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ANNEXURE III

LIST OF DOCUMENTS/INFORMATION TO BE SUBMITTED TO FACILITATE JOINING, PRE-EMPLOYMENT
BACKGROUND VERIFICATION / VALIDATION AND APPOINTMENT PROCESS AT HCL

PRE-EMPLOYMENT BACKGROUND VERIFICATION
S.No. | Particulars (To be submitted to the Recruiter)
Highest Qualification - Degree Certificate, All Years Mark sheets. Provisional Degree Certificate required
for courses completed in the last 6 manths from the current date
Permanent/Current Address Proof - Passport, Ration Card, Voter 1D, Driving License, , Rental

1

2 agreement or Lease agreement etc.
3 Previous Employer - Relieving and Experience Letter, latest salary slips & offer letter with Employee 1D
Number
. 4 A duly filled and signed copy of the BGV(Joining Form) Form and LOA (letter of authorization)
- Identity Verification - Copy of valid passport and PAN card required

Additional documents (To be submitted on request)
1. 'Highest Qualification- Admit card, college and university official’s (Registrar and Director) detail.

2. Previous Employer - Direct HR Contact, PF account details, bank statement showing salary transfer and Form
16, If company is active, employer’s active address.

Things to Remember
1. The information provided in Resume and background verification form must be same.
2. Information provided in background verification form must be accurate.

3. Period of stay mentioned in the background verification form should be correct and in continuation
(without any GAP).

4. Any Gap in Employment or Education must be informed explicitly to the recruiter.

Additional document can be requested to clear background verification therefore to avoid delay it is advisable to

submit these documents along with the mandatory documents.

List of Documents required for joining-induction day

5. Nol : Document Check List Number of Photocopies

1 Latest Offer/Appointment Letter with Cost toe Company (CTC and ALL ANNEXURES) 1

2 Extension Letter (if the Date of Joining in the offer letter is past dated) 1

3 passport - Front Copy only for name & DOB Proof 1

4 k . ’ v ) 1
10th MARK SHEET, only if Passport is not avallablg = "ﬁv/':_ | N— 7 J

5 Passport Sized Photographs (white background
P graphs ( g )} Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil. B:Ed
& _Vendor NDA- (For THIRD PARTY Resources ONLY) Ph.D (Computer Science), Ph 0 Maths) 1
Gl ot { p "N‘ai S
PRINCIPAL
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Please ensure all documents are Self-attested (Photocopies).

Please ensure that the photocopies are clearly visible as dark and hazy photocopies are not accepted.

Please avoid clicking pictures of documents and taking printouts.

Please do not send soft copies through Emails.

Please keep your PF account number (immediate previous employment), UAN information handy as these
details are required on the induction day.

Please ensure you carry a soft copy of your Photo and Graduation Degree Certificate.

Induction Timings are 0900 to 1830 IST.

You are required to report to HCL Onboarding Team for completing joining formalities on the day of joining by 9:00
a.m. at your respective location of joining as following:

_S. No Location Address
B NOIDA HCL Technologies Ltd, A-9, Sector-3, Noida-UP, 201301
i
L |
o2 CHENNAI HCL Technologies Ltd,Sez Unit-2 (Sdb2 Buid), Eclot-Special Economic Zone, 602/3,
. Shollinganallur Village, Shollinganallur-Medavakkm High Road, Chennai-600119
"3 | BANGLORE | HCL Technologies Ltd;Surya Saphire, Plot#3, 1St Phase, Hosur Road, Electronic City Banglore-
; 560100
- KOLKATA " HCL Technologies Ltd,Level-4, Building -A3 Unitech Infospace, Dh Street, Rajarhat, Kolkata-
700091
5 HYDERABAD HCL Technologies Ltd,Special Economic Zone, Phoenix Infocity Pvt Ltd, H-01, Level -2 , Hitec
{ City 2-Survey No. 30,34,35 & 38, Madhapur, Hyderabad-500081
6 PUNE HCL Technologies Ltd,Blue Bell, Tower-7, Level- Upper Ground Floor , Wing (A&B), Magarpatta,
{ Sez, Pune-411013
i MUMBAI HCL Comnet Ltd,Arena Tower, Ground Floor, Road No 12, Midc, Andheri East, Opp Goldfinch
' Hotel, Mumbai-400093
B8 LUCKNOW HCL Technologies Ltd,Hcl It City, Sdc-01, Chack Gajaria Farms, Sultanpur Road, Lucknow, Uttar
Pradesh-226002 )
9 | MADURAI HCL Technologies Ltd, Sez Unit-1, Tower-1, Elcot, Special Economic Zone, Survey No. 1/2, 1/3,
{ 1/19, 1720, 4/1, 2/1, 2/2, 4/2, & 5, Plot No. 5&7,llandhaikulam Village-Madurai-Tamil Nadu-
t . 625020
" 10 Nagpur HCL Technologies Ltd, Plot No.5, Sector 12, Mihan SEZ, Nagpur
11 Coimbatore State Street Hel Services | Human Resources | Module - 201, 202, 203, 204 And 206 - 2Nd
Floor, Tidelpark Coimbatore Limited, Coimbatore - 641014, Extn : 04226657526|
12 | Vijayawada State Street HCL Services Private LimitedMedha IT Towers, Third

|

: Ts_——’———‘*“‘FIBbr,K_e_gargpalll,Gannavaram,l(rishna District 521102

‘,/f.’/;i‘r'f"’v_‘_}h':' g
__—Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc. M Fhil, B.Ed

Ph.D (Computer Science), Ph.D (Maths)
: "RINCIPAL
Jyoghi Engineering College
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ANNEXURE 1V
EXPLANATION OF COMPENSATION STRUCTURE AND EMPLOYEE BENEFITS

To facilitate an easy understanding of your compensation structure (Cost to Company, CTC), the various components
have been categorized under the following broad heads:

e .-

Basic Salary

Monthly Allowances

Variable Pay

Retirals & Insurances Benefit

Your individual compensation structure may not necessarily have all the components as
applicable to the respective Band.

The details for each compeonent falling under these heads are explained as following:

BASIC SALARY

The Basic Salary is standard across organization and brought to a certain value of the CTC. Basic salary has an impact
on various other components such as the PF contribution, medical insurance cover, Gratuity, HRA etc. and hence has
to be balanced so as not to substantially reduce the employee's take home salary.

MONTHLY ALLOWANCES

.

House Rent Allowance (HRA): The HRA is payable maximum Up to 100% of the Basic Salary and paid
monthly. This includes the Company Leased Accommodation value. For those who are not staying in a rented
accommodation, can declare the same in the system post joining and this amount would be paid as taxable
component.

Food Wallet: Food Wallet is a voluntary benefit and is applicable for payments related to food and non-
alcoholic beverages only. Once enrolled, the benefit should be availed within HCL Cafeterias or food joints
outside HCL campus which serves only food and non-alcoholic beverages. This Food Wallet cannot be used in
any other outlet other than designated food outlet.

Holiday Allowance: Holiday Allowance is payable maximum up to INR 50,000 spread over 12 months.

Advance Statutory Bonus: Applicable where monthly gross does not exceed INR 21,000 (excluding variable

component) as per the Payment of Bonus Act.

Compensatory Allowance: Compensatory Allowance is a buffer component that adjusts the amount of CTC
against all other fixed components.

The scope of “Variable Pay” M your compensation structure will be governed based on your “employee group”

in HCL. S
i i p——
"

Dr. sunmer jner
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Performance Bonus (PB):

Performance Bonus (PB) is payable in accordance with the Company’s Bonus Policy (sales / delivery / functional
support) as applicable at that time. The quantum of pay-out will be subject to the current year’s Bonus Policy and will
be calculated based on your individual contributions against your Key Performance Parameters (KPP) as well as the
company's performance.

PB is payable at the end of the performance review cycle. To be eligible for the bonus pay-out, you need to be active
on the rolls of the company at the time of reward distribution as per Performance review and Reward cycle.

Engagement Performance Bonus (EPB): Engagement Performance Bonus is a variable component payable on a
monthly basis. This component allows employees to participate and take control of delivery excellence in their
respective engagements. Payout of EPB will be based on EPB guidelines as applicable to the respective engagement.

RETIRALS & INSURANCES BENEFIT

You and your dependents will be covered under Social Security as per the law and Insurance Benefits policy offered
by the company. The amount mentioned under 'Insurance and Medical Benefits' in your compensation structure is
applicable towards various insurances (Medical Insurance, Term Life Insurance, Personal Accident Insurance).

Medical Insurance: Some of the salient features of the Group Health Medical Insurance policy are as follows

. The policy covers Hospitalization expenses and Maternity expenses.

. By default, the employees (who are not covered under the ESI Act, 1948] will be mandatorily covered
under the benefit. The benefit will also be available to cover Spouse, dependent children, dependent
parents/in-laws, dependent brothers who are unemployed but below the age of 25 and sisters
(unmarried & unemployed), additionally, by declaring them as dependants and on confirming that they
are NOT covered under any other employer-sponsored medical scheme (e.g., Central Government Health
Scheme) and that they are wholly or substantially dependent on you for their medical needs.

- The premium payable depends on the dependants declared.
. The hospitalization coverage limit will be same as defined in compensation structure.
. Company reserves the right to amend the benefit plan and shall keep all employees informed/updated.

B You may refer ‘Medical Insurance policy’ for further details.

» Coverage under ESI: The employee will be covered under Employee State Insurance Scheme in accordance with
the applicable norms and amendments made during time to time or any further amendment which may come into
force during the employment tenure under Employees’ State Insurance Act, 1948.

Employees covered under ESI would not be covered by default under HCL's medical insurance benefit. Option to
enroll under medical insurance is available as well, however, in such a case, the additional cost of annual medical
premium has to be borne by the employee as per terms and conditions elucidated under Medical Insurance policy.

“The employee & employer contribution will be payable as per current prescribed rates under ESI Rules.

+« Employer's contribution to Provident Fund: As per statutory requirements, an employee has to contribute
12% of the basic salary towards Provident Fund (PF). HCL contributes matching amount to PF. Out of employer's
contribution, 8.33% of monthly basic or INR. 1,250/- whichever is lower is remPF authorities towards
Employees’ Pension Scheme (EPS). All employees are thereby leJ.tgAbJ-e—‘to {ilmmsron after superannuation,
except those who had opted out of EPS as per Form-11 declaration, 7 [+

“The percentage and amount is in compliance with the current PF Act. ?n. N //}
e —
=
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+ Gratuity: As per statutory requirements, it is employer’s statutory liability to pay 15 days Basic salary (15/26 of a
monthly Basic) for every completed year of service to each of his employees on their exit, for any reason after five
years of continuous service, subject to maximum limit of INR 20.00 lakhs.

« Term Life Insurance (including EDLI): At HCL, you will be covered under the Term-life Insurance which
provides safety net to family in case of death of the employee due to any reasons. The applicable amount is
mentioned in your offer letter.

« Disability Insurance: You are also covered against any permanent or partial disability that may arise due to an
accident. The amount payable by Insurer for a disability shall depend on nature of the disability. The amount
mentioned in your offer letter is the maximum amount paid by Insurer as per the nature of a disability. You may
refer ‘Personal Accident Insurance’ policy for further details. .

. We look forward for you being an integral part of this arduous yet fulfilling journey towards excellence and growth and
hope our relationship will go a long way!

.

You will be liable to pay all applicable taxes on your income as per the local laws. You will also be responsible for filing
your personal Income Tax returns. You acknowlédge that the Company is not in any way influencing, guiding,
suggesting on aspects of taxation or tax saving measures in any form and that the same is individual's decision /
personal choice.

Please note that all components mentioned above may or may not be a part of your compensation structure. HCL
reserves the right to alter, append or withdraw the benefits extended either in part or in full based on management’s

We look forward for you being an integral part of this arduous yet fulfilling journey towards excellence and growth and
hope our relationship will go a long way! %

. HCL Technologies will correspond with you on the address & contact details mentioned below :-

Permanent Address; KUNDUKULANGARA HOUSE PAVARATTY P.O THRISSUR, KERALA-680507
Email ID: nicyjosephl4@gmail.com
Telephone Number: 8075900941

o

w7
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Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)

; PRINCIPAL
yothi Engineering College
Cheruthuruthy BO.- 679 5%1
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S Y thi 4 Bibin Joy <bibinjoy@jecc.ac.in>
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Fwd: Poornam Info Vision - Welcome letter

Bibin Joy <bibinjoy@jecc.ac.in> Wed, Sep 4, 2019 at 7:24 PM
Draft

- Forwarded message -—--—-—-

From: <hr@poornam.com>

Date: 12-May-2019 11:23 am

Subject: Poornam Info Vision - Welcome letter
To: <noeltnchur2009@gmail.com>

Cc

Dear Noel Vincent,

_—

Good day to you.

Congratulations on your appointment and warm welcome to you as a new member of Poornam Info Vision. You were
chosen to be part of our organization because we believe you can contribute to our success and share our commitment to
achieving our goals. Your role is essential to fulfill our mission for the people who trust and respect us - we are committed
to incredible value, quality and unparalleled client service in all aspects.

We recognize that the caliber and commitment of all our staff are the foundations in which our excellence is built, and as
your employer we are committed to supporting your continuing development.

Consider this as the provisional offer of appointment as Jr. Software Engineer (Trainee). The formal appointment letter
with terms and conditions will be given at the time of joining.

Please get back to us by the date which your exams get over. So that we can give you joining date based on that.

Thanks for your time, and welcome once again. We look forward to a long and mutually beneficial relationship !
.Detaited salary annexure and the terms and conditions of employment are attached herewith

Benefits included in CTC:

Round the clock canteen facility.
Company is giving accommodation with cleaning facilities at a subsidized cost.
Free transportation to and from the office to the accommodation.
Eligible for Rs. 3,00,000/ worth medical insurance pB( year (self +two dependents).
You will be covered under our group life insurance sc eﬁféffnnagagwunmt,&g 3,20,000/
Eligible for leave / holiday as per Company rules. M.Tech 1o EPH ka LAM
Eligible for statutory benefits like PF / ESI/ Gratuity frbrd ﬂagmﬁm M.Se, b hfflTHA NKAL
l . ” UC’iEnC a i, 8
Please ensure to bring the following documents when yowgome &Wnafﬁ' Ph.D (12 ths)
: Che ”Q';ﬂ@g : ;
1. Two self attested copy of Pancard and Aadhar card (Provﬂé‘ﬁNwm efin pngge)
2 One self attested copy of Identity proof and Address proof ( Bank Account Opéning J;:rurpt:;s,e)- o
3 10th mark sheet and Degree certificate or Consolidated mark sheet or Semester wise mark sheet (original)
4 Conduct certificate from the College Principal/Head of the Department specifying that the candidate is employable.
ead-wifh g&al. ;
\ing that you are fit to work in all the shifts (Morning,

- - - L . - -

Afternoon and Night),



6. Passport size photographs - 3
If you have any clarifications please contact us in the below numbers; 0484 - 2427971, 2428918.

Regards,

HR Team

WWW, poornam.com
www bobcares.in
www bobcares.com

- Disclaimer: This email and any files transmitted with it are property of Poornam Info Vision Pvt. Ltd. This email contains
confidential information intended solely for the use of the individual or entity to whom they are addressed. If you have .
received this email in error please notify the sender immediately and delete this e-mail from your system. If you are not the
intended recipient you are notified that disclosing, copying, distributing or taking any action in reliance on the contents of
this information is strictly prohibited. Waming: Although the company has taken reasonable precautions to ensure no
viruses are present in this email, the company cannot accept responsibility for any loss or damage arising from the use of
this email or attachments.

-- Disclaimer; This email and any files transmitted with it are property of Poornam Info Vision Pvt. Ltd. This email contains
confidential information intended solely for the use of the individual or entity to whom they are addressed. If you have
received this email in error please notify the sender immediately and delete this e-mail from your system. If you are not the
intended recipient you are nofified that disclosing, copying, distributing or taking any action in reliance on the contents of
this information is strictly prohibited. Warning: Although the company has taken reasonable precautions to ensure no
viruses are present in this email, the company cannot accept responsibility for any loss or damage arising from the use of

this email or attachments.

e —

2 attachments
‘EEI Salary Annexure Jr. Engg Trainee.pdf
41K
“y Terms & conditions.pdf e
- / g PN ;
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Dr. SUNNY JOSEPH KALAYATHANKAL:
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Rh.D (Computer Science), Ph.D (Maths)
FPRINCIPAL
Jyethi Engineering College
Cheruthuruthy RO.-679 531
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. Terms and Conditions:-

1. You will be under probation for a period of 6 months as Jr. Software Engineer (Trainee).

2. Employment confirmation will take place on successful completion of the probation period and salary
revision will be done after one year.

3. In case you leave the company during the probation period, you are liable to pay six months’ salary as
liguidated damages to the company.

4. After initial orientation training you will be given three chances to clear the evaluation test. At the
end of the third chance if you are not able to successfully complete the evaluation, the employment
agreement between the employer and employee will cease to exist.

5, When an employee being assigned to a dedicated team, he/she should give at least a 6 months
commitment in the team else the issue of experience letter will be at the discretion of the

management.

6. Documents to be submitted at the time of joining:-

a) Matriculation Mark list Original

b) Degree Certificate Original. You can submit the originals of the semester marksheets in case if you
are not able to produce the Degree Certificate at the time of joining.

» Should have minimum 65% aggregate score for graduation as on the date of joining or else the offer
will be revoked

> The final mark sheet and Degree Certificate have to be submitted in 6 months’ time from the date of
Joining

> If on getting the final results, 65% aggregate is not obtained, the contract of employment will be
terminated

¢) A medical fitness certificate stating that you are fit to work here in all the shifts (Morning, Afternoon
and Night)

d) Passport size photographs (4) at the time of joining.

¢) Conduct certificate from the College Principal/Head of theDepartment specifying that the candidate
18 employable. The certificate should be in CollegeLetter head with seal.

) Relieving letter from your current employer and ExperienceCertificates, that proves your total
industrial experience if relevant. ( In case of experienced candidates)

£) Scanned Copy of one of your address proof and ID proof

7. Documents will be returned only on your relieving from the company.

Background Verification:-

All eandidates selected in Poornam Info Vision must have the following background verification checks
completed either directly before their probation completes, as a condition of employment confirmation.
a. Academic and professional qualifications check.

b. Character references/Criminal check.

d. ldentity check (passport or similar document).

e. Previous Employment check, il any. ;

The relevant details has to be provided by the employees at the time of their joining. If any information
has been false, misleading or deliberately omitted/ suppressed, the appointment given can be
terminated without any notice at any time in future.

While processing the screening activities, if the company encounters any criminal background of the
employee, a detailed probe will be conducte if the case is found to be severe, the appointment
given can be terminated. However, thq@ployée'wﬂ] be given a chance to present the details to the
management before they arrive at a decision.

Poornam Dress Code:- /’f/ (VV v VUT —
Objective: To portray an image of pro[‘essmnahsm within the organwatmn The purpose of the Company
dress attire is to present a neat, healthy and prtil@sﬂgpm?n ent. The dress should be neat and
presentable. Clothing should be pressed and never mmyﬁ h M‘Ffﬁﬂm}c)@hmg is
unacceptable. All seams must be finished. Weanﬁg Bq@m#ﬁ] Scéarﬁ“ afiriihsk £ o

once). Ph.D (Maths)

5 : PRINCIPAL



« Clothing that should be avoided in company are
1. Inappropriate slacks including sweatpants, exercise pants, Bermuda shorts, short shorts, shorts, bib
overalls and any spandex or other formfitting pants such as people wear for biking.
fhm and :mqgth -should be at a length at which you can sit comfortably in public. Short, tight

kirts above the knees are inappropriate for work. Miniskirts, shorts, beach dre

dresses are inappropriate for the office. : : T .
8 lnagp:fopnial':e attire for work includes tank tops; midrifl tops; shirts with potentially offensive words
terms. logos, glctures, cartoons, or slogans; haltertops; tops with bare shoulders; sweatshirts. :
4. Hats ?nd slippers are not appropriate in the office. '
5. Wearing 'mundu’ and 'dhoti’ is also not entertained.

Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
Cheruthuruthy PO.-679 531
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ANNEXURE

Jr.Software Engineer - Trainee

Your compensation has been fixed as follows:

I.Basic + DA

2. HRA

3. Conveyance Allowance

4. Special compensatory Allowance

Adding to CTC :

5. Estimated Cost of Working Meal Allowance
6. Provident Fund (Employer Contribution)

7. ESI (Employer Contribution)

Cost to the Company (= 1+2+3+4+5+6+7)

Deductions :

L. Provident Fund (Employee contribution)
2. ESI contribution

3. Cost of accomodation

V11 Net Take Home Pay (=1-VI)

: Rs. 1,00,212.00 (per annum)
: Rs. 30,060.00 (per annum)
:Rs. 8,016.00 (per annum)
: Rs. 47,100.00 (per annum)

: Rs. 38,280.00 (per annum)
:Rs. 12,024  (per annum)
: Rs. 8,808 (per annum)
: Rs. 2,44,500.00 (per annum)

:Rs. 12,024.00 (per annum)
: Rs. 3,240.00  (per annum)
:Rs. 39,600.00 (per annum)
: Rs. 1,30,524.00 (per annum)

® You are also eligible 10 receive Rs. 3,00,000/- worth medical insurance per year for self and two dependents.
® Stawtory dues such as TDS, Profession Tax etc shall also be deducted as per rules.

® You will be covered under our group life insurance scheme for an amount of Rs. 3,20,000/
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HRD/3T/19-20/10919324 July 30, 2019

Mr. Robin' Roy
Candidate ID: 10919324

Dear Mr. Robin Roy,

Congratulations' We are delighted to make vouan offer as Systems Engineer Tramee and vour role is
Systems Engineer.

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be February 17, 2020.
L.ocation

Your location of training is Mysore, India. The location of posting (“work location™ would be
‘communicated 1o vou upon successtul completion of tramning. You may be asked to relocate to any of our
umits. departments or the offices of our affiliates® and/or the offices of our customers, depending on
business requirements. In such an event, vour remuneration and other bencfits shall be determined in
accordance with the relevant Pohicies of the Compamy in that work location.

Please be advised that you, by aceepting this offer, hereby give vour irrevocable consent to the above.

* For the purpose of this agreement. "affiliate o means any entity that controls. ix controlled by. or ix
wnder common control with the First Party. For purposes of thix Agreement, "control” means Possessing,
directly or indirectly. the power to direct or cause the direction of the management, policies or aperations
af an entity, whether through ownership of \-‘m‘u@ securities. by comtract or otherwise.

Training Period:

Fhe g program will consist of classroom tranimg and on-the-job trning. The duration of the
classroom traming will be based on the business requirement. Your continued employment with the
Company is subjeet to your meeting the qualifying eniieria tll the end of the traming and Successtul
completion of the training.

Probation and confirmation
You will be on probation for a period of twelve months from the date of completion of the trammng and

vour allocation to Unit. On successful completion of vour probatipn-4ou will be confirmed as a
pg.mmnmumplmw Your conﬂrmauon Is aiso@ub BT L m;, tln docmmms required by

Dr. SUNNY JOSEPH KALAYATHM"F-".L
h-WCA M S, M.Phil, [‘i
er S 3 Y Bl DA st
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HRD/3T/19-20/10919323

Mr. Robin Roy
Candidate ID: 10919323

Dear Mr. Robin Roy,

Welcome (o Infosys!

Today, the eorpomtc landscape is dynamic and the world ahead is full of possibilitics! None of the amazing things
we doat Infosys would be possible without an cqually amazing culture. the environment where ideas can flourish

INfosys

MNavigate your next

July 30,2019

and where vou are empowered to move forward as far as your idcas will take you.

At Infosys. we assure that your carcer will never stand still, we will inspirc vou to build what’s next and we will
navigate further, together. Our journey of lcarnability. values and trusied relationships with our clients continuc to

be the cornerstones of our organization and these values are upheld only because of our people

We look forward to working with vou and wish you suceess in your carcer w ith us

Wamn regards.

RICHARD LOBO
EVPE and Head Human Resources — Infosys Limited
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INFOSYS LIMITED
CIN L8S110KA1881PLCO13115

44, Infosys Avenue
Electronics City. Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 28520362

askus@infosys com
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ANNEXURE- Il

(Cumgngﬂ_ on post Unit allocation)

COMPENSA TION DIFTAILS
(Al figures w INK per month)

[ROLE DESIGNATION _ _ . -
L MONTHLY COMPONENTS S T | _ i
HASICSALARY ! ‘ ; s
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i

|
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|
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MONTHLY GROSS SALARY 2 328

1 ANNUAL COMPONENT j
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&
Sreelakshmi E Nair U ST/8000045282-1-1-1/527253
Jyothi Engineering College, Cheruthuruthy June 7, 2019
Sub: Letter of Offer
Dear Sreelakshmi E Nair,
~ Thank you for the keen interest you have shown in our organization. Consequent to your application,
. interviews and the personal discussions with us, we are pleased to engage you on contract basis

as “Validation Associate”, T1 for a fixed perod of 12 months on a salary of

Rs. 240,000.00 (Rupees Two Lakh Forty Thousand) per annuni. Your date of joining m US
Techoplogy International Pyi.Ltd {UST Global) will be Jupe 12, 2019 and work location is Bangalore -
UST Office. Maase find details of the compensation and benefits vou are being offered in Annexure 1.

Your engagement will be subject the foliowing terms and conditions and will be governed by various
policies, rules and guidelines of US Technoiogy. it will also Ue guided by the core values and beliefs of
US Technology. Please note that you will also be required to sign and agree to be bound by The
Employee  Non-discosure, Non-solictation and  Non-competibon Agreement  when you join the
amployment of the Company

This offer of engagement as above with US Technology is subject to the successful completion of your
Backdraund Verification conducted by US Techinoiogy or any other agency appomted by US Technology
and confirmation of your medical and physical fitness by a qualified Registered Medical Practiioner
(RMP) nominated by US Technalogy.

By accepting tins offer of employment, you will be deemed to confirmi that: -

(i) Prior to joining our employment, you have terminated your employment with

current/ previous ;
employer in accordance with the terms and conditions of the said employment.

(ii) On joining our employment, there are no continuing obligations or restrictions which you
vis~a—vis any of your previous employments.

(iii) You are not restricted, prohibited or constrained from accepting this offer of employment

us ;
Technology and that you have not, during the course of your previeus employment/s any

agreement/a ement which inany w triCEs/profibits, 9\0r debars you from by US
Techociogy. Dt SUNNY J‘bww}m’(. : £ =

(iv) That no amounts will bédiiecand:payable by you to your prevjous empioyer/s.

(v) On joining our emplgynient, that you do not hav inyour p(ﬁgsu:ion, nor have you failed to
return, any property including but not limited to any devices, records, data, notes, reports,
proposals, lists, correspondence, specifications, drawings, blueprints, sketches, materials,
equipment, other documents or property, o reprodu of any aforementioned items
belonging to your previous employer/s. o~

This offer will be valid till June 12, 2019. If -mis.qﬁﬁfferi\plovmém is acceptable to you, please
intimate your acceptance of the same by signing the duplicate copy of this letter and returning it to us on

_'___,.4-—'—
/
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If you accept this offer of employment, you are required to join your empioyment on or before June 12,
2019. If you are unable to report on the above date you are required to inform us in writing.

Please see Annexure 2 for details of the documents you are required to produce at the time of joining.
This offer of employment is subject to production of the said documents. The determination of the
adequacy or authenticity of all or any of the said documents will be at US Technology’s sole discretion.

We hope you will find this offer acceptable. We are confident that you will contribute to the
values of the organization and wait to welcome you to the US Technology family.

. Sincerely,

for US Technology International PvtLtd Accepted

Vinesh George
Sr. Manager HR

Encl:  Annexure 1
Annexure 2

Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc. M.Phil, B.Ed
Ph B {Cunisuusl 'S ce), #h.D U‘\‘l_'llﬂS)
Tty —-_-‘:llr_; College
dwutulily PO.-679 531
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Desiguated as: "Validahon Associate’

~omponer Annual
3asic Salar 72,000.00
l‘ use Rent Allowance = 36,000.00
ESetuete . 14,400.
T AR 5 S 7 —
-mployer Contribution to PF**+* 41 1,800.00 21,600.0
i donthly Gross 20,000,001 240,000
variable Pa ' i e W S TS
to the Company (CTC i e ] _240,000.00)

*Please note that the HRA component in your salary structure is split into two parts: HRA
which is 40% of Basic Salary (for all lpcabms) and Additional HRA which is 10% of

Salary for Metro locations and 0% for Non- Metro locations. As per the current HRA
Policy

National Capital Region (NCR) and Delhi are classified as Metro, while all other locations

in India are classified as Non-Metro.

++Other allowances may include your non-taxable optional allowances mentioned in
Annexure B, _

+*+ Eligibility for earning the Employer's contributi Provident Fund is governed
strictly as per the rules under The Employees’ igdnt Fund & Miscellaneous Provisions
Act, 1952. ‘

Dr. SUNNY JOSEPH KALAYATHANKAL
N Tecn, JACA, N Sc, M Phil, B Ed <)
P 5 Stiznce), Ph.D (IMaths)
11 , rh College
wruthy FO.-879531
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TATA

Ref: TCSL/DT20184580805/1243777/Trivandrum
Date: 07 June 2019

Sub: Joining Letter

Dear Mr. Sreenath M

e would like to take this opportunity to extend a very warm welcome 10 TATA Consultancy Services
Limited (TCSL) family.

We are pleased to inform you that your joining date at TCSL will be 15th July 2019 and your training
location is Kochi . We are pleased to inform you that your work location is Kochi and your
stream is IT . This has been provided considering your preference and business requirements.

Kindly report at the address shared below by 09:30 AM on the date mentioned above.

Tata Consultancy Services

TCS Centre ,SEZ Unit,,

Infopark PO,,

Kochi, Kerala-682042.

(Route map of the TCS Xperience Program Center can be viewed on TCS NextStep>> ILP
"Corner>>ILP Centres)

Q)onlact Person: Mr. Paul Joseph Fernandez
Phone: 914846187117
Email Id: paul.f@tcs.com
(Contact Hours: Monday - Friday, 9 AM to 6 PM)

Congratulations on completing the first phase of your learning through TCS Xplore Program. We
appreciate your passion towards learning which has helped you to perform well. You are now set to
experience learning through our coveted TCS Xperience Program.
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TATA
TCS Xperience Program

Learning is a way of life at TCSL. The TCS Xperience Program will open a world of opportunities and
help you to scale greater heights in your professional life.

The program is carefully designed to develop software engineering skills, nurture professionalism and
inculcate a process mindset. This program provides the perfect platform to polish the skills you have
gained through the TCS Xplore program, making you ‘project ready’.

The duration of your TCS Xperience Program is based on your performance in TCS Xplore program
and business requirements.

The program has regular assessments based on pre-defined learning objectives. You are expected to
meel the required standards during the TCS Xperience Program. In case, the performance does not
meel the expectations, the management reserves the right to either extend your program or take
appropriate action. :

Your TCS Xperience Program location would be the same as your base branch and hence this
program will be conducted as a non-residential program at the said location. You are advised to make
your own arrangements for accommodation and transport. Travel expenses to the location of TCS
Xperience Program will not be reimbursed.

As communicated through various forums during the recruitment process, your appointment is subject
to completion of your final academic (UG/PG) course within the stipulated time as specified by your
University/Institute and as per TCSL selection guidelines. You also have to fulfill all the TCS eligibility
criteria as stated in the Offer letter.

Kindly confirm your acceptance of this program by clicking on the 'l Accept' button in Nextstep portal.
We encourage you to join us on the specified date to enjoy the benefit of timely processing and avail
better opportunities.

N S

VATHANKAL
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TATA

We look forward to you joining us on an enriching career with TCSL. Together, let us take this
organization to greater heights!

Gear up to experience the future!!

Warm regards,

Damodar Padhi

Vice President & Global Head - Talent Development| ™ovi!® 0 validale the jowing teter

Private and Confidential

Click here or use a QR code scanner from your

Dr SUNNY JOSEPH KALMATPANKPL
i M.Tech, MCA, M.Sc. M Phil, B.Ed
Ph[.\q\.“ nuter SCIE “t\ fnu‘hddl)
TATA CONSULTANCY 5ERVM‘E"&.” A Page | 3
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GROSS SALARY SHEET Annexure 1

(]

Designalion Assistant System Engineer-Trainee

Institlute Name Others

Table 1: Cbmpensatlon Details (All Components in INR)

1) Fixed Compensation
Basic Salary 10,200 1,22.400
Bouquet Of Benefits # 13,000 1,56.000
2) Performance Pay™
. Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance’ 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,800
Provident Fund 1,224 14,688
Gratuity 490 5.887
Total of Annual Components & Retirals 1,715 28475
ﬁ Rﬁtentian Incenlive

# Refer to Table 2 for TCSL defined Structure. In caae. you wish not to restructure your BoB, TCSL
defined Structure as given in Table 2 will be applicable.
* Amount depicted will be paid-out on a quarterly basis upon successiul completion of the Initial Learning Programme.

. -*The Performance Pay is applicable upon successful completion of the Initial Learning Programme.
=+ For HIS - Nole that Rs. 7800 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.
Tabie 2 TCSL deﬁned structure for BoB (Ali Cqmponents m INR)

House-Rent Allowance
Leave Travel Assislance
Food Card
Parsonal Allowance
ET OF BENEFITS 1 = Cooy 13
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23 March 2019
Intent to offer Employment
Dear Sukritha N R,

Congratulations on your selection with QUEST! We look forward to you joining our
growth journey as world's leading engineering services provider.

We are pleased to let you know that we intend to make you an offer of Employment for the
role of Trainee Engineer with QUEST Global Engineering Services Pvt. Ltd.

" Total Cost to Company (TCTC): 3 LPA
Location: Bangalore/Belgaum/Trivandrum
Working Hours : 47.5 hours/week (9.5 hours/day)
Bond: 2 years

You will be entitled to allowances and other benefits as per QuEST Policies You shall receive
" your salary payments on the last working day of the month.

This offer of employment is subject to successful completion of:

« Background Verification Check.

« Completion of your course program with an aggregate of 65% and no standing
arrears on the Date of Joining

As per QUEST's hiring process we would conduct a detailed background verification check
of all the information & documents submitted by you.

For any clarifications, offer acceptance, joining confirmation & BGC form please write back
to: university.relations@guest-global.com

We eagerly look forward to welcome you at QUEST.

- PS: This Offer stands cancelled in case of any discrepancy found during the
- Background Verification or based on Academic credentials.

For QUEST Global

“Disclaimer: The salary package and structure will be subject to changes on business

i

é@gﬂ, t the time of onboarding. This is a letter of intent to offer Employment and
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Annexure -1

Compensation & Benefit Details

Salary CQn'iponents Mg;g':y A(ll‘!:l';;l
(A) Basic Salary (BS) 10000 120000
j;(B) House Rent Allowance (HRA) 4000 | 48000
; (C) Conveyance Allowance (CA) 71600 7 ! 19200 -1
(D) Leave Travel Allowance (LTA) - _—H_E
(E) Food Coupon I
' (F) Telephone / Internet Allowance 1 800 7200
- (G) Medical Reimbursement i
' (H) Other Allowance I3‘856 | 46272
e (I) GROSS SALARY(I=A+B+C+D+E+F+G+H) . 20056 240672
_(HEmployer Contributioﬁ to Provident Fund (PF) t‘{&zco 14400
EK) Employer Contribution to Gratuity J‘ 481 5772
' (M) RETIREMENT BENEFITS : (M=J+K) ' ' 1681 20172
(N) Employer Contribution to Medical Insurance Premium | 673 8076
(O) Bonus / Ex-Gratia | 1400 | 16800
' (P) FIXED GROSS SALARY(FGS):(P=I+M+N+Q) 23810 285720
(Q) TOTAL VARIABLE PAY (TVP)* 14280
' (R) TOTAL GROSS SALARY (TGS) : (R=P+Q) ' 300000

*Other Al}owance includes optional contributions towards NPS and Car Lease.

The tax exemption aspects of sodexo vouchers or food coupons fall under the ambit of iIncome
Tax Act. These coupons are usable only for meal or snacks or non-alcoholic beverages during
working hours at office or business premises or only at the eating joints. Sodexo coupons are
not transferrable.
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**Total Variable Pay includes components aligned to QUEST performance, Unit or Department
performance and Individual Performance. This is governed by the variable pay policy for the
year.

«=+ghift Allowance will be paid as per the applicable policy. The amount mentioned above is
the allowance paid for working in morning shift. For other shifts, it will be governed by the

policy.

Your monthly deduction from salary towards Medical Insurance premium would be INR 625.
This is as per your current Band, the amount will change accordingly in case of Band change.
Onsite & Shift Allowance will be paid as per the applicable policy.

~ You are eligible for benefits coverage as per QUEST Band. For your current Band the
coverages shall be:
« Group Medical Insurance cover of INR 300000
« Group Personal Accident Insurance cover of INR 1000000
« Group Term Life Insurance cover of INR 1500000
« Employee Deposit Linked Insurance cover as per statutory requirement

Note: Income tax liability of allowances / reimbursements will be considered in light of the
existing tax laws. In case any tax has to be recovered for any allowances / reimbursements,
either because of changes made to the law by the Gouvt. of India or pursuant to an order by an
Income Tax Officer or any responsible officer of the income Tax Department, then the same
will be recovered from employee's salary, either with retrospective or prospective effect, as
the case may be.

Declaration: All aspects of QUEST policies provided in this document are intended to provide
indicative details. For Policy details, please refer to QUEST QMS on intranet. The ownership
and right for implementation of these policies rests with QUEST alone. QUuEST reserves the
right to make changes to the policies, including but not limited to withdrawal of the same, from
time to time with or without prior notice

or o,
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APPOIN TMENT LETTER

May 13, 2019

Dear Surya R,

Welcome 10 Wipro Limited (Company/Wipro’) and congratulalions on your appointment as Project Engineer.
The terms of your employment with the Company 1S listed below. Please be infarmed that the \erms may be
modified pursuant o changes n the Company policy updated from lime to ime

1. Appointment Details:

b.
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The date of appointment is effective from the dale of joining. unless otherwise communicated in writing
by the Company.

You will be on probation for a period of 12 months from the date of your appointment. On completion of
the probation period, your appointment shall be confirmed at the discretion of the Company based on
your performance and other criteria as applicable to your band and stream Unless confirmation is
communicated in writing, your probation period shall be deemed to have been extended.

The retirement age is 58 years,

You may-be transferred to any other location, department. function, establishment. or branch of the
Company or subsidiary, associate or affiliale company .in such capacity as the Company may from
time to time determine. In such a case. you will be govemed by the terms and conditions of service
applicable to the new assignment including compensation, working hours. haolidays, leave, people
policies. etc.

We provide support o our global customers through various Company locations in India to suit
customer requirements by operaling 24x7 You would be operating from any of these locations and in
any of the shifts. including night shift. as may be decided by the Company. keeping in mind the
pusiness needs and deliverables 1o customers

This offer of appointment is subject 10 your successful completion of all curricular requirements as laid
down by the University/Institution for award of the degree/diploma and the requirements, including
agaregate. specified by the Company for your role, and any other cntena specified by the Company in
terms of your educational qualifications on/before the date of appointment.

The copy of this letter duly signed by you. has to be mandatorily submitted on the date of joining,

Dr. S‘l fpen
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ANNEXURE Il

SALARY OFFER SHEET

Name : Surya R

Position: Project Engineer Career Group TRB -1l

You shall receive salary as detailed below.

COMPONENT AMOUNT (INR)
Basic 11,667
HRA 5.834
Bonus 2,333
Wipro B_enems Plan (WBP) 4,854
Total Fixed Cash 24,688
PF (Employer Contribution) 1,800
Graluily {5.31% of Basic) 620
Total Fixed Compensation 27,108
Other Compensation Beneﬁls
Health benefit (Medical) 600
Variable Pay '
Target Variable Pay (5% of C'EC) 1.459
T 'l_'ag_ge,t Cost to cOmpanyrper'nipnth 29,167 x
Total Cost to .Companipir annum_ LEO008

*Notional sum indicating contribution of 5.31 % of your basic lowards provision of Gratuity. Employees will be
eligible for payment of gratuity as per the Wipro Policy for the same.

Df, Llf.",n“;_‘h‘
Ry, <lerwd Oty fd JOo rn
P_ i llr_‘ ‘ = 4 " If 3
Wipro Limited T 491 HO2REL (Y i ML " KA. A y
Gudask srnell Foo@ (80) 2844 GOUS i Ul 4 HAN # :
Sarpapur Hoed £ infol@wigro.com il 8r KAL .
Berpeburs MB0055 W wipracom Vl’«, f 5 i cd
w ' LS r -
£ {32907KA1645PLOU20800 Ch Mathg)



2. Compensation:

You will be eligible for:
4 Compensation and benefils in accordance with Annexure Il - Salary Offer Sheel.

b Variable Pay - The details of this component are listed in Annexure V. The Variable Pay program may
be changed or modified in part or full thereof from time to time, at the sole discretion of the Company.

¢. Other compensation and benefils in accordance with Company policy as modified and intimated to you
from time to time.

Your salary will be reviewed periodically as per Company policy

Changes in your compensation are at the Company‘s discretion and will be subject to and on the basis
of your effective performance and the performance results of the Company during your period of
employment and other relevant criteria.

3. Other Benefits:
You will also be eligible for:

Leave, holidays and working hours as applicable 1o your stream and localion of posting.

a

b Perquisiles, if any, as applicable 1o your band and stream and / or based on funclional requirements as
determined by the Company

¢ Panticipation in the Company’s Provident Fund Scheme (PF) as per the policies applicable to your
band and slream. .

d  Leave Travel Assistance (LTA) as per the Company’s policy.

e. Wipro Medical Assislance Scheme (MAS) provided you are nol covered under the purview of the ESI
Acl. Contributory Medical Insurance for your band.

{ Employee Benefits Program sponsored and administered by the Company for management
employees, comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury
benefits.

g. Please referto the detailed policies in the Company’s intranel portal i.e. mywipro.wipro.com

4. Responsibilities:

FRuyiatered OMce

in view of your position and office. you would be expected to perform all responsibilities 1
diligéntly and to the best of your ability and ensure results There may be limes when you will be
expected 10 work extra hours to achieve the above when the job so requires. Al all imes, you are
required not to engage in activities that have or will have an adverse impact on the reputation / image

and business of the Company. whether directly or indirectly.

You may be required 10 undertake travel for business purposes for which you will be eligible for
reimbursement of travel expenses as per the Company policy applicable 1o you

We are committed to ensure ‘Integrity’ in all aspects of the Company's functioning. You are expected to
comply with all the applicable policies of the Company including the Code of Business Conduct and
Ethics (Policies’) as they form an integral par of the terms of your employment with Wipro.
Consequently. you are required to understand the scope and ntent behind these policies and to
comply with the same. These Policies are updated / modified on a periodic b nd new policies may
pe introduced and notified lo employees from time 10 time and mes d to comply with the

same. True copy
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Apart from the standard salary components, Project Engineers are also entitled to the following unique
Company Benefits to help you manage during exigency.:

a. Interest free loan of Rs.20,000/- towards housing deposits or towards purchase of two wheeler
b.  Contingency loan of Rs.50.000/- towards housing depasits or illness, death in immediate family or

self-marriage
¢.  Medical assistance of Rs.15,000 per annum for employees who are not covered under the ESI
scheme. ;
d. Medical Insurance Coverage up to Rs 2lac per annum
Date: _/__/ SIGNAIUFE: cocvruvisemsessissnsssinassissnsssans
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Bibin Joy <bibinjoy@jecc.ac.in>

Fwd: Offer of Appointment as Probationary Clerk- Please inform youc acceptance by
reply mail

Bibin Joy <bibinjoy@jecc.ac.in> Wed, Sep 4, 2019 at 7:34 PN
Draft

From: "HR - TAD (Postings)" <postings@federalbank.co.in>

Date: Jul 18, 2019 12:17 AM

Subject Offer of Appointment as Probationary Clerk- Please inform your acceptance by reply mail
To. <tinathomasmanjaly@gmail.com>

Cc

HR TALENT ACQUISITION & DEPLOYMENT

HR TAD/B/ PR-38249/PC/A-387/2019-20 18 July 2019

Hearty Welcome!

Dear Tina Thomas,

It gives us immense pleasure to formally welcome you to be a part of this great institution,
which has grown tremendously over the years and looking forward to conquer new heights in
the years to come. We are sure that you would definitely want to build an enduring

relationship with this institution, which will in turn offer you exciting'and challenging career

e

opportunities to grow and develop yourself. = o Lo _—
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We have rnade necessary arrangements for your smooth induction into our system. In case you
need any clarifications or support from our end please feel free to contact us at

posﬁngs@federalhank.co.in.

The details of the offer of appointment made to you are annexed to this letter.

Wishing you all success,

Yours Sincerely,

John P J

Vice President (HR)

| Te

Kum./Smt.Tina Thomas

Manjaly House
Aranattukara
Elthuruth PO
Thrissur

Kerala-680611
— M Lt 2 AN '-.A'.--.‘-EW'

The Federal Bank Ltd, HR Talent Acquisition & Deployment, Federal Towers, P O Box Mo.103, Aluva, Kerala, India 683 101

E-mail: postings@fedamlbank.cq.in; Phone: 0484-2634123, 0484-2634313.

Mnmmmww
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You have been selected for appointment in the Bank as Clerk on thei basxs of lyour ormance
in the campus selection process. " {eits ~ e




Placé of Posting

Your initial place of posting will be at Branch/ Office: Budhanoor situated at N S S Karayogam
Building, Budhanoor, Puliyoor (Via), Chengannur, Alapuzha, Kerala-689 510.

Orientation programme/Date of joining

Please report at Federal Knowledge & Development Centre (FKDC), Federal Heights, Bye Pass

Junction, Aluva - 683 101, Kerala on 05" August 2019 before 09.00 a.m., for two weeks
orientation programme from 05.08.2019 to 17.08.2019. The appointment will be effective from the
date of commencement of the orientation programme. The programme is residential and
Boarding/Lodging facilities will be provided by the Bank. On completion of the orientation
programme on 17.08.2019 at 05.00 p.m., you will have to report for duty on 20.08.2019 at the
Branch/Office to which you are posted. Accommodation will be provided at Federal Knowledge &
Development Centre from 04.08.2019 onwards. The offer of appointment is valid only up to
05.08.2019.

Remuneration

You will be on a pay scale of " 11765 - 655/3 - 13730 - 815/3 - 16175 - 980/4 - 20095 - 1145/7 -
28110 - 2120/1 - 30230 - 1310/1 - 31540 as applicable to Clerical staff of the Bank. The total
monthly emoluments eligible to be received by a Clerical Staff at Aluva initially would be as
follows.

Basic Pay : 13,075.00 *

Special Allowance

1,013.31

Dearness Allowance
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* Includes 2 Graduation Increments of - 655/- each.

Graduation Increments will be released from the date of acquiring graduation/date of joining the Bank
whichever is later, on submission of final Degree/Provisional Certificate.

HRA would change depending upon the place of posting.

During the period of probation/on confirmation in service, you will also be eligible for the
facility of reimbursement of hospitalization expenses, medical aid, closing allowance,
reimbursement of cost of brief case/office bag (on confirmation), reimbursement of cost of one
newspaper (on confirmation), Leave Fare Concession, Privilege Leave, Sick Leave, Casual
Leave, etc., subject to the rules in force and as amended, altered or added from time to time.
On confirmation and on completion of stipulated period of service, you would also be eligible
for various Staff Loans prevailing in the Bank, including Housing Loan, Vehicle Loan, Computer
Loan, Overdraft, Demand Loan, Interest free Festival Advance, etc., subject to the rules in
force and as amended, altered or added from time to time. (Details of monthly emoluments
/allowances are annexed)

Pre-induction e-learning programme & Periodic Assessment Tests (PATs)

“As part of continuous learning approach, Bank will be conducting a pre-induction e-learning
programme which helps you understand basic banking functions and terminologies. Completing
this e-learning programme is a pre-requisite for joining the Induction programme, details of
which will be intimated to you in due course by Federal Knowledge & Development Centre
(FKDC). Participation in Periodic Assessment Test conducted by the Bank from time to time
during the period of probation is mandatory.

Probation/Confirmation

Your appointment will be on probation for a period of six months. The period of probation will
be counted for calculating the period of permanent service and for the purpose of granting
increments. The period of probation is liable to be extended, if you have not satisfactorily
completed the initial period of probation. During the period of probation, if your work, health,
conduct or efficiency is found not satisfactory, your service is liable to be terminated at any
time giving you one month notice or by paying one month’s pay and allowances in lieu of
notice. During the period of probation, you are not expected to involve directly. or indirectly in
the activities of any trade union of the Bank or of any other Bank or of,otherwbtgdhization.
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At the time of reporting for orientation programme, You will have to submit the following

papers/ certificates/documents:

a.  Originals of $$C/SSLC/Matriculation Book/Certificate and final certificates of
Graduation (Qualifying Examination). These certificates (Secondary Marklist, Secondary
passing Certificate and Graduation Certificate) will be kept under the custody of the Bank
and will be released to the candidate on completion of 2 years of service in the Bank.

a. Originals of all the documents, certificates and marklists of all semester/yearly
examinations evidencing date of birth and academic/ professional qualification with three
sets of self-attested copies. In case the result of any of the previous semesters/years or final
semester/year examination is not published at the time of joining the Bank, a certificate to
the effect that you had completed the course study and attended all the semester
examinations is to be produced from the College/University at the time of joining the Bank.

b. Statement about your medical history and a certificate of fitness for employment in the
pank, from a Doctor not below the rank of Civil Surgeon/Chief Medical Officer of a
Government Hospital, in the format attached. Medical certificate from Private Hospitals
will not be accepted. You are required to produce all the medical reports, lab reports, ECG
etc. along with medical fitness certificate.

c satisfactory discharge certificate and experience certificate from the previous
employer/s, if any. '

d. A certificate about your character/conduct jssued recently by the Principal of the
College/Institute last attended by you. Alternatively, two character certificates recently
issued by Gazetted Officers/respected persons.

e. A declaration of fidelity & secrecy, a declaration of place of domicile and a statement
of assets and liabilities, as per the enclosed formats.

f. One copy of your latest passport sizejphotograph.

g. One copy of this Order duly signed by you for having accepted the terms and conditions
specified herein.

h. Originals and self attested copies of an two&f&,}ﬁ&ﬂ?& (ii) Voter's ID (iii) Aadhar
Card (iv) Passport and (v) @(j'ﬁﬂﬁN‘%ic}‘Ql%E?\q@ng1‘With E fi‘gg#(gmund verification form
N‘l,-‘;ec SN ‘C‘_:l.’-f'\j\.‘- ph.L ' altie

(attached). on.D (Cam? e Sel
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it shall be distinctly understood that thisdggtarM@pththﬁfgqg is subject to your medical fitness
for employment in the Bank, satismﬁf\}‘utﬁ\éé&gfound check ~and submission of the

certificatesldocuments as stipulated above, to the satisfaction of the Bank. The medical
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reports!ﬁtn"ess certificate submitted by you are liable to be re-examined/ scrutinized by Bank’s
Doctor and your appointment in the Bank will be subject to your medical fitness for
employment in the Bank as assessed by the Bank’s Doctor. You are required to undergo physical
medical examination by Bank's Doctor, in case the Doctor insists for a detailed medical
examination, after analysing the medical reports submitted by you. At any stage, if you are
found not satisfying the eligibility norms, your candidature is liable to be cancelled without
notice. Also be understood that any misrepresentation/hiding of facts in the
application/ personal data/any other documents/certificates is sufficient cause for termination
of your service, without notice and compensation.

The offer of appointment is subject to your fulfillment of eligibility criteria stipulated by the
Bank for being appointed in the Bank as Probationary Clerk under campus recruitment. You are
required to submit originals & copies of the marklists/certificates of all the previous
years/semesters examinations at the time of joining the Bank proving that you had passed all
the previous year/semester examinations at the time of campus interview and all the papers
pertaining to the subsequent semester(s) should be cleared along with the result of the final
years/semesters examination (final year/semester examination should be cleared in the first
chance itselfj. in case the result of any of the semester examinations/ final examination is
published after the campus interview, but prior to joining the Bank, you are required to submit
all the. semester marklists, certificates, provisional certificate etc of such examinations at the
time of joining the Eank in proof of having passed the examinations with required percentage
of marks along with the result of the final year/semester examination failing which, you will
not be permitted to join the Bank. In case the result of any of the previous semesters/years or
final semester/year examination is not published at the time of joining the Bank, a certificate

to the effect that you had completed the course study and attended all the semester

examinations is to be produced from the Colleg e of joining the Bank.
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in your case, the minimum eligibility criteria in respect of educational qualification for being
appofinted in the Bank as Clerk through campus recruitment is a graduation with 60% marks.
Also you should have passed S5C or equivalent exam and plus 2 or equivalent exam with 60%
marks. In case the result of final year/semester examination is not published, you will have to
submit the certificates and marklists in proof of having passed the final year/semester
examination with required percentage of marks in the first attempt itself within a maximum
period of 5 months from the date of joining the Bank in conformity with the minimum
eligibility criteria in respect of educational qualification as stipulated by the Bank, failing
which you are liable to be removed from the services of the Bank without any notice or
communication, treating the appointment as cancelled. However, in case of willful default in
submission of certificates/ marklists within the above stipulated period, even after publication
of result of the qualifying examination, your service is liable to be terminated and you are
liable to remit the compensation amount / notice pay.

Other Benefits

You will be required to enroll yourself as a member of The Federal Bank Employees’ (Award
staff) Medical Welfare Fund from the date of joining the Bank and deduction to the Fund at
applicable rate will be made from your salary, as per the rules prevailing in the Bank at present
and as amended, altered or added from time to time.

You will be covered under "Defined Contributory” Pension Scheme as applicable to the Bank
employees in line with the National Pension System.

You shall contribute to the Welfare Scheme (Diya) to support the family of deceased employees
of the Bank, from the date of joining the Bank and contributions to the Scheme at applicable
rate will be made from your salary, as per the rules prevailing in the Bank at present and as
duly amended, altered or added from time to time.

On confirmation in Bank's service, you will be required to enroll yourself as a member of the
Group Term Assurance Plan. The eligibility for enrollment in the Scheme will be subject to the

terms, conditions, exceptions etc. as applicable under Group Term Assurance : at that time
and as amended, altered or added from time to time. P\\\es\e _
_—co
Resignation/ Termination ey N1 O i
" M7 ’f«f‘_ =
5 SE?NE\.{Y JOSEPH KALAYATI \ANKAL

If you are desirous of resigning from th@ﬁgf&%‘é&ﬂng*the periodiof probation, you should give

. UIET SCIRHCE ) baud Livias)
fourteen days’ notice in writing to the Bank or yomwﬁfulﬂ%é liable 't pay to the Bank fourteen
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days’ pay and allowances in lieu of notice. in addition to this, you should pay a compensation
amount of * 30,000/~ to the Bank.

If you are desirous of resigning from the service after confirmation in the service of the Bank,
you should give one month's notice in writing to the Bank or you would be liable to pay to the
Bank one month’s pay and allowances in lieu of notice. If such resignation is within a period of

2 years of joining the Bank, you should pay a c_ompensation amount of * 30,000/~ to the Bank,
in addition to the notice pay/ notice period.

You are also required to pay the compensation of - 30,000/~ and applicable notice pay as stated
above to the Bank, if you ceased to be in the service of the Bank consequent to termination of
service within 2 years of date of joining the Bank. You are required to execute an agreement in
stamp paper (which will be made available by the Bank) at the time of joining for the
orientation programme agreeing to the above terms and conditions of the appointment in
respect of compensation/ notice pay etc.

The compensation amount of * 30,000/- mentioned above is the fair value of the minimum loss
that will be incurred by the Bank if an employee quits the Bank before the stipulated minimum
period of service.

General

On confirmation in Bank's service, you will be entitled to all the privileges enjoyed by and shall
be subject to all the liabilities cast upon other permanent members of Clerical Staff, subject to
the changes/amendments made from time to time.

You are liable to be transferred during the period of probation and also thereafter, as found
expedient by the Bank at any time to any of the existing Branches/Offices in India or abroad or
Subsidiaries or to the new Branches/Offices/ Subsidiaries of the Bank to be opened in future.
You are advised to adhere to the acceptable levels of decorum at workplace (right from the
induction period) by way of presentable attire [business casual, smart casual, business attire] and
professional etiquettes representing the image and reputation of the Bank.

You will be eligible for actual travelling expenses (subject to a maximum of Wain Fare)
— AREIES
from your place of domicile to FKDC and also from FKDC to the place of postifng.
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John P J
Vice President (HR)

Place:

Date:

4 Candidate)

|, Tina Thomas, accept and confirm the a

Bruthiarg

bove terms and conditions.

(Signature of the

Annexure
Monthly Emoluments
. Particulars Amount ()
Basic Pay 13075.00
Special Allowance BP 1013.00
Dearness Allowance 9087.00
HRA 1177.00
Transport Allowance 425.00
. g i
Dr. SN i {/’VJI'UFL/ ()/') e
Canteen expenses ,_“_'-*h\’ 17250.00 .}, e T
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Travelling-Allowance 1350.00

.

Total 27747.00 -

# after confirmation

Allowances : Amount () | Remarks
Medical Aid 2200.00 Yearly
Closing Allowance 1200.00 Yeafly
Digital Promotion 1200.00 Yearly
Cost of Brié_f Case/Office Bag

2 attachments

<> BGC.pdf
a2

-:.3 Personal Data.pdf
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Vijay V U ST/S000045282-1-1-1/527254
Jyothi Engineering College,Cheruthuruthy June 7, 2018

Sub: Letter of Offer
Dear Vijay V,

Thank you for the keen interest you have shown in our organization. Consequent to your application,

. interviews and the personal discussions with us, we are pleased to engage you on contract basis

< "Validation Associate”, T1 for a fixed perod of 12 months on 5 salary of

ks, 240,000.00 (Rupees Two Lakh Forty Thousand) per annum. Your date of joining In US
Technology International Pvt.ltd (UST Global) will be June 12, 2019 and work location i Bangalore -
UST Office, Please find details of the compensation and benefits you are being offered in Annexure 1.

Your engagement will be subject the fallowing terms and conditions and will be governed by various
policies, rules and guidelines of US Technoiogy. 1t will also be quided by the core values and beliefs of
US Technology. Please note that veu will alen be required to sign and agree to be bound by The
Fmployee Non-disclosure, Non-solicitabon and Non-compettion Agreement when you join the
employment of the Company.

This offer of engagement as above with US Technology is subject to the successtul completion of your
Background Verification conducted by US Tethnology or any other agency appoined by US Technology
and confirmation of your medical and physical fitness by a qualificd Registered Medical Practitioner
(RME) nominated by US Technolcgy.

By accepting this offer of employment, you will be desmed to confin that: -
(i) Prior to joining our employment, you have terminated your employment with
current/previous :
employer in accordance with the terms and conditions of the said employment.
(i) On joining our employment, there are no continuing obligations or restrictions which you
vis—a—vis any of your previous employments.
(iit) You are not restricted, prohibited or constrained from accepting this offer of employment

Technology gnd that you have not, during the course of your previous employment/s any
_agreemen| rangement which in any way restricts/prohibits or debars you from by US
YAV Al :;h .
AFRatTIo amounts will be due and payable by you to your previous employer/s.
{(v) On joining our employment, that you do not have in your possession, nor have you failed
return, any property including but not limited to any devices, records, data, notes, reports,
proposals , correspondence, specifications, drawings, blueprints, sketches, materials,
M fent, other documents of property, or reproductions of any aforementioned items

' ging to your previous employer/s.
©  Dr. SUNNY JOSEPH KALAYATHANKAL

ech, MCA,.M.Sc, M.Phil, B.Ed
This offer will be valid till Jmﬁg@éﬂ 9. If thisoffer dtieMpioyiient is acceptable to you, please
intimate your acceptance of me Uy sighing the/duplicate copy of this letter and returning it to us on
Jyothi En ineering College
mwwm.m-mwwmmme%&?m foidss PO.-679 531
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joi ' June 12,
accept thi employme are required w;omyouremptam\entopormte
I;!lf; If you xmﬂfm repm*ton“:'hey?:bg\rg date you are required to inform us in writing.

; : ime of joining.
. o are required o produce at the tme o

Please see Annmm 2 fofsdgza;ji:;ftg';r icklor ofg.-sald documents. The determination ofﬂte

b emnlommﬂf all or any of the said documents will be at US Technology’s sole discretion.

N = “ﬂ b m

e Acce
;;‘:;; '\tfmm International Pyt Ltd pted

Vinesh Geamc
Sr. Manager HR

no! o Annexure 1 i i -
£ Annexure 2 /M’Y/\/‘//X/,/

Dr. .SUNNY JOSEPH KALAYATHANKAL
} M.Tech, MCA, .Sc, M.Phil B.Ed
PR.D (Computer Science), Ph.D (Maths)
PRINCIPAL '
Jyothi Engineering College
i Cheruthurulhy F.O.-679 531
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Annexure 1 (A)

Desiguated as: "Validation Associate”

[ MonthlySalary ||

A 6,000.00
- 3,000.00

o N B

*Please note that the HRA component in your salary structure is split into two parts: HRA
which is 40% of Basic Salary (for all locations) and Additional HRA which is 10% of

Basic
Salary for Metro locations and 0% for Non-Metro locations. As per the current HRA

Policy
National Capital Region (NCR) and Delhi are classified as Metro, while all other locations

in India are classified as Non-Metro.

**Other allo;wanees may include your @on-taxah%e optional allowances mentioned in
Annexure B. i

+++ Eligibility for earning the Employer's contribution to Provident Fund is governed

strictly as per the rules under The Employees’ Prevident Fund & Miscellaneous Provisions
Act, 1952. True COPY Attested

- W’/f . -
—__a }/&ﬁ’/

Dr. SUNNY JOSEPH KALAYATHANKAL
M:Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D {Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
Cheruthuruthy PO.- 679 531
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Ref: IBS/OFF/SE/M2573

)d;_.

Date: 26-Feb-19

Vishnu K )
Jyothi Engineering College, Cheruthuruthy

h in ffer: So Enginee

Dear Vishnu K,

Following your interview with us, we are pleased to appoint you as Software Engineer in
IBS Software Pvt. Ltd. (the “Company”), subject to your acceptance of the terms and
conditions contained herein.

Terms and conditions of the Offer
1. Pre-requisites

a) This appointment and continuance of your employment will be subject to your
being medically .fit by our medlcal panel and also subject to you clearing the
background verification exercise undertaken by the company. A consent form
is attached along with this offer letter. You are required to return a signed
consent form for.initiating the background verification on the date of joining.

b) You will have to bring 5 copies of your latest passport size colour
photographs, and the originals and one set of copies of all certificates
specified in Annexure 1 on the joining date. Your appointment will be subject
to verification of your certificates against the information provided by you in
your resume and during the interview.

2. Posting
Your initial posting would be at the office of the Company situated at Unit No's 401 &
402, SCK-01, Smartcity Campus, Thengode PO, 682030, Kakkanad, Kerala. Your
services are, however, liable to be transferred to any of our other offices or offices of

our existing or future affiliates, clients or associates, in India or abroad, at the sole
discretion of the Company. \

3. Reporting Date
Your date of joining wi
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4. Probationary Period

a) You will be on probation for a period of six months from the actual date of
your joining, which period may be extended by the Company depending on
your performance. You will continue to be on probation unless and until you
are expressly confirmed in the regular service of the Company. On successful
completion of your probation, as may be judged by the Company, you may be
confirmed, if your services are found satisfactory.

b) Prior to your confirmation, if the Company in its opinion is not satisfied with
your work and/or conduct, your probation shall be liable to termination
without any notice or assigning any reason whatsoever.

5. Compensation
Your oompensatlon details are as stated in the table below.

7 COmpensatlon Detalls [y * ' = JobLevel:3 -
% " “Fixed. Rgmuneratlpn i Amount in IN& i
SL. No. - - Component =~ [T Monthly -
1. |Basic Pay 9,000
2. |HRA . i 3,600
3. [Transport Allowance 1,600
4. |Special-Allowance _ 10,950
5. |Food Vouchers , 1,050
6 Employer’s contribution to Provident Fund (As per 1,800
" |Provident Fund Act 1952)
75 [Monthiy Gras Bamivgs (o) | 28000
Gratuity will be paid as per Payment of Gratuity Act, 1972,

In addition to the MGE, you will be entitled to the company’s medical assistance
scheme for self, spouse and children. This scheme provides medical insurance cover
up to Rs.1,00,000/- per annum for in-patient treatment subject to the conditions
mentioned in the insurance cover.

From your date of joining you can avail the medical assistance for out-patient
treatment also. This scheme entitles you, your spouse and children to reimbursement
of medical expenses incurred for out-patient treatment at the Company’s de.v.lgnated
’ hospitals on a co-pay basis. 4

a) The Company provides transportation facilities to its employees as per policy. A
D Sumn monthly conveyance charge would be dedud:ed from your MGE if you wish to
. v ‘.}/ J
M. 7.

: 7 -avail the Company transportahon.,mef‘qn%xame charge is fixed based on your
LQL /.. residential loqatmn and ycpﬂﬁ; a.e\feIV oot
‘~'.-'5r.h-; o "y = b PV Ll
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Ref: IBS/OFF/SE/M2573

" - -

b) You will not be entitled to any' payment, amenities or benefits other than those

mentioned above.
6. Working Week & Leave

a) The normal working days per week and working hours per day of the Company
are from Monday to Friday and'from 8.30 A.M to 5.30 P.M., with a lunch break of
45 minutes, respectively. The normal working days and normal hours of work can
be changed by the Company 'to suit the exigencies of work programmes and
emergencdies.

i You can adjust your working hours on a normal working day for
effective achievement of business goals, along with your personal
requirements. ;

ii. Theentry timing cantbe anytime between 8 AM and 10 AM on a normal
working day and the exit timing will be between 5 PM and 7 PM.

ii. Attendance shall be mandatory between 10 AM and 5 PM.

iv.  Every employee shodld clock minimum 41.25 hours at work (excluding

lunch break) every week. Any time less than this has to be applied as
leave.

V. The flexible worklng hours will not be applicable for resources on
“client/product support, as they are already on a revised shift schedule
defined by a roster. !

b) ‘Holidays-would-be as per the list declared by the Company from t:me to time.
c) :As.an.employee.of the Company you will be entitled to 11 days earned leave and
" 11: days casual. leave per annum. In addition, you will also be eligible for sick
Jeave, matemmy leave as per, 'the Maternity Benefit Amendment Act, 2017 or
.paternity leave, as applicable and examination leave as per Ieave poluc.y of the
Company ‘No other leave will be appha:ble

7. Promouon

8. Travel

Promotions will be based on your performance, contribution and as per the
rules and regulations of the Company relevant and applicable. .

You may be required to travel within India and overseas for the purpose of
work and/or training whenever required by the Company and you will be
required to remain outside India for such period as may be determined by the
Company. For this purpose, you shall be required to enter into such
agreements as may be required by the Company from time to time to protect
the interests of the Company. All expenses including, flight tickets, hotel
accommodation etc., that may be incurred in connection with such travel will
be borne by the Company. You must have a valid passport while joining the
Company and a copy of the passport must be deposited with the Company.
Company will take responsnblhty for arranging travel visas and other
formalltles _
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10.

11'

Minimum Period of Service

Your employment is governed by a two year service agreemeﬁt and you are required

- tb execute a bond / contract guaranteeing a sum of Rs.2,00,000/- (Rupees Two lakh)

to be payable to the Company in accordance with the terms and conditions of such
contract. The above contract shall also be signed by two sureties, one of whom

* should be your parent. :

: l
Notice Period & Termination of Employment.

a) Either party may terminate the agreement, for any reason or on convenience,
by giving two months’ noﬁce to the other party without assigning any reason
whatsoever.

b) Notwithstanding anything contained above, the Company reserves the right to
terminate your employmeﬁtf with the Company:

vi. by giving one month's notice or notice pay in lieu thereof, if you
become unfit for work or are unable to discharge your duties or
are negligent or |rregular or Inefficent in the d:sd1arge of your
duties; |

vii. - with-immediate effect, if you commit a breach of any of the covenants

. % - and obligations to be observed and performed by you under these
11»4  presents.or in‘relation to the service under these presents or rules and
» i3k, regulations of the Cor'npany notified from time to time;
oowiil. with immediate effect, if you are guilty of misconduct as judged by the
2+ Company or fail to cany out all orders and instructions issued to you.

Regulations -

a) - ~Your employment will be governed by, and you are bound to abide by, the
1dedsions, directives, rulesjand regulations of the Company which may be
notified from time to time.] You are expected to devote your entire working

‘ time, energy, and attention exdusively to the work of the Company, and
should not take up any other direct or indirect business or work, honorary or
otherwise, while in employment with the Company, unless so permitted in
writing by the Company. You are expected to refrain from engaging yourself

in any assignment/employment which may create a conflict of interest in duly
exgrcising your responsibilities associated with the position offered hereunder.

b) You are expected to work diligently, faithfully and to the best of your ability in
serving the Company and to use the best of your endeavour to promote the
interests of the Company and perform all dutles that may be entrusted to you
from time to time.

<) You shall be responsible for the safe keeping of all Company property that is

being used by you or left in your custody or charge and shall upon the
request of the Company or: termination of your service, whichever is earlier,

\'.
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deliver to the Company all the properties of the Company, in your custody or
possession. ,

d) All intellectual properties nghts in, India and abroad, for the full term of such
o i rights, in any “work” (as'defined under+the Copyright Act, 1957 and as
amended from time to hme) or in any other matter including but not limited
to, documents, computer software and databases or papers, of any type
“including all improvements) conceived / created / ‘made fully or in part
(whether or not.during regular office / business hours) by you during your
period of employment with, the Company, shall stand automatically vested in
and be the sole and exclusive property of the Company and shall be disclosed
in writing promptly to the Company. You shall also at the cost of the Company
execute and register, all documents required, statutorily or otherwise by the
Company, to further oonﬁnn the above ownership rights in favour of the

Company.

e) You shall execute the Secur;lty and Confidentiality Regulations of the Company
with respect to protection of confidential information of the Company.

f) You understand that if you are deputed on any work/assignment/project at
locations specified by cusbomers, you will gain extensive knowledge and
@ information of customers’ bUSU'IESS and their spedific requirements and skills
..~ by closely working: with thg customers, which would be of great value to the
i <~. #. Company, and which knowledge, information and ‘skills the Company would
» 27 To . want to utilise on oompletlon of such deputation..Customers in this context
v 4%, -7 shall .mean:clients;. busnn partners, business’ associates, subsidiaries,
T affiliates or.any other legal entity or business ‘unit with whom the Company
“:'w  has business relationship. Moreover, you also understand that the. .Company
-+~ would be expending considerable cost for such deputation. Therefore, you
“, =< agree that-after completion of such deputation for a duration of more than 45
days, you continue in employment with the- Company for a period of at least 6

months from the end of such deputation. ‘

. g) - You shall at any times be liable for the disciplinary actions including warning,
suspension, discharge and [dzsmzssal for unsatisfactory performance, causing
" damage/ financial loss to the Company, committing breach of any service
conditions or misconduct such as irregular attendance, unauthorised absence,
misbehaviour, theft, misappropriation/ fraud, dishonesty, immorality,
conviction, falsification of documents/ records or information given in your
bio-data/ appljcation for securing job in the Company or any undesirable acts
% which in the opinion of t.he Company is prejudicial and detrimental to the
interest of the Company. Pendmg disciplinary action, you can be suspended

from service.

h) During your employment with Company and for a period of one (1) year
immediately following temunatlon of your employment, for any reason
* whatsoever, you shall not: )

i) dlrectly or Indirectly, either on your own account or as a partner,

D, employee, consultant, advisor, agent, contractor, director, trustee,
S "‘“.' f\/ 1N A

F ~n
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.

b))

k)

committee member,, office bearer or shareholder, own, operate, assist,
take up employment in, participate in or be assodated with, in the
country of employrnent, any concern/entity that is engaged in
developing, desngnmg, produdng, marketing, or selling, software
products or services'in competition with the Company, to the travel,
transportation and }logistics industry and such other industry the
Company will serve in future. You acknowledge and agree to this
restriction, considering the Confidential and Proprietary Information of
the Company, coming to your knowledge and possession during your
tenure with the Company, which if disclosed to or shared with or made
use by such competitors, may prejudidially affect and jeopardise the
Company’s interest.;

]

i) directly or indirectly ‘contact, seek or accept employment with any third
party (including past, present or prospective customers) that you have
interacted with, or have provided any services to whether directly or
indirectly during the course of your employment with the Company or
solicit, entice, take away or attempt to contact, solicit, entice or take
such third parties away from Company or in any way damage their
business relationship with the Company. You acknowledge that any
violation to this obligation may result in legal prooeedmgs for actual
damages ensued to the Company; or

iy directly or.indirectly, either on =yonr own account or as a partner,

employee, consultant, advisor, agent, contractor, director, trustee,
committee: ‘member! or office bearer, directly: or indirectly, contact,
recruit, solicit or hire any of the employea of the Company, or induce
or attempt to induce any. employee of the Company to terminate
his/her employment with, or otherwise cease or damage his/her
relationship with the Company

This Appointment Offer iS; to be read in conjunction with the rules and
regulations, codes and policies, laid down by the Company from time to time.
In the event any conflict arises between Appointment Offer and the rules and
regulations laid down by the Company from time to time, such rules and
regulations shall prevail.

The service conditions mentioned in this Appointment Offer are. not subject to
any amendments unless communicated by the authorised officer nominated
by the Company for this purpose. i

If any of the clauses or sub clauses of this Appomtment Offer become invalnd
or be so judged, the remaining dauses or sub causes shall be deemed
severable and shall remain m full force and effect

The Company reservi HEht to initiate Iegal proceedings for any breach
by you of a b j ployment Y
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m)  This Appointment Offer shall be governed and construed in accordance with
the laws of India.

n) In the event of any dispute between the parties hereto regarding or arising
out of this Appointment Offer, the Courts in Trivandrum, Kerala, shall have
the sole jurisdiction, to the exdusion of all other courts that may otherwise
have had jurisdiction.

0) This employment offer is made based on complete reliance to the
representations you have provided to us, during our discussions prior to the -
release of the offer and other documents submitted by you. Any
misrepresentation either oral or written or any fraud or forgery related to your
representations or any documentation submitted revealed through your
background verification may result in revocation of this offer. The Company
reserves to terminate your employment, if such fraud, forgery or
misrepresentation is cited, post acceptance of this offer or during employment
with the Company.

P) The offer is extended relying on your representation that you suffer no
incapacities, either legal or contractual, from accepting this offer of
employment or fulfilling any of the potential employment responsibilities,
which may include but is not limited to, your non -compete obligations with
your previous employer/s. -

For any additional information or darification on any of the above terms and conditions,
please do not hesitate to.contact us.

Yours Sincerely,

For iBS Software (P) Ltd.

Jayan P
(Sr.Vice President & Head of Global Human Resources)

I have read and understood the terms and conditions of the above Appointment Offer and I
hereby voluntarily and uncondztlonally aocept the same

Signed by
Name -
Date : — v

"

D{_ ,Cf'_"f‘_'u'"," T0SEPH KA AVAT) HFI[\;I‘L

Engineering (
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HRDT/19-20/10919325 July 30, 2049

Mr. Vishnu Prasad C
Candidate ID: 10919325

Dear Mr. Vishnu Prasad C,

Congratulations' We are delighted to make vou an ofter as Systems Engineer Trainee and your role 1s
Systems Engineer

Here are the tenms and conditions of our offer:

Joining

Your scheduted date of emiplos ment with us will be February 17, 2020.
Location

Your location of training is Mysore, India. The location of posting (“work location™) would be
communicated to vou upon successful completion of training. You may be asked to relocate to any of our
units. departments or the offices of our affiliates* and/or the offices of our customers. depending on
business requirements. In such an event, vour remuneration and other benefits shall be detenmined in
accordance with the relevant Policies of the Campany in that work location.

Pleasc be advised that vou, by accepting this offer, hereby give vour irrevocable consent to the above.

* For the purpose of this agreement. “affiliare” means any entity thar controls. 1y controlled by, or s
wridder convmon control with the Virst Party. For purposes of this Agreement, "control” means POSSESSING.
directly or indirecdly, the power w direct or canse the direction of the management. policies or operations
of un entity. whether through ownership of voring securities. by contract or otherwise

Teaining Period:

Fhe trauning program will consist of classroom traming and on-the-job training, The duration of the
classroom training Wwill be based on the business requirement. Your continued emplovment with the
Company is subjeet to vour mecting the quahitying eniteria il the end of the traming and Successtul
completon of the training.

Probation and confirmation

You will be on probation for a period of twelve months from the date et":complclion of the traming and
sour allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent emplovee. Your confirmation is also subjeet to your submitting the documents required by
the Company . details of which are enclosed in'the Information Sheet in Annexure - 1V

T A
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HRD/3T/18-20/10918325

Mr. Vishnu Prasad C
Candidate ID: 10919325 Julv 30, 2019

Dear Mr. Vishnu Prasad C

Welcome to Infosys!

Taday. the corporate landscape 1s dynamic and the world ahead 1s full of possibihtics! None of the amazing things
we do at Infosys would be possible without an cqually amazing culturc. the environment where ideas can flourish
and where you are empowered to move forward as far as vour ideas will take vou

At Infosys, we assurc that your career will never stand still. we will inspire you to build what's next and we will
navigate further. together. Our joumey of lcamabilits . values and trusted relationships with our clients continuc to
be the cornerstones of our organization and these values are upheld only because of our people

W look forward 1o working with vou and wish you success in vour carcer with us

Wann regards.
RICHARD LOBO
EVP and Head Human Resources - Infosys Limited
A INFOSYS LIMITED
— CIN L85110KA1981PLCO13115
g«. Infosys gym .
- . Bangaiore 560 100 indi
oD — s
g o F 91 80 28520362
askus@infosys com

Wt nlosys com

Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.SciM.Phil, B.Ed
Ph.D (Cemputer Sciencg), Ph.D (Maths)
PRINCIPAL :
Jyothi Engineering College o :
Cherulhur{fﬂf:y K O:J- 679 5%1 Dlgna“y signed b}' RICHARD LOBO
. Date: 2019.07 30 14:52:18 +05:30

Reason: Offer Letter
Location: Bangalore
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Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
Cheruthuruthy PO.- 679 531
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May 13, 2019

Dear Megha K J,

Welcome to Wipro Limited (Company/Wipre') and congratulalions on your appointment as Project Engineer.
The terms of your employment with the Company 1s listed below. Please be informed thal the terms may be

APPOINTMENT LETTER

modified pursuant to changes in the Company policy updated from time to time.

1. Appointment Details:

a

b.

Ry i wd e

Vipro Limited
O st nuniits
St Roag

B geftisrn REY IS

i

The date of appointment is effective from the dale of joining. unless otherwise communicated in writing
by the Company.

you will be on probation for a period of 12 months from the date of your appointment. On completion of
the probation period, your appointment shall be confirmed at the discretion of the Company based on
your performance and other criteria as applicable to your band and stream Unless confirmation is
communicated in writing. your probation period shall be deemed to have been extended.

The retirement age is 58 years.

You may be transferred to any other location, department, function, establishment, or branch of the
Company or subsidiary, associate or affiliale company ,in such capacity as the Company may from
time 1o time determine. In such a case, you will be govemed by the terms and conditions of service
applicable to the new assignment including compensation, working hours. holidays. leave, people
policies. etc.

We provide support 10 our global customers through various Company locations in India to suit
customer requirements by operating 24x7. You would be operating from any of these locations and in
any of the shifts. including night shift, as may be decided by the Company, keeping in mind the
business needs and deliverables to customers.

This offer of appointment is subject lo your successful completion of all curricular requirements as laid
down by the University/Institution for award of the degree/diploma and the requirements, including
aggregate, specified by the Company for your role, and any other criteria specified by the Company in
terms of your educational qualifications onibefore the date of appointment

The copy of this letter duly signed by you, has o be mandatorily submilted on the date of joining.

w5

Wiprs, om
L 3E0ZRAT 9REPLEOYORDY

— =
LA
Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)

T 491 {80 2844 0011 PRINCIPAL .
; :'”ﬂ‘:::‘“ Jyothi Engineering College s et
5 P Cheruthuruthy PO.- 679 531 8483758
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ANNEXURE lll
SALARY OFFER SHEET
Name :@ Megha K J
Pasition: Project Engineer Career Group: TRB - Il
You shall receive salary as detailed below.
COMPONENT AMOUNT (INR)
Basic 11,667
HRA 5834
Banus 2,333
Wipro Benelfils Plan (WBP) 4.854
Total Fixed Cash 24,688
PF (Employer Contribution) 1,800
Graluity (5.31% of Basic) 620
Total Fixed Cor_npensa!ip_n_ 27,108
Other Compensalion Benefits
Health benefit (Medical) 600
Variable Pay
Target Variable Pay (5% of CTC) 1,459
Target Cost to Company per month 29,167
Total Cost to Company per annum 3,50,004
*Notional sum indicating contribution of 5.31 % of your basic lowards provision of Graluity. Employees will be
gligible for payment of gratuity as per the Wipro Policy for the same.
3 il
e _—— Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil; B.Ed
o il Ph.D (Computer Science), Ph.D (Maths)
w‘ipmumncdl T -9 Bl I8as DU PHH‘:CEFAL .
ey . ;‘::&mfl% Jyothi Engineering College ¢
ot GERUOES W WIpROCOm Cheruthuruthy PO.- 6789 531 8483758
C L F2I0EKATSSEFLCO0800
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2. Compensation:

You will be eligible for:
a Compensation and benefits in accordance with Annexure 11l - Salary Offer Sheet.
b Variable Pay - The details of this component are listed in Annexure V. The Variable Pay program may
be changed or modified in part or full thereof from time to time. at the sole discretion of the Company.

<. Other compensation and benefits in accordance with Company policy as modified and intimated to you
from time to time.
d  Your salary will be reviewed periodically as per Company policy.

-~

Changes in your compensation are at the Company's discretion and will be subject to and on the basis
of your effective performance and the performance results of the Company during your period of
. employment and other relevant criteria.

3. Other Benefits:
You will also be eligible for
a.  Leave, holidays and working hours as applicable (o your stream and location of posting.

b. Perquisiles. if any. as applicable 1o your band and stream and / or based on functional requirements as
determined by the Company.

¢ Participation in the Company's Provident Fund Scheme (PF) as per the policies applicable to your
band and-stream.

d  Leave Travel Assistance (LTA) as per lhe Company’s policy.

e. Wipro Medical Assistance Scheme (MAS) provided you are nol covered under the purview of the ESI
Acl. Contributory Medical Insurance for your band.

{ Employee Benefits Program sponscred and administered by the Company for management
employees, comprising of pension plan or gratuity plan, survivor benefil plan and industrial injury
benefits.

g. Please refer lo the detailed policies in the Company's intranel portal i.e. mywipro.wipro.com

4. Responsibilities:

. a In view of your posilion and office. you would be expected to perform all responsibilities effectively,
diligently and to the best of your ability and ensure resulls. There may be times when you will be
expected lo work extra hours to achieve the above when the job so requires. Al all imes, you are
required not to engage in activities that have or will have an adverse impact an the reputation / image
and business of the Company, whether directly or indirectly.

b You may be required to undertake travel for business purposes for which you will be eligible for
reimbursement of travel expenses as per the Company policy applicable to you.

¢ We are committed to ensure ‘Integrity’ in all aspects of the Company’s functioning. You are expected 10
comply with all the applicable policies of the Company including the Code of Business Conduct and
Ethics (Policies’) as they form an integral part of the terms of your employment with Wipro.
Consequently, you are required to understand the scope and intent behind these policies and to
comply with the same. These Palicies are updated--modified on a periodic basis and new policies may
be introduced and notified to empleyees from

l!q\e%tﬁhié' and you will be required to comply with the

same. | TruB ©ot
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Apart from Lhe slandard salary componems.-_Pl:oj.je_ct Engineers are also enlitied to the following unigue
Company Benefits 1o help you manage during agﬂgency

a. Interest free loan of Rs.20,000/- lowards housing deposits or towards purchase of two wheeler
b. Contingency loan of Rs.50,000/- towards housing deposits or illness, death in immediate family or

self-marriage vered
c.  Medical assistance of Rs.15.000 per annum for employees who are no covered under the ES
scheme.
d.  Medical Insurance Coverage up lo Rs 2lac per annum.
S §igna-tufe:..................
Mg —
/7—
__,.«f"
Dr. SUNNY JOSEPH KALAYATHANKAL
: M.Tech, MCA, M.Sc, M.Phil. B.Ed
n.D (Computer Science), Ph.D (Maths)
7 PRINCIPAL
Jyothi Engineering College
Cheruthuruthy PO.-679 531
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05-Jul-2019

Dear Navya Biju Jose,
Jyothi Engineering College.

Candidate 1D - 13113080

o coliuatan 10 ow Giscssioms, we e peased to olfer vou o6 oke of Programmer Analyst Trainee 1 Cognizant Technology Selutions India Private
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Cognizant

Annexure A
Name: Ronimol Joseph Designation: Progrommer Anolys! Traines
§1. No. Description Monthly Yearly
1 Bosic 8675 104,100
? HRA @60% of basic* 5205 62,460
3 Conveyonce Allowance” ' 800 9,600
4 Hedicl lovance 1250 15,000
5 Compony's contribution of PF # | 1041 12,492
6 Advonce Stotulory Bonus™*" 2000 24,000
7 Speciol Allowance” S1719 69.348
Annual Gross Compensation 297,000
Incentive Indicotion (per anym)** 20,000
Annuol Totol Compensation 317,000
Company’s contibution towaids benelits (Medica, Accident and Life Insurance) 16,000 _
brotuity 5,005
Annwal Total Remuneration : 338,005
As un ossociate you ore olso entitled 10 the following oddinional benefits:
« Flooting Medical Insurance (overoge
« Round the Clock Group pessenal accident Insurance (overoge
« Gepup Ten Life Insuionce Coverage

« Employees’ compensafign insurance benefit os per the Employees’ Compensolion A, 2010
« Granuity, on separation afier 4 yeors and 240 colendor doys of continuous service, payable os per Poymens of Gratusty Ad
» Women associates joining Cognizant will be entitled fo Marerniy leave os per the Matemity Benefit (Amendment) Adt, 2017

# PFis contibuted of 12% of your bosic. 1t you are on Intemotionol worker, it is contributed of 12% of your monthly gross compensation excluding HRA

 Flexible Benefit Plan: Your Compensotion has been stuctured to'ensure thot you ore odeguatel ion components of your solary in o manner

thot suids you the best. This plon will enoble you 1o

steC|

True Copy Allé
| Choose from o bougque! of ollowance or benefits / (/W’T/\f\/\ﬁ:f s

2. Redefine your solory stucture within presciibed guidelines /,u—f*”""

3 Optimize your egrnings

** Incentive Indication: Incentive amount moy be highes, lowes ot nil us per the tetms described herein. - The incentive progrom is discretionary, subject 1o change,
and bosed on individual und compony performance. It is pro-rated to the dmaﬂrsp@qmﬁ@nguongndiu for o calendar yeor ond will be paid to you only if you ure

octive on Cognizant's payrall on the doy the incentive is poid M Ter EPH K LA
Ph.p (Ccunh' IVZCA' M.Sc, i, YATHANKAL

: -  M.p
*** Language Premium: This allowarce is upplicoble oy for Jopanese, German & French IJ&’; ¢ ﬁmwm HW 6 A, July, Ot and Jan poyoll for
the previous quarter and will be subject 1o tox dedudtions 03 applicable in Indio. The gpoyp wi piv-vied fahe durol W’Hﬂ Cognizant India ond will be
paid out on the condifion that you continue to use the foreign languoge skill o requirggt g! ﬂ:gﬁ'mﬁ.omlg College

“+=_dvance Statutory Bonus s ine wilh he provisonsof Poyment of Banus Ac, 196511y RO - 57 e

Nate. &nv ctandan revician of Provident Fund/ES! Contribution or any. other similor statutory benefits will result in o chonge wn the Net ke home salory ond the Annuol
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P yﬁthi Bibin Joy <bibinjoy@jecc.ac.in>

Coginyanng Callege

Fwd: Poornam Info Vision - Welcome letter

glhiﬂn Joy <bibinjoy@)jecc.ac.in> Wed, Sep 4, 2019 at 7:29 PM
ra

cemneemmae FOTWArded message -

From: <hr@poornam.com>

Date: 12-May-2019 10: 50 am

Subject: Poornam info Vision - Welcome letter
To: <reshmatpsasidharan@gmail.com>

Cc:

Dear Reshma T P,
Good day o you.

Congratulations on your appointment and warm welcome to you as a new member of Poornam Info Vision. You were
chosen to be part of our organization because we believe you can contribute to our success and share our commitment to
achieving our goals. Your role is essential to fulfill our mission for the people who trust and respect us - we are committed

{o incredible value, quality and unparalleled client service in all aspects.

We recognize that the caliber and commitment of all our staff are the foundations in which our excellence is built, and as
your employer we are committed to supporting your continuing development.

Consider this as the provisional offer of appointment as Jr. Software Engineer (Trainee). The formal appointment letter
with terms and conditions will be given at the time of joining.

Please get back to us by the date which your exams get over. So that we can give you joining date based on that.

Thanks for your time, and welcome once again. We look forward to a long and mutually beneficial relationship !
. Detailed salary annexure and the terms and conditions of employment are attached herewith

Benefits included in CTC:

Round the clock canteen facility.

Company is giving accommodation with cleaning facilities at a subsidized cost.

Free transportation to and from the office to the accommodation.

Eligible for Rs. 3,00,000/ worth medical insurance per year (self +two dependents).

You will be covered under our group life insurance scheme for an amount of Rs. 3,20,000/
Eligible for leave / holiday as per Company rules.

Eligible for statutory benefits like PF / ESI / Gratuity from day one.

- . - - 8 &

Please ensure to bring the following documents when you come for joining:-

1. Two self attested copy of Pancard and Aadhar card (Provident fund opening purpose) - 1\l 1 THANKAL

2 One self attested copy of Identity proof and Address proof ( Bank Aceount t)béh\{ng_*purppsef '_ ohil, B EO
a2 10th mark sheet and Degree certificate or Consolidated mark sheet or Semester wise mark sheet {(original) 5)
4 Conduct certificate from the College Principal/Head of the Department miwog.m}'me_cgggﬁgate is employable.

The certificate should be in College Letter head with'seal. .y .]u;igge
5 A Medical fitness certificate from a reputed hospital stating that you are fit towg(hiiﬁ all the 'shi @4&; ng,
Afternoon and Night). ( : : V_,ﬁ/”’ _eieruthur utl u',#-l&‘

: /,l/rq YV :‘__ -
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6. Passport size photographs - 3
If you have any clarifications please contact us in the below numbers: 0484 - 2427971, 2428818.

Regards,

HR Team

WA TDGIRAaM. CoMm
www.bobcares.in
www bobeares.com

-- Disclaimer: This email and any files transmitted with it are property of Poornam Info Vision Pvt. Ltd. This email contains
confidential information intended solely for the use of the individual or entity to whom they are addressed. If you have
received this email in error please notify the sender immediately and delete this e-mail from your system. If you are not the
intended recipient you are notified that disclosing, copying, distributing or taking any action in reliance on the contents of
this information is strictly prohibited. Warning: Although the company has taken reasonable precautions to ensure no
viruses are present in this email, the company cannot accept responsibility for any loss or damage arising from the use of
this email or attachments. -

- Disclaimer: This email and any files transmitted with it are property of Poornam Info Vision Pvt. Ltd. This email contains
confidential information intended solely for the use of the individual or entity to whom they are addressed. If you have
received this email in error please notify the sender immediately and delete this e-mail from your system. If you are not the

.intended recipient you are notified that disclosing, copying, distributing or taking any action in reliance on the contents of

this information is strictly prohibited. Warning: Although the company has taken reasonable precautions to ensure no
viruses are present in this email, the company cannot accept responsibility for any loss or damage arising from the use of
this email or attachments.

2 attachments .

@ Salary Annexure Jr. Engg Trainee.pdf
41K

ifj Terms & conditions.pdf
= 226K

mmdw.mh.mmmm-17069de3d7&viaw-pt&mtd:mumy&wmmsqid=msg-a%SN1Bzmﬁﬂ&&iﬂumzﬂ&dwﬂ;ﬁnﬂ*%ﬂwﬂ... 22



Terms and Conditions:-

1. You will be under probation for a period of 6 months as Jr. Software Engineer (Trainee).

2. Employment confirmation will take place on successful completion of the probation period and salary
revision will be done after one year.

3. In case you leave the company during the probation period, you are liable to pay six months' salary as
liquidated damages to the company.

4. After initial orientation training you will be given three chances to clear the evaluation test. At the
end of the third chance if you are not able to successfully complete the evaluation, the employment
agreement between the employer and employee will cease to exist.

5. When an employee being assigned to a dedicated team, he/she should give at least a 6 months
commitment in the team else the issue of experience letter will be at the discretion of the

management.

6. Documents to be submitted at the time of joining:-

a) Matriculation Mark list Original

b) Degree Certificate Original. You can submit the originals of the semester marksheets in case if you
are not able to produce the Degree Certificate at the time of joining.

» Should have minimum 65% aggregate score for graduation as on the date of joining or else the offer
will be revoked

» The final mark sheet and Degree Certificate have to be submitted in 6 months’ time from the date of
joining

> If on getting the final results, 65% aggregate is not obtained, the contract of employment will be
terminated

¢) A medical fitness certificate stating that you are fit to work here in all the shifts (Morning, Afternoon
and Night)

d) Passport size photographs (4) at the time of joining.

¢) Conduct certificate from the College Principal/Head of theDepartment specifying that the candidate
is employable. The certificate should be in CollegeLetter head with seal.

f) Relieving letter from your current employer and ExperienceCertificates, that proves your total
industrial experience if relevant. ( In case of experienced candidates)

g) Scanned Copy of one of your address proof and ID proof

7. Documents will be returned only on your relieving from the company.

Background Verification:-

All candidates selected in Poornam Info Vision must have the following background verification checks
completed either directly before their probation j;ompletes, as a condition of employment confirmation.
a. Academic and professional qualifications check.

b. Character references/Criminal check.

d. Identity check (passport or similar document).

e. Previous Employment check, if any.

The relevant details has to be provided by the employees at the time of their joining. If any information
has been false, misleading or deliberately omitted/ suppressed, the appointment given can be
terminated without any notice at any time in future.

While processing the screening activities, if the company encounters any.criminal back f;e\
employee, a detailed probe will be conducted and if the case is found tq be severe, ﬁ‘ppomtmeat. \
given can be terminated. However, the employee will be l}}weﬂ a eh&nce»w nt the degml.q%‘b &

management before they arrive at a decision. o : ;:‘_{-"- h
= ;: i ) _\; ol \
Poornam Dress Code:- 25 5 J-‘ 08
/’ a8
gqrgamzatmn Th(. pur Rose ol t.l;xe C‘ompany

Objective: To portray an image of professionalism withiith
dress attire is to present a neat, healthy and prafess:‘qna 8
presentable. Clothing should be pressed and never wrinkle o
unageeptable, All seams must be finished. Wearing Poarnai%fjiﬂ

ipnmént The dress sbohlcf be neat anji./
dirty! oF fgay‘é clothmg is..
disathust .
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Clothing that should be avoided in company are

1. Inappropriate slacks including sweatpants, exercise pants, Bermuda shorts, short shorts, sherts, bib
overalls and any spandex or other formfitting pants such as people wear for biking.

2. Dress and skirt length should be at a length at which you can sit comfortably in public. Short, tight
skirts above the knees are inappropriate for work. Miniskirts, shorts, beach dresses, and spaghettistrap
dresses are inappropriate for the office.

3. Inappropriate attire for work includes tank tops; midriff tops; shirts with potentially offensive words, -
terms. logos, pictures, cartoons, or slogans; haltertops; tops with bare shoulders; sweatshirts.

4. Hats and slippers are not appropriate in the office.

5. Wearing ‘mundu’ and 'dhoti’ is also not entertained.




ANNEXURE

Jr.Software Engineer - Trainee

Your compensation has been fixed as follows:

1.Basic + DA : Rs. 1,00,212.00 (per annum)
2. HRA : Rs. 30,060.00 (per annum)
3. Conveyance Allowance :Rs. B,016.00 (per annum)
4. Special compensatory Allowance : Rs. 47,100.00 (per annum)

. Adding to.CTC :
5. Estimated Cost of Working Meal Allowance  : Rs. 38,280.00 (per annum)
6. Provident Fund (Employer Contribution) :Rs. 12,024  (per annum)
7. ES1 (Employer Contribution) : Rs. 8,808 (per annum)
Cost to the Company (= 1+2+3+4+5+6+7) : Rs. 2,44,500.00 (per annum)

Deductions :

1. Provident Fund (Employee contribution) : Rs. 12,024.00 (per annum)
2. ESI contribution :Rs. 3,240.00  (per annum)
3. Cost of accomodation : Rs. 39,600.00 (per annum)
V11 Net Take Home Pay (=1-VI) : Rs. 1,30,524.00 (per annum)

® You are also eligible to receive Rs. 3,00,000/- worth medical insurance per year for sell and two dependents.
® Stawiory dues such as TDS, Profession Tax etc shall also be deducted as per rules.

@ You will be covered under our group life insurance scheme for an amount of Rs. 3,20.000/

—
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05-Jul-2019
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Cognizant

29-Aug-2018

Dear Sruthy V P,
B Tech/B.E., Computer Science & Engineering
Iyothi Engineering College

Candidate ID — 12221785

In confinuation fo our discussions, we ore pleased to affer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

Duting your probation period of 12 months, which includes your training program, you are entitled to on Annual Total Remuneration (ATR) of Rs.338,005/-. This
indudes an annual incentive indication of Rs.20,000/-, os well os Cogizant's contribution of Rs.21,005/- towords benefs such os Medical, Accident, Life
Insurance and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, dearing the required training assessments and subject fo you being port of a delivery project, your onnual Total
Remuneration (ATR) would stand revised fo Rs.383,755 /- This indudes an annual incentive indication of Rs.20,000/-, os well os Cognizant's contribution of Rs.
21,755/ - towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will olso be governed by the other rules, regulations and
pracfices in vogue and those that may change from fime fo time. Your compensation is highly confidentiol and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is o secure environment for clients and intemally too. You are required to be registered with the National Skills Registry (NSR) and provide
ihe ITPIN while joining the organization. Please refer Annexure B for more defoils.

Please nofe

 This oppointment is subject to satisfactory professional reference checks and you securing o minimum of 60% oggregate (all subjects foken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

» Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to wark in India and other such documents os Cognizant moy
request.

We look forward o you joining us. Should you have any further questions or darifications, please log into hitps.//compus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

A

Suresh Bethavandu

Global Head-Talent Acquisition ted
| have read the offer, understood and accept the above mentioned terms and conditions. True CopY Alles
Signature : Date:

W
Dr. SUNNY yosep
® JOSEPH KAl AvaTu
oy M:Tech, MCA, i JKri 'ﬁ?ﬁ;".ﬁ’:’”wﬂ
U (Ccn‘.puu,{ S(‘.“:ncr‘w, Ph D T '.'
p””\'if.’i‘}f’_ LR q:'is)
Jyothi E"'Q”i-&r:‘-fu Colle
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Cognizant

Annexure A
Name: Sruthy V P Designation: Programmer Analyst Trainee
SLNo. Description Monthly Yearly
1 . Basic 8675 104,100
1 HA@kdfbosic 205 2460
3 Conveyance Allowance® 800 9,600
4 Medical lowance® : 1250 15,000
5 Company's contribution of PF # 1041 12,492
6 Advance Statutory Bonus*** 2000 24,000
7 Spedol Allowance* 5779 69,348
Annual Gross Compensation 297,000
Incentive Indication (per annum)** 20,000
Annual Total Compensation 317,000
Company's contribution towards benefits (Medical, Accident and Life Insurance) 16,000
Gratuity 5,005
Annual Total Remuneration 338,005

As an associate you are also enfitled to the following additional benefits:

* Floating Medical Insurance Coverage

» Round the Clock Group personal accident Insurance coverage

» Group Term Life Insurance Coverage

« Employees' compensation insurance benefit as per the Employees' Compensafion Act, 2010
« Gratuity, on separation after 4 years and 240 calendor days of continuous service, payable as per Payment of GrotyityAct . Copy MY
« Women associates joining Cognizont will be entitled to Matemity leave os per the Matemity Benefit (Amendment) Ad, 2017 =

# PF is contributed at 12% of your basic. If you are an Intemational worke, it is contributed at 12% of your monthly gross compensation excluding HRA.
* Flexible Benefit Plan: Your Compensation has been structured fo ensure that you are adequately empowered to apportion components of your salary in o manner

that suits you the best. This plon will enable you to 2 ANANA
1. Choose from a bouquet of allowance or benefits Dr. SUNNY JOSEPH{?&&T:{Ef ~
2. Redefine your salary stucture within prescribed guidelines M.Tech, MCA 1 P‘t__v;‘;z—:YATHANKAL
3. Optimize your eamings Ph.D (COmpuwré vI.o¢, M.Phil, B.Ed

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentivefprpgfp—p;\:'iqr di La‘lﬁhéﬁ{frﬁ sﬂ[ﬁd?ﬂ ehunge,
and based on individual and company performance. It is pro-rated to the duration spent with Cognizont Indiafyrentcalerdas year ond H‘f@ @g o you only if you ore
adtive on Cognizant's payroll on the day the incentive is paid. Cheruthuruthy pQ - 67' 59 &

*** Language Premium: This ollowance is applicable only for Jopanese, Germon & French language. It will be paid along with the Apr, July, 03 dndbn payroll for
the previous quarter and will be subject fo tax deductions as opplicable in India. The omount will be pro-rated fo the durotion spent with Cognizant India ond will be
paid out on the condition that you continue to use the foreign longuage skill os required by your role/project/account. 4

**** Advance Statutory Bonus is in line with the provisions of Poyment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in o change in the Net take home salary and the Annual
Gross Compensation will remain the same. Cognizant has made this offer in good faith after expending significant fime and resources in the hiring process. We hope you
will join us, but oppreciate your right fo pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication ot
Cognizant. If you renege on the commitment ond decide not to join us ofter signing the offer letter, Cognizant reserves the right to not consider you for future coreer

Ly i CEr R



05/03/2019

™ Gmail

Gmail - Fwd: Looking forward lo your joining @ Cognizant on 29th Sep 2018

:‘-‘wd: Looking forward to your joining @ Cog.r;i;al'lt on 29fh Sep 20-18
message

Urmila M Madhu <urmilanila@gmail.com>

To: Helna Vincent <helnatv@gmail.com>

Forwarded message ————

From: Sruthy Vp <sruthyvp19@gmail.com>

Dale: Tue, Mar 5, 2019, 11:23 AM

Subject: Fwd: Laoking forward to your joining @ Cognizant on 29th Sep 2018
To: Urmila M Madhu <urmilanila@gmail.com>

Forwarded message

From: <c2c@cognizant.com>
Date: Tue, 25 Sep 2018, 10:27 am
ToSUbjnct: Looking forward to your joining @ Cognizant on 29th Sep 2018

Dear Recruit,

Greetings from Cognizant!

We hope you have already received the DATE OF JOINING INTIMATION MAILER with below details.
Date: 29" September 2018

Reporting Time: 8:00 AM

Venue: Cognizant Technology Solutions India Pvt Ltd, KITS Campus (CKC) , Plot No. 1 & 2, Elcot IT Park, Survey, No.
602/3, Shollinganallur Village, Tambaram Taluk, Kancheepuram District - Chennai - 600119, India. esie

= \. //—‘_"
N
: ,,,‘-’é, ,r?\./‘f/fg _——
- { g
Day 1 (29" Sep): Full day Induction/Orientation at Joining venue. -
Day 2 (1% Oct) onwards: Training (Venue details will be intimated on Day 1) CATHAN WAL
~rD4 "4 P\\‘ [ Al .‘. : -...'
We request you to login to One Cognizant and accept your Date of joining @‘QJ}WQ&,% i e ot 650 Pri

joining forms & photo upload before 4:00PM on 27" Sep 2018. Please ignore if you hav_é‘-aﬁ'cai‘iy completed-all th
m. . 'G ceigiveh

LGt

Y N '—'_l-“'.‘..'.‘ AL Ak 8
» The option to accept the DOJ in the 1C portal would be disabled one day prior ‘to the DOJ: M‘t&r
earlier you accept, the faster will be your onboarding pass generation process; Kindly dfmﬁlt ljgg_epﬁ'ﬂke %G more
than once. o LA :

« Candidates who don't accept the DOJ within the timeline would not be considered for onboarding on the
given DOJ & they would have to wait for further communication regarding the offer status.
= Offer would be invalid for candidates who accept the DOJ & don’t report for joining.

« There is no option of deferring the date of joining or changing the joining location as it is based on the
business requirement.

Onboarding Pass would be generated one day before your DOJ, only upon accepting DOJ & completing all the forms
(including photo upload). Once the Onboarding Pass is ready, a mail notification would be triggered. Please wait for the
mail; print the Onboarding Pass & carry it on your DOJ along with all other mandatory documents mentioned in the Date
Intimation mailer. :

On your first day Please bring the following applicable mandatory documents at the time of joining:

/9

Helna Vincent <helnatv@gmail.com>

Tue, Mar 5, 2019 at 11:34 AM



UB/UBZ019 Gmail - Fwd: Looking forward to your joining @ Cognizant on 29th Sep 2018
For 2018 Batch pass outs

1. Latest Degree - All Semester-wise marksheets or consolidated marksheet
2. Latest Degree - Provisional or Degree or Convocation certificate issued by the University

For 2016 & 2017 Batch pass outs

1. 10th Standard marksheet

2. 12th Standard marksheet

3. Diploma marksheet & Diploma certificate (only applicable for recruits who have completed diploma)

4. UG-All Semester-wise marksheets or consolidated marksheet {mandatory for both UG & PG recruits)

5. UG-Provisional or Degree or Convocation certificate issued by the University (mandatory for bath UG & PG recruits)
- PG-All Semester-wise marksheets or consolidated marksheet (mandatory for PG recruits only)

7. PG-Provisional or Degree or Convocation certificate issued by the University(mandatory for PG recruits only)

Government ID proofs (Original & 1 Self-Attested Xerox copy)

1. PAN Card (issued in your Name)

2. Valid Indian Passport (Front & Back) or Passport acknowledgement receipt with Appointment details generated post
payment

3. Aadhaar Card (issued in your Name) or Aadhaar Card Enrollment Acknowledgement slip

Qther Mandatory Documents

1. Onboarding Pass

2. Four passport-size color photographs

+ Please have the electronic copy of the all the above documents available in your personal mailbox.

« If any of the above mandatory documents are not available, you would not be considered for onboarding and may be
. sent back due to insufficient documents.

* In case any of the original marksheets are lost and duplicate attested marksheets are available. Please bring the FIR
copy for the old marksheets as well as the duplicate attested copy.

« Please note that the offer letter will be declared invalid and treated as revoked in the event of any discrepancy in your
records, documents and information that you have submitted to Cognizant.

Kindly do not bring any laptops, storage (USB) devices, Cameras, other gadgets (except mobile phone) to the premises on
the day of joining. Please come in formal dress code.

We request you to make your own travel & accommodation arrangements. Please find attached FAQs & details of
Cognizant Training Facilities. Kindly raise a query in the FAQ section of C2C portal for any queries/clarification.

Looking forward to your joining!

Regards,
Cognizant-Human Resources

***THIS IS AN AUTO TRIGGERED MAIL. PLEASE DO NOT REPLY ***

This e-mail and any files lransmitted with it are for the sole use of the intended recipient(s) and may contain confidential and privileged information.
If you are nol the intended recipient(s), please reply lo the sender and destroy all copies of the original message. Any unauthorized review, use,
disclosure, dissemination, forwarding, printing or copying of this email, and/or any action taken in reliance on the contents of this e-mail is strictly
prohibited and may be unlawful. Where permitted by applicable law, this e-mail and other e-mail communications sent to and from Cognizant e-mail
addresses may be monitored. @@= ___ -
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Development Centre

AMAZON - i put. Lea.

You are hereby notified that you are not employed in the absence of your accepting the Offer
Letter. This LOI relates only to your potential employment with the Company and does (10’(
constitute an offer of employment with respect to the Company or any affiliate or related entity.
Further, this LOI does not create or vest any rights in you to be issued an Offer Letter whether
within the 365 day period referred to herein or thereafter or with respect to the base pay as
mentioned herein as the same is merely indicative.

in the event that you receive an offer of employment from any other employer (apart from the
Company), you are requested to immediately intimate the Company in writing of such offer.

You are required to return the duplicate copy of this letter duly signed indicating your acceptance
of the terms and conditions stated above, along with the documents aforementioned. Acceptance
of this LOI will be construed as a confirmation that you do not have any obligations arising from
any contract or otherwise in favor of a prior employer or third party, which would impose
restrictions on your ability to accept employment with the Company and carry out your functions
and duties towards the Company upon employment, if and once the Offer Letter is issued.

For any queries, please feel free to write to uson csrecruiting-coimbatore@amazon.com

Yours sincerely,

Fo/rA@%N DEVELOPMENT CENTRE (INDIA) PVT LTD

| True Co At
> \ [
Godfre L‘_** “Ey——EStEG ) &‘9/’ —
Sr. Manager H /,ﬁo/"'/’_r___,_ =
Dr. %UMH KALAYATHANKAL
. L ] SC, MPh”
P R— Ph.D (Computer Science), Ph.p ?MEa(:rs)
: PRINCIPAL '

' _ Jyothi Engineering Cu|

| accept the term_s set forth in this letter: Cheruthuruthy !;.;O?- E/&Firf

WK
;{z / QAl-02-2019

Signature Date
Name : NAMBoODIR!I SWATH| VASUDEVAN

Tower B — 3rd FI
oor, India Land Tech P i Limi
4 ' I sy
a, Keeranatham Village, Saravanampars: ;iirff-:ate -~ ted

CHIL SEZ Are
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AMAZON DEVELOPMENT | cemaﬁ &
(mmA) PVT. I.TD

True Copy Attested
wMosfﬁH KALAYATHANKAL

M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering Cullege

Cheruthuruthy PO.- 679 531



Development Centre

amazon India Pvt. Ltd

LETTER OF INTENT -

.I;')até: 9[ Loy ',01 -‘
Name: N/ Fym Qoo D g &
Dear’ 5{,«197”’1

| With reference to your application and subsequent assessmentsyouh
you that you have been shortlisted for the position of CS Associate at Coimbatore Fa

Development Center India Pvt. Ltd. (the ”Company")

ad with us, we are pleased to inform
cility of Amazon

alid for a period of 365 days from the date of issue of this

Please treat thls as a letter of intent (“LOI") v
r conditions or liabilities on

_letter upon expiry of which the letter of intent will expire without any furthe
your or-our side unless an Offer Letter duly executed by the Company is issued to you before the expiry

- of the aforesald 365 day period and the same is accepted by you. The issue of an Offer Letter to you is

subJect to the. Companys future business requirements and will be issued at the sole discretion of
"Amazon Upon issue of the Offer Letter, this LOI stands automatically terminated. This LOI shall also be
errnmated automatlcally in the event you take up employment with another person.

“Youare re_qulred_to submit the followmg documents:

Copies of the Ed ucational Certificate (from Class 10% till the highest education)
~Relieving letter from the previous employer/s (if applicable)
Service letter from the prewous employer/s (if applicable)
‘Last payslrp from the previous employer/s (if applicable)
Form 16 (if applicable)
- Address Proof e
' Passport Size Photographs (6)
: Copv of PAN card

. ._".'.'...

U_pon 51gmng the Offer Letter, you wou[d be ellglble to receive Total Compensation of INR i i
:(Rupees e : ) paya ble as per the following structure:

¥ b Annual Base Pav of INR [Gysos, (Rupees T ; ) per
annum payabie in arrears in accordance with the Company’s standard payroll practice and

e -.'-’subject to all Iawful cleductrons of mcome tax, prowdent fund contribution (if any), insurances or

otherW|se AT

' Variable Pay of INR 2 .(Rupees o, ' ) per annum
pavahle on quarterly baels and sub;ect to meet:ng performance !eveis as per the. Companv

e standards and policy.

ety Your attention s drawn to make note that Vanab!e Pay will’ be payable only upon successfully: meetlng

the reqU|rementa"as per Company pohcy and a!so subject to your contmumg employment with Amazon

HNY JGSEPH KALAYATHANKAL; o
r.ﬁ,.rlelf‘:‘rEﬂ.' i
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Cognizant

05-Jul-2019

Dear Megha Thomas,
B.TeclvB.E., Electronics and Communication Engineering
Iyothi Engineering College

Candidate ID - 13119111

In confinuation o our discussions, we are pleased o offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant”).

During your probation period of 12 months, which includes your fraining progrom, you are entiled fo an Annual Total Remuneration (ATR) of Rs.338,005/-. This
includes on annual incentive indication of Rs.20,000/- s well os Cognizant's contribution of Rs.21,005 /- towards benefits such as Medical, Accident, Life Insurance
ond Gratuity. The break up is presented in Annexure A

On successful compleion of the probation period, learing the required fraining assessments ond subject fo you being part of o delivery project, your annual Total
Remuneration (ATR) would stand revised fo Rs.383,755/-. This indudes an annual incentive indication of Rs.20,000/~ os well gs Cognizant's contribution of R,
21,755/~ towards benefits such as Meg ical, Accident, Life Insurance and Gratuity.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B, You will also be governed by the other tules, regulations and
practices in vogue and those that may chonge from fime fo fime. Your compensation is highly confidential and if the nead arises, you moy discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for dients and intemally too. You are required fo be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization, Plegse refer Annexure B for more detois.

Please note

* This appointment s subject fo satistactory professional reference checks and you securing o minimum of 60% aggregate (all subjects foken info consideration) with no
standing arrears in your Graduation/Post-Graduation.

* Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questians or darifications, please log info https.//. compus2cognizant.cognizant.com

Yours sincerely,

For Cognizant Technology Solutions India Pyt. Ltd.,
o7 i_’,ﬂi Copy Attesteq

Suresh Bethavandy
Global Head-Talent Acquisition
I have read the offer, understood and uccept the above mentioned ferms and conditions,

Signature ; Date:

Dr. SU JOSEPH KALAYATHANKAL

M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering Coliege
Cheruthuiuthy RO.-678 531



Cognizant

Annexure A
Name: Megha Thomas Designation: Programmer Analyst Trainee
S1. No. Description Monthly Yearly
] Basic - 8675 104,100
7 HRA @460% of basic* 5205 62,460
3 Conveyance Allowance® 800 9,600
B Medicol Allowance* 1250 15,000
5 Company's contribution of PF # 1041 12,492
b Advance Statutory Bonus*** 2000 24,000
7 Special Allowance* 5779 69,348
Annual Gross Compensation 297,000
Incenive Indication (per annum)** 20,000
‘Annual Total Compensation 317,000
Company's contribution towards benefits (Medical, Accident and Life Insurance) 16,000
Gratuity 5,005
Annual Total Remuneration 338,005

As an associate you are also enfitled fo the following additional benefits:
* Floating Medical Insurance Coverage

* Round the Clock Group personal accident Insurance coverage @Er‘\_
* Group Term Life Insurance Coverage 0Py Altesteq
* Employees' compensation insurance benefit as per the Employees' Compensation Act, 2010

* Grofuity, on seporation after 4 years and 240 colendar days of continuaus service, payable os per Payment of Gratuity Act
* Women associates joining Cagnizant wil be entitled to Maternity leave as per the Maternity Benefit (Amendment) Act, 2017 yﬁ

# PFis contributed at 12% of your basic, If you are an Intemational worker, it is contributed of 12% of your monthly gross combﬂmdm"'d .

Dr. SUNNY JOSEPH KALAYATHANKAL
* Flexible Benefit Plan: Your Compensation has been structured to ensure that You are adequately empowered to pppiish CNDRENBRIRU Baliblo mofmrer

that suits you the best. This plan will enable you to Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL

1. Choose from o bouguet of allowance or benefits Jyothi Engineering College

2. Redefine your solary structure within prescribed guidelines Cheruthuruthy PO.- 676 531

3. Optimize your eamings

** Incentive Indication: Incenfive amount may be higher, lower or il as per the terms described herein. - The incentive program is discretionary, subject fo change,
ond based on individual and company performance. It is pro-rated to the duration spent with Cognizant India for o calendar year and will be paid to you only if you are
active on Cognizant's payroll on the day the incentive is paid.

*** Language Premium: This allowance is applicable only for Jopanese, German & French language. It will be poid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject to tox deductions as applicable in Indio. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condifion that you continue fo use the foreign language skill as required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Poyment of Bonus Ad, 1945,

Note: Any statutory revision of Provident Fund/ES| Contributian ar anv athei clestlis ctabibacc Lo ot sowdise i



joining us forms the basis of further planning and client communication ot Cognizant. If you renege on the commitment
g the offer letter, Cognizant reserves the right o not consider you for future career apportunities in the company. We look forward to

pursue another path. Your formal commitment to
and decide not to join us after signin
welcoming you to Cognizant,

Login to hitps:Nonecognizant.cognizant.com->Total Rewards App for more details

True CopY Attested

e
Dr. MALAYATHA

NKAL
M.Tech, MCA, M.Sg, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Junthi F ' Coliege

Ing

FU.-B79 531



Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.8e, M.Phil, B.Eg
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True Copy Attested

whf’f
Dr. SUNN¥-408Epy KALAYATHANKAL

Ph

M.Tech, MCA, M.Sc, M.Phil, B.Ed

-D (Computer Science), Ph.p (Maths)
L

PRINCIPA
Jyothi Engineering College
Cheruthuruthy RPO.-679 531
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Dr. SUNNY JOSEPH KALAYATHRNKAL
M.Tech, MCA, M.Sc, M.Phil, B§d
Ph.D (Computer Science), Ph.D (Waths)

PRINCIPAL |
Jyothi Ehgineering Cullefle

PO -679 5E1




Cognizant

05-Jul-2019

Dear Pravitha P 6,
B.Tech/B.E., Electronics and Communication Engineering
Iyothi Engineering College

Condidate ID— 13119079

and Gratuity. The break up is presented in Annexure A,

On successful complefion of the probafion period, clearing the required training assessments and subject fo you being port of delivery project, your annual Totgl
Remuneration (ATR) would stand revised o Rs.383,755/-. This includes an annual incentive indication of Rs.20,000/- os well o Cognizant's contribution of Rs,
21,755/~ towards benefits such gs Medical, Accident, Life Insurance and Gratuity.

Cognizant is keen that there is g secure environment for dlients and intemnally too. You gre required fo be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more defoils

Please note

This appointment is subject to satisfactory professional reference checks and you securing a minimum of 0% aggregate (all subjects taken info consideration) with no
standing arrears in your Graduationy] Post-Graduafion.

* Prior fo commencing employment with Cognizant you must provide Cognizant with evidence of your tight to work in India and other such documents os Cognizant may

We look forward to you joining us. Should you have any further Questions or dlarifications, please log into https://campus2cognizg nt.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions Indiq Pyi. Ltd.,

Py

Suresh Bethavandy
Global Head- Talent Acquisition
I'have read the offer, understood and accept the above mentioned terms ond conditions,

Signature ; Date:

True Copy Attested ‘_,_/—/W‘FV?/ B

Dr. SUNNYTtJ/sE:; KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil. B.Ed
Ph.D (Computer Science), Ph.D (Math
PRINCIPAL
Jyothi Enginecring Collamnea



Cognizant

Annexure A
Name: Pravitha P G Designation: Progrommer Analyst Trainee
S1. No. Description Monthly Yearly
] Basic : 8675 104,100
2 HRA @60% of basic* 5205 62,460
3 Conveyance Allowance* 800 9,600
4 Medicol Allowonce* 1250 15,000
5 Company's contribution of PF # 1041 12,492
b Advonce Statutory Bonus*** 2000 24,000
7 Special Allowance® 5779 69,348
Annual Gross Compensation 297,000
Incentive Indication (per annum)** 20,000
Annual Total Compensation 317,000
Company's contribution towards benefits (Medical, Accident and Life Insurance) 16,000
Gratuity 5,005
Annual Total Remuneration 338,005

As an assaciate you are also entitled fo the following additional benefits: r%j_

* Floating Medical Insurance (overage True C 7 _—

* Round the Clock Group personal accident Insurance coven s (-i()py Attested -/‘F”AJ\/___,_-F—’

* Group Term Life Insurance Coverage '

* Employees' compensation insurance benefit 0s per the Employees' Compensation Ad, 2010 Dr. SU JOSEPHC KALAYATHANKAL
* Grotuity, on separation after 4 years and 240 wlendar days of confinuous senvice, payable as per Poyment GJFNW' MCA;‘M 4 "{:" M.;’ lhl[l}‘ BNEgh

* Women associates joining Cagnizant will be entitled o Matemnity leave as per the Maternity Benefit (Amen B Ad; %Wmtﬁ ;‘:ﬁ'ﬁ?ﬁi)‘ 1.0 (Maths)

PFi ibuted at 129% of your basic If | - ibuted at 12% of lyothi En: ineering Ekj‘.'lt'.-'}e
# PF s contributed at 12% o Your basic. Ifyou are an International wor er, it is confributed at 12% o your mantlﬂm@gls d?ﬂ@p{qyw%fm 9 531

* Flexible Benefit Plan. Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in @ manner
that suits you the best, This plan will enable you fo

1. Choose from o bouguet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the ferms described herein. The incenfive program is discretionary, subject fo change,
and bosed on individual and company performance. It is pro-rated to the duration spent with Cognizant India for o colendor vear ond will be paid to you only if you are
active on Cognizant's payroll on the day the incentive is paid.

“** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be poid along with the Apr, July, Oct and Jon payroll for
the previaus quarter and will be subject to tox deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India ond will be
paid out on the condifion that you confinue to use the foreign language skill as tequired by your role/project/account.

"*** Advance Statutory Bonus i in line with the provisions of Payment of Bonus Ad, 195,

Note: Any statutory revision of Provident Fund/EST Contitbution ar ainy stbor et chtims bs it it
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05-Jul-2019

Dear Kannanpuzha Chelsea Anlony,
Jyothi Engineering College.

Candidate ID - 13113084

lo cantioaton 1o out discussions, we are pleased 10 olfer you the role of Programter Analys! Trainee in Cognizant Technolagy Solutions Indie Private

Limited {"Cognizant”)
anerotion (ATR) of Rs.338,005/-. This

hich includes your taining progiam, you are entitied 19 an Annual Totol Rem
such as Medicol, Acadent, Life Insurance

Duning vout orabetion period of 12 monlis, w
s well o Cogmzont's contribunion of Rs.21,005/- towards benefirs

a2lodos on annual ingentive indication of Rs. 20,000/ ¢
and Grarsity Tra break up is presented in Annexure A.

0= suecessful complerion of the probotien period, cleanng the equired Irining assessments ond subiect 10 you bemng part of o delivery projec], your anavol Tolol
Remunerntion ‘ATR) would stand revised to Rs.383,755/- This includes un annual incentive indicar o0 of Rs.20,000/- as viell os Cogaizunt's contribution of Rs.

21,755/~ 1owszids benelits such as iMedical, Actiden, Lile Insuronce ond Gratuiy

ovment presented in Annexure B You will also e governed by the othet teles, regulations ond

Yo.r appointinent will be govemed by e terms ond onditions of emph
confidential and if *he nead arises, you may discuss it only with your

suagtices in vogue and these that may change froe time to time Your compensa‘ion is highly
nanoges

Cogmizant is keen thot there is 0 secute environnien! for clicnrs and intermelly fo. You are tequired 10 be registesed with the Hational Skills Registey (HSR) ond provide

the ITPIN while (oining the orgonization. Fiease refer Annexuiz B for mare detals.

Please note
« This cgacintmen: 1 S.hjedt °¢ sehskaitary prfersiany! relerence hicks ord vou Secuing o minimm ot 4073 noqracote {a” subiec’s foken info torsideration) with ng

slonding crigois in your Gibdustion/Post-Grodustion
« Piioi to commencing employment with Cogaizent you musl provide Cognizont wilh ewdence of your 197 10 .01k in Indio and other such documents os Cogaizant moy

requesl.
e look forword 1o you juiming us. Slhould you have any further quesons of clorificarions, plense log o hrps  camgrusZiagmenst cogmzent (o

Tours sincerely,
For Cognizant Technology Solutions India Pvt. Lid.,
-

3w bty
Global Heod-Talent Acguisition
[ b o #=s ofle, undestond and e the abve mentiannd e candinnne

Date:

Signature :

2]

M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
Cheruthuruthy P.O.-679 531

ol Al 11eseat DA Mabahnlinnmm Basd Oblasm Tharausekbam Chonnm Annnai

Dr. SUNNY JOSEPH KALAYATHANKAL
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Annexure A

Designation:

S1. No. Description
| Basic
! HRA (@60% of basic*
3 (onveyonce Allowance’
{ Hedicol Mlowonce’
5 Compony's contribution of PF #
6 Advence Statutory Bonys**
7 Speciol A.I!owame'
Annual Gross Compensation
Incentive Indication {per annum)"”

Annual Total Compensation

Compony's contnbution towards benehits (Med-a!, Acident ond Life lnsurance)

Grotuity

Annual Total Remuneration

As an ossociate you are olso enlitled 10 the follawing edditional denehts.

» Foonng Mecicol Insuronce Coverage

« Round the Clock Gioup parsonal accident insutance oveione

* Group Term Life Insuronte {overoge

* Employees' compensation insutonce benefit os per the Employaes' Compensation Ant, 2010

Programmer Analyst Trainee

* Monthly
8675
5205
800
1250
104]
2000
5719

« Gratuity, on seporation cter 4 yeors and 240 celendor cays of continuous service, payable os per Payment of Geatuiry Act
* Viomen osscaates joimng Cognizant will be enitled to Maternity ieave os per the Matemity Benefit {(Amendment} &g, 2017

Yearly
104,100,
62,460
9,600
15,000
12,492
24,000
69,348
297,000
20,000
317,000

16,000

5,005

338,005

2 PF s contrhyted ot 12% ¢ your basic 1fyou are en Ivernational workes, it is contiibuted ot 12% of your monthly gross cmpensetion exciuding HRA.

* Flexible Benefit Plan: Your Compensotien hes beez shiucrured to ensure thol you are adequately empowered 1o oppertion components of your salary in o monnes

that sy s you the best This plen will enazle you to

1 (o fie 2 sovnuet of ollesance or saretin
2 Redefine your sclary structure veithin prescribed guidelings
3 Cohmize your earnings

True Copy Attested

"* Incentive Indication: Incenave omounl may be higher, iower o1 oil o cer Ihe leims descobed haiain  The incentive program 15 disczehonary, subjedt 1o chenge,
and based on incrviduol ond company performonce. It is pio-1ated to th duralion spent with Cogrizant India for ¢ calendar year and will be paid 1o you only if you cre

e on Cogmen™s payic! on =e day the incentive is poid

" Language Premiug: Thi wiwacice s agphiab 2 sy o soperizoe, Gaiman § Fuiadh banguage 12 vl ke sew alang varh the Ap, July,
i pee e g ond vall be subjedt to tx deduchions os appheable in India. The amount will ke pro-rated 1o the duration SFERT wif
Dr. SUNNY JOSEPH KA

M.Tech, MCA, M.Sc

Ph D ICammiitar Calnmast e e os

i

st o e candinon that you ontae ‘o use the foregn language skall as requited by your role/prosect/eccount

* Mdyance Statutory Bonus s 11 hne vath the piowsions of Payment of Bonus Aa, 1965,

TTedic ond will be

LAYATHANKAI
» M.Phil, B.Ed
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APPOINTMENT LETTER

May 13, 2019

Dear Sankalp O R,

Welcome to Wipro Limited (CompanyANipro') and congratulations on your appointment as Project Engineer.
The terms of your employment with the Company is listed below, Please be informed that the terms may be
modified pursuant to changes in the Company policy updated from time to time,

1. Appointment Details:

a  The date of appointment is effective from the date of joining, unless otherwise communicated in writing
by the Company.
b. You will be on probation for a period of 12 months from the date of your appointment. On completion of

your performance and other criteria as applicable to your band and stream. Unless confirmation is
communicated in writing, your probation period shall be deemed o have been extended.

The retirement age is 58 years,

You may be transferred to any other location, department, function, establishment, or branch of the
Company or Subsidiary, associate or affiliate company ,in such capacity as the Company may from
time to time determine. In such a case, you will be governed by the terms and conditions of service
applicable to the new assignment including compensation, working hours, holidays, leave, people
palicies, etc.

e. We provide support to our global customers through various Company locations in India to suit
customer requirements by operating 24x7. You would be operating from any of these locations and in
any of the shifts, including night shift, as may be decided by the Company, keeping in mind the
business needs and deliverables to customers.

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid
down by the University/Institution for award of the degree/diploma and the requirements, including
aggregate, specified by the Company for your role, and any other criteria specified by the Company in
terms of your educational qualifications on/before the date of appointment,

9. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

Dr. SUNNY JOSEPH KALAYATHJ:\;IKAL
“M.Tech, MCA, M.Sc, M.Phil B. -
Ph.D (Computer Science), Ph.D (Ma

' PRINCIPAL .
Jyothi Engineering Colie
C}’\eruthuruthy PO.-679 531
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Dr—SUNNY-JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
Cheruthuruthy RO.-679 53
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, TATA
TATA CONSULTANCY SERVICES

Card No 94450

Associate No 1714009
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mue Copy Attested

Dr. SUNNY JOSEPH KALAYATHANKAL

M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
FRINCIPAL
JyO”"ll Encineern £ e
Cneruthu.utly BL-ETY ol
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PERSONAL AND CONFIDENTIAL
P!'WHR/APP-UJuly - 18 July 17, 2019
Ter CO
Ms. Rinku George PY Attestag
Kollannur House Yy
Villadam, Ramavarmapuram P O CS/@W‘L =
Thrissur Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed .
680631 Ph.D (ComputerScience), Ph.D (Maths)
PRINCIPAL

Jyothi Engineering College
Cheruthuruthy PO.- 679 531

We have the pleasure in appointing you in our Company as Jr.Software Engineer -
Trainee. Kindly sign the duplicate copy of this letter of appointment and have it
returned to us at the earliest.

Your date of appointment is effective from the date of joining, inclusive of the
training period, commencing from July 17, 2019.

1. You will be on probation for a period of six months from the date of your
appointment. Your confirmation will be based on your performance and successful
completion of the probation period. However, if an employee joins after 10th of a
month, the probation period will start from the 1st of the succeeding month.

the date of employment, you will be liable to pay us liquidated damages of
Rs.86,694.00(Rs Eighty Six thousand six hundred and ninety four only) being the

3. The contract of employment is terminable, without reason, by either party giving
one-month notice failing which, a sum equivalent to ope month's gross salary will
have to be paid in lieu of the notice by the defaulting party.

4. Your salary will be reviewed periodically as per Company policy.

B————




J ’ 5. In view of the position and office, you must effectively, diligently and to the best
‘ of your ability, perform all responsibilities and ensure results. You will be expected
to work extra hours to achieve the above whenever the job so requires.

6. Any information regarding the company's business or other relevant information
shall remain secret and safeguarded by you.

7. Your remuneration is purely a fact between you and the company, and has been
arrived at on the basis of your background, your professional merit and the
company’s prevailing compensation guidelines. You are requested to maintain this
information and any changes hereafter, as strictly personal and confidential.

8. During your service with the company, you shall devote your full time and
attention to the company's business and shall not engage yourself in any other
business or service directly or indirectly, part or full time.

9. Breach of any of the above terms will render you liable for termination of service
without any notice or salary in lieu of.

10. Your monthly salary will be paid to you as per the Annexure attached with the
appeintment letter.

We welcome you to join our company and look forward to a long and fruitful
association with us.

. T
Yours sincerely

For Poornam Info Vision Pvt. Ltd.

]
»
Xk Mw@/
Noble Joshy : Dr. SUNNY J CAYATHANKAL

M.Tech, MCA, M.Sc, M.Phil, B.Ed

Member Executive Group Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
Cheruthuruthy PO.- 678 551

I agree to accept employment on the terms and conditions in the above,
I reported for duty on July 17, 2019,
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Date: July 11, 2019

LR T AR

To,
Anand Balaram

Further to the gi i g
alscussion you had with us, we are pleased to inform that you have been

conditionall
‘Company")yaste?if: for err.upioyment with Speridian Technologies Pvt. Ltd. (“Speridian” or
pensation of Rs.3,00,000/- per annum as Gross Annual Remuneration,

tor providing IT Soft i
ware Sery m
conditions, ices & Support to our customers on the following terms and

Broad Terms and Conditions:

e ‘ i ‘ensi
:’::t wg| beilfr;vaded.exlnnswcf training for a period of 30-90 days depending on the project
Yau wi e. put in. You will be on probation for a period of six months from the actual
date of your joining, which may be extended by the Company depending on your
perft'eranc‘:e. You will continue to be on probation unless and until you are expressly
cgnﬁrmed in the regular service of the Company. Speridian at its sole discretion reserves all
rights to select or reject your candidature for any reason whatsoever.

2. Two years’ service Agreement -You are required to execute a bond/contract guaranieeing a
- sum of Rs.2,00,000/- (Rupees Two Lakh) to be payable 20 the Company in accordance with
the terms and conditions of such contract. This bond is applicable towards all expenses
incurred by the company towards training.
3. This appointment is subject to being found medically fit to take up this Job.
4. Please be aware that this letter does not conslitule a guarantee or contract of employment

5. As atoken of acceptance please sign the duplicate copy of this letter and return to us.
-

Your exact date of joining will be officially communicated to you later. The tentative date of
joining will be on or after August 2019,

We look ferward to working with you to create an exciting and a mutually rewarding association.

Sincerely,

Speridian Technologies Pvt. Ltd. (5
Human Resources m//[
Dr. SUNNY JOSEPH KALAYATHANKAL

M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
Cheruthuruthy PO.- 679 531

Speridian Technologies Private Limited
CRA L2008 0N O,
Gt g, Lo bk Trovatdiom, ncde e Bl
Pl oA 71 286G 0526 i VST AL A5 1R I woay et it



Cognizant

05-Jul-2019

Oear Ann Mary Varghese T,
Jyothi Engineering College

Candidate ID - 13119083

I cntinuation 1o cur ciscussions, we are pleased 1o oller you the role of Programmer Analyst Trainee i Cognizont Technalogy Solutions India Private
Limited ("Cognizant™)

L v rebation geriod of 12 manths, wihich includes your tiaming pragiam, you are entitled 1o an Annual Torol Remunerction (ATR) of Rs.338,005/-. Ths
nil_4os e amnuy mceate idication of Rs. 20,000/~ os well os Cogrizaan's canmbunion of Rs.21,005/ - towards venefis sucr 3 Keuia, Acaden, Life insurance

and {2ty Tra 2reok up is preseried in Annexure A
0~ sugeesslul completica of the probonon petio, dearing the requiced haining ossessments ond subiec 10 you bemg for! al @ delivery project, your annuc’ 316!
Remuneration {ATR) vould stond revised to Rs.383,755/- Tius meludes un annyol incentive adiceon of Rs.20,000/ - as wiell gs Cognizant’s contribuion of Rs.

21,755/ - toviaeds bensits such os Medical, Acident, Lile Insuiance and Gratuity

Yot wagoin’1e 1 will be gevernid by e termns and conditions of employment presenved m Annexure B You vl also e govenned by the otten iules, tegulations ang
st = s ond those thel v ¢-auge e ime o tine Your camgensarion i Righly configential and if e nead arives, you my disesss it oy it voun
Ager

Cogngnnt i keen thot there < o secure enwonient o chiecs ond siemoll toa Yoo ae regured tn e reictensal with the bt anal Skilk Registry (HSR) and provide

ihe 1TPI% while gining the organization. Please refer Annexure B for morz derails.

Plzose note
« This apoainiment s subject to solislociory professionai relerence hecks ond you secunng o mimmum of 60% aagregate {oll subiects foken o consideraiion) wilh no

stgading erneors n your Gioduonon/Past-Groduchon.
« Puigt to commencing employmen’ vath Cogizont you must arovide (ognuenal saih endencs of your gt 6 wark i Iadio and other such documents as Cogmzon: may

#quest

e Iook foreord 10 you joining us. Shouls you have any further questions or dlarificorions, please lag into hizys //compus2cognezan icgmizgnt com

fous sincerely,
For Cognizant Technology Selutions India Py1. Lid.,
L Sard

ek Bethesi o
Global Head-Talent Acquisition

s o llor, feestcd v gt e @i el tes annd cinditr

'
1

Signalure : Dote:

M.Tech, MCA, M.Sc, M.Phil, B.Ed

Ph.D (Computer Science), Ph.D (Maths)

PRINCIPAL
Jyothi Engineering College
Cheruthuruthy PO.- 679 531

Rt ﬂHi‘m- 1167538 (1l Mahnhalinuinm Band Nkbiam Thaminnkban, Thanni . AN 1Q7

True Copy Attested W

Dr. SUNNY JOSEPH KALAYATHANKAL
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2UTHERLAND

PROVISIONAL OFFER LETTER

Campus Name - Iyothi Engineering College Date 112/5/2019

Dear Aswinj K Narayanan (Non-Voice),

Congratulations!!!
Welcome to the Sutherland Family...,.

With reference to the Interview you had with us, we are pleased to inform that you have
been short listed as a ‘Associate”. Your employment with us will be established on
Clearing further rounds of interview which would be conducted at our Perungalathur
'facility {No.16, GST Road, Gateway Office Park A-1 Block, Ground Floor, Perungalathur,
Chennai - 600 083). The offer letter can be collected from the same venue.

We at Sutherland are privileged to have you with us and we look forward to launching
your successful career with us.

You may have to furnish the following documents on clearing further rounds of interview
for completing the joining formalities

*» 10 Passport size photographs
10th & 12th and UG/PG education certificates
* Address & ID Proof( Ration card, Driving l.cense/Passport, PAN Card,
Voter ID Etc)
' * 2reference lelters
ﬂ * Medical Fithess Certificate- saying you are fit enough to work in night

shifts
o Offer letter / Relieving letter / Last 3 consecutive months pay slips

(Applicable only for experienced candidates)

Note: Please produce this letter at the reception.

Yours sincerely, =
fue
Sutherland Copy ’311‘85&/

o :_J'"“’,j((\
Authorized Signatory

o e oy le:EZ Block - A1. 6th Floor, /’M\'L V\/ﬁ; : 4 .7884
3 : . Block - A1, ar.
X2l e A
Sl Dr. SUNNY JOSEPH KALAYATHANKAL
" "M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL

Candidate Acceptance




Blessy Babu

Muttichukaran House,
Mundur P.O
Pazhamukku,
Thrissur

Dear Blessy,

Subicet: Emploument with FINGENT GLOBAL SOLUTIONS PRIVATE LIMITED. KOCHI

Congratulations, on behalf of FINGENT Global Solutions Private LTD. Kochi (referred as FINGEN'T in this
letter to vou). We are very pleased to offer vou a position within our organization. Your employment will be governed by
the rules. regulations and policies of FINGENT.

M‘hu following terms and conditions are applicable lo you:

Position:
You are appointed 1o the position of Junior Software Engineer.

Reporting:
You will report to the COE — Training

Date of joining:
Your start date in the position might be 1+ July 2019 as agreed with you,

Station of your assignment:
Your position as of now will be based in Kochi. Should th

are assigned. it will be communicated to you.

ere be a need for change [rom the existing location that you

Probation & Training:

The first six months of vour appointment to this position will be the probationary/training period. We will review vou
progress in the position on a regular basis and provide vou with regular feedback. Based on the job requirement, you
may have to attend a training program that would consist of classroom training and on-the-job training. The duration
of the classroom training would be purely based on your job requirements. Your confirmation will be based on yvour
positive contributions to the abjectives laid down to you. Based on business requirement. period of training can be
extended for a further period of six months or part thereofl. Your continued employvment with FINGENT is subject to
vour meeting the qualifying criteria during and at the end of the training. We will be in a position to confirm continued

employment upon successful completion of the probationary period.

Work Timings:

Your normal hours of work are from 9:00 a.m. t0 6.00 p.m., Monday 1o Friday. However, you would be required towork
extended hours. if required. to support important clients or any other critical needs of FINGENT. You will receive
additional time off to compensate the extended hours of work and will be allocated to you by your manager.

Dr. SUNNY JOSEPH KALAYATHANKAL

M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)
PRINCIPAL
Jyothi Engineering College
Cheruthuruthy PO.- 679 531
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M}-'Olll' total payments towards cost to company will be Rs, 2,70

_eavese,

You are entitled to 12 paid leaves in a year, which includes your casual leaves, You can also avail 10 medical leaves
annually, provided adequate medical certificate is furnished. ) )

The employee is not entitled to leaves during his/her training period. However, after completion of the training period

vou are entitled to leaves as mentioned above.

Minimum Period of Service:

e assigned duties for a minimum period of 18 (Eighteen)
e will be liable to pay the company his/her
o Rs. 4,05,048/- towards training cost

The employee is required to serve company and carry out th
months. In case of any breach in the minimum service period, the Employe
salanv for eighteen months ie. Rs. 22,536%18 months which results t

reimbursement.

Remuneration - Fixed :
,428 per annum (Rupees Two Lakhs Seventy Thousand

“our Hundred and Twenty Eight only per annum). Attached you will find a detailed breakup in Appendix A. You will be
dard payroll practices. A basket of allowances will be paid to

1d vary from House Rent Allowance, Project Allowancee,
are paid to support your different

paid once in a month in accordance with FINGENT's stan
vou as part of your salary every month. The components cou
Travel Allowance or other miscellaneous allowances as applicable. These allowances
needs and help you to smoothly function in your job.

Termination of Employment:

During the probation period, if your performance is found to be unsatisfactory or if you do not meet the prescribed
criteria in achieving your objectives during this period, your employment can be terminated by FINGENT without
assigning any reason giving vou with one week notice. During Probation period you will be required to give one months’
notice or basic salary thereof, in case you decide to leave our services. On confirmation as a regular employee, you
will be required to give three months’ notice or basic salary thereof, in case you decide to leave our services. However,
in the event of you having any incomplete assignment during your notice period, FINGENT will have the full discretion
to hold and only relieve you at the end of the notice period or even extend your notice period, should it be deemed
necessary. Similarly, FINGENT can terminate your services once you are confirmed in continued service, by giving you
three months notice or basic salary thereof. FINGENT reserves the right to terminate your services immediately

on disciplinary grounds, should any of your actions tantamount to Gross Misconduct.

& 5 VS

Return of property:
Upon termination of this contract, you will have to return all assets &documents which include but not limited to key:

records, notes, memoranda, models, equipment ete., which were in processions, custody or authority during the cours
of your work with FINGENT.

Taxation:
FING ENT will .withhold all appropriate taxes from your salary and remit the same to the concerned authorities on tim
These details, if any, will be communicated to you. Please note that you are liable to pay/ submit/ furnish/ file yo

individual tax returns.

Ethics:

Our ethu.-u} principles are the values that set the ground rules for all that we do. By visibly and continually reaffirmi
our comnitment to the highest standards of business behavior and providing employees with sound guidance wh
questions arise, we instill an ethic in our organization that allows individual emplovees to exercise their very b

judgment.
V/R/r\-«‘" (&

Dr. SUNNY JOSEPH KALAYATHANKAL
M.Tech, MCA, M.Sc, M.Phil, B.Ed

Ph.D (Computer Science), Ph.D (Maths : ‘
PR Coah B el Fiana cottions Private




opreInne

Code of Conduet:

As an express condition of your employment with FINGEN'T, by accepting this offer letter, you thereby agree to read
and fully understand the clauses mentioned in the employee policy manual, and unconditionally abide by the principles
and guidelines in the employee policy manual as set by FINGENT, which is published in the company shared site
(hitps:/ /sites.gooale.com/a/fingent.com/talent-engagement/). It is only through following these principles we can
continue to foster a posilive environment of mutual trust and respect, and create a community that promotes individual

growth, self-management and accountability. Further the future amendments to the said employee policy manual will
be communicated to you and you are bound to obey the same.

Invention and Copyright Agreement:

w You acknowledge that the following belong to FINGENT.

Allinventions, discoveries and novel design whether or not register able as designs or patents.

All writings (including programs), artwork and other copyright works referved to above and if required by
FINGENT, assign to FINGENT any other inventions, discoveries, designs or copyright works devised or
created by the employee whilst employed by FINGENT and which may touch upon the future or present

business or products of FINGENT and its related companies.

You shall both during and after employment do all such acts and things, and sign all documents, as FINGENT
or its solicitors may reasonably request to secure FINGENT’s ownership or rights in the inventions,

discoveries, designs or copyright works referred to above.

Background Checks: |
FINGENT may at its discretion, conduct background checks prior to or after your joining date to validate your identity,

the address provided by you, your education qualifications presented and your prior work experience, to conduct any
criminal checks or any other checks as deemed necessary. You expressly consent to FINGENT conducting
e such background checks on you. If the FINGENT is not satisfied, in its sole discretion, with the outcome of the
FB background checks, FINGENT reserves the right to withdraw this Offer without notice and Compensation or even to
take any appropriate action against you, including, but not limited to termination of your employment. When a
background check raises any concerns regarding any of the details furnished by you and FINGENT feels the need to
further validate such facts FINGENT may at its sole discretion, ask you for further information, to substantiate the
details that you have earlier provided to the FINGENT, in advance of initiating appropriate action. In absence of the
same, you will be required to undergo a criminal background check, the cost of which will be borne by you. This check

will be initiated on the date of your joining.

Non-Compete Agreement:
By accepting this offer of employment with FINGENT, you wholly agree to the following terms and conditions (but not

limited t0) as expressed below and acknowledge explicitly that this is a material condition of your employment.

I In consideration of the above, you solemnly agree that for a period of one year, following the termination of your
employment with FINGENT, for any reason, you will not:

a. Accept any offer of em ployment or any assignment, temporary or permanent in nature from any of the
customers (past or present) associated with FINGENT, where you have working or currently work}ﬂg
in a professional capacity with that Customer within twenty four (24) months immediately preceding

the termination of your employment with FINGENT.

Dr. SUNNY JOBERMRALAYATRANKAL ™ /1% -

M.Tech, MCA, M.Sc, M.Phil, B.Ed
Ph.D (Computer Science), Ph.D (Maths)esww tigeit
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INGENT, if such employme
(24) months

com a Competitor of F : : -

h a Customer with whom you had u‘mrked 1(1; Etg(:r twenty four

ely preceding the termination of your elnpéu)yfx};enttmtf! tl;“‘li . r.wt e
{ Ul O & .mbers of your family or red res

C ven explicitly confirm that you of any members by ily | d : |

. et fivm or body which functions as a direct or indirect competition w1tf-1 FINGENT

ot } art time /regular /freelance

associated with any .
e commit or take up any employment (orassignment) by v\iay ofp
nt with FINGEN

any offer of employment f

ng to work wit

L. Accept
you havi
immediat

3. Youwill not willingly com O T
with any other organization or body uring your em . ' ' .
4. You agree to acknowledge and sign, apart from this acceptance made by me.m'thls offer letter, zfm.y othe
his understanding, which FINGENT will issue to me once I join.

dedicated or subsequent agreements to t

ed with confidential and proprietary

be released or divulged, whether directly or indirectly, unless
tten consent of FINGENT given under the hand

acknowledge and sign apart from the
agreements to this understanding, which

Confidentiality Agreement:

During the course of your employment with F
i information. You agree that such information will not
*authorized by FINGENT, required by law, or through the express wri

of the proper officer with authority to give such consent). You agree to

acceptance madé by me in this offer letter, any other dedicated or subsequent

FINGENT will issue to me once I join.

INGENT, you will be entrust

Other Terms and Conditions:
By accepting this offer, you also acknowledge and agree that
abide the above unconditionally. Any violation of the above terms and conditions agreed and accepte

both legal and disciplinary actions against you.

you have understood the terms and conditions and shall
d by you will attract

Effective Date:
The terms of this offer shall come into effect on your first day of employment with FINGENT

We would ask that you review the contents of this offer carefully. If the terms of employment as set out in this agreement

are acceptable to you, please sign and return a fully signed copy to my attention by 1% July 2019.
Welcome to FINGENT Global Solutions PVT LTD. We wish you a long, rewarding and fulfilling career and look forward

to vour joining us. We hope that you find the terms of this offer reasonable and attractive.

Please feel free to contact me if you have any questions at 0484-4055006.

Yours truly,

@ (‘,/X// U.Te Copy Attested
- o e d
Varghese Samuel
| _ pnnTT
e

Managing Director
Dr. ?WU#\LH“Y ‘éOSEPH KALAYATHANKAL
. hC  MCA, M.Sc, M.Phil, B.Ed
D (Computer Science), Ph.D (Math
0 | Py PRINCIPAL -
I Engineering C
Cherulhuruthy P.O?— Gggggf
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' 15000
Gross Salary

Appendix A, Total Cogy Lo Company Brealcup

Name;
Designation: Blessy Baby
' Junior Software : ngineer
Sa‘““\. S‘lrl\t‘,tllt‘ s B N T — —
b R S“l'll'\' Bro: i
= oy ¥ Breakup pep Month -
e CTC Break
— Componeny | " reakup per pnpypy

| Ea Mingy

— Amount (Rg)
R‘

o e——

Houge Rgmow' - E‘%
{ Hous ances - £
| Travel .-\llm\'am‘e -

e ———

30242
; Medie

o
sl g \; ]
al Allowanee _ 19200

| Project Allowanee = T

9331 111966
21001
l Stalutory Contributious '

, Employer Contr

ibution 10

mployee Provident punq (EPF)

13176
Emplo_‘ver Contribution to Employee Welfare Pungd (EWR) \
240
E.mpluyer Contributiqn to Em plovee State Insurance (ESH r\»
5 0 '
Other Benefits |

Employer Contribution to Medical Insurance Ty

5000

Sub Total (B + C) 18416

S— N

Total Cost To Company (A + B + C)

Deductions

An equivalent amount of Employer PF/Volunt

ary Contributions per month will be deducted from Salary
towards Employee contribution to PR

Voluntary Contribution to Provident Fund can be made

UP 10 100% of the Basic Pay according to EPF
Act.

The TDS will have to be worked out based on your investments for the

current financial year,
Taxes such as Professional Tax will be extra.

i / ] ! ik ¢ dS
An equivalent amount of Employer Contribution to EWF per month will be deducted from Salary towar

Lmployee contribution to EWF

VZ .t 3 s P -.JlE. wl

Dr. SUNNY JOSEPH KALAYATHANKAL o
M.Tech, MCA, M.Sc, M.Phil, B.Ed

Lo % ML N O IBE AR %
Tl N I e meches % ol o




aimnazZon Development Centre
I

ndia

LETTER OF INTENT

Date:  May 3. 2019

Name: DENCY DAVIS

Dear Candidate,
we are pleased to inform you that

With reference to your application and subsequent assessments you had with us,
Coimbatore facility of Amazon

you have been shortlisted for the position of Customer Service Associate at
Development Center India Pvt. Ltd. (the “company”).

Please treat this as a letter of intent (“LOI”) valid for a period of 365 days from the date of issue of this letter upon
expiry of which the letter of intent will expire without any further conditions or liabilities on your or our side unless
an Offer Letter duly executed by the Company is issued to you before the expiry of the aforesaid 365 day period.
The issue of an Offer Letter to you is subject to the Company's future business requirements and will be issued at
the sole discretion of Amazon. Upan issue of the Offer Letter, this LOI stand automatically terminated. This LOI shall
also be terminated automatically in the event you take up employment with another person (other than the

company) before issue of the Offer Letter.
You are required to submit the following documents:

Copies of the Educational Certificate (from Class 10™ till the highest education)

Relieving letter from the previous employer/s {if applicable)

. Service letter from the previous employer/s (if applicable) -
«  Last payslip from the previous employer/s (if applicable)

o Form 16 (if applicable)

* Address Proof

« Passport Size Photographs (6) ) '

« Copy of PAN card

Upon signing the Offer Letter, you would be eligible to a Base Pay of Rs. 16,767 ver annum The same may be

revised at the time of the issuance of an Offer Letter as per prevailing levels of pay at the time of issue of the Offer

Letter. The amounts stated herein are only indicative and in no way a binding commitment on the Company’s part.

in addition, you will be eligible for benefits as per company policies.

You are hereby notified that you are not employed in the absence of a signed Offer Letter. This LOI relates only to
your potential employment with the Company and does not constitute an offer of employment with respect to the
Company or any affiliate or related entity. Further, this LOI does not create or vest any rights in you to be issued an
Offer Letter whether within the 120 day period referred to herein or thereafter or with respect to the base pay as

menti